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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION MEETING
AGENDA
February 11, 2026

A regular meeting of the Santa Monica-Malibu Unified School District Personnel
Commission will be held on Wednesday, February 11, 2026, at 4:30 p.m., in the
District Administrative Offices: 1717 4! Street, Santa Monica, CA.

I. General Functions:

G.01
G.02
G.03
G.04
G.05

G.06

G.07
G.08
G.09
G.10

Call to Order

Roll Call

Pledge of Allegiance

Report from Closed Session

Approval of Agenda for Regular Meeting on February 11, 2026

Commissioner M |S Yes | No | Abstain | ABSENT

Lauren Robinson

Phillip Tate

Nina Prasad

Approval of Minutes for Regular Meeting on January 14, 2026

Commissioner M |S Yes | No | Abstain | ABSENT

Lauren Robinson

Phillip Tate

Nina Prasad

Report from the Director of Classified Personnel
Personnel Commissioner Comments/Reports
Communications

Public Comments
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION MEETING
AGENDA

Electronically Recorded (AUDIO ONLY)

February 11, 2026

PERSONNEL COMMISSIONERS:
Mrs. Lauren Robinson, Mrs. Nina Prasad, and Mr. Phillip Tate

A regular meeting of the Santa Monica-Malibu Unified School District Personnel Commission will
be held on Wednesday, February 11, 2026, at 4:30 p.m., in the District Administrative Offices:
1717 4t Street, Santa Monica, CA.

Note About Parking: Parking for those visiting the new district office is located in the multi-
structure parking lot located at 333 Civic Center Dr., Santa Monica.

o Instructions on_ Public Comments: Persons wishing to address the Personnel
Commission regarding an item scheduled for this meeting must submit the "Request to
Address" card before consideration of that item. Persons wishing to address the Personnel
Commission regarding an item within the Commissions subject matter jurisdiction but not
scheduled on this meeting's agenda may speak during the Public Comments section by
submitting the "Request to Address" card before the Commission reaches that section of
the agenda.

OPEN SESSION

l. GENERAL FUNCTIONS:

G.01 Call to Order:

G.02 Roll Call:

G.03 Pledge of Allegiance:

G.04 Report from Closed Session of Personnel Commission

G.05 Approval of Agenda for Regular Meeting on February 11, 2026

G.06 Approval of Minutes for Regular Meeting on January 14, 2026

If you will require an accommodation to participate in the Commission meeting, please notify the Personnel
Commission Office at least 48 hours prior to the meeting.



G.07 Report from the Director of Classified Personnel:
This is an opportunity for the Director of Classified Personnel to report on items
relevant to Personnel Commission.
e General Comments and Updates
G.08 Personnel Commissioner Comments/Reports:
This is time during which a Personnel Commissioner may make a brief
announcement or report on his/her own activities relative to Commission business.
This is not a time for discussion.
G.09 Communications:
The Communications section provides an opportunity for the Personnel
Commission to hear from the individuals or representatives listed below. All reports
are limited to five (5) minutes or less.
o SEIU Report
e Board of Education Report
G.10 Public Comments:
Public Comments is the time when members of the audience may address the
Personnel Commission on items not scheduled on the meeting’s agenda. All
speakers are limited to five (5) minutes. When there is a large number of speakers,
the Personnel Commission may reduce the allotted time to three (3) minutes per
speaker. The Brown Act (Government Code) states that Personnel Commission
members may not engage in discussion of issues raised during “Public Comments”
except to ask clarifying questions, make a brief announcement, make a brief report
on his or her own activities, or to refer the matter to staff.
CONSENT CALENDAR:

Items are considered routine, require no discussion, and are normally approved all at once
by the Personnel Commission. However, members of the Personnel Commission, staff, or
the public may request an item be clarified and/or discussed.

C.01

C.02

Approval of Classified Personnel Eligibility List(s):

Classification # Eligible

Campus Monitor
Campus Security Officer
Locksmith

Paraeducator 1
Paraeducator 3

ArOWIN D

Advanced Step Placement:
Denise Enoch in the classification of Paraeducator 1 at Range A-26, Step C
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VI.

C.03 Advanced Step Placement:
Erick Escalera Rosales in the classification of Instructional Assistant - Bilingual at
Range A-26, Step C

C.04 Advanced Step Placement:
Samantha Gallagher in the classification of Senior Office Specialist at Range A-31,
Step C

C.05 Advanced Step Placement:
Rosa Li in the classification of Instructional Assistant - Classroom at Range A-24,
Step B

C.06 Advanced Step Placement:
Stephanie Martinez in the classification of Senior Office Specialist at Range A-31,
Step D

C.07 Advanced Step Placement:
Maguy McGuire in the classification of Paraeducator 1 at Range A-26, Step D

ACTION ITEMS:
These items are presented for ACTION at this time.

A.01 Classification Revision:
Supervisor, Custodial Services

COMMISSIONER TRAINING/BRIEFING:
These items are to keep the Commissioners up-to-date with relevant information
regarding Personnel Commission procedures and practices.

e No Training

DISCUSSION ITEMS:
These items are submitted for discussion only. Any action that might be required will
generally be scheduled for the next regularly scheduled meeting of the Commission.

e No Discussion Iltems

INFORMATION ITEMS:
These items are placed on the agenda as information and do not require discussion.

[.01  Open Personnel Requisitions Status Report

[.02 Filled Personnel Requisitions Status Report

.03 Classified Personnel - Merit Report No. 4.ii. (for SMMUSD School Board Agenda)
e January 22, 2026
e February 5, 2026
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VII.

VIIL.

XI.

.04 Classified Personnel - Non-Merit Report - No. 4.iii (for SMMUSD School Board
Agenda)
e January 22, 2026
e February 5, 2026
.05 Personnel Commission’s Twelve-Month Calendar of Events
e 2025 - 2026
.06 Board of Education Meeting Schedule
o 2025 -2026

PERSONNEL COMMISSION BUSINESS:

B.01 Future ltems:

Subject Action Steps Tentative Date

Disciplinary Hearing Closed Session TBD

NEXT REGULAR PERSONNEL COMMISSION MEETING:
Wednesday, March 11, 2026, at 4:30 p.m. — District Office Board Room

PUBLIC COMMENTS FOR CLOSED SESSION ITEMS ONLY:

Persons wishing to address the Personnel Commission regarding an item scheduled for
closed session must submit the “Request to Address” card prior to the start of closed
session.

CLOSED SESSION:

e No Closed Session

ADJOURNMENT:
There being no further business to come before the Personnel Commission, it is
recommended that the meeting be adjourned.

Submitted by:

Joshua Kahn
Secretary to the Personnel Commission
Director, Classified Personnel

If you wish to receive a full copy of the Personnel Commission Agenda Packet, please contact
the Personnel Commission Office at (310) 450-8338, ext. 70-279.
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION MEETING
MINUTES

Electronically Recorded (AUDIO ONLY)

January 14, 2026

PERSONNEL COMMISSIONERS:
Mrs. Nina Prasad, Mrs. Lauren Robinson, and Mr. Phillip Tate

A regular meeting of the Santa Monica-Malibu Unified School District Personnel Commission was
held on Wednesday, January 14, 2026, at 4:35 p.m. in the District Administrative Offices —
Personnel Commission Department: 1717 4" Street, Santa Monica, CA 90401.

Note About Parking: Parking for those visiting the new district office is located in the multi-
structure parking lot located at 333 Civic Center Dr., Santa Monica.

o Instructions on Public Comments: Persons wishing to address the Personnel Commission
regarding an item scheduled for this meeting must submit the "Request to Address" card
before consideration of that item. Persons wishing to address the Personnel Commission
regarding an item within the Commissions subject matter jurisdiction but not scheduled on this
meeting's agenda may speak during the Public Comments section by submitting the "Request
to Address" card before the Commission reaches that section of the agenda.

OPEN SESSION

l. GENERAL FUNCTIONS:

G.01 Call to Order: The Open Session of the Regular Meeting of the Personnel
Commission was called to order at 4:35 p.m.

G.02 Roll Call: Commissioners Robinson and Prasad were present.

Commissioner M |S Yes | No | Abstain | ABSENT
v

Lauren Robinson v
Phillip Tate v
Nina Prasad v v

If you will require an accommodation to participate in the Commission meeting, please notify the Personnel
Commission Office at least 48 hours prior to the meeting.



G.03 Pledge of Allegiance: Commissioner Robinson led all in attendance in the
Pledge of Allegiance.

G.04 Report from Closed Session:
e None

G.05 Motion to Approve Agenda: January 14, 2026
It was moved and seconded to approve the agenda as submitted. The motion

passed.
Commissioner M |S Yes | No | Abstain | ABSENT
Lauren Robinson 4 4
Phillip Tate v
Nina Prasad v v

G.06 Motion to Approve Regular Meeting Minutes: December 10, 2025
It was moved and seconded to approve the minutes as submitted. The motion

passed.
Commissioner M |S Yes | No | Abstain | ABSENT
Lauren Robinson v v
Phillip Tate v
Nina Prasad v v

G.07 Report from the Director of Classified Personnel:
This is an opportunity for the Director of Classified Personnel to report on items
relevant to Personnel Commission.

e General Comments and Updates

e Director Kahn updated the Personnel Commission on recruitments,
exams, and selection interviews administered since the last regular
meeting on December 10, 2025.

e Written exams were administered for the Paraprofessionals ESSA
equivalency exam.

e Oral exams were held for the Paraeducator series, Lead Custodian and
Locksmith.

e Final selection interviews took place for Instructional Assistant —
Classroom, Senior Office Specialist, Instructional Assistant — Physical
Education, Bus Driver, and the Paraeducator series.

