School Organizational Team First Meeting Agenda

MINUTES
Steve Schorr ES
School Organizational Team Meeting
Steve Schorr ES Multi-purpose Room
Wednesday, January 17, 2018

School Organizational Team Members Present:
Page Zuniga, Chairman

Mireille Mamea, Co-Chairman

Jade Wibiral, Member

Cindy West, Member

Leslie Oney, Member

Kathleen Timmons, Member

Jacqueline E. Brown, Principal

Susan Gant, Assistant Principal

Allison Faulkner, Parent

1.0 Welcome & Roll Call
Meeting called to order at 3:47 p.m.
2.0 Approval of Minutes
MINUTES from December 13, 2017
Approved by Mireille Mamea, seconded by Leslie Oney
3.0 New Items
3.1 STRATEGIC BUDGET REVIEW

The 2018-19 Strategic Budget was reviewed: Any remaining funds are used to purchase supplies.

Staffing for next year:

K—129 (21) — 6 teachers (We currently have 8); 1st— 123 (20) — 6 teachers (We currently have 7)
2nd — 129 (20) - 5 teachers (We currently have 7); 3rd —122 (23) — 5 teachers (We currently have 7)
4th — 137 (33.5) — 4 teachers (We currently have 5); 5th —127 (33.5) — 4 teachers (We currently have 4)

Humanities (Technology & Science) will go from 2 to 1 teacher

Special Programs such as DHH, Resource, Speech, Autism and Early Childhood do not come out of school budget

3.2 No PUBLIC COMMENT

4.0 General Discussion
4.1 SCHOOL PERFORMANCE PLAN. Data Progress Reviewed
-Schorr scored 79.5 points earning a 4 Star rating

4 Star school: Recognizes a commendable school that has performed well of all students and subgroups.

A four star school demonstrates satisfactory to strong academic performance for all students. Further,

the school is successfully promoting academic progress for all student groups as reflected in closing opportunity
gaps. The school does not fail to meet expectations for any group on any indicator. Schools identified for targeted
support and improvement are not eligible to be classified as a four star school or higher. (As defined by the Nevada

School Rating System)

-Subgroup percentages were reviewed for Math and ELA as identified by SPP goals.
-The percentage of Chronically Absent subgroups were the highest for Black/African American-17% and
Pacific Islanders 12.2%. The Schorr Attendance Program will review its data and identify students who

would benefit from participating.

4.2 No PUBLIC COMMENT
5.0 Information
5.1 Next Meeting: February 14, 2018
6.0 Public Comment Period: No Public Comment
7.0 Meeting Adjourned at 4:08 p.m.
Motion for Adjournment made by Mireille Mamea, seconded by Cindy West



