35200 Little Mack - Clinton Township, MI 48035 — High School Conference Center

PUBLIC NOTICE OF MEETING

Clintondale Board of Education
Regular Board Meeting at 6:30 p.m.

Mr. Jared Maynard, President
February 9, 2026

Individuals with disabilities who require auxiliary aids or services to participate in the meeting
must nolify the District by contacting Alexandra Hichel, Director of Communications, by one of the
following methods: U.S. mail 35100 Little Mack Avenue, Clinton Township, Michigan 48035, email:
hichela@clintondaleschools.net or call 586-791-6300, extension 3055, at least one week prior to the
scheduled meeting or call as soon as possible.

Proposed minutes of the above meetings will be available for public inspection during regular
business hours, at 35100 Little Mack, Clinton Township, MI not more than eight business days after
said meeting, and approved minutes of said meeting will be available for public inspection during
regular business hours, at the same location, not more than five business days after the meeting at
which they are approved. Copies of the approved minutes will be available for public inspection at
the same location and on the District Board of Education webpage. Copies of the minutes shall also
be available at a reasonable estimated cost.

This notice is given in compliance with Act. No. 267 of the Public Acts of Michigan, 1976.

District policy requires nondiscrimination on the basis of race, color, religion, national origin or ancestry, age, sex, marital
status, English proficiency, handicap, or disability, height or weight, in its programs, services, activities, employment, or
admissions pelicies. The following persons have been designated to handle complaints, questions, ete.: Mr. Andrew Lewis,
Title 1X, 35100 Little Mack Clinton Township, MI (586) 791-6300, Mrs. Dawn Sanchez, Section 504, 35100 Little Mack,
Clinton Township, MI (586) 791-6300, and Mr. Kenneth Janczarek, Title TI, The Age Act, Title VI, 35100 Little Mack,
Clinton Township, MI (586) 791-6300.


https://hiche)a(a).clh1tondalesd1ools.net

AGENDA

PLEDCE OF ALLEGIANCE

ROLL CA
ALS( TTENDANCE
AGENDA

APPROVAL OF THE MINUTES

V. F BILLS
CORRESPONDENCE
PRESENTATIONS

SUPERINTENDENT’S REPORT

February 9, 2026, Regular Board Meeting 6:30 p.m.

The following order of business may be changed by majority vote of the Board at any meeting.

= High School Conference Center

1 Resource Room Teacher

2 Resignation

3. Consulting Agreement

4, 2026-27 Schools of Choice

5 Board Policy 3118 - Title 1X and Forms
G, Board Policy 3115 - Non-Discrimination, Anti-Harassment, and Non-Retaliation and Forms
7. Jeacher

. Principal

9 A4t Béinciogi

10. Closed Session

11. Closed Session

12, Closed Session
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AGENDA

The following order of business may be changed by majority vote of the Board at any meeting.

February 9, 2026, Regular Board Mecting 6:30 p.m.

CALL MEETING TO ORDER Meeting began at:

PLEDGE OF ALLEGIANCE

ROLL CALL

Jared Maynard Lisa Valerio-Nowc
Barry Powers Ava McDowell
Kurt Wilson, St. Lisa Wilson

Dianc Zontini

ALSO IN ATTENDANCE

AGENDA - It is recommended by the Superintendent and the Board President that the Board approve the agenda
as submiltted or amended.

Motion by Support by Y N Ab

APPROVAL OF THE MINUTES - It 1s recommended by (he Superiniendent and the Board President that the
Board approve the:
e December |5, 2025 Regular Board Meeting Minutes

e January 9, 2025 Curriculum Commitice Minules
e January 12, 2026 Regular Board Meeting Minutes
Motion by _ support by Y N Ab

APPROVAL OF BILLS - It is recommended by the Superintendent and the Board President that the Board
approve the payroll and benefits for Clintondale Community Schools employees ending January 16, 2026.

Motion by Supporl by Y N Ab

It is recommended by the Superintendent and the Board President that the Board approve the bills ending January
16, 2026.

Motion by Supporl by Y N Ab
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It is recommended by the Superintendent and the Board President that the Board approve the payroll and benefits
for Clintondale Community Schools employees ending January 30, 2026.

Mationby aue Support by Y N Ab

It is recommended by the Superintendent and the Board President that the Board approve the bills ending January
30, 2026.

Motion by Support by Y N Ab

CORRESPONDENCE - It is recommended by the Superintendent and the Board President that the Board accept
and receive the correspondence.

e Nicole Hope
Motion by ; __ Supportby ¥ N Ab

W ¥ .1 LN ; >
14 Secondary Campus Update
2; Special Education Update

SUPERINTENDENT'S REPORT
PUBLIC COMMENT RECARDING BUSINESS BEFORE THE BOARD

We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to

participate, Board policy limits each individual to threc minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers arc asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments, Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

CONSENT ITEMS - None

NON-CONSENT ITEMS - #1-12

1. Resource Room Teacher - It is recommended by the Superintendent and the Director of Special
Education that the Board approve Dore Lunsford as a Special Education Resource Room Teacher, effective
February 2, 2026, contingent upon approved records check, fingerprints, and physical.

Note: The rate of pay is $88,726.00 per year (Step 15 of the MA salary schedule) pro-rated to the number of days
worked in the 2025-26 school year.

Motion by Support by Y N Ab
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2. Resignation - It is recommended by the Supenntendent and the Director of Human Resources that the
Board approve the resignation of Nicole Hope, McGlinnen Elementary Teacher, effective January 30, 2026.

Note: Nicole Hope has worked [or the district for 5 months,

Motion by Support by Y N Ab
3 Consulting Agreement - It is recommended by the Superintendent that the Board approve the

consulting agreement between Brytespark Consulting, LLC, and Clintondale Comimunity Schools, effective
January 26, 2026,

Motionby Supporthby Y N _ Ab
4, 2026-27 Schools of Choice - It is recommended by the Supcrintendent that the Board approve the

Schools of Choice enrollment window for the 2026-27 school year March 4, 2026 through September 11, 2026
for grades K-11.

Note: School of Choice is open to Macomb Counly residents, as well as students (Unlimited K-11) within other
contiguous intermediate school districts.

Motion by Suppaort by Y N Ab

3 Board Policy 3118 - Title IX and Forms - It is recommended by the Superintendent and the Board
Policy Committee that the Board approve Board Policy 3118 - Title 1X Sexual Harassmenl! and Forms F1
through F-13.

Note: This policy was updated Oclober 13, 2025 to be consistent with the FBI's updated definition of *sexual

assault”.
Mottonby Supporthy Y N _ Ab
6. Board Policy 3115 - Non-Discrimination, Anti-Harassment, and Non-Retaliation and Forms - Il is

recommended by the Superintendent and the Board Policy Committee that the Board approve Board Policy 3115
- Non-Discrimination, Anti-ITarassment, and Non-Retaliation and Forms F2 - F6.

Motionby Supporl by Y N Ab
7. Teacher - It is recommended by the Superintendent and the Director of Human Resources that the Board

approve Deanna Kahler as a GSRP Teacher, effective February 23, 2026, contingent upon approved records
check, fingerprints, and physical.

Note: The rate of pay is $52,692.00 per year, (Step 4 of the MA salary schedule) pro-rated to the number of days
worked in the 2025-26 school year.

Motionby Supportby Y N Ab
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8. Principal - It 1s recommended by the Superintendent and the Director of Fluman Resources that
the Board approve Jamie Lampasona as the McGlinnen Elementary Principal, effective immediately.

Note: The rate of pay is $108,045.00 per year, (Step 1 of the MA-1 30 salary schedule) pro-rated to the number of
days worked in the 2025-26 school year. This position is part of the Administrative Contract,
Jamnic has worked for the District for 19.5 years as a teacher and most recently as the Parker Behavior

Coach.
Motion by Support by ¥ N Ab
9. Assistant Principal - it is recommended by the Superintendent and the Director of Human

Resources that the Board approve Tommy Brooks as the Parker Elementary Assistant Principal, elfective
February 11, 2026, contingenl upon approved records check, fingerprints, and physical.

Note: The rate of pay is $110,815.00 per year, (Step 5 of the MA+15 salary schedule) pro-rated to the number of
days worked in the 2025-26 school year. This position is part of the Administrative Contract.

Motion by Supportby Y N Ab

10. Closed Scssion - The Superintendent and the Board President recommend that the Board enter
into a Closed Session as authorized by Section 8(b) of the Michigan Open Meetings Act to discuss
student discipline,

Motion by Supportby Y N Ab

11. Closed Session - The Superintendent and the Board President recommend that the Board enter into a
Closed Session as authorized by Section 8(b) of the Michigan Open Meetings Act to discuss student discipline.

Motionhy Support by Y N Ab

12. Closed Session - The Superintendent and the Board President recommend that the Board enter into a
Closed Session as authorized by Section 8(1)(¢) of the Michigan Open Mectings Act 1o discuss CEA negotiations.

Motion by _ Support by ¥ N Ab

ZENE , JC COMME IT IE. AGENDA

We encourage you to voice your opinion on topics not on the agenda. Please stand and be vecognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits each individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to cxpress themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

D IRNMENT

Motion by: Support by: Time:
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MINUTES

The following order of business may be changed by majority vote of the Board at any meeting.

December 15, 2025, Regular Board Meeting 6:30 p.m.

352iM Little Mack - Clinton Township, MI 48035 ~ High School Conference Center

CALL MEETING TO ORDER Meecting began at: 6:30 p.m.

PLEDGE OF ALLEGIANCE

ROLL CALL

Jared Maynard Present Lisa Valerio-Nowe Present
Barry Powers  Excused Ava McDowell Present
Kurt Wilson, Sr. Present Lisa Wilson Present

Diane Zontini  Present

ALSO IN ATTENDANCE

Lee Walmsley, HR Director
Kenneth Janczarck, Superintendent
Teresa Wilson, Exccutive Assistant
Bob Walmsley, Athletic Director

AGENDA- The Superintendent and the Board President recommend that the Board approve the agenda as
submitted or amended, removing non-consent Item 5 pending review of new information, to return on January 12.

Motion by Jared Maynard Supporl by Lisa Valerio-Nowe Y:4 N:2 Ab: 0
Nay: Lisa Wilson, Kurt Wilson, Sr.

APPROVAIL OF THE MINUTES- The Superintendent and the Board President recommend that the Board
approve the:

@ November 24, 2025 Regular Board Meeting Minules

e December 1, 2025 Special Board Meeting Minutes

Motion by Lisa Valerio-Nowe Support by Ava McDowell Y6 N:0  AbD

APPROVAL OF BILLS- The Board President recommends that the Board approve the payroll and benefits for
Clintondale Community Schools employees ending December 3, 20235.

Motion by Lisa Vaerio-Nowe  Support by Ava McDowell Y:4 N0 Ab2
Abstained: Lisa Wilson, Kurt Wilson, Sr.
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The Superintendent and the Board President recommend that the Board approve the bills ending December 5,
2025.

Motion by Ava McDowell Support by Lisa Valerio-Nowe Y:6 N0 Ab: O

CORRESPONDENCE- Nane

1. Identified schools
2. What Clintondale is doing to support students

PRESENTATION
1. 2024-2025 Audit Presentation- Lewis & Knopl (Akshay Kapoor presenting)

PUBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD

We encourage you to voice your opinion on topics on the agenda, Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits cach individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy ol
others who may be affected by your comments. Speakers should be aware that if your stalements violate the

rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.
3 comments
CONSENT ITEM- #1

1. Security Guard - Tt is recommended by the Superintendent and the Supervisor of Operations that the
Board approve Joseph Arment as a security guard, effective December 16, 2025,

Motion by Lisa Valerio-Nowe  Support by Kurt Wilson, Sr. Y:6 N:0O  Ab:O

NON-CONSENT ITEMS- #1-6
1. 2025-2026 Amended Budget - I 1s recommended by the Superintendent and the Board President that the
Board approve the 2025-2026 Amended Budget.

Presentation by Amy Boers, interim CFO, regarding the amended budget for 2025-2026.

Presentation by Kenneth Janczarck, Superintendent, with a Budget Update.

Motion by Lisa Valerio-Nowc  Support by Ava McDowell Y:6 N0 Ab: 0

2 Third Party Agreement - Tt is recommended by the Superintendent and the Director of Special
Education that the Board approve the agreement with Danielle Balaghi, School Psychological Services, for the
remainder of the 2025-26 school year.

Motion by Lisa Valerio-Nowe  Support by Diane Zontini Y:6 N:0 Ab:O
3. Resignation - Tt is recommended by the Superintendent and the Director of Human Resources that the

Board approve the resignation of Madeline Porter, Instructional Assistant, eftective December 3, 2025,

Motion by Lisa Valerio-Nowe  Support by Ava McDowell Y.6 N:0 Ab:O
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4. Social Worker - It is recommended by the Superintendent and the Dircctor of Special Education that the
Board approve Agustin Arbulu as a school social worker, effective January 5, 2026.

Motion by Lisa Valerio-Nowe  Support by Ava McDowell Y6 N:0O Ab:0

5. (REMOVED) Discussion- The Board President recommends discussion on Credit Card Usage and
Oversight.
6. Closed Session- The Board President recommends that the Board enter inlo a closed session as authorized

by Section 8(a) of the Michigan Open Meetings Act to discuss the Superintendent’s evaluation.

Motion by Lisa Valerio-Nowe  Support by Ava McDowell Y:6 N0 Ab:0

The Board entered closed session at 8:48 p.m. and returned from closed session at 10:59 p.m. No motions
required.

GENERAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA

We encourage you to voice your opinion on topics not on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits cach individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process [or handling cornplaints against individuals, A
problem involving an individual(s) or specific incident is best handled through administrative channels,
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

7 comments

ADJOURNMENT

Motion by: Ava McDowell  Support by: Lisa Valerio-Nowe  Time: 11:00 pan.

Submitted by: Ava McDowell
Secretary

Bouard of Education

Clintondale Community Schools
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CCS Curriculum Committee Minutes

Jan 9, 2026

Present: Ava McDaowell, Diane Zontini, Daniel Berry, Kevin Knoblock

The meeting was called to order at 12:00pm.

Mr. Knoblock presented the proposal for the curriculum, ARIS, for the ECSE classroom at
Rainbow Early Childhood. Members had the opportunity to ask questions.

Consensus: Recommend the curriculum for adoption at the January 12 BOE meeting.

Mr. Berry presented the proposal for the Blade curriculum for use in support of CTE in the
middle school. Members had the opportunity to ask questions.

Consensus: Recommend the curriculum for adoption at the January 12 BOE meeting.

Mrs. McDowell presented the NWEA 2020-2025 Growth presentation for grades K-5. Members
had the opportunity to ask questions.

The meeting was adjourned at 1:05pm



MINUTES

The following order of business may be changed by majority vote of the Board at any meeting.

January 12, 2026, Regular Board Meeting 6:30 p.m.

35200 Little Mack - Clinton Township, MI 48035 ~ High School Conference Center

CALL MEETING TO ORDER Meeting began at: 6:30 p.m.

PLEDGE OF ALLEGIANCE

ROLL CALL

Jared Maynard Present Lisa Valerio-Nowe Present
Barry Powers Tardy Ava McDowell Present
Kurt Wilson, Sr. Present Lisa Wilson Present
Diane Zontini Present

ALSQ IN ATTENDANCE

Kenneth Janczarek, Superintendent

Lee Walmsley, TIR Director

Bob Walmsley, Alhletic Director

Daniel Berry - Secondary Campus Principal
Rashida Shack - Parker Principal

Shauna Hemmler - McGlinnen Principal
Maurice Woods - Secondary Campus Assistant Principal

Trustee Lisa Wilson's participation is in protest citing Board Policy 2405(1)).

AGENDA- The Superintendent and the Board President recommend that the Board approve the agenda as
amended to add.

Motion by Lisa Valerio-Nowc  Support by Kurt Wilson, Sr. Y6 NO AbO
President Maynard read into the record a letter from Attorney Tim Gardner.

APPROVAL OF THE MINUTES- The Superintendent and the Board President recommend that the Board
approve the:
e December 29, 2025 Special Board Mecting Minutes
e With the following corrections regarding the vote following closed session:
o The chair recommends the Board authorize the superintendent to notify
the Michigan Department of Education that the opt in to the 31aa funds by
Clintondale Community Schools is rescinded.
o Nay: Barry Powers, Diane Zontini, all other Board members voted yes.
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Motion by Lisa Valerio-Nowe  Support by Ava McDowell

Mation by Mr. Powers to add the narrative listed above and accepted by the motioner and supporter.
b i NO = AbO

APPROVAL OF BILLS- The Superintendent and the Board President recommend that the Board approve the
payroll and benefits for Clintondale Community Schools employees ending January 2, 2026.

Motion by Lisa Valerio-Nowe  Support by Ava McDowell Y5 NO Ab2
Abstain: Kurt Wilson, Sr. and Lisa Wilson

The Superintendent and the Board President recommend that the Board approve the bills ending January 2, 2026.

Motion by Lisa Valerio-Nowc  Support by Ava McDowell Y7 NO AbO
Secondary Motion: Mr, Powers requested President Maynard pull a set of checks for further information, accepted
by the motioner and supporter.

CORRESPONDENCE- Betty Rose and Dominic Reid

Motion by Lisa Valerio-Nowe Support by Kurl Wilson, St Y7 NO Ab 0

PRESENTATTONS
1. Credit Card Presentation - Kurt Wilson, Sr.
2. NWEA Presentation - Ava McDowell

5 . TE [ 'S RE T
Januury 1s Board Appreciation Month
Committee Updates

Budget Updates

PUBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD
We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the

Chairperson, and state your name and address before commenting, To provide the opportunity for all to
participate, Board policy limits each individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of
others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

4 comments
CONSENT ITEMS- #1

L. Resignation- It is rccommended by the Superintendent and the Director of Athletics that the Board
approve the resignation of Dominic Reid as the Middle School Head Track Coach effective immediately.

Motion by Lisa Valerio-Nowe  Support by Kurt Wilson, Sr. Y7 NO AbO
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NON-CONSENT ITEMS- #1-10

1. Resignatjon- It is recommended by the Superintendent and the Director of Human Resources that the

Board approve the resignation of Betty Rose, Parker Elementary Administrative Assistant, effective June 30,
2026.

Note: Betty Rose will retire from Clintondale Community Schools after 30 years of service to the District.
Motion by Lisa Valerio-Nowc Support by Kwt Wilson, &t Y 7 N O  Ab 0
2 Board Certified Behavioral Analyst- It is recommended by the Superintendent and the Director of

Human Resources thal the Board approve Meaghan Kunes as a Board Certified Behavioral Analyst, effective
immediately, contingent upon approved records check, fingerprints and physical.

Note: The rate of pay is $88,726.00 per year, pro-rated to the number of days worked in the 2025-26 school year.

Motion by Lisa Valerio-Nowc Support by Ava McDowell Y7 NO AbO

3. struction: sistant- It 1s recommended by the Superintendent and the Director of Human Resources
that the Board approve Neoshia Hagens as an Associate Teacher in the GSRP Program, effective immediately,
contingent upon approved records check, fingerprints and physical.

Note: This is not a new position. This hire 1s due to the transfer of a current employee 1o another position in the
AFSCME group. The rate of pay is $22.28 per hour (Step 6 of the Instructional Assistant Pay Scale),

Motion by Lisa Valerio-Nowe  Support by Kurt Wilson, S 'Y 7 N 0 Ab 0

4. Chief Academic Officer- It 1s recommended by the Superintendent that the Board approve Shauna
Hemler as Chief Academic Officer, effective immediately.

Note: This is not a new position, 'This hire is due to the retirement of TTeather Tlalpin. The rate of pay is
$127,617.00, pro-rated to the number of days worked in the 2025-26 school year (Step 2 of the Executive
Director Pay Scale in the Administrator Agreement).

Motion by Jared Maynard ~ Support by Lisa Valerio-Nowce Y7 NO AbO
5. Chief Financial Officer- It is recommended by the Superiniendent that the Board approve Kevin

Taratuta as the Chief Financial Officer, contingent upon approved fingerprints, records check and
physical.

Note: This is not a new position. This hire is due to the resignation of Presleigh Derogette. The rate of pay 18
$130,280.00, pro-rated to the number of days worked in the 2025-26 school year.

Motion by Lisa Valerio-Nowe  Support by Kurt Wilsen, 8r. Y 7 N 0O Ab 0

6. Retainer Fee - Thrun Law- It is recommended by the Superintendent that the Board approve the
retainer fee for Thrun Law Firm in the amount of $2,500.00 for January 1, 2026 - December 31, 2026.

Motion by Lisa Vaerio-Nowc  Support by Ava McDowell
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Amendment to Motion by Barry Powers to (able the item until the next meeting and instruct the Board
President to look into reducing/eliminating the retainer fee.

Supparted by Lisa Valerio-Nowe and Ava McDowell Yo N1 Ab 0

No: Lisa Wilson

i Board Meeting Schedule - It is recommended by the Superintendent and the Board President that the
Board approve the Board Mecting Schedule for January 2026 - December 2026.

January 12, 2026, and January 26, 2026
February 9, 2026

March 9, 2026, and March 23, 2026

April 13, 2026, and April 27, 2026

May 11, 2026, and May 26, 2026

June 8§, 2026, and June 22, 2026

July 20, 2026

August 24, 2026

September 14, 2026, and September 28, 2026
October 13, 2026, and October 26, 2026
November 9, 2026, and November 23, 2026
December 14, 2026

Motion by Ava McDowell  Support by Lisa Valerio-Nowe Y7 NO AbO

g. Credit Card Policy - It is recommended by the Superintendent and the Board President that the Board
refer the credil card policy to the Finance Committee for review.

Motion by Lisa Valerio-Nowe  Support by Ava McDowell Y7 NO AbO

9. ARIS Curriculum- It is recommended by the Superintendent and the Director of Special Education that
the Board approve the purchase of the Academic Readiness Intervention System (ARIS) curriculum in the
amount of $6,530.25.

Motion by Ava McDowell  Support by Lisa Valerio-Nowe Y7 NO AbO

10. Policy 3115b Revision- It is recommended by the Board Policy Committee that the Board approve the
revision of Policy 3115b with the addition of two names in the third section.

Note: The revision is due to the retirement of Heather Halpin.
Motion by Lisa Valerio-Nowe  Supportby AvaMcDowell Y 7 N O Ab O
Addendum

IAD. CAREER EXPLORATIONS (New Course Catalog) - It is recommended by the Superintendent
and Teaching and Leamning Committee, that the Board approve Career Explorations as a new Middle
School course to be added to the Course Catalog and available to students for the second semester of the
2025-26 school year.
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Note: There is no cost to the district to add this elective to the Middle School Curriculum, except that the
teacher of record will receive a one-sixth to teach this elective.

Motion by Ava McDowell Support by Lisa Valerio-Nowc Y6 NIl Ab 0
No: Barry Powers

2AD. INTRO TO COMPUTER SCIENCE (New Course Catalog) - It is recormmended by the
Superintendent and Teaching and Learning Committee, that the Board approve Intro to Computer
Science as a new Middle School course to be added to the Course Catalog and available to students for
the first semester of the 2027-27 school year.,

Note: There is no cost to the district to add this elective to the Middle School Curriculum.

Motion by Lisa Valerio-Nowe Supporl by Ava McDowell Y6 N1 AbO
No: Barry Powers

GENERAIL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA

We encourage you to voice your opinion on topies not on the agenda. Please stand and be recognized by the
Chairperson, and state your name and address before commenting. To provide the opportunity for all to
participate, Board policy limits each individual to three minutes. To ensure due process and respect of
individual rights, the District maintains a formal process for handling complaints against individuals. A
problem involving an individual(s) or specific incident is best handled through administrative channels.
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of

others who may be affected by your comments. Speakers should be aware that if your statements violate the
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible.

3 comments
ADJOURNMENT

Molion by: Lisa Valerio-Nowe Support by: Ava McDowell Time: 9:42 p.m.

Submitted by: Ava McDowell
Secretary

Board of Education

Clintondale Community Schools



CCS PAYROLL AND BENEFITS

CHECK# VENDOR
9360 FLAGSTAR BANK
9364 UNITED STATES TREASURY
9370 STATE OF MICHIGAN

REASON

PAYROLL 1/15 PAYROLL
FEDERAL TAXES 1/15 PAY
STATE TAXES 1/15 PAY
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210600

2664

2533

B2335
82335
82335

333000

1142232

114187
114187

1278140

339900

1BLZ2ES
161285
161285

2282

DETAIL CHECX REGISTER BY EFUND

FROM 1/05/26 TO 1/16/26
VENDOR MAME INVDICE N
SHELEY JONES
PRARVERA KODRE
AFLAC
MICHIGAN AFSCME COUMCIL S25
THE MICHIGAN 529 ADVISCOR PLAN
MISDO
TEAMSTERS LOCAL 214
VELC LAW QFFICE
BUREKE'S SPORT HAVEN, INC. CHES125WREST
BURKE'S SPORT HAVEM, INC. CHS1Z5WREST
BURKE'S SPORT HAVEN, INC. 135217

CINTRS CORF #721

CLINTCHN TOWMNSHIP? RECORDS BUREA

TREASURER
TREASURER

CLINTON TOWHSHI?
CLINTON TOWNSHIP

CONTRACTORS CLOTHING CO.

DEPARTMENT OF ROADS

DIAYDRD SERVICES INC.
DIHYDRO SERVICES THC.
DIHYDRO SERVICES INC.

