
-

352110 I ittk 'lad, - C'li11to11 lo\\11,hip. ,11 -l81US llic h Srhool <011h'l"l' llfl' Crnh'r 

PUBl,IC NOTICE OF MEETING 

Cllntondale Board of Education 
Regular Board Meeting at 6:30 p.m. 

Mr. Jared Maynard, President 

February 9, 2026 

Individuals with disabilities who require auxiliary aids or services to particjpate in the meeting 
must notify t.he District by contacting Alexandra Richel, Director of Communications, by one of the 
following methods: U.S. mail 35100 Little Mack Avenue, Clinton Township, Michigan 48035, email: 
hiche)a(a).clh1tondalesd1ools.net or call 586-791-6300, extension 3055, at least one week prior to the 
scheduled meeting or can as soon as possible. 

Proposed minutes of the above meetings will be available for public inspection during regular 
business hours, at 35100 Little Mack, Clinton Township, MI not more than eight business days after 
said meeting, and appr•oved minutes of said meeting will be available for· public inspection dul'ing 
regular business hours, at the snme location, not more than five business days after the meeting at 
which they a.re approved. Copies of the approved minutes will be available for public inspcdion at 
the same location and on the District Board ofEducation wehpage. Copies of the minutes shall also 
be available at a reasonable estimated cost. 

This notice b gh•cn la compliance wlih Act. No. 267 ilf the Public Ads or Michlg1111, 1976. 

Dislrkt policy requires nondlsl:rlrniniUion on t:hc b11si5 or nwe, color, religion, naliom1l origin or uoccstryj age, sex, marital 
status, Ji:nglish proficiency, handicap, or disability, height or weight, in its programs, services, activities, employment, or 
11dmissio11s policies. The following persons h:ive been dcsign11lcd t.o h11ndfo compl11lnts, (1Yesl.io118, etc.: Mr. Andrew Ll;!wi~, 
Title IX, 35100 Little Mack Clinton Township, Ml (S!lfi) 791-63()(), Mrs. Dawn Sanchez, Section 504, 35100 Little Mack, 
Clinton Township, MI (586) 791-6300, and Mr. Kenneth Janc;i::lrek, Titk TI, The Age Act, Title VI, 35100 Littk M1:1ck, 
Clinton Town~hip, Ml (.586) 791-6'.I0II. 

https://hiche)a(a).clh1tondalesd1ools.net
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AGENDA 
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The following order of lmsiness 111ay be changed by inajnrity vntc of the Board at any meeting. 

February 9, 2026, Regular Board Meeting 6:30 p.m. 
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CALI ,MEETTNG IO ORDER 

PJ,F.DGE OF ALLF.GIANCF: 

ROLL CALL 

ALSO IN ATTENDANCE 

AGENDA 

APPROVAL OF THE MINUTJ£S 

Al!PROVAL,,OF RIT,LS 

CORRESPONDENCE 

PRESENTATlONS 

SUPERINTENDENT'S REPORT 

llffiLK COMMENT BE~ARDING BUSIISESS BEFORE nm BOARl! 

CONSENT ITEMS 

NON-CONSENT ITEMS 
I. Resource Room Teacher 
2 . Reshmntion 
3. Consulting_ Agreement 

4. 2026-27 Schoob of Choice 
5. .Board .l'olicy 3118 - Title IX and Forms 
6. .Board Policy 3115 - N1,n-J)isc1imination, Anti-Harassment, and Non-Retaliation and Forms 

7. Teacher. 
8. Principal 

9. Assistant Principal 
1o. Closed Session 
11 . Closed Session 
12. Closed Session 

GENEH.AL PUBLIC COMMENT ON ITEMS NOT ON TUE AGENPA 

ADJOURNMENT 

https://GENEH.AL
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AGENDA 
The foUowiug order of business may be ch:mgcd L>y majority vote of the Board at any meeting. 

February 9, 2026, Regular Board Meeting 6:30 p.m. 
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CALLMEETING TO ORDER Meeting began at: 

PLEDGE OF ALLEGIANCE 

ROLL CALL 
Jared Maynard Lisa Valerio-Nowc 

Bany Powers Ava McDowell 

Kurt Wilson, Sr. Lisa Wilson 

Diane Zont.ini 

ALSO IN ATTENDANCE 

AGENI>A - It is recommended by the Superintendent and the Board President that the Board approve the agenda 

as submitted or amended. 

Motion by - - - - Support hy ______ y N Ab 

APPROVAL OF THE MINUTES - II. is reconm1cnded by the Superintendent and the Board President that the 

Board approve the: 

• December 15, 2025 Regular Board Meeting Minutes 

• Jamuiry 9, 2025 C\lrriculum CornmiHce Minutes 

• January 12, 2026 Regular Board Meeting Minutes 

Motion by _ ___ _ _ Support by ______ y N Ab 

APPROVAL OF BILLS - It is recommended by the Superintendent and the Board President that the Board 

approve the payroll and benefits for Clintondale Community Schools employees ending January 16, 2026. 

Motion by _ ___ _ _ Support by ______ y N Ab 

lt is recommended by the Superintendent and the Board President that the Board approve the bills ending Janua1y 

16, 2026. 

Motion by ______ Support by ______ y N Ab 
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Jt is recommended by the Superintendent and the Board President that the Board approve the payroll and benefits 

for Clintondak Community Schools employees ending January 30, 2026. 

ySupport by N AbMotion hy - --~ - -

It is recommended by lhc Superintendent and the Board President th:it the Board approve the bills ending January 

30, 2026. 

yMotion by ______ Support by ______ N Ab 

CORRESPONDENCE - It is recommended by the Superintendent and the Board President that lhc Board accept 

and receive the correspondence. 

• Nicole Hope 

Motion by Support by - - - - - - y N Ab 

I~Rl!:SENTATIONS 
I. Secondary Campus Update 

2. Special Education Update 

SUPERINTENDENT'S RE;e.ORT 

PUBLIC COMMENT REGARDING BUSINESS BE:FORE THE BOARI> 
We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the 
Chairperson, and state your name and address before commenting. To provide the opportunity for all to 

participate, Board policy limits each individual to three minutes. To ensure due process and respect of 
individual rights1 the District maintains a fom1al process for handling complaints against individuals. A 
problem involving an individual(s) or specific incident is best handled through adrninistralivc channels. 

Speakers arc asked to express themselves in a civil manner, with due respect for the dignity and privacy of 
others who may be affected by your cornments. Speakers should be aware that if your statements violate the 

rights ofothers Lmder the law ofdefamation or invasion ofprivacy, you rnay be held legally responsible. 

CONSENT ITEMS~ None 

NON~CONSENTITEMS~ #1-12 
J. Resource Room Teacher - It is recommended by the Superintendent and the Director of Special 
Education t.hat the Board approve Dore Lunsford as a Special Education Resource Room Teacher, effective 
February 2, 2026, contingent upon approved records check, fingerprints, and physical. 

Note: The rate ofp;iy is $88,726.00 per year (Step 15 of the MA salary schedule) pro-rated to the number ofdays 

worked in the 2025-26 school year. 

yMotion by _ _ ____ Support by ______ N Ab 

https://88,726.00
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2. Resigoatign ~ It is recommended by the Superintendent and the Dirr.::ctor of Hurnan Resources that the 
Board approve the resignation ofNicole Hope, McGlinnen Elementary Teacher, effective January ~0, 2026. 

Note: Nicole Hope has worked for the district for 5 months. 

Motion by ______ Support by ______ y N Ab 

3. Consulting A2:reement - It is recommended by the Superintendent that the Board approve the 
consulting agreement bctwci.:n Brytespark Consulting, LLC, and Clintondale Community Schools, effective 
January 26, 2026. 

Support by _ _____ y N AbMotion by----- -~ 

4. W6-21_Schools of Choice - It is recommended by the Superintendent that Lhc Board approve the 
Schools of Choice enrollment window for the 2026-27 school year March 4, 2026 through September 11, 2026 
for grades K-11 . 

Note: School ofChoice is open to Macomb County residents, as well as students (Unlimited K-11) within other 
contiguous intem1ediate school districts. 

yMotion by ______ Support by ____ N Ah 

5. Bourd Policy 3118 - Title IX and ~·orms - It is recommended by the Superintendent and the Board 
Policy Committee that the Board approve Board Policy 3118 - Title lX Sexual Harassment and Forms Fl 
through F-13. 

Note: This pol.icy was updated Oclobcr 13, 2025 to be consisknt with lhc FBI's updated definition of "sexual 
assault". 

Motion by~----- Suppo11 by _ ____ _ y N Ab 

6. Bonnl Policy 3115 - Non-Discrimination, Anti-Hanu1sment1 and Non-Retaliation and Forms - Il is 
recommended by the Superintendent and the Board Policy Committee that I.he Board approve Board Policy 3115 
- Non-Discrimination, Anti-llarassment, and Non-Retaliation and ronns F2 - F6. 

yMotion by _ ___ Support by ______ N Ab 

7. Teac_her - rt is recommended hy the Superintendent and the Director ofHuman Resources that the Board 
approve Deanna Kahler as a GSRP Teacher, ertective February 23 , 2026, contingent upon approved records 
check, fingerprints, and physical. 

Note: The rate ofpay is $52,692.00 per year, (Step 4 of the MA salary schedule) pro-rated to the number ofdays 

worked in the 2025R26 school year. 

Motion by Support by -~--- --_ Y N Ab 

https://52,692.00
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8. Principal . It is recommended hy the Superintendent and the Director oflluman Resources that 

the Board approve Jamie Lampasona as the McGlinncn Elementary Principal, effective immediately, 

Note: The rate ofpay is $108,045.00 per year, (Step I of the MA-130 salary schedule) pro-rated to the number of 
days worked in the 2025~26 school year. This position is part of the Administrative Contr.1Ct. 

Jamie has worked for the District for 19.5 years as a teacher and most recently as the Parker Behavior 
Coach. 

Motion by ______ Support by _______ y N Ab 

9. Assistant Princi(!al - It is recommended by the Superintendent and the Director of I luman 

Resources that tbe Board approve Tommy Brooks as the Parker Elementary Assistant Principal , effective 
February 11, 2026, contingc:ml upon approved records check, fingerprints, and physical. 

Note: The rate ofpay is $110,815.00 per year, (Step 5 of the MA-I 15 salary schedule) pro-rated to the number of 

days worked in the 2025•26 school year. This position is pa11 oftbc Administrative Contract. 

Motion by - - - - - - - Support by _ _ ___ _ _ _ y N Ab 

I 0. Closed Session - The Superintendent and the Hoard President recornrncnd that the Board enter 
into a Closed Session as authorized by Section 8(b) of the Michigan Open Meetings Act to discuss 
stud(.:n(. dis1:;iplinc. 

Motion by Suppmt by y N Ab 

11. Closed Session - The Supcrintcndcnl and the Board President recommend Lhal the Board enter inlo a 
Closed Session as authorized by Section 8(b) of the Michigan Open Meetings Act to discuss student discipline. 

Motion by Suppo11 by ____ y N Ab 

12. Closed Session - The Superintendent and the Board President recommend that the Board enter into a 
Closed Session as authorized by Section 8(l)(c) of the Michigan Open Meetings Act lo discuss CEA negotiations. 

Motion by _____ Support by_ y N Ab 

GENERAL PJJBLTC COMMENT ON ITEMS NQT ON IHE AGF.NDA 
We encourage yot1 to voicc your opinion on topics not on the agenda. Pleas!;) stand and be recognized by the 
Chairperson, and state your name and address before commenting. To provide lhe opportunity for all to 

participate, Board policy limits each individual to three minutes. To ensure due process and respect of 
individual rights, the District maintains a formal process foi• handling complaints against individuals. A 

problem involving rm individual(s) or specific inci,knt is best handled through administrative channels. 

Speakers are asked to express themselves in a civil mann!.!r, with due respect for lhc dignity and privacy of 
others who may be affected by your comments. Speakers should be aware that if your statements violate the 

rights ofothers under the law of defamation or invasion ofprivacy, you may be held !~gaily responsible. 

ADJOURNMENT 

Motion by: _________ Support hy: __________Time: _ _ _ _ _ _ 

https://110,815.00
https://108,045.00


MINUTES 
Tile following ordrr or business may be changed by majority vote of the llonrd :1t :iny mcctini:, 

December 15, 2025, Regular Board Meeting 6:30 p.rn. 

CAJ,L MERTJ,NG TO ORDF.R Meeting began at: 6:30 p.tn. 

PLEDGE Olf ALLJ£GIANCE 

ROLL CALL 
Jared Maynard Present Lisa Valerio-Nowc Pr<.:scnt 

Barry Powers Excused Ava McDowell Present 

Kurt Wilson, Sr. Present Lisa Wilson Present 

Diane Zontini Present 

ALSO IN ATTENDANCE 
Lee Walmsley, I IR Director 

Kenneth Janczarck, Superintendent 

Teresa Wilson, Executive Assistant 

Bob Walmsley, Athletic Director 

AGENDA- The Superintendent and the Board President recommend that the Board approve the agenda as 

submitted or amended, removing non-consent Item 5 pending review ofnew information, to return on January 12. 

Motion by Jared Maynard Supporl by Lisa Valerio-Nowc Y: 4 N: 2 Ab: 0 

Nay: Lisa Wilson, Kurt Wilson, Sr. 

