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ARTICLE I - GENERAL

It is recognized that the Board has and will continue to retain, through its own action or through
directives of the Superintendent, the full right, power and authority based upon applicable state
laws, to direct the total operation of the public schools in Greenwich.

The Board and the Association each reserves the right to act by duly authorized committee,
individual, member, or designated representative. Each party will provide to the other, upon
request, satisfactory evidence of authority so to act.

The Board and the Association recognize that any provision in this Agreement that requires
the consent or approval of any legally constituted agency of the federal, state, or municipal
governments shall not be considered binding until such approval is given.

Previously adopted policies, rules, or regulations that are inconsistent with this Agreement are

superseded by this Agreement.

ARTICLE 2 - RECOGNITION

Subject to and in accordance with the provisions of Sections 10-153a through 10-153r of the
General Statutes of the State of Connecticut, as amended, the Board recognizes the Association
as the exclusive representative of all certified professional employees and persons employed
under a durational shortage area permit ("teachers") employed, whether or not within the table
of organization, and engaged in positions requiring a teaching or special services certificate;
provided, however, that only those teachers employed for the minimum number of consecutive
days required by the certification requirements shall be included and further provided that
temporary substitutes, employees in a position requiring an intermediate administrator or
supervisor certificate or the equivalent thereof and whose administrative or supervisory duties
shall equal at least fifty percent of their assigned times, the Superintendent of Schools,
Assistant Superintendents, employees who act for the Board of Education for personnel
relations or budget preparation (e.g., Managing Director of Operations, Chief Human
Resources Officer), and any other employee excluded by law shall not be included.

The Association agrees to represent all such teachers without regard to membership or
participation in, or association with the activities of, the Association.

ARTICLE 3 - CONSULTATION PROCEDURE

The Board reserves the right to provide teachers with a current district-wide Teachers’
Handbook. Any such Handbook shall be for informational purposes only, and the provisions
of this Agreement shall prevail in all areas it addresses. The Board reserves the right to amend
any such Teachers’ Handbook from time to time, with the understanding that this right shall



not affect the right of the Association to request negotiations over any changes in mandatory
subjects of negotiation.

ARTICLE 4 - PROFESSIONAL PERFORMANCE IMPROVEMENT

The Association encourages all teachers to seek and maintain the highest professional
standards.

The Board shall implement the evaluation of teachers in accordance with guidelines
established by the State Board of Education for the development of evaluation programs.

1.

The specific program for evaluation shall be based upon the most recent study on the
issue by the system and shall, from time to time, be updated. The parties shall have a
joint committee appointed by the Board and the Association, which shall meet to
update the current study as needed and to consider matters pertinent to evaluation. If
the committee cannot mutually agree upon a program or any part of it, the Board may,
after twenty (20) days' notice, implement its program or part until such time as mutual
agreement is achieved.

(a) Any observation designated as formal under the evaluation procedure shall be
preceded by a personal conference between the teacher and the observer and followed
by another such conference, to be held whenever possible, within ten (10) school days
of the observation.

(b) Any formal observations shall become part of the permanent evaluation record of
such teacher. The evaluation form(s) developed by the joint committee shall be the
instrument(s) used for formal evaluation. Each observation form shall be signed by the
teacher and the observer within fifteen (15) school days of such observation and a copy
of such signed observation form shall be given to the teacher within twenty (20) days
of such observation. The teacher's signature shall only indicate awareness of the form.

Each teacher shall be apprized annually in writing of the general nature and procedures
of the evaluation program,

Each formal written evaluation shall be signed by an employee in a position which
requires an administrative certificate and by the teacher to indicate awareness of the
evaluation. No teacher shall evaluate any other teacher. Teachers shall be encouraged
to support and cooperate with peers through such techniques as peer coaching or in
other supplemental roles. Upon request by a teacher or administrator, the
Administration shall designate an additional certified professional with expertise in the
area being evaluated to have a supplemental role in the evaluation process and the
teacher may designate his or her own additional certified professional with expertise in
the area being evaluated to have a supplemental role in the evaluation process. Such
additional certified professional or professionals shall be selected only from within the
system.



5. Any writing which is to be a part of a teacher's evaluation file shall be brought to the
attention of the teacher. If the teacher is asked to sign the writing, such signature shall
only indicate awareness of the writing. A teacher may place a written comment in
his/her evaluation file in response to any writing made a part of the teacher’s evaluation
file.

6. A copy of any year-end evaluation shall be given to the teacher on or before the last day
of each school year for teachers. Except to the extent that disclosure is necessary for
reasonable cause, evaluations and written answers shall be confidential.

7. All evaluators shall be knowledgeable in the techniques and criteria to be used in the
evaluation process. To this end the Board shall continue to provide funds, time and
supportive services necessary to apprise the evaluators of the techniques and criteria to
be used in the evaluation process.

8. No evaluation shall be the subject of a grievance, unless it is illegal, immaterial, or
contains false information.

9. The parties shall adhere to time lines and procedures established in the teacher
evaluation process. Failure to do so shall be grievable, but shall not be the subject of
arbitration, and shall be subject to any other remedy as set forth in the teacher evaluation
process. Within a reasonable time after a request to do so, a teacher shall sign any
document to indicate only his/her awareness of the document.

The parties agree to implement SDE issued guidance for the evaluation protocols. Until
the new statutes or guidance is issued, the parties will use the existing language and
protocols for evaluations.

No teacher shall be formally disciplined or suspended without reasonable and just cause.

1. The teacher shall receive a written statement of the reasons for any such action.

2. Except in cases of emergency, no teacher shall be suspended without a prior hearing
fairly conducted by the Superintendent.

3. The teacher shall have the right to Association representation or counsel of the teacher’s
choice.

4. No decision of the Board under Section B above shall be the subject of arbitration.

5. The teacher may seek relief from any court of competent jurisdiction after the hearing

process has been exhausted.



ARTICLE 5 - COMMUNICATION

Recognizing the need for communication with the profession, at least once each year, on dates
to be mutually agreed upon, which may be regular Board meetings, the Board and teachers
shall meet to discuss matters significant to education.

The Board and/or Superintendent and teachers may agree to participate in voluntary joint study
committees to discuss and make recommendations on matters of educational development.
Participation by teachers need not be related to or dependent on affiliation or non-affiliation
with any teacher organization, nor should such teachers be considered as representing such
organization. The Board or Superintendent and the President of the Association shall each
appoint its representatives as participants on these committees.

ARTICLE 6 - PROTECTION OF TEACHERS

Teachers shall report immediately in writing to their principal and the central office any case of
assault suffered by them in connection with their employment.

Such report shall be forwarded through the Superintendent to the Board which shall comply
with any reasonable request from the teacher for information in its possession not privileged
under law which relates to the incident or the persons involved.

The Board shall provide for the protection of teachers in accordance with Protection of Teachers
in Case of Assault, Section 10-236a of the General Statutes of the State of Connecticut. The
Board and the Association agree that classroom and teacher safety is an important issue of
mutual concern. The Board, in consultation with the Association, has developed procedures for
teachers and other school employees to report incidents that raise safety concerns and for
administrators, teachers and other staff members to address those concerns. The Board and the
Association shall meet at least annually to monitor the efficacy of such procedures and to
continue their consultation on this important issue.

In addition, the Board shall provide a lawyer (to be selected by the teacher from a list of four
(4) lawyers of the Board's choice) to defend a teacher in any legal action brought as the result
of any alleged act of the teacher provided such teacher at the time of the act was acting in the
discharge of his/her duties within the scope of his/her employment and/or such act arose out
of his/her employment and which acts were not wanton, reckless or malicious, except that if
the Board shall determine that it is in an adversary position to such teacher in connection with
such act, it shall not be required to provide such counsel. If there is a disagreement as to
whether or not the Board is in an adversary position such question shall be resolved by binding
arbitration by a single arbitrator appointed by the agreement of the parties, or if agreement
cannot be reached, under the rules of the American Arbitration Association. If a final decision
shall be rendered and not appealed which determines that the teacher was not acting within the
scope of histher employment and/or such act did not arise out of his’her employment, the
teacher shall reimburse the Board for all expenses incurred by the Board in providing legal
counsel.



The Board shall reimburse a teacher up to Six Hundred Dollars ($600.00) for any uninsured
loss which the teacher sustains to his/her personal property as the result of an assault when
such teacher is acting in the discharge of his/her duties within the scope of his/her employment.

In connection with the payment of any compensation from the Board to an injured teacher
under this Article, the Board and the injured teacher shall have the same rights and obligations
to each other and with respect to third parties as Section 31-293 of the Connecticut General
Statutes, as amended, gives an employer and employee under the Workers' Compensation Act.

ARTICLE 7 - PERSONAL INJURY BENEFITS

Whenever a teacher is absent from school as a result of personal injury caused by an accident
arising out of and in the course of his/her employment, he/she shall be paid compensation in
accordance with the Workers' Compensation Law of the State of Connecticut.

If a teacher, absent and entitled to compensation under Section A of this Article, is not
contributorily negligent with respect to the personal injury sustained by him/her, then, he/she
shall be paid his/her full salary (less the amount of any Workers' Compensation payment or
award) for the period of such absence up to a maximum of one hundred eighty (180) days
following the date of injury.

The Board shall determine whether or not the teacher was contributorily negligent which
determination shall be subject to the grievance procedure.

If a teacher so elects, payments of full salary may be continued for all periods of absence not
compensated at full salary to the extent of the teacher's accrued unused sick leave. Accrued
unused sick leave shall not be applied against any payments made pursuant to the Workers'
Compensation Law of the State of Connecticut or any full salary paid pursuant to this Article.

A complete report of each accident shall be made to the Chief Human Resources Officer as
soon as possible.

In connection with the payment of any compensation from the Board to an injured teacher
under this Article, the Board and the injured teacher shall have the same rights and obligations
to each other and with respect to third parties as Section 31-293 of the Connecticut General
Statutes, as amended, gives an employer and employee under the Workers' Compensation Act.



ARTICLE 8 - EMPLOYMENT YEAR

The base employment year shall be one hundred eighty-seven (187) days for each year of this
Agreement for teachers not required either by this Agreement or by individual agreement
pursuant to Section B of this Article to work additional or fewer days. For teachers new to the
district each year, the work year shall be one hundred ninety (190) days for each year of this
Agreement and shall commence three (3) days prior to the work year of teachers not new to the
district; provided, however, that if a new teacher shall have a bona fide reason for not being
present any of the first three (3) days the Board shall not deduct for a leave of absence without
pay for any such days. During these three (3) days prior to the work year, the orientation
program will include one hour for a presentation by the Association to teachers new to the
district. Prior to the three (3) days for teachers new to the district, the Association will be
provided with a list of all certified staff that are new to the district. During the teacher work days
prior to the start of the student year, the schedule will allow for at least one half day of teacher-

directed time for activities such as classroom setup.

For each teacher, days may be subtracted from the established employment year by mutual
agreement between the Superintendent and the individual at the teacher's per diem rate; and
for each teacher days may be added to the established employment year by mutual agreement
between the Superintendent and the individual for the following duties at the following rates:
(1) For curriculum growth and development projects at a rate of Two-Hundred Eighty-Six
Dollars ($286.00) for 2026-27; Two Hundred Ninety-Two Dollars ($292.00) for 2027-28; and
Two Hundred ninety-Eight dollars ($298.00) for 2028-29; (2) For projects equivalent to the
tasks performed by the individual during the established employment year at the individual
teacher's per diem rate; and (3) For curriculum reviews during the school year at a rate
proportionate to the daily rates set forth above (based on a six hour day) provided that the total
cost for each year of this Agreement shall not exceed Eighteen Thousand Dollars ($18,000.00)
and further provided that the curriculum reviews shall be pre-approved by the Superintendent
or his or her designee.

Except in cases of emergency, request for a leave of absence without pay must be submitted to
the Superintendent or Chief Human Resources Officer in advance of the requested leave.
Deductions for leave of absence without pay shall be computed by means of a fraction, the
numerator of which is one (1) and the denominator of which is the number of days in the
employment year of the particular teacher (e.g., 1/187 of the annual contract salary per day of
absence for teachers on an employment year of one hundred eighty-seven [187] days).
Approval of such requests shall be at the discretion of the Superintendent.

The Superintendent will advise the Association of the options under consideration prior to
Board adoption of the school calendar.
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ARTICLE 9 - SALARIES

The salaries of all teachers covered by this Agreement for the fiscal years of this Agreement
shall be as set forth in Appendix A.

Salary advancement shall not be automatic. If, however, a salary increment shall be withheld
from more than ten percent (10%) of the teaching staff in any fiscal year, the evaluation process
will be reviewed. By way of illustration and not by way of limitation, the Board contemplates
withholding an increment for the succeeding school year for any teacher who was at any time
during the current school year on an intensive assistance improvement plan for more than fifty
percent (50%) of the current school year. The Board shall not exercise its right to withhold
salary advancement in an arbitrary or capricious manner, but this requirement shall not expand
the basis for grieving an evaluation as set forth in Article 4. A teacher must work or have been
paid at least ninety (90) school days in one year to be advanced to the next step the following
year. If a teacher at maximum step has not worked or been paid at least ninety (90) school
days in one year, the teacher’s salary will be frozen at the same level for the subsequent year.

Teachers shall be paid on an optional basis of either twenty-two (22) or twenty-two payments
with summer payback. The start of payments shall be coordinated with the major town payroll.
By June 1st, the Administration shall notify each teacher of the annual salary to be paid that
teacher for the upcoming year and of the payroll dates for the upcoming year and the teacher
shall indicate by July 15th on a copy of the notification whether twenty-two (22) or twenty-
two pays with a “summer payback” are desired.

All paychecks shall be made by direct deposit and electronic pay advice. Each teacher shall
provide the Board with banking information and an email address for this purpose.

The Board shall issue annual letters of employment that will contain the following information:
Location, FTE, Assignment, Degree/Step, Salary, Longevity, Leamning Facilitator, Program
Associate, Extra Pay, Number of Additional Days and Total Pay.