DRIVERGENT IHC

42521864037

6876

15118
15121

T-131248

39945

514652
51634
51535

6307

260294

2&00eT

260050

260035

260056

CLNSHERRY

DESCRIPTICH

SHCE ALLOWANCE
* MAWNUAL CHECE TOTRL =

25/26 SHOE ALLOWANCE

* MANUAL CHECE TOTAL ~
SUPPLEMENTAL INS 1/15 PAY
*COMPUTER CHECK TOTAL®

AFSCME DOE

“*COMPUTER CHECK TOTAL*
MICE 529 PLAM 1/15 PAY
*COMPUTER CHECK TOTAL*

FRIEMD OF THE COURT 1/1l5 PAY
*COMPUTER CHECK TOTAL®

BRDMINISTRATCORS UNION DUES
*COMPUTER CHECE TOTAL*

CRASE #2405888GC 1715 pay
*CCMPUTER CHECK TOTAL*

Wrestling Singlets
Wrestling Headgear
BASKETBRLL SCOREBCCKS
*COMPUTER CHECK TOTAL*

Mop Rental
*COMPUTER CHECK TOTAL*

ALARM CALL
*COMPUTER CHECK TOTAL*

BOARD MEETING SECURITY
SCEOQL BOARD SECURLTY
*COMPUTER CHECY TOTAL*

M JOWES-BOOTS
*COMPUTER CHECK TOTAL*
Salt

*COMPUTER CTHECE TOTAL*
Water Treatment MCG
Kater Treatmenkt HS
Water Treatment
*COMPUTER CHECK

Transp. - Reg Zd In Dist


https://13.00.48

Lf22/26

12.00

CLINTONDALE

CHECK
NUMBER

CHECK
DATE

11 General Fund

126523
126529
126529
126529
126529
1265239
125239

126530

126533
126533
125533
126533
126533
126533

126534
126534
126534

126535

12653%
126538
126534
1265386
126536
126536

126537

126538

126539
126539
126539

1/16/2¢6
ifla/26
1/16/26
ifl6/26
1/16/26
116726
1/16/286

1716426

1/16/268

1/16/26

1/16/28
1/16/26
1A16/26
1/16/26
1/16/26
1/16/26

1/16/26
1/16/26
1/16/26

1/1e/26

1/16/26
1/16/26
1/16/26
1/16/286
1/16/26
1/16/26

1/16/26

1/16/26

1/16/2%
1/16/28
1/16/26

.48

re201
BAZO1
10491
BBZ11
B9383
UBZ0Z
966465

07849

o229

06800

0edsC
06450
08450
08459
08450
08450

07500
07500
07500

05750

97000
27000
17000
07000
67000
G000

02085

GSL67T

08930
k5730
04940

WVERD &

2282
2282
2282
2282
2282
2282
2282

1778

186925

1683

229850
229850
229850
229B5C
229850
22%850

232250
232250
232250

2407040

1256
1256
1258
12586
1256
1256

329780

340100

340501
340501
340502

CETAIL CEECK REGISTER BY FUND
FROM 1/05/28 TO

VEHDOR HWAME

DRIVERGENT INC
DRIVERGENT INC
DRIVERGENT INC
DRIVERGENT INC
DRIVERGENT INC
DRIVERGERT INC
DRIVERGENT INC

EGOLD FARX

ELECTRONIC SAFETY, IHC.

GFL ENVIRCHMMENTRL USA INC

GORDOM FOOD SERVICE,

GORDON FOOD SERVICE,
GORDOH FOOD SERVICE,
GORDOM FOOD SERVICE,

GRAINGER
GRAINGER
GRAINGER

GYM CLOSET

K55 ENTERPRISES
KSS EHTERPRISES
KSS ENTERPRISES
XSS5 ENTERPRISES
X85 EMTERPRISES
®35 ENTERPRISES

MACKINAW ADMINISTRATORS,

MACOMB COUNTY TREASURER

MERCOME DUPLICATING CO.
MACOMBE DUPLICATING CO.
MACOME DUPLICATING CO.

INC.
GORDON FOOD SERVICE., INC.
GORDON FOOD SERVICE, IMC.
INC.
INC.
IwC.

LLC

1/16/286

EGOLD-12169414

37202

LO71275238

B7EZ267B64
B76268050
2T6268642
876269748
876269905
9031069278

9TE2092055
9762092083
978208271

355174-00

1721948
1737671
1737656
1737688
1737710
1737712

96105

154169
154169
154162

260281

260287

260156

2080289

260051

CLMSEERRY
DESCRIPTION
Transp. - Sp. Ed.
Transp. - Sp. Ed.
Transp. - Coordinated
Transp. - Reg Ed Out Bist

Transportaticn - Latchkey
Transp. - Reg Ed In [ist
Transp. - Athletics
*COMPUTER CHECKE TOTAL*

DISTRICT FAX

*COMPUTER CHECK TOTAL*

Fire Alarm Testing
*COMPUTER CHECK TOTAL*

Waste Management
*COMPUTER CHECK TOTAL*

Dragon Cafe Food
Dragor Cafe Food
Dragon Cafe Food
DRAGON CAFE FOOD
DEAGON CAFE FOOD
DRAGOM CAFE FOOD
*COMPUTER CHECE TOTAL*

PLUMBING SUPFLIES
PLUMBING SUFPLIES
Horeywell System PKER
*COMPUTER CHECHK TOTAL*

Gym RUBBER RIM REPLACEMENTS
*COMBUTER CHECK TOTARL*

Custedial Supplies
Custedial Supplies
Custodial Supplies
Custodial Supplies
CUSTODIAL SUPPLIES
CUOSTODIAL SUPPLIES
*COMPUTER CHECY TOTAL*

DECEMBER WC SERVICES
*COMPUTER CHECK TOTARL*
PARCEL #16113345100%
*COMPUTER CHECK TOTAL™

ADMIN COPIES
HS COPLES
Ms COPIES

1,299.
2,0LB.
1,307,


https://1,299.95
https://2.,155.55
https://2,734.81
https://1,411.07
https://27,300.DO
https://1,�20.00
https://1,49D.00
https://DR.IVERGE.NT
https://DRnTERG'.2.NT
https://IN'fOND~.LE
https://13.-00.GB

1/22/26
CLINTONDALE

CHECK
HUMEER

CHECX
DATE

11 General Fund

12653% 1/16/26
126539 1/16/28
126539 1/16/26
1265329 1/16/26
126339 L1/16/26
126539 1/18/26
12653% 1/16/26
126539 171626
126541 1/16/286
126542 1/16/2¢
126543 1/16/26
126544 L/1&/28
126545 1/16/26
126546 1/16/26
126547 L1fle6SiE
126548 1i/16/26
126548 1/16/28%
126550 1/16/2¢6
126551 1/16/2%
126552 1/16/26
126553 1/16/26
126553 1/16/2%
126553 1/16/26
126554 1/16/26
128554 1/16/2Z%

13.00.

44

020350
04519
04110
07235
085%8
07870
09900
04210

08167

0784%

Q7005

04315

L7500

07849

reess

cz2a7n
02070

02010

pr221

Pe643

07220
072290
07220

07e48
07849

VEND #

340501
340501
340501
3405901
340501
340501
340501
340501

2752

2117

3850540

388375

6357140

21%3

26599

209880
209880

4349895

507150

DETATIL CHECK REGISTER BY FUND
FROM 1/05/26 TO L/16/26

VENDOFR NAME IRVOICE WO
MACOME DUPLICATING CG. 154269
MARCOME DUPLICATING CO. 154169
MACOMEB DUPLICATING CC. 15418
MACOMB DUPLICATING CO. 154369
MACOMB DUPLICATING CO. 154169
MACOMB DIUPLICATING CO. 154160
MACOMB DUPLICATING CO. 1541639
MACOMB DUPLICATING 0. 154169
MANER COSTERISAN & ELLIS, PC 77438

MARCO TECHENMOLOGIES, LLC INV147463592
MSEBO

HAEYC 005148233
FETTY CASE-ADMIMISTREATION

POWER SCROOL GROUP LLC INV4T3L43
PROCARE THERAPY 21358352
SCHOOQL SPECIALITY, INC. INB1G4ATEIG6AD
SCHOOL SPECIALITY, INC. Ins104804113
SHREDCORP 4396069

SPENCER OIL O

STEWENSON HIGH SCHOOL

PROCESSING CENTER
FROCESSING CENTER
PROCESSING CENTER

TERMINIX
TERMINIX
TERMINIX

TECE PBC
TECH PBC

VIWVACITY
VIVRCITY

010266~2338501

89402400
82402401
B2402405

INV11SB942
INV1158942

260000

260009

260055

260052

260278

260054

260233

CLENSHERRY

MIG COPIES

PER COFIES

RBEW COPIES

B&G COPIES

PRINT SHOP COPIES

55 COPIES

I CAMEODS COPIES
CAYCARE COFIES
*COMEBUTER CHECK TOTAL*

CFQ SERVICES
*COMPUTER CHECK TOTALY

Monthly Due Subkscrip
*COMPUTER CHECX TOTAL*

KELLEU-ACCIDENT PROCEDURES
*COMPUTER CHECK TOTAL*

SANCHEZ-PRESCHOOL TEACH & LEAR
*COMPUTER CHECK TOTAL*

DOOR HANCDLE-WHITE CODGE
*COMPUTER CHECE TOTAL*

FOWER SCHOOL APPLICATIONS
*COMPUTER CHECK TOTAL*

SOCIAL WORE SERVICES
*COMPUTER CHECK TOTAL*

Penick Supplies
Wentz Supplies
*COMPUTER CHECK TOTAL*

District Shredding Serv
*COMPUTER CHECKE TOTAL=>

Fuel
*COMPUTER CHECK TOTAL®

County Bowling Tournament
*COMPUTER CHECE TOTAL*

Controcl PER
Pest Control HNCG
Pest CTontrol EBEW
*COMPUTER CHECK

Best

TOTAL™

Vivacity Tech 12-Unit Cha
Vivacity Tech 6&-Unit Char

197.

1,496,
2,646,

oo
00

.26
el
LoD

.11
28
.40

Q0
.00
e |
<71

Lan
LQn

.98
- 98
.38

34

25
0a


https://2,646.00
https://10,005.00
https://Oistri.ct
https://13.00.40

1/22/24 13.00.48 DETAIL CHECEKE REGISTER BY FUND LNSHERRY CoOE02

CLINTONDALE FROM 1/05/26 TC 1/16/26 PAG 4
CHECK CHECK
HUMBER DATE RSR VEKD # VENDOR NRME INVOICE RO PO # DESCRIPTION AMOTHT

126554 1/16/26 0724% 2750 WIVACITY TECH PBC INV1158942 Wiwvacity Tech 45W USB-C A 1,913.78
*COMPUTER CHECH TOTAL* 6,056.01

126555 1/16/268 07500 5373400 WEINGARTE 11065896-00 SNOW BLOWER PARTS 241,93
*COMPUTER CHECHK TOTAL* 241.93

126556 1/16/26 96620 2461 TAI APISA III 260277 Reconditioning SHOULDER PALS 1,200.00
“COMPUTER CHECK TOTAL* L,200.00

126557 1/les2e QTZEC 2002 EDGARD J GEIST 111 2025121836 2602083 HVAC MS 280,00
126557 L1/1s/26 Q7220 2002 EDGRAD J GEIST III 20251223JG HVAC HS 280 .00
*COMPUTER CHECK TOTAL* 560.00

992057 1/07/26 93974 419 AMAROW.COM 1EVSFDTGMGIY 260283 Disposable Nitrile Glwvoes 17,34
292057 1/07/26 99974 419 AMAZON . COM 1EVSFDTGMG3IY Elements Baby Wipes 49.10
392057 1/07/26 02130 419 AMAEZON,COM 1LEPI4DIKEVE School store supplies 480,00
292057 L/QT7/26 07500 419 AMREON.CCM IMVHREGVHSCE RBW INDDOR PLAYGROUND BMADS 232.3%8
992957 L1/07/2e 057320 41% AMAZON.COM LOFMINRYJLEHE Dance 44.97
592057 1/07/26 05720 419 AMAZOW.COM IZFMINRYJLEH Dance 25,68
592057 1/07/26 05790 419 AMAZON.C 1QTMINRYJLER Dance 50.95
592057 1/07/26 0579C 419 AMAZON.COM LoFMINRYJLEH Dance 59.9%
92057 L/07/26 05730 419 RMAZON.COM LOFMINRY JLEH Dance 23.99
292057 1/07/2¢ 40000 41% AMAZON . COM 14¥TDEFTLWYFE SCHOOL STORE £58.90
* MANUAL CHECE TOTAL ~ 1,434,397

5342 1/16 /26 08012 484 FLAGETRR BANK SERVICE CHARGE ASSESSED~DEC 33z.o3

= MAWUAL CEECK TOTAL * 333.03
9345 1,/07/26 D7B49 1680 COMPLETE INTERACTIVE TECENOLOG 86401 260057 Monthly CTap Leasing B7O.00

* MANTUAL CHECK TOTAL = B70.00

%346 1/D7/2& 05370 153900 DTE EHERGY MS 910040103673 THRU 12/15 B,B872.51
5346 1/07/26 06160 153900 DTE ZHERGY HS 210040103673 THRU 12/15 8,B72.50

*~ MANUAL CHECE TOTAL * 17, 745.01

%347 1/07/26 DS60L 2149 593 TEACHER SOURCE 129027 H3 SUBS 2,714.10
%347 1/07/26 06205 214% sU3 TEARCHER SOURCE 128031 PHR 1A 108.30
%347  1/07/26 07024 214% SU2 TEACHER SOURCE 129031 BP¥R RR SO0B 1,088.00
9347 1/07/26 05571 2149 SUB TEACHER SOURCE 129034 MCG SURBS 326.40
%347 1/07/26 07957 2149 S5UB TERCHER SOURCE 129034 MCG IA SUBS 979.20

* MANUAL CHECEK TOTAL ~ 5,216.50

2348 1707726 07731 2027 TEARF FIMANCIAL GROUP INC 157841 260062 Lighting Project 11,445.00

* MANUAL CHECK TOTAL ~ 11,445.00

9349 1/08/26 0BO25 523950 T-MOBILE BIJS QFF CELL PHORE 47.97
%349 L1/08/7%6 07340 523950 T-MOBILE MAINTERANCE CELL PHOMES 143.491
9349 1/08/26 DB592 523950 T-MOl SUPT CELL PHONE §7.97
3349 1708726 05720 523950 T-HOBILE SECURITY CELL PHOME §7.97
%349 1/0B/26 05721 523950 T-MOBILE TECH CELL PHONE 47,97

9349 I1/08/26 06O50 523950 T-MOBILE SQUARE TABLET 44 .35


https://11,445.00
https://5,216.50
https://8,Bl2.50
https://8,872.51
https://87-:l.OO
https://AMAZON.COM
https://A:.'IU<Z.ON
https://1,200.00
https://6,056.01
https://1,913.76

1/22/26

13.00,

CLINTONDALE

CHECK
HUMEER

CEECK
DATE

11l Gensral Eund

9350

9351

9352
9352
352
9352
9352
9352
9352

9353

93355

9358

9357
9357
3357
5357
9357
9357

5358

2359

2360

9362
3362
5362

1L/08/28

L/08/26

1708726
1708726
i/08/z26
1/08/52€
Li0a/ 26
1/08/26
1708726

1708728

1/12/2¢

1712428

1/13/28
Lfl3/26
1713726
1713726
1/13/26
1413728

if13/26

1/13/28

1/53/26

1/14/26

1/15/28
1/15/28
1715/2%

8

06395C

06245

40150
40102
qp103
40022
40022
4002%
40c22

07500

q7849

D4300

e
05350
be2z0
02230
D920
G4660

06450

0500

40004

40119

C7500
07520
L7560

VEND #

1758

140975

264800
364800
I64E00
364800
364800
384800
364820

254300

523952

1400249

944
944
944
4944
D44
244

512350

104

624

412

3z430cC
Jz24300
Jz43aoc

DETAIL CHECE REGISTER BY EFUND

FROM 1/05/26 TC 1/l6/28
VENDOR MAME INVOQICE HNO
TELMEZT WORLDWIDE, INC IH128288
DTE EMERGY
MICHIGAN PUBLIC SCHCOL EMELOYE
MICHIGAM PUBLIC SCHODL EMELOYE
MICEIGAN PUBLIC SCHOOL EMPLOYE
MICHIGAN PUBLIC SCHOCL EMELOYE
MICHIGAN PUBLIC SCHOCL EMPLOYE
MICHIGAN PUBLIC SCHOOL EMFLOYE
MICHIGANM PUBLIC SCHOOCL EMPLOYE
HOME. DEPOT CREDIT SERVICES
T-MOBILE
DTE ENERGY
CONSTELLATION 4487785
CONSTELLATION 4487785
CONSTELLATION 4487785
COWSTELLATION 4487785
COMSTELLATION 4487785
COMSTELLATION 448TTBE

STATE OF MICHIGRN

HARBOR FREIGHT

FLRGSTAR BANK

MICHIGAN SCEOOLS AND CGCVERNMEN

LOWES BUSIMESS ACCOUNT
LOWES BUSINESS RCCOUNT
LOWES BUSINESS ACCOUNT

260232

CLNSHERRY

DESTRIPTION

* MANUAL CEECE TOTAL *

DISTRICT PHONES
* MANUARL CHECE TOTAL ~

FH 930001864388 THRU 12/17
* MANUAL CHECK TOTAL -

CONTRIBUTION L2/30 PRY
MIP PAYMENWT 12/30 PAY
TDP PAYMENT 12/30 PAY
D%-DCEF PRAYMERT 12/30 EAY
D%-DCP MATCHE 12/30 PAY
D%-PEF BRYMENT 12730 PAY
D%-PHF MATCH 12/30 PAY
* MANWNUMAL CHECK TOTAL *

WRERCH
* MAWUAL CEECK TOTAL *

HOT SPOTS
* MANUAL CBECK TCTAL *

RBW 210001852948 THRU 12719
* MANUAL CHECK TOTAL *

HS GAS THERU 12/31
MS GRS THRU 12431
RBW GAS THRU 12731
MCS GAS THRU 12/31
ADM GRS THRU 12/31
PER GAS THRU 12/31
* MANUAL CEECK TOTAL *

DRAGON CAFE SARLES TRX
* MANUAL CHEECK TOTRL *

MATHTENANCE SUPFLIES
* MPRURL CEECK TOTAL *

DD & WET CHECES 1/1% PAY
* MANJAL CHECK TCTAL *

Cl DEPOSIT 1/13 PARY
* MANUAL CEECE TOTRL ~

General Maintsnance
Electrical Maintenance
Plumbing Maintenance
* MANUAL CHECK TOTAL *

Cposbz
PAGE

380. 34

406.74
406 .74

404 .24
acs .24

1240, 552 40
19,301,849
50,00
10,6458,13
4,B13.55
31,274,249
3,274.24
161, 914.40

58,97
59.97

930.05
930.05

3,061.48
3,081.48

B, 544,96
B, 544, 96
2,520.86
1,760.90

714 .35
3,134.05
25,220,08

35.87
35.47

51.946
5l.9%,

284,033.66
284, 033.466

34,559.50
34,559,860

1,897.44
397,33
414,04

2,798.81



1/22/26 13.00.48 DETAIL CHECE REGISTER BY FUND CLNSHERRY TpoED2
CLINTCHCALE FROM 1/05/26 TO 1/156/26 PAGE ]

CHECK CHECE
NUMBER DATE RSN VEND # VENDOR NAME INVOICE WO PC CESCRIPTION AMOUNT

11 General Fund

3363 1/15/26 401240 1557 TSA COMSULTING GROUP EE ANNUITIES 1/15 PAY 19,100,431

* MANUGAL CHECK TCTRL * 15,200.41
9364 1/15/26 40100 £11 UNITED STATES TREASURY FEDERAL TAXES 1/15 PAY 38,853.77
9364 1/15/26 40106 411 UNITED STATES TREASURY FICA/MED TRXES 1/15 PAY a5,828.74
3364 1515726 40152 411 UNITEC STATES TREASURY FICA/MED MATCH 1/15 PAY 35,828.74

* MANUML CHECK TOTAL * 111,311.25
9365 1/15/26 02012 484 FLAGSTAR BANX SERVICE CERRGE ASSESSED 3li.og

* MANUMAL CHECK TOTAL * jil.o8
3386 1/15/26 22250 140020 DTE ZMERGY MCE 910001851773 THRU 12722 2,184.89
9368 1/15/26 04680 14G220 DTE EMERGY PER 910001864503 THRU 12722 4,456.07
9366 1/15/26 06940 140020 DTE EZHERGY ADM 910001864107 THRU 12/22 782.01
3366 1/15/26 06945 14¢220 DTE EZMERGY FH 210001864248 THRU 12/22 280.53
9386 1/15726 02250 140020 DTE EMERGY FH S200268%8626 THRU 12,22 40,35

* MANOAL CRECK TOTAL * T, 143 .87
9367 1/15/2& 07500 1638 MEMARDS WALL MOUNTS 208,97
9367 1/15/26 QT5CC 1638 MENARDS SHOP TGOL 35,189

* MANUAL CHECX TOTRL * 244 .18
9368 1/13/726 <0030 £59 AEALTH EQUITY EE ESA CONTRIBUTION 1/15 PAY £,171.0C

* MANUAL CHECK TOTAL * q,171.00
2370 1/16/26 40122 51510C STATE OF MICHIGAN STATE TAXES 1/15 PAY 17,C009,.22

* MAMURL, CHECK TOTAL * 17, 009.22
89371 1/16/286 96645 2428 EDUSTRFF 20Z6012601-3 CCACEES 2,469,774
9371 1/16/26 07131 2428 EDUSTAFF 2026011601-3 MATHTENANCE 197. 38
%371 1716426 05602 2428 =DUSTAFF 2026011601-3 HS CONFERENCE BE.95
9371 1/16/2€ 05601 2428 EDUSTAFF 2028011601~-3 HS TEACHER L,556.65
2371 1/16/26 01984 2428 EDUSTAFF 20286011601-3 MCG CONFEREHCE £22 .63
9371 1/1652& OL92O 2428 EDOSTRFF 2026021601-3 MCG TEACHER 355.80
9371 1/16/26 06348 2428 EDUSTREFF 2025011601-3 MCG IA 298,28
9371 1/16/26 048461 2428 ZDUSTAFF 2026011601-3 MC TEACHER 2,060,770
371 1/16/26 (D443l 2428 ZDUSTRFF 2026011601-3 PXR TEACHER BBY.50C
3371 1716526 04490 2428 EDUSTAFF 2026011601-3 R3W TEACHER 266,85
8371 1/1l6/26 11208 2428 EDOSTAFF 2026011601-3 RBW IR BBY9 .50
5371 1/i6/26 DBOGA 2428 EDUSTAFF 2026011601-2 RBW 55 IA 66 .42

* MANUAL CHECE TOTAL * G, 762 .40

11 General Fund

COMPUTER CHECKS 40 8111,717.56
MANUAL CEECKS 29 $720,BE6.85
TOTAL CEHECES 65 $832, 584 .45

v VOID SUMMARY **+
COMEBUTER VOID CHECKS *NON-PAYHMERT*
YOID CHECKS - COMPUTER


https://19,100.41
https://EDUST.~.FF
https://EDUST.~.FF
https://i)OSTP.IT
https://DOST)'.FF
https://EDUST.~.FF

1/22/26 13.00.48 DETAIL CHECYX REGISTER BY¥ FUND CLHSHERRY coos02

CLINTONDALE TROM 1/05/26 TO 1/16/26 FAGE T
CHECK CHECK
HUMBER DATE ASH VEND §  VEHDOR MAME INVOICE HO PO @ DESCRIPTION AMOUNT

11 General Fund

VOID CHECKS - MANUAL
TOTAL WOID CHECKS

TOTHRL HET CHEZES 69 5B32,584 .45

REPLACEMENT CHECKS


https://13.00.48

1/22/26 13.00.438 CETRIL CHECK REGISTER BY FUND CLHNSEERRY Coos02

CLINTOMDALE FROM 1/05/26 TC 1/16/26 PAGE &
CHECK CHECHK
NUMBER DATE RSN VEMLC § WVENDOR NAME INVOICE MO PO ESCRIPTICN AMOUNT

12 Pederal CGrants

126529+ 1/16/26 20206 2282 DRIVERGENT IKC £311 260284 Transportation (Sedan) 2,756,090
12652% L1/1&/26 20206 2282 DRIVERGENT INC 6312 Transportation (Sedan} 1,375.00

*COMPUTER CEECK TOTAL® 4,125.909
126545% 1/16/26 12100 635710 PETTY CARSE-ADMINISTRATICON MCXTHNEY VENTO GAS CARDS 400.040

*COMPUTER CHECE TOTAL* 400.00
5a2057+* 1/07/26 09750 419 RAMBEON.CCM ILEXNVEPRHATTI PKR TITLE I SUPPLIES 2:591.50
9%2057 1707526 09747 419 AMAZON.COM IV11PGMDRE1T M8 TITLE I SUPPLIES 852.13

992057 1/07/26 09745 419 AMAZON.COM 13PEWSEDXEMT RBW TITLE 1 1,247.02
BazZ0sT 1/07/26 09744 419 AMRZON.COM 14%7TDAETM1 DK MCG TITLE 1 SUPPLIES 2,5932.50
* MANUAL CHECK TOTAL * 7,236.15

12 Federal Grants
COMPUTER CHECEKS 2 54,525.00
MMANUAL CHECKES i £7,286.15
TOTAL CHECKS 3 $11.811.15

d% YOID SUMMARY *w*
COMPUTER VOID CHECKS *NON-PRYMENT*
VOID CHECES - COMPUTER
VOID CHECKS - MANUARL
TOTAL WOID CHECKES

TOTRL HWET CHECEKS 3 $11,811.15

REPLACEMENT CHECKS
*=CHECK ALSO EXISTS IN & PRIOR FUND


https://CH'.e:.CK

1/22/26 13.00.48 DETAIL CHECEK REGISTER BY FUND CLNSHERRY cposez
CLINTOHDALE FRCM 1/05/26 TC 1/18/28 PAGE 9

CHECK CHECR
NUMBER DATE ASK VEND § VENDOR WAME INVOICE MO BC # DESCRIPTION ARMOUNT

13 State and Local Grants

126529+ 1/16/26 00236 22B2 DRIVERGENT INC 63G2 260056 Transg. — GSRP 2,6B0.00
*COMPUTER CHECK TOTAL* 2,680.00

126540 1/16/26 08237 341045 MACOME INTERMEDIATE SCHOOL RIS 121406 25/2¢ BILINGUAL SERVICES 12, 540,00
*COMPUTER CHECK TOTAL* 12,540.00

992057 1/07/26 0095 419 AMAZOWN.COM 1CHTENRAMCHQ 260264 GSRP Supplies 64.40
952057 1/07/26 00230 219 AMAZON.COM 1RVQPLETHWNT GSRP SUPPLIES 200,99
* MANUAL CHECK TOTAL * 265.39

9347~ 1709726 38855 2149 SUB TERCHER SOURCE 12%024 RBW SUBS 1,357.05

* MANUAL CHECK TOTAL * 1,357.05

3371* 1/16/26 99955 2428 EDUSTAFF Z026011801-3 REW GSRP 1,141.98

* MANUAL CHECH TOTARL ¥ 1,141.98.