APPROVAL OF THE MINUTES-The Sl.lperintcndent and the Board President recommend that the Iloard 

approve the: 

• November 24, 2025 Regular Board Meeting Minulc-s 

• December I, 2025 Special Board Meeting Minutes 

Motion by Lisa Valerio-Nowc Support by Ava McDowell Y:6 N:O Ab:O 

APPROVAL OF BILLS- The noard President recommends that the Board approve the payroll and benefits for 

Clintondak Community Schools employees ending December 5, 2025. 

Motion by Lisa Vaerio-Nowc Support by Ava McDowell Y:4 N:O Ab:2 

Abstained: Lisa Wilson, Kurt Wilson, Sr. 
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The Superintr.·mdenl imd the Board Prcsidcnt recommend that the Board approve the bills ending December 5, 

2025. 

MoLion by Av.i McDowell Support by Lisa Valcrio-Nowc Y: 6 N:0 Ah: 0 

CORRESPONDENCE- None 

SUPERINTENDENT'S REPORT 
I . ldentified schools 
2. What Clintondale i.s doing to support students 

PRESENTATION 
1. 2024-2025 Audit Presentation- Lewis & Knopf (Akshay Kapoor presenting) 

l'UBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD 
We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized hy the 
Chairperson, and state your name and address before commenting. To providt: the opportunity for all to 
participate, Board policy limits each individual to three minutes. To ensure due process and respect of 

individual rights, the District maintains a fonnal process for handling complaints against individuals. A 
problem involving an individual(s) or specific incident is best handled through administrative channels. 
Speakers are asked to ex1Jress themselves in a civil manner, with due respect for the dignity and privacy of 
others who may he affected by your comments, Speakers should be aware that if your statements violate th1;: 

rights of others under the law of defamation or invasion ofprivacy, you may be held legally responsible. 

3 comments 

CON_SENT JTEM- # I 
l. Security Guard - It is rccornmcndcd by the Superintendent and the Supervisor of Operations that the 
Board approve .Joseph Arment as a security guard, effective December 16, 2025. 

Motion by Lisa Valerio-Nowc Support by Kurt Wilson, Sr. Y: 6 N: 0 Ab: 0 

NON-CONSENT ITEMS-111-6 
1. 2025-2026 Amended 8ud2ct - His recommended by the Superintendent and the Board President that the 
Board approve the 2025-2026 Amended Dudget. 

Presentation by Amy Boers, interim CFO, regarding the amended budget for 2025-2026. 
Presentation by Kenneth Janczarek, Superintendent, with a Budget Update. 

Motion by Lisa Valerio-Nowc Support by Ava McDowdl Y: 6 N: 0 Ab: O 

2. TMr<l Party Agrcem_cnt - Tt is recommended by the Superintendent and the Director of Spcci.11 
Education that the Board approve the agreement with Danielle Balaghi, School Psychological Services, for the 
remainder of Lhc 2025~26 school year. 

Motion by Lisa Valcrio~Nowc Support by Diane Zonlini Y: 6 N: 0 Ab: 0 

3. Resienat!on - Tt is rccomrnended by the Superintendent and the Director ofHuman Resources that the 
Board approve th<: resignation of Madeline Porter, Instructional Assistant, effective December 3, 2025. 

Motion by Lisa Valerio-Nowc Support by Ava McDowell Y: 6 N:O Ab: 0 

https://Spcci.11
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4. Social Worker - It. is recommended by the Superintendent and the Director ofSpecial Education that the 
Board approve Agustin Arbulu as a school social worker, effective January 5, 2026. 

Motion by Lisa Vakrio-Nowc Support by Ava McDowell Y:6 N: 0 Ab: 0 

5. (REMOVED) Discussion-The Board President rncommends discussion on Credit Card Usage and 
Oversight. 

6. Closed Session- The Board President recommends that the Board enter inlo a closed session as authori7.ed 
by Section 8(a) of the Michigan Open Mi.:ctiugs Act to discuss the Superintendent's evaluation. 

Motion by Lisa Vakrio-Nowc Support by Ava McDowell Y: 6 N: 0 Ab: O 

The Board entered closed session at 8:48 p.m. and returned from closed session at 10:59 p.m. No motions 

required. 

GENEAAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage you to voice your opinion on topics not on the agenda. Please stand and be recog11ized by the 
Chairperson, and state your name and address before commenting. To rrovide the opportunity for all to 

participate, Board policy limits each individual to three minutes. To ensure due process and respect of 
individual rights, the District maintains a fom1al process for handling cornplainls ag,linst individuals. A 

problem involving an individual(s) or speoific incident is best hm1dled through administrative channels . 
Speakers arc asked to express themselves in a civil manner, with due respect for the di.1:,'llity and privacy of 
others who may be affected by your comments. Speakers should be aware that if your statements violate the 
rights of others under the law ofdcfatniilion or invasion ofprivacy, you may be held legally responsible. 

7 comments 

ADJOURNMENT 

Motion by: Ava McDowell Support by: Lisa Vakrio~Nowc Time: 11 :00 p.m. 

Submitted by: Ava McDowell 

Secn:tary 
Board of Education 
Clintondale Community Schools 

https://authori7.ed


CCS Curriculum Committee Minutes 
Jan 9, 2026 

Present: Ava McDowell, Diane Zontini, Daniel Berry, Kevin Knoblock 

The meeting was called to order at 12:00pm. 

Mr. Knoblock presented the proposal for the curriculum, ARIS, for the ECSE classroom at 
Rainbow Early Childhood. Members had the opportunity to ask questions. 
Consensus: Recommend the curriculum for adoption at the January 12 BOE meeting. 

Mr. Berry presented the proposal for the Blade curriculum for use in support of CTE in the 
middle school. Members had the opportunity to ask questions. 
Consensus: Recommend the curriculum for adoption at the January 12 BOE meeting. 

Mrs. McDowell presented the NWEA 2020~2025 Growth presentation for grades K-5. Members 
had the opportunity to ask questions. 

The meeting was adjourned at 1 :05pm 
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The following order of business may be cbani:cd by !lllljority vote of the Board at nny meeting. 

January J2, 2026, Regular Board Meeting 6:30 p.m. 
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CALL MEETING TO ORDER Meeting began at: 6:30 p .m. 

PLEDGE OF ALLEGIANCE 

ROLL CALL 
Jared Maynard Presenl Lisa Valerio-Nowc Present 
Bany Powers Tardy Ava McOuwell Present 

Ku1t Wilson, Sr. Present Lisa Wilson Present 

Diane Zontini Present 

ALSO IN ATTENDANCE 
Kenneth Janczarek, Superintendent 

Lee Walmsley, HR Director 
Bub Walmsley, Alhklic Dircclut 
Daniel Berry - Secondary Campus Principal 
Rashida Shack - Parker Principal 
Shauna llemrnler - McGlinnen Principal 

Maurice Woods ~ Secondary Campus Assistant Principal 

Tmstee Lisa Wilson's participation is in protest citing Board Policy 2405(0). 

AGENDAM The Superintendent and the Boai-d President recommend that the Hoard approve the agenda as 

amended to add . 

Motion by Lisa Valerio-Nowc Support by Kurt Wilson, Sr. Y6 NO Ab 0 

President Maynard read into the record a letter from Attorney Titn Gardner. 

APPROVAL OF THE MINUTES- The Superintendent and the Board PresidenL recommend that the Board 
approve the: 

• December 29, 2025 Special Board Meeting Minutes 

• With the following corrections regarding the vole following closed session: 
o The chair recommends the Board authorize the superintendent to notify 

the Michigan Department of Education that the opt in to the 31 aa funds by 
Clintondale Community Schools is rescinded. 

o Nay: Barry Powers, Diane Zontini, all other Board members voled yes. 
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Motion by Lisa Valerio-Nowc Suppmt by Ava McDowell 
Motion by Mr. Powers to add the narrative listed above and accepted by the motioner and supporter. 

Y7 NO Ab 0 

APPROVAL OF BILLS- The Superintendent and the Board President recommend that the Board approve the 
payroll and benefits for Clintondalc Community Schools employees ending January 2, 2026. 

Motion by Lisa Valerio-Nowc Support by Ava McDowell Y 5 N O Ab 2 
Abstain: Kurt Wilson, Sr. and Lisa Wilson 

The Superintendent and the Board President reconunend that the Board approve the bills ending January 2, 2026. 

Motion by Lisa Valerio-Nowc Support hy Ava McDowell Y 7 NO Ah 0 
Secondary Motion: Mr. Powurs rnqucstud Prcsidiml Maynard pull a set of checks for further information, accepted 

by the motioner and supporter. 

CORRESPONDENCE::: Betty Rose and Dominic Reid 

Motion by Lisa Valerio-Nowc Support by Kurt Wilson, Sr. Y 1 NO Ab 0 

PRESENJmONS 
1. Credit Card Presentation - Kurt Wilson, Sr. 
2. NWEA Presentation - Ava McDowell 

SUPERINTENDENT'S REPORT 
January is Hoard Appreciation Month 
Committee Updates 
Budget Updates 

PUBLIC COMMENT REGARDING JlUSINR_SS BEFORE THE BOARD 
We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the 
Chairperson, and state your name and address before commenting. To provide the oppor~unily for all lo 
participate, Board policy limits each individual to three minutes. To ensure due process and respect of 

individual rights, lhc Dislrict maintains a formal process for handling coinplaints against individuals. A 
problem involving an individual(s) or specific incident is best. handled through admitustrative channels. 
Speakers are asked to express themselves in a civil manner, with <lue respect for lhe dignity and privacy of 
others who may be affected by your comments. Speakers should be aware that ifyour statements violate the 

rights ofothers under the law of dcfa1t1ation or invasion ofprivacy, you may be held legally responsible. 

4 comments 

CONSRNT ITEMS~ # I 
1. Rcsi2nation- It is rcconunendcd by the Superintendent and the Director of Athletics that the Board 
approve the resignation of Dominic Reid as the Middle School Head Track Coach effective immediately. 

Motion by Lisa Valerio-Nowc Support by Kurt Wilson, Sr. Y7 N 0 Ab 0 
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N0N-C0NSRNT ITEMS-#l-10 

1. Resi{,m,aUo.n- It is recommended by the Superintendent and the Director ofHuman Resources that the 
13oard approve the resignation of Betty Rose, Parker Elementary Administrative Assistant, effective June 30, 
2026. 

Note: Betty Rose will retire from Clintondale Community Schools after 30 years of service to the District. 

Motion by Lisa Valerio-Nowc Support by Kmt Wilson, Sr. Y 7 N 0 Ab 0 

2. Board Certified Behavioral Analyst- It is recommended by the Superintendent and the Diredor of 
Human Resources that the Board approve Meaghan Kunes ,ls a Board Ccttificd Ilehavloral Analyst, etlectivc 
immediately, contingent upon approved records check, fingerprints and physical. 

Note: The rate ofpay is $88,726.00 per year, pro-rated to the number ofdays worked in the 2025-26 school year. 

Motion by Lisa Valerio-Nowc Support by Ava McDowell Y 7 N 0 Ab 0 

3. Inst.r1tdiona1Assis.bw1: It is recommemlcd by the Supcrintcndcnl and lhc Director ofHwnan Resources 
that the Board approve Neoshia Hagens as an Associate Teacher in the GSRJ> Program, effective immediately, 

contingent upon approved records check, fingerprints and physical. 

Note: This is not a new position. This hire is <luc lo the t.rnnsfcr of a c1mcnl employee to another posiJil)n in the 
AFSCME group. The rate of pay is $22.28 per hour (Step 6 of the Instructional Assistant Pay Scale). 

Motion by Lisa Valcrio-Nowc Support by Kurt Wilson, Sr. Y 7 N 0 Ab 0 

4, ChiefAcademic 0fficc,r- lt is recommended by the Supurinlcndcnt that the Board approve Shauna 
Hemler as Chief Academic Officer, effective immediately. 

Note: This is not a new position. This hire is due to the retirement of Heather TIal pin. The rate of pay is 
$127,617.00, pro-rated to the number of days worki.:d in the 2025-26 sch(1ol year (Step 2 of the Executive 
Director Pay Scale in the Administrator Agreement). 

Motion by Jared Maynard Support by Lisa Valerio-Nowc Y 7 N O Ab 0 

5. Chief f'inancjal Officer- It is recommended by the Superintendent that the Board approve Kevin 
Taratuta as the Chief financial Officer, contingent upon approved fingerprints , records check and 

physical. 

Note: This is not a new position. This hire is due t.o the resignalion ofPrcslcigh Dcroscttc. The rate ofpay is 

$130,280.00, pro-rated to the number ofdays worked in the 2025~26 school year. 

Motion by Lisa Valcrio4 Nowc Support by Kurt Wilson, Sr. Y 7 N 0 Ab 0 

6. Retainer Fee - Thru.n Law- It is recommended by the Superintendent that the Board approve the 
retainer foe for Thrun Law Firm in the amount of $2,500.00 for January l, 2026 - December 31, 2026. 

Motion by Lisa Vaerio-Nowc Support by Ava McDowell 

https://2,500.00
https://130,280.00
https://127,617.00
https://88,726.00
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Amendment to Motion by Barry Powers to table the item until the next meeting and instruct lhc Board 
President to look into reducing/eliminating the retainer fee. 

Supported by Lisa Valedo-Nowc and Ava McDowell Y 6 N I . Ab 0 
No: Lisa Wilson 

7. Board Meeti1u:; Schedule - rt is recommended by the Superintendent and the Board President that the 
Board approve the Board Meeting Schedule for January 2026 - December 2026. 