¢ Director Kahn stated that 11 classified positions have been filled since
the last Personnel Commission meeting in December.

e The newly opened recruitments include Elementary Library Coordinator
and Technical Theater Coordinator.

e Campus Monitor, the Paraeducator series, Certified Occupational
Therapy Assistant, Children’s Center Assistant 2, and Speech Language
Pathology Assistant remain open continuously.

e Director Kahn updated the Personnel Commission on staff processing
3 EDD unemployment claims from the EDD Office. One of them was for
Payroll to complete.

Personnel Commission MINUTES: January 14, 2026 Page 2



e The staff also received 11 employment verifications since the last
regular Personnel Commission meeting.

e Director Kahn updated the Personnel Commission on his and Ms.
Younan’s presentation for the Special Education District Advisory
Committee regarding the Paraeducator recruitment process.

Director Kahn provided the committee with data on trends in filling
positions, trends in separations, and candidate retention. He made
several recommendations for steps moving forward based on his
findings.

Director Kahn also addressed the compensation compatibility of
Paraeducator 1 and Paraeducator 3 with other public agencies.

e Director Kahn expressed his gratitude to Ms. Victoria Hurst, Director of
Special Education for her invitation to the Special Education District
Advisory Committee meeting. He offered to deliver an annual
presentation to compare recruitment data from the previous year.

e Director Kahn thanked Ms. Younan for attending, providing insights
during the meeting, and collecting data ahead of time. He also
expressed his gratitude to Mrs. Moreno for supporting the effort with
data collection.

e Director Kahn informed the Personnel Commission about the District
Office Winter Wonderland in Sneaker Ball for District Office staff to
celebrate the holiday season.

e Commissioner  Prasad inquired  about  Director  Kahn’s
recommendations for Paraeducator 1 compensation.

Director Kahn recommends exploring the consolidation all three
Paraeducators and using the compensation at the Paraeducator 3 since
it is competitive.

Regarding Paraeducator 2, other districts pay a stipend to
paraeducators who care for students with significant medical needs,
rather than having a distinct classification.

G.08 Personnel Commissioner Comments/Reports:
This is a time during which a Personnel Commissioner may make a brief
announcement or report on his/her own activities relative to Commission business.
This is not a time for discussion.
e None

G.09 Communications:
The Communications Section provides an opportunity for the Personnel Commission
to hear from the individuals or representatives listed below. All reports are limited to
five (5) minutes or less.
e SEIU Report
e None

e Board of Education Report
e None
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G.10 Public Comments:

Public Comments is the time when members of the audience may address the
Personnel Commission on items not scheduled on the meeting’s agenda. All
speakers are limited to five (5) minutes. When there is a large number of speakers,
the Personnel Commission may reduce the allotted time to three (3) minutes per
speaker. The Brown Act (Government Code) states that Personnel Commission
members may not engage in discussion of issues raised during “Public Comments”
except to ask clarifying questions, make a brief announcement, make a brief report
on his or her own activities, or to refer the matter to staff.

e None

Il CONSENT CALENDAR:
Items are considered routine, require no discussion, and are normally approved all at once
by the Personnel Commission. However, members of the Personnel Commission, staff, or
the public may request an item be clarified and/or discussed.

C.01 Approval of Classified Personnel Eligibility List(s):

Classification # Eligible
Bus Driver
Campus Monitor 1

Lead Custodian
Paraeducator 1
Paraeducator 3
Physical Activities Specialist

alwlo|wlol®

C.02 Advanced Step Placement:
Adrienne Carley in the classification of Paraeducator 3 at Range A-32, Step C

C.03 Advanced Step Placement:
Nicole Fiscarelli in the classification of Swimming Instructor/Lifeguard at
Range A-27, Step B

C.04 Advanced Step Placement:
Wendy Pineda in the classification of Senior Office Specialist at Range A-31,
Step C
It was moved and seconded to approve the Consent Calendar as submitted
for the Agenda Item C.01-04. The motion passed.

Commissioner M (S Yes | No | Abstain | ABSENT
Lauren Robinson v v

Phillip Tate v
Nina Prasad v v

REPORT AND DISCUSSION
e None
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VI.

VII.

VIIL.

ACTION ITEMS:
These items are presented for ACTION at this time.

e None

COMMISSIONER TRAINING/BRIEFING:
These items are to keep the Commissioners up-to-date with relevant information regarding
Personnel Commission procedures and practices.

e None

DISCUSSION ITEMS:
These items are submitted for discussion only. Any action that might be required will generally
be scheduled for the next regularly scheduled meeting of the Commission.

e None

INFORMATION ITEMS:
These items are placed on the agenda as information and do not require discussion.

[.01  Open Personnel Requisitions Status Report
.02 Filled Personnel Requisitions Status Report
.03 Classified Personnel - Merit Report No. 4.ii. (for SMMUSD School Board Agenda)
e December 18, 2025
.04 Classified Personnel - Non-Merit Report - No. 4.iii (for SMMUSD School Board
Agenda)
e December 18, 2025
.05 Personnel Commission’s Twelve-Month Calendar of Events
e 2025 - 2026
.06 Board of Education Meeting Schedule
e 2025 - 2026

PERSONNEL COMMISSION BUSINESS:

B.01 Future ltems:

Subject Action Steps Tentative Date
Disciplinary Hearing Closed Session TBD

NEXT REGULAR PERSONNEL COMMISSION MEETING:
Wednesday, February 11, 2026, at 4:30 p.m. — District Office Board Room
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IX. PUBLIC COMMENTS FOR CLOSED SESSION ITEMS ONLY:

Persons wishing to address the Personnel Commission regarding an item scheduled for
closed session must submit the “Request to Address” card prior to the start of closed

session.

e None

X. CLOSED SESSION:

¢ No Closed Session

Xl. ADJOURNMENT:

There being no further business to come before the Personnel Commission, it is

recommended that the meeting be adjourned.

It was moved and seconded to adjourn the meeting.

Commissioner |M (S Yes | No | Abstain | ABSENT
Lauren Robinson v v

Phillip Tate v
Nina Prasad v v

Submitted by:

TIME ADJOURNED: 4:44 p.m.

Joshua Kahn
Secretary to the Personnel Commission
Director, Classified Personnel

Personnel Commission MINUTES: January 14, 2026
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Consent Calendar:

Commissioner M |S

Yes

No

Abstain

ABSENT

Nina Prasad

Lauren Robinson

Phillip Tate




y
SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

AGENDA ITEM NO: 11.C.02

SUBJECT: Advanced Step Placement — Denise Enoch
Hire Date: 02/02/2026
ASP Request Submitted: 02/03/2026

BACKGROUND INFORMATION:

Classification Title: Employee: Calculation of

Paraeducator 1 Denise Enoch Advanced Step
Recommendation

Education:

Must have a high school diploma or its ¢ Denise Enoch meets the 0 levels of education

recognized equivalent and ONE of the minimum requirements. above the required

following: level

e Completed 48 units at an =

institution of higher learning OR
e Obtained an Associate’s (or
higher) degree OR
e Obtain a passing score on the
District's Instructional Assistance
(ESSA) written examination

Experience:

» None e Denise Enoch has over 23 years 11 (2-year periods)
of experience with school-aged of experience above
children. the required level

=2 Step Advance]

(Max Allowed)

Total Advanced Steps: 0 (Education) + 2 (Experience) = 2 Advanced Steps = STEP C

DIRECTOR’S COMMENTS:
Denise Enoch’s experience exceeds the minimum requirements specified for this classification. Pay rate at
salary Range A-26 at Step A is $20.05/hour, while Step C is $22.11/hour.

DIRECTOR’S RECOMMENDATION:

It is recommended that the Personnel Commission approve Advanced Step Placement for Denise Enoch at
Range A-26, Step C on the Classified Salary Schedule pursuant to Merit Rule §12.2.4. (B) Salary on
Employment.

Commissioner M |S Yes | No | Abstain | ABSENT
Lauren Robinson
Philip Tate
Nina Prasad
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

AGENDA ITEM NO: 11.C.03

BACKGROUND INFORMATION:

SUBJECT: Advanced Step Placement — Erick Escalera Rosales
Hire Date: 1/7/2026
ASP Request Submitted: 1/7/2026

Classification Title:
Instructional Assistant - Bilingual

Employee:
Erick Escalera Rosales

Calculation of
Advanced Step
Recommendation

Education:

Must have a high school diploma or its
recognized equivalent AND
e Completed 48 units at an
institution of higher learning; OR
e Obtained an Associate's (or
higher) degree; OR
e Must pass the District's
Instructional Assistant written
examination demonstrating
knowledge of and the ability to
assist in instructing reading
readiness, writing readiness and
mathematics readiness.

e Erick Escalera Rosales has a
Bachelor of Science degree in
medicine.

1 level of education
above the required
level

=11 Step Advance

(Max Allowed)

Preferred Experience:

e Six months paid or verifiable,
supervised volunteer experience
that has provided first-hand
knowledge of the needs of
school-aged children and young
people.

¢ Erick Escalera Rosales has over
two (2) years working with
school-aged and young adults.

1 (2-year periods) of
experience above
the required level

=11 Step Advance

Total Advanced Steps: 1 (Education) + 1 (Experience) = 2 Advanced Steps = STEP C

DIRECTOR’S COMMENTS:

Erick Escalera Rosales’ education and experience exceeds the minimum requirements specified for this
classification. Pay rate at salary Range A-26 at Step A is $20.05/hour, while Step C is $22.11 /hour.