L3 State and Local Grants

COMPUOTER CHECES 2 S15,220.00
MANUAL CHECES 3 $2,764 .42
TOTAL CHECES 3 $17,984.42

*ak WOID SUMMARY **»*
COMPUTER VGI1D CHECKS *NON-PRYMENT*
VOID CEECEKS - COMPUTER
YOID CHECKS - MANUAL
TOTAL WOID CHECKS

TOTAL NET CHECES 5 $17,984 .42

REPLACEMENT CHECHES
*=CHECK ALSC EXISTS IN A PRIOR FUND


https://13.00.18

1/22/26 132.00.48 DETAIL CHECH

REGISTER

CLINTONDALE FROM 1/05/28 TO 1/16/28

CHECE CHECK
KUMBER DATE BASH VEWD § VENDOR MAME

IHVOQICE MO

BY FUND

CLNSEERRY

PO 4 DESCRIPTION

Coos0z
FAGE 10

RMOURT

23 Chila Care

126549 L/16/26 01045 2316 SHIELDS CHILDCARE SUPFLIES
492057* 1707726 01045 419 AMAZON.COM

9354 1,08/26 01044 2428 EDUSTAFF

9371* 1/16/26 D1044 2428 EDUSTAFF

9371 1/16/26 01067 2428 EDUSTAFF

23 Child Care

*=CHECK ALSO EXISTS IN A PRIOR FUND

2BlE3

16GDCPICHMEPTY

2026010501~2

2026011601-3
2026011601-3

DAYCARE-CHANGING TAZLES
*COMPUTER CHECKE TOTAL*

DAYCARE SUPFLIES
T MANUAL CHECK TOTAL *

DAYCARE
= MANUAL CHECH TOTAL *

DAYCARE
EBW LATCHEEY
- MANUAL CHECEKE TOTAL *

COMFUTER CHECKS
MANUAL CHECEKS
TOTAL CHECES

x4 YOID SUMMARY ***
COMPUTER WOID CHECKS
VOID CHECKS - COMPUTER
VOID CHECES - MANDAL
TOTAL VOID CHECKS

TOTAL NET CHECES

REPLACEMENT CHECKS

B

400. 00
40000

335.25
335.25

330.15
330.15

35,553.7

5,212.02
40,765.76 -

$40C .00
$41,4321.16
$41,831.16

*NON-PAYMERT *

$41,831.1¢



1/22/26 13.00.48 DETAIL CHECEKE REGISTER BY FUND CLNSHERRY CD0502
CLINTONDRLE FROM 1/05/26 TO 1/16/26 PAGE Ii

CHEECK CHECK
NUMBER DATE ASH VEMD B VENDOR MAME INVOICE WO PO # CESCRIPTION AMOUNT

25 School Lunch Fond

12653%~ 1/16/26 BZL20 340501 MARCOMB DUPLICATING CO. 154163 S COPIES 26.26
*COMPUTER CHECK TOTAL* Z6.28

93692 1/18/26 B20CS 2924 SFE HOLDINGS LLC 251212010 00D SERVICE - DECEMBER 107,857,660

* MANUARL CHECK TOTAL * 107,857 .60

9371+ 1/i6/26 82006 2428 EDUSTAFF 2026011601-3 NOoN AIDE 703.45

* MRMUAL CHECK TOTAL * T03.45

5 Scheool Lunch Fund

COMPUTER CHECES 1 $26.2¢8
MANUAL CHECKES z 5108, 561,05
TOTAL CHECKS 3 514B, 587,32

Fkd POID SOMMARY ***
COMPUTER VOID CHECKS *MON-PRYMENT*
VOID CHECKS - COMEUTER
VOID CHECKS - MANUAL
TOTAL VOID CHECKS

TOTARL HNET CHECES 3 5108,587.31 -

REPLACEMENT CHECKS
*=CHECK ALS30 EXISTS IN AR PRIOR FUND


https://106,581.31
https://NON-PAYY'.EN
https://S108,561.05

1/22/26 13.00.48 DETATL CHECK REGISTER BY FUND
CLINTONDRLE FROM 1/05/26 TO 1/16/26
CHECK CHECK
NUMBER DATE ASH VEND & VEMDOR NAMEZ INVOICE WO

***CHECKS IN MULTIFLE FUNDS ONLY COUNTED ONCE FOR GRAND TOTALS***

«* SPOILED CHEECKS NOT IKCLUED IN TEIS REPORT **

CLNSKERRY

DESCRIPTION

*+* GRAND TOTALS ***
COMPUTER CHECKS
MANUAL CHECKS

TOTAL CHECKS

*x% YOID SUMMARY =**
COMPUTER VOID CHECKS
VOID CHECKS - COMPUTER
VOID CHECKS - MANUAL
TOTAL WOID CHEECKS

TCTAL RET CHECKS

REFPLACEMENT CEECKS

CcoOs02 ;
PAGE 1z

$131,888.82
$880, 509,67
$1,012,7%8.49

*HON-PAYMENT*

$1.012, 758.49


https://CLINTOKDA.LE
https://13.00.42

2003726 12.58.15 DETAIL CHECK REGISTER BY FUND CLNSHERRY CDOED2
CLINTCHDALE FRAOM 1703726 T0 /30725 ERGE 1
CEECK CHECE
NUMEER DATE el o8 VENL £ VENDOR NAME ZNVGITZE NG 20 DESCRIPTION AMCTUNT
11 General Fund

1315 1718726 071140 2760 SHELSY JONES SHOE ALLOWANCE ig2.0d

* MANUAL, CEECE TOTAL * 102,04

1318 1/i5/246 07110 2741 FRAMVERA KODRA 25/2¢ SEOE ALLOWAKCE LO0.00

* MRBWNUAL CEECK TOTAL * 180,00

12651s 1715726 40072 555 AVLAC SUFPLEMENTAL IHS 1/15% BRY T87.52
*COMPUTER CHECK TOTAL? T8T .52

126517 1715726 40117 0900 MICHIGRM AFSCHET COUMCIL 925 AFSCM= DUE Blg.80
*COMEUTEERE CHECX TOTARL* 816,80

125318 L/LE/25 40118 333875 TAZ MICHIGAW 529 RDVISOR FLAN MICH 52% 2LAM  1/15 2aY 455,00
*COMPUTER CHECX TOTAL* 455.00

126519 1715726 40066 210600 MISDU FRIEND OF TEE COURT I1,/15 ZAY 30X, T5
*COMPUTZE CEECK TOTAL® 90275

126520 /15724 40113 2654 TZAMSTERS LOCRL 214 ADHINISTRATORS UNION CUES G600
*COMPUOTZE CHECK TOTAaL* GER.DO

126521 i/1.57%5 40070 2533 VZLO AW OFFICE CASE #240SBEBZC  LJLE PAY 328.48
*CCMPUTER CHEECK TOTRL* 328 .4%

126522 1/L16/26 2ET3E B2333 BUREE'S SPFORT HRVEMN, INC, CES1Z5WEEST 260294 Wrestling Singlets 1, 100.00
126322 L/L6/26 96715 82335 BUREE'S SFORT HAVERN, INC, CESI25WEEST Wrestling Headgear 1,16C.C0
126322 /167256 26TLD 82335 2URKE'S SEORT HAVEN, IHC. 135227 BASKZTRALL SCORZZOOXS Ig, 00
*COMPUTER CHECK TOTAL®* 2,2%6.00

126523 Z/716/%6 070302 233000 CIKNTAS ZORE #7721 4252164057 2E004T Mpp Fental 27679
*CCMPUTER CHECY TOTAL* 276,73

126324 L/16/26 09576 114220 CLIMTON TCWHSHIP EECORCS BURZA BETS ALARM CRLT 190.6¢C
*COMPUTEE CEECK TOTAL™ 130.80

126325 09876 1141487 CLINTON TOWHSHIP TREASURER 15118 BORRD MEETING SECURITY 284.43
126325 08876 1141587 CLINTCH TOWHSHIP TREEASURER 15121 SCHOOL BOABRD SECURITY IS 24
*COMPUITER CHECH TOTAL* ee3.av

126326 /18728 097210 127810 CONTRACTORS CLOTHING 0, T=131248 ¥ JONZE-BOCTS PORI00
*COMPUTER CHECX TOTAL* L1gs.00

124327 /1a/26 0744C 339300 DEPART¥EWT OF ROADS 39949 260030 Salt 816.38
*COMPUTER CHECK TOTAL* Big.38

12652 416/ 28 07285 1561285 DIHYDECS SERVICES IHNC, 51653 280039 Water Treatment MCG 33.00
126528 /16526 07285 151225 DIHYDRO SERVICES IHNC. E1654 Water Treatment HS 528.00
126528 1/16/26 07285 161285 DIAYDRD SERVIECES INC. 5655 Water Treatmsnt PHER 147 .00
*COMPUTER CEECKE TOTAL« gJ8.CC

126329 LSR8 OR202 2282 DAIVERGEWNT IHC 6307 20056 Trensp. — Rag Ed In Dist 13,490.00



2/03726 12_.58.15 DETAIL CEECK REGIZTEFR BY FUMD CLHSHERRY CoDas5a2

CLINTONDALE FROM 1/053/726 TO 1/30/Z4 PAGE 3
CEECK CHECE
NUMBER DAT=E ASH VEND # VEKDOR HMAME INVOICE N PO & DESCRIPTION AMOUNT

126533 1/1efZa 020540 340501 »¥RCOMB DUPLICATING CO. 154269 MCE COPIES 1,80%.34
1246533 L/16/725 04510 240501 MACOME CUPLICATING CO. 154165 PR COPIES 2,368.54
1246538 1/718/28 04110 240501 ¥MACOME CUZLICATING CO. 154169 REW COPIES 1,277.51
126333 1/16/25 07235 340501 MACOME CUPLICATING CO. 154169 E&Z COPIES 12.47
128539 1716726 08598 340501 MACOMB CUPLICATIKG CO. 184165 PRINT :qOP COFIES 3,EHE.O0S
126539 1/1e/Z6 07970 340501 MAZOME DOPLICATING CO. 154165 53 COFIE 2003
126539 1/1ef26 09300 340501 *ACZOMB DUPLICATIEG CO. 154265 I CEMPUS CO?IES 180.11
126539 1716726 04110 340501 MACOME CUPLICATING CO. S B DRYCARE COPIES 33790

*ZOMPUTER CEECE TOTALY

126541 LAZEMZE 09187 2752 ¥pHMER COSTERISAN & ELLIS, FC 774324 LED SERVILCES
*COMPUTER CHECK TOTAL®
126542 1/1e/26 Q7249 2117 ‘MARCO TECHNOLOGIES, LLOC INVI4T46392 260000 Monthly Duo Subkscrip 3e. 00
*COMPUTER CEECK TOTAL™ e C0
126543 1716728 07009 JBELS0 MSBO KELLEU-ACCICENT FROCELURES 105.00
*CCMEUOTER CHEECE TOTAL* 10500
126544  1/26/26 04315 IPEITI HREVC J0514ap235 SANCHEZ-PRESCHOOL TEACE & LEAR T2.00
*COMPUTER CHECK TOTAL™* 7200
126545 1/16/26 07500 635710 PETTY CASHE-ADMINISTRATION COCR HANDLE-WHITE DODGE 10,50
*OCMPUTER CHEECEKE TOTAL™ 1000
126545 1716726 07849 2153 FOWER SCECCL GROUP LLC INVaTI243 2OWER SCHOOL APFLICATIONS 17,485.26
*COMPUT=ER CEECK TOTAL> T,485.26
125347 L/1B725 08959 2533 FROCARE THERRFPY 2.356352 SGCIAL WOREKE SERVICES 10,005,500
HOOMPUTER CHECK. TOTAL® 10,005,490
126548 1/1e6/Z8 02070 209880 SCADOL SPECIALITY, INMC. 30804789580 26G00% Penick Supoliss leg.21
126348 17187248 02970 209830 SCHOOL SPECIALITY, IMC. 30BLC4BCG4113 Wentz Supplies 269.29
*COMPUTER CHECK TOTAL* 415,493
126350 L1/l16fZ4 (03010 454295 SHREDCOR? LICECESD 2EC005% District Srhredding Servw 268.00
*COMPOTEZR CEECK TOTAL™ 268.0C
1246551 1/16726 07221 07150 SEEMCER CIL CO J10266-25346501 280052 Zuel - T
*ZCOMEOTZR CHECK TOTAL~S 77871
124532 L/L6S28 96643 517510 STEWENSOM HISH SCHOOL 260278 County Bewling Tournament 525.040
*COMPUTZR CHECK TOTAL* 325.00
126333 1/1e/25 07220 E4ZE800 TERMIMIX ZPROCESSING CENTER 45452400 260054 ZPast Control PER EE;EE
226553 1/1&6/26 0OT2Z0 542800 TERMINIX PRCCESSTHG CENTER BOs0240° Pest Centrol NOG ES_ SR
226553 1/16/28 07223 BAZE00 TERMINIY PROCESSING CENTER 59&£32405 Zast Ceatrol RBA 83.%8
*CCMPUTER CHECK TOTAL* 137 .%4
126554 1/1e6/26 DTE49 2750 VIVACITY TECE PBC 2£323% Vivacity Tech 12-Unit Cha 1,496.25
126554 1/71&e/26 07249 2750 VIVACITY TECH PBC Vivacity Tech 6-Unit Char Z,0846.00



https://1,496.25
https://17,485.26
https://1,267.50
https://1,267.50
https://2,368.54

2/03/26 12.58.1% CETAIL CH=ZCE RESISTER BY FUND CLNSEERRY coosoz

CLINTONDALE TROM  1/05/2Z6 TC  1/30/26 PAGE E
CHECH CHETH
HIOM2ZE CATE ASH VEHD ¥ VENDCR HAME INVOICE R o o# DESCEIFTION AMOTNT
11 General Zund
12e568  1/3072¢ 27500 388700 IMODEFEMNDEKT TRICE UPFITTERS 5I155498 260333 Cutting Edge Hit 3969 .30
126568 /307268 07SCC 388707 IHWDEPEWDEKT TRIUCKE USFITIERS 5115814 PLOW TRUCK FARTS 231.449
*COMPUTER CHECK TOTALY G928 .30
12656% 1730726 05580 2880030 JOSTEWS 375735842 260308 Diplomas 35.73
126568 1/30/28 0558C 286003 JOSTENS 37684582 Jiplomas 13.05
126369 L1/3C/26 Q5GRD 860070 JOSTEWS 37823074 Diplomas 1,043.85
126568 1/30/26 CS%80 258000 JOSTENS 38023002 Diplomas 13,405
12656% 1/30/2& CSEZR0 286000 JOSTEHS 3B1837T4S Diplomzs 1&.95
*COMPUTER CHECE TOTALY 1,124.75
128570 1030726 J7CCO 125¢ ENTERFRISEE 260302 Custodial Supplies 285,00
126570 1/30/72€ 27000 1256 ENTERFRISES Custodial Supplies 228.00
1286570 1730726 OTCGGG 125€ ENTERFRISES Custodial Supplies 513.00
128570 1730428 C70CO 1256 ENTERFRIZES Castodial Supplies 228,00
*COMPUTER CHECYE TOTAL* L,254.,00
128572 1/30728 Q7220 310200 LARDHMER ZLEVATOR COMPANY 207594 260311 Zlevator Maintenancs 334,00
126371 130726 07220 310200 LARDHER ELEVATOR COM2ANY 207893 Elevator Safety Test 2,050.00
128572 Lj30 28 Q7220 310200 LARCWER ELEVAETOR COMPANY 270858 Elewvator rapair 361,50
*COMPUTER CHECX TOTAL* 2,775,850
1246572 L/30720 04510 340301 MACOMB DOELICATING CG, 154281 ¥CG COPIER SERVICE CALL _us.n0
*COMPUTEE CHECX TOTAL* 105.00
126373 /30726 08559 341045 MACOME INTERMEDIATE SCHCOL DIS 1321404 FSYCHOLOGIST SZRVICES 12,5894 80
*ZOMPUTER CHECX TOTAL* 12,6%4 80
126574 L/30/26 09585 341275 MACOMB/ST CLAIR BUOSTIKZEE OFFICE MEZM3ERSHIF is0.00
*ZOMPUTSR CEECK TOTAL™ 158.40
126575 /730 25 09120 356925 MEE3h 2eLZ258934 FERRUARY PREMIOM 132,0464.32
*COMPUTER CEECE TOTAL™Y 132,044 32
126376 /30724 02145 395800 MATIONAL IWSURAKCE SERVICES 1748852 FEERIJARY PEEMIUM 4,853.7%
*COMPOTER CEECKE TOTARL~ 4,853.7¢%
1263577 L1/307Eg 082770 4314730 QCCUPATICHAL HEALTH CENTERS TLEITZTET 260065 Mew Hire Phnvsicals TARATUTHR 172 .56
*COMPUOTER CHECK TOTAL® 172.300
126372 1/3G/26 0B95% 2633 PROCARE THERAFRY 21361620 SCCIAL WORKERS T, 986.40C
1256379 1/30/2%5 08859 2633 PROCARE THERRFY 22367657 SoCIRL WOREERS f,538.60
*COMEUTER CHECKE TOTAL« 14,575.00
126580 /30726 04983 209880 SCHOOL SPECIALITY, INC. ID2I0A823008 260261 supplies 9.24
126580 1730726 04287 202880 SCHCOOL SPECIALITY, INC. 3022048292008 supplies 15.450
126580 1730529 043870 209880 S5CHOOL SPECIALITY, INC. 322049829008 suppliesl 2L, 79
126580 1/30/26 04380 09880 STHDOL SPECIALITY, INC. 332154825008 suppliesl 15.35
*COMPUTZR CHECE TOTALY 61 .34
I2R581 1730726 06450 512550 STATE OF MICEIGANM END OF YEAR STATE TAKES 159



DETARIL CHECK
FROM

1/05/26 TO

BEGISTER BY
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¥
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2703728 L2.G5E.
CLINTCHDALE
CEECK CHECE
HUMBER, DATE
11 Seneral Fund

93d4a 1707726
9347 1/07/26
9347 1707728
9347 1707724
9347 LA0TVES
9347 1/07/28
2348 1707728
9349 1/08/2%
9349 1708726
349 1/08/2%
9349 1/08/24
9349 1/0B/25
9349 1708724
2350 1708726
2351 1708726
9352 1/08/26
9352 1708726
2332 1708728
%352 1/08/28
9352 1708728
9352 1/08/28
2352 1/08/26
353 1/08/2¢6
2335 1712728
%358 1/12/26
9357 1713726
%357 1/13/26
357 1713726
357 1/13/2¢
357 1/13/26
9357 1/13/28

06160

05801
048205
n7az4
03571
07357

07731

08025
07340
OE5892
057290
03721
06350

40130
40102
40103
40022
q00z2
40023
qo0z2

(43500

[
>

T S
Ry D Bl 0 L
Oy fd L} 00 LN

Lo B s

e B e ) e )

[ S o N e Y i s }

VEND # VENDOR NAME TNYOICE HO
153900 DIZ INERGY
2149 SU3 TEACEER SOUACE 128527
2149 SU2 TEACHER SOURCE 129031
2149 SUE TEACEER SCURCE 128032
2149 SUB TEACEER SCURCE 129034
2149 SUB TEACEER SOURCE 129034
2422 TEAM FINANCIAL GROUP INC 157941
523950 T-MO3ILE
523850 T-MOBILE
523550 T-¥O3ILE
523950 T-MOBILE
523950 T-MORILE
523950 T-¥O3ILE
1758 TELMET WORLLWIDE, INC TH128288
143£75 CIE SMERGY
IEL000 MICHICEN PUBLIC SCHOOL IMPLOYE
I64600 MICHIGAN PUBLIC SCHOOL EMPLOYE
IG4B00 MICHIGAN PUBLIC SCHOOL EMPLOYE
I648C0 MICHIGAN PUBLIC SCHOOL EMPLOYE
364800 MICHIGAN PUBLIC SCHOCOL EMPLOYE
364600 MICHIGAN PUBLIC SCHOOL EMPLOYE
364800 MICHIGAN PUELIC SCHOOL SM2LOYE
252500 REOME DEPOT CRECIT SERVICES
523550 T-MOBILE
143020 DIE ENZRGY
844 CONSTELLATION 3487785
944 COMSTELLATION 4487785
944 COMSTELLATION 4487785
944 CONSTZLLATION 4487785
94¢ COMSTELLATTON 1487783
944 CONSTELLATIOX 1487785

b
T

c>
L

CLHSHZRARY oDias02
PAGE

DESCRIPTION BMHOUNT
HS 910040103673 THRU 12/15 3,872.50
* MANUAL CHECX TOTAL * 17,745,011
HS SU23 2,714,110
KR IA 108 .80
PER RE 3U3 1,088.0
MCG BUBS 32640
MIZ LA 3UBS 97e._20
* NAWUAL CEECK TOTAL ~ 5.,218.50
Lighting Project 11,4£5.00
* MANUAL CHECK TOTAL ~ 11,45, 0G0
BUS OFF CELL PHCONE £7.97
MATNTEZRKANCE CELL BHOKES 143.9:2
SUZT CELL PHOMWE 47 .87
SECURITY CELL PHOMNE 47 .87
TECH CZELL PEOHE £7.97
SQUARE TRABLET 44 .55
= MAHNUAL CHECK TOTAL * 380.34
DISTRICT PHAOWNES 406 .74
= MANUAL CHEZCE TCTAL * 406,74
FE 2100018€£388 THRD 12717 404 .24
~ MAWNUAL CHECE TCOTAL * 404 .24
CONTRIBUTION 12/30 ERY 120,552,480
MI? PAYMENWT 12/30 PAY 19,301.8+4
TRP BAYMENT 12/30 PAY 50,400
D%E-DCE BAYMENT 12730 PAY 1G,648.13
DE-DC2 MRTCH 12730 PRY 4,813,355
DE-DHE FAYMENT 12,30 PRY 3,274, 22
D%¥-PBE MATCH 22/30 PBAY 3,7274.24
* MANUAL CHZCEK TOTAL * ZB1,914 .40
WREHCH 33.97
= HMANUAL CHECE TOTAL * 59,897
EOT SPCTS 930.05
* MANUAL CHECE TOTAL * 930,03
RBW 21000135.%48 THRO 12/1.% 3,081,438
* MANUAL CHECHK TOTAL + 3,051.48
HS GAS THRO 12731 B,.544.38
MS GAS THRO 12/32 8,544,946
HBW GAS THRU 12/31 2,520.8¢6
MCG GAS THRO 12731 1,760,390
DM GAS THRO 12731 T14.35
PR GAS THRO 12731 3,134.05



2/03/28 12.58.1

CLINTONDALE

CHECE CEECK
KUMAEER CATE

11 Gereral Fund

11 Gereral Fund

VEHDOR HEME

2371 1F18/26
€371 1/146/2¢
2371 1718426
8371 1/1472¢
2371 1/148/2¢
9371 1f1a/26
9372 1/146/26
9371 1/1a/Z2E
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CETAIL CHZCE EEGISTEFR 2¥ FUND

1/08/26 T 1730026

INWVOICE WO

Z028011631-3
202601168901~

2025011601-32
20Z8011691-3
2025011601-3
Z0250118901-3
2025011601-3
20Z2a011601-3

CLHSEERRY

DESCRTIPTION

MCGE CONFERENCE

MCGE TEACHER

MCG TA

MC TEACHER

PZR TEACHER

A3 TEACHER

REW IA

ROW 55 In

* MANUAL CHECK TOTAL *

COMPUTER CEECES
WAKURL CEECKES

TOTAL CEECKS

=ex YOTL SUMMARY *+%
COMPUTER WOID CEECKS
VOID CEECKS - COMPUTER
YOIR CHECXS — MANUAL
TOTAL WOID CEECKS

TOTAL HWET CEECES

AEPLACEMERT CEECKS

Cogsoz

PAGE
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Z03/2E

12.38,

CLINTONDALE

CEECE
NI¥ERER

CHECEK
DATE

15

VENL #

VENDOR NAME

CHECX REGISTEE BY FUKD

1/053/28 TO

i30S28

INVCGICE M2

CLHEHAEEARY

D05
FRGE 11

AMOTUNT

13 Stakte and local Grants

126529~

S9371*

116726

=
3 O
=i b
Ty, e
B P

1/07/26

Q3236

9 00236

11715

11215

007Fas
a0z230

341045

13 State and Local Grants

*=CEECEKE ALS0 EXISTS IM A

DRAIVERGENT IKC

MACOME

DRIVERGENT THC

CPEWPATE SECURITY TNC
WAKELY ASSOUIATES INC
AMBZON . COM
AMATZON . COM

SUE TEACEEER SCURCE

. EDUSTAFFE

BEICE FUMHD

INTERMEDIATE SCECCL

oIS

6209

i214cs

1CKTEXNREMIED
13VOPLETEWNS

3
[}
B3
54}
©
]

i

(=24
=]
[}

1
Lab

260055

2EJ264

Transp. — GSEE
*COMPUTERE CHECY TOTAL™
25728 BILIHWGUAL
*COHMPUTER CEECK TOTAL®*
Transp. — GSRE
*COMEUTEZR CEECK TOTAL™

SECURE SNTRERANMIES
*CCMFEFUTER CEECE TOTAL™

SECURZ ZWTRANCES
*COMPUTEZR CEECE TOTAL~

GSRP? Supplies
GSEP SUPFLIES
* MANOAL CHECK TCTAL *

RBW SUEBS

* MANUAL CHECEK TOTAL -
EBW GSRP

* MAMUAL CHECEKE TOTAL *

COMPUTER CHECES
MANUAL CHEC:
TOTAL CHECE

* k&

EERVITES
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Key Terms Overview

MTSS - Multi-Tiered System of Supports (Tiers 1-3)
e Academic
¢ Social-Emotional/Behavioral

PBIS - Positive Behavioral Interventions & Supports
e Key component of MTSS
e 5 Key Elements
o Systems
Data
Practices
Outcomes
o Equity
PLC - Professional Learning Communities
e Collaborate
e Analyze Data

e Improve Practices
o  What do we want students to be able to know or do?
How will we know when they learn it?
What do we do when that have learned it? When they
don't?