January 12, 2026, a11d January 26, 2026 
Fchmary 9, 2026 
March 9, 2026, and March 23, 2026 
April 13, 2026, and April 27, 2026 
May 11, 2026, and May 26, 2026 
June 8, 2026, and June 22, 2026 
July 20, 2026 
August 24~ 2026 
September 14, 2026, and September 28, 2026 
Oc~ober 13, 2026, and October 26, 2026 
November 9, 2026, and November 23, 2026 
December 14, 2026 

Motion by Ava McDowell Support by Lisa Valerio-Nowc Y7 NO Ab 0 

8. Cn~dit Card Policy - It is recommcntkJ by the Sliperintcndent and the Board President that the Board 
refer the credit card policy to the Finance Committee for review. 

Motion by Lisa Valcdo-Nowc Support by Ava McDowell Y 7 NO Ab 0 

9. AlUS Curriculum- It is recommended by the Superintendent and thu Director of Special Education that 
the Board approve the purchase of the Academic Readiness Intervention System (ARIS) curriculum in the 
amount of$6,530.25. 

Motion by Ava McDowdl Support by Lisa Valcrio-Nowc Y7 NO Ah 0 

IO. PoHcy 3115b Revision~ It is recommended by the Board Policy Committee that the Board approve the 
rr:vision ofPol icy 3115b with the addition oftwo names in the third section. 

Note: The revision is due to the retirement of Healher Halpin. 

Motion by Lisa Valcrio-Nowc Support hy Ava McDowell Y 7 N 0 Ab 0 

Addendum 

lAD. CAREER EXPLORATIONS {New Course Catalog) - It is recommended by the Superintendent 

and Teaching and Learning Committee, lhal the Board approve Caree.r Explorations as a new Middle 
School course to be added to the Comse Cata.log and available lo students for the second semester of the 
2025-26 school year. 

https://6,530.25
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Note: There is no cost to the district to add this elective to the Middle School Curriculum, except that lhc 
teacher of record will receive a one-sixth to teach this elective. 

Motion by Ava McDowell Support by Lisa Valerio-Nowc y 6 N 1 Ab 0 
No: Bany Powers 

2AD. INTRO TO COMPUTER SCIENCE CNew Course Catalog) - It is recotnmcnded by the 
Superintendent and Teaching and Learning Committee, that the Board approve intro to Computer 
Science as a new Middle School course to be added to the Course Catalog and available to students for 

the first semester of the 2027-27 school year. 

Note: There is no cost to the district to add this elective to the Middle School Cmriculum. 

Motion by Lisa Vulcrio-Nowc Support by Avu McDowell Y6 N 1 Ab 0 
No: Bany Powers 

GENERAL PURLlC COMMRNT ON ITEMS NOT ON THE AGENDA 
We encourage you to voice your opinion on topics not on the agenda. Please stand and be rccogn ized by the 
Chairperson, and state your name and address before commenting. To provide the opportunity for all to 
participate, Board policy limit5 each individual to three minutes. To ensure due process and respect of 
individual rights, the District maintains a formal process for handling complaint~ against individuals. A 

problem involving an individual(s) or specific incident is best handled thsough administrative channels. 
Speakers are asked to express themselves in a civil manner, with due respect for lhc dignity and privacy of 
others who may be affected by your comments. Speakers should be aware that if your statements violate the 
rights of others under the law of defamation or invasion ofprivacy, you may be held legally responsible. 

3 commtmts 

;\D.JOURNMENT 

Motion by: Lisa Valcrio-Nowe Support by: Ava McDowell Time: 9:42 p.m. 

Submillcd by: Av,l McDowell 
Secretary 
Board of Education 

Clintondale Community Schools 



CCS PAYROLL ANO BENEFITS 

CHECK# VENDOR REASON 

9360 FLAGSTAR BANK PAYROLL 1/15 PAYROLL 

9364 UNITI:D STATES TREASURY FEDERALTAXES 1/15 PAY 

9370 STATE OF MICHIGAN STATE TAXES 1/15 PAY 



Transaction Search - Company 

Kenneth Janczarek 

· ·- ir :;'"'· - o., ,A ~( I• I,, ;..-
01/07/2026 01/06/2026 XXXX-XXXX-XXXX-4419 Sams Club.Com 349.82 'j 

01/09/2026 01/08/2026 XXXX-XXXX-XXXX-4419 Sams Club.Com 82.18 'I 

01/12/2026 01/09/2026 XXXX-XXXX-XXXX-4419 Michigan Association 0 200.00 " ' 
01/12/2026 01/09/2026 XXXX-XXXX-XXXX4419 Sams Club.Com 430.66 '1 
01/15/2026 01/14/2026 XXXX-XXXX-XXXX-4419 Sams Club.Com 329.66 y 

Debit Total USO 1,392.32 

Credit Total USO 0,00 

Total USO 1,392.32 

l'ngu t uf2 



- - - -

1/22/26 13 . 00.48 DETAIL CF.ECK REGISTER BY !:UNO CLNSJIB'RRY CD0502 

CLilfi'ON'DALE £'Rm! 1/05/26 TO 1/16/26 ?AGE l 

CHECK CHECK 
NU!18ER DATE ASN VEND ,j VEN'DOR NAM:e'. INVO!C;;'. NO PO It DESCRI PTICN AMOUNT 

_ ,__- - - ---·- --·-----·- --- --- - - ---·- - -·--·-- ------·--- - -·- ----- -·-- --·- -·- - - - - - - - ----·- ------ ------- - ---- - - ------- - - - --- - -·-·- --- - -- - --- - - - ' 

11 Gen•eral :E'ur,d 

1315 lilS/26 07110 276() S!l.ELBY JONES SHOE ALLOWANCE 
w ~:ANUAL CHECK TOTAL• 

202 .04 
l 02. 04 

131£ 1/15/2E, 07110 2161 PRAh'Vi:.RA KOD:U'. 25 /26 SHO~ ALLOWANCE 
~ W,NU;,..L CHECK T'OTJ>.L ~ 

100•. 00 
100.00 

1U516 l / 15/26 40072 555 AFLAC SUPPLE~IE~TAL INS 1/15 PAY 
~COMPUTER CHECK TOTAL• 

78?.52 
781.52 

126517 1/15/26 40117 Hl '90C, MICHlG,",.N AE'"SCM~ COUNCIL 925 .~.FSCME DOE 
•COMPIJTER CHECK ~OTAL~ 

e H ,.80 
816. BO 

12 6518 1 /15/26 40119 333675 THE MICHIGAN 52'9 ADVISOR PLAN MICE 52 9 F·LA,'l 1/15 PAY 
• COMi'U'c:'ER CUECK TOT'A.L • 

455,00 
455.00 

126519 1/1 5/26 4C06•6 2.Hl60C M:SDU FRIEND OF THE COOil.T 1/15 
~COMPUTER Cl:!ECK TOTAL• 

PAY 902.75 
902.75 

U6520 1 /15/2£ 40113 2664 TfJI..V57ERS LOCA~ 214 ADMINI ST!>-AICRS UNION D'JES 
YCOMPUTER CH.E::K TOTAL• 

%6.00 
966. 00 

126521 1/15,/26 40Cl-0 2533 VELO LAi;i OFFICE Cll.SE t2 ~05888GC 
~cOM?UTER CHECK 

1 / 15 ;>,i,,y 
TOI:AI,• 

328.48 
328.48 

12652 2 
126522 
126522 

1 /16/26 
1/16/26 
l/16/26 

96?3 5 
96135 
96710 

82335 BURi<S'S 
e2 335 BU3.!<".'E ' S 
02335 IiURK£ 1 S 

SPORT 
SPORT 
SP.ORT 

HAV&N, 
H1'.'lEN, 
HAV£N, 

me_ 
rnc. 
I NC. 

Cf!Sl25WREST 
CHS125'iiR8'S'T 
135217 

26·02 94 'rlrestli.r,g Singlets 
Wrestl i ng Headgear 
BASKETBALL SCOF.EBGC'KS 
~COMPUTER CHECK TOTAL• 

1,100.00 
1,160.00 

3,6 .00 
2,2.96 .00 

12 6523 1/16/26 07002 35J.OOO n}J']'.1,,5 CORP in 1 42.521640)7 2600t,;7 Mop Rer:ta..l 
·COMPIJTER CHECK TOTM• 

216. 7 9 
276.79 

126524 l/16/ 2 6 :J9976 1142 20 CLJ:~TOt·l TOWNSHI? R::;:CORDS BIJREA 6616 AL..:\RM CALL 
"COMPUTER CHE:CK TOTAL" 

100. 00 
100. 00 

i2 6525 
12.6525 

1/16/26 09916 
1/16/26 09976 

114197 CLINTON 
114197 CLHCON 

TOWNSHI? 'ii'il£ASURER 
TOWXS·HIE' 'll';:\EASURER 

151!8 
15121 

BOARD MEE7E'NG SECURITY 
SCF.OOL BOARD SECURITY 
*COMPU'TER CHECK TOTAL* 

284A3 
319.2.:i 
663. 61 

126526 1/16/26 07110 127810 CONTRACTORS CL01'6ING CO. 7-131248 M JONES-BOOTS 
*COMPlJcTE,R CHECK TOTAL* 

195.00 
195.0C 

126527 1. / 16/26 0,7,,t4 0 339300 DEPARTM'.::NT OF ROADS 39949 260050 Salt 
*CO~.Pl..'T~R CJ-1'.ECI< TOTAL* 

Slo.38 
'il l 6. 38 

126528 
126528 
126528 

1 /16/26 (}7285 
1 /16/26 07285 
1 /16/26 07285 

: 61285 DI!lYDRO 
1 61285, DLHYDRO 
161285 DUIYD.RO 

SER'JIC£S 
SER\rrcES 
SERVICES 

INC. 
INC. 
INC. 

51653 
516:Sq 
51655 

2 ·60039 Wat.er Treatc:tent MCG 
Water Treat.ment HS 
~a::e.x: Treac:rnent PKR 
* ,CQMPUTE:R CHECK TOTAL* 

133 . OC· 
528.00 
147 .00 
B08 .00 

!26529 l / 16/26 08202 228 2 :JRIVERG.ENT rnc 6307 2 60056 Transp. - Reg Ed In Dist 13,400.00 

https://13.00.48


- -
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1/22/26 13.-00.GB DETAIL CHECK REGISTER BY :OND CLNSHERRY CD050 2: 
CLIN'fOND~.LE FROM 1/05/26 to 1/! 6/2£ PAGE 2 

CHE.CK CHECK 
m'MB2R DA.TE ASN VE:::ND # VENDO::l NAME INVO!C.S NO !?O ii D1£.SCRIPTION AMOUNT ' 

--·-- -----------·---·-----·--·---- --------------------------------- ---------------------------- -------------·-- --------------·-------- --·-------
1 1 General Fur.d 

126523 
126529 
126,529 
126529 
126529 
126529 
126,529 

126530 

126531 

126532 

126533 
126533 
126533 
L26533 
126533 
126533 

12653, 
126534 
~26534 

126535 

126536 
126536 
126536 
126536 
126536 
126536 

126537 

126538 

126,539 
126539 
126539 

1/16/26 ()8201 
l/16/ 26 08201 
1/16/26 :10491 
1/16/26 08211 
1/16/26 09383 
1 /16/26 08202 
1 /Hi/26 96665 

1/16/26 07949 

1/16/26 07220 

1/1 6/26 06900 

1/16/26 0645C 
1/16,/26 06450 
1/16/26 06450 
1/16/26 064 5() 

1/16/26 0645,0 
1/16/26 06450 

1/16/26 07500 
1/16/26 07500 
1/16/26 0750C 

1/16/26 05790 

1/16/26 07000 
1/16/26 070CO 
1/16/26 ~7000 
1/16/26 07000 
l/ 16/26 07000 
l /16/26 01000 

1/16/26 09085 

l/L6/26 091 67 

1 /16/2 6 OB930 
l/16/26 05730 
1/16/26 04940 

2282 DRnTERG'.2.NT INC 
222-2 DR.IVERGE.NT INC 
2282 :>RIVERGENT I~C 
2282 DRIVERG~NT INC 
22!!2 DR.IVERGSNT me 
2282 DRIVERG~ln 1~,c 
228-2 DRIVERGENT ! NC 

l 77S. EGOLD Fll.X 

1 8 602 6 EL':'.C'TRONI C SAE"ETi'. , INC , 

I 683 GFL E:.NV!RONMENT1'.L 0S11 INC 

229850 GOR;)ON FOOD SERVICE, me. 
229850 GORDCl-l FOGO SERVI CE., INC . 
229950 GORDON FOOD SERVICE, IMC . 
229850 GOR!>ON FOOD SERVICE, !~C. 
229-050 GOROON FOOD SERVI CE., me. 
22$850 GO,G>ON E'OOO SERVICE, , !~C . 

232 250 GRAUTGER 
232250 GRAINGER 
2322 50 GRJ<_INGE'R 

2 40700 GYM CLOSET 

1256 KSS ENTER!?R!SES 
l 2S6 KSS e'.NTE:RE'RISES 
1256 KSS E~ITE:R?RI SBS 
1256 KSS EN,TER?R!SES 
12.56 KSS E~TER?R!SE.S 
1256 KSS ENTER?RI"SE;S 

329760 MACKHU•J\' ADMHHSTRA'!'ORS, LLC 

340100 MACOMB COUNTY TKEASUR£R 

3405()1 ¥.AC01'13 DU!?LKATTI~G CO. 
HOSCll M1\.,COMB DO?LI CATING CO. 
340501 t"J\COMB OU?LI CATING CO. 