DIRECTOR’S RECOMMENDATION:

It is recommended that the Personnel Commission approve Advanced Step Placement for Erick Escalera
Rosales at Range A-26, Step C on the Classified Salary Schedule pursuant to Merit Rule §12.2.4. (B) Salary

on Employment

Commissioner M |S

Yes | No | Abstain | ABSENT

Lauren Robinson

Philip Tate

Nina Prasad




AGENDA ITEM NO: 11.C.04

y

SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

SUBJECT: Advanced Step Placement — Samantha Gallagher
01/20/2026
01/27/2026

Hire Date:

ASP Request Submitted:

BACKGROUND INFORMATION:

Classification Title:

Senior Office Specialist

Employee:
Samantha Gallagher

Calculation of
Advanced Step
Recommendation

Education:

A high school diploma or recognized

e Samantha Gallagher meets

0 level of education

equivalent. the minimum requirements above the required
level
= 0 Step Advance]
Experience:

Two or more years of varied office support

experience.

e Samantha Gallagher has
over twelve years’
experience working in an
office support environment.

5 (2-year period) of
experience above
the required level

=2 Step Advance

(Max Allowed)

Total Advanced Steps: 0 (Education) + 2 (Experience) = 2 Advance Steps = Step C

DIRECTOR’S COMMENTS:

Samantha Gallagher’s work experience exceeds the minimum requirements specified for this classification.

Pay rate at salary Range A-31 at Step A is $22.65/hour, while Step C is $24.98/hour.

DIRECTOR’S RECOMMENDATION:

It is recommended that the Personnel Commission approve Advanced Step Placement for Samantha
Gallagher at Range A-31, Step C on the Classified Salary Schedule pursuant to Merit Rule §12.2.4. (B) Salary

on Employment.

Commissioner

Yes

No

Abstain

ABSENT

Lauren Robinson

Nina Prasad

Phillip Tate
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

AGENDA ITEM NO: 11.C.05

SUBJECT: Advanced Step Placement — Rosa Li
Hire Date: 01/05/2026
ASP Request Submitted: 01/07/2026

BACKGROUND INFORMATION:

Classification Title: Employee: Calculation of
Instructional Assistant — Classroom Rosa Li Advanced Step
Recommendation

Education:
Must have a high school diploma or its e Rosa Li has a Bachelor's 1 level of education
recognized equivalent AND Degree in Computer Science. above the required

e Completed 48 units at an level

institution of higher learning; OR :
e Obtained an Associate's (or (Max Allowed)

higher) degree; OR

e Must pass the District's
Instructional Assistant written
examination demonstrating
knowledge of and the ability to
assist in instructing reading
readiness, writing readiness and
mathematics readiness.

Experience:
e Experience is a preferred ¢ Rosa Li meets the minimum 0 (2-year periods) of
qualification. requirement. experience above

the required level

=|0 Step Advance

Total Advanced Steps: 1 (Education) + 0 (Experience) = 1 Advanced Steps = STEP B

DIRECTOR’S COMMENTS:
Rosa Li's education exceeds the minimum requirements specified for this classification. Pay rate at salary
Range A-24 at Step A is $19.09/hour, while Step B is $20.05/hour.

DIRECTOR’S RECOMMENDATION:
It is recommended that the Personnel Commission approve Advanced Step Placement for Rosa Li at Range
A-24, Step B on the Classified Salary Schedule pursuant to Merit Rule §12.2.4. (B) Salary on Employment

Commissioner M (S Yes | No | Abstain | ABSENT
Lauren Robinson
Phillip Tate
Nina Prasad




AGENDA ITEM NO: 11.C.06
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

SUBJECT: Advanced Step Placement — Stephanie Martinez
11/18/2025

Hire Date:
ASP Request Submitted:

1/6/2026

BACKGROUND INFORMATION:

Classification Title:
Senior Office Specialist

Employee:
Stephanie Martinez

Calculation of
Advanced Step
Recommendation

Education:

A high school diploma or recognized

e Stephanie Martinez has a

2 level of education

experience.

Two or more years of varied office support

e Stephanie Martinez has
over six years’ experience
working in an office
support environment.

equivalent. Bachelor of Arts in above the required
Psychology. level
=1 Step Advance]
(Max Allowed)
Experience:

2 (2-year period) of
experience above
the required level

=2 Step Advance

(Max Allowed)

Total Advanced Steps:

1 (Education) + 2 (Experience) = 3 Advance Steps = Step D

DIRECTOR’S COMMENTS:

Stephanie Martinez’s work and educational experience exceed the minimum requirements specified for this
classification. Pay rate at salary Range A-31 at Step A is $22.65/hour, while Step D is $26.23/hour.

DIRECTOR’S RECOMMENDATION:

It is recommended that the Personnel Commission approve Advanced Step Placement for Stephanie Martinez
at Range A-31, Step D on the Classified Salary Schedule pursuant to Merit Rule §12.2.4. (B) Salary on

Employment.

Commissioner M S

Yes

No

Abstain | ABSENT

Lauren Robinson

Nina Prasad

Phillip Tate
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

AGENDA ITEM NO: 11.C.07

SUBJECT: Advanced Step Placement — Maguy McGuire

Hire Date:
ASP Request Submitted:

BACKGROUND INFORMATION:

01/06/2026
01/09/2026

Classification Title:
Paraeducator 1

Employee:
Maguy McGuire

Calculation of
Advanced Step
Recommendation

Education:
Must have a high school diploma or its
recognized equivalent and ONE of the
following:

e Completed 48 units at an

e Obtained an Associate’s (or
higher) degree OR
¢ Obtain a passing score on the

(ESSA) written examination

institution of higher learning OR

District's Instructional Assistance

e Maguy McGuire has a Master
of Arts in Child Development.

2 level of education
above the required
level

=11 Step Advance

(Max Allowed)

Experience:
« None

e Maguy McGuire has over 16
years of experience with school-
aged children.

8 (2-year periods) of
experience above
the required level

=2 Step Advance

(Max Allowed)

Total Advanced Steps: 1 (Education) + 2 (Experience) = 3 Advanced Steps = STEP D

DIRECTOR’S COMMENTS:

Maguy McGuire’s education and experience exceed the minimum requirements specified for this classification.

Pay rate at salary Range A-26 at Step A is $20.05/hour, while Step D is $23.22/hour.

DIRECTOR’S RECOMMENDATION:

It is recommended that the Personnel Commission approve Advanced Step Placement for Maguy McGuire at
Range A-26, Step D on the Classified Salary Schedule pursuant to Merit Rule §12.2.4. (B) Salary on

Employment.

Commissioner M |S Yes

No

Abstain | ABSENT

Lauren Robinson

Philip Tate

Nina Prasad




12.2.4 SALARY ON EMPLOYMENT

B. A new employee may request or be recommended for Advanced
Step Placement within the first sixty (60) working days during the
probationary period. If the new employee is granted Advanced
Step Placement, the salary rate shall be retroactive to the date of
entry in the classification. The request or recommendation shall
be submitted, in writing, to the Director of Classified Personnel.
The Advanced Step Placement is subject to the recommendation of
the Director of Classified Personnel and approval of the Personnel
Commission.



16.4 ADVANCED STEP PLACEMENT

A unit member may request or be recommended for Advanced Step Placement
within the first sixty (60) working days during the probationary period. If the unit
member is granted Advanced Step Placement, the salary rate shall be retroactive
to the date of entry into the classification.

16.4.1Unit members being promoted may be offered advanced step placement upon

the supervisor's request. This request shall be supported by at least one of
the following criteria:

a. Unit member was originally hired in an entry level classification in
which Advanced Step Placement was not offered; and/or

b. Recruitment difficulty as evidenced by failure to obtain a rank of three
(3) through the testing process, or a lack of qualified applicants as
determined by the Director of Classified Personnel.



Action ltems:

Commissioner M

Yes

No

Abstain

ABSENT

Nina Prasad

Lauren Robinson

Phillip Tate
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SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
Regular Meeting: Wednesday, February 11, 2026

AGENDA ITEM NO: 11l.A.01
Classification Specification Revision: Supervisor, Custodial Services

BACKGROUND INFORMATION:

The District approached the Personnel Commission about revising the Supervisor,
Custodial Services classification for an anticipated recruitment. The most up-to-date
classification specification available was revised in 1996 and contains the previous title,
Custodial Supervisor I. There are no employees currently in this classification.

METHODOLOGY:
Staff conducted the following activities:

- Met with Assistant Superintendent, Business & Fiscal Services, Mr. Gerardo Cruz,
and Assistant Superintendent, Human Resources, Dr. Douglas Meza to discuss
nature and role of classification

- Provided Mr. Cruz, Dr. Meza, Chief Operations Officer, Mr. Carey Upton, Director,
Maintenance and Operations, Mr. Glen Infuso, and Manager, Building and
Grounds, Mr. Terance Venable, with proposed revisions to class specification for
review and feedback

ANALYSIS & FINDINGS:
Based on the information gathered, the recommended changes are summarized as
follows:

Revise title for consistency in job series

Revise Basic Function for clarity and consistency

Include Distinguishing Characteristics to clarify classifications in series
Revise Experience to include a lower equivalency for lead experience
Include Additional Requirements/Information

Revise Duties to be consistent with current language and formatting and
elaborate on duties and responsibilities

Revise Supervision for clarification and consistency

Revise Knowledge for clarification and consistency

Replace Abilities with Competencies for clarification and consistency
Revise Working Conditions for consistency

O O O O O O

O O O O

While the classification specification is receiving a thorough revision, the scope of the role
remains the same and therefore no change in salary is recommended. However, the
current range for Supervisor, Custodial Services is 33 on the Management salary
schedule, $63,156 - $76,908. According to the California Department of Industrial
Relations, the current minimum annual salary for exempt employees in 2026 is $70,304.
As such, the starting salary for this classification is currently under the minimum. In order
to meet or exceed the minimum, an accelerated hiring must be initiated to place incoming
Supervisor, Custodian employees on step D, $73,224/year.