Purpose

Provide an overview of academic performance,
instructional focus, and student supports
Highlight new programming and progress
Identify priorities for continued growth

Agenda

Academic Data Snapshot

Instructional & PLC Focus Areas
Assessment & Grading Shifts
Intervention, Enrichment & Postsecondary
Readiness

Behavior & Attendance

Celebrations & Growth Areas

Next Steps
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Scorecard Index Overview-M
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Model PLC - Balancing Intervention & Enrichment

Ties into 2 of the 4 Essential Questions of PLC

Intervention Classes & Support

Academic Probation and Tutering (Parent Communication &
Extracurricular)

More Intentional & Proactive Use of Alternative Ed-Semester
Checkpoints

Enrichment Aligned with College and Career Readiness,
Post-Secondary Success, and Enrichment aligned to student
interest (CTE growth and expansion, Dual Enrollment, Early (MS)
CTE Exposure, Dance (Performing Arts) Program
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Electives - Intervention & Enrichment

MS-Math Intervention (Corrective Math)
MS-ELA Intervention (Corrective Reading)
MS-Behavior MTSS Intervention (Builds on Tier One Character Ed-P2-Tier 2 & 3
Curriculum)
CTE Expansion
o Cosmetology (Fall 26)
Cybersecurity
Career Exploration (MS-Learning Blade Curricutum)
Environmental Science (MS)
o Intro to Computer Science (MS-Learning Blade Curriculum)
Dual Enrollment Pathways
HVAC, Welding (combined cohort)
Automotive-S2, Medical Careers
Performing Arts
Dance Program




B Attendance &
Behavior

Brief Overview




Attendance Overview

Average Daily
Attendance

|

High School

Average
Enroliment

Average
Attendance

Percentage

Middle School

Average
Enrolliment

Average
Attendance

Percentage




Midyear-Semester Truancy Checkpoint

Truancy 18+ DAYS

As of: 01/16/26 |

High School 7 25/26

Sith l 8

-

10th o

11th

12th

Owverall

Middie School

oth

7th

8th

Overall 58/260

Regular (Bi-Weekly Attendance Reports)
Recurring communication with parents
Adhering to policies/procedures
Attendance plans (Intervention)
Intentional use of alternative education
Exploring avenues for incentives
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Behavior Data Review-HS

2025/2026 High School Suspensions YTD

16 Suspension incidents regarding fights (Including documented incidents of
recording, disseminating video, or otherwise instigating altercations)

95 Total Suspensions

78 Students or 22% comprising these suspensions
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Next Steps

FAFSA Completion Grant-Allocations for more post-secondary opportunities and
exposure-FAFSA completion as a Graduation Requirement

CTE and Enrichment program growth and expansion

Intentional Behavioral Interventions and PBIS growth and sotidification

PLC focus-instruction, assessment, collaboration

Benchmark Review for the alternative ed program (Exact Path - Math/ELA
diagnostic)

MTSS solidification-(Academic, Behaworal and S/E-Filling the MS counselor
position-Making Use of S/E data (Intellispark) to Tier 2 students and offer support)
Intentional Course Planning along student interest and post-secondary pathways
Attendance Initiatives

Alternative Program Innovations (Considering Post-Secondary FAFSA fund
allocations)

Opportunities for test prep
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Staff Shoutout

Thank you to the Secondary Campus team
and all of the staff who make this possible.
Itis a LOT of work! We appreciate you!
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Building Capacity in Special Education: Strengthening
Systems, Supports, and Practice

Professional Development
: Non-Violent Crisis Intervention-Ongoing
m (Administrators, Instructional Assistants, Teachers, and Ancillary Staff
Emergency Seclusion and Restraint Training (MDE Guidelines)
Discipline Procedure Training (MISD)
Trauma Training (MISD)
Medicaid/Service Log training (MISD)
Instructional Assistant Training-Disabilities, Behavior, Trauma, and Confidentiality (MISD)

Enhanced Communication with Staff
Updated policies and guidance
Monthly scheduled meetings for all special education staff groups
m Teachers
m  Ancillary Staff
Updated and Centralized Special Education Shared Drive
m District protocols, procedures, curricuium supports, and resources
Administrator Meetings
=  Ongoing communication and alignment throughout the district




Building Capacity in Special Education: Strengthening
Systems, Supports, and Practice

o Updated Child Find Procedures
Department Tracking System
Developed Forms
Training

m Building Secretaries
m  Administrators

e Updated Enroliment Process
District flowchart
Meeting with Building Secretaries

e Guidance Documents
Manifestation Determination Review (MDR) and Discipline
Individualized Education Plan (IEP)
Non Public Service Plan (NPSP)
> Accomodations and Supplemental Aids and Services Tracking




Building Capacity in Special Education: Strengthening
Systems, Supports, and Practice

e Curriculum
Academic Readiness Intervention Systems (ARIS) Curriculum-ECSE
Tiered Intervention: Corrective Reading and Corrective Math (Secondary)
m Collaboration with Chief Academic Officer
Specially Designed Instruction-Math (Supplemental)

e Grant Opportunities
Intellispark (MISD Partnership)
m Risk Assessment Inventory
Michigan Art Access Grant (Awaiting Approval)
m Artist in Residence
m Self-Contained Classrooms and ECSE




Board of Education Agenda Items for February 9, 2026
CONSENT ITEM - NONE

NON-CONSENT ITEMS - #1-9

Resource Room Teacher - It is recommended by the Superintendent and the Director of Special

Education that the Board approve Dore Lunsford as a Special Education Resource Room Teacher,
clfective February 2, 2026, contingent upon approved records check, fingerprints, and physical.

Note: The rate of pay is $88,726.00 per year, (Step 15 of the MA salary schedule) pro-rated to the
number of days worked in the 2025-26 school year. This candidate has been pre-approved for hire by
Board President Jared Maynard,

Resignation - It is recommended by the Superintendent and the Director of Human Resources that the
Board approve the resignation of Nicole Hope, McGlinnen Elementary Teacher, effective January 30,
2026.

Note: Nicole Hope has worked for the district for 5 months.

Consulting Agreement - It is recommended by the Superintendent that the Board approve the consulting
agreement between Brytespark Consulting, LI.C, and Clintondale Community Schools eftective
January 26, 2026.

2026-27 Schaools of Choice - It is recommended by the Superintendent that the Board approve the
Schools of Choice enrollment window for the 2026-27 school year March 4, 2026 through September 11,
2026 [or grades K-11.

Note: School of Choice is open to Macomb County residents, as well as students (Unlimited K-11)
within other contiguous intermediate school districts.

Board Policy 3118 - Title 1X and Forms - It is recommended by the Superintendent and the Board
Policy Committee that the Board approve Board Policy 3118 - Title IX Sexual Harassment and Forms F1
through F-13.

Note: This policy was updated Oclober 13, 2025 to be consistent with the FBI's updated definition of
“sexual assault”.

Board Policy 3115 - Non-Discrimination, Anti-Harassment, and Non-Retaliation and Forms - It is
recommended by the Superintendent and the Board Policy Comimittee that the Board approve Board
Policy 3115 - Non-Discrimination, Anti-Harassment, and Non-Retaliation and Forms F2 - F6.



https://88,726.00

Teacher - Tt is recommended by the Superintendent and the Dircclor of Human Resources that the Board
approve Deanna Kahler as a GSRP Teacher, effective February 23, 2026, contingent upon approved
records check, fingerprints, and physical.

Note: The rate of pay 1s $52,692.00 per year, (Step 4 of the MA salary schedule) pro-rated to the number
of days worked in the 2025-26 schoal year.

Principal - It is recommended by the Superintendent and the Director of Human Resources that the Board
approve Jamie Lampasona as the McGlinnen Elementary Principal, effective immediately.

Note: The rate of pay is $108,045.00 per year, (Step 1 of the MA+30 salary schedule) pro-rated to the
number of days worked in the 2025-26 school year. This posilion is part of the Administrative Conlract.
Jamie has worked for the District for 19.5 years as a teacher and most recently as the Parker Behavior
Coach.

Assistant Principal - It is recommended by the Superintendent and the Director of Human Resources that
the Board approve Tommy Brooks as the Parker Elementary Assistant Principal, effcctive February 11,
2026, contingent upon approved records check, fingerprints, and physical.

Note: The rate of pay is $110,815.00 per year, (Step 5 of the MA 115 salary schedule) pro-rated to the
number of days worked in the 2025-26 school year. This position is part of the Adminisirative Contract.


https://0,815.00
https://108,045.00
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December 13, 2025

Dear Sir or Madam,

| am seeking a position as a Special Education Teacher in a secondary setling for the currenl
(25-26) school year.

I am licensed in the slate of Michigan with an SM endorsemant for grades k-"12.. | have 12 years
of experience as a co-teacher in the general education setting, 3 years in ELA, and 8 yearsin
math and sciences. | have laught resource classes in math, science, soclal studies, and ELA,
Additionally, | have taught in hybrid settings at the high school level for 3 years.

In addition lo being a licensed Special Educator, | am also a retired Board Certified Behavior
Analyst with 32 credit hours (University of North Texas at Denton) beyond my Iwo masler's
degrees (M.M, Vocal Performance 2001, M.S, Special Education, 2007) in the science of
Applied Behavior Analysis. In my role as a BA, then BCBA, | have conducled therapy in home,
clinic, and school settings with clients aged 2-19 years of age with a diagnosis of Aulism
Spectrum Disorder, In my work as a behavior analyst, | have continued my passion for
education by teaching skills such as functional communication, joint attending, play, daily living
skills, social skiils,

| seek to bring my experience as an educalor, my passion for learning, my understanding of
learning acquisition and behavior management lo a team that embraces inclusion, diversily,
connection, accommadation, and grit as core principles. My preferred position is as a High
School or Middle School co-teacher.

I look forward to hearing from you and how wa might collaborate.

Sinceraly,

Done Lunsford
Dore Lunsford, MM, MS
Special Education Teacher (PV00115586)




Dore Lunsford
M.M., M.S., BCBA (Retired

Professional Summary

| have 30 years of teaching experience with advanced studies in music, vocal production, and
psychology. I have expertise in diversifying learning and communication strategies to reach all
communicative partners. | am curious and enjoy the problem solving and research process of new
challenges immensely. | am most deeply motivated by leaving every environment | encounter more
harmuonious, more inclusive, and more resilient than the environment [ found,

Professional Experience

Procare Therapy (March 2025-present)
Chatterton Middle School
Fitzgerald Public Schools
Special Education Teacher
-Manage caseload students with a range of disabilities
-Co-teach science antd math classes (6,7,8 grades)
-Assist Content Area teachers with accommodating and modifying assignments
“Teach students in a pull out, resource room environment

Macomb Intermediate School District (9/2023- 3/2025)
Bozymowski Education Center
Special Education Teacher
Autism Impairment-Middle School-Center Based
-Manage caseload of 6 students including assessing, directing Individual Education
planning for each student's team, and collecting data on goal progress
-Modify projects in core content areas to the students ability levels
-Provide direcl instruction in core content areas utilizing
technology, small group, and one-on-cne modes

Golden Steps ABA (5/2023-9/2023)

Board Certified Behavior Analyst (BCBA)
-Supervise Behavior Technicians working with clients
-Develop child-specific behavior plans with the principles of ABA
-Conduct behavioral assessments
-Assist in developing corporate structure and in the creation of policies and procedures
-Supervising employees working towards BCBA, BCaBA, or RET certifications
-Promote the understanding and awareness of the science of Applied Behavior Analysis



Stepping Stones Group LLC (5/2022-10/2022)

Remote Board Certified Behavior Analyst (BCBA)(contract position)

Hillsdale Intermediate School District, Hillsdale, MI
-Supervise Behavior Technicians working with students remotely and/or in person
-Develop child-specific behavior plans with the principles of ABA
-Conduct behavioral assessments
-Provide educational resources and instruction to district staff and faculty on
evidenced-based behavior management strategies for both group and individual settings
-Create and provide resources for the district on implementing Multi-Tiered Systems of
Support (MTSS) for students with complex behavioral needs
-Instruct and demonstrate ISD staff and faculty in ABA based assessments and instructional
protocols and translate ABA terminology for school based application
-Comply with and advocate for all student and family rights as outlined by applicable
education law including (but not limited to) IDEA, FERPA, Rehabilitation Act of 1973, and
MARSE

Proud Moments ABA (10/2021-3/2022)

Board Certified Behavior Analyst (BCBA)
-Supervise Behavior Technicians working with clients
-Develop child-specific behavior plans with the principles of ABA
-Conduct behavioral assessments
-Assist in developing corporate structure and in the creation of policies and procedures
-Supervising employees working towards BCBA, BCaBA, or RBT certifications
-Promote the growth of Proud Moments ABA

Caliber Autism (5/2021-7/2021)
Board Certified Behavior Analyst (BCBA)

-Supervise Behavior Technicians working with clients

-Develop child-specific behavior plans with the principles of ABA

-Conduct behavioral assessments

-Assist in developing corporate structure and in the creation of policies and procedures
-Supervising employees working towards BCBA, BCaBA, or RBT certifications
-Promote company growth and assist in pursuit of business opportunities

Aya Healthcare, (11/20 to 4/21)
Special Education Teacher (Contract)
Chippewa Valley Schools
-Manage caseloads of 10-16 students
-Provide direct instruction to students in Early Childhood Special Education Classroom
-Supervise paraprofessional staff
-Design interactive, engaging, curriculum based on student needs
-Provide instruction in both face-to-face and virtual classroom settings

Total Education Solutions, Troy, MI (5/20 to 11/20)
Supervisor

-Supervise Behavior Technicians working with clients
-Develop child-specific behavior plans with the principles of ABA



-Conduct behavioral assessments

-Assist in developing corporate structure and in the creation of policies and procedures
-Supervising employees working towards BCBA, BCaBA, or RBT certifications
-Promote company growth and assist in pursuit of business opportunities

Center for Autism and Related Disorders, Woodland Hills, CA (7/19-11/19)
Supervisor Designee
-Supervise Behavior Technicians working with clients
-Develop child-specific behavior plans with the principles of ABA
-Conduct behavioral assessments
-Assist in developing corporate structure and in the creation of policies and procedures
-Supervising employees working towards BCBA, BCaBA, or RBT certifications
-Promote the growth of the Center for Autism and Related Disorders, and assist in pursuit of
business opportunities

Centria Healthcare, Novi, MI (7/18-9/2018)
Board Certified Behavior Analyst (BCBA)
-Supervise Behavior Technicians working with clients
-Develop child-specific behavior plans with the principles of ABA
-Conduct behavioral assessments
-Assist in developing corporate structure and in the creation of policies and procedures
-Supervising employees working towards BCBA, BCaBA, or RBT certifications
-Promote the growth of Centria Healthcare and assist in pursuit of business opportunities

Centria Healthcare, Novi, M1 (10/17-6/18)

Behavior Consultant
-Assess the developmental, language, and social skills of potential clients (18 months-21
years of age) using instruments such as the VB-Mapp, ABBLS-R, AFLS, and Vineland
Adaptive Behavior Scales
-Develop treatment plan including therapy dosage and goals to address deficit areas
~Conduct Functional Behavior Assessments to identify maintaining reinforcers of
challenging behaviors
-Develop Behavior Intervention Plans to decrease challenging hehaviors while replacing
with appropriate behaviors
-Develop training for Behavior Technicians to increase accurate data collection and
correct implementation of a variety of Behavior Analytic procedures
-Collaborate with professionals in other disciplines, as well as therapy stakeholders, for

best possible therapy outcomes for clients

Centria Healthcare, Novi, M1 (8/16-10/17)

Behavior Consultant in Training
-Assess the developmental, language, and social skills of potential clients (18 months-21
years of age) using instruments such as the VB-Mapp, ABBLS-R, AFLS, and Vineland
Adaptive Behavior Scales
-Assess Adaptive, Executive Functioning and Pre-vocational skills using norm-referenced
criterion and curriculum
-Develop treatment plan including therapy dosage and goals to address deficit areas
-Conduct Functional Behavior Assessments to identify maintaining reinforcers of
challenging behaviors



-Develop Behavior Intervention Plans to decrease challenging behaviors while replacing
with appropriate behaviors '

-Develop training for Behavior Technicians to increase accurate data collection and
correct implementation of a variety of Behavior Analytic procedures

-Collaborate with professionals in other disciplines, as well as therapy stakeholders, for
best possible therapy outcomes for clients

Centria Healthcare, Novi, MI (6/16-8/16)
Behavior Technician
-One-on-one, in-home, Applied Behavior Analysis therapy for children with Autism
Spectrum Disorders
-Use a variety of pracedures including discrete trial trainings, natural environment
teaching, shaping, errorless learning, and incidental teaching to teach and increase
desired behaviors
- Follow Behavior Intervention Plan including a variety of behavior analytic procedures to
decrease challenging behaviors such as differential reinforcement and extinction.
-Collect accurate and thorough data in regards to all targeted and new behaviors

PESG, Various Locations, Michigan (8/14-6/16)
Guest Teacher
-Substitute Teacher
-Classroom Management
-Implement Lesson Plans as instructed by regular classroom teacher

Mumford High School, Education Achievement Authority, Detroit, Michigan (08/12-04/14])
Special Education Teacher
-Manage caseload between 26-32 students with a range of disabilities
-Co-teach Geometry
-Co-design accommodated curriculum for Geometry using Buzz Platform
-Assist Content Area teachers with accommodating and modifying assignments
-Teach students in a pull out, resource room environment

Westwood Cyber High School, Westwood Community Schools, Dearborn
Heights, Michigan (09/10-08/12)
Special Education Expert and Online Mentor
-Manage caseload of 20-21 students
-Modify projects in core content areas
-Provide direct instruction in core content areas utilizing
technology, small group, and one-on-one modes

Hamtramck High School, Hamtramck Public School District, Hamtramck,
Michigan (09/09-06/10)
Special Education Teacher

-Adjusted Geometry/Algebra I

-Co-teaching/Inclusion Model Algebra |, English 10

Chaparral High School, Clark County School District, Las Vegas, Nevada
(08/08-07/09)
Special Education Teacher



-Resource Math Fundamentals (Algebra [)
-Co-teaching/Inclusion Model Algebra I, Algebra II, World History

Valley High School, Clark County School District, Las Vegas, Nevada (8/05- 06/09)
Special Education Teacher
-Resource English LILIILIV, Resource U.S. Government, Resource Life
Science
-Co-teaching/inclusion Model English I, I1l, U.5. History, Health

Las Vegas High School, Clark County School District, Las Vegas, Nevada
(2/05-5/05)
Long Term Substitute

-Resource Math

Las Vegas Academy, Clark County School District, Las Vegas, Nevada (9/04-12/04)
Long Term Substitute

-Women's Choir, Concert Choir

University of Nevada Las Vegas, Las Vegas, Nevada (8/99-5/02)
Part Time Instructor

-Class Voice I, 1],

-Private Voice undergraduate level

Education

-Course sequence in ABA, University of North Texas, Denton, Texas

-Master of Science, University of Nevada Las Vegas, Las Vegas, Nevada
Special Education, August, 2006 (3.7 GPA)

-Master of Music, University of Nevada Las Vegas, L.as Vegas, Nevada
Vocal Performance, December 2001

-Bachelor of Arts, Western Michigan University, Kalamazoo, Michigan
Music Major, Psychology Minor August 1999

Professional Certifications, Licensures, and Skills

Teacher

Michigan Depariment of Education
LD endorsement

#PV0011556

1/13/20-6/30/25

Safety Care Trained
Relevant Skills: Behavioral crisis prevention and de-escalation, one-on-one and two-on-one
management of dangerous behaviors

First Aid, CPR Trained (adult and infant)
American Red Cross

References:
Pamela ] Sharpe



STATE OF MICHIGAN

State Board of Education Department of Education

STANDARD TEACHING CERTIFICATE

awarded to

DORE A LUNSFORD

In accordance with Michigan Compiled Laws and Administrative Rules, the holder of this certificate is authorized to teach in any Michigan school all
subjects and grades indicated.

K-12 LEARNING DISABILITIES (SM)

‘&QMM M‘%‘ Issue Date: 06/12/2025
Expiration Dute: 06/30/2030

Glenn M. Maleyko, Ph.D. License Number:
Superintendent of Public Instruction

Certlfication requirements ar¢ subjeet o change. The centificate holder is responsible for being knowledgeable about current and revised regulations. It is the
responsibility of the certificate holder to maintain o valld appropriste certification by meeting the requirements for certificate renewal as prescribed by statule and/or the
State Board of Edueation.

MICHIGAN CODE OF EDUCATIONAL ETHICS

‘The following ethical standards address the professional educatorfs commitment and rcn;mns:bllity o (and for):

Code of Ethies  hups:/www.michigan.gov/-/media/Project/Websit

The Profession  Trust in the educational systern depends upon a level of pmﬁ:ss[nnal conduct and responsibility that may be higher
than required by law. This entails holding one and others to the same ethical standards.

Professional Commitment to the highest levels of professional and ethical practice, including demonstration of the knowledge,

Competence skills and dispositions required for professional competence.

To Students A primary obligation to treat students with dignity and respect, including promoting the health, safely and well-
being of students by establishing and maintaining appropriate verbal, physical, emotional and social boundaries.

The School Promotion of positive relationships and effective interactions with all members of the school community, while

Community maintaining professional boundaries,

Ethical Use of Consideration of the impact of consuming, creating, distributing and communicating information through all

Technology technologies. Vigilance to ensure that appropriate boundaries of time, place and role are maintained when using

electronic communication.

ADVISORY TO EDUCATOR

In accordance with Public Act 96 of the Public Acts of 1993, it is a criminal misdemeanor to : use a suspended, surrendered, revoked, nullified,
fraudulently obtained, altered or forged educator certificnte, or a certificate of another person.

TO BE EMPLOYED AS AN EDUCATOR [N MICHIOAN THE EDUCATOR OATH MUST BE SIGNED, NOTARIZED, AND SUBMITTED TO YOUR EMPLOYER.

THIS IS AN OFFICIAL CERTIFICATE ONCE SIGNED AND NOTARIZED.
EDUCATOR OATH - STATE OF MICHIGAN

I do solemnly swear (or affirm) that 1 will support the This certificate was subscribed and sworn to before me, along
Constitution of the United States of America and the with pleture identification, on
Constitution of the State of Michigan, and that I will

faithfully discharge the duties of the office of educator
according to the best of my ability, Notary Print Name

- — Notary Signature

Educator Signature
Commission Expires: Notary Seal

EMPLOYERS MUST VERIFY EDUCATOR CERTIFICATIONS AT: https://mdoe.state.mi.us/MOECS/PublieCredentialSearch.aspx
For information on the renewal or advancement requirements of this educator certificate please go to www.mlichigan.gov/teachereert
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Nicole Hope
hopen@clintondaleschool.net
1/19/26

McGlinnen Elementary

Dear Clintondale Community Schools and Administrator,

Please accept this letter as formal notice of my resignation from my
position as a 3rd Grade teacher at McGlinnen Elementary, effective
1/30/26.

| appreciate the opportunities | have had during my time here. | will
continue to be grateful for the knowledge and coaching from all of my fellow
staff,

| will work to ensure a smooth transition and assist in any way | can during
my remaining time. | will complete all duties to assist in closing out the

quarter.
Thank you.

Sincerely,

Nicole Hope


mailto:hopen@clintondaleschool.net

35100 Little Mack, Clinton Township, Michigan 48035-2633
Phone: (586) 791-6300 - Fax: (586) 791-6786
HYPERLINK "htlp://www.clintondaleschools.net”

www. clintondaleschools net

BOARD OF EDUCATION

Jared Maynard, President

Lisa Valerio-Nowe, Vice-President
Ava McDowell, Secratary

Barry Powers, Treasurer

Kurt Wilson, Sr, Trustee

Lisa Wilson, Trustee

Diane Zontini, Trusles

To: Members of the Board of Education

Superintendent
From: Kenneth Janczarek, Superintendent Kenneth Janczarek
Date: January 26, 2026

Subject: Recommendation for CTE Consulting
Dear Members of the Clintondale Community Schools Board of Education,

It is my recommendation that the Board of Education approve the contract for CTE consulting

services with Brytespark Consulting, LLC, for the period of January 26, 2026, through July 1,
2026.

As Clintondale Community Schools continues to expand Career and Technical Education

offerings for students at the secondary campus, and in preparation for the 2026-27 school year,
additional support is necessary to ensure current programming continues to move forward while
positioning the district for planned expansion. This work is critical to maintaining program quality

and readiness as we broaden opportunities for our students.

Brytespark Consulting, LLC will provide focused support in several key areas, including grant
writing and identifying grant opportunities to support CTE program expansion, conducting

curriculum evaluations; reviewing and submitting required state reports; researching potential
college and career readiness opportunities; and coordinating closely with Clintondale staff to

align services with the district's CTE needs and strategic direction.

Slnc:erely,\lﬁ,, ”
~ / ,

R

o Fa
Iéunneth-—daﬁ'gzarek
Superintendent
Clintondale Community Schools



CAREER AND TECHNICAL EDUCATION & INNOVATION SERVICES AGREEMENT
This Agreement is entered into on this 26th day of January, 2026 by and between:

Clintondale Community Schools, a Michigan general powers school district operating under the Revised
School Code, MCLA 3B0.1 ef seq., as amended
35100 Little Mack

Clinton Township, Ml

AND

Bryan Schuerman, M.A., M.Ed. dba

Brytespark Consulting, LLC
3029 Inman Street

Ferndale, Ml 48220

1. Scope of Services

The Contractor agrees to provide Career and Technical Education Administration and Innovation
Services to Clintondale Community Schools, including but not limited to:

e Potential Grant Writing & Grant Opportunities for expansion of Career & Technical Education
Programming
Conducting Evaluations of Curriculum, Career & Technical Education Programs
Reviewing and/or Submitting Mandated State Reporting to Macomb Intermediate School
District (MISD) and/or Michigan Department of Education
Beginning to review Career and Technical Education Programming & potential new programming
Coordinating with District Superintendent, High School Principal, or other parties as needed
about Career and Technical Education Courses, State Reporting, etc.

e Researching and planning for potential College & Career Readiness Opportunities for high
school and/or middle school students

2. Term of Agreement

This Agreement shall begin on January 27, 2026 and shall continue until July 1, 2026 unless
terminated earlier in accordance with this Agreement. The parties shall meet at least sixty(60) days
prior to expiration of the Term to consider and, as applicable, to commence discussions regarding an
extension of this Agreement.

3. Payment Terms

The district shall pay the Contractor $125 per hour, up to 15 hours per week
Contractor shall submit itemized invoices bi-weekly to Finance Department
District will provide contact information of personnel in Finance Department of whom Contractor
should submit invoices and/or other finance data to on bi-weekly basis

e Payment shall be made within 30 days of receipt of invoice> If there is a dispute concerning the
payment of fees, the parties agree to meet regarding the matter.

e District agrees to make payment to Contractor from District via electronic payment (e.g., direct
deposit).



5.

Independent Contractor Status

Contractor is an independent contractor and not an employee of the District
Contractor shall be responsible for all federal, state and local taxes
Contractor shall not be eligible for District employee benefits

Licensure and Background Checks

Contractor affirms that they:

6.

Hold a current, valid administrators license with the Central Office (CO) and/or Elementary &
Secondary Administration PK-12 (ES) certifications from the Michigan Department of Education
Pursuant to the requirements of section 1230 and 1230a of the Revised School Code,

Contractor will cooperate with the Board and District to ensure that a criminal history check
through the Michigan State Police and a criminal records check through the Federal Bureau of
Investigation is conducted for any person Contractor assigns to regularly and continuously
provide in-person services to District students. Contractor will not assign any person to provide
in-person services to District students under this Agreement who has been convicted of any of
the following offenses:

A "listed offense"” as defined under Section 2 of the Sex Offender Registration Act, MCL
28.722; or

Any offense enumerated in Sections 1535a or 1539b of the Revised School Code, MCL
380.1535a, MCL 380.1539b; or

Any felony, unless the felony is not for a "listed offense” and the Board of Education has
expressly approved, in writing, the person’s assignment; or
Any misdemeanor conviction involving sexual or physical abuse as those terms are
defined in sections 1230 (10) and 1230a (8) of the Revised School Code; or
Any offense of a substantially similar enactment (to those enumerated in A-D above) of
the United States or another State; or
Any other offense that would, in the judgment of the District, create a potential risk to the
safety and security of District students or employees.
The District reserves the right to refuse Contractor’s assignment of any Contractor to provide
services under this Agreement if the Contractor's background indicates, in the District's
judgment, unfithess to perform the services under this Agreement. The District will provide
notice of serious concerns or requests for personnel reassignment to Contractor.

Confidentiality and Student Records

Contractor agrees to comply with:

FERPA and HIPAA regulations regarding student confidentiality
District policies on student data and record keeping
Not disclose or use student information for any unauthorized purpose



7. Termination

This Agreement may be terminated:

By either party with 30 day written notice
Immediately by the District for cause (e.g., failure to maintain licensure, misconduct, breach of
contract).