Requests for recognition of approved graduate study for salary adjustments may be submitted
twice a year, on or before October 1, and on or before March 1. Adjustments granted on or
before October 1 shall be retroactive to the beginning of the school year and those granted on
or before March 1 shall be retroactive to February 1. The responsibility for a complete and
accurate salary advancement package (including requesting transcripts) shall rest with the
teacher. Each teacher shall submit to the Administration as part of his/her salary advancement
package such forms and additional information as the Administration may reasonably request
(e.g. transcripts and a written explanation as to any courses which have changed or have
unclear numerical or name designations). Each teacher will make his/her best efforts to verify
the completeness and accuracy of the salary advancement package by reviewing the salary
advancement package personally and by providing or obtaining such additional information as
the Administration may reasonably request. Applications which contain complete and accurate
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salary advancement packages will be processed before those which do not. A forty-five (45)
day extension of the submission date of October 1 and March 1 shall be granted, provided that
the teacher can demonstrate the transmittal of the appropriate records is beyond the teacher's
control.

Teachers will be placed on a level within a particular degree schedule in accordance with prior
teaching experience using the following criteria;

1. Credit will be given for prior teaching experience gained as follows:

a. After attainment of a teaching or special service certificate from the State of
Connecticut pursuant to Section 10-145 and 10-143a and 10-145b of the
Connecticut General Statutes or the equivalent from another State.

b. In the field which the teacher is hired to teach in Greenwich.

2. One step shall be allowed for each year of continuous teaching experience if the
experience immediately precedes appointment. For service interrupted by two (2)
consecutive years or more, one-half (') credit shall be allowed.

3. At the discretion of the Superintendent, additional step credit may be allowed for trade
and industrial experience, business experience, social work, clerical work, professional
aide and/or assistant experience, and other experience that contributes directly to the
professional competence and ability of the teacher.

4, The Superintendent may grant up to five (5) additional years credit for teachers hired
in shortage areas as defined by the State Department of Education.

In the event the Board establishes a new bargaining unit position the Board shall notify the
Association and bargaining for the salary shall begin. If the Board must set a salary prior to
the conclusion of bargaining in order to meet budgetary deadlines or in order to be able to fill
a new position, the Board may set a salary subject to subsequent bargaining between parties.

The abbreviations used in the salary schedule shall be interpreted and applied in accordance
with the following definitions:

1. BA - a baccalaureate degree earned in an accredited college or university.
2. MA - a master's degree eamned in an accredited college or university.
3. 6th year - a 6th year level of training refers to a planned program of graduate study

subsequent to the completion of the master's degree which results in a professional
diploma from an accredited university; a second master's degree in a discipline other than
the discipline in which the first master's degree was attained; or, the completion of thirty
(30) semester units, or their equivalent, beyond the master's degree. Except for up to
fifteen (15) semester hours, or their equivalent, such programs shall be approved in
advance by the Professional Program Review Committee. Those teachers with fewer
than fifteen (15) hours to earn towards the thirty (30) hours as of July 1, 1990, need
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receive prior approval only to the extent of the remaining hours. In addition, teachers
whose degree requires sixty (60) hours of credit for certification in Connecticut or another
state in the field in which the teacher is working in Greenwich shall be placed on the
appropriate steps of the 6th year schedule. Social workers whose degree requires sixty
(60) hours of credit shall be placed on the appropriate steps of the 6th year schedule.

4. Doctorate: - a Ed.D degree, a Ph.D. degree or a MD degree earned in an accredited
college or university.

Each teacher who has served twenty (20) or more years in the Greenwich system shall receive
a payment of One Thousand Two Hundred Dollars ($ 1,200.00) in each year of this Agreement.
Time accrued during unpaid leave of absence shall not be counted toward the required service
time under this Section. In order to receive a benefit under this Section, a teacher must have
twenty (20) or more years in the Greenwich system as of July 1, 2015.

Teachers whose professional assignments require that they use their cars to travel on the same
day from one location to another shall be paid the prevailing Town rates for mileage.

The Professional Program Review Committee shall consist of four (4) teachers and four (4)
administrative representatives. The four (4) teachers on the committee shall be selected by the
Association. The four (4) administrative representatives on the Committee shall be selected
by the Administration and shall include one principal representing the elementary level and
one principal representing the secondary level.

ARTICLE 10 - EXTRA DUTIES

A. Program Associates in positions not requiring an administrative certificate shall be
paid over their regular teaching salaries an additional amount as follows, provided their
employment year shall be seven (7) days more than the base employment year established
by the Board for teachers.

o $5,523 for the 2026-2027 school year;
e $5,633 for the 2027-2028 school year; and
$5,746 for the 2028-2029 school year.

B. Learning Facilitators at the Elementary and Middle School level programs as well as
at the District level shall be paid over their regular teaching salaries an additional amount as
follows, provided their employment year shall be four (4) days more than the base employment
year established by the Board for teachers.

o $2.912 for the 2026-2027 school year;
o $2.970 for the 2027-2028 school year; and
$3,029 for the 2028-2029 school year.



Learning Facilitators at the Pre-K and High School level programs shall be paid over their
regular teaching salaries an additional amount as follows, provided their employment year shall
be six (6) days more than the base employment year established by the Board for teachers.

o $4,368 for the 2026-2027 school year;
o $4.455 for the 2027-2028 school year; and
$4,544 for the 2028-2029 school year.

Engagement in extra duties for additional compensation as set forth in Appendices B and C
shall be voluntary.

Teachers engaged in extra duties for additional compensation as set forth in Appendices B and
C shall be compensated in accordance with the Schedule contained in Appendices B and C, and
each such teacher so engaged shall enter into an agreement. Whenever possible, teachers shall
be notified of their assignment by June 30th of each year.

The Board has and shall retain the authority to assign to teachers, as part of the professional
work load established by the Board, duties other than those set forth in Appendices B and C.
During the term of this Agreement, the parties’ past practices under this Section shall be
maintained. This authority will not be exercised inconsistently with Section G of this Article,
and Article 30.

Extra duties for additional compensation as set forth in Appendices B and C shall be in addition
to those required for any professional work load established by the Board.

Each teacher shall devote thirty (30) hours per year to activities beneficial to the Greenwich
school system. Such activities may include, but not be limited to, plays, debates, curriculum
development committees, training, school fairs, tutorials, and other assistance to students, as
well as other activities as cooperatively developed and amended as necessary by the
Association and Administration, provided they are not compensated for in other Sections of
this Agreement. Such activities shall be based on district goals and shall be cooperatively
established by the teacher and his/her supervisor in accordance with the guidelines
cooperatively developed between the Administration and the Association. When the teacher
and the administrator are unable to do so cooperatively, the Administrator may determine the
use of the thirty (30) hours. In such event the teacher shall have a right to bring that
determination for reconsideration to the level of the Superintendent, but no further. An on-
going written record shall be maintained of each teacher's activities under this Section. The
thirty (30) hours required by this Section shall be in addition to any time required to meet the
teacher's professional work load.

Existing and new TEAM mentors shall be paid One Thousand and twenty dollars ($1,020) for
2026-27; One Thousand and Forty Dollars ($1,040) for 2027-28; and One Thousand and Sixty-
One Dollars ($1,060) for 2028-29. Provided, however, that although mentors may in some
cases serve more than two (2) teachers, no mentor shall be paid for serving more than two (2)
teachers. Any staff development coach who is also the TEAM mentor for more than two (2)
teachers shall also be paid this stipend.



ARTICLE 11 - INSURANCE BENEFITS

During the term of this Agreement, the Board shall provide the following insurance 10 participating
teachers on the conditions set forth below. During the open enrollment period, each teacher shall
select whether to waive insurance benefits or to participate in the heaithcare plan on the conditions

described below:

A, (1)

(2)

3

“4)

)

The Board shall offer each teacher the opportunity to participate in the Connecticut State
Partnership Plan 2.0 (SPP) for health and dental benefits and vision benefits or to waive
medical insurance. The plan benefits shall be as set forth in the SPP effective on July 1,
2017, including any subsequent amendments or modifications made to the SPP by the
State and its employee representatives, The administration of the SPP, including open
enrollment, beneficiary eligibility and changes, and other administration provisions shall
be as established by the SPP. Teachers not electing to participate in the SPP may elect to
participate in the dental and vision plans only at the applicable employee premium cost
share percentage.

The premium rates shall be set by the SPP. Based on such rates, the Board shall establish
a blended rate to provide the same rate to active and retired teachers in accordance with
statute. The method used to determine the blended rate shall be Method 2 as mutually
agreed by the Board and the Association and as permitted by the SPP.

The percentage share of such premium cost shall be as follows:

e Effective 7/1/2026: Employee - 20% and Employer -80%.
o Effective 7/1/2027: Employee - 20.5% and Employer-79.5%.
e Effective 7/1/2028: Employee -21% and Employer 79%.

The SPP contains a Health Enhancement Plan (HEP) component. All employees
participating in the SPP are subject to the terms and provisions of the HEP. In the event
SPP administrators impose the HEP non-participation or noncompliance $100 per
month premium cost increase or the $350 per participant to a maximum of $1400 family
annual deductible (or such amounts as may be required if the HEP component is
amended), those sums shall be paid 100% in their entirety by the non-participating or
non-compliant employee. No portion or percentage shall be paid by the Board. The
$100 per month premium cost increase (or the amount as amended) shall be
implemented through payroll deduction, and the $350/$1400 annual deductible (or the
amount as amended) shall be implemented through ciaims administration.

In the event any of the following occur, the Board or the Association may reopen
negotiations in accordance with Conn. Gen. Stat. Section 10-153f(e) as to the sole issue of
health insurance, including plan design and plan funding, premium cost share and/or
introduction of replacement medical insurance in whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit plan design of

11



(6)

iii)

iv)

v)

the SPP is modified as a result of a change in the State’s collective bargaining
agreement with SEBAC, if such modifications would substantially increase the cost
of the medical insurance plan offered herein. Reopener negotiations shall be
limited to health insurance plan design and funding, premium cost share and/or
introduction of an additional optional health insurance plan; and/or

If Conn. Gen. Stat. Section 3-123rr et seq. is amended, or if there are any changes
to the administration of the SPP, or if additional fees and/or charges for the SPP are
imposed so as to affect the Board, any of which amendments, changes, fees or
charges (individually or collectively) would substantially increase the cost of the
medical insurance plan offered herein. Reopener negotiations shall be limited to
health insurance plan design and funding, premium cost share and/or introduction
of an additional optional health insurance plan; and/or

If there is any material amendment to the ACA that would substantially increase
the cost of the medical insurance plan offered herein. Reopener negotiations shall
be limited to health insurance plan design and funding, premium cost share and/or
introduction of an additional optional health insurance plan.

If the SPP is revised to create different plan design options. Reopener negotiations
shall be limited to health insurance plan design and funding, premium cost share
and/or introduction of an additional optional health insurance plan.

If the Board identifies a cost-effective alternative to the SPP.  Reopener
negotiations shall be limited to health insurance plan design and funding, premium
cost share and/or introduction of an additional optional health insurance plan.

In any negotiations triggered under this Section, as well as negotiations for a successor to
this collective bargaining agreement, the parties shall consider the plan set forth Article 11,
Sections A and B of the 2017-2020 collective bargaining agreement to be the baseline for
such negotiations, and the parties shall consider the following additional factors:

Trends in health insurance plan design outside of the SPP;

o The costs of different plan designs, including a high deductible health plan structure

and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration panel
shall consider the foregoing in applying the statutory criteria in making its ruling.

B. Additional options.

After consultation with the Association, the Board may offer eligible teachers the opportunity to
participate in the other health insurance plans offered by the town. The contribution percent shall be
negotiated with the Association if offered.

C. The Board reserves the right to increase its percentage contribution for any of the plans set forth in
this section, with a concomitant reduction in the teachers’ percentage contribution.
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D. The following provisions shall apply to the medical plans and the additional options set forth above:

1. Participating members shall make an annual election between plans, if the Board offers
more than one plan. Changes during the year will be permitted only if a “Qualified Life
Event”, as enumerated in IRC Section 125 occurs. Changes then requested must be on
account of and consistent with the Qualified Life Event. Qualified Life Events are
defined as follows:

a. The member’s marriage or divorce.

b The death of the member’s spouse or dependent.
c. The birth or adoption of a child of the member.
d

Termination of employment or commencement of employment of the member’s

spouse.
e The member or spouse switches from full-time to part-time or part-time to full-
time employment.
f. The taking of an unpaid leave of absence by the member or spouse.
g Separation from service.
h. A significant change in the health coverage of the member or spouse due to the

spouse’s employment.

2. If the members wish to change health plan options as a result of a Qualified Life Event,
they may do so without any imposition of pre-existing condition limitations or medical
evidence requirements.

E. Members, will have the opportunity to enroll in Flexible Spending Accounts pursuant to IRC
Sections 125. All members will have the opportunity to enroll in Dependent Care Flexible
Spending Accounts pursuant to IRC Section 129. Member contributions in excess of
expenditures in any calendar year will be retained by the district up to the amount of the
administrative costs of the Flexible Spending Accounts. Excess forfeitures will be returned to
participants on an average basis without regard to the participant’s experience.

F. The premium equivalent rates shall be computed annually in accordance with generally
accepted underwriting methodologies. The rates shall be set by a qualified third party (e.g.,
plan administrator or insurance consultant) designated by the Board. The Association will
have the right to review the premium equivalent rates and the underlying data.

G. In lieu of purchasing a policy or policies of insurance, the Board directly or through the Town
may act as a self-insurer,

H. The Board may change the plans of insurance, in whole or in part, and also the third party
administrator, provided that if the Board desires to do so, the Board shall give the Association
no less than sixty (60) days notice and also provided that the benefits, coverages, and third
party administrator shall be equal to or better than the then existing insurance. The Association
may grieve any disagreement that the insurance meets the standard of equal to or better, except
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that the fact of a change in the size or scope of the in-network providers shall not require a
finding that the insurance is not equal to or better than the then existing insurance if the
proposed insurance has adequate in-network providers in number and quality within the area
served. No change shall be implemented until the grievance procedure has been exhausted.