DIRECTOR’S RECOMMENDATION:

The Director of Classified Personnel recommends that the Personnel Commission
approve the revisions to the Supervisor, Custodial Services classification specification as
provided and approve an accelerated hiring rate to step D of M-33.

Commissioner M|S Yes | No | Abstain | ABSENT
Lauren Robinson
Nina Prasad

Phillip Tate










‘ CLASSIFICATION DESCRIPTION
BARGAINING UNIT: Non-Represented
CLASS CODE: 521303

SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

SUPERVISOR, CUSTODIAN

BASIC FUNCTION

Under general supervision, plans, coordinates, supervises, and conducts the activities of
custodial staff in the cleaning and maintenance of district facilities and sites.

DISTINGUISHING CHARACTERISTICS

The Supervisor, Custodian is distinquished from Custodian in that this classification, in addition
to performing custodial work, has supervisory responsibilities. The Supervisor, Custodian is
distinquished from Lead Custodian in that a Lead Custodian provides direction and support to
Custodians but does not have supervisory responsibilities. The Supervisor, Custodian is
distinquished from Plant Supervisor in that a Plant Supervisor provides supervision and support
to one or more Supervisor, Custodians.

MINIMUM QUALIFICATIONS

EXPERIENCE:

Three (3) years of custodial experience, including one (1) year of experience in a lead capacity.
Lead experience may be, but need not be, acquired concurrently. One (1) year of experience in a
lead capacity may be substituted by having one (1) year of experience as an SMMUSD Custodian.

ADDITIONAL REQUIREMENTS/INFORMATION:
A valid California Driver License and the availability of private transportation or the ability to
obtain transportation between job sites is required.

REPRESENTATIVE DUTIES

e Coordinates and conducts inspections of facilities and sites to evaluate compliance with
objectives, goals, and standards related to cleanliness and safety

e Coordinates the maintenance and repair of facilities, sites, and equipment used for cleaning
and maintenance

e Coordinates and assigns duties to staff related to the cleaning and maintenance of facilities
and sites

e Updates and maintains records related to cleaning and maintaining facilities and sites

e Prepares reports for District use and county, state, and/or federal reporting requirements

Provides support, quidance, clarification, and direction to parents, community members, and

District staff on matters related to cleaning and maintaining facilities and sites

Distributes communications and informs staff of new or recurring information

Selects, trains, evaluates, and supervises staff

Participates in the opening and closing of facilities and sites

Orders, receives, checks, delivers, and maintains an inventory of supplies and equipment

Cleans and maintains flooring by sweeping, vacuuming, scrubbing, shampooing, stripping,

sealing, polishing, and mopping in a variety of locations and rooms within a facility

SUPERVISOR, CUSTODIAL SERVICES
Proposed Rev. 2/11/26



¢ Cleans and maintains sites and areas surrounding facilities including, but not limited to,
entry ways, blacktops, patios, playgrounds sidewalks, and parking lots by hosing down,
sweeping, and disposing of trash

e Washes, scrubs, and sanitizes surfaces and fixtures including, but not limited to, walls,
desks, floors, showers, drinking fountains, toilets, and sinks

¢ Maintains inventory and restocks consumable products including, but not limited to, soap,
hand sanitizer, toilet paper, trash bags, and paper towels

e Replaces incandescent bulbs and fluorescent tubes

Moves, assembles, and adjusts furniture including, but not limited to, chairs, desks, and

tables

Washes windows within and outside a facility by hand and by utilizing a telescoping pole

Collects and disposes of trash and debris

Empties and cleans refuse containers

Prepares facilities and sites for meetings and events

Performs related duties as assigned

NOTE: The statements listed above are intended to describe the general nature and level of work
being performed by employees in this classification, and are not to be interpreted as an
exhaustive list of responsibilities and qualifications required of personnel so classified.
Reasonable accommodations will be made so that qualified employees can perform the essential
functions of the job.

SUPERVISION

General supervision is received from higher level classified or certificated management.
Supervision is exercised over operation support staff.

JOB REQUIREMENTS

KNOWLEDGE:

Principles, practices, and techniques of cleaning and sanitation
Principes and practices of tool and equipment maintenance

Principles and practices of worksite safety

Principles and practices of employee supervision and evaluation
Principles and terminology of employment laws, codes, and regulations
Word processing, spreadsheet, and record management software

CORE COMPETENCIES:
Customer Focus — Attending to the needs and expectations of customers

e Fact Finding — Obtaining facts and data pertaining to an issue or question

Handling Stress — Maintaining emotional stability and self-control under pressure, challenge,

or adversity

Informing — Proactively obtaining and sharing information

Managing Performance - Taking responsibility for improving the effectiveness of others

Professional & Technical Expertise — Applying technical subject matter to the job

Project Management — Planning and tracking projects to ensure they are on-time, on-budget,

and achieve their objectives

¢ Relationship Building — Establishing rapport and maintaining mutually productive
relationships

o Safety Focus — Showing vigilance and care in identifying and addressing health risks and
safety hazards

SUPERVISOR, CUSTODIAL SERVICES
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WORKING CONDITIONS

ENVIRONMENT:

The work involves moderate risks or discomforts that require special safety precautions. Will be
exposed to outdoor weather conditions when cleaning and moving between facilities and sites.
Will be temporarily exposed to irritants such as dust and solvents when cleaning. Frequently
works in an indoor, climate-controlled environment.

PHYSICAL DEMANDS:

The work requires considerable physical exertion. Lifts, carries, pushes, and pulls custodial
equipment and supplies weighing up to 50 pounds without assistance. Moves furniture and
equipment weighing above 50 pounds with assistance. Communicates information with staff in
group settings. Communicates verbally over a radio. Uses hands, wrists, and fingers
repetitively to type and operate office equipment. Uses near visual acuity at 20 inches or less to
inspect custodial work needed and performed in a facility or site. Uses far visual acuity at 20
feet or more to observe the environment and custodial work needed and performed. Walks
between areas of an office, school site, or facility to observe the environment. May walk across
uneven surfaces. Grasps and grips to use cleaning equipment. Opens, sets up, and climbs
ladders. Crouches, kneels, and crawls to reach spaces for cleaning. Reaches above head to
replace lights and clean high spaces.

CLASSIFICATION ESTABLISHED:
Unknown

REVISED:

August 1986
December 03, 1996

PROPOSED: February 11, 2026

SUPERVISOR, CUSTODIAL SERVICES
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‘_ ' CLASSIFICATION DESCRIPTION
W BARGAINING UNIT: Non-Represented
y CLASS CODE: 521303

SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

SUPERVISOR, CUSTODIAN

BASIC FUNCTION

Under general supervision, plans, coordinates, supervises, and conducts the activities of custodial
staff in the cleaning and maintenance of district facilities and sites.

DISTINGUISHING CHARACTERISTICS

The Supervisor, Custodian is distinguished from Custodian in that this classification, in addition to
performing custodial work, has supervisory responsibilities. The Supervisor, Custodian is distinguished
from Lead Custodian in that a Lead Custodian provides direction and support to Custodians but does not
have supervisory responsibilities. The Supervisor, Custodian is distinguished from Plant Supervisor in
that a Plant Supervisor provides supervision and support to one or more Supervisor, Custodians.

MINIMUM QUALIFICATIONS

EXPERIENCE:

Three (3) years of custodial experience, including one (1) year of experience in a lead capacity. Lead
experience may be, but need not be, acquired concurrently. One (1) year of experience in a lead capacity
may be substituted by having one (1) year of experience as an SMMUSD Custodian.

ADDITIONAL REQUIREMENTS/INFORMATION:
A valid California Driver License and the availability of private transportation or the ability to obtain
transportation between job sites is required.

REPRESENTATIVE DUTIES

e Coordinates and conducts inspections of facilities and sites to evaluate compliance with objectives,
goals, and standards related to cleanliness and safety

e Coordinates the maintenance and repair of facilities, sites, and equipment used for cleaning and
maintenance

e Coordinates and assigns duties to staff related to the cleaning and maintenance of facilities and
sites

e Updates and maintains records related to cleaning and maintaining facilities and sites

e Prepares reports for District use and county, state, and/or federal reporting requirements

Provides support, guidance, clarification, and direction to parents, community members, and District

staff on matters related to cleaning and maintaining facilities and sites

Distributes communications and informs staff of new or recurring information

Selects, trains, evaluates, and supervises staff

Participates in the opening and closing of facilities and sites

Orders, receives, checks, delivers, and maintains an inventory of supplies and equipment

Cleans and maintains flooring by sweeping, vacuuming, scrubbing, shampooing, stripping, sealing,

polishing, and mopping in a variety of locations and rooms within a facility

e Cleans and maintains sites and areas surrounding facilities including, but not limited to, entry ways,
blacktops, patios, playgrounds sidewalks, and parking lots by hosing down, sweeping, and
disposing of trash

SUPERVISOR, CUSTODIAL SUPERVISOR
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e Washes, scrubs, and sanitizes surfaces and fixtures including, but not limited to, walls, desks,
floors, showers, drinking fountains, toilets, and sinks

¢ Maintains inventory and restocks consumable products including, but not limited to, soap, hand

sanitizer, toilet paper, trash bags, and paper towels

Replaces incandescent bulbs and fluorescent tubes

Moves, assembles, and adjusts furniture including, but not limited to, chairs, desks, and tables

Washes windows within and outside a facility by hand and by utilizing a telescoping pole

Collects and disposes of trash and debris

Empties and cleans refuse containers

Prepares facilities and sites for meetings and events

Performs related duties as assigned

NOTE: The statements listed above are intended to describe the general nature and level of work being
performed by employees in this classification, and are not to be interpreted as an exhaustive list of
responsibilities and qualifications required of personnel so classified. Reasonable accommodations will
be made so that qualified employees can perform the essential functions of the job.