8. Insurance

Contractor shall maintain professional liability insurance in the amount of $2,000,000 per occurrence
and provide proof of insurance upon request. Errors & Omissions and Professional Liability insurance
on Contractor shall be obtained and maintained by Contractor; limits of coverage shall be no less than
$1,000,000 per occurrence/$2,000,000 annual aggregate.

9, Indemnification

Contractor agrees to indemnify and hold harmless the District from any claims, liabilities, or expenses
arising from Contractor’s services or actions. Contractor will be solely and entirely responsible for
his/her acts or omissions and for the acts and/omissions of Contractor’s agents, employees,
servants and subcontractors during the performance of the Agreement and agrees to defend and
indemnify District from any claims and/or judgments resulting from any such acts or omissions

10. Miscellaneous

® Technology Access: District agrees to provide the Contractor with a district e-mail address during
the term of this agreement, and access to all applicable systems (district, I1SD and/or Michigan
Department of Education) needed to provide the services outlined in this agreement
Entire Agreement: This agreement constitutes the entire agreement between the parties.
Amendments: Any modifications must be in writing and signed by both parties.

Retirement.To enable the District to comply with its reporting obligations under the Michigan
Public School Employees Retirement Act, MCL 38.1301, et seq. Contractor shall promptly : (1)
notify the District in writing of the identity of any individual assigned by Summit to perform
services under this Contract that is a retirant from the Michigan Public School Employees
Retirement System (“MPSERS"); and (2) provide any information that the District reasonably
believes the District is required by law to report to MPSERS.

e Force Majeure. In the event and to the extent either Party is unable to perform its obligations
under this Agreement because of any act of nature, civil disturbance, fire, flood, riot, war,
terrorist attack, picketing, strike, lockout, work stoppage, loss of transportation facilities, oil or
fuel shortage or embargo, governmental action, or any condition or cause beyond such Party’s
control, such Party shall be excused from performance of this Agreement until the expiration of
the act forming the basis of the excused performance. If the District or Summit cannot perform
due to a force majeure event, or there is a suspension of transportation services required by
the District due to a force majeure event, the District shall not be responsible for providing
payment for unperformed services except as provided

e Governing Law: This Agreement shall be governed by the laws of the State of Michigan


https://Retirement.To

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first above written.

Clintondale Community Schools

By:
Name: Kenneth Janczarek
Title: Superintendent
Date: 1/26/2026

Contractor (CTE & Innovation)

By: s
Name: Bryan Schuerman, M.A., M.Ed. dba BryteSpark Consulting, LLC
Date: 1/26/2026
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Policy Update Summary

Thrun Policy Update - October 13, 2025

Board Policy Manual

Policy / Form

Revision(s)

3000 Series

3118 Title IX Sexual Harassment

Policy updated to be consistent with the FBI's updated definition
of “sexual assault”.

4000 Series

4113 Michigan Earned Sick Time Act
(ESTA)

The form previously labeled as 4113-F will now be 41 13-F-1.The
form, policy, and Table of Contents have been updated to reflect

4113-F-1 Michigan Earned Sick
Time Act (ESTA) Form

this change.

4113-F-2 Michigan Earned Sick
Time Act (ESTA) Leave Request
Checklist

The Michigan Earned Sick Time Act (ESTA) went into effect on
February 21, 2025, as previously reported in our School Law
Notes and E-Blasts. With the start of the new schoolyear,

we've received an uptick in ESTA questions. To assist clients with
processing ESTA leave requests, our firm developed a new form
4113-F-2 ESTA Leave Request Checklist. (Note: Thisis the same
checklist that was provided an Septermnber 17, 2025, butis also
included here for clarity.)

Student Handbook

The Thrun Student Handbook has been updated with a new Appendix |: Sexual Harassment and
Sexual Assault Information Guide.
of Education in consultation with experts on sexual assault and sexual harassment.

The appended guidance was created by the Michigan Department

The Michigan Revised School Code requires that schools publish this guidance to students and
parents or legal guardians. We believe that inclusion in the student handbook is the simplest way to
comply with this requirement. No board approval is required for this addition to the student handbook.
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Series 3000; Operations, Finance, and Property
3100 General Operations
3118 Title IX Sexual Harassment

Consistent with Policy 3115, the District prohibits unlawful sex discrimination, including
harassment and retaliation, in any of its education programs or activities in accordance
with Title IX of the Education Amendments of 1972 and its implementing regulations.

This Policy addresses allegations of Title IX sexual harassment that occurred on or after
August 14, 2020 unless the District previously investigated the allegations under a
different policy pursuant to the now-vacated Title IX 2024 regulations. Allegations of
discrimination, harassment, or retaliation not covered by this Policy should be
addressed under the District's applicable non-discrimination or anti-harassment policies.
Allegations alleging both Title IX sexual harassment and other forms of Unlawful
Discrimination and Unlawful Harassment (e.g., race, age, disability) that cannot be
reasonably separated into distinct complaints should be investigated under this Policy.
Complaints that include allegations of Title IX sexual harassment may be investigated
under this Policy or bifurcated and investigated pursuant to the applicable Grievance
Procedure under Policies 3115-3115H. Investigating other forms of discrimination,
including harassment and retaliation, pursuant to this Policy will fulfill the District's
investigation requirements under Policies 3115-3115H, 4104, and 5202, but nothing in
this paragraph limits the District's right to determine at any time that a non-Title [X
allegation should be addressed under Policies 3115-3115H, 4104 or 5202 or any other
applicable Palicy.

The Board directs the Superintendent or designee to designate one or more employees
who meet the training requirements in Section M of this Policy to serve as the District's
Title IX Coordinator(s). The Title IX Coordinator will designate an Investigator, Decision-
Maker, and Appeals Officer, if applicable, for each Formal Complaint made under this
Policy. If a Formal Complaint is made under this Policy against the Title IX Coordinator,
the Board President will designate the persons who will serve as the Investigator,
Decision-Maker, and Appeals Officer and will work with District administrators to ensure
that all other requirements of this Policy are met.

The Investigator, Decision-Maker, Appeals Officer, and Informal Resolution Facilitator
cannot be the same person on a specific matter, and the persons designated to serve in
those roles may or may not be District employees. Any person serving as the
Investigator, Decision-Maker, Appeals Officer, or Informal Resolution Facilitator must
meet the training requirements in Section M of this Policy.

Inquiries about Title IX's application to a particular situation may be referred to the Title
IX Coordinator(s), the Assistant Secretary for Civil Rights of the United States
Department of Education, or both.
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A. Definitions

For purposes of this Policy only, the below terms are defined as follows:

1. "Sexual Harassment” means conduct on the basis of sex that satisfies one or
more of the following:

a. a District employee conditioning the provision of a District aid, benefit, or

service on a person’s participation in unwelcome sexual conduct;

b. unwelcome conduct that a reasonable person would determine to be so

severe, pervasive, and objectively offensive that it effectively denies a
person equal access to the District's education program or activity; or

c. “Sexual assault” as defined in in 20 USC 1092(f)(6)(A)v), “dating

© 2025

violence” as defined in 34 USC 12291(a)(10), "domestic violence” as
defined in 34 USC 12291(a)(8), or “stalking” as defined in 34 USC
12291(a)(30).

i. “Sexual assault” is an offense classified as a forcible or nonforcible sex
offense under the uniform crime reporting system of the Federal
Bureau of Investigation. It includes unlawful sexual intercourse
(including incest and statutory rape) and any sexual act, including
rape, sodomy, sexual assault with an object, or criminal sexual contact,
directed against another person without the consent of that person,
including when that person is incapable of giving consent.

A) Rape: (Except Statutory Rape) The carnal knowledge of a person,
without the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or
because of histher temporary or permanent mental or physical
incapacity.

B) Sodomy: Oral or anal sexual intercourse with another person,
without the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or
because of his/her temporary or permanent mental or physical
incapacity.

C) Sexual Assault With an Object: To use an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of
the body of another person, without the consent of the victim,
including instances where the victim is incapable of giving consent
because of his/her age or because of his/her temporary or
permanent mental or physical incapacity.
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D) Criminal Sexual Contact: The (1) intentional touching of the victim'’s
clothed or unclothed body parts without the consent of the victim for
the purpose of sexual degradation, sexual gratification, or sexual
humiliation; or (2) the forced touching by the victim of the actor's
clothed or unclothed body parts without the victim's consent for the
purpose of sexual degradation, sexual gratification, or sexual
humiliation. This offense includes instances where the victim is
incapable of giving consent because of his/her age or because of
his/her temporary or permanent mental or physical incapacity.

E) Incest: Nonforcible sexual intercourse between persons who are
related to each other within the degrees wherein marriage is
prohibited by law.

F) Statutory Rape: Nonforcible sexual intercourse with a person who
is under the statutory age of consent.

. “Dating violence" means violence committed by a person who is or has

been in a romantic or intimate relationship with the Complainant. The
existence of such a relationship is based on a consideration of the
length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

“Domestic violence” means felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the
Complainant, person with whom the Complainant shares a child,
person who is cohabitating with or has cohabitated with the
Complainant as a spouse or intimate partner, person similarly situated
to a spouse of the Complainant under the domestic or family violence
laws of Michigan; or any other person against an adult or youth
Complainant who is protected from that person's acts under the
domestic or family violence laws of Michigan.

"Stalking” means engaging in a course of conduct directed at a specific
person that would cause a reasonable person to (1) fear for the
person’s safety or the safety of others; or (2) suffer substantial
emotional distress.

2. “Actual Knowledge” means notice of sexual harassment or allegations of
sexual harassment to the District's Title IX Coordinator or any District
employee. Imputation of knowledge based solely on vicarious liability or
constructive notice is insufficient to constitute actual knowledge. This
standard is not met when the only District employee with actual knowledge is
the Respondent.
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3. "Appeals Officer” is the person designated by the District to decide appeals of
a dismissal or determination of responsibility for matters investigated under
this Policy. The Appeals Officer may not be the same person as the
Investigator, Title IX Coordinator, Decision-Maker, or person designated to
facilitate an informal resolution process on a specific matter.

4. "Complainant” is a person who is alleged to be the victim of conduct that
could constitute Title IX sexual harassment.

5. “Consent” means a voluntary agreement to engage in sexual activity by a
person legally capable of consenting. Someone who is incapacitated cannot
consent. Past consent does not imply future consent. Silence or an absence
of resistance does not imply consent. Consent to engage in sexual activity
with one person does not imply consent to engage in sexual activity with
another. Consent can be withdrawn at any time. Coercion, force, or threat of
either invalidates consent. Sexual conduct or relationships between District
employees, volunteers, or contractors and students, regardless of age or
consent, are prohibited.

6. “Day," unless otherwise indicated, means a day that the District's central
office is open for business.

7. "Decision-Maker” is the person designated by the District to review the
investigation report and provide a written determination of responsibility that
provides the evidentiary basis for the Decision-Maker's conclusions. The
Decision-Maker may not be the same person as the Investigator, Title IX
Coordinator, Appeals Officer, or person designated to facilitate an informal
resolution process on a specific matter.

8. “Education Program or Activity” means any location, event, or circumstance
over which the District exercised substantial control over both the Respondent
and the context in which the harassment occurred.

9. “Formal Complaint” means a written document or electronic submission
signed and filed by a Complainant or signed by the Title IX Coordinator
alleging sexual harassment against a Respondent and requesting that the
District investigate the sexual harassment allegation.

10.“Grievance Process” is the process by which the District investigates and
determines responsibility for Formal Complaints.

11."Investigator” is the person designated by the District to investigate a Title IX
Formal Complaint. The Investigator cannot be the same person as the
Decision-Maker, Appeals Officer, or person designated to facilitate an informal
resolution process on a specific matter. The Title IX Coordinator may serve as
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the Investigator on a particular investigation, unless the Title IX Coordinator
has a conflict of interest or bias.

12.“Report" means an account of alleged Title IX sexual harassment made by
any person (regardless of whether the reporting party is the alleged victim).

13."Respondent” is a person who has been reported to be the perpetrator of
conduct that could constitute Title IX sexual harassment.

14."Supportive Measures” are non-disciplinary, non-punitive, individualized
supports offered and implemented by the Title IX Coordinator as appropriate,
as reasonably available, and at no-cost to the Complainant and the
Respondent before or after the filing of a Formal Complaint or when no
Formal Complaint has been filed. Supportive measures are designed to
restore or preserve equal access to the District's education program or activity
without unreasonably burdening the other party, including measures designed
to protect the safety of all parties or the District's educational environment, or
deter sexual harassment.

15.“Title IX Coordinator” is the person(s) designated by the District to coordinate
the District's Title IX compliance. The Title IX Coordinator may not be the
same person as the Appeals Officer or Decision-Maker on any matter. A
person not serving as a Title IX Coordinator in a particular matter is not
disqualified from serving in another role in that matter. The Title IX
Coordinator may also serve as the investigator or person designated to
facilitate an informal resolution process on a particular investigation, unless
the Title IX Coordinator signed the Formal Complaint.

Posting Requirement

The Title IX Coordinator's contact information (name or title, office address,
electronic mail address, and telephone number), along with the District’s Title IX
nondiscrimination statement, must be prominently posted on the District's
website and in any catalogs or handbooks provided to applicants for admission
or employment, students, parents/guardians, and unions or professional
organizations with a collective bargaining or professional agreement with the
District.

The District will provide notice of this Policy to all applicants, students,
parents/guardians, employees, and unions or professional organizations with a
collective bargaining or professional agreement with the District by prominently
posting this Policy on its website and referencing this Policy in its handbooks,
which will include the Title IX Coordinator's name or title, office address,
electronic mail address, and telephone number.

Designation of Title IX Coordinator
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All Coordinators, including the Title IX Coordinator, are identified in Policy 3115B. |
D. Reporting Title IX Sexual Harassment:

A person may make a report of sexual harassment or retaliation at any time.
Reports may be made in person, by mail, by telephone, or by electronic mail,
using the contact information listed for the Title IX Coordinator, or by any other
means that result in the Title IX Coordinator receiving the person's verbal or
written report.

Any District employee who receives a report of sexual harassment or has actual
knowledge of possible sexual harassment must convey that information to the
Title IX Coordinator by the end of the next day.

Any other person who witnesses an act of sexual harassment is encouraged to
report it to a District employee and may do so anonymously. No person will be
retaliated against based on any report of suspected sexual harassment or
retaliation.

E. General Response to Sexual Harassment
1. District's Obligation to Respond without Deliberate Indifference

Upon actual knowledge of Title IX sexual harassment, the Title IX Coordinator
must respond promptly in a manner that is not deliberately indifferent. The
District will be deemed to be deliberately indifferent only if its response to
sexual harassment is clearly unreasonable in light of the known
circumstances.

If the Title IX Coordinator receives a report of sexual harassment and the
Complainant does not file a Formal Complaint, the Title |X Coordinator must
evaluate the information and determine whether to sign and file a Formal
Complaint. If the Title IX Coordinator determines not to sign and file a Formal
Complaint, the Title IX Coordinator must address the allegations in a manner
that is not deliberately indifferent.

2. Response to Report of Title IX Sexual Harassment

Upon receipt of a report of sexual harassment, the Title [X Coordinator must
promptly contact the Complainant to discuss the availability of supportive
measures, consider the Complainant's wishes with respect to supportive
measures, inform the Complainant of the availability of supportive measures
with or without the filing of a Formal Complaint, and explain to the
Complainant the process for filing a Formal Complaint.

3. Formal Complaint Filed
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Upon the receipt of a Formal Complaint, the District must follow the
Grievance Process in Section F of this Policy. A Formal Complaint may be
submitted using a designated Title IX Sexual Harassment Formal Complaint
Form.

4. Equitable Treatment

The District will treat the Complainant and Respondent equitably throughout
the Grievance Process, which may include offering supportive measures as
described in Subsection E(6) of this Policy.

5. Documentation and Recordkeeping

The Title 1X Coordinator will document all sexual harassment reports and all
incidents of sexual harassment that the Title IX Coordinator receives or
personally observes.

The District will retain this documentation in accordance with applicable
record retention requirements in Section N of this Policy.

6. Supportive Measures

After receiving a report of Title IX sexual harassment, the Title IX Coordinator
must promptly contact the Complainant to discuss the availability of
supportive measures, with or without the filing of a Formal Complaint. If the
District does not provide a Complainant with supportive measures, then the
Title IX Coordinator must document the reasons why such a response was
not clearly unreasonable in light of the known circumstances.

The District may provide, as appropriate, non-disciplinary, non-punitive
individualized services to the Complainant or Respondent before or after the
filing of a Formal Complaint or when no Formal Complaint has been filed.

Supportive measures should be designed to restore or preserve equal access
to the District's education program or activity without unreasonably burdening
the other party.

Supportive measures are offered without charge and are designed to protect
the safety of all parties or the District's educational environment, or deter
sexual harassment.

Supportive measures may include, but are not limited to:
a. District-provided counseling;

b. course-related adjustments, such as deadline extensions;
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¢. modifications to class or work schedules;

d. provision of an escort to ensure that the Complainant and Respondent can
safely attend classes and school activities; and

e. no-contact orders.

All supportive measures must be kept confidential, to the extent that
maintaining such confidentiality would not impair the District's ability to
provide the supportive measures.

7. Respondent Removal
a. Emergency Removal (Student)

The District may only remove a student Respondent from a District
program or activity if, following an individualized safety and risk analysis,
the District determines that there is an immediate threat to the physical
health or safety of any student or other person arising from the sexual
harassment allegations. The District must provide the Respondent with
notice and an opportunity to immediately challenge the removal decision.
This provision may not be construed to modify any rights under the
Individuals with Disabilities Education Act, Section 504 of the
Rehabilitation Act of 1973, or the Americans with Disabilities Act.

b. Administrative Leave (Employee)

The District may place an employee Respondent on non-disciplinary
administrative leave during the pendency of the Grievance Process. This
provision may not be construed to modify any rights under Section 504 of
the Rehabilitation Act of 1973 or the Americans with Disabilities Act.

8. Law Enforcement

In appropriate circumstances, a District employee will notify law enforcement
or Child Protective Services, consistent with Policies 4202, 5201, and 5701.

The District will attempt to comply with all law enforcement requests for
cooperation with related law enforcement activity. In some circumstances,
compliance with law enforcement requests may require the District to briefly
suspend or delay its investigation. If an investigation is delayed, the District
will notify the parties in writing of the delay and the reasons for the delay.

If the District's investigation is suspended or delayed, supportive measures
will continue during the suspension or delay. If the law enforcement agency
does not notify the District within 10 days that the District's investigation may
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resume, the District will notify the law enforcement agency that the District
intends to promptly resume its investigation.

F. Grievance Process
1. Generally

The Grievance Process begins when a Formal Complaint is filed or when the
Title IX Coordinator signs a Formal Complaint and concludes the date the
parties receive the Appeals Officer’s written decision or the date on which an
appeal is no longer timely. The District will endeavor to complete the
Grievance Process within 90-120 days, absent extenuating circumstances or
delays as described below. The District will treat both the Complainant and
the Respondent equitably throughout the Grievance Process.

Neither the Title I1X Coordinator, the Decision-Maker, the Investigator, Appeals
Officer, nor any person designated to facilitate an informal resolution process
will have a conflict of interest or bias for or against Complainants or
Respondents generally or for or against an individual Complainant or
Respondent.

The Grievance Process requires an objective evaluation of all relevant
evidence — including both inculpatory and exculpatory evidence. Credibility
determinations may not be based on a person’s status as a Complainant,
Respondent, or withess.

Throughout the Grievance Process, there is a presumption that the
Respondent is not responsible for the alleged conduct unless, in the
determination of responsibility, the Decision-Maker finds the Respondent
responsible for the alleged conduct.

At any point, the Title IX Coordinator, Investigator, Decision-Maker, or Appeals
Officer may temporarily delay the Grievance Process or permit a limited
extension of time frames for good cause. Good cause may include, but is not
limited to, absence of a party, party's advisor, or witness; concurrent law
enforcement activity; or the need for accommodations (e.g., language
assistance or accommodation of disabilities). If there is a delay or extension,
the parties will receive written notice of the delay or extension and the
reasons for the action.

Any disciplinary action resulting from the Grievance Process will be issued in
accordance with District Policy, as applicable, and any applicable codes of
conduct, handbooks, collective bargaining agreements, and individual
employee contracts.
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After the investigation portion of the Grievance Process has concluded, the
Decision-Maker will endeavor to issue a determination of responsibility within
30 days, absent extenuating circumstances.

. Notice of Allegations

Upon receipt of a Formal Complaint, the District must provide written notice to
the parties who are known at the time that includes:

a. a copy of this Policy, which includes the District's Grievance Process, and
any informal resolution process;

b. the sexual harassment allegations, including sufficient details known at the
time and with sufficient time so that parties may prepare a response
before the initial interview. Sufficient details include parties involved in the
incident, if known; the alleged conduct constituting sexual harassment;
and the date and time of the alleged incident;

c. a statement that the Respondent is presumed not responsible for the
alleged conduct; !

d. a statement that a determination of responsibility is made at the Grievance
Process's conclusion;

e. a statement that the parties may have an advisor of their choice, who may
be an attorney, although any attorney or advisor who is not a District
employee will be at the party's own cost;

f. a statement that the parties will be provided an opportunity to inspect and
review any evidence before the investigation report is finalized; and

g. if the Complainant or Respondent is a student, and the District’s Student
Code of Conduct addresses false statements by students during an
investigation or the disciplinary process, a citation to that portion of the
Code of Conduct. If, during the course of an investigation, the Investigator
decides to investigate allegations that are not included in the initial notice,
the District will provide notice of the additional allegations to the
Complainant and Respondent.

. Informal Resolution

During the Grievance Process, after a Formal Complaint has been filed but
before a determination of responsibility has been made, the District may offer
to facilitate an informal resolution process, or either party may request the
informal resolution process. A Formal Complaint must be filed to initiate the
informal resolution process.
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Informal resolution does not require a full investigation and may encompass a
broad range of conflict resolution strategies, including, but not limited to,
arbitration, mediation, or restorative justice. The Title IX Coordinator will
determine the informal resolution process that will be used, including the
person who will facilitate that process.

Informal resolution is not available for a Formal Complaint alleging that an
employee sexually harassed a student.

A party is not required to participate in an informal resolution process.

When offering informal resolution, the Title IX Coordinator must (1) provide
both parties written notice of their rights in an informal resolution; and (2)
obtain written, voluntary consent from both parties to enter into the informal
resolution process. The written notice must contain the:

a. allegations;

b. informal resolution requirements, including the circumstances under which
the informal resolution precludes the parties from resuming a Formal
Complaint arising from the same allegations;

c. right to withdraw from informal resolution and resume the Grievance
Process at any time prior to a final resolution; and

d. any consequences resulting from participating in the informal resolution
process, including the records that will be maintained or that could be
disclosed.

. Investigation

The District has the burden of proof and the burden to gather evidence
sufficient to reach a determination of responsibility.

a. Investigation Process

The District will not require, allow, rely upon, or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected
under a legally recognized privilege unless the person holding the
privilege has waived the privilege in writing.

The District may not access, consider, disclose, or otherwise use a party's
medical records, including mental health records, which are made and
maintained by a healthcare provider in connection with the party’s
treatment unless the District obtains that party's voluntary, written consent
to do so for the Grievance Process.
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The Investigator must provide an equal opportunity for the parties to
present witnesses, including fact and expert witnesses, and other
inculpatory or exculpatory evidence. The Investigator cannot restrict
parties from discussing the allegations under investigation, nor can the
Investigator restrict parties from gathering or presenting relevant evidence.

Parties may be accompanied by an advisor of their choice, including an
attorney, during the Grievance Procedure. If a party chooses an advisor
who is not a District employee, the District is not responsible for any
associated costs. The Investigator or Title IX Coordinator may establish
restrictions regarding the extent to which the advisor may participate in the
proceedings, as long as the restrictions apply equally to both parties (e.g.,
abusive, disruptive behavior or language will not be tolerated; advisor will
not interrupt the investigator to ask questions of witnesses).

The Investigator must provide the date, time, location, participants, and
purpose of all hearings (if any), investigative interviews, and meetings, to
a party whose participation is invited or expected. Written notice must be
provided a sufficient time in advance so that a party may prepare to
participate.

As described in Section L of this Policy, retaliation against a person for
making a complaint or participating in an investigation is prohibited.

The Investigator must ensure that the Complainant and Respondent have
an equal opportunity to inspect and review any evidence obtained as part
of the investigation so that each party has the opportunity to meaningfully
respond to the evidence before the investigation's conclusion. This
evidence includes (1) evidence upon which the District does not intend to
rely in reaching a determination regarding responsibility, and (2)
inculpatory or exculpatory evidence obtained from any source.

Before the investigation's completion, the Investigator must send to each
party and the party's advisor, if any, the evidence subject to inspection and
review in an electronic format or a hard copy, and the parties must have at
least 10 calendar days to submit a written response to the Investigator.
The party’s response must be considered by the Investigator before
completing the final investigation report.

. Investigation Report

The Investigator must create an investigation report that fairly summarizes
relevant evidence and submit the investigation report to the Decision-
Maker.
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At least 10 calendar days before a determination of responsibility is
issued, the Investigator must send the investigation report to each party
for review and written response. Written responses to the investigation
report must be submitted directly to the Decision-Maker.

The Investigator will endeavor to complete the investigation and finalize
the report within 60 days.

5. Determination of Responsibility

The Decision-Maker cannot be the same person as the Title IX Coordinator,
Investigator, Appeals Officer, or person designated to facilitate an informal
resolution process.

Before the Decision-Maker reaches a determination of responsibility, and after
the Investigator has sent the investigation report to the parties, the Decision-
Maker must:

a. afford each party the opportunity to submit written, relevant questions that
a party wants asked of any party or witness; and

b. provide each party with the answers, and allow for additional, limited
follow-up questions from each party.

Questions and evidence about the Complainant's sexual predisposition or
prior sexual behavior are not relevant unless offered to prove that someone
other than the Respondent committed the alleged misconduct, or the
questions and evidence concern specific incidents of the Complainant’s prior
sexual behavior with respect to the Respondent and are offered to prove
consent.

If the Decision-Maker decides to exclude questions from either party as not
relevant, the Decision-Maker must explain the decision to the party proposing
the questions.

The Decision-Maker must issue a written determination of responsibility
based on a preponderance of the evidence standard (i.e., more likely than
not) simultaneously to both parties. The written determination of responsibility
must include;

a. identification of the sexual harassment allegations;

b. description of the procedural steps taken from the receipt of the Formal
Complaint through the determination of responsibility, including any:

i. notification to the parties;
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ii. party and witness interviews;
iii. site visits;
iv. methods used to collect evidence; and
v. hearings held.
c. factual findings that support the determination;

d. conclusions about the application of any relevant code of conduct, policy,
law, or rule to the facts;

e. a statement of, and rationale for, the result as to each allegation, including:
i. adetermination of responsibility;

ii. any disciplinary action taken against the Respondent (consistent with
Policies 4309, 4407, 4506, 4606, or 5206, as applicable, and any
applicable codes of conduct, handbooks, collective bargaining
agreements, or individual employee contracts); and

iii. whether remedies designed to restore and preserve equal access to
the District's education program or activity will be provided to the
Complainant.

f. appeal rights.
Appeals

Notice of the determination of responsibility or dismissal decision must
include notice of the parties’ appeal rights.