The teacher contributions required hereunder shall be made by appropriate deductions from
each periodic pay of the covered teacher based on individual, couple or family premiums as

appropriate.
Insurance benefits shall not be provided for a teacher who teaches less than one-half (*2) time.

Any past practice to the contrary notwithstanding, when spouses are both eligible for the health
insurance, dental and prescription plans offered by the Board, they may each elect to participate
and pay the established premium cost sharing amount, or to have one spouse covered by the
other with the participating spouse paying the applicable cost sharing amount for 1-and-1 or
family coverage, or both spouses may elect to waive such coverage and the related premium
cost sharing.

The Board shall pay one hundred percent (100%) of the premium cost for term life insurance
for each teacher in a face amount equal to one and one-half (1'2) times the teacher's
compensation, rounded to the nearest One Thousand Dollars ($1,000.00). This insurance shall
also cover accidental death and dismemberment.

ARTICLE 12 - ACCUMULATED SICK LEAVE PAYABLE ON RETIREMENT

Each teacher who has been continuously employed as a teacher in the Greenwich Public School
System as of July 1, 1997 and who has accumulated and is entitled to sick leave at the time of
his/her retirement (with eligibility for immediate retirement benefits under the teacher's
retirement system) or death shall receive one-half (%) of a day's pay for each day of unused
sick leave up to eighty (80) days; provided that in no instance shall he/she be paid more than
forty (40) days sick leave computed on the lesser of (a) $13,321.60, or (b) the particular
teacher's per diem rate as of July 1, 1997.

Each teacher who is entitled to accumulated sick leave payable at retirement in accordance
with Section A of this Article shall have the option of receiving the amount due him/her,
without interest, in one payment at retirement either directly or to the teacher’s 403b account
as the teacher may direct in writing.

A teacher shall notify the Board, in writing, at least five (5) months in advance of the retirement
date, of his/her intention to retire and the manner in which he/she wishes any accumulated sick
leave to be paid. Notification of intent to retire shall be irrevocable unless there are unusual
circumstances for desiring to revoke the notification and, at the time the teacher desires to
revoke the notification, the Board has not filled or eliminated the retiring teacher's position.
Notice of the manner of payment shall be irrevocable unless there are unusual circumstances
for desiring to revoke the notification. Failure to notify the Board, in writing, at least five (3)
months in advance of the retirement date of the teacher's intention to retire shall, unless in the
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Board's discretion there are unusual circumstances, result in loss of fifty percent (50%) of any
accumulated sick leave to which the teacher would otherwise be entitled on retirement. Failure
to notify the Board at least five (5) months in advance of the retirement date of the manner of
payment shall, unless there are unusual circumstances, be grounds for the Board to make
payments in one lump sum.

ARTICLE 13 - LEAVES QF ABSENCE

Leave for Sickness and Disability

1.

All teachers shall receive fifteen (15) days sick leave per year. Up to five (5) of these
days per year may be converted to family illness days for illness in the immediate
family, i.e., spouse, son, daughter, sister, brother, parent or step parent, or other
relatives who are permanent members of the household. Tenured teachers who have
accumulated at least fifty (50) sick days may use up to fifteen (15) days per year for
illness in the immediate family, provided that documentation of said illness may be
requested after five consecutive days of absence.

Leave under this section is cumulative to one hundred and sixty-five (165) days.

Leave because of quarantine, by order of the Board of Health, shall not be deducted
from accumulated sick leave.

When in the opinion of a teacher's supervisor, a teacher should not attempt to perform
his/her duties due to a sickness or disability the provisions of the Americans with
Disabilities Act regarding independent medical examinations at Board expense shall

apply.

Maternity Leave:

a. Employment shall not be terminated because of pregnancy.

b. No teacher shall be refused a reasonable leave of absence for disability from
pregnancy.

c. No teacher who is disabled as a result of pregnancy shall be denied any

compensation to which she is entitled as a result of the accumulation of
disability or leave benefits accrued pursuant to plans maintained by the Board,
and, upon signifying her intent to return, any such teacher shall be reinstated to
her original job or to an equivalent position, with equivalent pay and
accumulated seniority, retirement, fringe benefits, and other service credits,
unless the Board's circumstances have so changed as to make it impossible or
unreasonable to return to the original job or to an equivalent position.

A teacher who adopts a child or has a child by surrogate, shall be able to use up to thirty
(30) consecutive days of existing accumulated sick leave immediately foilowing the
arrival of the child. A co-parent may take consecutive leave, not concurrent, if
requested, and approved by the Superintendent.
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B.

C.

Non-Birth Parent Leave: Within the first four weeks of the birth of a child, a teacher
shall be eligible for up to fifteen (15) consecutive days of existing accumulated sick
leave for non-birth parent leave.

In the event of absence of a teacher for illness in excess of five (5) or more consecutive
working days, the Administration may require the submission of a statement from a
medical provider. in addition, the Administration may, in its discretion, discipline
employees who engage in sick time abuse. Whenever possible, if a teacher, at the start
of or during the course of his/her sick days, is aware that an illness will require absence
for five (5) or more working days, he/she will inform the administration and if
requested, obtain a statement from a medical provider. The statement will be confined
to the fact that a teacher is under the provider’s care and the expected date of return.

Childrearing Leave:

1.

Any teacher with a new baby or adopted child shall receive upon written request,
childrearing leave without pay up to the remainder of the school year in which the baby
is born or adopted. Either parent, but not both, may request such a leave. In addition,
if a teacher's baby is born or adopted during or after the break between semesters, the
teacher may have, upon written request, childrearing leave without pay for the
following school year. If a teacher's baby is born or adopted prior to the break between
semesters, the teacher will not be granted a childrearing leave for the following school
year. A request for childrearing leave shall be made within fifty (50) days after the
birth or adoption of a child, provided that the teacher has not returned to work prior to
the date of the request.

Childrearing leave shall be administered as follows:

a. Childrearing leaves shall be scheduled and provide for return at 2 breakpoint
convenient to the district, i.e., the end of a school year, semester, marking

» SLaly

period, or other agreed natural division.

b. When scheduling childrearing leaves, a teacher shall not be permitted to return
during the last part of a school year and resume childrearing leave in the next
school year.

c. Each teacher who receives childrearing leave shall, unless the parties otherwise

mutually agree, return to the teacher's original job or to an equivalent position
with equivalent pay and accumulated seniority, retirement, fringe benefits and
other service credits unless the Board's circumstances have so changed as to
make it impossible or unreasonable to return to the original job or to an
equivalent position. Generally, a teacher who leaves, for example, as a 0.6
teacher will be expected to come back as a 0.6 teacher.

Leaves of Absence With Pay:

1.

Each tenured teacher shall have the right to request and obtain three days of personal
leave in each contract year. Each non-tenured teacher shall have the right to request
and obtain two days of personal leave in each contract year. Requests for such leave
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shall state the reason for such leave and shall be in an authorized form except in the
case of an emergency and shall be for bona fide pressing purposes such as business or
personal obligations which cannot be resolved outside regular working hours, including
college graduation of member of the immediate family, wedding of a member of the
immediate family, hardship cases or home exigencies (provided that such leave shall
be available for accompanying a member of the immediate family to the hospital or for
illness or accident to a member of immediate family only if the days available for such
purposes under Section (A)(1) above have been used). For personal reasons, teachers
may decline to state the reason for one such day annually. Except in an emergency,
leave shall not be granted immediately before or after a vacation period or long
weekend. Leave shall not be granted to extend a vacation period. Leave shall not be
granted when in the opinion of the Superintendent or his/her designee the operation of
the teacher’s school will be adversely affected due to the number of teachers requesting
leave for a particular day. Nothing contained in this subsection shall be construed to
entitle every teacher to any such personal days in every contract year unless the
conditions set forth in this subsection are met. As used above, “immediate family” is
defined as spouse, son, daughter, sister, brother, parent or step parent, or other relatives
who are permanent members of the household.

All teachers shall also be entitled to leaves for personal reasons as follows:
a. Three (3) days per year as required by an individual's religion.

b. Court appearance when subpoenaed as a witness in any case, provided that the
teacher shall notify the Chief Human Resources Officer of the subpoena and the
Chief Human Resources Officer shall request for the teacher reimbursement for
the teacher's salary from the person issuing the subpoena. The teacher shall be
paid hisfher salary less any reimbursement, with deduction to be made
subsequent to receipt of reimbursement.

c. Jury duty: the teacher shall be paid his/her salary less any amount paid by the
Court for jury duty, with deduction to be made subsequent to receipt of such
amount.

Professional Leave:

In addition to personal ieave, each employee may, at the discretion of the Superintendent or
his/her designee, be permitted leave days for attendance at recognized educational meetings or
for visiting and studying other schools within and outside the school system. Such days shall
be granted by the Superintendent or his/her designee on the basis of potential benefit to the
Greenwich Public Schools. Granting or denial of such leave shall not be grievable beyond the
level of the Board of Education.

Bereavement:

1.

Each teacher shall be entitled to request and receive up to five (5) days bereavement leave
in each year. Under unusual circumstances up to an additional five (5) days bereavement
leave may be granted.



2. Bereavement leave shall be granted upon request for the death of a member of the
teacher's immediate family (defined as spouse by marriage or civil union, parent,
grandparent, child, sibling, in-law, step-child, grandchild, legal guardian, or legal ward,
or any other relative living in the household of the teacher).

3. Bereavement leave may be granted upon request for the death of any other relative, or,
where unusual circumstances dictate the need for leave, for the death of another person.
Bereavement leave under this paragraph 3 shall only be granted for the number of days
necessary for travel to and from and attendance at the funeral services.

4. Bereavement leave shall be granted without loss of pay and shall not be cumulative.

Requests for days for bereavement leave above those provided under this Section E
shall be considered under Leave of Absence.

Caregiver Leave:

Any teacher may, at the discretion of the Superintendent or his/her designee, be given up to
one hundred eighty-seven (187) days of caregiver leave in each year of this Agreement without
pay to enable the teacher to provide care for a member of the teacher's immediate family
(defined as spouse, parent or step parent, grandparent, child, sibling, step-child, grandchild,
legal guardian, or legal ward, or any other reiative living in the household of the teacher).

ARTICLE 14 - GRIEVANCE PROCEDURE

DEFINITIONS

1. A "grievance" is hereby defined to mean a complaint by a teacher or group of teachers
based upon an alleged violation of, or variations from the provisions of this Agreement
or the interpretation, meaning, or application hereof; or based upon an alleged violation
of the Teachers' Handbook; or based upon variations from other rules, regulations,
administrative directives or policies of the Board of Education, including claims of
procedural violations of the evaluation procedure.

2. The term "teacher" used herein means anyone who is represented by the Association.

3. The term "days" used herein shall, except where otherwise indicated, mean working school
days.

PURPOSES

1. The purpose of this procedure is to secure, at the lowest possible administrative level,

equitable solutions to grievances.

2. Nothing herein contained shall be construed as limiting the right of any teacher having
a problem, to discuss the matter informally with any appropriate member of the
Administration or with any appropriate representative of the Association at any time.
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STRUCTURE

The Association shall maintain a grievance committee, hereinafter known as the "Professional
Rights and Responsibilities Committee." This committee shall be constituted in such a manner
as may be determined by the Association.

TIME LIMITS

1.

Since it is important that the grievances be processed as rapidly as possible, the number
of days indicated at each level should be considered as a maximum; and every effort
should be made to expedite the process. The time limits specified may, however, be
extended by mutual agreement in writing.

In order for a grievance to be the subject of arbitration it must be filed at the initial step
of the grievance procedure within thirty (30) days after the grievant knew or reasonably
should have known of the act or condition giving rise to the grievance. For acts or
conditions arising between June 1st and the start of the following work year, the thirty
(30) day period shall be deemed to expire on September 30th. Failure to so file any
grievance will result in such grievance being non-arbitrable.

INFORMAL PROCEDURE

l.

If a teacher feels that he/she may have a potential grievance, in an effort to resolve the
problem informally, he/she or the Association shall first discuss the matter with the
appropriate administrator. If the teacher so desires, he/she shall have the right to have
a member of the Professional Rights and Responsibilities Committee or another
representative of the Association assist him/her in the effort to resolve the problem
informally.

If a solution to a grievance is found through informal procedure, the solution shall be
put in writing and sent to the teacher and the Superintendent and the President of the
Association.

The solution arrived at shall not be binding until approved by the Superintendent or the
Deputy Superintendent and the President of the Association.

FORMAL PROCEDURE

1.

Level One - School Principal or Director

a. If an aggrieved person is not satisfied with the disposition of his/her problem
through informal procedure, he/she may submit his/her claim as a formal
grievance in writing to his/her principal or appropriate director within thirty (30)
days pursuant to D2.



The principal or director shall within ten ( 10) days meet with the aggrieved
person and_render his/her decision and the reasons therefor in writing to the
aggrieved person, with a copy to the President of the Association and the
Superintendent of Schools.

This decision shall not be binding until approved by the Superintendent or the
Deputy Superintendent and the President of the Association.

2. Level Two - Superintendent of Schools or Deputy Superintendent, if so delegated

a.

If the aggrieved person is not satisfied with the disposition of his/her grievance
at Level One, or if no decision has been rendered within ten (10) days after the
presentation of the grievance, he/she may file the written grievance with the
Superintendent at Level Two within ten days of the disposition of the grievance
at Level One or within ten (10) days after the time for response at Level One has
expired (twenty (20) days after the presentation of the grievance).

The Superintendent of Schools or, if delegated, an assistant, shall represent the
Administration at Level Two of the grievance procedure. Within ten (10) days
after receipt of written notice of the filing at Level Two of the grievance, the
Superintendent, or his/her delegate, shall meet with the aggrieved person in an
effort to resolve the matter. The decision of the Superintendent or his/her
delegate shall be rendered in writing within ten (10) days following such
meeting.

3. Level Three - Board of Education

a.