SUPERVISION

General supervision is received from higher level classified or certificated management. Supervision is
exercised over operation support staff.

JOB REQUIREMENTS

KNOWLEDGE:

Principles, practices, and techniques of cleaning and sanitation
Principes and practices of tool and equipment maintenance

Principles and practices of worksite safety

Principles and practices of employee supervision and evaluation
Principles and terminology of employment laws, codes, and regulations
Word processing, spreadsheet, and record management software

CORE COMPETENCIES:
Customer Focus — Attending to the needs and expectations of customers
e Fact Finding — Obtaining facts and data pertaining to an issue or question
Handling Stress — Maintaining emotional stability and self-control under pressure, challenge, or
adversity
Informing — Proactively obtaining and sharing information
Managing Performance - Taking responsibility for improving the effectiveness of others
Professional & Technical Expertise — Applying technical subject matter to the job
Project Management — Planning and tracking projects to ensure they are on-time, on-budget, and
achieve their objectives
Relationship Building — Establishing rapport and maintaining mutually productive relationships
e Safety Focus — Showing vigilance and care in identifying and addressing health risks and safety
hazards

WORKING CONDITIONS

ENVIRONMENT:
The work involves moderate risks or discomforts that require special safety precautions. Will be exposed
to outdoor weather conditions when cleaning and moving between facilities and sites. Will be temporarily

SUPERVISOR, CUSTODIAL SUPERVISOR
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exposed to irritants such as dust and solvents when cleaning. Frequently works in an indoor, climate-
controlled environment.

PHYSICAL DEMANDS:

The work requires considerable physical exertion. Lifts, carries, pushes, and pulls custodial equipment
and supplies weighing up to 50 pounds without assistance. Moves furniture and equipment weighing
above 50 pounds with assistance. Communicates information with staff in group settings.
Communicates verbally over a radio. Uses hands, wrists, and fingers repetitively to type and operate
office equipment. Uses near visual acuity at 20 inches or less to inspect custodial work needed and
performed in a facility or site. Uses far visual acuity at 20 feet or more to observe the environment and
custodial work needed and performed. Walks between areas of an office, school site, or facility to
observe the environment. May walk across uneven surfaces. Grasps and grips to use cleaning
equipment. Opens, sets up, and climbs ladders. Crouches, kneels, and crawls to reach spaces for
cleaning. Reaches above head to replace lights and clean high spaces.

CLASSIFICATION ESTABLISHED:
Unknown

REVISED:
August 1986

December 03, 1996
PROPOSED: February 11, 2026
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V. Commissioner Training/Briefing:




V. Discussion ltems:




VI. Information ltems:




Report — Open Requisitions

Open Requisitions (2/6/2026)

Req Req Title Department Position | FTE
Number Type

25-158  BUS DRIVER TRANSPORTATION 87.5
26-104 BUS DRIVER TRANSPORTATION Vac 87.5
26-074  CAFETERIA WORKER | FS - JOHN ADAMS Vac 43.75
26-139 CAFETERIAWORKER I SANTA MONICA HIGH SCHOOL  Vac 43.75
26-140 CAFETERIA WORKER | SANTA MONICA HIGH SCHOOL  Vac 43.75
26-154  CAFETERIAWORKER I FS - ROOSEVELT Vac 37.5
26-160 CAFETERIA WORKER | FS - SANTA MONICA HIGH Vac 75
23-168  CAMPUS MONITOR JOHN ADAMS MIDDLE SCHOOL  Vac 37.5
24-048 CAMPUS MONITOR ROOSEVELT ELEMENTARY Vac 25
SCHOOL
24-073 CAMPUS MONITOR WEBSTER ELEMENTARY Vac 25
SCHOOL
24-138  CAMPUS MONITOR JOHN ADAMS MIDDLE SCHOOL  Vac 37.5
25-118  CAMPUS MONITOR WILL ROGERS LEARNING Vac 21.88
ACADEMY
25-136  CAMPUS MONITOR WILL ROGERS LEARNING Vac 21.88
ACADEMY
26-009 CAMPUS MONITOR MALIBU ELEMENTARY SCHOOL Vac 25
26-012 CAMPUS MONITOR SMASH (ALTERNATIVE) New 37.5
SCHOOL
26-013 CAMPUS MONITOR SMASH (ALTERNATIVE) New 37.5
SCHOOL
26-039 CAMPUS MONITOR WEBSTER ELEMENTARY Vac 0.125
SCHOOL
26-059 CAMPUS MONITOR GRANT ELEMENTARY SCHOOL  Vac 0.0038
26-080 CAMPUS MONITOR WEBSTER ELEMENTARY Vac 12.5
SCHOOL
26-111 CAMPUS MONITOR WEBSTER ELEMENTARY New 12.5
SCHOOL
26-152  CAMPUS MONITOR FRANKLIN ELEMENTARY New 25
SCHOOL
26-153 CAMPUS MONITOR FRANKLIN ELEMENTARY New 25
SCHOOL
26-107  CERTIFIED OCCUPATIONAL SPECIAL EDUCATION New 50
THERAPY ASSISTANT (COTA)
26-118  CHILDREN'S CENTER ASSISTANT- CDS - WILL ROGERS Vac 43.75
1
25-012  CHILDREN'S CENTER ASSISTANT- CDS - LINCOLN Vac 43.75
2
26-081 CHILDREN'S CENTER ASSISTANT-  CDS - MCKINLEY Vac 43.75
2
26-106  CHILDREN'S CENTER ASSISTANT- CDS - MCKINLEY New 18.75
2
26-110  CHILDREN'S CENTER ASSISTANT- CDS - FRANKLIN New 18.75
2
26-155  CUSTODIAN OPERATIONS Vac 100



24-172

24-173

26-137

26-085

26-151

26-156

26-161

26-127
26-128
23-182

24-006

24-130
25-003

25-007
25-008
25-013
25-014

25-041

25-050

25-082
25-105
26-020

26-021

26-031

26-032
26-033
26-034
26-035
26-036
26-042

26-044

26-067

INSTRUCTIONAL ASSISTANT-
BILINGUAL (SPANISH)
INSTRUCTIONAL ASSISTANT-
BILINGUAL (SPANISH)
INSTRUCTIONAL ASSISTANT-
BILINGUAL (SPANISH)
INSTRUCTIONAL ASSISTANT-

CLASSROOM

INSTRUCTIONAL ASSISTANT-

CLASSROOM

INSTRUCTIONAL ASSISTANT-

CLASSROOM

INSTRUCTIONAL ASSISTANT-

CLASSROOM
LEAD CUSTODIAN

LEAD CUSTODIAN
PARAEDUCATOR-1

PARAEDUCATOR-1

PARAEDUCATOR-1
PARAEDUCATOR-1

PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1

PARAEDUCATOR-1

PARAEDUCATOR-1

PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1

PARAEDUCATOR-1

PARAEDUCATOR-1

PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1

PARAEDUCATOR-1

PARAEDUCATOR-1

Report — Open Requisitions

SANTA MONICA HIGH SCHOOL
SANTA MONICA HIGH SCHOOL
SANTA MONICA HIGH SCHOOL

WEBSTER ELEMENTARY
SCHOOL
GRANT ELEMENTARY SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL
MALIBU ELEMENTARY SCHOOL

OPERATIONS
OPERATIONS

SMASH (ALTERNATIVE)
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

CDS - LINCOLN

WILL ROGERS LEARNING
ACADEMY
SANTA MONICA HIGH SCHOOL

SANTA MONICA HIGH SCHOOL
JOHN ADAMS MIDDLE SCHOOL

MCKINLEY ELEMENTARY
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

JOHN ADAMS MIDDLE SCHOOL

JOHN ADAMS MIDDLE SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

SANTA MONICA HIGH SCHOOL

SANTA MONICA HIGH SCHOOL
SANTA MONICA HIGH SCHOOL
SANTA MONICA HIGH SCHOOL
SANTA MONICA HIGH SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

MCKINLEY ELEMENTARY
SCHOOL

Vac

Vac

Vac

New

Vac

Vac

New

New
Vac
Vac

New

Vac
Vac

Vac
Vac
New
New

New

Vac

Vac
Vac
Vac

Vac

New

Vac
Vac
Vac
Vac
Vac
New

New

New

37.5

37.5

37.5

62.5

37.5

37.5

62.5

100
100
75

75

56.25
75

81.25
81.25
75
75

75

75

75
75
75

75

75

75
75
75
75
75
75

75

75



26-114

26-120
26-121
26-122
26-134
26-142
26-143

26-146
26-147
26-158

23-048
24-078
24-153

25-087

25-129
25-144

25-175

26-024
26-026

26-045

26-046

26-047

26-048
26-049
26-051
26-052
26-053
26-069

26-070

26-098

26-109

26-115
26-129

PARAEDUCATOR-1

PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1

PARAEDUCATOR-1
PARAEDUCATOR-1
PARAEDUCATOR-1

PARAEDUCATOR-3
PARAEDUCATOR-3
PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3
PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3
PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3
PARAEDUCATOR-3
PARAEDUCATOR-3
PARAEDUCATOR-3
PARAEDUCATOR-3
PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3

PARAEDUCATOR-3
PARAEDUCATOR-3
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SMASH (ALTERNATIVE)
SCHOOL
JOHN ADAMS MIDDLE SCHOOL