6308 ~ransp. - Sp. Ed. 
6310 'ii'ransp. - Sp. Ed. 
6310 ;'ransp. - · Coordi na·ted 
6313 Transp. - aeg Ed O"-l t. Dist 
6 314 Transportation - Latchkey 
6315 Transp. - Reg Ed In Dist. 
6336 Transp. - 11.Uiletics 

•COMPUTER CHE.CK TOTM* 

EGOLD-121694H DISTRICT FAX 
•co.MPUTER CHECK TOTAV 

3?20 2 260'281 E"i re luar.m Testing 
-"'COMPUTER CH.ECK TOTAL* 

007127 5238 260281 waste Management 
•COMPU-:'ER CH.E:CK TOT.AL* 

61626786, 26-0156 Dragon Cafe Food 
876261059 Drager. Cafe Food 
8762686~2 Dragoo Cafe Food 
87626971 8 DRAGON CAFE FO·OD 
816269905 DR.?..GCN Clo.I:£ FCOC-
90310692 78 DRAGON CAFE FOOD 

~coMPUl'ER CH.ECK TOThl* 

97620 '92055 PL'iJMBING SUPPLIES 
97620921}63 
976209271 

?LU~.BING SUPPLIES 
Hor.eyw:ell System PKR 
•COMPUTER CHECK TOTAL* 

355174-00 2 602 8 9 Gyen RUBBER RIC!! REPLll.CEME~TS 
*COM1'□1'ER CHECK TOTAL* 

17219-48 
173761'1 

2600 51 Ct:stcdial Sup plies 
Custodial Sup;,lies 

1737686 Custodial Sup-::,lies 
17376B8 custodial Supplies 
1737710 CUSTODIAL srJE'PL IES 
17377 12 CUSTODIAL Sl'E'E'LIES 

*COME'UTER CHECK TOTAL•· 

96105, DECEMBER WC SERVICES 
*C0)-1?:JTER CHECK TCTAL~ 

PARCEL fl61133451005 
*CO~?UTE.R Cl!ECK TOTAL• 

154169 A~lN COPIES 
1 54169 RS CO?ZE:S 
1 54169 MS COE'I ES 

3,830 . 80 
2,680 . 00 
1,990. 0{) 
1 ., 99C•. {lO 
1,49D.00 

300.00 
1,£20.00 

27,300.DO 

J.73.47 
li3 . 47 

1,266. G:e 
1,266. 6,6 

1,411.07 
1,417. C7 

259.19 
28. 99 

18~.36 
33.99 

12.6. 85 
2,51}6 . 94: 
3 ,140 .32 

1:. 64 
1 2 . 60 

1.14 . 22 
H4.46 

629.9q 
629.% 

648. 49 . 
3, 107.03 
2,734.81 
1,422 . 01 
3,536 . 16 
2.,155.55 

l3,6M . 1C 

3 64 . 94 
364 . .94 

129 . 52 
72 9. 5 2 

1 ,299.95 
2., 018. 76 
i ,307.15 

https://1,299.95
https://2.,155.55
https://2,734.81
https://1,411.07
https://27,300.DO
https://1,�20.00
https://1,49D.00
https://DR.IVERGE.NT
https://DRnTERG'.2.NT
https://IN'fOND~.LE
https://13.-00.GB
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1/22/26 13.00.40 DE:.'!AI::a CilE:C.K Rf.GIS'.i'ER B'i F'UND CLl•StffiRRY CDOS.02 
CLINTONOALE FROX l /05/2 6 TG 1/16/2 6 !?AGE 3 

CHECK CHECK 
NUMBER D.Z,.'!'~ ASN VEN;) I VE:NDOR NP...M~ INVOICE ~-0 PC ~ DESCRIPTIO~ AMOO"N'T 

11 Gene~al Funci 

12653$ 1/16/26 02050 340501 MACOl~B DUPLICJ\T~NG CO. 154169 
126539 l/ ~6/26 04510 3 4C501 MACOMB OUPLICA.TING CC . 154169 
126539 1/16/2~ 041 10 340501 l'"..J\COL13 DUPLICATING CO. 154169 
126539 1/16/26 07235 3405'Jl MAC~B DUPLICATING CC. 154~69 
126539 1/16/26 08598 .340501 MACO~B D1JIPLICAT! KG CC. 15~ 1 69 
126539 1/16/26 07970 340501 MACOMB DUPLICATING CO. 154169 
126539 1/16/26 09900 340501 MACOMB DUPLICATrnG CO . 15H69 
126535 1/16/26 04 110 34 0501 19,COMB DUPLICA'.!'mG CO. 15~H9 

126541 1/16/26 09167 2? 52 Y'..A}~ER COST:.:::USAN , ELLIS, P·C 77438 

126542 1/ 16/26 07849 211 7 !".ARCO TBCf!NOLOGIES, LLC INVH7Hi392 

126543 1/16/26 070C 9 385C50 MSBO 

126544 1/16/26 04315 388315 NAEYC 005148235 

126545 !/16/26 07500 635710 PETTY CASH-.P.Dl6INIS'i:.'RATIO~J 

126546 1 /16/26 018~9 2153 PC-WER SCHOOL GRCU!' :.LC !!N473H3 

126547 1/16/26 08959 2 699 PROCARE THER.~.PY 21356352 

126543 
126548 

1./16/26 02070 
1/ 16/26 02070 

20 9880 
209880 

SCHOO:.. S?ECI7'.LITY, INC . 
SCijOOL .SPECI.ALI.TY, me . 

3081 IH7896BO 
3 08104 904"113 

126550 1/16/26 09010 494995 S;:t.REDCO~P ll396069 

126551 1/16/26 0·1221 S071SC. S PENCER OIL CO 010266-2536501 

126552 1/16/26 96643 517 510 STEV;:Nso~, fil·GH SCHOOL 

126553 
126553 
126553 

1/ 6/26 07220 
1/ 6/26 07220 
1/ 6/26 07220 

5 42800 TERMINIX E'ROCESS !NG CENTER 
54.2800 '.!'ERlffNIX PR◊CESSTNG CE.'\ITER 
542800 T~~IN!X Fi:l.C--CESSTNG CENTE.R 

89~024 oc, 
8,%02401 
89402405 

12655C 1 / 1 6/26 07 0~9 2750 VIVACl':'Y TECH P8-C H..Vll589-42 
126554 1/1 6/26 079q9 2750 'iIVACITY TECH PBC I NV1158942 

.2 60000 

¥.-CG COPIES l, 809 ..34 
PKR COPIES 2,368.54 
RB'fl COPIES 1 ,277 .51 
a&G COPIES 12 . 47 
PR~N~ SHOP COPIES ], 685. 03 
S.S COPIES 20 .09 
I CAMPUS COPIES 100 . 11 
DAYCARE COPH:S 1 11 . 99 
*COMPUTE.R CHE:CK TOTAL* 14,010.94 

C:?O Sit:.RV!CES 1,26 7 . 50 
'COMPUTE.R CHE::CK TOTAL* 1,267 . =•O 

Monthly Duo Subscr.:.p 36 . 00 
•coMPCTER CHECK TQT;,..L• 3 6 . 00 

K.ELLEU-ACC i DEN;T PROCEDURES 105.GO 
* COMPUTER CHECK TOT1'.L" 

SANCHEZ-PRESCHOOL TEACH & 
*COMPU'tER CH£CK TO·TAt·• 

DOOR HANDLE-WHITE DODGE 
"COMPUTER CHECK TOTAL* 

FOWER SCHO'OI. A.PPLICAT!ONS 
*COM.P:JTBR CHECK TOTAL • 

SCCI.AL WORK SERVICES' 
*COMP'.JTER CHECK TOTAL* 

2600C9 Penick Suppl ies 
Weatz Stipplies 
•COMPUTER CHECK TOTAL ♦ 

260059 Oistri.ct Shredding SenT 
•coMP;JTER CHECK ro,TAL~ 

260052 Fuel 
•CCM?U'Z'ER. CHECK TOTAL ;; 

260278 Cor:.mt.y Bowling Tournament 

2:6·0•:)54 

2·60239 

• COXPUTE:R CHECK T01"1\L~ 

!>est Cont.i:ol PKR 
Pest Control ~CG 
E'e:st. Control RBW 
""COMPiJTER CBECK ·roTAL~ 

Viva city Teel", :i.2-Unit: Cha 
V.ivacity Tech 6- U;nit Char 

1 05.00 

L E,"<R 72 . 00 
72 . 00 

10 . 00 
10.0() 

17, 485 ..26 
n,~85 ..2.6 

10,005.00 
HJ, 005. 00 

146.11 
21>9.29 
415 . 40 

268 . 00 
26,8 . 00 

178 . 71 
778 . 71 

5 25 . 00 
525 . 00 

65 . 98 
65.98 
65.98 

19,7 .34 

: ,49 6 .25 
2,646.00 

https://2,646.00
https://10,005.00
https://Oistri.ct
https://13.00.40


1/22/26 13.00. 48 DE'I'!\.,IL CHECK RSGISTE.R BY fUND CL:.'llSH~RRY CC05D2 
CI,INT0Nil)ALE FROM 1/05/26 'i'O 1 / l 6/2.6 PA:GE 

:'.:'HECK CHE.Cr< 
l'iUMBER DJ.~TE AS~ VEt.O J 1/ENS:·OR NJ..MS. INVOICE NO PO ll DESCRIPTION AMOCJNI 

11 ::;ene.!:al Fund 

I26554 1/16/26 07849 275J VIVACITY TEC~ PBC INVH58942 Vivacity Tech ~SW us:e-c A 1,913.76 
*COMl?UT'ER CHECi< TOTAL"' 6,056.01 

126555 1/16/26 07500 573400 WE! KGART.Z 11065896-00 SNO"l'I .BLOWER l?ARTS 2~ l. 93 
" CO~!?lJ'r!':R CKECK TOTAL• 241.93 

126556 l/16i26 3669C 2461 TAI APISA III 26021"1 Reconditioning S!lCULDER PACS r,200 . 00 
~coNPUTER CHECK TOTAL· 1 ,200.00 

~26557 l/16/26 07220 2002 SDGARD J GtIST II I 202:512180:G 260283 c!VAC MS 280.00 

126557 1/16/2 6 07220 2002 EDGARD .r G:::::rs·r rn 2025 1223JG RVAC !:IS 280.00 
*COMl?rJ'[ER CKECK TO'i'AL • 5 60 . 00 

9-9205-1 1/01/26 99914 41 9 AM1-.Z01'1. COM 1KV9FDTG1'!G3Y 2602·63 Disposable :\Iitrile Gl voes 17 .34 

992051 1/01/26 93914 4 l 9 A:.'IU<Z.ON . COM lKV9FDTGMG3Y Element.s Baby i,'ipes 40. 10 

592057 1/07/26 02190 419 A.."IAZON. COM 1LKP3 ~ 1::lJK6VP School store supplies ~,80.00 

9nos7 1 i07i26 0,7500 4 i 9' A1"1AZO:-. . CC:!-! l MVl~RPGVNGC 6 RBW INDOOR ?:.i-.~GRCmm PACS 232.99 

992057 l i07 /26 C,5790 4 l 9 Mo!JIZO~- ..COM lQ~1NRXJ LKl'. Dance 44.97 

992057 1/07/26 05790 4 l 9 AYJ>.ZON. COM lQrM.rnRYJLKH Dance 25.68 

992057 1/07/2 6 0 5790 4 19 A:.V.J>.ZON , COM lQ:MlNRY,H..KH Dance 50 .96 

9'}2057 l/07 /2 6, Q5790 419 AMAZON.COM 1Q~~ !NRt JLJ<ll Dance 59.99 

S92·JS7 1 /•J7/26 05790 4 l 9, Af'.JIZON . cc~ 1Q?r-11 ?,R.YJLKH Dance 23 .99 

992057 l i07/26 40 000 4 l', ;w.AZON . CCM l 4Y7D~F7LillYE' SCHOOL STORE qsa.9o 
• Y.AN:JAL CHECK TOTAI. • :,.t/34 . 92 

9342 1/16/26 09012 48·1 FLAGST;t..R. E;.~NK S'E'RVIC<:: CHARGE ASSESSED-DEC 333 . 03 
w ~Ul'\L CHECK T(J,TAL * 333.03 

93~ 5 1/07/ 26 078~9 l68C COM:?LET:C: INTERACTIVE T'E:CHNOLOG 86401 2 6005? Monthl y c·rap L e.asing 87-:l.OO 
" MAN':JAL CflECK TOTAL • 870 . 00 

9H6 li07/2'6 05370 153900 DTE ENE3GY MS 9100401036'?3 THRU 12 /15 8,872.51 

934 6 1JQ7/26 06160 15390C DTE 3N~RGY HS 9100401.03613 "IHRU 12/15 8,Bl2.50 
• MAl'niAL CHECK 'I'OTAL ., 1?, 745 . 01 

93~7 1/07/26 D5601 2149 S\..B TEACAER SO:JRCE: 129027 HS SUBS 2,1 14 .10 

9H7 1/07/26 06205 2149 SUS, TEACHBR SOURCE: 129031 l?KR I.A !08.80 

93fl 1/07/26 0792<1 2149 S'Je!, TE;.cg_E:R SOURCE 12903] PKR RR SUB 1, 088.00 

9H7 1/07/ 26 05571 214 9 SUB TE;.CHER SOURCE 12903~ HCG SUBS 326 .. 40 

9347 1/07/26 07957 214 9 sue TE;t..CHER SOIJRCE; 12-90Jq MCG IA SOB.S 97 9. 20 
• !".ANU.?..L CHECK TOTAL • 5,2 16.50 

9JqB 1 /()7 /2£ 077 31 2~22 TEJ>..M i,TNANCIAL G:il.002 T~;c 157941 2600ti2 Lighting Project 11,145 . 0(1 
7 ~~NUAL CHECK TOTAL ~ 11,445.00 