If the aggrieved person is not satisfied with the disposition of his/her grievance
at Level Two, or if no decision has been rendered within ten (10) days after the
hearing with the Superintendent or his/her delegate, he/she may file the
grievance with the Board of Education at Level Three within ten days of the
disposition of the grievance at Level Two or within ten (10) days after the time
for response after the hearing with the Superintendent or his/her delegate at
Level Two has expired (twenty (20) days after the hearing with the
Superintendent or his’her delegate).

The Board of Education or, if delegated, a subcommittee of the Board hear Level
Three of the grievance procedure. Within ten (10) days after receipt of written
notice of the advancement of the grievance, the Board, or its subcommittee, shall
meet with the aggrieved person and with representatives of the Professional
Rights and Responsibilities Committee in an effort to resolve the matter. The
decision of the Board, or its subcommittee, shall be rendered in writing within
fifteen (15) days following such meeting.
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Level Four - Arbitration

If the aggrieved person is not satisfied with the disposition of his‘her grievance
at Level Three or if no decision has been rendered within fifteen (15) days after
the hearing with the Board, if the grievance is based solely upon an alleged
breach of this Agreement, he/she may request in writing, of the President of the
Association, that his/her grievance be submitted to arbitration and the
Association shall file in writing for arbitration within twenty (20) days receipt
of the Board’s decision or the date that the Board’s decision was due under this
provision (thirty-five (35) days after the hearing with the Board).

Within thirty (30) days of the Level Three hearing, the Association shall
determine whether or not to submit the grievance to arbitration and shall, if the
gtievance is to be submitied, then file a demand for arbitration with
simultaneous written notice to the Board.

The designee of the Board and the designee of the Association shall, jointly
select a single arbitrator who is an experienced and impartial person of
recognized competence. If the parties are unable to agree upon an arbitrator, the
American Arbitration Association shall be called upon to select the single
arbitrator in accordance with the Labor Arbitration Rules of the American
Arbitration Association governing labor disputes.

The arbitrator selected, shall promptly take such steps as he/she deems necessary
to dispose of the grievance.

The arbitrator shall, as soon as possible, render his/her decision in writing to all
parties in interest. The decision of the arbitrator shall be final and binding upon
all parties in interest, but the decision shall not be binding or cited as controlling
precedent with regard to any other dispute.

The costs for the services of the arbitrator shall be borne equally by the Board
and the Association.

Rights of Teachers to Representation

a.

No reprisals of any kind shall be taken by either party or by any member of the
Administration against any party in interest, any member of the Professional
Rights and Responsibilities Committee or any other participants in the
grievance procedure solely by reason of such participation.

Any party in interest, may be represented at Levels Two, and Three of the
formal grievance procedure by a person of his/her own choosing, except that
he/she may not be represented by a representative of any teacher organization
other than the Association. When a teacher is not represented by the
Association, the Association shall have the right to be present, and to state its
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views at all stages of the procedure. Only the Greenwich Education Association
shall have the authority as bargaining agent to advance a grievance to

arbitration.
6. Other Provisions
a. The sole remedy available to a teacher for any grievance, as herein defined, shall

be pursuant to the foregoing grievance procedure; provided, however, that
nothing contained herein, shall deprive any teacher of any legal right which
he/she presently has.

b. Parties agree to make available to each other all data not privileged under law
which is in their possession and control and which bears on the issue raised by
the grievance.

C. If a specified method of considering a grievance is provided by law or statute,
then such method shall be the exclusive procedure, and this grievance procedure
shall not apply.

ARTICLE 15 - TUITION REIMBURSEMENTS AND EDUCATIONAL
DEVELOPMENT LEAVES

The Board will budget Two Hundred Twenty Thousand Dollars ($220,000) each year for
Tuition Reimbursements and Educational Development Leaves of which not less than One
Hundred and Seventy Thousand Dollars ($170,000) each year shall be allocated for Tuition
Reimbursements which meet the requirements of this Article. Unused Educational
Development Leave funds will be available for tuition reimbursement when so designated by
the Board.

The Board shall reimburse teachers for tuition payments for courses from an accredited
university taken as part of a program pre-approved by the Superintendent or his desighee as
relating to an approved course of study which will benefit the teacher and the Greenwich
School System in accordance with the provisions of this Section.

1. A teacher seeking tuition reimbursement shall submit an application for reimbursement
on such form and containing such information as the Board of Education may, from time
to time require, including, but not limited to, the following:

a. A copy of a form indicating acceptance to the program. The initial form should
be submitted at least sixty (60) days prior to the beginning of the course;
provided the Superintendent or his designee may waive the sixty (60) day
requirement,

b. A written commitment signed by the teacher to remain with the Greenwich
School System for at least two (2) academic years after the reimbursement has
been paid.
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c. Upon completion of the course, a copy of a transcript showing the teacher has
received a grade of not less than B or a pass if the course is pass/fail.

d. Special consideration shall be given to courses that do not fit the semester
schedule, and money shall be appropriated for the approved course and held until
the grade is submitted.

Upon receipt of all required information, the Board shall reimburse the teacher for up to
Four Hundred Dollars ($400.00) per credit taken; not to exceed the cost of the course;
provided no teacher shall take more than nine (9) credits in any academic year which
cost shall include only tuition, and not fees, books or other expenses.

Only teachers who have been employed in the Greenwich school system for one (1) or
more years shall be entitled to tuition reimbursement; provided, however, that the
Superintendent or his designee may waive this requirement.

Tuition reimbursement for part-time teachers shall be in proportion to their full time
equivalency.

Reimbursement for dissertation advisement will be limited to a maximum of two (2)
semesters.

In the event that applications would require reimbursement in an amount greater than
that budgeted, teachers shall be eligible for reimbursement in order of application,
however, that tuition reimbursement shall be so managed as to permit an approximate
equal distribution between teachers taking courses in the first, second and summer
semesters, provided that unused funds from the summer or first semester respectively,
if any, will be rolled over to the first semester or second semester respectively within
the same fiscal year.

The Board may grant Non-School Day Educational Development Leaves for periods from one
(1) to twenty (20) days for which the Board will pay teachers at the rate of Two Hundred Ten
Dollars {$210.00) when the following conditions are met:

|

When in the Board’s considered judgment the professional competence of the teacher
and the Greenwich public school system will be benefitted.

To those programs which most benefit the system.

Only to teachers who have completed the TEAM program (if required to complete such
program) and have completed their third year in the system, provided, however, that the
Board may, in its discretion, waive this requirement.

The Professional Program Review Committee shall develop standards for acceptable
non-school day educational development leaves pursuant to this Section C and shall
advise the Superintendent whether or not such educational development leave meets
such standards. Notwithstanding the fact that a non-school day educational
development leave meets the standards established by the Professional Program Review
Committee, the Superintendent need not recommend the particular leave to the Board.
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The ultimate determination as to whether or not to grant the leaves shall rest with the
Board.

ARTICLE 16 - NON-ACADEMIC DUTIES

The teacher's primary duty is to direct the learning process and this can be accomplished
through many activities, including banking, bus tickets, student insurance, and school
pictures. The Board, through its administrators, shall handle these activities in any way it
deems appropriate, except that a teacher may refuse any of the above-described duties.

The Board, through its administrators, shall handle, in any way it deems appropriate, the
maintenance of proper decorum in the school lunchroom. The Board shal! use its best efforts
to provide aides to assist the principal and the teaching staff to maintain such decorum.

A teacher may leave the school building for the duration of his/her thirty (30) minute duty free
lunch period, provided the school office is notified.

The parties acknowledge the need for planning time at the elementary, middle and high school
Jevels both for regular and special education teachers.

Planning time is that time within the teacher’s instructional day that he or she uses to fulfill
such professional responsibilities as lesson preparation, or planning and evaluation, or to
confer with parents, students, or other teachers.

While use of this time for professional needs is most often determined by the teacher, it can be
used for activities initiated by the Administration such as, but not limited to, curriculum
planning, evaluation conferences, or planning relating to specific students or classes including
PPT and PST meetings. Although an administrator should initiate the use of this time
infrequently, advance notice - preferably at least one day - will be given to the teacher, except
in an emergency.

On the elementary level, the Board, through its administrators, shall provide daily planning and
conference time of no less than thirty (30) consecutive minutes per day, whenever possible, and
consistent with necessary flexibility and scheduling. The Board may seek innovative means to
provide such planning time within the instructional day. The Administration shall attempt to
avoid interference with a teacher’s expectation for planning time through other scheduling
options. The Administration shall also attempt to be equitable in initiating the use of teacher
planning time. When necessary, teachers may be called upon to give up their planning time and
to act as substitutes for absent colleagues, provided that such requests shall be administered in
an equitable manner. If planning time is lost due to the teacher acting as a substitute, the
Administration shall provide compensatory time equal to the lost planning time. The provisions
of this Article shall be subject to the grievance procedure, including the Board of Education
level. Both parties agree this Article will not be subject to binding arbitration, but rather will
be subject to non-binding advisory arbittation.
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ARTICLE 17 - TEACHER'S FACILITIES

The Board shall provide teachers with reasonable facilities, which shall take into account the
need for safe and healthy working conditions. The parties will continue to work toward the
goal of maintaining adequate facilities. The parties will particularly consider appropriate ways
to address such items as HVAC concerns, proper illumination, proper decibel levels, adequate
lavatories, adequate telephone facilities, adequate conference areas and other physical and
environmental needs.

A teacher shall notify in writing his/her immediate supervisor of any conditions that he/she
believes may be unsafe or hazardous or which he/she believes may endanger his/her health or
safety. The Administration, using such experts as it may deem appropriate, shall investigate
the situation promptly. The Administration shall use its best efforts to resolve any unsafe or
hazardous condition. The Administration shall make the teacher(s) aware of these efforts.

If a school is closed for teachers due to conditions pertaining to health, safety or physical
environment, the building supervisor shall take such steps as he/she believes most likely to
result in notice to the teachers, but each teacher shall have the responsibility to verify the
closing. If a closing is expected to last more than five (5) days, the building supervisor shall
advise the teachers in writing of the closing and shall take such steps as he/she believes most
likely to result in notice of the teachers of the reopening and the teachers shall have an obligation
to keep themselves informed as to when the building will reopen. if a school is closed due to
lack of heat, ventilation, or other similar emergencies, teachers in that building shall not be
required to report and there shall be no deduction from their pay and leave accruals shall not be
affected.

If modifications to a classroom or building require work which may include, but not be limited
to, plumbing, electrical work, or painting, except in an emergency, the Board shall use its best
efforts to accomplish such work so as not to affect adversely student learning, Such best efforts
shall take into consideration cost effectiveness and health and safety of staff and students.

The Board shall provide facilities which can be locked for storage of working materials and
personal effects.

A complete and current copy of the Material Safety Data Sheets book shall be maintained in the
school’s office at each building. Such book shall be readily available to all staff. Notification
of the location of such book shall be prominently displayed.

Prior to the application or use of pesticides, all the teachers in the area of the application shall

be notified in writing of such application. This notification shall be sent via e-mail to the
teachers in the area and posted in a prominent location.
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ARTICLE 18 - SUBSTITUTES

The Board, through the Administration, shall use its best efforts to provide a substitute for
every teacher (including every special teacher) who is absent in conventional classroom
situations.

Except in the case of an emergency, every effort will be made to provide substitutes from an
approved list of substitutes and not from among the ranks of regular teachers. Ifit is necessary
to use a regular teacher as a substitute in an emergency, the Administration shall attempt to use
a regular teacher who would otherwise be performing a corollary assignment, such as hal! duty,
and if a teacher who would otherwise have a planning period must be used, the Administration
shall use its best efforts to later provide compensatory planning time. At the elementary level,
if no substitute can be found for an art, music, or physical education teacher, the Administration
shall make its best effort to find a substitute for the building so as to provide for planning and

conference time in accordance with Section E of Article 16.

Whenever a substitute fills a single position which the Administration did not know would
require the services of a substitute for the minimum number of consecutive days required by
the certification requirements but which does in fact require services for the minimum number
of consecutive days required by the certification requirements, effective at such time as the
Administration determines that the services of the substitute will be required for the minimum
number of consecutive days required by the certification requirements, such substitute shall be
issued a contract of employment and shall be placed on a salary schedule in accordance with
the provision of Section G of Article 9 of this Agreement and shall receive any other benefits
under this Agreement to which he/she may be entitled, prorated for the number of days of
employment of the employment year actually worked; provided, however, that as  a condition
to issuing any contract, the Administration may request and the substitute may agree to waive
right to recall; to waive any notice that such contract will not be renewed for the following year;
to waive any statement of the reason or reasons for its failure to renew; and to waive a hearing
all as provided by Section 10-151 of the Connecticut General Statutes.

Each substitute working in a single position which the Board knows will be vacant the minimum
number of consecutive days required by the certification requirements shall be issued a contract
of employment shall be placed on a salary schedule in accordance with the provisions of Section
G of Article 9 of this Agreement and shall receive any other benefits under this Agreement to
which he/she may be entitled, prorated for the number of days of the employment year actuaily
worked; provided, however, that as a condition to issuing any contract, the Administration
may request and the substitute may agree (0 waive right to recall; to waive any notice that
such contract will not be renewed for the following year; to waive any statement of the reason
or reasons for its failure to renew; and to waive a hearing all as provided by Section 10-151 of
the Connecticut General Statutes.

The Association recognizes that the salary and benefits which the Board provides for
temporary substitutes (being those who either work less than the minimum number of
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consecutive days required by the certification requirements or those who work more than the
minimum number of consecutive days required by the certification requirements but not in a
single position) are not a mandatory subject of negotiation and can be determined by the Board
unilaterally.

In making planned permanent appointments to vacancies (after the Recall List in Article 20
has been exhausted), service as a substitute under C or D above shall be a factor in breaking
ties among equally qualified candidates.

ARTICLE 19 - PROMOTIONS, ASSIGNMENTS. AND TRANSFERS

Promotions:

1.

The filling of vacancies is the responsibility of the Board, acting upon the
recommendation of the Superintendent of Schools. In the exercise of such
responsibility, the Board agrees to publish in each school, fifteen (15) days prior to the
filling of such vacancies, vacancies for promotions and positions which provide salary
advancement. A copy of each such notice shall be sent to the Association.