CDS - LINCOLN

MALIBU HIGH SCHOOL

SANTA MONICA HIGH SCHOOL
GRANT ELEMENTARY SCHOOL

WEBSTER ELEMENTARY
SCHOOL
GRANT ELEMENTARY SCHOOL

SANTA MONICA HIGH SCHOOL

MCKINLEY ELEMENTARY
SCHOOL
MALIBU ELEMENTARY SCHOOL

GRANT ELEMENTARY SCHOOL

MCKINLEY ELEMENTARY
SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

MALIBU ELEMENTARY SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

WILL ROGERS LEARNING
ACADEMY

JOHN ADAMS MIDDLE SCHOOL

SMASH (ALTERNATIVE)
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

GRANT ELEMENTARY SCHOOL

CDS - LINCOLN

LINCOLN MIDDLE SCHOOL
LINCOLN MIDDLE SCHOOL
MALIBU ELEMENTARY SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

MCKINLEY ELEMENTARY
SCHOOL

ROOSEVELT ELEMENTARY
SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

JOHN ADAMS MIDDLE SCHOOL

FRANKLIN ELEMENTARY
SCHOOL

New

New
Vac
Vac
Vac
New
New

New
New
Vac

New
New
New

Vac

New
Vac

New

Vac
Vac

New

New

New

New
Vac

New
New
New
New

New

Vac

Vac

Vac
New

75

75
50
75
75
75
75

75
75
75

75
75
75

75

75
75

75

75
75

75

75

75

75
56.25
75
75
75
75

75

74

75

75
75



26-130
26-135
26-144

26-148
26-149

26-162
26-163
26-159

26-145

Report — Open Requisitions

PARAEDUCATOR-3 SANTA MONICA HIGH SCHOOL

PARAEDUCATOR-3 JOHN ADAMS MIDDLE SCHOOL

PARAEDUCATOR-3 FRANKLIN ELEMENTARY
SCHOOL

PARAEDUCATOR-3 SANTA MONICA HIGH SCHOOL

PARAEDUCATOR-3 FRANKLIN ELEMENTARY
SCHOOL

PARAEDUCATOR-3 LINCOLN MIDDLE SCHOOL

SKILLED MAINTENANCE WORKER MAINTENANCE

SPEECH LANGUAGE PATHOLOGY SPECIAL EDUCATION
ASSISTANT
TECHNICAL THEATER
COORDINATOR

FACILITY USE DEPARTMENT

New
Vac
New

New
New

New
Vac
Vac

Vac

75
75
75

75
75

75
100
81.25

100



Report — Filled Requisitions

Filled Requisitions (2/6/2026)

Req Req Title Department Date of
Number Accepted Job
Offer
25-114 CAMPUS SECURITY OFFICER SANTA MONICA HIGH SCHOOL 1/13/2026
26-133 LOCKSMITH MAINTENANCE 1/27/2026
23-173 PARAEDUCATOR-1 JOHN ADAMS MIDDLE SCHOOL 2/2/2026
25-106 PARAEDUCATOR-1 WILL ROGERS LEARNING ACADEMY  2/2/2026
25-189 PARAEDUCATOR-1 LINCOLN MIDDLE SCHOOL 2/2/2026
26-043 PARAEDUCATOR-1 MCKINLEY ELEMENTARY SCHOOL 2/2/2026
26-097 PARAEDUCATOR-1 GRANT ELEMENTARY SCHOOL 1/14/2026
22-141 PARAEDUCATOR-3 MALIBU ELEMENTARY SCHOOL 1/14/2026
22-186 PARAEDUCATOR-3 MALIBU ELEMENTARY SCHOOL 2/6/2026
25-190 PARAEDUCATOR-3 JOHN ADAMS MIDDLE SCHOOL 1/14/2026
26-022 PARAEDUCATOR-3 FRANKLIN ELEMENTARY SCHOOL 2/5/2026
26-023 PARAEDUCATOR-3 FRANKLIN ELEMENTARY SCHOOL 2/5/2026
26-068 PARAEDUCATOR-3 SANTA MONICA HIGH SCHOOL 1/14/2026

26-150 PHYSICAL ACTIVITIES SPECIALIST EDISON LANGUAGE ACADEMY 1/15/2026



NEW HIRES
Bradley, Desi
Special Ed-Webster ES

Carley, Adrienne
Special Ed-SMASH

Fiscarelli, Nicole
Santa Monica HS

Gallardo, Dylan
FNS-Malibu HS

Gallardo Aceves, Elisa
Edison LA

Garcia, Jackeline
Special Ed-Lincoln MS

Gaspar, Cynthia
FNS-Roosevelt ES

Guerrero, Cianna
Special Ed-Rogers LC

Gutierrez Morales, Maria
FNS-SMASH

Jamar, Travon
Operations-Santa Monica HS

Li, Rosa
Franklin ES

McGuire, Maguy
Special Ed-Lincoln CDC

Nazarenko, Saichon
FNS-Grant ES

Simon, Brittany
Transportation

Tatum, Alan
Food & Nutrition Services

PROMOTION
Alderete, Nohemi
FNS-Santa Monica HS

LIMITED TERM
Santos, Veronica
Facility Use

Classified Personnel — Merit

1/22/26

Paraeducator 1
6 Hrs/10 Mo/Range: 26 Step: A

Paraeducator 3
6 Hrs/10 Mo/Range: 32 Step: A

Swimming Instructor/Lifeguard
8 Hrs/SY/Range: 27 Step: A

Cafeteria Worker |
4 Hrs/10 Mo/Range: 19 Step: C

Campus Monitor
2 Hrs/SY/ Range: 17 Step: D

Paraeducator 1
6 Hrs/10 Mo/Range: 26 Step: A

Cafeteria Worker |
3 Hrs/10 Mo/Range: 19 Step: C

Paraeducator 1
4.5 Hrs/10 Mo/Range: 26 Step: A

Cafeteria Worker |
3 Hrs/10 Mo/Range: 19 Step: C

Custodian — Night Shift
8 Hrs/12 Mo/Range: 30 Step: A

Campus Monitor
2 Hrs/SY/ Range: 17 Step: D

Paraeducator 1
4.5 Hrs/10 Mo/Range: 26 Step: A

Cafeteria Worker |
3 Hrs/10 Mo/Range: 19 Step: C

Bus Driver
7 Hrs/10 Mo/Range: 36 Step: F

Stock and Delivery Clerk
8 Hrs/10 Mo/Range: 34 Step: A

Cafeteria Worker |l
7.5 Hrs/10 Mo/Range: 23 Step: B
From: Cafeteria Worker I: 3.5 Hrs/10 Mo

Audience Services Coordinator
8 Hrs/12 Mo/Range: 44 Step: A

EFFECTIVE DATE

12/3/25

12/9/25

12/3/25

12/8/25

11/3/25

12/8/25

12/10/25

12/2/25

12/1/25

12/1/25

1/5/26

12/1/25

12/8/25

1/5/26

12/1/25

EFFECTIVE DATE

12/1/25

EFFECTIVE DATE

8/13/25-2/28/26



ADDITIONAL ASSIGNMENT
Li, Rosa
Franklin ES

Rubio, Lilly
Grant ES

TEMP/ADDITIONAL ASSIGNMENTS
Alderete, Nohemi
FNS-Santa Monica HS

Alderete, Nohemi
FNS-Santa Monica HS

Ausman, Devon
Facility Use

Benjamin, Venecia
FNS-Santa Monica HS

Benjamin, Venecia
FNS-Santa Monica HS

Duarte, Melissa
Santa Monica HS

Gallardo, Dylan
FNS-Malibu HS

Gallardo, Dylan
FNS-Malibu HS

Hardiman, LaShonna
Business Services

Jamar, Travon
Operations-Santa Monica HS

Liu, Ningmo
Facility Use

Mata, Estella
Human Resources

McGrath, Kathleen
Adams MS

Ockner, Sari
Special Education

Orozco, Cecilia
FNS-Lincoln MS

Orozco, Cecilia
FNS-Lincoln MS

Instructional Assistant - Classroom
1.5 Hr/SY/Range: 24 Step: A
Current Classification:

Campus Monitor: 2 Hrs/SY

Instructional Assistant - Classroom
3 Hr/SY/Range: 24 Step: A
Current Classification:

Campus Monitor: 0.75 Hr/SY

Cafeteria Worker |
[additional hours; cafeteria support]

Cafeteria Worker |
[overtime; cafeteria support]

Technical Theater Coordinator
[overtime; Facility Use events support]

Cafeteria Worker |l
[additional hours; cafeteria support]

Cafeteria Worker |l
[overtime; cafeteria support]

Student Outreach Specialist

[overtime; high school activities support]

Cafeteria Worker |
[additional hours; cafeteria support]

Cafeteria Worker |
[overtime; cafeteria support]

Senior Office Specialist

EFFECTIVE DATE

1/5/26

12/1/25

EFFECTIVE DATE

11/1/25-11/30/25

11/1/25-11/30/25

7/1/25-6/30/26

11/1/25-12/31/25

11/1/25-12/31/25

8/21/25-6/11/26

12/8/25-6/17/26

12/8/25-6/17/26

8/1/25-8/31/25

[additional hours; measure R program support]

Custodian — Night Shift

[overtime; school sponsored events support]

Technical Theater Coordinator
[overtime; Facility Use events support]

Administrative Assistant
[overtime; clerical support]

Senior Office Specialist

[additional hours; enrollment & cross training]

Occupational Therapist

12/1/25-6/30/26

7/1/25-6/30/26

9/2/25-6/30/26

9/15/25-12/31/25

8/13/25-10/13/25

[overtime; SPED Ahead meeting preparations]