L,7,979H9 1/08/26 08025 523 950 'ir-l-WBIL.E. BIJS OET CELL !?hONS 
H3 . 91 

9H9 1/08/2:6 ()8592 523950 T- '.t!OB! LE SUPT' CELL PHO~~E 47.97 

9349 l /0:3/26 05720 5-23950 T-¥-OB!LE. .SE.CURlTY CELL P:IONE ~7~97 

9H9 1/0B/26 0 5121 5-2 39SC, T-KOBl!2 TE.CH CELL PHONE q7,97 
44.55 

9 3.49 ~ /08/26 07340 523950 T-Y.-OBr L:C: MAIN1'EN'ANCE: CELL PH-:.J:-lES 

9349 l /0:3/26 06:950 52395C T-M01HLC: SQUARE TABLET 

https://11,445.00
https://5,216.50
https://8,Bl2.50
https://8,872.51
https://87-:l.OO
https://AMAZON.COM
https://A:.'IU<Z.ON
https://1,200.00
https://6,056.01
https://1,913.76
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1/22/26 U 
CLIN':'ONDJ\.L.E 

.00 . 42 OEj'.AI L 
!:ROM 

CH:::CK REGISTER B'i FUND 
l/05/26 '!:C ~/Hi/26 

CLNSHE.RRY CD0502 
!?AGE 5 

CE[ECI< 
ITTJMBER 

CHECK 
DATE ASL>;' VE~D ! V~NOOR NAME INVOICE NO PO I DE>SCRr:PTI ON AMOm~'I' 

11 General fund 

* MAN\;AL CRECK TOTAL * 380 . 34 

3350 1/08/26 0635G l'7 59 TEL'l.:E.'I ;JORLUWICE, INC INl28288 DIS':':R!CT PBONE.S 
• MANUAL CHECK TOTAL~ 

406 .7 4 
406.74 

93!:l 1/08/26 06945 140075 DTE ENERGY FH 9~0001864388 'IHRU 
• MAN::.'AL CHECK TOTAL 

12/17 
T 

404 .24 
4C<'.24 

9352 
9352 
~352 
9352 
9352 
9352 
9352 

1/08/2 6 401 SD 
1/08/2-6 ~0102 
1 /08/26 40103 
l/08/2E ~002.Z 
1/08/26 40022 
l/OB/26 4002 ~ 
1 /08/26 40()22 

3648()0 MICHIGAN PU9LIC SC!iOCL E.MPUlYE 
3·648.01) MIC:F!IGAN PUBLIC SCHOQL EMPLCYE 
3648(lC' MIC.P.rGAN ?UBLIC SCHOOL EMPLO'iE 
3642:GO tJ;ICH!Gi\N PUBLIC SCHOOL EMPLOYE 
36480() MlCJjI GI\N ?;JSLIC SCHOOL EMPLOYE 
3648(){) ~ I CHIGAN PU3LIC SCHOOL EMPLCYE 
364800 MICH!GAN !?UBLIC SCHCOL E:MELOYE 

CCN'l'RIB-Ul'I0:-.1 L2 /30 ~AY 
Mn' PAYl.ZEN'T :2/30 PAY 
TOP PAYMENT 12/30 PAY 
D%-OCP "PAYMENT l .2/30 PAY 
D\-DCP W>.TCA ~2 /30 ?AY 
D"t- ?r.E' PAYMEN7 12/30 PA.Y 
D\- ?Hf Y'1!.TCH L2/30 PAY 
• MAl~rJAL CHECK TOTAL * 

!20 , 552.40 
19,.301. -34 

50.00 
10,646 . 13 

4 , 81 3 . 55 
3 ,27 4 . 24 
] , 2],; . 24 

16i, 9,1 .. . 40 

'l353 ! /08/26 07500 2549CC• HOME DEPOT CRE.DII SERVICES WRENCH 
* ~"t,1UAL CfiECK TOTA.L • 

59.97 
59 . 97 

93 55 l / 12/2 6- 0784 9 52395{) •r-MOBILE HOT SPCITS 
• MAN:JA.L CHECK TOTAL• 

930 . 05 
9,3 0 . 05 

9356 1/12/26 043C•C 140C·20 DTE ::.:N:C:RGY RB\-l 9'100018 5~948 THRU 12/19 
• ~ND"AL CEECK 1"0TAL • 

3,%1. 48 
3,0151.48 

9·357 
9357 
9357 
S357 
9357 
9357 

l /13/26 061 40 
i /l.3/26 053 50 
1 / 13/26 04280 
~ /13/26 02230 
l / 13 /26 06920 
1 /13/26 0•4660 

9 44 CONS7ELL1'.T ! ON 
944 CQNS~ELLAT!O~ 
944 CONSTELLATIO}I 
94 4 CCNS'll'E.L IJ\.T::ON 
944 CONSTELLATION 
94 4 CONSTELU1.TlON 

4487795 
44.87185 
4481185 
4487? 95 
~~87185 
~4817 85 

HS G;,..s l'P.RU :2131 
MS GAS THRU 12/ 31 
RBW GAS THRU 12/31 
XCG GAS THRO 12/31 
ADM GAS TBRU 12/31 
PKR GAS THRU 12/31 
• K~"<rJAL CE!ECK TOTA:. • 

8 ,544 . 96 ' 
8 ,54~ . 96 
2,520 . 86 
1 , "l-60 . 90 

1 1 '1.35 
3, 134 . 05 

25,22 0 . 08 

9358 1/13/26 06450 s12ssc, STA.TE OF MICHIGAN DRAGON CA.FE SAi..;;:S TAX 
• ::-tA.,",!'JAL CEiE CK 'I·Ol'A'L • 

35 . 61 
35 . 67 

9359 l/U/26 075DO 104 =I.ARBOR F:lEIG.R!' M}',,JNTENANCE SUPPLIES 
• MA!N!J'AL CF.ECK '[Ol'A!. • 

51 . 36 
51.96 , 

9360 l/ 13/26 40004 &:,?4 PLAGST;..R BA.H.K ~ D!) o ~RT :::HflCKS l/15 
• MAN:J/1.L CHECK TCC:TAL 

PAY 
~ 

~ .::..a~ . Q33.66 
284,033 . 66 

'33.61 1/14/26 40110 U 2 MICHIG.~.N SCHOOLS ANO GOVERN'tiEN CO DE.POSIT 1 /15 PAY 
• M>.m..7,L CEECJ< TOTAL • 

3~, 559. 60 
34,559 . 60 

9362 
!>3 62 
9362 

1/15/26 ()7 500 
l./ 15/26 07520 
1/ 15/26 07560 

324'90C I.OWES 
32 490C LOWES 
324900 LOWES 

BUSINESS ACCOUN<T 
arJSINESS AC:Comn 
BUSINESS ACCOUNT 

260232 G.en erai Maintena.:,ce 
Elec tric.al Mai.ntenance 
Plumbing Main t:.enance 
* M.~NUAL CF.ECK TO'l'AI. • 

: , 89,7 . 44 
397.33 
EC04 

2,lQ B. 81 



-

1122126 13.oo.4e DETAIL CHECK RE.GISTE'R B:i fi}ND CL~JSHE'RRY :::00502 
C!.H,:TmmALE E'RC~ 1/05/26 TO l /Hi/26 ~AGE 6 

GBECK Cl:{:£:CK 
NUMBER DATE ASN VE~D ~ VENiXJR NAME. INVOICE NO PO ~ DESCaIPTIO~J AMOONT 

-----------------------·------------------------·------------------·---------------------------------------- - - - --- --- --- --------------------
11 Gene.:::al E'u:id 

3363 111s.126 4 c·.:20 l 5 57 TSA. CCNSIJLTING GF.OlJP 

'H6LJ 1 /15/26 4 0100 Hl cmrTED ;;'.l\~T::s 1'REAS.URY 
'136-4 1 /1 5/2fi 40106 411 UN! T~D STAT£S 1'REASUPY I 
9364 1 / 15/20 40152 Hl o~rn;c, STATES TRE.ASURY 

3365, 1/15/26 09012 4 B4 FLAGS'I'AR B!UfK 

3366 1/15/26 02250 1400-2·0 :>TE ZNERGY 
936E 1/15,/26 046B:) 14CD20 DTE ::cH'ERGY 
9366 lj 15/26 0 6 94 G 140020 DTE EHERGY 
3366 1/15/26 o,;945 14C-02'J D'i'E. ;,:NERGY 
9366 L/15/2 E ·J2250 140() 2() DTE EN:ERGY 

93£7 1/15/26 07500 1638 l'iEN.;RDS 
9367 lilS/26 075C C l6 3B MEN~.RDS 

936:ii 1/15/26 f0030 89'9 :lEJl,L Ti:i EQl!'iiTY 

9,370 !/16/26 4Cl22 51 510C ST~T5 OF MIC~! GAN 

9371 l/Ui/26 96645 2428 EDUST.~.FF 202'6011601-J 
9371 !/ lt:i/26 01131 24,2'8 E;)CJST..-..FF 2026011'601-3 
9371 1/16/26 OS 602 24 2 B ~DUSTitFF 2026011 601-3 
9371 2/Hl2E 05601 24 2 8 EDOS';i'AFF 2026011601 - 3 
9371 1 / 16/26 019 :3-4 2428 3DUSTAFF 20260H 601-3 
9,371 1/16/26 01980 242 9 £DOST)'.FF 202601.1601-3 
9371 l / Ui/26 06348 24 2. 8 '£.i)OSTP.IT 20260H 601-3 
g,371 1116/26 o.;a61 2~.28 ~DUS1'A1'' F 202·6011601-3 
9•371 :/16/26 0-44 31 2428 :'..JUS'!'.AE'F 202601.1 601-3 
9371 1/1.6/26 OH90 2 428, EDUST.~.FF 2026011601-3 
g,371 1/16/26 112!>3 2428 EDUST.~.FF 2026011601-3 
9371 1/16/26 0B066 2428 EDUSTAFF 2026011601-3 

11 Genera! Fund 

EE A."<NUITIES !./15 i?AY 
" ~:..N'JAL CHECK TCrAL " 

FEDERAL TAXES 1/15 PAY 
F!CA/MSD TAXES 1/15 ?A'! 
FIO./ME.D M/1.':'CH 1/15 PAY 
* MANUAL CHECK TOTA!.* 

SERV.?CE CHARGE ASSESSED 
" 1'1A~UAL CHECK TO>T'AL " 

KCG 9'i 00018S.1773 THRLJ 12/22
n.R nooc 10 6~ 503 'l'HRU 12122 
AC:'! 9-100018,6~ Hl7 1'HRL" 12/ 2.2 
F H g·:oOOl 8642 ~ 8 'IHRU 12/22 
FH 920026898 62 6 'n ,RU 12/22 
* MrtN.]11.I, CHECK TOTAL * 

ii'ALL 110U!n'S 
SHO'P TO{lL
* ~1.:..NUAL CHECK TOTAL • 

E.El ESA C'ONTRi.BUTION l/15 ?AY 
* MANUAL CHECK TOTAL" 

STATE TAXES 1/15 PAY 
* ~~GAL CHECK l'OTM ·• 

COACKES 
Mil.INTE:NANCE 
!TS CONFE.RENCE 
HS TEACITT:R 
MC(, CONFE.RElJCE 
MCG TEACHER 
t--:CG !A 
MC TE?.CHER 
PKR ':.'E.ACRER 
Raw TEACHER 
RB.W IA 
R3W SS IA 
~ ~NUAL CHECK TOTAL " 

,rnCO~UTER CHECKS 
MA.'lUAL CHECKS .29• 

TOTAL CHECKS 6 9• 

~ ,. • V-C,ID SCMl-'ARY "*'•· 
COMPUTER VO:D CHECKS 

VO! D CHECKS - COMPUTER 

19,100.41 
is,.: oo .41 

35 , 853 .77 
35, B28. 74 
35,B28 ..74 

: ·! 1 ,511 .25 

311,08 
311. 0 8 

2, ! 8 '1.89 
~,~56.07 

7 ,92 . 01 
.2 80.55 

~o ..35 
·1 , H3 . 87 

2 08. 97 
35 . 1 9 

244 . 1 6 

.l, , 171.0() 
q , 171. 00 

17,C09~22 
P , 0 ~9.2Z 

2 , 469.74 
197 . 36 

88.95 
1 ,556.65 

622 . 65 
3,55 ,.80 
29B.25 

,2,06:J,7() 
B89.50 
2 66 .85 
B89 . 50 

66 .42 
9 ,762 . 40 

$111 ,717.56 
$120 , 866 . 8 9 
$832,58 4. 4 5 

* NON-?.:O.Yl·!EN'I'• 

https://19,100.41
https://EDUST.~.FF
https://EDUST.~.FF
https://i)OSTP.IT
https://DOST)'.FF
https://EDUST.~.FF