Current employment in the Greenwich School System shall be a factor to be considered
in filling any vacancy for promotion or any position which provides salary
advancement.

Unsuccessful candidates for a position which involves promotion shall be notified in
writing of the final decision within one (1) week of that decision.

Movement from a paid part-time assignment to a full-time assignment shall not be
deemed a promotion. In making appointments to full-time assignments, service in a
part-time assignment shall be the factor in breaking ties among equally qualified
candidates.

Involuntary Transfers:

1.

Staff Reduction:

Insofar as possible, all transfers due to staff reductions shall be completed on or before
June 1st. Any teacher to be involuntarily transferred as a resuit of staff reduction shall
receive written advance notice of such a transfer. Such a transfer shall not be made
prior to a meeting between the teacher and the Chief Human Resources Officer if such
meeting is requested by the teacher within ten (10) calendar days of the transfer
notification. At such meeting, the teacher shall be notified of the reasons for the
transfer. The teacher shall have ten (10) calendar days from this meeting, or ten (10)
calendar days from the day he/she received written notification (if no meeting is
requested), to express in writing a preference for any position for which he/she is
certified.
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2.

Other Involuntary Transfers:

a. The Administration may transfer a teacher involuntarily provided, except in
cases of emergency, such a transfer shall not be made prior to a meeting
between the teacher and the Chief Human Resources Officer if such meeting is
requested by the teacher within ten (10) calendar days of the transfer
notification. At such meeting, the teacher shall be notified of the reasons for the
transfer.

b. In an emergency situation, for due and sufficient cause, the Administration may
transfer a teacher involuntarily provided as much notice as possible shall be
given the teacher. At the teacher's request, a meeting shall take place within
five (5) calendar days of the teacher's notification of the transfer. At such
meeting the teacher shall be notified of the reasons for the transfer.

Voluntary Transfers:

Any teacher wishing to be transferred or reassigned shall file his/her written request with the
Chief Human Resources Officer on or before April 1* and written notice of the action taken on
such request shall be given to the teacher by the Chief Human Resources Officer not later than
July 1%, At the request of the teacher, a meeting will be scheduled by the teacher with the
Chief Human Resources Officer after receipt of the written notification. If the teacher is denied
a voluntary transfer, he/she may indicate to the Chief Human Resources Officer, in writing,
that his/her request should remain active for the following school year.

General:

L.

The Administration shall post on the district website with a copy to the Association by
April 1st in each year vacancies anticipated for the next school year. Any teacher
wishing to be considered for any of the anticipated vacancies shall file his/her written
request in the Human Resources Office by April 15th. The Administration shall notify
all staff of placements for the coming school year by June Ist whenever feasible.
Additional postings on the district website will be made during the summer months as
positions become available, and current teachers will be periodically notified by email
of the posting of such positions.

For all involuntary and voluntary transfers, availability of persons who have indicated a
desire to transfer; length of service in the Greenwich Public Schools; certification;
teaching level (e.g., primary, intermediate, etc.); and area of teaching shall be among
the factors to be considered. All other conditions being equal current staff members
shall be given preference over outside candidates.

No transfers or re-assignments shall be made in an arbitrary or capricious manner.

An involuntary transfer shall not be used to reduce the person being transferred in rank,
seniority, or total compensation; provided, however, that reduction in total
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compensation arising out of any extra duties as set forth in Appendices B or C to this
Agreement shall not be protected by this provision.

Information concerning all open positions shall be made available at the Human
Resources Office to all teachers being transferred, to include the building, grade level,
certification requirements and all other information relevant to the position.

Any coach wishing to change his/her coaching position shall file his/her written request
in the personne] office on or before January Ist and written notice of the action taken
on such request shall be given to the coach by the Superintendent not later than June
Ist.

Promotions, assignments, and transfers shall be made without regard to any personal
characteristic protected by law or membership in or holding office in the Association.
Given that such matters are subject to review pursuant to statute, any grievance
regarding this provision shall terminate at the Board level.

Each teacher shall have the opportunity at least once in every five (5) year period at the
request of either party to meet with the Administration to discuss the possibility of a
change in assignment or location.

Traveling and Fractional Staff Assignments:

1.

To the best of the Administration's ability, the use of traveling and fractional staff will
be kept to a minimum,

Staff members whose assignments require trave! between schools or whose assignments
are less than full time will be accorded conditions of employment equivalent to those
provided to non-traveling or full time staff to the extent possible. These conditions
include, but are not limited to, overall work load, half hour duty free lunch, before and
after school assignments, non-instructional periods and corollary duty periods.

To the extent possible, required travel will be scheduled during the traveling staff
member's corollary duty period.

To the extent possible, a staff member who travels will attend staff meetings at the
school where he/she finishes his/her day. To the extent possible, a staff member will
travel to no more than two schools per day.

Traveling and fractional staff members will make every effort to attend meetings and to
fulfill the thirty-hour requirement.

Teachers whose teaching assignments require travel between schools shall have a

minimum of 30 minutes to travel between schools during the instructional day. This
time is in addition to the teacher’s preparation time and duty-free lunch.
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ARTICLE 20 - REDUCTION IN FORCE AND RECALL

Reduction in Force, by definition for purposes of this Article, is a decrease in the number of
members of the certified staff employed by the Greenwich Board of Education other than by
retirements, resignations, leaves of absence, non-renewals, or dismissals not based on
elimination of position. Reduction in force is not to be used as a substitute for non-renewals
or dismissals based on reasons other than an elimination of position. Holders of durational
shortage area permits shall be released from the affected area(s) before certified staff members
are released, and they shall not have recall rights under this Agreement.

If the Board deems it necessary to make a reduction in force the following criteria should be
used:

1. Non-tenured staff shall be terminated before tenured staff certified for the same position.

2. Selection of tenured certified staff to be dismissed shall be made on the basis of the
following: certification, general competence, instructional skills, skills considered vital
to the needs of the system and seniority.

3. Seniority shall be determined by continuous length of service in the system, including
authorized paid or unpaid leaves, to be established by the date the initial contract of
employment was signed by the certified staff member. Seniority shall not be broken by
termination for reduction in force and shall accrue while on the recall list if the certified
staff member is re-employed within twenty-four (24) months from termination,

4. The Superintendent shall compile the seniority list of the complete certified staff in
accordance with Section 3 of this Article on an annual basis and shall furnish the
Association with copies of the list by February Ist of each year. If the Association or
any staff member shall disagree with any placement on the seniority list, the
Association or staff member shall file a written request for correction no later than the
following March Ist.

Recall:
1. Any member of the certified staff who has been dismissed because of a reduction in

force shall be placed on a recall list for re-employment. The Board shall fill open
positions in the system through qualified persons on the recall list before employing

other persons.
2. A person shall remain on the recall list for a period of twenty-four (24) months.
3. If a position opens for which a person or persons on the recall list is or are qualified, as

much prior to the anticipated date of re-employment as possibie, the person or persons
shall be notified in writing by certified mail sent to the last known address as supplied
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to the Board by the person or persons. Anyone thus notified shall indicate in writing,
within ten (10) calendar days after mailing of such notification(s), his/her interest in
being considered for the position. If a person indicates no interest in being considered
for that position, the person's name will remain on the recall list. A person who fails
to respond affirmatively or negatively to two (2) successive notifications shall have his
or her name removed from the recall list.

4, If a person notifies the Department of Human Resources that he/she is no longer
interested in being considered for re-employment in the Greenwich School System,
his/her name will be removed from the recall list.

5. All sick leave, retirement, fringe benefits, and other service credits previously accrued
shall be reinstated upon the return of the staff member as they existed prior to the
involuntary leaving of the staff member.

Those recalled to part-time positions will have such service considered as a factor in breaking
ties among equally qualified candidates in filling full-time positions for the following year.

ARTICLE 21 - SUMMER SCHOOL

In filling positions in the summer school program preference shall be given to teachers regularly
employed in the school system who are qualified to fill open positions. Teachers not regularly
employed in the school system who are qualified to fill the open positions are encouraged to

apply.

In filling such positions, the ctiteria shall include a teacher's area of competence, major and
minor field of study, length of service in the system, performance evaluations, and prior
experience in the programs, if any. Where qualifications and experience are approximately
equal, seniority shall prevail.

All openings for these positions shall be listed as early as possible so interested teachers may
apply.

Compensation for teachers in the summer school program shall be equal to 100% of the
teacher’s hourly rate (based on pro-rated per diem).

After consultation with the Association, the Board shall establish evaluation procedures for
summer school teachers.
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ARTICLE 22 - MEETINGS

The teacher's professional responsibility requires attendance at meetings after the regularly
scheduled workday. The number of such faculty or departmental meetings in the afternoon at
which attendance is required by the Administration shall be limited for each teacher to an
average of four (4) per month, each of which shall not exceed ninety (90) minutes. One
meeting per month shall be teacher-directed; during that meeting time, teachers may complete
their professional responsibilities in the building or at home. The number of meetings in the
evening at which attendance is required by the Administration shall be limited for each teacher
to three (3) per year. Teachers may attend additional afternoon or evening meetings at their
discretion.

Part-time teachers with 0.5 FTE and higher shall attend all professional development activities.

ARTICLE 23 - DUES AND OTHER DEDUCTIONS

The Board agrees to deduct from teacher's salaries dues for the Greenwich Education
Association, the Connecticut Education Association, and the National Education Association
when a teacher provides written authorization for such deductions, and to submit all such
monies promptly to the Greenwich Education Association in accordance with Article 30.

In addition to those payroll deductions required by law and dues deductions made in
accordance with Article 30 and medical premium deductions in accordance with Article 11,
a teacher may name in writing on an approved authorization form to be submitted as set forth
below his/her choice of any of the following five deductions to be made from his/her payroll

check:

1.

One (1) long term disability insurance carrier selected by the Association to be
submitted by such date or dates as mutually agreed upon by the office of the Director
of Operations for the Board and the Association. These deductions will be taken out
over a period of ten (10) months.

One of the approved tax sheltered annuity plans to be submitted by July 15 of each year
for the succeeding six (6) months and by December 15 of each year for the succeeding
six (6) months.

United Way to be submitted by such date or dates as mutually agreed upon by the office
of the Director of Operations for the Board and the Association.

Credit Union to be submitted by such date or dates as mutually agreed upon by the
office of the Director of Operations for the Board and the Association.

A single bank, which is a NEACH member, to be submitted by July Ist of each year
for the succeeding twelve (12) months. The selected bank shall be for the direct deposit
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of funds in accordance with the rules and procedures established by the town for such
direct deposits.

If a teacher terminates in writing a deduction during a contract year, there shall be no
replacement deduction for the remainder of that contract year.

ARTICLE 24 - PERSONNEL FILES

Each teacher, either personally or with his/her designated representative, shall upon written
request, have the right to review the contents of his/her personnel file maintained in his/her
school and at the Administration building. Each teacher shall be given, upon request, at cost,
a copy of any material originating after original employment which has been placed in his/her
personnel file. No material reflecting negatively upon the teacher shall be placed in the
teacher’s personnel file unless the teacher has had an opportunity to read the material and has
affixed his/her signature on the material to be filed. Signing such material shall be understood
only to indicate the teacher’s awareness of the material. Within a reasonable time after a
request to do so, a teacher shall sign any document to indicate only his/her awareness of the
document. Ifthe teacher disagrees with any material, the teacher may submit a written notation
regarding such material, which shall be attached to the file copy of the material in question. A
failure to submit such written notation shall not indicate agreement with such material. No
placement of any material in a file shall be the subject of a grievance unless the material is
illegal, immaterial, or false. Each teacher shall have the right to have removed illegal,
immaterial, or false information from his/her personnel folder upon substantiation that the
information is illegal, immaterial, or false.

Any complaint directed toward a teacher and deemed serious enough to become a matter of
formal record shall be promptly called to the teacher's attention after receipt of any such
complaint. An appropriate administrator shall investigate and resolve any such complaint, If
the teacher will be required to meet with any person making such a complaint or with any
witness in connection with any such complaint, the administrator shall first meet with the
teacher without such person or witness to advise generally the teacher of the circumstances of
such complaint. After a reasonable period of time, the administrator shall notify the teacher of
the result of his/her investigation and the resolution. Teachers shall be entitled to know the
source of any such complaint. No anonymous complaint shall be placed in any teacher's file.

Not including any written comment placed in his/her personnel file by a teacher pursuant to
Article 4, Section B.5., a teacher shall only place reasonable amounts of relevant material in
histher personnel file. A teacher may reference lengthy materials (e.g., papers, repetitive
communications, etc.) which are on file elsewhere.

ARTICLE 25 - ASSOCIATION AND TEACHER CONTRACT RIGHTS

The Board shall grant all reasonable requests of the Association for available information
which is necessary for the Association to perform its duties as bargaining agent for the teachers.
The Board shall not be required to provide any information not already compiled or to revise
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the format of any compilation. The Association shall reimburse the Board for all costs of
reproduction. The Board shall supply such information within a reasonable time.

B. Any teacher elected as a full time officer either in the National Education Association or the
Connecticut Education Association shall be given a leave of absence without pay for the school
year in which he/she shall so serve. Upon return from such leave, the teacher shall be placed
upon the salary step immediately following that upon which hisher last annual salary was
based and shall be entitled to recommencement of other benefits of employment. During the
leave, the teacher shall assume all contributions to the State Teachers’ Retirement System and
may assume all contributions to the cost of his/her coverage under the insurance provided in
Article 11 of this Agreement.

C. At the beginning of each school year the Association shall be credited with ten (10) days leave
without loss of pay to be used by teachers who are officers in the Association. No more than
three (3) days (two [2] of which may be consecutive) shall be taken by any one (1) officer. The
Association shall give the Board at least five (5) days’ notice of its intention to take such leave
and the Administration may refuse to grant such leave if the operation of the school would be
adversely affected by granting of the leave at such time.