Both parties may appeal a determination of responsibility or the decision to
dismiss a Formal Complaint in whole or in part for the following reasons only:

a. A procedural irregularity that affected the outcome.

b. New evidence that was not reasonably available at the time the
determination of responsibility or dismissal decision was made that could
affect the outcome.

c. The Title IX Coordinator, Investigator, or Decision-Maker had a conflict of

interest or bias for or against the Complainant or Respondent, generally or
individually, that affected the outcome.

d. [District may choose to include additional appeal grounds, but should

consult with legal counsel before doing so.]
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An appeal must be filed with the Title IX Coordinator within 5 calendar days of
the date of the determination of responsibility or dismissal decision.

Upon receipt of an appeal, the Title 1X Coordinator will assign an Appeals
Officer who will provide both parties written notice of the appeal and an equal
opportunity to submit a written statement in support of, or challenging, the
determination or dismissal decision.

The Appeals Officer must provide a written decision describing the result of
the appeal and the rationale for the result to both parties simultaneously. The
Appeals Officer will endeavor to decide an appeal within 30 days.

The Appeals Officer cannot be the same person who acts as the Title IX
Coordinator, Investigator, Decision-Maker, or person designated to facilitate
an informal resolution process on the same matter. The Appeals Officer also
cannot have a conflict of interest or bias against Complainants and
Respondents generally or individually.

The determination of responsibility is final upon the date the parties receive
the Appeals Officer’s written decision or on the date on which an appeal is no
longer timely.

G. Dismissal
1. Mandatory Dismissals
The Title IX Coordinator must dismiss a Formal Complaint if:

a. the Formal Complaint'’s allegations, even if substantiated, would not
constitute sexual harassment as defined in this Policy;

b. the Formal Complaint's allegations did not occur in the District's programs
or activities; or

c. the Formal Complaint's allegations did not oceur in the United States.
2. Discretionary Dismissals
The Title IX Coordinator may dismiss a Formal Complaint if:

a. the Complainant notifies the Title IX Coordinator in writing that the
Complainant wishes to withdraw the Formal Complaint in whole or in part;

b. the Respondent’s enrollment or employment ends; or

c. specific circumstances prevent the District from gathering evidence
sufficient to reach a determination (e.g., several years have passed
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between alleged misconduct and Formal Complaint filing, Complainant
refuses or ceases to cooperate with Grievance Process).

The Title IX Coordinator will promptly and simultaneously notify both parties
when a Formal Complaint is dismissed. The notice must include the reasons for
mandatory or discretionary dismissal and the right to appeal. Appeal rights are
discussed above in Subsection F(6) of this Policy.

Dismissal of a Formal Complaint under this Policy does not excuse or preclude
the District from investigating alleged violations of other policy, ruie, or law, or
from issuing appropriate discipline based on the results of the investigation.

H. Consolidation of Complaints

The Title [X Coordinator or Investigator may consolidate Formal Complaints
where the allegations arise out of the same facts or circumstances. Where a
Grievance Process involves more than one Complainant or more than one
Respondent, references in this Policy to the singular “party,” “Complainant,” or
“Respondent” include the plural, as applicable.

|. Remedies and Disciplinary Sanctions

The District will take appropriate and effective measures to promptly remedy the
effects of sexual harassment. The Title IX Coordinator is responsible for the
effective implementation of any remedies.

Appropriate remedies will be based on the circumstances and may include, but
are not limited to:

1. providing an escort to ensure that the Complainant and Respondent can
safely attend classes and school activities;

2. offering the parties school-based counseling services, as necessary,;

3. providing the parties with academic support services, such as tutoring, as
necessary,

4. rearranging course or work schedules, to the extent practicable, to minimize
contact between the Complainant and Respondent;

5. moving the Complainant’s or the Respondent's locker or work space,
6. issuing a “no contact” directive between the Complainant and Respondent;
7. providing counseling memoranda with directives or recommendations.

These remedies may also be available to any other student or person who is or
was affected by the sexual harassment.
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The District will impose disciplinary sanctions consistent with District Policy, as
applicable, and any applicable codes of conduct, handbooks, collective
bargaining agreements, or individual employee contracts. Discipline may range
from warning or reprimand to termination of employment, or student suspension
or expulsion.

After a determination of responsibility, the Title IX Coordinator should consider
whether broader remedies are required, which may include, but are not limited to:

8. assemblies reminding students and staff of their obligations under this Policy
and applicable handbooks;

9. additional staff training;
10.a climate survey; or

11.letters to students, staff, and parents/guardians reminding persons of their
obligations under this Policy and applicable handbooks.

If the Complainant or Respondent is a student with a disability, the District will
convene an IEP or Section 504 Team meeting to determine if additional or
different programs, services, accommodations, or supports are required to
ensure that the Complainant or Respondent continues to receive a free
appropriate public education. Any disciplinary action taken against a Respondent
who is a student with a disability must be made in accordance with Policy 5206B
and the Individuals with Disabilities Education Act or Section 504 of the
Rehabilitation Act.

J. False Statements

Any person who knowingly makes a materially false statement in bad faith during
a Title IX investigation will be subject to discipline, up to and including discharge
or permanent expulsion. A dismissal or determination that the Respondent did
not violate this Policy is not sufficient, on its own, to conclude that a person made
a materially false statement in bad faith.

K. Confidentiality

The District will keep confidential the identity of a person who reports sexual
harassment or files a Formal Complaint, including parties and witnesses, except
as permitted or required by law or to carry out any provision of this Policy,
applicable regulations, or laws.

L. Retaliation

Retaliation (e.g., intimidation, threats, coercion) for the purpose of interfering with
a person’s rights under Title IX is prohibited. This prohibition applies to retaliation
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against any person who makes a report, files a Formal Complaint, or participates
in, or refuses to participate in a Title IX proceeding. Complaints alleging
retaliation may be pursued in accordance with District Policy.

The exercise of rights protected under the First Amendment does not constitute
retaliation prohibited by this Section.

When processing a report or Formal Complaint of sexual harassment, pursuing
discipline for other conduct arising out of the same facts or circumstances
constitutes retaliation if done for the purpose of interfering with that person's
rights under Title IX.

Any person who engages in retaliation will be disciplined in accordance with
District Policy, as applicable, and any applicable codes of conduct, handbooks,
collective bargaining agreements, and individual employee contracts.

M. Training

All District employees must be trained on how to identify and report sexual
harassment.

Any person designated as a Title IX Coordinator, Investigator, Decision-Maker,
Appeals Officer, or any person who facilitates an informal resolution process
must be trained on the following:

1. the definition of sexual harassment;
2. the scope of the District's education programs or activities;

3. how to conduct an investigation and the District's grievance process,
including, as applicable, hearings, appeals, and informal resolution
processes; and

4. how to serve impartially, including avoiding prejudgment of the facts at issue,
conflicts of interest, and bias.

Investigators must receive training on how to prepare an investigation report as
outlined in Subsection F(4)(b) above, including, but not limited to, issues of
relevance.

Decision-Makers and Appeals Officers must receive training on issues of
evidence and questioning, including, but not limited to, when questions about a
Complainant’s prior sexual history or disposition are not relevant.

Any materials used to train District employees who act as Title IX Coordinators,
Investigators, Decision-Makers, Appeals Officers, or who facilitate an informal
resolution process must not rely on sex stereotypes and must promote impartial
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investigations and adjudications of Formal Complaints. These training materials
must be posted on the District's website.

N. Record Keeping

The District will maintain records related to reports of alleged Title IX sexual
harassment for a minimum of seven years. This retention requirement applies to
investigation records, disciplinary sanctions, remedies, appeals, and records of
any action taken, such as supportive measures.

The District will also retain any materials used to train Title IX Coordinators,
Investigators, Decision-Makers, Appeals Officers, and any person designated to
facilitate an informal resolution process.

0. Office for Civil Rights

Any person who believes that he or she was the victim of sexual harassment
may file a complaint with the Office for Civil Rights (OCR) at any time:

U.S. Department of Education Office for Civil Rights
Cesar E. Chavez Memorial Building
1244 Speer Boulevard, Suite 310
Denver, CO 80204-3582
Telephone: 303-844-5695
FAX: 303-844-4303; TDD: 800-877-8339
Email: OCR.Denver@ed.gov

An OCR complaint may be filed before, during, or after filing a Formal Complaint
with the District. A person may forego filing a Formal Complaint with the District
and instead file a complaint directly with OCR. The District recommends that a
person who has been subjected to sexual harassment also file a Formal
Complaint with the District to ensure that the District is able to take steps to
prevent any further harassment and to discipline the alleged perpetrator, if
necessary. OCR does not serve as an appellate body for District decisions under
this Policy. An investigation by OCR will occur separately from any District
investigation.

Legal authority: Education Amendments Act of 1972, 20 USC §§1681 - 1688; 34 CFR Part
106

Date adopted: 2/9/26

Date revised:
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-1 Title IX Sexual Harassment Formal Complaint Form

District Letterhead
This form is being submitted by: 0 Complainant O Title IX Coordinator

Complainant Name:

Contact Information:

If the Complainant is a student:

Date of Birth: Grade:

School Building Attending:

If the Complainant is an employee:

Job Title: Building:

Complaint Details

Reporter's Name (if different than Complainant):

Reporter’'s Relationship to Complainant:

Reporter's Contact Information:

Respondent's Name (if known):

1. Describe the alleged sexual harassment that you are requesting the District
investigate. Please be specific. Describe the incident(s) and identify the individuals
and potential witnesses involved. Describe or attach any evidence you believe is
relevant. Attach additional pages if needed.
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2. Describe the date/time/location(s) of the alleged incident(s).

3. What would you like the District to do to remedy the situation?

Complainant's/Coordinator’'s Signature Date

Please submit this form to:
Andrew Lewis
Title IX Coordinator
Clintondale Community Schools
35100 Little Mack
Clinton Township, Ml 48035

lewisa@clintondaleschools.net

586-791-6300
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Maurice Woods
Title IX Coordinator
Clintondale Community Schools
35100 Little Mack
Clinton Township, Ml 48035
woodsm@eclintondaleschools.net
586-791-6300

A person alleging discrimination by the District on the basis of sex may file a
complaint through the District's grievance procedure. A complaint may also be
filed at any time with the Office for Civil Rights (OCR), U.S. Department of
Education, 1244 Speer Boulevard, Suite 310, Denver, Colorado, 80204-3582.
Filing a complaint with the District is not a prerequisite to filing with OCR. For
additional information about the District’s grievance procedure, please contact
the Title IX Coordinator identified above.
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-2  Title IX Documentation of Supportive Measures Form — Internal Form

Supporltive measures are non-disciplinary, non-punitive, individualized services offered and implemented
by the Title IX Coordinator at no cost to the Complainant and the Respondent before or after the filing of a
Formal Complaint or when no Formal Complaint has been filed. Supportive measures are designed to
restore or preserve equal access to the District's education program or activity without unreasonably
burdening the other party, including measures designed to protect the safety of all parties or the District's
educational environment or deter sexual harassment. If the District does not provide a Complainant with
supportive measures, the District must document the reasons why such a response was not clearly
unreasonable in light of the known circumstances.

This form must be completed by the Title IX Coordinator.

Complainant Name:

Respondent Name:

Report Date: Formal Complaint Date (If Applicable):

1. Supportive measures offered to Complainant (include description and date):

2. Supportive measures offered to Respondent (include description and date):
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3. Supportive measures rejected by either party:

4. If a determination was made that supportive measures are not required, explain the
rationale for that determination:

Title IX Coordinator Signature Date
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-3  Title IX Formal Complaint Notice Letter

Upon receipt of a Formal Complaint, the District must provide written notice to the Complainant(s) and
Respondent(s). The Notice Letter must include all of the information contained in this template letter.
Each party must receive a Notice Letter that is substantially similar in content.

To be sent on District letterhead

[Date]
[Name]
[Address)
[City, State, Zip Code]

Re: Notice of Title IX Investigation/[Complainant or Respondent]
Dear [Name]:

On [Date], the District received a report that [Respondent's Name], who is a
District  [Student/Employee/NVolunteer/Contractor] allegedly engaged in sexual
harassment, as defined by the District's Title IX Sexual Harassment Policy, against
[Complainant’s Name]. Specifically, [Describe Alleged Sexual Harassment - Include
Identity of Parties Involved]. Allegedly, [Respondent's Namel's conduct occurred at
[Loeation, if known] on or around [Date/Time, if known)].

[Choose Option 1 or 2.]

[(Option 1 - If law enforcement has opened its own investigation) The District will
cooperate with [Law Enforcement Agency Name] as it conducts an investigation into the
allegations. The District will also, in accordance with Title IX, conduct an independent
investigation into these allegations and will provide notice of addltional allegations if any,
emerge.]

[(Option 2 - No law enforcement involvement yet,)The District has opened a Title
IX investigation into these allegations and will provide notice of additional allegations if
any emerge.|

~ Pursuant to federal law, during the pendency of the investigation, [Respondent’s
Name] is presumed not responsible for the alleged conduct.

The Complainant and Respondent are permitted, but are not required, to each
have an advisor of their choice, such as an attorney or other representative, during the
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Title IX Grievance Process. If you intend to have an advisor assist in this process,
please provide me with the advisor's contact information as soon as practicable.

During the investigation, the District will provide the following supportive
measures to [Complainant's/Respondent’s Name]:

- [Describe Supportive Measures directly related to Party to whom Notice Letter is
addressed. Supportive Measures must be kept confidential to the extent possible and
should only be shared with another party if they directly relate to both parties (i.e., both
parties informed of no contact order, but not of counseling to other party).]

[(NOTE: Include only if Supportive Measures were Rejected) The District offered
[Identify supportive measures that were rejected] as supportive measures for
[Complainant's/Respondent’s Name], which were declined.]

The District is also willing to discuss other supportive measures that you believe
are necessary. Please contact me to discuss the need for additional supports.

A detailed description of the District’s Title IX Grievance Process can be found in
the District's Title IX Policy, which is available at: [Insert link to Policy]. A hard copy of
the Policy is attached.

The Investigator will reach out to you separately to schedule an interview.

All parties will have an opportunity to inspect and review all evidence before the
investigation report is finalized. At the conclusion of the Grievance Process, a Decision-
Maker will provide all parties with a written determination of responsibility.

The District's Title IX Policy also details the District's informal resolution process.
If you are interested in pursuing informal resolution, please contact me.

[NOTE: If Complainant/Respondent is a student and if the District's Student Code of
Conduct includes a prohibition on false statements, then include the following language:
As a reminder, the District's Student Code of Conduct prohibits students from making
false statements or submitting false statements during this investigation.]

The District prohibits retaliation against any person who reports or files a sexual
harassment complaint or who cooperates in the investigation of such a complaint.
Retaliation can result in disciplinary action up to and including discharge or expulsion.
Retaliation allegations should be reported to the Title IX Coordinator.

If you have any questions about this process, please do not hesitate to contact
me.

Sincerely,

@2025 ] THRUN Page 2 of 3

Law Fiam, Ful;u
PaoiLicr SdnvicE



www.clintondaleschools.net

CLINTONDALE COMMUNITY SCHOOLS

35100 Little Mack — Clinton Township, Michigan 48035 - 586-791-6300 — www.clintondaleschools.nat
BOARD POLICY

[Title IX Coordinator]

Enclosure: [District's Title IX Sexual Harassment Policy]
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-4  Notice of Additional Allegations Letter

New or additional allegations may arise during the course of an investigation. If the Investigator decides
to investigate allegations that were nol included in the initial Notice Letter, this Notice of Additional
Allegations must be provided to the Complainant(s) and Respondent(s).

To be sent on District letterhead

[Date]

[Name]
[Address] _
[City, State, Zip Code]

Re: Notice of Additional Allegations during Title IX Investigation
Dear [Name]:

On [insert Date], you were notified that the District initiated a Title IX investigation
into allegations that [Describe original allegations and identify parties] at [Insert location,
if known] on or around [Insert date, if known].

_ In the course of our investigation, we received additional allegations that
[Describe specific new allegations and identify parties] at [Insert location, if known] on or
around [Insert date, if known].

[Choose Option 1 or 2]

[Option 1 - Because they arise out of the same facts and circumstances as the
original allegation(s), the new allegation(s) will be consolidated with the original
allegations. A determination of responsibility as to all allegations will be made as part of
the current Grievance Process. You will have the same opportunity to review any
evidence related to the new allegations as with the original allegations.]

~ [Option 2 - The District will respond to these new allegations pursuant to its Title
IX Sexual Harassment Policy. A separate Grievance Process may be initiated if either a
Complainant or the Title IX Coordinator files a Formal Complaint.]

During the pendency of this investigation, [Respondent’s Name] is presumed not
responsible for the conduct described in the new allegations.

[NOTE: New allegations may not require another interview.]
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_ [Optional - As part of its investigation into these new allegations, the District
would like to interview [Complainant's/Respondent's Name] on [Date].
[Complainant's/Respondent’s Name] is entitied to bring an advisor of [his/her] choice,
including an attorney, to the interview.]

If you have any questions about this process, please do not hesitate to contact
me.

Sincerely,

[Title IX Coordinator]
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-5 Mandatory Dismissal Letter

The Title IX regulations require dismissal of a Formal Complaint in the situations outlined below.
Mandatory dismissal under the regulations does nof prohibit the District from investigating whether
another school policy, rule, or law may have been violated or from issuing appropriate discipline based on
the results of a misconduct investigation. Such an investigation is advisable in some circumstances —
particularly where the Compiainant is a student and the Respondent is an employee. Letters substantially
similar to the following should be sent to the Complainant(s) and the Respondenl(s).

To be sent on District letterhead

[Date]
[Name]
[Address] |
[City, State, Zip Code]

Re: Mandatory Dismissal of Title IX Formal Complaint
Dear [Name]:

On [Date], the District received a Formal Complaint alleging a violation of the
District's Title IX Sexual Harassment Policy. Upon further review, the Title IX regulations
require dismissal of the Formal Complaint because (select all that apply):

[0 The allegations in the Formal Complaint, even if proven, would not constitute
sexual harassment as defined in the District's Title IX Sexual Harassment Policy.

O The allegations did not occur in the school's programs or activities.

0 The allegations did not occur in the United States.

A determination that the Title IX Formal Complaint must be dismissed does not
prohibit the District from investigating whether another schodl policy, rule, or law may
have been violated or from issuing appropriate discipline based on the results of the
misconduct investigation.

You may appeal this dismissal by following the procedures outlined in the
Appeals section of the District's Title IX Sexual Harassment Policy. That Policy is
available at: [Insert link to policy].

The District strictly prohibits retaliation against an individual who filed a Title IX
complaint or who cooperated in a Title IX investigation. If you believe that you were
subject to retaliation, please promptly contact the District's Title IX Coordinator,

Sincerely,

©2025 [T THRUN Page 1 of 2

L-.IW F‘ﬂH PC
J‘HLI IIIIIIII L3


www.cllntondaleschools.net

CLINTONDALE COMMUNITY SCHOOLS
35100 Little Mack — Clinton Township, Michigan 48035 - 586-791-6300 - www.clintondaleschools.net
BOARD POLICY

| ‘ [Title IX Coordinator Name]
[Title IX Coordina
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-6  Title IX Discretionary Dismissal Letter

The Title IX regulations permit, but do not require, dismissal of a Formal Complaint in the situations
outlined below. Discretionary dismissal under the regulations does not prohibit the District from
investigating whether another school policy, rule, or law may have been violated or from issuing
appropriate discipline based on the results of a misconduct investigation. Such an investigation is
advisable in some circumstances — particularly where the Complainant is a student and the Respondent
is an employee. Letters substantially similar to the following should be sent to the Complainant(s) and the
Respondent(s).

To be sent on District letterhead

[Date]

[Name]
[Address] ,
[City, State, Zip Code]

Re: Dismissal of Title IX Formal Complaint
Dear [Name]:

On [Date], the District received a Formal Complaint alleging a violation of the
District's Title IX Sexual Harassment Policy. Upon further review, the Title IX Formal
Complaint should be dismissed because [select all that apply]:

O] The Complainant notified the Title X Coordinator in writing on [Date] that the
Complainant wishes to withdraw the complaint, in whole or in part.

[0 The Respondent's [enrollment/employment] at the District has ended.

[J The following circumstances prevent the District from gathering evidence sufficient
to reach a determination: [describe specific circumstances, which may include, but
are not limited to, situations where: (1) the Complainant refuses to participate in
the Grievance Process but has not sent written notice withdrawing the complaint;
or (2) the Respondent is not under the authority of the District and the District is
unable to collect sufficient evidence to make a determination of responsibility.]

A determination that the Title IX Formal Complaint should be dismissed does not
prohibit the District from investigating the complaint to determine whether another
school policy, rule, or law may have been violated or from issuing appropriate discipline
based on the results of the misconduct investigation.
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You may appeal this dismissal by following the procedures outlined in the
Appeals section of the District's Title IX Sexual Harassment Policy. That Policy is
available at: [Insert link to policy].

The District strictly prohibits retaliation against an individual who filed a Title IX
complaint or who cooperated in a Title IX investigation. If you believe that you were
subject to retaliation, please promptly contact the District's Title 1X Coordinator.

Sincerely,

[Title IX Coordinator Name]
[Title IX Coordinator Contact Information)
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Series 3000; Operation, Finance, and Property
3100 General Operations
3118-F-7  Title IX Investigation Report Checklist

The investigation report must fairly summarize the relevant evidence gathered during
the investigation. It should be in narrative form and include the information in this
checklist to provide the Decision-Maker sufficient information to make a responsibility
determination and to comply with Title IX requirements. The checklist is not designed to
limit the scope of any investigation.

Complainant’s Information
0 Complainant's name. If student: age, grade level, and building. If employee: job
title and building.
J Name of Complainant's advisor (if any).

Respondent’s Information
] Respondent's name. If student: age, grade level, and building. If employee: job title
and building.
L] Name of Respondent's advisor (if any).

Investigator’'s Information
Cl Investigator's name, title, and training verification.
O Statement that investigator does not have a conflict of interest or bias against
either party, generally or individually, that affected the investigation.

Relevant Chronology (including, but not limited to)

Date formal complaint filed/signed by Complainant or Title IX Coordinator.
Date investigation initiated.

Dates Complainant(s) and Respondent(s) were notified of interviews.
Date evidence was submitted to parties/advisors for review.

Date each party's response to evidence was due and whether any response was
received .
0 Date investigation report submitted to Decision-Maker.

[ ET L 11

Nature of the Allegations
O Describe each allegation, including date, time, place, and nature of the incident(s).
[0 If investigation revealed additional allegations not in original notice to the parties
and investigator decides to investigate those allegations, identify the date notice of
additional allegations was given to parties and describe additional allegations.
O If additional allegations are made or discovered and are not included in
investigation, state basis for decision not to investigate.

Fact-finding Activities
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Summarize Complainant's and Respondent's interview,; note interview dates and
who attended (e.g., advisor, parent, attorney, or other representative).

Identify any other contacts with Complainant, Respondent, or their advisors
(include date, purpose, and contact method).

Summarize all other witness interviews; note interview dates and who attended.
Identify and describe any relevant evidence, including which party submitted the
evidence or how it was obtained if not through a party.

Describe any other fact-finding as part of the investigation (e.g., site visits, record

review, video review, or hearing).

O dg O 0O

Evidence Review

[0 Before completing investigation report, send hard or electronic copies of all
evidence to Complainant, Respondent, and respective advisors, if any, for review.
Each party has 10 calendar days to review evidence and submit a wriften response
to the Investigator.

[0 Summarize any written response(s) received.

[ Consider any written response(s) received before completing the investigation
report.

[0 Describe how, if at all, the written response(s) affected your investigation, including
a description of any additional investigation conducted as a result of the written

response(s) (e.g., additional witness interviews, materials reviewed, or
investigatory steps taken).

Findings of Fact

O Make specific findings of fact based on full investigation. Findings of fact will be
reviewed by the Decision-Maker. The investigator does not make a determination
of responsibility (i.e., whether a policy was violated or whether harassment
occurred). The investigator should, however, make credibility determinations,
where applicable.

O Do not consider a party’s medical or psychological records without the party’s
written consent (or, in the case of a student, parent/guardian consent).

General Tips for Investigation Report

Ensure each party has equal opportunity to submit evidence.
Cite standard of review (e.g., preponderance of evidence).
Note presumption that Respondent is not responsible.

Cite applicable Board policies and code of conduct provisions.
Ensure report is clear, concise, and complete.

Assume final report may be released by either party

Make findings of fact necessary for Decision-Maker to make determination of
responsibility.

goooooag

Delivery of Investigation Report
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[0 Send finalized investigation report to Title IX Coordinator, Decision-Maker,
Complainant, and Respondent at least 10 calendar days after the parties were sent
all evidence to inspect and review.

O Inform parties that they may, but are not required to, submit written questions of
any party or witness to the Decision-Maker.
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Series 3000: Operation, Finance, and Property
3100 General Operations

3118-F-8 Title IX Determination of Responsibility

Formerly known as "outcome” or "conclusion” letters, these lefters notify the parties of the Decision-
Maker's determination of responsibility. The letters must be substantially similar in content and sent to the
Complainant(s) and Respondent(s) simultansously once the Decision-Maker has made a determination of
responsibility.

To be sent on District letterhead

[Date]
[Name]

[Address]
[City, State, Zip Code]

Re: Title IX Investigation - Determination of Responsibility
Dear [Name|:

The District has completed its investigation into the Formal Complaint of sexual
harassment, [Choose one - filed on/signed] on [insert date] by [Insert Complainant
Name if filed by Complainant or Title IX Coordinator Name if signed by Coordinator].

The allegations of sexual harassment, as that term is defined in the Distnct‘s Title
IX Sexual Harassment Policy (the “Policy”), include: [Identify allegations, e.g., “engaged
in inappropriate conduct with another District student on a District school bus," “another
student inappropriately touched your student”].

The Policy defines “sexual harassment” as conduct on the basis of sex that satisfies
one or more of the following:

» A District employee conditioning the provision of a District aid, benefit, or service
on an individual's participation in unwelcome sexual conduct;

¢+ Unwelcome conduct that a reasonable person would determine to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access fo the District's education program or activity; or

» Sexual assault, dating violence, domestic violence, or stalking, as defined by the
Violence Against Women Act, 34 USC § 12291 et. seq., and the uniform crime
reporting system of the Federal Bureau of Investigation, 20 USC 1092(f)(8)(A)(v).
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Upon the receipt of the Formal Complaint, the District took the following
procedural steps [This list is not exhaustive. Modify this list depending on what was
done during the investigation, include relevant dates and a description for each
procedural step taken]:

» Notice to the parties informing them of the commencement of the investigation
and the allegations involved;

o Witness interviews;

o Party interviews;

o Site visits; and

« Evidence reviewed - ldentify the methods used to gather other evidence].