Cafeteria Worker |
[additional hours; cafeteria support]

Cafeteria Worker |
[overtime; cafeteria support]

12/1/25-12/31/25

12/1/25-12/31/25



Ortiz Ortiz, Alma
Food & Nutrition Services

Ortiz Ortiz, Alma
Food & Nutrition Services

Rezende Dos Santos, Caroline
Food & Nutrition Services

Sundin, Dora
FNS-Franklin ES

Sundin, Dora
FNS-Franklin ES

Young, Abigail
Special Ed-Grant ES

Youssef, Sandy
Food & Nutrition Services

Youssef, Sandy

Food & Nutrition Services

SUBSTITUTES
Hernandez, Wendy

Child Development Services

Pernell, Barbara

Child Development Services

Portillo, Isaac
Franklin ES

Price, Andrea
Santa Monica HS

Salas, Brianna
Webster ES

Solis, Robert
Facility Use

CHANGE IN ASSIGNMENT
Coroy, Lauren
Grant ES

Young, Abigail
Special Ed-Grant ES

INVOLUNTARY TRANSFER
Ledoux, Kimberly
Malibu MS

Cafeteria Worker |
[additional hours; cafeteria support]

Cafeteria Worker |
[overtime; cafeteria support]

Accounting Technician
[overtime; department projects]

Cafeteria Worker |l
[additional hours; cafeteria support]

Cafeteria Worker |l
[overtime; cafeteria support]

Paraeducator 3
[overtime; bus supervision]

Cafeteria Worker |
[additional hours; cafeteria support]

Cafeteria Worker |
[overtime; cafeteria support]

Children’s Center Assistant 2

Children’s Center Assistant 2

Campus Monitor

Campus Security Officer

Campus Monitor

Custodian

Instructional Assistant — Classroom

6 Hrs/SY
From: 3 Hrs/SY/Grant ES

Paraeducator 3
8 Hrs/10 Mo
From: 6 Hrs/10 Mo/Special Ed-Grant ES

Library Assistant
8 Hrs/10 Mo
From: 8 Hrs/10 Mo/Malibu MS/HS

12/1/25-12/31/25

12/1/25-12/31/25

12/1/25-6/30/26

12/1/25-6/17/26

12/1/25-6/17/26

10/1/25-6/11/26

11/1/25-12/31/25

11/1/25-12/31/25

EFFECTIVE DATE

12/15/25-6/11/26

8/20/25-6/11/26

10/16/25-6/11/26

11/5/25-6/11/26

12/1/25-6/30/26

7/1/25-6/30/26

EFFECTIVE DATE

8/20/25

12/1/25

EFFECTIVE DATE

7/1/25



MacLearn, Matthew
Malibu HS

Taylor, Inelle
Malibu HS

Zander, Steven
Malibu MS

VOLUNTARY TRANSFER
Rubio, Lilly
Grant ES

LEAVE OF ABSENCE (PAID)
Awayan, Joel
Educational Services

Azzariti, Annie
McKinley ES

Garcia, Quirenia
FNS-Santa Monica HS

McClung, Vitty
Franklin ES

Melendrez, Omar
Maintenance

Pannu, Jessica
Operations-Edison LA

LEAVE OF ABSENCE (UNPAID)
Zaheer, Anila
Special Ed-Santa Monica HS

PROFESSIONAL GROWTH
Jimenez, Paul
Maintenance

Morales Mendez, Prisma
Roosevelt ES

Saucedo, Olga
Adult Education

WORKING OUT OF CLASS
Gomez, Denise
Food & Nutrition Services

Campus Security Officer
8 Hrs/11 Mo
From: 8 Hrs/11 Mo/Malibu MS/HS

Campus Security Officer

8 Hrs/11 Mo

From: 8 Hrs/11 Mo/Malibu MS/HS
Instructional Assistant — Music

2 Hrs/SY
From: 2 Hrs/SY/Malibu MS/HS

Campus Monitor
0.75 Hr/SY
From: 1.5 Hr/SY/Grant ES

Administrative Assistant
Intermittent FMLA

Instructional Assistant — Classroom
Medical/FMLA/CFRA

Cafeteria Worker |
Medical

Senior Office Specialist
Medical

HVAC Technician
Medical

Custodian - Day Shift
Medical/FMLA/CFRA

Paraeducator 1
FMLA/CFRA

Skilled Maintenance Worker

Instructional Assistant — Classroom

Senior Office Specialist

Cafeteria Worker |l
From: Cafeteria Worker |

7/1/25

7/1/25

7/1/25

EFFECTIVE DATE

12/1/25

EFFECTIVE DATE

10/2/25-3/9/26

8/20/25-1/12/26

12/5/25-12/19/25

12/10/25-1/7/26

11/24/25-11/25/25

12/6/25-1/6/26

12/9/25-12/31/25

EFFECTIVE DATE

12/1/25-1/26/26

EFFECTIVE DATE

1/1/26

1/1/26

1/1/26

EFFECTIVE DATE

11/1/25-1/31/26



ABOLISHMENT OF POSITION

Paraeducator 1
6 Hrs/10 Mo/Special Ed-Lincoln MS

TERMINATION DUE TO EXHAUSTION OF ALL PAID LEAVES
(39-MONTH MEDICAL REEMPLOYMENT LIST)
FQ4745003 Cafeteria Worker |

Food & Nutrition Services

FE9559720 Paraeducator 3
Special Education

RESIGNATION
Torres, Corina Instructional Assistant — Classroom
Roosevelt ES

RETIREMENT
Baghoomian, Edwin HVAC Technician
Maintenance

EFFECTIVE DATE

12/8/25

EFFECTIVE DATE

1/21/26

1/15/26

EFFECTIVE DATE

1/5/26

EFFECTIVE DATE

12/31/25



Classified Personnel — Merit

NEW HIRES
Champ, Demetris
Special Ed-Lincoln MS

Escalera Rosales, Erick
Adams MS

Flores-Trinidad, Bonifacio
Grounds

McGuire, Maguy
Special Ed-Lincoln CDC

Ramirez, Ines
Grounds

Rojas, Christian
FNS-Santa Monica HS

LIMITED TERM
Cangelosi, Elizabeth
Facility Use

TEMP/ADDITIONAL ASSIGNMENTS
Bechtloff, Julie
Human Resources

Burdick, Barton
Grounds

Burdick, Barton
Grounds-Santa Monica HS

Green, Donald
Operations

Hernandez Cisneros, Alexander
Facility Use

Patterson, Pete
Human Resources

SUBSTITUTES
Alvarez-Cueva, Giovanni
SMASH

Hughes, Michael
Facility Use

INVOLUNTARY TRANSFER
Goldberg, Hayden
Malibu MS

2/5/26

Paraeducator 1
6 Hrs/10 Mo/Range: 26 Step: A

Instructional Assistant - Bilingual
6 Hrs/SY/Range: 26 Step: A

Gardener
8 Hrs/12 Mo/Range: 32 Step: A

Paraeducator 1
4.5 Hrs/10 Mo/Range: 26 Step: A

Gardener
8 Hrs/12 Mo/Range: 32 Step: A

Cafeteria Worker |
3 Hrs/10 Mo/Range: 19 Step: C

Audience Services Coordinator
8 Hrs/12 Mo/Range: 44 Step: A

Payroll Specialist
[overtime; health benefits committee]

Equipment Operator/Sports Facilities
[overtime; District projects]

Gardener
[overtime; gardening projects]

Custodian — Day Shift
[overtime; District projects]

Custodian — Night Shift
[overtime; Facility Use events support]

Technology Support Assistant
[overtime; health benefits committee]

Instructional Assistant - Classroom

Campus Security Officer

Instructional Assistant — Physical Education

6 Hrs/SY
From: 6 Hrs/SY/Malibu MS/HS

EFFECTIVE DATE
1/6/26

1/7/26

12/1/25

12/1/25

12/1/25

12/1/25

EFFECTIVE DATE
1/9/26-6/30/26

EFFECTIVE DATE
9/1/25-6/30/26

7/1/25-6/30/26

10/1/25-6/30/26

7/1/25-6/30/26

7/1/25-6/30/26

9/1/25-6/30/26

EFFECTIVE DATE

1/26/26-6/30/26

7/1/25-6/30/26

EFFECTIVE DATE
7/1/25




Meehan, Alexander
Malibu MS

LEAVE OF ABSENCE (PAID)
Aspron, Alexandra
Malibu HS

Cortez, Maria
FNS-Edison LA

Fuentes, Mario
Maintenance

Martinez, Isabel
Special Ed-Santa Monica HS

Ortega Garcia, Ismael
Santa Monica HS

Walsh, Leslie
CDS-Franklin ES

LEAVE OF ABSENCE (UNPAID)
West, Alyssa
FNS-Santa Monica HS

PROFESSIONAL GROWTH
Griffis, Crystal
Santa Monica HS

Manzur, Juan
Education Technology Services

Taylor, Amariah
Malibu HS

Tse, Pui
Franklin ES

Instructional Assistant — Music
2.5 Hrs/SY
From: 2.5 Hrs/SY/Malibu MS/HS

Bilingual Community Liaison
Medical

Cafeteria Worker |
Medical

Skilled Maintenance Worker
CFRA

Paraeducator 3
Medical

Licensed Vocational Nurse
Medical/FMLA/CFRA

Children’s Center Assistant 2
Medical

Cafeteria Worker |
Child Care

Administrative Assistant

Senior Technology Support Assistant

Accounting Technician I

Elementary Library Coordinator

TERMINATION DUE TO EXHAUSTION OF ALL PAID LEAVES

(39-MONTH MEDICAL REEMPLOYMENT LIST)