D. Any one teacher elected president of the Association shall be given a 1.0 FTE leave of absence
without pay for the year(s) in which he/she shall so serve. Upon return from such leave the
teacher shall be returned to a comparable position in the system. During the period of such leave
the teacher shall be entitled to receive the benefits of a full-time teacher in the system, except
to the extent that such benefits cannot be provided as the result of any legal requirement or the
decision of the Connecticut Teachers’ Retirement Board. The GEA shall reimburse the Board
for the salary of the President during his/her leave. The salary shall include longevity, if
applicable. The President shall receive a regular step increase to be included in the Association
cost, if applicable.

E. The following GEA officers will be relieved of a non-instructional duty per day: Vice President
for Elementary, Vice President for Secondary, and PRR Chair.

ARTICLE 26 - SAVINGS CLAUSE

If any provision or any portion of this Agreement is ultimately ruled invalid for any reason by an
authority of established and competent legal jurisdiction, the balance and the remainder of the
Agreement shall remain in full force and effect.

ARTICLE 27 - MODIFICATION

This Agreement may not be modified in whole or in part by the parties except by an instrument in
writing duly authorized and executed by both parties.
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ARTICLE 28 - PROHIBITED PRACTICES

No certified or professional employee shall, in an effort to effect a settlement of any disagreement with
the Board, engage in any strike or concerted refusal to render services.

ARTICLE 29 - SPECIAL EDUCATION

A. The Board of Education will provide, subject to the availability of replacement staff, released
time for staff members to participate in planning and placement, for special education
students which cannot be scheduled during non-instructional portions of the teacher’s work
day. The Administration may also schedule meetings beyond the teacher’s work day as part
of the teacher’s thirty (30) hour commitment.

B. The Board, through its Administrators, shall provide planning and conference time for
special education teachers and other pupil personnel staff. The Board may seek innovative
means to provide such planning time within the instructional day.

C. The Board will provide adequate clerical assistance to the professional staff in each building
for the express purpose of assisting with the paperwork (e.g., typing individualized
educational programs).

D. The Board, through its Administrators, shall notify regular and special subject classroom
teachers of the intent to mainstream a student from a special class and to review the child’s
specific needs and problems and to provide a receiving teacher with opportunities to learn
special techniques or methods to be utilized with the child as early before or in the
mainstreaming process as is reasonably possible.

E. The Board shall equitably distribute special education students when mainstreaming such
students into regular and special subject classrooms, when possible. Each teacher shall
become knowledgeable about and utilize appropriate methods.

195 The Board, through its Administrators, shall provide any regular and special subject
classroom teacher who has an included student placed full time in his or her classroom with
notice and opportunities for training as far in advance of placement as is reasonably possible.

G. The parties acknowledge that due to the uniqueness of special education students the Board
will consider their impact when assigning students to a teacher.

H. The provisions of this Article shall be subject to the Grievance Procedure, including the
Board of Education level. This Article will not be subject to binding arbitration.

L. In order to promote strong communication between the administration and the teachers, the
parties agree to consultation between the Chief Officer of Special Education and Student
Supports, and GEA-designated special education certificated personnel, at least once a month
during the school year on matters related to the implementation of the special education
program and its impact upon teachers. These meetings may include discussions regarding
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workload, appropriate support and placement and training for all faculty in addition to issues
as needed.

ARTICLE 30 - ASSOCIATION DUES DEDUCTION

The Board agrees to deduct dues for the Greenwich Education Association, the Connecticut
Education Association, and the National Education Association from the salaries of teachers
who authorize such deductions in writing, and to submit all such monies promptly to the
Greenwich Education Association as set forth below.

The Board agrees to deduct by means of payroll deductions from each member who has not
made cash payments prior to September 20" of each school year an amount equal to the
Association membership dues. The amount of the deduction from each paycheck shall be
equal to the total Association membership dues divided by a number of payments to be
established by the Executive Board of the Association, and said deduction shall be made from
the second paycheck each month. The amount of Association membership dues shall be
certified by the Association to the Board prior to August 1%

Those teachers whose employment commences after the start of the school year shall pay a
pro-rated amount equal to the percentage of dues remaining.

The Board agrees to forward to the Association Treasurer each month a check for the amount
of money deducted during that month.

No later than October 1%, the Association shall provide the Board with a list of those teachers
who have made full payment of membership dues. No later than the second paycheck in
October of each school year, the Board shall provide the Association with a list of all certified
employees of the Board who are teachers under the definition appearing in Article 2 of the
Agreement. The Board shall notify the Association monthly of any changes in said list.

The Association shall indemnify and save harmless the Board from any claim or lawsuit by a
party other than the Board or Association arising from the Board’s fulfillment of its obligations
under this Article. The Association shall assume the primary defense of any such claim or
lawsuit but the Board shall have the right, at its own cost, to have representatives or legal
counsel present at all stages of the proceedings. In assuming the primary defense on the Board’s
behalf, the Association will hire and compensate legal counsel. Legal counsel hired by the
Association shall confer with the Board or its representatives concerning the defense of claims
and lawsuits against the Board. In addition to the costs of legal defense, such indemnification
shall extend to payment of all reasonable and necessary expenses of the Board (including, by
way of example and not limitation, salary of an administrator for required Court appearance,
costs of necessary copies, and any payment required in favor of the claimant). Those expenses
incurred by the Board at its discretion to have its own representatives or legal counsel present
at any stage of the proceeding and similar discretionary expenses shall not be the responsibility
of the Association. The Association shall have the right to compromise or settle any claim or
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lawsuit against the Board under this Article, provided the Board shall consent to such
settlement, which consent shall not be unreasonably withheld.

ARTICLE 31 - DURATION

The provisions of this Agreement shall be effective as of July 1, 2026 and shall continue and remain
in full force and effect until June 30, 2029.

A
Dated at Greenwich, Connecticut, this —| ~day of MO%.

GREENWICH BOARD OF EDUCATION

By: &—241_’ Date: ';Ol"'] _Ig‘)

GREENWICH EDUCATION ASSOCATION

Date: c)/ 57/ /pfv&“—'
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APPENDIX A — SALARY SCHEDULES

2026-27 Salary Schedule

Step BA MA 6th  Doctorate
1 61,635 68,028 74,430 79,207
2 64,345 70,837 77,344 82,201
3 67,590 74,092 80,579 85,444
4 70,837 78,303 84,793 89,697
5 74,092 82,378 88,872 93,745
6 77,339 86,530 93,016 97,886
7 80,579 91,370 97,871 102,736
8 83,832 95,522 102,027 106,897
9 87,070 99,445 105,942 110,663

10 88,894 104,324 110,823 115,694
11 93,975 108,447 114,948 119,817
12 95,774 111,177 118,598 123,477
13 109,758 114,076 121,873 126,865
14 128,741 124,405 129,478
15 140,151 145,827

Eligible employees shall advance a step from their 2025-26 step placements.

When a salary on a step ono the salary schedule is less than the same step on a lower degree track, the
Board shall pay the teacher the higher salary as provided for teachers on that step on a lower degree
track.



2027-28 Salary Schedule

Step BA MA 6th Doctorate
1 62,868 69,389 75,919 80,791
2 65,632 72,254 78,891 83,845
3 68,942 75,574 82,191 87,153
4 72,254 79,869 86,489 91,491
5 75,574 84,026 90,649 95,620
6 78,886 88,261 94,876 99,844
7 82,191 93,197 99,828 104,791
8 85,509 97,432 104,068 109,035
9 88811 101,434 108,061 112,876

10 90,672 106,410 113,03 118,008
11 95,855 110,616 117,247 122,213
12 97,689 113,401 120,970 125947
13 112,908 116,358 124,310 129,402
14 132,436 126,893 132,068
15 144,173 150,012

Eligible employees shall advance a step from their 2026-27 step placements.
When a salary on a step ono the salary schedule is less than the same step on a lower degree track, the

Board shall pay the teacher the higher salary as provided for teachers on that step on a lower degree
track.
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2028-29 Salary Schedule

Step BA MA 6th Doctorate
1 64,125 70,777 77,437 82,407
2 66,945 73,699 80,469 85,522
3 70,321 77,085 83,835 88,896
4 73,699 81,466 88,219 93,321
5 77,085 85,707 92,462 97,532
6 80,464 90,026 96,774 101,84]
7 83,835 95,061 101,825 106,887
8 87,219 99,381 106,149 111,216
9 90,587 103,463 110,222 115,134

10 92,485 108,538 115300 120,368
11 97,772 112,828 119,592 124,657
12 99,643 115,669 123,380 128,466
13 116,148 118,685 126,796 131,990
14 136,237 129,431 134,709
15 148,311 154,317

Eligible employees shall advance a step from their 2027-28 step placements.

When a salary on a step ono the salary schedule is less than the same step on a lower degree track, the
Board shall pay the teacher the higher salary as provided for teachers on that step on a lower degree
track.



APPENDIX B
EXPERIENCE FACTOR FOR COACHES
The compensation for each coach shall be increased on an annual basis by an amount to

compensate the particular coach for his/her experience as calculated in accordance with this
section.

1. The amount to be added shall be based upon the following schedule:

LEVEL VALUE +A +B +C +D
4-6 YEAR 7-9 YEAR 10-12 YEAR [ 13+ YEAR
I 100 500 500 500 500
70 350 350 350 350
50 250 250 250 250
55 275 275 275 275
II 100 425 425 425 425
(85%) 70 298 298 298 298
60 255 255 255 255
55 234 234 234 234
50 213 213 213 213
I 100 375 375 375 375
(75%) 70 263 263 263 263
60 225 225 225 225
55 206 206 206 206
v 100 250 250 250 250
(50%)
\' 100 225 225 225 225
(45%) 70 157.50 158 158 158

2. The amount to be added for the coaches’ Experience Factor is a total based upon the
appropriate level, value and number of years of experience. Thus, for example:

2006-2007 Head Coach Football, Level 1, 100) $7,252
10 + years experience (Experience Factor C) S00 500
7,752
2006-2007 Track Assistant Varsity, Level 111, 60) $3,263
5 years experience (Experience Factor A) 225 225
3,488



In the event that the coach changes the sport in which he coaches, the Experience Factor does
not carry over to the new sport.

The Experience Factor is based upon the total years of experience unless there is a break in service
of three or more years, e.g., maternity.

In the event that a coach moves from an assistant coach position to a head coach position within a
sport, the coach’s experience as an assistant will be acknowledged by placement on the experience
grid so that there is no loss in compensation.

In the event of a new hire, assessment of prior coaching experience outside the district for
placement on the coach’s Experience Factor grid is within the Administration’s discretion.

Coaches shall encourage and support the scholar athlete. (See Increased Responsibility for
Coaches, Item II, Pages 5-9 as contained in February 18, 1994 Coaches’ Committee Report. In
the future, see Handbook provision.)

Coaching salaries will be paid in two installments each season.

B-2



APPENDIX B
SALARY SCHEDULE INTRAMURALS

2026-29
Middle School 2026-27 2027-28 2028-29
Sport Director $6,290 $6,416 $6,544

The sport director also needs to have their corollary duty each day to be scheduled for the
purpose of accomplishing the demands of this position.

2026-27 2027-28 2028-29

School Site Supervisor $126 $129 $132
Team Supervisor (per session) * $101 $103 $105

*The “Interscholastic Competitive Team Coach” identified in Appendix B will apply to both A
and B team coaches.

2026-27 2027-28 2028-29

Middle School Coaches $3,396 $3,464 $3,533
High School Coaches 2026-27 2027-28 2028-29
Program Coordinator school-wide, full-year $3,145 $3,208 $3,272
Activity Supervisor (per session) * $101 $103 $105

*session: an activity period not to exceed two (2) hours including preparation.

2026-27 2027-28 2028-29

Crowd control $84 $86 $88
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APPENDIX B

ATHLETIC STIPENDS
FOOTBALL
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity M Fall Head 1 100 10,227 10,432 10,641
Varsity M Fall | Assistant I 70 7,159 7,302 7,448
Varsity M Fall | Assistant | 70 7,159 7,302 7,448
Varsity M Fall | Assistant 1 70 7,159 7,302 7,448
Varsity M Fall | Assistant | 70 7,159 7,302 7,448
IV M Fall Head | 70 7,159 7,302 7,448
A% M Fall | Assistant | 50 5112 5,214 5318
Sophomore M Fall Head I 60 6,135 6,258 6,383
Sophomore M Fall | Assistant I 50 5,112 5214 5,318
Freshman M Fall Head | 55 5,623 5,735 5,850
Freshman M Fall | Assistant 1 45 4,601 4,693 4,787
BASKETBALL
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Winter Head | 100 8,694 8,868 9,045
Varsity F | Winter | Assistant 1 60 5,217 5,321 5,427
Varsity M | Winter Head Il 100 8,694 8.868 9,045
Varsity M | Winter | Assistant I 60 5,217 5,321 5,427
A" F | Winter Head I 70 6,083 6,205 6,329
v M | Winter Head 1l 70 6,083 6,205 6,329
Freshman F | Winter Head 11 55 4,781 4,877 4,975
Freshman M | Winter Head 1l 55 4,781 4,877 4,975
ICE HOCKEY
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Winter Head I 100 8,694 8,868 9,045
Varsity F | Winter | Assistant § 60 5,215 5,319 5,425
Varsity M | Winter Head [1 100 8,694 8,868 9,045
Varsity M | Winter | Assistant 11 60 5,215 5,319 5,425
WV M | Winter Head | 70 6,083 6,205 6,329
IAY M | Winter | Assistant I 50 4,346 4,433 4,522
IAY F | Winter Head | 70 6,083 6,205 6,329
Jv F | Winter | Assistant (1 50 4,346 4,433 4,522
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APPENDIX B

ATHLETIC STIPENDS
SWIMMING

Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F Fall Head H 100 8,694 8,868 9,045
Varsity F Fall | Assistant | 60 5,215 5319 5,425
Varsity M | Winter Head 1l 100 8,694 8,868 9,045
Varsity M | Winter | Assistant Il 60 5,215 5,319 5,425
WV F Fall Head 1l 70 6,087 6,209 6,333