1/22/26 13 . 00.48 DETAIL CHEC& REGISTER BY FOND CLNS!iERRY CD0502 
CL! NTO~DALE :ROM 1 / 05 /2670 1 / 1 6/26 Fl\.GE 1 

CHECK CclECI< 
NUMBE:R DATE ASN vam I VEN.DOR NAME INVOICE NO PO t OESCRI!?T:ON AMOUNT 

----------------------------------------------------------------- ---------------------- ------------- -
11 General Fund 

VOID Ci'I.ECKS - 1-'.ANUAL 
TOTAL VOID CHECKS 

-

TOTI\L NET CHECKS 59 $832,584 . 45 

REl'LACEI'.:EN'i:' CHEC KS 

https://13.00.48


- - · - - - -

1/22/26 13 . 00.48 DETAIL CHECK REGISTER BY FOND CLNSHERRY CD0502 
CLINTONDALE E'ROM 1/05/26 TO l / 16/2.6 Pl!.GE s 

CH'.e:.CK CHECK 
}\M:OlJNTNUMBER DATE ASN VE:NC f VENDOR NAME Il'iVOICE NO !?O il D3.SCRIPT:ON 

--- - - - ----·- -- - -·--- - -----·- - - --- ·- - -·- ---- -·-·------- - -- -----·- --- ---- - --- ---·----- - -·- ----·- ------ - -- - - - - --- - - - - -·- --- - - • • ' 

12 f e deral Grants 

12ES29• 
126529 

1./ l fi/2 6 
l/16J2E 

20206 
20206 

2282 
2282 

DRIVERGENT 
DRIVERGC:NT 

HtC 
Ii'.C 

6311 
6312 

2 60284 Transportation (Sedar.) 
7ransportatior, (Sedan} 
~co~:JTER cffECK 't'OTALW 

2., 1 5C·.(Hl 
1,375 .00 
4 ,125.00 

126545* I/16/26 12100 63571 0 P~TTY CASF.-1'.DMINISTRATION M0.1<INNE~ VE,NTO Gi".S CARDS 
~coMPUTER CilEC'.K 'i1'0T1\.L~ 

400.00 
400 . 00 

992057~ 
992057 
392C57 
9nOS7 

! /07/26 09750 
1/07/26 09747 
1/07/26 09746 
1 / 07/26 0974~ 

4 l 9 1\¥.AZON. CCM 
419 AMAZO~.co~ 
419 i'.Hl\ZON.COM 
U 3 '.~.MAZON. COM 

1LXN'JKP1Ul7T3 
lVll!?GMDK•Ql 7 
l 3Pfifl96D:<BXC 
l H7D4 lc7MlOK 

PKR T1?LE I SU!?!?LIES 
M.S TITLE ! SUPE'LTES 
RBI\' TITLE l SD??LIES 
~!CG TITLE l SUP?L!ES 
• MANUAL CHECK TOTAL• 

2,593.50 
852.13 

1, 247. 0·2 
2 ., 593. 50 
7,286.15 

12 Federal G~ants 
COMPUTER CHECKS 

?-'.J\NtH1.L CHECKS 
TOTAL C9E:CK$ 

2 
l 
3 

$4,525. 00 
$7,286.15 

$11,811. 15 

...... VOI D SUMMARY.., ,.. 
COM1?GTER VO:!'D CHECKS 

VOID CHECKS - CO!~PUTER 
VC-1 D CRE.CKS - 1-IANUAI. 

TO'ii"AL VOJD caECRS 

..KON--PAYMENT• 

'.:'OTAL NET CHECKS 3 $11,811.15 

•=CHECK ,l!J,SO EXISTS II\' A. PRIO?, FU~D 

RE?I.ACEME.NT CHECKS 

https://CH'.e:.CK


- -

.

.

1/22/26 13.00.18 DETAI!. CHECK RE·GI S'i'i£R BY E'UND CLNS!IERP.Y CD0502 

CLINTONDA.1.E FROM l/05/26 TO l /Hi/26 !?AGE 9 

CBECK CH:c.CK 
NOMBE!l. DATE ASK VEND I VENDOR NA.'£ INVOICE NO PO •f D·ESCRIPT1ON AMOUNr 

- - - ---- - - -- - ·- - - - - -- - -- - ·- - - -- - - - -----·-·--·- -·- - - ·-- - - -- - - - ·- - - --- - - - ---- - - - - - --- ---- - - ----- - - ·- --- - - - - ---- - ·- -- - ---- - - -- - -- - - - -- - ·- - ----- - - - - ·-

~3 St.a t e and Local Grants 

126529· 1/16/26 00236 2282 DRIVS:RGEN'!' UlC 630':l 2 60056 Trar.sp . - GSRP 
~,COM'POTER CHECK rO'i'l,L* 

2 ,680 .0 0 
2,680.00 

126540 1 / 16/26 06237 341 ~·~5 MACOMB r.,,T3RM:E::O,I?.'l'S. SCEOOL DIS 121406 25/26 BILlNGtJ.:\L 
*COME'CITER CHECK 

SERVICES 
TOTAL* 

12 , s.;o .oo 
12, 540 ..00 

992057• 
992051 

l/Dl/26 00795 
1/01/26 00230 

4 19 AM.~.ZON. cm1 
,U9 AMAZON.COM 

1CN'i'PNR5~CHQ 
lRVQPLITBWNJ 

26026~ GSRP Supplies 
GS'RP SUPPLIES 
~· i'!A~~OAL CHECK TOTAl. * 

64:.40 
200 . 99 
265 . 39 

9341 • 1/07/26 99955 2l49 SUB T~ACH~~ S◊ORC2 129·024. RBW SOBS 
* MANUAL CHECK TCTAL * 

1 , 357.05 
1 ,357 . 05 

937 1 * 1/16/26 99955 2428 EDlJSTAH' 2026011601-3 RBW GS.RP 
• MANUAL CHECK TOTAL * 

l , 141.98 
1 , 141.98 · 

~.3 State and Local Grants 
COMPUTER 

MANUA.L 
70TAL 

CH:ECKS 
CHECKS 
CHECKS 

2 
3 
5 

Sl.5,220 . 00 
S2,764.·12 

$17,984.42 

•** vo:o SUMMAR~•** 
COMPUTER VOID CHECKS 

'lO!D CHECKS - COMPUTER 
VOID CHECKS - MANOAL 

TOTAL 'o/OIO CHECKS 

~1>:0N-l'AYMENT~ 

TOT.>,.L NET CHECKS 5 Si7 , 984 ..42 

~=CHECK ALSO EX.rSTS IN ;:,. PRIO!l FOND 

?..EPLACEM::licf CHECKS 

https://13.00.18


- - - - -

1/22/26 13.00.48 
CLINTON!lALE 

DET;.. !L CHECK REGISTER BY ~UNO 
FROM 1 /05/26 TO 1 /16,/26 

CLNSHERRY CD0502 
PAGE HJ 

CH.E>CK CHECK 
!louMBEF: Dll:TE 
---- - - - - - - - - - ---

23 Chllci. Care 

ASN 
-- - - - -

VEND t VENDOR NAME INVOICE, NO 
- ---- -- - --- -- - ------ ----- - - - - - - - - - - - ---- ---- - - -- - · ---- - - - -

?O ~ DESCRI?T10N 
- - - - - - - - - - - - ---- - - - - - --- --- - - - - - - - -- - - • -

~o·J i-T 

126549 1 /Hi/26 01()45 2316 S3.IELDS CBILDCARE SUPPLIES 2 B16 5 DAYCARE-CHANGING 'FA3 LBS 
~coMPO'.i'ER CHECK ':'OTAL* 

400 . DO 
4 0 0 . 00 

992057* 1/07/26 02045 4.19 J'.MAZON . COM 1 6GOCP1CMPTX D.AYCARE .SUPPLIES 
• MANUAL CHECK 70TAL • 

335.2 5 
335.25 

9354 1/09/26 01 044 2428 EDUSTAFF 202 6010901-2 o;..YCARE 
• MANUAL CHECK TOTAL * 

330 . 15 
330 .1 5 

9371 • 
9371 

1/1 6/26 
1/16/26 

010~4 
01 C67 

24 26 ZDUSTA.FF 
2~28 EDUSTAE'F 

2.026011601-3 
21}26011601-3 

D.~YCARE 
RBI\' LII.TCHKEY 
• MANUAL C!'JECK '!i'OTAL • 

35,553.7 4 
5,212.02 

40,765 . 16 , 

23 Ch.ild Caze 
COMPUTER C!IE:CKS 

MANUAL CHECKS 
TCTAL CHECKS 

l 
3 
4 

$40C .O O 
sn , 431. 16 
sn , 831.16 

·••* VOID S0,-ll'll\.R'f *** 
C-OME'UTE-;R VO! D CHECKS 

vorn CHECKS - COMPUTER 
VOID C!1.ECKS - MANUAL 

TO'i'AL I/CID CH~CKS 

~NON-PAYMEN'!.'• 

'!'07AL NET CH:-:'CKS 4 sn , 831 . 16 

"'=CH.ECK .ALSO EXISTS rn A ?RI O~ :U~~D 

REPL ;..CE.ME:NT Ci:l.!£.C.KS 



-

1/22/26 13.00.~B 
CI. rnTONDAL£ 

DETAIL 
FROM 

CHECK REGIST&"l BY E'O'NO 
1/C,5/2 6 -TO 1/16/26 

CLNSHERRY CD0502 
PAG!:: H 

CEEC!< C!I!!:C'.K 
NUMBER D1'.TE ASN vr;m::, .. VE.NOOR NA!.V.E INVOICE NO PO f DESCRI?TIO'SI l\M::J·UNT 

·----------------- ----·- .------------------------------------ -- • -- -- • - ---· 
25 Scheel Lunch ~anti 

126539• 1116/26 a2020 340,501 MACO!!B DUPLICATING CO. 15H69 ?S COPIE.S 26 .26 
*COMPtJT'E:R C.HECK TO'l:'.M," 26 . 26 

936~ 1/16/26 82C05 2 .q24 SFE AOLD::'.NG.S LLC 2512.1201 0 ~00D SERVICE - OBCEM3ER Hl7, 857 . 60 
* ~.NUAL CHECK TOTAL • 107,857 .60 

703.459311• 1/16/26 82006 2428 EDIJS·TAE'F 2026011601-3 NOO!i A.IDE 
* ~.NUAL CHECK TOTAL • 703. 4S 

25 School Lunch Fund 
COMPUTER CHECKS 1 $26.26 

MANUAL CHECKS 2 S108,561.05 
TOTAL CHECKS 3 $108,587 .31 

*"* VOZD S0)1MARY *** 
COMPUTER VOID C~ECKS ~NON-PAYY'.EN'.!' ~ 

V01-D CHECKS - COMPUTER 
VOID CHECKS - M1-.N'OJU, 

'!'OT.:iL VOID CH&C.KS 

TOTAL NET CHECKS 3 $106,581.31 · 

RE ?LACEMENT CHECKS 
~=CBECK ALSO EXISTS IN .A PRIOR FUND 

https://106,581.31
https://NON-PAYY'.EN
https://S108,561.05


- - - - - - - -

1/22/2 S 1 3.00.42 DETAI L CH.ECK REG ISTER BY ,"'{}NO CLNSnER;lY CD0502 

CLINTOKDA.LE ~ROM 1/05/26 TO 1/1.6/26 PJ\:GE 12 

CHECK CHECK 
NOM'BER CA.'i:'E ASN VEND it VENDOR Nl-.ME. INVOI CE. NO PO I DESCR: .PT!CN A~IO'JNT 
---- -------·--------- - ----- ------------------------- --------- --- - - - - - - - - - - --------- ------ ----- -- ---- - ---·---·------ ·---·- -- - -·-·- ------ -

""'~ GRAND TOTALS *_. 
COMPUTE~ CHECKS 42 $131 , 688.82 

MA:.'mAL CHECKS 31 $880,909 .67 
':'OTJ..L ::HECKS 73 Sl,012,798.49 

~** VOID St:Hl-!ARY s ~ * 

COMPUTER VOID ::HECKS *NCN-PAYMENT* 
VOI D CHECKS - COMPU'!'iER 

VOID CHECKS - MANiJAL 
TOTAi.. VOID C.E-,ECKS 

TOTA!. N!>T CHECKS 73 $1,012,798.49 

REPLA.CEMENT CHECKS 

h *CHECKS m MULT IPLE E'tlt-ms o~~LY c o:mrE-D O~CE. FOR GRANO TOTALS*** 

•• SPOILED CHECKS NOT Et-CLUED IN THIS RE?ORT ** 

https://CLINTOKDA.LE
https://13.00.42


2/03/25 1 2 .SS.15 
CLINTG-N;:)AL ':. 