On [Insert date at least 10 calendar days before investigation report was
finalized], you were given an opportunity to review all evidence compiled during the
investigation and to provide a written response, which you [did/did not do]. On [insert
date at least 10 calendar days before date of this letier], you received a copy of the
investigation report. You had the opportunity to review the investigation report, submit a
written response to the report, and submit written questions to the other party or
witnesses before my determination of responsibility. You [identify whether party did/did
not submit written response or written questions]. [Provide additional relevant
information about written questions (e.g., whether the Decision-Maker determined the
questions to be irrelevant; whether the party/witness to whom the questions were
directed responded; how the Decision-Maker considered responses to the questions)).

Based on a preponderance of the evidence, | make the following findings of fact:
[Insert findings of fact relevant to whether the allegations are true and whether they
constitute sexual harassment. Include specific dates, times, locations, and quotes.
Make necessary credibility decisions and explain basis for those decisions.]

Based on the foregoing, | determine:

[insert whether a preponderance of the evidence substantiated each allegation
and the rationale for that decision, e.g., “Based on witness testimony and video
surveillance, a preponderance of the evidence substantiates that Respondent touched
Complainant inappropriately on the bus.”]

[Insert conclusions about the application of the findings of fact to the Title IX
Policy, e.g., “I find that, based on a preponderance of the evidence, a reasonable
person would find that the (comments made to the Complainant/inappropriate touching/
etc.) was so severe, pervasive, and objectively offensive that it effectively denied the
Complainant equal access to the District's educational program or activity."]
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[If applicable, insert conclusions about the application of the findings of fact to
other relevant code of conduct, policy, law, or rule, e.g., “Respondent's behavior also
violated other District policies and codes of conduct. Specifically, (identify and describe
policy/law/rule/code section and how it was violated.)]

As a result of this determination of responsibility, the District will take the
following actions to restore or preserve equal access to the District's education
programs and activities: [Insert broad description of action.]

For Complainant, remedial measures [Choose one - will/will not] be provided.

For Respondent, the District [Choose one - will/will not] impose disciplinary
sanctions. [Insert disciplinary sanctions to be taken, if any.].

The Title |X Coordinator will communicate separately with each party about
implementation of applicable remedial measures.

Pursuant to the Policy, you may appeal this determination of responsibility within
5 business days of this correspondence for the following reasons:

1. A procedural irregularity that affected the outcome;

2. New evidence that was not reasonably available at the time the determination
of responsibility was made that could affect the outcome; or

3. The Title IX Coordinator, Investigator, or Decision-Maker had a conflict of
interest or bias for or against the Complainant or Respondent, generally or
individually, that affected the outcome.

The Appeals process is described in the District's Title [X Policy, which can be
found here: [Insert link to policy]. A hard copy of the Policy is also enclosed.

As a reminder, the District prohibits retaliation against any person who files a
sexual harassment complaint or who cooperates in the investigation of such a
complaint.

Please do not hesitate to contact me if you have any additional information or
questions.

Sincerely,

[Decision-Maker)
Enclosure: [District's Title IX Sexual Harassment Policy]
C: Title IX Coordinator
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3118-F-9 Record Retention Requirements — Post in Title IX Coordinator’s
Office

Title IX Recordkeeping Protocol

The District establishes the following recordkeeping protocol for complaints or reports of
sexual harassment under the District's Title IX Sexual Harassment Policy. The records
identified below must be maintained for at least 7 years from the date of creation.

A. Records of any actions, including any supportive measures, taken in response to
a report or formal complaint of sexual harassment, including:

1. The basis for the District's conclusion that its response to the report was not
deliberately indifferent;

2. Documentation demonstrating that the District has taken measures designed
to restore or preserve equal access to the District's education program or
activity; and

3. If supportive measures are not provided to the Complainant, documentation
of the reasons why such a response was not clearly unreasonable in light of
the known circumstances.

B. Records of each sexual harassment investigation, including:
1. Adetermination of responsibility;
2. Disciplinary sanctions imposed on the Respondent;
3. Remedies provided to the Complainant; and
4. Appéal records, if applicable, including results of the appeal.
C. Records of any informal resolution, including the results of an informal resolution.

D. All materials used to train Title IX Coordinators, Investigators, Decision-Makers,
and any person who facilitates an informal resolution process. Training materials
must also be maintained on the District's website.

A copy of an investigation report involving a specific employee may also be kept in the
employee's personnel file only as required or permitted by the Bullard-Plawecki
Employee Right to Know Act, MCL 423.501 et seq.

Employees who document incidents or reports of Title IX sexual harassment should
keep a copy of all written reports and documentation.
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Student personally identifiable information is protected and must be kept confidential
pursuant to state and federal law.

This notice will be posted in the Title IX Coordinator's office. Copies are available in the
Title IX Coordinator's office.
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3118-F-10 Notice of Availability of Informal Resolution

After a Formal Complaint has been filed but before a determination of responsibility has been made,
Districts may, but are not required to, offer an informal resoclution process to the parties, if appropriate. An
informal resalution process is a voluntary, alternative means of resolving the Formal Complaint without a
full investigation and adjudication under the Title IX grievance process. The informal resolution pracess is
never appropriate to resolve an allegation that an employee sexually harassed a student. This notice
informs the parties of the avajlability of informal resolution and additional information about the process.

District letterhead

On [date_], the District received a Formal Complaint alleging that [insert namej,
the Respondent, engaged in sexual harassment in violation of the District's Title 1X
Sexual Harassment Policy against [insert name], the Complainant. The Formal
Complaint alleges that [insert specific allegations].

After a Formal Complaint has been filed but before a determination of
responsibility has been made, the Title IX regulations permits the District to offer an
informal resolution process to the parties, if appropriate. An informal resolution process
is a voluntary, alternative means of resolving the Formal Complaint without a full
investigation and adjudication under the Title IX grievance process. The informal
resolution process is never appropriate to resolve an allegation that an employee
sexually harassed a student.

This notice is to inform you of the availability of informal resolution to address the
Formal Compilaint in this matter and to provide additional information about the process.

During informal resolution, the Title IX Coordinator (or another trained individual
designated by the District) will work with the parties to try to facilitate a mutually
acceptable resolution of the Formal Complaint. This may involve the use of mediation,
restorative justice practices, facilitated discussions, or similar dispute resolution
practices, as determined appropriate by the District. If an agreement is reached during
informal resolution, it will be reduced to writing and signed by both parties. The parties
will be bound by the agreement’s terms and precluded from resuming the formal
grievance process to address the allegations in the Formal Complaint.

The Complainant and Respondent are not required to participate in informal
resolution as a condition of enroliment or employment, continued enroliment or
employment, or enjoyment of any other right afforded by the District. The District neither
encourages nor discourages the use of informal resolution. Participation in the process
is voluntary and both parties must consent in writing to participate in informal resolution.
Likewise, either party may withdraw their consent to pariicipate and resume the formal
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grievance process at any time before the parties reach agreement through informal
resolution. The decision to participate, not participate, or to terminate an informal
resolution once it has started will not be a factor in any determination made by the
Decision-Maker as to whether a Title IX policy violation occurred.

Finally, any informal resolution discussions will be kept confidential to the extent
permitted by law and may not be introduced as evidence in the formal grievance
process should informal resolution be unsuccessful. The District is required, however, to
maintain records on any informal resolution and its results, and may share those
records as permitted or required by law.

| have read and understand the information above and voluntarily agree to
participate in the informal resolution process.

Print Name

Signature of Party | Date
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3118-F-11 Declining to File Title IX Formal Complaint

If a Complainant declines to file a Formal Complaint after the initial "triage” meeting and the Title IX
Coordinator determines not sign a Formal Complaint, the Title IX Coordinator should document that
refusal by sending the Complainant this letter.

To be sent on Disfrict letterhead

[Date]

[Name]
[Address]
[City, State, Zip Code]

Re: Declining to File Title IX Formal Complaint

Dear [Name]: | am the Title IX Coordinator for [insert District]. On [date], the
District received a report alleging that [insert the allegations with specificity).

Pursuant to Title IX regulations and Policy 3118, the District must conduct a
prompt and fair investigation of any Formal Complaint of sexual harassment. Sexual
harassment may include, among other things, the creation of a hostile sexual
environment, sexual assault, dating violence, and domestic violence.

On [insert date], | met with you to: (1) offer you the opportunity to file a Formal
Title 1X Complaint, (2) explain the Title IX grievance process, and (3) offer you
supportive measures. | further informed you that if you chose not to file a Formal Title IX
Complaint, the District would still investigate and address these allegations to the best
of its ability under other applicable laws, policies, or codes of conduct, and to the extent
permitted by law.

Finally, | informed you that you are entitled to supportive measures regardless of
whether a Formal Title IX Complaint is filed. Supportive measures are provided at no
cost to you and are designed to restore or preserve equal access to the District's
education program or activity without unreasonably burdening the other party, including
measures designed to protect the safety of all parties and the District's educational
environment or to deter sexual harassment.

This letter confirms that you declined to file a Title IX Formal Complaint. [Option
1: You also declined any supportive measures from the District.] [Option 2: You,
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however, did accept the District's offer of supportive measures, which includes [insert
supportive measures.)

If you have additional information to share about these allegations, would like to
discuss supportive measures or filing a Formal Complaint, or have other questions,
please contact me at [insert contact information].

As noted in Board Policy 3118, please be reminded that retaliation against any
person who makes a report or files a complaint of sexual harassment or cooperates in
the investigation of such a complaint is strictly prohibited.

Sincerely,

Title IX Coordinator
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3118-F-12 |Initial Procedures to Be Followed upon a Report of Title IX Sexual
Harassment

When a report of Tille IX Sexual Harassment is made, the Title IX Coordinator should take all of the
following actions. This document is an overview of best practices. It is not intended to limit the District
from taking action necessary to address or prevent Title IX Sexual Harassment in its programs and
activities.

A similar approach can be used when the District receives a report of other Unlawful Discrimination,
harassment, or retaliation.

Initial Steps upon Notice or Report of Sexual Harassment
O Treat the Complainant and Respondent equitably.

O Contact the Complainant (and the Complainant's Parent if Complainant is a minor)
to arrange a meeting to discuss the Title IX Sexual Harassment report. This meeting
can be in-person, virtual, or via phone.

O Explain that the purpose of the meeting is to review the process for filing a Formal
Title IX Complaint and to discuss Supportive Measures that the school may provide
with or without a Formal Complaint.

O Schedule a date and time for the meeting as soon as possible.

O Provide a copy of Policy 3118 and a Title I1X Formal Complaint Form (3118-F-1) to
the Complainant (and Complainant's Parent if Complainant is a minor) either before
or at the meeting.

Meeting with the Complainant

O Inform the Complainant (or Complainant's Parent) that the school received notice
that the Complainant may have been subject to Title [X Sexual Harassment.

[0 Explain the process for filing a Formal Complaint and determine whether the
Complainant wants to initiate the Grievance Process.

O Explain briefly the Grievance Process that the school must follow once a Formal
Complaint is filed so that the Complainant understands the investigation process.
The Title 1X Coordinator should neither encourage nor discourage the filing of a
Formal Complaint. Explain that the Grievance Process contains the following
requirements:
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= The school must provide both parties notice of the allegations.

e The school will assign a trained investigator to conduct an independent, unbiased
investigation into the allegations. The investigator may or may not be a school
employee.

e« The school is required to keep the Complainant’s identity confidential except
when information about the Complainant must be disclosed within the Grievance
Process or as otherwise required by law. Information about the Complainant,
including the Complainant’s identity, may be disclosed:

o When providing notice of the allegations to the Respondent (the person
alleged to have perpetrated the harassment),

o When the investigator provides the required equal opportunity for the Parties
to inspect and review any evidence obtained as part of the investigation that
is directly related to the allegations raised in the Formal Complaint; and

o As otherwise required during the investigation.

e The Respondent is presumed not responsible until the Decision-Maker makes a
determination following the investigation.

e The Grievance Process may take 90-120 days, absent extenuating
circumstances.

¢ The investigator cannot restrict either party from discussing the allegations or
gathering evidence to support the party’'s case.

o Retaliation against either party or any witness is strictly prohibited.

O Explain to the Complainant that if the Complainant chooses not to file a Formal
Complaint, the school still has an obligation to implement Supportive Measures, as
appropriate, and will address all allegations to the best of its ability and to the extent
permitted by law. Explain that, in some cases, the Title IX Coordinator may need to
sign a Formal Complaint, even if the Complainant does not wish to file one. Further
explain that in most cases, a Respondent cannot be disciplined for sexual
harassment unless found responsible after an investigation of a Formal Complaint.

[0 Discuss the availability of Supportive Measures

» Explain that the school is required to provide, as appropriate, non-disciplinary,
non-punitive individualized services to the Complainant or Respondent
regardless of whether a Formal Complaint is filed.

e Explain that the purpose of Supportive Measures is to restore or preserve the
Complainant's equal access to the school's programs and activities; they are
offered without charge; and they are designed to protect the safety of the parties,
the educational environment, and to deter harassment.

» Provide the Complainant examples of available Supportive Measures. Supportive
Measures could include but are not limited to: school-provided counseling, class
schedule modification, provision of an escort, and mutual no-contact orders.

« Ask the Complainant and Parents, as appropriate, for their input about the
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Supportive Measures they believe would be helpful. 2

s Offer Supportive Measures, taking into consideration the input of the
Complainant and Parents, as appropriate and reasonable.

e Document the Supportive Measures offered and the Supportive Measures
accepted and rejected by the party. If no Supportive Measures are provided,
document the reasons why.

O Follow up with written correspendence (e-mail or letter) summarizing the meeting.
Include another copy of, or link to, Policy 3118 and the Title IX Formal Complaint
Form (3118-F-1).

o205 [} THRUN Page 3 of 3

Law Finm, P.C,
POLIGY aChvVice


https://ww,11:cljntondateschools.net

CLINTONDALE COMMUNITY SCHOOLS
35100 Little Mack — Clinton Township, Michigan 48035 - 586-791-6300 — www.clintondaleschools.net
BOARD POLICY

Series 3000: Operation, Finance, and Property |
3100 General Operations
3118-F-13 Sample Title IX Investigation Report

[Directions: After the Complainant and Respondent have had at least 10 calendar days
to inspect and review all evidence gathered during the investigation, the Investigator
must finalize an investigation report. This sample investigation report should guide the
Investigator’s drafting of the report but may require significant customization depending
on the allegations and scope of the investigation. Please consider working with a Thrun
Title I1X attorney before finalizing this report and distributing it in accordance with your
Policy.]

To be sent on District letterhead

Title IX Investigation Report

Investigator Name/Position:

Report Date:

Complainant Name:

Complainant’s Advisor (if any).

Respondent Name:

Respondent's Advisor (if any):

Date Formal Complaint Filed:

Date of Alleged Unlawful Sexual Harassment:

Summary of Allegation: [Briefly describe the Complainant and Respondents
relationship to the school (students, staff, etc.) and the specific allegations that were
investigated.]
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Relevant Chronology

[insert dates and a brief description of relevant events that occurred in this investigation,
including the dates (if applicable) when:
e the initial report of Title IX sexual harassment was made;
e the conduct was reported to police;
e the Title IX Coordinator conducted the initial “triage” meeting with Complainant
and offered supportive measures;
the Formal Complaint was filed;
letters notifying the parties of the Formal Complaint and investigation were sent;
the Investigator was appointed;
letters were sent to the Complainant and Respondent to schedule interviews;
the parties and witnesses were interviewed;
the Investigator communicated with the parties (include all contacts with the
Complainant and Respondent);
o the Investigator sent the Complainant and Respondent all of the evidence
collected during the investigation and provided notice that they had 10 calendar
days to inspect and review the evidence.]

[Note: This list is not exhaustive. Include all relevant dates for your specific
investigation]

Witness Interviews

[Insert names, dates, and summaries of all interviews. You can include witness
summaries within this section or attach the witness summaries to this report.]

Other Contacts with Parties

[Insert the dates and a brief description of each contact the Investigator had with the
Complainant and Respondent.]

[If this information is included above in the Relevant Chronology, insert this language:
“This Investigator's contacts with the parties are summarized above in the Relevant
Chronology.”]

[If this information is not included in the Relevant Chronology, include it here.]
Evidence

[Insert a bulleted list of all evidence that was collected as part of the investigation. This
will include any video footage, screen shots, social media pages, communication from
parties, written statements, etc. Include each piece of evidence as an exhibit to this
report.]

Other Information Relevant to this Investigation
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[Insert a bulleted list of any other information that may be relevant to this investigation,
such as whether a witness refused to participate and how many times you attempted to
interview that person, whether witnesses were identified that you choose not to
interview, etc.]

Party Responses to Evidence

On [insert date], this Investigator sent identical copies of the evidence to both
Complainant and Respondent along with notice of their respective right to inspect,
review, and respond to the evidence. This Investigator advised the parties of their right
to consult with an advisor of their choice about the evidence. The Complainant [did/did
nof] respond to the evidence. The Respondent [did/did not] respond to the evidence. [If
any response was received, insert the following sentence: [This Investigator reviewed
and considered [each/the] response before finalizing this report.]]

[If either party responded to the evidence, also indicate the date the response was
received and attach the response to the report as an exhibit.]

Findings of Fact

Based on a preponderance of the evidence collected during this investigation as
summarized in this Investigation Report, this Investigator makes the following findings of
fact:

[Insert numbered, single-sentences for each fact. Facts should include:
» Whether each allegation did or did not occur, including relevant dates/times.
» The specific information surrounding each allegation.
= Any credibility determinations of parties or witnesses.]

[Note: This list is not exhaustive. Include all relevant findings of fact that are specific to
your investigation. Remember, the Investigator does NOT make a determination of
responsibility (i.e. whether the conduct violated the District's Title IX Sexual Harassment
Policy). The Decision-Maker makes the determination of responsibility and may choose
to adopt or reject any of the Investigator's findings of fact, and make his/her own

findings of fact,]
Title IX Board Policy Considerations:

[insert your Board's definition of Title IX sexual harassment, including the Board Policy
number and title.]

Referral to Decision-Maker

[Note: Follow Board Policy on how to deliver the Investigation Report to the parties, their
advisors (if any), and the Decision-Maker.] This Investigation Report was sent to both
parties and their advisors (if any) and to the Decision-Maker or Title IX Coordinator, as

© 2025 m IHE”UFE Page 3 of 4
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required by Board Policy. Before making a final determination of responsibility, the
Decision-Maker will afford each party an opportunity to submit written, relevant
questions that a party wants asked of any party or witness; provide each party with the
answers; and allow for additional, limited follow-up gquestions from each party. The
parties will have at least ten calendar days to review and respond to this Investigation
Report before the Decision-Maker renders a final determination of responsibility.

Index of Exhibits
[Insert a list of exhibits that will be attached to this report.]

Invegthi-g'ator Signature® Date

*By my signature, | assert that | do not have a bias or conflict of interest for or against
Complainant or Respondent specifically, nor do | have a general bias or conflict of
interest for or against parties to a Title IX grievance process, whether complainants or
respondents. | further assert that | have, at all times, endeavored to conduct this
investigation fairly and impartially by giving both parties an equal opportunity to provide
inculpatory and exculpatory evidence and to review and respond to the evidence.
During the investigation, when finalizing this report, and when making findings of fact, |
operated under the presumption that Respondent is not responsible for the alleged
conduct.
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115 Non-Discrimination, Anti-Harassment, and Non-Retaliation

The District does not discriminate on the basis of race, color, national origin, ethnicity,
religion, sex, sexual orientation, gender identity or expression, pregnancy, age, height,
weight, familial status, marital status, military service, veteran status, genetic
information, disability, or any other legally protected basis in admission, access to
District programs and activities, or employment. Unlawful discrimination, including
unlawful harassment and retaliation, in District programs, services, and activities is
prohibited.

Title IX sexual harassment is covered by Policy 3118.

A contract to which the District is a party will be read to include a covenant by the
contractor and its subcontractors not to discriminate against an employee or applicant
for employment with respect to hiring, tenure, terms, conditions, or privileges of
employment, or a matter directly or indirectly related to employment, because of race,
color, national origin, religion, sex, sexual orientation, gender identity or expression,
pregnancy, age, height, weight, and marital status.

The Board directs the Superintendent or designee to designate one or more employees
to serve as the District's applicable Coordinator(s), as described in Policy 3115B.

A. Definitions: For definitions related to the District's non-discrimination, anti-
harassment, and non-retaliation policy, including examples of prohibited conduct,
see Policy 3115A — Definitions.

B. Designation of Coordinators: To find the appropriate coordinator/compliance
officer, see Policy 3115B — Designation of Coordinators.

C. Supportive Measures: For more information about supportive measures, see
Policy 3115C — Supportive Measures.

D. Informal Resolution: For more information about informal resolution, see Policy
3115D ~ Informal Resolution.

E. Grievance Procedure and Remedies: For more information about the grievance
procedure for investigating unlawful discrimination, harassment, and retaliation
complaints, and for possible remedies, see Policy 3115E — Grievance Procedure
and Remedies.

LAw FIRM, F.C.
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F. Complaint Dismissal and Appeals: For more information about dismissing a
complaint, appealing a complaint dismissal, or appealing a determination of
responsibility, see Policy 3115F — Complaint Dismissal and Appeals.

G. Reserved

H. Training and Notice: For more information about training requirements and notice
of the District's non-discrimination policy, see Policy 3115H - Training
Requirements and Policy Notice.

Legal authority: 20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701 et
seq., 794, 2601 et seq., 6701 et seq.; 38 USC 4301 et seq.; 42 USC 1983,
2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101 et seq.; 29
CFR 1604.1 et seq., 1635; 34 CFR 106.1, et seq.; MCL 37.1101 et seq.,
37.2101 et seq.

Date adopted: 2/9/26

Date revised:
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Series 3000: Operations, Finance, and Property

3100 General Operations
3115-F-2 Complaint Notice Letter

Upon initiation of the Grievance Procedure, the District must provide written notice to the Complainant(s)
and Respondeni(s), The Natice Letter must include all of the information contained in this template lelter.
Each party must receive a Notice Letter that is substantially similar in content.

To be sent on District letterhead

[Date]

[Name]
[Address]
[City, State, Zip Code]

Re: Notice of Investigation/[Complainant or Respondent]
Dear [Name:

On [Date], the District received a report that [Respondent's Name], who is a
District [Student/Employee/Volunteer/Contractor] allegedly engaged in conduct that may
constitute unlawful discrimination, harassment, or retaliation, as defined by District
Policy 3115-3115H, against [Complainants Name]. Specifically, [Describe Alleged
Conduct - Include Identity of Parties Involved]. Allegedly, [Respandent‘s Name]'s
conduct occurred at [Location, if known] on or around [Date/Time, if known].

If additional allegations arise during the course of this investigation, you will
receive an additional notice letter.

A detailed description of the District’s policy and grievance process can be found
at: [Insert link to Policy].

The Investigator will reach out to you separately to schedule an interview.

District Policy 3115D also details the District's informal resolution process. If you
are interested in pursuing informal resolution, please contact me.

The District prohibits retaliation against any person who reports or files a
complaint of unlawful discrimination or who cooperates in the investigation of such a
complaint. Retaliation can result in disciplinary action up to and including discharge or
expulsion. Retaliation allegations should be reported to the applicable Coordinator.

©2023 -THRUN
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If you have any questions about this'pmcess, please do not hesitate to contact
me.

Sincerely,

[Coordinator]

o200 [[[] THRUN
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Series 3000: Operations, Finance, and Property

3100 General Operations
3115-F-3 Complaint Dismissal Letter

To be sent on District letterhead

[Date]
[Name]

[Address] -
[City, State, Zip Code]

Re: Complaint Dismissal
Dear [Name):

On [Date], the District received a Complaint alleging a violation of the District's Non-
Discrimination Policy. Upon further review, the Complaint should be dismissed because
[select all that apply]:

O The District is unable to identify the Respondent after taking reasonable steps to do
s0.

0 The Respondent is not participating in the District's programs or activities and is not
employed by the District.

O The Complainant voluntarily withdrew the Complaint. [Note: Ensure that, if a
Complainant withdraws a complaint, the applicable Coordinator reviews the allegations and
determines not to initiate a complaint. This District must also determine that, without the
Complainant’s withdrawn allegations, the conduct that remains alleged in the Ccmplaint if
any, would not constitute unlawful discrimination even if proven.]

[J The District has determined the conduct alleged in the Complaint, even if proven,
would not constitute unlawful discrimination.

The District strictly prohibits retaliation against an individual who files a complaint or
who cooperates in an investigation. |f you believe that you were subject to retaliation,
please promptly contact [Coordinator Name].

Sincerely,

[Coordinator Name]
[Coordinator Contact Information]

© 2023 m THRUN
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Series 3000: Operations, Finance, and Property

3100 General Operations
3115-F-4 Determination Letter

These letters notify the parties of the investigation outcome. The letters must be substantially similar in
content and sent to the Complainant(s) and Respondent(s) simultaneously once the Decisionmaker has
made a determination of responsibility.

To be sent on District letterhead

[Date]

[Name]
[Address] -
[City, State, Zip Code]

Re: Discrimination Investigation — Notice of Investigation Qutcome
Dear [Namel:

The District has completed its investigation into discrimination allegations
reported on [Insert date] by [name of reporter or person who filed complaint]. The
Complaint alleged that: [Identify allegations, e.g., “John engaged in race-based
harassment against Jane on the school bus on June 17].

The District took the following procedural steps to investigate the allegations
[This list is not exhaustive. Modify this list depending on what was done during the
investigation, include relevant dates and a description for each procedural step taken]:

« Notice to the parties informing them of the commencement of the investigation
and the allegations involved;

¢ Witness interviews;
 Party interviews;
« Site visits].
Based on a preponderance of the evidence, | make the following findings of fact:
[Insert findings of fact relevant to whether the allegatmns are true and whether they
constitute unlawful discrimination, harassment, or retaliation. Include specific dates,

times, locations, and quotes. Make necessary credibility decisions and explain basis for
those decisions.]

02023 [] THRUN
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Based on the foregoing, | determine:

~ [Insert conclusions about the application of the findings of fact to the Policy, e.g.,
“l find that, based on a preponderance of the evidence, the conduct created a hostile
environment in violation of District Policy."]

[If applicable, insert conclusions about the application of the findings of fact to
other relevant code of conduct, policy, law, or rule, e.g., “Respondent's behavior also
violated other District policies and codes of conduct. Specifically, (identify and describe
policy/law/rule/code section and how it was violated.)]

As a result of this determination, the District will take the following actions to
restore or preserve equal access to the District's education programs and activities:
[Insert broad description of action.]

The Coordinator will communicate separately with each party about
implementation of applicable remedial measures.

~ [If an appeal is offered, include the process for appealing here. For example: You
may appeal this determination of responsibility within 5 days of this correspondence by
sending written notice of the basis for your appeal to [Coordinator].].

As a reminder, the District prohibits retaliation against any person who files a
sexual harassment complaint or who cooperates in the investigation of such a
complaint.

Please do not hesitate to contact me if you have any additional information or
questions.