WV F Fall | Assistant N 50 4,346 4,433 4,522

W M | Winter Head I 70 6,087 6,209 6,333

w M | Winter | Assistant | 50 4,346 4,433 4,522

WRESTLING
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity M | Winter | Head Il 100 8,694 8,868 9,045
Varsity M | Winter | Assistant Il 60 5,215 5319 5,425
Varsity M | Winter | Assistant | 1l 60 5215 5319 5,425
BASEBALL

Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity M | Spring Head [ 100 7,669 7,822 7,978
Varsity M | Spring | Assistant 1 60 4,601 4,693 4,787
Y M | Spring Head 11 70 5,363 5,470 5,579

v M | Spring | Assistant i 50 3,834 3,911 3,989
Freshman M | Spring Head 111 55 4,781 4,877 4,975
Freshman M | Spring Head [15 55 4,781 4,877 4,975

BOWLING

Team | Gender | Season | Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Winter Head 111 100 7,669 7,822 7,978
Varsity M | Winter Head [l 100 7,669 7,822 7,978
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APPENDIX B

ATHLETIC STIPENDS
CROSS COUNTRY
Team | Gender | Season Coach | Level | Index | 2026-27 ;1 2027-28 |  2028-29
Varsity F Fall Head I1I 100 7,669 7,822 7,978
Varsity M Fail Head 1] 100 7,669 7,822 7,978
Varsity F Fall | Assistant Il 60 4,601 4,693 4,787
Varsity M Fall | Assistant i1 60 4,601 4,693 4,787
FENCING
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Winter Head i 100 7,669 7,822 7,978
Varsity F | Winter | Assistant 11 60 4,601 4,693 4,787
Varsity M | Winter Head 11 100 7,669 7,822 7,978
Varsity M | Winter | Assistant 11 60 4,601 4,693 4,787
FIELD HOCKEY
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F Fall Head Il 100 7,669 7,822 7,978
Varsity F Fall | Assistant I 60 4,601 4,693 4,787
v F Fall Head 1] 70 5,363 5,470 5,579
Vv F Fall | Assistant 11 50 3,834 3,911 3,989
Freshman F Fall Head 1 55 4,220 4,304 4,390
GYMNASTICS
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Winter Head 11 100 7,669 7,822 7,978
Varsity F | Winter | Assistant 1 60 4,601 4,693 4,787
INDOOR TRACK
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Winter Head 11 100 7,669 7.822 7,978
Varsity F | Winter | Assistant 111 60 4,601 4,693 4,787
Varsity F | Winter | Assistant 11 60 4,601 4,693 4,787
Varsity M | Winter Head [ 100 7,669 7,822 7,978
Varsity M | Winter | Assistant 111 60 4,601 4,693 4,787
Varsity M | Winter | Assistant I 60 4,601 4,693 4,787
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APPENDIX B

ATHLETIC STIPENDS
LACROSSE
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Spring | Assistant i 60 4,601 4,693 4,787
Varsity F | Spring Head ] 100 7,669 7,822 7,978
Varsity M | Spring Head 11 100 7,669 7,822 7,978
Varsity M | Spring | Assistant {1 60 4,601 4,693 4787
vV F | Spring Head I 70 5,363 5,470 5,579
Vv F | Spring | Assistant [11 50 3,834 3,911 3,989
IV M | Spring Head 11 70 5,363 5,470 5,579
v M | Spring | Assistant I 50 3,834 3.911 3,989
Freshman M | Spring Head 1 55 4,220 4,304 4,390
Freshman M | Spring | Assistant I 45 3,452 3,521 3,591
Freshman F | Spring Head i 55 4,220 4,304 4,390
Freshman F | Spring | Assistant 11 45 3,452 3,521 3,591
RUGBY
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity M | Spring Head Il 100 7,669 7,822 7,978
Varsity M | Spring | Assistant H1 60 4,601 4,693 4,787
Vv M | Spring Head 111 70 5,363 5,470 5,579
WV M | Spring | Assistant 11 50 3,834 3,911 3,989
Freshman M | Spring Head 11 60 4,601 4,693 4,787
Freshman M | Spring | Assistant 11l 45 3,452 3,521 3,591
Varsity F | Spring Head Il 100 7,669 7,822 7,978
Varsity F | Spring | Assistant 11 60 4,601 4,693 4,787
WV F | Spring Head 11 70 5,363 5,470 5,579
v F | Spring | Assistant 1| 50 3,834 3911 3,989
Freshman F | Spring Head 1l 55 4,220 4,304 4.390
Freshman F | Spring | Assistant I 45 3,452 3,521 3,591
SKIING
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F/M | Winter Head 11 100 7,669 7.822 7,978
Varsity F/M | Winter | Assistant 111 60 4,601 4,693 4,787
Varsity F/M | Winter | Assistant 51 60 4,601 4,693 4,787
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APPENDIX B

ATHLETIC STIPENDS
SOCCER
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F Fall Head 1l 100 7,669 7,822 7,978
Varsity F Fall | Assistant Il 60 4,601 4,693 4,787
Varsity M Fall Head 111 100 7,669 7,822 7,978
Varsity M Fall | Assistant 111 60 4,601 4,693 4,787
WV F Fall Head 1 70 5,363 5,470 5,579
IAY M Fall Head [l 70 5,363 5,470 5,579
Freshman F Fall Head il 55 4,220 4,304 4,390
Freshman M Fall Head I 55 4,220 4,304 4,390
SOFTBALL
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Spring Head 11 100 7,669 7,822 7,978
Varsity F | Spring | Assistant 1l 60 4,601 4,693 4,787
IAY F | Spring Head I 70 5,363 5,470 5,579
IAY F | Spring | Assistant ]| 50 3,834 3911 3,989
Freshman F | Spring Head N 55 4,220 4,304 4,390
TRACK & FIELD
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F | Spring Head 1l 100 7,669 7,822 7,978
Varsity F | Spring | Assistant It 60 4,601 4,693 4,787
Varsity F | Spring | Assistant 11 60 4,601 4,693 4,787
Varsity M | Spring Head 1 100 7,669 7.822 7,978
Varsity M | Spring | Assistant 11 60 4,601 4,693 4,787
Varsity M | Spring | Assistant 1] 60 4,601 4,693 4,787
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APPENDIX B

ATHLETIC STIPENDS
VOLLEYBALL
Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F Fall Head il 100 7,669 7,822 7,978
Varsity F Fall | Assistant m 60 4,601 4,693 4,787
Freshman F Fall Head I 35 4,220 4,304 4,390
v F Fall Head Il 70 5,363 5,470 5,579
Varsity M Fall Head II1 100 7,669 7,822 7,978
Varsity M Fall | Assistant I 60 4,601 4,693 4,787
AY M Fall Head 13| 70 5,363 5,470 5,579
Freshman M Fall Head 111 55 4,220 4,304 4,390
WATER POLO

Team | Gender | Season | Coach | Level | Index | 2026-27 | 2027-28 | 2028-29

Varsity M | Winter Head 11 100 7,669 7,822 7,978

Vv M | Winter Head 111 70 5,363 5,470 5,579

Varsity F | Spring Head )] 100 7,669 7,822 7,978

IAY F | Spring Head 11 70 5,363 5,470 5,579

GOLF

Team | Gender | Season | Coach | Level | Index | 2026-27 | 2027-28 | 2028-29

Varsity M | Spring | Head v 100 6,138 6,261 6,386
Varsity F | Spring Head v 100 6,138 6,261 6,186

Y F| Spring | Head v 70 4,299 4,385 4,473

WV M | Spring Head v 70 4,299 4,385 4,473

SAILING

Team | Gender | Season Coach | Level | Index | 2026-27 | 2027-28 | 2028-29
Varsity F/M | Spring Head 11 100 7,669 7,822 7.978
Varsity F/M | Spring | Assistant Il 60 4,601 4,693 4,787
Varsity F/M | Spring | Assistant 1| 60 4,601 4,693 4,787
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APPENDIX B

ATHLETIC STIPENDS

; ___ SITE DIRECTOR PR s
" Team | Gender | Season | Coach | Level | Index  2026-27 | 2027-28 | 2028-29
FM| Fall| | IV| 100  6138| 6261 6386
- FM | Winter | L] 100 7669  7.822| 7978
- FM | Spring| | IV] 100 6138 6261 | 6386
. oo e JENNIS. oo o R
" Team | Gender | Season | Coach | Level | Index | 202627 202728 | 2028-29 |
 Varsity|  F| Spring| Head| V| 100| 6138 6261 638
Varsity M| Spring | Head IV| 100 6,138 6261 | 6386
W F| Spring| Head IV | 70| 4299 4385 | 4473
| M| Spring| Head| IV| 70| 4299 4385 | 4473
Frsbman | | Spring | Head | 1V 55| 3075 | 3403|3512
| Freshman M| Spring | Head | IV| 55| 3375 3443 | 3512
B ~ CHEERLEADING o
" Team | Gender | Season | Coach | Level | Index | 2026-27 | 2027-28  2028-29
" Varsity|  F| Winter| Head| IV| 100  6138[ 6261 6386
| Varsity|  F| Fall| Head| IV| 100 6138 | 6261 6386
v F| Fall| Head| V| 70 4299 | 4385 4473
V| F| winter| Head| IV| 70 4299 | 4385 | 4473
Freshman |  F Fall| Head IV| 55 3375 3443 | 3512
[ Frestman | F| Winer | Head| IV| 55| 3375 3443|351

ke ___ _DANCE S ———
| Team | Gender | Season | Coach | Level | Index | 2026-27‘ 2027-28 | 202829
| Varsity|  F| Fall| Head 3822 3898 | 3976
W[ F| Fall| Head 2665 2718|2772
| Varsity - F | Winter | Head - 3,822 3,898 3,976
v F| Winter | Head) | _2665[ 28] 2772
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ATHLETIC STIPENDS
.~ UNIFIEDSPORTS :
 Team _@_qgri Season | Coach | Level | Index | 2_0_2_6_-;7_{_ 2027-28 | 2028-29 |
il | Fall| | 3794 3870 3,947 |
| winer L 3,_794_{_ 3870 | 3947
w bl Spring [ Meirns - 3,794 3,870 3,947
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APPENDIX C
STUDENT ACTIVITIES
2026-2029

Funds may be reallocated based upon Committee determinations.

Group A HS Musical Group F Hand in Hand
Jr. Class Advisor (#1)
Group B HS Yearbook Jr. Class Advisor (#2)
HS Drama (#1) Student Government
HS Drama (#2) HS Orchestra
HS Drama (#30 MS Yearbook (3)
MS Theater Arts (3) MS String Festival, Director
ES Honors Choir (2)
Group G Peer Mentors
Group C HS Broadway Theater Arts Festival
Sr. Class Advisor (#1) HS Literary Magazine
Sr. Class Advisor (#2) Jazz Festival
Diversity Awareness
Group D HS Musical, Director YNET
HS Choral MS Debate (3)
HS Debate Roots and Shoots
Names Program Boys and Girls Club Power Hour
Habitat for Humanity
Marching/Pep Band Group H Freshman Class Advisor (#1)
We the People Freshman Class Advisor (#2)
Math Team Sophomore Class Advisor (#1)
Science Competition Sophomore Class Advisor (#2)
Model UN Dance Club (Salsa)
HS Yearbook, Assistant
Group E HS Newspaper HS Newspaper, Assistant
Science Research MS String Festival, Asst. Dir.
SRO Vision
HS Band
National Honor Society Group I ES Theater Arts (11)
Recreational Supervisor Model UN, Assistant

Robotics



Group 2026-27 2027-28 2028-29

Group 202627 202728 2028-29

I3

G
H
I

3,450
4,000
2,514
2,400

DISCRETIONARY ALLOCATION

A 9,373 9,560 9,751
B 7,544 7,695 7,849
C 6,631 6,764 6,899
D 5,945 6,064 6,185
E 5,486 5,596 5,708
2026-27
Middle Schools (3) 7,316
Elementary Schools (11) 2,286
High School 11,430

2027-28
7,462
2,332
11,659

3,519
4,080
2,564
2,448

2028-29
7,611
2,379
11,892

3,589
4,162
2,615
2,497



Extra Compensation for Extra-Curricular Activities

A. QUALIFICATIONS FOR PARTICIPATION

1.

In order to receive a stipend for extra-curricular activities, a staff member must:

a. Show evidence that the duties related to such activity are beyond those designated as the
basic teaching responsibility and are beyond the time required to satisfy the thirty (30) hour
provision of the contract.

b. Be designated by the building administrator as the advisor of an approved activity.

¢. Submit documentation to the Review Committee for study and point assignment.

2. In order to determine the value of an activity, the following will be considered:

a. Time (1. number of weeks, 2. time per week, 3. time on weekends/evenings/vacations)

b. Number of students

c. Pressure (visibility of activity/levels of expectations from parents, students, and the
community)

d. Travel required

e. Equipment/facilities (responsibility for the care/monitoring of physical materials and space

required for activity)

Additional responsibilities/demands (weather, transportation, fund-raising, non-school

equipment or facilities, space utilization in ratio to the number of students)

g. Level of expertise/certification required

h. Risk of injury

i.

]

™

Need to work with various groups or levels
Need to schedule/communicate with entire school

Any new position which is created, and for which compensation is being sought, or any
adjustment of the point value for an existing position must be recommended by the Review
Committee to the Superintendent or his/her designee by September 30 and acted upon by the
Superintendent or his/her authorized designee by October 30 preceding the school year in
which the proposed addition or change will take effect. This must be done in accordance with
the timelines for budget submission.

DISCRETIONARY FUNDS AT THE SCHOOLS

At each school, an annual allocation is available to provide flexibility in the offering of
activities. In consultation with the GEA representatives in the building, the building
administrator will have the discretion to approve a stipend for those activities, keeping in mind
the criteria for inclusion in the Appendix C (see A.2) when determining which activities will
receive the stipend. He/she will report annually to the Review Committee on what activities
will receive the stipend and at what amount.

SUPERVISION AND EVALUATION

All approved activities in Appendix C will be under the supervisory responsibility of the
appropriate building administrator. The activity advisor will complete an annual report,
which will be approved by the building administrator and forwarded to the Review Committee.
(see attached C12)
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At Greenwich High School, there shall be an Appendix C Review Committee (ACRC), that
will include an administrator, the Program Associate for Student Activities, and two GEA
members who are not working under an Appendix C contract. The ACRC will be responsible
for the supervision of Appendix C activities at the high school, including;

a.
b.