::l::i:'.:'A::.. 
F::{Qt-1 

CBE:::X REG:STEF. BY FUN~ 
l/OS/26 'I'O J. / 30 /26 

CLUSnSRRY C:)•J5 !}2 
FAG':. l 

CEECK 
::.JU:-IBER 

CrtECK 
n;,._'i:E ASN VENC jl V3NDOR NAY.£ =~•lVCICE NO ?O j! :):0.5CR2 ?TION A:-lCUNT 

11 3ene::a.:. Fun:i 

l315 1 / 15/26 07110 2 7 60 SHE:LS:' ,JONES SHOE .~.LLrn•)~·lCE 
* Y.tF-..t·:u~.L CEEc·K TOTL~~L * 

lG2. 04 
~82.04 

13H l/15/;;.6 0711,0 2761 P?.l,NVERA KC'.'.:iRA 25/26 S::tOE ALLOWAKC::;: 
* 1•11-.NIJl-,L CHECK TOTAL * 

~:o.oo 
:u:: :::.oc-

126516 1 / 15;'26 40072 555 A~' LJ..C SUPPLSME~•lT.!U, I NS .:. /15 
"*CGHPIJTER CREC:< T O'?L~ ,t 

FAY 787.52 
787 .52 

126517 1 /15;'26 40117 : C•900 :v:rc:1:GAl·l A?'SCM2 cor.;NCIL 925 AFSCM'!. D"-'E 
* :::Ol•lFU':':c;R CHECX TO'.?.~.:.. * 

9:6.80 
9~6 .80 

126s1a :./:.5-/26 40119 3336 7 5 T:E t·iICHI3AN 52 9 ADVJSCR PLAK XIC'1 529 ?LAN l/:5 ?AY 
*COMPU'Z?ER CHEC K ~07Al.* 

q5s . oo 
155.00 

126519 1/15/26 40066 2:.C600 ~ISDl: cRIEN'il OE' 
*CO~-~PUT:O.R 

':'EE :::ou?.T : /: 5 
Cl:iECK TOTi'o.L~ 

?AY 90 2.75 
90 2. 75 

126520 :/: 5/26 40113 26 64 T'.::)'.J•lSTERS LOCAL 2:q AD~~I NISTRA70RS tmI0:'-1 CUES 
*CU2~:PrJTSR CHE:: K TO? ..~.~* 

966 . 00 
966.00 

126521 l/:5/26 4007J 2 5 33 1:l3LO :.A'il c:.?:rc:::. 2ASE 12.;:::seaOGC 
•~C,MPU'25R CHE ::::1-< 

I /:5 ?AY 
TO':'Li\:..* 

328. 46 
328 . 48 

1 265 22 
12£522 
12 5522 

:ct:6/ 25 
:/1 6/26 
: / 16/2·5 

% 7 35 
96 735 
9,E?: 8 

82335 :3G?.KE' S 
82335 a rJ?.KE I S 
82335 8u~KE' S 

SFO~T ~AVE~J, 
SP:)':l.T 3:AVE~l, 
SPO?.T :lAVE)l, 

INC. 
INC . 
INC. 

CHS 
Cl:iS 
! 35 

2St7REST 
25WRESI 
17 

2 6C 2·94 Wr est::..,.g Singlets 
Wr est: :.r.g P.eadgear 
BASEG':'3i'o.L:.. sc oa::.soo::<s 
*CC-MPG':'ZR CHECK TO'I'A.:.. * 

1 , L.~0. C·O 
1 , I 6D . 00 

36. 00 
2,296. DO 

1 2 65 23 .:. /16/26 07 '.l ~.2 353000 cn;T.'iS ::::::RP ;l72 :_ 42 5-2 164037 260047 Xop 3en tal 
*COMP"J':'ER CHEC:-{ TOTAL* 

27 6. 7 9 
2 76. 79 

12£524 : /:6/2 16 099'76 114220 CLIN':'Oll J'Ci'i"NSRI P RECORCS BU';!.~'. 667 6 ALARl~ C..i\L::, 
* COMPUTE:.R CEECK TOT~~:.'-: 

103.CO 
10 0 . CG 

1 26525 
126S25 

: ,.: : 6/26 099 76 
: /1 6/2'6 09976 

114197 
114.1 97 

CL:N':'CN 
CL :}~TCN 

TC·l·.1-Tsg:p '.?REASURER 
T C·l'i'NS~:p '.I'REA.SURE:I. 

: 5na 
:s1.21 

80i'-.R::l l·EE'.:'1NG SECUR: '.:'Y 
s:::HOOL 30.z.RC s:::cv:U':'Y 
* C 01-lPU':'::;:R CHECK TOT.~.:..* 

2 94. 43 
379.24 
663.67 

1 2652€ : /16/26 07 .:.1 c, 127810 cm~TRACJ':) RS CLO':':'. JNG CG. 7-131 2. 4.S ~,: JOKS.S.- BOOTS 
*COMPU?ER CHECK T07 l.i,,J..* 

~95.00 
:95.00 

12-6527 :/16/26. ,J,4 qc. 339 900 n::;:P.11.F.T~~ENT OF RO.'iDS 3994 9 26C-050 Salt 
*COMP'.,"':'ER CHE.C?< '!'O'?AL* 

9: 6 . 38 
916.38 

126523 
1 26523 
1L652a 

: /1 6/26 07 2 !!5 
:/16/26 07295 
1./: 6/26 07285 

161285 n:HYCRO SE?s,:cE,S 
161205 DC:HYCRO SERVICE5 
161285 '.)13:YDR.O SERVIC ES 

INC. 
I NC. 
:~c. 

5165 
5 265 
5:65 

2.600 33 Wate.:: ':'reat:r.e:1t MCG 
Wate.!:' '2'rea.::r.e:1t ;.;:s 
;l a ter T!'.'ea r.:.at2nt PKR 
*CD.MPUT3.R CHECK TOTA.I..--: 

J..33 .. 0 0 
528.DO 
H1 .CC 
908 . CO 

1265?.9 1/: 6/26 09202 22 8 2 D:l.T'lERGENT rue 6~~,_,_ ' 26C C•56 'Iransp. - Re9 Ed I :i. Dis:: 13, ~-ao . oo 



2/03/26 12.56.15 
C~INTOlmALi;: 

5JE.TAIL CEECK R!::GI3':.:'ER BY FUND 
F::lOt-! :/05/26 TO : l;.C,/2.6 

C:.HS;{E"RA!'. CD0502 
.?AGS 3 

CF.E:::K 
:~;JMBER 

C~ECK 
'.)ATE ASlf VE~.JD I V£KDOF. ~JANE ::NOICE NO PO¥ !Ji:3Cll.i: ?'::'~O>l l-.HCUN1' 

11 General Fur.d 

12.6539 
125539 
1 26533 
126539 
:26539 
:26539 
: 26539 
126539 

lii.6/2.5 0205() 
:/:6/25 04510 
1 /:6/25 041-10 
1 /:6/2 ,5 07235 
1/16/26 08598 
1/lE/26 07970 
1/lE/26 09900 
1/16/.2.6 04110 

34G501 ~-:ACOMB 
3 4 0501 ~!A.COMB 
340501 HACOMB 
340501 MACOMB 
34C501 ?-::ACOl-1:6 
34C501 !-:i.RCOMB 
34~5-01 ~-~COMB 
3 4 05-01 ~.ACOMB 

DU?LICATrnG 
DU?LICA1U~G 
CU?LICl\.TING 
DUPLICA':':SG 
Cu?LICATIKG 
C:J?LICA1H~G 
C'.JPLICA1Il<G 
CU?LICATil,G 

CO . 
CO. 
CO. 
CO. 
CO. 
CO . 
CO. 
CO. 

i54 69 
154 69 
: 54 69 
:54 69 
15~ 69 
1.54 69 
~sq 69 
:54 69 

~iCG COPZES 
?KR coe:Es 
Rar- coe:Es 
E&S COPIES 
?HINT SciOP C•::::PIES 
SS COPI~S 
I C.i'-.HPC'S COt'IE.S 
C•AYCA?3 CO!?IES 
*C:)~.-:iPUT~?~ CEE: K TOTt-'~L .. 

12.6541 ll:6/26 09lc7 2.752 Y.AH'.:3. COSTERISAN & :;-.::.,:,_:s, p~ 77q3-9 C?C· S2.R~.':_CES 
* :::::::MPUT:;::R Ci±E::: K TO'I'A :'.. • 

1265 42 l/lE-/2'6 0784:9 211 7 ~:ARCO ':'ECENGLCSIE'.S, ~LC ![\~V:½ 7 4 6392 2 68 ~-CCl :,fonthly D·J.o So:Csc=ip 
*C:::Y.J>fJ'f:O.R CF.ECK TOTAL• 

: 2654 3 1/16/26 07009 ~e5cso ~..:seo KELL2G-ACCICENT 
*·CC:,:PUT:'.::l. CF.ECK 

PaOCE.DL'RES 
TOTAL • 

126544 1/:6/26 04315 388,375 IW.'.::!'.C J~S:4B235, S.;!°\.NC3.SZ-PRESCHC-:::-L T:O.ACE 
*C:::;;~1PC'':::? ~-~ . CHECK 'I'OTE-.~,.. 

& LEi\.R 

126545 1/:6/2.6 0750/J 635710 P21'.'.'c CASF.-ADEINIS':'i<...o;':'~ON CCC-R HAKDL:;;:-'.•lBITE. DODGE 
*C~'"'.PUT:C:R CHECK TO'!'F-.L• 

126545 1/16/26 07849 2.153 ?·C,1\'E.3. SCECCl. GRC·UP LLC INVC3:43 ?C;-.ER SCHOO:. A? FLICF.'I' ~O~JS 
*C•C:fflJT~R CfiECK TC•TAL• 

12,5547 : / :6/25 0-3959' 2633 B.OCARE THERAPY 2:356352 so:::IAL [•/ORK SERVICSS 
*CCXFIJT:08. CEECK TC•Ti\.L* 

126548 
125548 

ri:6/26 020n 
:/:6/25 02·J7 J 

209880 
2 09880 

s:::aoor. 
SC'.·100::'.. 

S?ECIALITY, :NC. 
S?ECIALITY, I ~~C. 

3J8:C41E9680 
3~8:C48D4113 

260009 ?eoick Sup?lies 
'ilentz Sup?: ies 
* CCY:.FIJTS.~. CHECK 1'0Ti\.L • 

12655•) : /: 6/26 0 901,J 494995 S~REDCOR? "3%C69 2 6C•059 District S i".re:l:ifr1g Serv 
*: ::.JMT? CJT::.R CE.E::K TO':'~.:..~ 

125551 l/:6/26 07221 5-07150 SP;;C:KCER CIL CO 0::.266- 2535501 26:::::Ji52. ='uel 
*CC~-".PIJT::.B. CEECK TOTAL• 

126552 l/:6/25 966!;3 5 l 7510 sr:::v::::xso~J H.IGH SCHOOL 2 6027e Couoty Bo·..:l.:..n:(,' T'c1Jr:1aner.:. 
*CC~FIJT:O.R CEECK IOTAL• 

125553 
226553 
:26553 

:/:.6/25 0722:l 
1/1 E-/26 07220 
1/16/.26 0722,J 

42800 
42EOO 
4 2.EOO 

T2.~-1: ~UX 
TEP-:-1ucx 
IE'.H.l•JI N:X 

?RC{:ESSH~G 
PROCESSING 
!?RCCE SSING 

CENTER 
C:S:,'.':'ER 
CE~J'.'..'ER 

39482400 
89C024~ ~ 
89~C2qCS 

2 E-C C-5 4 ?est Co:i.trol PKR 
?e.5t ~c;itro: NCG 
?es t Cc:it=ol RBil 
*CCXPUT::.R CEECK 'I'C•TAL• 

: 265,5 •1 
: 2 65,54 

1/16/26 07 849 
1/lE/26 07849 

27 5,C VI\'1\C ITY '.:'ECE 
2 7 5- C, VIVAC IT~ ':'ECt-J 

?BC 
PE:: 

INl/l~.58.542 
HlVl:58942 

2€·8239 Viva.cit}' Tec!-1 12- IJnit Cha 
Vivacity Tech 6-CJnit Ci1.ar 

1, 8C·9. 34 
2,368.54 
1, .277 .51 

! 2.4 7 
3,685 . 03 

20.09 
:.. ~C .11 
::l.99 

14, -n:i . 94 

1,267.50 
1,267.50 

36 . C•G 
36. c,c, 

105.00 
105.DU 

1.2.00 
72.DD 

10.:a 
1D _ C·O 

17,485.26 
17, -rnS.26 

10,005.~C 
10, 005. ·JC 

HE ::1 
26'L29 
415 _.,o, 

263 . 80 
26.8 . CC· 

776.1: 
773 .7 l 

525.00 
525 . CC 

E5. 96 
E5.9e 
65. 98 

197 . g ~ 

1,496.25 
2,546 .. ::::C 

https://1,496.25
https://17,485.26
https://1,267.50
https://1,267.50
https://2,368.54


2/J3/26 12.53.:5 
CLI~'I'O~DALE 

CETAIL 
cRG:~ 

C:£3CK REGISTE'.'l 3Y F"J'.'JC 
l/G5-/26 IC 1/30/26 

CL:'JSHERRY CD0502 
PA.GE 5. 

cazc::< 
t·HJH3::'.R 

CflE::::<: 
DATE ASN VEN::l 11 \'EN D::::-R Nl-J·lE INVC,IC:S ~.-o p::;. ~ DESCRIPTION ~::)UNT 

11 Gener:.:11 ?und 

1265 68 
126568 

1/30/26 ~7500 
~/30/26 J15CO 

3.g .S 7·J J 
38870 J 

: l l CE'FEN::JSKT 
:~-i □ EFEND'::KT 

'.:'R:JCK U?FlTT3:i<.S 
'.':'R:.1CK D:::?II'I3:i<S 

SI15598 
SI15814 

260303 Cut-::.ng Edge ?: i -: 
e:..o~,) TRUCK PARTS 
;;COM?uTER CH:C.CK '.l'CTAL* 

96 .-90 
31.40 
28.3J 

126569 
12~ses 
126569 
126569 
126569 

1/30 26 05980 
: /30 2e ossacr 
l /3G 26 05980 
1/30 26 05980 
1/30 26 ~5980 

23-600·J 
286000 
28600:J 
2860,JJ 
23 6·J·J0 

JOSTENS 
JOSTENS 
JOSTENS 
JOSTENS 
JOSTENS 

7575842 
7684.382 
782307½ 
8023.6 6.;,. 
8185744 

2603•J.S .J~p.:.omas 
:Lp ::..omas 
Di ;:,l:):r"as 
D:..:;:il:):r.as 
Di ?lo:nas 
•COM?UTER CHE.CK TCTAL* 