GR1833352

WV5778650
Special Education

EX6485459
Operations

RESIGNATION
Badillo, Abraham
Edison LA

Instructional Assistant - Classroom

Paraeducator 3

Custodian — Night Shift

Physical Activities Specialist

7/1/25

EFFECTIVE DATE

1/5/26-2/9/26

1/5/26-1/26/26

12/15/25-1/5/26

12/22/25-2/23/26

1/11/26-3/16/26

12/7/25-3/8/26

EFFECTIVE DATE

1/5/26-9/8/26

EFFECTIVE DATE

1/1/26

1/1/26

2/1/26

2/1/26

EFFECTIVE DATE

1/30/26

1/27/26

1/23/26

EFFECTIVE DATE
6/11/26




COACHING ASSISTANT
Arreola, Anthony
Baker, Reynaul
Burdick, Barton
Campbell, Leigh
Condoll, Aaron
Halualani, Michael
Howard, Lateef
Paysinger, Reina
Pond, Jason
Pritchard, Jonathan
Reveles, Ernest
Rho, Anastasia
Sandoval, Christopher
Sandoval, Jonathan
Smith, Christopher
Stevenson, Shanna
Taha, Amar

White, Jessica
Woldegiorgis, Kidus
Woods, John
Wright, Damon

Classified Personnel — Non-Merit

1/22/25

Santa Monica HS

Middle School Athletic Program
Santa Monica HS

Santa Monica HS

Santa Monica HS

Malibu MS/HS

Middle School Athletic Program
Santa Monica HS

Santa Monica HS

Santa Monica HS

Middle School Athletic Program
Santa Monica HS

Santa Monica HS

Santa Monica HS

Santa Monica HS

Santa Monica HS

Malibu MS/HS

Middle School Athletic Program
Middle School Athletic Program
Santa Monica HS

Middle School Athletic Program

TECHNICAL SPECIALIST — LEVEL Il

Hamilton, Zachary

Ho, Michelle

Oliva, Carlos

Senchuk, Emily

Senchuk, Peter

Malibu MS/HS
[Violin Instructor]

EFFECTIVE DATE

12/1/25-6/30/26
12/17/25-6/30/26
12/1/25-6/30/26
12/1/25-6/30/26
11/1/25-3/1/26
8/1/25-6/11/26
12/16/25-6/30/26
1/1/26-6/30/26
12/1/25-6/30/26
1/1/26-6/30/26
12/1/25-6/13/26
1/1/26-6/30/26
11/10/25-6/30/26
11/10/25-6/30/26
11/1/25-6/30/26
1/1/26-6/30/26
12/17/25-6/11/26
11/19/25-6/30/26
12/15/25-6/30/26
12/1/25-6/30/26
12/3/25-6/13/26

EFFECTIVE DATE
10/28/25-6/11/26

- Funding: Arts & Music in Schools (AMS) - Proposition 28

Santa Monica HS
[Visual Caption Technician]

9/26/25-6/30/26

- Funding: Arts & Music in Schools (AMS) - Proposition 28

Educational Services

[Elementary Mariachi Instructor]

- Funding: Measure “R”

Santa Monica HS
[Concert Band Instructor]

1/6/26-6/30/26

11/19/25-6/11/26

- Funding: Arts & Music in Schools (AMS) - Proposition 28

Santa Monica HS
[Concert Band Instructor]

11/19/25-6/11/26

- Funding: Arts & Music in Schools (AMS) - Proposition 28



Walker, Amanda Santa Monica HS 11/19/25-6/11/26
[Concert Band Instructor]
- Funding: Arts & Music in Schools (AMS) - Proposition 28



AVID TUTOR
Pappanduros, Anna
Preza, Citlaly

COACHING ASSISTANT
Hamilton, Jerrel

Kravitz, William
Robinson, Derrick
Sheriffe, Douglas

Classified Personnel — Non-Merit
2/5/25

Santa Monica HS
Santa Monica HS

Malibu MS/HS

Middle School Athletic Program
Santa Monica HS

Santa Monica HS

12/1/25-6/30/26
8/18/25-6/30/26

EFFECTIVE DATE

11/1/25-6/11/26
12/1/25-6/13/26
12/1/25-6/30/26
12/15/25-6/30/26



SANTA MONICA - MALIBU UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
MEETING CALENDAR
2025 - 2026
Date Time Location Notes

2025
July 9, 2025 4:30 p.m. Board Room — District Office
August 13, 2025 4:30 p.m. Board Room — District Office
September 10, 2025 | 4:30 p.m. Testing Room — District Office
October 8, 2025 4:30 p.m. Board Room — District Office
November 12, 2025 4:30 p.m. Board Room — District Office
December 10, 2025 4:30 p.m. Board Room — District Office
2026
January 14, 2026 4:30 p.m. Board Room — District Office
February 11, 2026 4:30 p.m. Board Room — District Office
March 11, 2026 4:30 p.m. Testing Room — District Office
April 8, 2026 4:30 p.m. Board Room — District Office Budget — First Reading
May 13, 2026 4:30 p.m. Board Room — District Office Budget — Public Hearing

and Adoption

June 10, 2026

4:30 p.m.

Board Room — District Office




Board of Education Meeting Agenda Items Timeline

2025-26

Agenda items (including attachments) are due
two weeks prior to the board meeting date (unless otherwise noted).

Consent Calendar
Discussion ltems

. Discussion Items
. Major ltems

Board Full Exec. Agenda Any Minor, Final Agenda
. Comments Agenda Cabinet gen Changes Due Published
Meeting Date ; Planning :
Items Due Review (morning) (noon)
7/15/25 (Tu) Format: A 7/3/25 7/7/25 7/8/25 7/111/25 7/11/25
8/14/25 (Th) Format: A 7/31/25 8/4/25 8/5/25 8/8/25 8/8/25
8/28/25 (Th) Format: B 8/14/25 8/18/25 8/19/25 8/22/25 8/22/25
9/4/25 (Th) Format: A 8/21/25 8/25/25 8/26/25 8/29/25 8/29/25
o025 w) |, Specriilor 8/28/25 9/2/25 9/2/25 9/5/25 9/5/25
9/18/25 (Th) Format: B 9/4/25 9/8/25 9/9/25 9/12/25 9/12/25
Format: A
10/9/25 (Th) Malibu City Hall 9/25/25 9/29/25 9/30/25 10/3/25 10/3/25
10/23/25 (Th) Format: B 10/9/25 10/13/25 10/14/25 10/17/25 10/17/25
Format: A
11/6/25 (Th) Malibu City Hall 10/23/25 10/27/25 10/28/25 10/31/25 10/31/25
11/20/25 (Th) Format: B 11/6/25 11/10/25 11/12/25 (W) 11/14/25 11/14/25
12/11/25 (Th) | Special Mtg: 1% Interim | 11/26/25 12/1/25 12/2/25 12/5/25 12/5/25
12/18/25 (Th) Format: A 12/4/25 12/8/25 12/9/25 12/12/25 12/12/25
WINTER BREAK: 12/22/25 — 1/2/26
1/22/26 (Th) Format: A 1/8/26 1/12/26 1/13/26 1/16/26 1/16/26
Format: A
2/5/26 (Th) Malibu City Hall 1/22/26 1/26/26 1/27/26 1/30/26 1/830/26
2/19/26 (Th) Format: B 2/5/26 2/9/26 2/10/26 2/13/26 2/13/26
3/5/26 (Th) Format: A 2/19/26 2/23/26 2/24/26 2/27/26 2/27/26
3/11/26 (W) | Special Mtg: 2" Interim 2/25/26 3/2/26 3/3/26 3/6/26 3/6/26
Format: B
3/18/26 (W) Malibu City Hall 3/5/26 3/9/26 3/10/26 3/13/26 3/13/26
SPRING BREAK: 3/30/26 — 4/10/26
4/23/26 (Th) Format: A 4/9/26 4/13/26 4/14/26 4/17/26 4/17/26
Format: A
5/7/26 (TH) Malibu City Hall 4/23/26 4/27/26 4/28/26 5/1/26 5/1/26
5/20/26 (W) Format: B 5/7/26 5/11/26 5/12/26 5/15/26 5/15/26
6/4/26 (Th) Format: A 5/21/26 5/26/26 5/26/26 5/29/26 5/29/26
Special Mtg: LCAP &
6/18/26 (Th) Bl COe e 6/4/26 6/8/26 6/9/26 6/12/26 6/12/26
6/23/26 (Tu) Format: B 6/11/26 6/15/26 6/16/26 6/18/26 (Th) 6/18/26 (Th)
Meeting “A” Meeting “B”

SANTA MONICA-MALIBU UNIFIED SCHOOL DISTRICT

. Information ltems
0. General Public Comments

. Major Items
10. Information ltems
11. General Public Comments

1. Closed Session 1. Closed Session
2. Commendations/Recognitions 2. Commendations/Recognitions
3. Public Comments on Agenda Items 3. Supt. Report
4. Study Session 4. Public Comments on Agenda Items
5. Communications 5. Consent Calendar
6. Supt. Report 6. Study Session
7. 7
8. 8
9 9
1




VIl. Personnel Commission Business:

A. Future Items:

Subject

Action Steps

Tentative Date

Disciplinary Hearing

Closed Session

TBD




VIll. Next Reqular Personnel Commission Meeting:
Wednesday, March 11, 2026, at 4:30 p.m. — District Office Board Room




IX. Public Comments for Closed Session Items Only:




X. Closed Session:




XI. Adjournment:
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	I. GENERAL FUNCTIONS:
	G.01 Call to Order:
	G.02 Roll Call:
	G.03 Pledge of Allegiance:
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