C.

d.

€.

f.

Review Activity Planning forms for each activity by October 15.

Review Activity Annual review forms by May 15.

Review and make recommendations on requests for new activities and level
changes.

Make recommendations to change or delete offerings based on changing needs of
the school.

Interview and make recommendations regarding the appointment of faculty
advisors.

Interview faculty advisors every three years.

Faculty advisors will have the following responsibilities in the supervision process:

a.

b.

C.

Fill out an Activity Planning form and submit it to the Program Associate for
Student Activities for review by the ACRC by October 1.

Fill out an Activity Annual Review form and submit it to the Program Association
for Student Activities for review by the ACRC by May 1.

Participate in an interview with the ACRC every three years.

D. PAYMENT SCHEDULE

I

1.

All extra duty contracts of full year duration shall be paid in two (2) equal payments.
2. All single session or season activities shall be paid as close to completion as possible.

FILLING VACANCIES

1.

When a vacancy occurs in a building in the extra-curricular Activities program, the
administration shall post the position on a system-wide basis. If there is no qualified,
competent applicant in the teachers’ bargaining unit, then the position will be opened to
more qualified, competent persons inside and outside the Greenwich Public Schools.

If more than one candidate applies for the position, an interview team composed
of ateacher, a building administrator, and a GEA representative shall interview
the candidates and make recommendations to the appropriate building
administrator. At the high school, the Learning Facilitator for student activities
should also be included on the committee. At the middle and high school levels,
where feasible, a student who participates in the activity can also be included.
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APPENDIX D
LINK TO CT PARTNERSHIP PLAN 2.0

Partnership website: https://www.osc.ct.gov/ctpartner/index.html

Summary of benefits and coverage (this link will most likely change when document name changes)
https://www.osc.ct.gov/ctpartner/docs/PartnershipPlanSBC201 9 _2020.pdf

Benefit Summaries and HEP
https:f/www.osc.ct.gov/ctpartner/docs/Partnership2_0_brochure_20 18 Vi.pdf
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APPENDIX E
GENERAL NATURE OF SECONDARY SCHOOL ASSIGNMENTS

A written definition is deemed essential to the proper management of the schools. It
provides principals and program leaders with basic rules in assigning instructional duties
and other tasks and offers recruitment personnel a base in discussions with candidates.
It also enables teachers to gauge the degree to which they have been assigned equitable
professional loads relative to their colleagues in Greenwich.

1.

Teachers normally having outside preparation of several hours and large
numbers of papers to correct may expect a daily assignment of a homeroom, four
or five instructional periods (dependent on class size, ranging from 20 to 30
students) or their modular equivalent, supervision of one study period or other
duty, and one planning and conference period. In instances where large
enrollments may make it necessary to assign a teacher six instructional periods
or their modular equivalent instead of five, the over-all assignment will be
equalized through the elimination of other assignments made to teachers. In
other areas such as Technology or Human Development where safety factors,
staff, or limitations of available space impose relatively small maximums on
class enrollments, it may be necessary to assign a teacher six instructional
periods or their modular equivalent with the same provision for equating loads.

These conditions are cited in the current employee agreement between the
Greenwich Board of Education and the Greenwich Education Association,
Article 3H.

Large-group/small-group instruction will necessarily depart from established
criteria, but teacher workload will be comparable with over-all established
teaching load practices.

To assure the greatest possible chance for teaching success in the first year in
Greenwich, inexperienced teachers might be given a lighter workload or an
assignment of students and classes better structured for a successful experience.

The first sentence in Appendix E, Section 1, p. E-1 will be modified as follows for the
Greenwich High School block schedule:

1.

Teachers normally having outside preparation of several hours and large
numbers of papers to correct may expect a daily assignment of a homeroom, four
or five instructional periods (dependent on class size, ranging from 20 to 30
students) or their modular equivalent, supervision of one study period or other
duty, an academic support period (at the high school), and one planning and
conference period.



2. An academic support period is defined as an instructional assignment for the
purpose of remediation and enrichment where the teacher may do small group
or individual work in the teacher’s program and certification area.

3. The academic support period is not an additional preparation beyond the four or
five instructional periods per day.

4. Attendance will be recorded in academic support periods; however, no grades
are required or credit received for work completed.

5. Total teacher workload will remain within the established limits.

6. No teacher will be assigned more than the equivalent of one academic support
period per day over the course of a cycle.

7. Corollary duties shall continue to be excluded from teacher workload (i.e.,
students per day, students per week).

Number of Different Total Number of Total Number of
Students per Day* Students per Cycle Students per Week
(GHS) (MS)

English 95-120 570-720 475-600
Mathematics 95-120 570-720 475-600
Science 95-120 570-720 475-600
Social Stadies 95-120 570-720 475-600
World Languages 95-120 570-720 475-600
Physical Education 125-160 750-960 625-800
Health and Safety 115-140 690-840 575-700
Education

Business 95-120 570-720 475-600
Technology 95-120 570-720 475-600
Family Consumer 95-120 570-720 475-600
Sciences

Art 95-120 570-720 475-600




Music Varies with the program

At the middle school the professional workload will be based on a 7 period day/35 period week.

*At the high school the professional workload is based on a 6 period day/8 day cycle with 2
periods dropped per day. Based on the nature of the schedule, the number of students per day
may fluctuate with the maximum number not to be exceeded.

Schedules which vary from this norm should provide comparable workloads. Science courses
which meet fewer periods would permit correspondingly higher workloads.

In unusual circumstances, the number of students per day and the number of students per
week/cycle may exceed the numbers set forth above, provided, however, that the necessity for
each such exception shall be discussed in advance, shall not exceed the stated number of
students per day or per week/cycle by more than 5%, shall not affect more than 10% of teachers
during any single school marking period and shall not affect the same teacher more than four
consecutive marking periods.

In assigning the number of students per day and per week/cycle to a teacher, the Administrator
making the assignment shall give due consideration to balancing the student per teacher load
among all teachers teaching the same subject.

B. Calendar Hours and Rights

1. The school calendar shall provide for 182 student instructional days per year.
The teacher school year shall be as defined in Article 8, Employment Year.

2. The hours shall be as follows:
Elementary:
Student Time: 6:30
Pre & Post Time: :50
Total: 7:20
Middle School:
Student Time: 6:45
Pre & Post Time: :50
Total: 7:35
High School:
Student Time: 6:45
Pre & Post Time: :50
Total: 7:35

3 Each party reserves its rights under Section 10-153d(b) of the Connecticut
General Statutes, as amended, with respect to any future changes.

C. The provisions contained in Appendix E. shall be included in the Teachers’ Handbook.

Should the Board make any change in these provisions that affects a mandatory subject
of bargaining, the Board shall negotiate over such change (or impact thereof) in
accordance with statute.




APPENDIX F — TEACHER INITIAL EMPLOYMENT LETTER

DATE
First/Last
Insert Address

Dear

We are pleased to offer you appointment as a FTE teacher for the Greenwich Public
Schools for the school year, commencing on or about . Your
assignment will be , with placement at . Please note that New Teacher
Orientation will begin on

Your annual salary will be

You will serve under the direction of , or his/her designee, and be subject to all the
policies, rules and regulations of the Greenwich Board of Education, of the Connecticut General
Statutes and the existing contract between the Board of Education and the Greenwich Education
Association, the recognized employee organization. This offer is made pending the successful
completion of all new hire employment forms provided, verification of employment and
satisfactory confirmed background checks.

This working relationship will remain in effect from year to year subject to Section 10-151 of the
Connecticut General Statutes as amended and in accordance with other pertinent statutes. You
must notify the Board of Education in writing of an intent to terminate the contract by giving thirty
(30) days’ written notice, provided, however, that no notice of termination delivered subsequent
to June 1% of any school year shall be effective prior to October 1* of the succeeding school year.

Once again, best wishes for a successful experience in Greenwich. If we can be of further
assistance, please do not hesitate to contact the BOE Human Resources Department.

Sincerely,

Chief Human Resources Officer
Greenwich Public Schools

ACCEPTANCE

I accept employment in the Greenwich Public Schools in accordance with the terms specified in
this letter.

Signature Date



MEMORANDUM OF AGREEMENT

The Gresnwich Board of Education and the Greenwich Education Association reached the following
agreements conceming clasyroom 1noves:

1. Clagsroom moves from year to year are a part of normal teacher responsibilities. Such moves
include:
e Move within same building
&+ Routine staff wransfers
& Change of grade or assignment lovel moves

There shall be no special compensation for such moves. Teachers arc supported in making such moves
by the custodial staff, and roquesis for such custodial assistance shall be coordinated through the building
principal or his/her designee,

2. If the teacher seaks access 10 the building outside of regular school hours to move his/her
classroom materials (books, supplies, eto.), the teacher shall schedule such access with the
bullding principal or his/her designes.

3. There ure certain moves for which specinl accommodations are warranted. Specifically, when a
teacher must move hisfher classroom from one school building to another (not including moving
a clagsroom from one housa to ancther at Greenwich High School) because of renovation,
reconstruction or cmergency, the teacher shall be compensated for up to two days a8 necessary at
the Growth snd Devalopment per diem (one day for packing and one day for unpacking).

4. Prior to any such moves, the building principal or his/er designee shall confirm with affected
taachers the need for such a move, the schedule for such 8 move, and that the provisions of
Paragraph 3 above apply.

GREENWICH BOARD OF EDUCATION GREENWICIH EDUCATION ASSOCIATION
; (ol Jtln—  3/2) 14
Toni Jones Carol Sutton Date

*Any involuntary reassignments requiring a move within a building or between buildings or other

extraordinary circumstances may be eligible for up to two days of compensation at the growth and
development rate.



MEMORANDUM OF AGREEMENT

WHEREAS, the Greenwich Board of Education and the Greenwich Education Association have
negotiated a new collective bargaining agreement for the period July 1, 2019, through June 30, 2022, the
following agreement will remain in effect.

1. TUTORING POLICY

The following conditions shall apply if a teacher enters into a private agreement to provide
tutoring or consuitant services to a student enrolled in the Greenwich Public Schools:

t. No private tutoring shall cccur on school property or during the teacher’s scheduled
work day.

2. Such private tutoring is outside the scope of the teacher’s employment, and the Board
has no responsibility to the teacher under Connecticut General Statute 10-235.

3. No teacher shall accept employment to provide tutoring to students who are assigned
10 the teacher’s class or who were assigned to the teacher’s class in the past year.

4, No teacher shall accept employment to serve as a consultant or advocate as rogards
the special education program of a student enrolled in the Greenwich Public Schools,
including but not limited to attendance at PPT meetings or related hearings on behalf

of said student.
GREENWICH BOARD OF EDUCATION GREENWICH EDUCATION ASSOCIATION
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Memorandum of Agreement
Greenwich Board of Education (BOE) and the Greenwich Education Association (GEA)

The parties have agzeed to resolve the matters raised regarding the appropriate platforms for
posting student grades and homework.

The parties have worked closely to amicably these issues, and as a resuit have agreed to the
following:

1. Learning Managerent System/Database (currently Aspen and Schoology) arc
the BOE designated secure platforms for posting grades and homework in the
Greenwich Public Schools.

2. Teachers will not be required to utilize any other platform for posting grades
and homework.

3, The usc on nop-securcd communication i3 not recommended and shall not be the
preferred method of commmnication.

4. Teachers will not be held respousible for the security of said method of
communication that has not been fully secured.

5. The Board reserves the right to change the digtrict-designated secure platform
for posting grades and homework in the Greeawich Public Schools, and the
Association Teserves the right to negodate over the impact, if any, of any such
change.

GREENWICH EDUCATION ASSOCATION GREENWICH BOARD OF EDUCATION
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ATTACHMENT 1

May 16, 2022

MEMORANDUM OF AGREEMENT

Whireas 1be Greenwich Board of Eduettion (the “Basrd™), acting through Dr. Toni Jones, its

8

Mdu&mwhhMAmdﬁu(ﬁe“Mon’).nﬁnsﬂmuh

Lillian Percos, its Presidont, mmmummmem Qen.
Stet. § l&li3ﬂe}mhmMWhmmmm(ALP)u

follows:

if

mmwunwmmmmmmmmm
sc!mlchny.lndw\dmm,-dmndmmlm.

For the 2022-2023 school year and beyond, in any school with more than 70 students
iumeALPpmmmudM.lALPpﬁﬁwwﬂlbepovi(hd.

No mwlmmmmuuymwm.mmmmbyimls.zm
mytnd\uwmimdahnbepﬂdlmmuﬁmamhm
aﬁmmatmebqhmhaof&cm-mmolm.

maondhumplnwmﬂha-mﬁﬂnddaduhofmiped
insuucﬁondmdmimwdcnlm&nuﬂndmmmm
elementary schools. Uanm(mm&m;winumu
fmmmluclmwhmhmﬂﬁ.hswmm moot and
confie with the Association before proposing arry such change 0 the Bosed. Should
mwwaﬁm“hbﬂnﬂkfwr&gﬂtmm
ndwdemmymoh.ﬂnﬂuddﬂlwmmunmwduhdmge
upon the request of the Associstion in accordmnee with Conn. Gen. Stt. § 10-153fe).
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MEMORANDUM OF AGREEMENT

The Greenwich Board of Education and the Greenwich Education Association hereby agree that, to
correct a mathematical error in the version of the 2026-2029 Agreement between the parties originally
signed on October 7, 2025, the “Discretionary Allocation” chart in Appendix C is hereby replaced as

follows (revisions in bold):

Group 2026-27 2027-28 2028-29
A 9,373 9,560 9,751
B 7,544 7,695 7,849
C 6,631 6,764 6,899
D 5,945 6,064 6,185
E 5,486 5,596 5,708
F 4,572 4,663 4,756
G 4,000 4,080 4,162
H 2,514 2,564 2,615
I 2,400 2,448 2,497

GREENWICH BOARD OF EDUCATI
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Chair
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