Sincerely,

[Decisionmaker]

C: Coordinator

o2023 ] THRUN
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Series 3000: Operations, Finance, and Property

3100 General Operations
3115-F-5  Declining to File Complaint

In some cases, a Complainant may choose, after being advised of his or her rights, not to pursue a
complaint. In that case, the applicable coordinator must review the allegations to determine if the District
has an independent obligation to investigate, regardless of complainant's request. If the applicable
coordinator determines that initiating the grievance procedure is not necessary, a lelter substantially
simifar ta this should be sent to the complainant,

To be sent on District letterhead

[Date]

[Name]
[Address] .
[City, State, Zip Code]

Re: Declining to File Complaint
Dear [Name]:

On [date], the District received a report alleging that [insert the allegations with
specificity].

On [date], we discussed the allegations and you advised that you would not like
to file a Complaint or proceed with an investigation. When we spoke, I: (1) offered you
the opportunity to file a Complaint, (2) explained the Grievance Process, and (3) offered
you supportive measures. | also informed you that you are enfitled to Supportive
Measures regardless of whether a Complaint is filed. Supportive Measures are provided
at no cost to you and are designed to restore or preserve equal access to the District's
education program or activity without unreasonably burdening the other party, including
measures designed to protect the safety of all parties and the District's educational
environment or to deter Unlawful Discrimination.

This letter confirms that you declined to file a Complaint. [Option 1: You also
declined any Supportive Measures from the District.] [Option 2: You, however, did
accept the District's offer of Supportive Measures, which includes [insert Supportive
Measures.]

If you have additional information to share about these allegations, would like to
discuss Supportive Measures or filing a Complaint, or have other questions, please
contact me at [insert contact information].
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Please be reminded that retaliation against any person who makes a report or
files a complaint of Unlawful Discrimination, including harassment, or cooperates in the
investigation of such a complaint is strictly prohibited. District Policies 3115-3115H
further describe the District's prohibition against Unlawful Discrimination and are
available at: [Insert Link].

Sincerely,

[Applicable Coordinator]
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Series 3000: Operations, Finance, and Property

3100 General Operations
3115-F-6  Notice of Availability of Informal Resolution

Before a determination has been made, Districts may, but are not required to, offer an informal resolution
process fto the parties, if appropriate. An informal resolution process is a voluntary, alternative means of
resolving the complaint without a full investigation and adjudication under the grievance process. The
informal resolution process js not available to resolve an allegation that an employee engaged in sex-
based harassment of a student. This notice informs the parties of the availability of informal resolution
and additional information about the process.

District letterhead

On [date], the District received a complaint alleging that [insert name], the
Respondent, engaged in unlawful discrimination, harassment, or retaliation in violation
of the District's Unlawful Discrimination, Harassment, and Retaliation Policy against
[insert name), the Complainant. The complaint alleges that (insert specific allegations).

Before a determination of responsibility has been made, law and District policy
permit the District to offer an informal resolution process to the parties, if appropriate. An
informal resolution process is a voluntary, alternative means of resolving alleged
Unlawful Discrimination without a full investigation and adjudication under the Grievance
Process. The informal resolution process is not available to resolve an allegation that an
employee engaged in sex-based harassment against a student.

This notice is to inform you of the availahility of informal resolution to address the
Complaint in this matter and to provide additional information about the process.

During informal resolution, an Informal Resolution Facilitator will work with the
Parties to try to facilitate a mutually acceptable resolution of the Complaint. This may
involve the use of mediation, restorative justice practices, facilitated discussions, or
similar dispute resolution practices, as determined appropriate by the District. If an
agreement is reached during informal resolution, it will be reduced to writing and signed
by both Parties. The Parties will be bound by the agreement's terms and precluded from
resuming the Grievance Process to address the allegations in the Complaint.

The Complainant and Respondent are not required to participate in informal
resolution as a condition of enrollment or employment, continued enrollment or
employment, or enjoyment of any other right afforded by the District. The District neither
encourages nor discourages the use of informal resolution. Participation in the process
is voluntary and all Parties must consent in writing to participate in informal resolution,
Likewise, a Party may withdraw consent to participate and initiate or resume the
Grievance Process at any time before the parties reach agreement through informal
resolution. The decision to participate, not participate, or to terminate an informal

Law Finm, P. G,
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resolution once it has started will not be a factor in any determination made by the
Decisionmaker as to whether a policy violation occurred.

Finally, any informal resolution discussions will be kept confidential to the extent
permitted by law and may not be introduced as evidence in the Grievance Process
should informal resolution be unsuccessful. The District is required, however, to
maintain records on any informal resolution and its results and may share those records
as permitted or required by law.

I have read and understand the information above and voluntarily agree to
participate in the informal resolution process.

Print Name

Signature of Party Date

© 2023 Iﬂﬁm‘.{rj
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PROFILE:

EDUCATION:

Compassionate educator seeking a full-time teaching position in a lower elementary
classroom. | enjoy helping others and lake great pride in inspiring and encouraging children,

Concordia University, December 2025

Master of Science in Curriculum & Instruction
4.0 GPA
PreK — 3rd Grade Certification

Oakland University, Rochester, Mich.

Bachelor of Arls in Communication Arts, Minor in Psychology
Departmental Honors

Student Teacher / Instructional Paraprofessional, Prevail Academy 8/2025 - Present

- Work with Section 31a students individually and in small groups on reading and math skills

- Utilize Reading Mastery curriculum to teach letter sounds and build reading skills

- Serve as substitute teacher for first and second grade classrooms

- Solo taught a class of first grade students math, ELA, science, social studies and moral
focus lessons

- Used Heggerly to teach phonemic awareness, such as blending, segmenting, substituting,
rhyming and identifying beginning, medial and ending sounds

- Prepared, reviewed and annotated weekly lesson plans

- Administered assessments, graded work and entered grades

- Learned and administered Aimsweb testing to track student reading progress

- Attended Behavior Support Meetings (BSP) with daan and parents and created BSP plans
for high-needs students

- Successfully communicated with parents and staff

- Set up classroom at the beginning of the school year

Lead Preschool Teacher, Utica Community Schools 10/2022 — 6/2025

- Taught preschool and nursery school students math, literacy and social-emational skills
using Creative Curriculum

- Incorporated art, science, and music and movement into lessans and aclivities

- Worked one-on-one with students to help guide learning and develop fine motor skills

- Oversaw all aspects of classroom setup, lesson plan development and learning activilies

- Offered praise and emotional support to foster children's growth and development

- Took anecdotal notes and perform ongoing daily assessments lo evaluate developmental
level and guide future learning activities

- Conducted screeners lo determine skills and readiness for kindergarten

- Supervised and provided direction to assistant teacher

- Developed monthly newsletter and weekly parent email updates to keep families informed

School Age Child Care Director, Utica Community Schools, Edustaff 8/2023 - 6/2025
- Oversaw before-school childcare program
- Developed lesson plans and activities for children ages 5-12



- Ensured all licensing requirements were met
- Led and participated in games and aclivities with the kids
- Monitored children and environment for safety

Assistant/Lead Teacher, Crown of Life Church & Preschool 2021- 2022

- Taught simple math, wriling, reading and science concepts to students ages 3-5

- Wrote lesson plans and developed projects

- Offered encouragement and praise to help boost studenls’ self-esteem and guide them in
completing projects and assignments

- Performed assessments to evaluate developmental level

- Wrote, edited and created layout for weekly preschool newsletter

Freelance Writer, 2013-2021

- Wrole articles, blog posts, corporate announcements and other materials for various
companies and websites o help educate and inspire readers

- Brainstormed story ideas, performed research and interviewed sources

- Edited social media posts and promoted content on social media platforms

Writer / Publications Editor, McCann Worldgroup Detroit, 2014-2015

- Helped establish new team and launch first company newsletter

- Wrole and edited employee newslelter arlicles, press releases, internal announcements
and executive messages

- Developed story lineups and production schedules

- Managed content and performed basic newsletler layoul

- Asgisted with project managemenl tasks

SKILLS & ACHIEVEMENTS:

- Child Development Associate (COA), 2022
- Excellent oral and wrilten communication
- Ability to organize and moniter details

- Proficient in Microsoflt QOffice

- Golden Key National Honor Society

- Authored children's book, A Rare Gam

REFERENCES: Available upon request



January 1, 2026

Dear Sir or Madam,

Teaching is something | have always dreamed of doing, and | am excited to share that |
recently received my Master of Science in Curriculum & Instruction (MSCI) with lower
elementary certification. As a result, | am now logking for a full-time teaching position and
would |ove to work at Clintondale Community Schools.

in my current position as a substitute teacher and instruclional paraprofessional at Prevail
Academy, | look forward to the difference | can make In a child's life, whether working with
students individually, in a small group, or as a whole class. As a former Lead Preschool
Teacher for Utica Community Schools, | have successfully laught, encouraged and inspired
young children in a classroom selting and helped build the foundational skills needed for
Kindergarten. Throughout the years, | have worked as a writing tulor, communily education
computer instructor, online ESL teacher, and School Age Child Care (SACC) Director. | also
served as a student teacher in a first-grade classroom.

In addition lo teaching, | have mors than 20 years of professional experience in the
communications field as a writer and edifor. These skills serve me well when creating lesson
plans, helping students with reading and writing, and communicating with parents and
familias.

| believe my diverse background and experience — as well as my drive to make a difference
in young children's lives — make me an excellent candidate for a teaching position with
Clintondale Community Schools, Please refer to my atached resume for further details about
my background and qualifications.

Thank you for your consideraiion. | look forward to hearing from you soon!

Sincarely,

Deanna Kahler



STATE OF MICHIGAN
State Board of Education Department of Education

STANDARD TEACHING CERTIFICATE

awarded to

DEANNA LYNN KAHLER

In accordance with Michigan Compiled 1aws and Administrative Rules, the hnlder of this certificue is suthorized tn tench in any Michigan sehool all
subjecrs and prades indieated

PK-3 LOWER ELEMENTARY EDUCATION (Z0;

&Qﬂ”"‘" MQ“% hsweDete 127192025
Expiration Date:  D6/3002030
e

Glenn M. Maleyke, Ph.C. License Number!
Suparintendant of Public Instruction

Cegtification requirements are subjest Lo change. The cerlificate holder Is responsible for being kaowledgeable abaut current and ravised reguiations. 11 is the
texpansibility of the certificae halder to maintaln a valld approprinte contification by mesting the requirginents fur canifieste renswal as preseribied by staiute and/ur ihe
State Baarc of Edecation.

MICHIGAN CODE OF EDUCATIONAL ETHICS
The following ethical standards address the professional educatorfs commitment and responsibility to (and for):
Code of Ethies  hupudww.michigan govlfoedinProjeaiWebsites/mde/edusoiorservices/prol practiceslcode of ethigs,ulf

The Profession  Trust in the educational system depends upon & level of professional conduct and responsibility that may be higher
than required by law. This entails holding one and others to the same ethical standards.

Professional Commitment to the highest levels of professional and ethical practice, including demonstration of the knowledge,

Compelence skills and dispositions required fer professional competence.

To Students A primary obligation te treat students with dignity and respect, including promoting the health, safety and well-
being of students by estcblishing and maintaining appropriate verbal, physical, emotional and social boundaries.

The School Promaotion of posiliva relationships and sffective interactions with all membaers of the school community, while

Community maintaining professional boundaries.

Ethical Use of Consideration of the impact of consuming, crealing, distribuling snd communieating information through all
Technalogy technologies. Vigilance to ensure that appropriaze boundaries of lime, place and role are maintained when using
elecironlc commuaieaticn,

ADVISORY TO EDUCATOR
In accordence with Public Act 96 of the Public Acts of 1995, it is a criminal misdemennor to @ use a suspended, surrendered, revoked, nullified,
raudulen:ly ohtained, nltered or forged educator eertificate. or a certificats of another person,

TO BE EMPLOYED AS AN EDUCATOR IN MICHIGAN THE EBUCATOR OATH MUST BE SIGNED. NOTARIZED, AND SUBMITTED TO YOUR EMPLOYER,
THIS 15 AN OFFICIAL CERTIFICATE ONCE SIGNED AND NOTARIZED.

EDUCATOR OATH - STATE OF MICHIGAN

1 do solemnly sweir (or alfizm) that I will support the This eertificate was subseribed and sworn to befere me, along
Constitutlon of the United Stuces of Amer:ca ond the with pioture identification, on
Constitution of the State of Michigan, and that ] will

faithfully discharge the duties of the office of educator

according to the best of my ability. “Nolary Print Name
T ——— Notary Signature
Educator Signature
Commission Expires;_ _ " Netary Seal

EMPLOYERS MUST VERIFY EDUCATOR CERTIFICATIONS AT: htips:fmdee.state.miuyMOECSPublicCredentinl¥ereh.aspx
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To: Members of the Board of Education
From: Kenneth Janczarek, Superintendent Kef::g’j’;?;::;’;
Date: February 6, 2026

Subject: Recommendation for hire -McGlinnen Principal — Jamie Lampasona
Dear Members of the Clintondale Community Schools Board of Education,

It is my recommendation that the Board of Education approve the appointment of Jamie Lampasaona as
Principal of McGlinnen Elementary Schoal.

The selection process for this position was thorough and deliberate, consisting of three rounds of interviews
designed to assess leadership capacity, instructional knowledge, and alignment with district priorities. Ms.
Lampasona distinguished herself at each stage of the process through her depth of experience, clarity of
vision, and demonstrated commitment to student success.

Ms. Lampasona has dedicated 19.5 years of service to Clintondale Community Schools, serving as both a
classroom teacher and a behavior coach. Throughout her career, she has consistently demonstrated strong
instructional leadership, effective relationship-building with staff and families, and a deep understanding of the
academic and behavioral needs of students. She brings extensive knowledge of the district's adopted
curriculum and has played an active role in supporting its implementation with fidelity.

In addition to her instructional expertise, Ms. Lampasona is a proven leader within the district. She is highly
respected by colleagues, has a strong understanding of district systems and expectations, and has
demonstrated the ability to lead collaboratively while holding high expectations for teaching, learning, and
student behavior. Her long-standing commitment to Clintondale Community Schools and her familiarity with the
McGlinnen community position her well to provide stability, continuity, and strong leadership moving forward.

Based on the interview process, her professional background, and her demonstrated leadership within the
district, | am confident that Jamie Lampasona will serve McGlinnen Elementary School with integrity,
effectiveness, and a continued focus on student achievement and growth.

| respectfully recommend approval of this appointment.

Sincerely, o
Y J r !, )
| K
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g S
Kenneth Janczarek
Superintendent

Clintondale Community Schoaols
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Jamie Lampasona

November 14, 2025

Human Resources
Clintendale Community Schools
35100 Little Mack

Clinton Township, M| 48035

Dear Members of the Hiring Committea,

I am writing to express my interest in the Elementary School Adminisirator pasilion with
Clintondale Community Schools. With nearly two decades of exparience as an elemenlary
educator, a strong background in behavior intervention and restorative practices, and a
compleled Master of Science In Educalional Leadership, | am eager to bring my skills,
leadership, and passion for student success to your administrative leam.

Throughout my career in Clintondale Community Schools, | have demonstrated a consistent
commitment lo building safe, inclusive, and academically rigorous environmenls for students, As
a K=5 Behavior Coach, | collaborale with staff, studenls, and families to create positive hehavior
systems that support the whole child, | lead restoralive practice iniliatives, develop
individualized behavior plans, implement multi-tiered intervention supports, and coach teachers
on classroom managemenl stralegies that promole engagement and reduce disruptions. These
experiences have strengthenad my ability to analyze student needs, provide targeted support,
and lead teams toward meaningful outcomes.

As a fifth-grade teacher, | have taken on numerous leadership roles that extend beyond my
classroom, Serving as the chair of the Math Committee on the Guided Coalition Team, | work
collaberatively to analyze schoolwide data, establish achievemen! goals, and guide instructional
praclices thal raise student performance. Addilionally, my involvement in PLCs, the Curriculum
Committee, and the Behavior Rubric Commiltea has equipped me with a deep understanding of
curriculum alignment, assessment, and syslems-level decision-making, | take pride in helping
creale structures and supports thal enhance instruction, strengthen school culture, and imprave
sludent growth.

What drives my waork is a belief that every child deserves to feel seen, valued, and capable of
success, | approach challenges with a solution-focused mindset, communicate openly and
collaboratively with families and staff, and priorilize decisions that align with the needs of
sludents. | am confident that these strengths combined with my leadership training and
extensive experience supporting teachers prepare me to be a positive and effective
administrator.


https://Edl1callon.il

| would welcome the opportunity to further discuss how my background and vision align with the
goals of Clintondale Community Schoals. Thank you for considering my application. | look
forward to the possibility of contributing to your school community.

Sincerely,
Jamie Lampasona



JAMIE LAMPASONA
A

PROFESSIONAL SUMMARY

Compassionate educational lzader wilth 18+ years of experience slrengthening school cullure, supparting staff, and
improving student outcomes. Skilled in MTSS, PBIS, resloralive practices, lrauma-informad instruction, SEL, and
crisis response. Experlenced in dala-driven decision making, slafi coaching, and fostering safe, inclusive learning
environments. Completing an M.S. in Educational Leadarship to transition inlo an Assistant Principal role,

CORE LEADERSHIP COMPETENCIES

+  School Cullure & Climate Leadership

« PBIS/MTS5 Behavior Systems

«  Trauma-Infermed & SEL Practices

« Restoralive Practices & Conlliclt Resaolution
«  Stafl Coaching & Professional Development
= Crisis Response & Safety Prolotols

« Dala-Driven Decislon Making

« Altendance Improvement & Engagemaent

«  Family & Communily Collaboration

«  Equily & Inclusive Praclices

EDUCATION

M.S,, Educalional Leadarship (Administration), Westlarn Gavernors Universily — Nov 11, 2025
M.A.T., Reading Specialist / Al-Risk Reading, Saginaw Valley State University — Apr 2009

8.5., Elementary Education, Western Michigan University — Dec 2005 (Minors: Social Studizs, Science,
Mathematics)

Michigan Teaching Certificale — K5 All Subjects, K-8 Sell-Contained, 6-8 Science, 6-8 Sacial Studies

ADMINISTRATIVE & LEADERSHIP EXPERIENCE

Behavior Coach, Robbie Hall Parker Elementary School, Clintondale Community Schools (2022-Present)

« Lead building-wide behavior systems (PBIS, MTSS Tier 2/3, CICO, reslorative praclices, SEL programs).
« Collaborate with administration to analyze data and supporl school improvement efforts,

« Coach teachers in traurna-informed praclices, behavior management, and classroom systems,

= Serve on Crisis Team and Threat Assessment Team o ensure safely protocols.

«  Support IEF and 504 bebavioral planning and intervention alignmenl.

« Lead family engagement efforts related to behavior and attendance,

« Mentor new slaff and lead professional learning.


https://Assist.mt

Elementary Teacher, Robbie Halt Parker Elementary sehool, Clintondale Community Schools (2006-2022)

Craated inclusive leaming envicanments using PBIS, SEL, and restorative praclices.
Delivered ditferentialed instruction using AVMR, workshop maodels, and MTSG5,
Collabaraled with mullidisciplinaty teams e supporl diverse larners.

Sarved an PRIS, Altendance, and leadership teams.

Built strong relationships wilth families lo improve pngagement and achievement.

SPECIALIZED TRAINING & CERTIFICATIONS

STARR Commonweallh Certifize Trauma Trainer
Rastorative Praclices

Laader In Me (Covey Foundalion)
Calrn Classroom

AVMI Math

Zonas of Regulation

Posilivity Project

PRIS Schoolwide Syslems
ChegleInfCheck-Out

Attendarice Metwork / Data Analysis
ASSIST Training

Cnsis Team Member

Threat Assessment Team Membee
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=~ Degtern Governors Aniversity

THE BOARD OF TRUSTEES OF WESTERN GOVERNORS UNIVERSITY,
UPON THE RECOMMENDATION OF THE FACULTY. HAS CONFERRED UPON

Jamie Lampasona

Master of Science
Educational Leadership

WITH ALL THE RIGHTS, HONQRS., AND PRIVILEGES THERETO APPERTAINING.
[N WITNESS WHEREOF. THE SEAL OF THE UNIVERSITY AND THE SIGNATURES AS AUTHORIZED BY
THE BOARD OF TRUSTEES. WESTERN GOVERNORS UNIVERSITY, ARE HEREUNTO AFFIXED,
THIS ELEVENTH DAY OF NOVEMBER, IN THE YEAR TWO THOUSAND AND TWENTY-FIVE,

L
UrIvERSITY PRESEOENT

-~
Sospl 4

CHAIR. BOARD OF TRLISTEES




35100 Little Mack, Clinton Township, Michigan 48035-2633
Phone: (586) 791-6300 - Fax: (586) 791-6786
HYPERLINK "hitp:/fwww.clintondaleschools.net”

www clintondaleschools.ne

BOARD OF EDUCATION

Jared Maynard, President

Lisa Valerio-Noweg, Vice-President
Ava McDowell, Secretary

Barry Powers, Treasurer

Kurt Wilson, 5r, Trustee

Lisa Wilson, Trustee

Diane Zontini, Trustee

To: Members of the Board of Education
From: Kenneth Janczarek, Superintendent Kafg;ﬁrj';f;zfg:
Date: February 6, 2026

Subject: Recommendation for hire -Parker Assistant Principal — Tommy Brooks
Dear Members of the Clintondale Community Schools Board of Education,

It is my recommendation that the Board of Education approve the hire of Tommy Brooks as Assistant Principal
of Parker Elementary School.

The district conducted a rigorous and comprehensive three-round interview process to identify the most
qualified candidate for this leadership position. Throughout each stage of the process, Mr. Brooks consistently
demonstrated strong instructional leadership skills, a clear understanding of elementary school operations, and
a student-centered approach to decision-making. His responses reflected a thoughtful and collaborative
leadership style, as well as a deep commitment to supporting both students and staff.

Mr. Brooks brings a wealth of K-12 educational experience that will greatly benefit Parker Elementary School
as the building continues its focused efforts on improving academic performance and overall student
achievement. His background includes experience working in K-12 settings, supporting instructional
improvement, and partnering with teachers and administrators to implement effective teaching and learning
practices. This experience positions him well to contribute meaningfully to Parker's ongoing academic
initiatives and improvement efforts.

In addition, Mr. Brooks demonstrated a strong understanding of the importance of building relationships with
students, staff, and families. His approach aligns with the district's expectations for leadership that fosters a

positive school culture while maintaining high academic expectations. Mr. Brooks' leadership will support the
continued growth and development of both students and staff at Parker Elementary School.

Mr. Brooks will be a valuable asset to Parker Elementary School and to Clintondale Community Schools. His
experience, leadership skills, and commitment to continuous improvement will support the district's goals and
contribute positively to the educational environment.

Sinc?,y,

Kenneth Janczarek
Superintendent
Clintondale Community Schools
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Tommy C. Brooks, Ed.s

Educational Vision
All children can and will learn when the curriculum and climate are culturally responsive to the students in
which it serves, inclusive in design, and implemented to accommodate all students. A successful environment can be
achieved through high expectations, clear goals, and collaboration amongst stakzholders.

Certification

e Michigan Administrator Certificate

o Educational Specialists ( Central office certification)

Education

2022- Present Wayne State University Detroit, Michigan
Educational Doctorate
K-12 Supervision

2017-2021 Wayne State University Detroit, Michigan
Educational Specialist
Central Office Administration

2014-2017 Wayne State University Detroit, Michigan
Master of Education

Educational Leadership

2007-2013 Michigan State University East Lansing, Michigan
Bachelor of Arts
Elementary Education

Experience

K-5 Principal
2025-Present
Ann Visger Preparatory Academy ( River Rouge School Distriet)
* Analyzed schoolwide data to identify instructional gaps, behavior trends,



sub-group needs; used findings to drive stwrategic action steps

= Provided descriptive {eedback based on observation

= Increased teacher capacity in identifying intervention stralegics

« Led stafT to develop school-wide Posilive Behavior Intervention Systems,” (PBIS).
* Designed and facilitated high-quality professional development on literacy, math,
small- group inslruction, data- driven teaching, and classroom management.

K-8 Principal
2024-2025
Martin Luther King Education Center Academy
* Led staff' o develop school-wide Positive Behavior Intervention Systems, (PBIS).
* Led stafTl to develop and implement a school-wide no bullying program.
* Collectively worked with stafl to increase the graduation rate by 10%
* Provided descriptive feedback based on observation
= Increased teacher capacity in identifying intervention strategies

High School Principal
2023-2024
Jalen Rose Leadership Academy
* Led stalT to increase reading and math proficiency from the botom |0th pereentile to
the 40th percentile as measured by the NWEA assessiment.
+ Supervised and evaluatad a laculty of over 40 stalf members
* Championed the implementation of SEL program and restorative justice practices
* Led a comprehensive school continuous improvement plan that improved state
standardized test scores by 10%
High School Principal/ K-12 District Administrator
2021- 2023
Bradford Academy High School
* Led staff 1o increase reading and math proficiency from the bottom 5th percentile to the
30th percentile as measured by the NWEA assessment.

* Helped the school meet enrollment goals each year, as well as increase attendance by
12%. .

+ Collectively worked with stafl to increase the graduation rate by [0%.
= Analyzed and utilized all summative, formative, and common assessment data for the
improvement of curriculum for instruction and achievement.
+ Established and maintained efficient procedures and effective controls for the

expenditure of school funds in accordance with the adopled budget, subject to the
direction and approval of the district.

I(-8 Principal
2018- 2021
Dove Academy of Detroit Detroit, Michigan
* Developed, implemented, and sustained eight strategic community partnerships.



* Led staff to increase enrollment from 475 pupils to 525 pupils
+ Utilized demographic, achievement and perception data on a consistent basis Lo inform
school-wide systems and processes as well as decision making.

* Established and maintained efficient procedures and effective controls for the
expenditure of school funds in accordance with the adopled budget, subject Lo the
direction and approval of the districl.

» Demonstrated cultural proficiency and used culturally relevant routines

K-8 Instructional Coach
2017-2018
University Yes Academy Detroit, Michigan

« Provided descriptive feedback based on observation

+ Increased teacher capacity in identifying intervention strategies

* Increased teacher content knowledge by acting as content expert

+ Demonstrated cultural proficiency and uses culturally relevant routines =
Supported the successful implementation of essential knowledge, skills and learning

Grade 3 Teacher/ Math Lead
2015-2017
August-Auvgust
Michigan Technical Academy Detroit, Michigan
+ Implemented Project- based learning in all subject areas
* Created rigorous and engaging curriculum for all subjects
« Supported teachers in finding standards based resources to increase the effectiveness
of student learning in Mathematics
+ Demonstrated cultural proficiency and used culturally relevant routines

Grade 5 Teacher
2013-2015
August-August
Brenda Scott Academy for Theatre and Arts Detroit, Michigan
= Created rigorous and engaging curriculum for all subjects
» Created and implemented individualized learning plans
* Facilitated and implemented small group instruction
* Demonstrated cultural proficiency and uses culturally relevant routines
» Facilitated weekly grade level meetings as well as professional learning
communitics
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