35.75 
13.05 

1, c,,13. ~5 
13 . 05 
18.95 

1,124.75 

12651 
12657 
12651 
12657 

l 
l 
1 
l 

30 26 C?DDO 
30 26 ~1000 
30 26 C1DOD 
30 26 C7DDO 

125E: :KSS 
1256 ?;SS 
1.256 KSS 
1256 ?.SS 

ENTERPR:.S::SS 
ENTD.Pil.:.SES 
ENTERP'.'l.:.S3.S 
ElHE:~PR:.s::;s 

1737671-1 
1737686-1 
1731710-1 
1737712-1 

260302 Cus~odial Sup?2 ~es 
Ci;.stodial Suppl i.es 
Custodi.:11 Supp~~ es 
C~stodial Supp:~es 
*COt1P'.~' 'l'ER CHE:C;<;: ~OT;,L* 

285.00 
22 8 . . oo 
5-13.00 
228.00 

:,254.00 

1265 
1265 
1265 

/30/26 07220 
/ 30/2 6 0722 C 
/30/26 0722C 

31020() :.t,.RCNER :::.LC:.Vi'.TOR CC:,f?ANY 
310200 L.",_RX::NER ELE.V1-.TOR CO~i?P..NY 
310200 Ll'-.ACNER ELEVATO?. CO.·f?ANY 

2D 
20 
27 

694 
899 
E98 

260 311 C:levator :-raintenance 
Elevator Safety ~es ~ 
Ele•: ator repc:i= 
*COHP'.:'.::ER CHEU: TOT;.2* 

334 . 00 
2 , ~-~-0. 00 

39l. 50 
2 ,71 5 . 50 

126572 :/30/26 0 45:C 340501 HA.CO~tB DUPLICJ..':' 2:::-JG CC . 1 54281 :Y'.CG COP:ER SERVICE CA.:.L 
*CO1·1Pt,~ER CBEc-:..:;: TO?;...-:,-.1: 

::)5 .. 00 
:c 5 .. 00 

126573 :/30/26 OB959 341045 HAC0(•1B IlffE:RM3D:A':'E SCHC<)L DIS : 21 4 C•4 PSYc:-1O:.oGIST s ~~liI CES 
*CC:OHPUTER CHECK TO':'.~L* 

1 2 , 9-94 . HO 
12,994.80 

126574 :/30/ 26 0998C 341275 1-lACO[•tB/ST CLAI?. eusn,;:.ss OffICE l·Et-l3ERSHI? 
*C::::n,lPUT~R CBEC·K TOTl-~,.. 

!S-C . 00 
150 . CC 

126575 :/30/26 09120 356625 H:C:.SS.Z:.. 26C2%936 FEERUA:;:l.Y PRE~~lI'--l 
"'C::::•:~PUT:Sl<. CF.ECK TOTAL" 

132, 0 44 . 32 
132 , ( l~ -4 . 3 2 

126576 : ;JC/26 09105 395800 N;,..T=m,.u INSUP..;,..c,CE. SERVICES D48692 ?EERUil.?.'i Pl<.E~fIU::1 
*·CC-:PUT::;:;;. CF.ECK TOTJ..V 

4,853 . 1 5 
4,853.15 

126577 l/3C/26 03470 414 730 {)CCL'PA'.:'!CNAL m:AL'.:':I CEN'.!'ERS 7: E.3 7 2 7 57 2 6:}C-63. New Bi re P~"!:ysicc.ls TAR..~~"!':JTA. 
*GC~FUT::;;3. CEECK TOTAL• 

172 --~C 
172. •80 

126579 
126579 

:/30/26 08959 
:/30/25 03959 

26 99 
2699 

P?.OCARE 
P?.OCARE 

TflERAPY 
THE::lAPY 

2:361620 
2~161657 

S'.}CIAL WORKERS 
S::::•CIAL l~OR.KERS 
*:::n •lFGT:O.R CHECK TOTA.:.~ 

7 , 936.4 0 
5,5-33 . 60 

14, s1.s . :rn 

126580 
126580 
126580 
126580 

_ 
1 
1 
1 

3C/26 04980 
3C/26 0493J 
38/26 04980 
30/26 04930 

209880 
2 C·9880 
2C-9E80 
289880 

sc:1OO:. 
s::aoo:. 
s::aoo:. 
S:HOOL 

S?E:IALITY, I~C. 
S?ECIALITY, ==~c. 
S?ECIALITY,:xc. 
S?ECIA.LITY, INC . 

382 C4B29008 
3~2 cae29oos 
302 C482900B 
302 84829006 

26C261 supplies 
supplies 
s upplies ~ 
s uppliesl 
*CG~fPUT:C.?, CHECK T::::•TAV 

9. 2 q 
15. 8·D 
2:. 79 
15.35 
61 .33 

: 26581 1/30/26 06450 5: 255G STAT:;". OF M2CEIGAN END C·? Y£A?. STA.TE Ti'-.X:S.S l ~ "-



2/03/26 i2.58.1S 
CLINTC-NDAL::. 

D:;'..~A:::. CF!E:::;< R3G.:S'?ER BY FON:.) 
F:l.OH :/05/26 TO :/30/26 

CLHS3.:::.:'l.R:,'. ::;:;,05n 
?AGE 7 

CF..E::K 
N;J~fBER 

Ci:!ECK 
DATE ASN VEW::: I,! VE~~DOF Nk'-!E :::.V01CE NC PO ¥ DESCRTP?:O}l J.1•10:JNT 

11 ~-ene:ral Fi:nd 

9346 l/~7/26 OtilE·J 1 53900 DTC: :e;~ERGY HS 9l o~,c:C3673 TH.RC 
* MAl\O'A:. CHEC~ T0':'~2, 

12/15 
* 

3,372 . SC 
1,,7q5_c,1 

9347 
9347 
9347 
9347 
9347 

1/07/26 05601 
1/07 /26 0 5205 
1/07/26 07324 
1/07 / 2.6 05571 
1/07/26 07957 

214 9 
2.14 9 
214 9 
2149 
214 9 

soa TEi'.CEER S:)ORC;'; 
S03 '.:'E.;..CHER S00:l.CE 
sue TEl..CI:"ER SSORC:;:; 
SllB T:E.ACEER SGORC?: 
SOB '!'E..~.CF..ER SCORC?:. 

129:2, 
:29~ 31 
12903: 
1 29834 
129<::34 

HS S03S 
?KR IA 
?KR RR SUB 
:-iC~ SUBS 
~!-:~. IA S'JBS 
* [,~nOAL C!'-:ECK TOT AL .. 

2, 7: 4 .10 
HJs.eo 

l, •J88.CO 
326 .. •'lC' 
9,79. ·20 

5,216 . 5C· 

9348 1/·J7 / 26 07731 2 4 2 2 TEl\l•l F j_~Eu·lC IAL GROuP : NC 1579-C 268D62 Lighti~g P=oject 
* ~iA}TOAL CHECK TOTAL ~ 

11, 4:,5 . SC, 
11, H5 . C-C. 

9349 
934 9 
9349 
934 ·3 
934 9 
9349 

1/08 / 26 0802:S 
1/•J 8 /26 073~.0 
1/09/26 08592 
l/03i26 0572•J 
1/(18/26 05721 
1/03/26 06350 

5.23950 T-M03:~E 
523950 T-:-:oar:.:s 
52 3950 T-~·'.OSH.E 
52.3950 T-!-103! :,E 
52_3 950 T-!~:JOI~:S 
5239-SC T-x::ia:r,~ 

BUS OFF CE.L::. ?HCNE 
:•f.l\.INTENAKCE CELL PHO!\'ES 
sun ::ELL PHONE 
SECURITY C:C.L:. ?HCNE 
TECH ::ELL eHONE 
SQ:.lARE I'A3LS'.:' 
" t•fAlTOAL C:l:2;CK TCJ'AL • 

L,7 .97 
143. 91 

47_,,7 
47. 97 
t.7 . 97 
44 ._55 

380.34 

9350 1/03/26 06950 .:, 7 ~-E- TEUET f.•)OR::.c·,ncE, INC IN126288 D:C STRI:::I 
~ MAl~UAL 

P:l:ONES 
C:IECK TC'IAL * 

406.74 
406.7L, 

9351 1/08/26 06945 1 ,; ::: C 7 5 CrE St·{E;3.G".:." FE 9100018U386 THRU 
~ t•L?\N()AL C:GCK TCTAL 

12/17 
* 

404. 24 
,104 .24 

9352 
9352 
93.52 
9352 
9352 
9352 
93-52. 

1/0B/26 ,101so 
l /08i26 40102 
1/03/26 40103 
1/0B/2 6 •l 0022 
l/0Bi26 40022 
1/03/26 40029 
1/09 /2 6 40022 

.3 E-4 e CC ~1ICHIG,-:K p;_rn::,rc 
3€-4 8 00 XICH.IG.~.N P'JB~IC 
3 64 et,() :v:r:::;tIGA~J !?UBI.I:: 
.3 E-~ 8CO :•UCHIGi',t~ E'uE!.IC 
3 64 8 C-0 ~ITCS:IGAN E'DBLIC 
364800 XIC:UGAN ?UBLIC 
3 64 8 CC ~UCHIGAK p;:m:.rc 

SCHOOL Et-1?:.CYE 
S:::HOOL EM?LCYE 
SC'.-lOOL Et•t?LCYE 
s:::aooL Et-i?LCYE 
s:::HOOL EM?I.OYE: 
s:::HOOL Et•1?1.CYE 
SCHOOL Et-l?l.GYE 

CO~<"-:'RIEUTION :2/30 PAY 
M:? ?AYXENT r. 2/30 PAY 
7D? ?AYMEt"T : 2/30 P:..'i 
D-%-CCP FAY!•lEN'.:' : 2 /30 PAY 
D%"-CC? Y-ATCct ::._ z /30 !'P..Y 
D!½-?H? PAYl-EN'.:' 12/30 PA:,'. 
D%'-t'EE' Y.-ATC:i !2/~e PAY 
~ t•l?\l.JUAL C:EC:K TCTAL ,.. 

~2c,ss2. ,rn 
:i.9 ., 301.8t. 

50.08 
2C', 648 .l3 

4,813 ; 5:S 
3,274 .2t. 
3·1 2 74 . 24! 

: 6: , 914. 40 

9:353 1/08/26 C7500 25¼ 9: C' HC~-ft: !)::'POT CRECIT SER"';/IC:S:S \•!REN::H 
~ MA.NUAL ::::-12.CK TCTAL * 

5 3 . 37 
59 .97 

93 55 1/12/26 07243 523 9!:-D T - ~~:ie.r:,:::; EOT S?'.)'IS 
y MM.JUAL :::RSCZ 7C'l'AI. * 

930.05 
930.05 

9356 1./12/26 C-4300 : 48C 2() DTE EK?:.;lG:,<: RE~l 91000185:948 THRO 12/ :9 
~ M.?o.)l'JAL :::asc?: ':'CTAI. * 

3-, 051.43 
3, 061 ..48 

93 
9,:~ 
g.~, 
93 
9~ 
93 

7 
7 
7 
7 
7 
7 

1/13/26 06140 
1/13/26 C=-350 
1/13/26 C42.80 
l/13/2E- 02.230 
1/13/26 C6920 
1/13/26 1D~f.60 

91 4 CCl·lSTSLLA'?:ON 
9~~ CO~lSIELL.ll.TIO~, 
9 114 CC~lSTELLl'.TIO~I 
9 4 ~ CCNSI2LL,-.":':mJ 
9.(. 4 C02-lSIELLATim: 
9,;;~ CO::-lSTELLATrm: 

4-18 
448 
448 
448 
448 
443 

35 
85 
85 
85 
-35 
85 

HS G!>.S THRU 12/ 1 
MS Gi'.S THRU 12/ : 
:<.B\•! GAS TH!W 1 2 :n 
MCG G.?\.S If!RO : 2 :n 
ADM GAS THRO 12 31 
P?:F: GAS THRU 12/31 

8,544 .% 
8, 5,,14 .96 
2, 52.0 ,.86 
_:_ , 7 50. ·9rJ 

714.35 
3 , 1 34.05 



.

2 /C3/26 12.5 3. :5 
C:.L!!~~0)~DALE 

DETAIL 
:,R,::::V. 

c g:s:cK REGISTER BY F::J~D 
l / G5 / 26 TO li30 / 2 6 

CLNSEERRY CD0502 
PA.GE 9 

:::H':'.CK 
Nt;t-l3ER 

CHECK 
CA'I£ .~.SN VEND ,t VEND:JR ~tAME n1vo1c:::; KO PG ;! DESCRfPII:JN A.."'.:JOKT 

11 General ?u11 ci 

9371 
93 7: 
9-3 ? l 
93 ? : 
937 :. 
□, ◄ , • ..,_ ' -
937 : 
937: 

1/16/26 c-19e.,1 
1/15/2E ::9ec• 
l/1'5/26 C634& 
1/Hi/26- ,Q~86~ 
1/15/2E -84431 
l /16/2 E 1Jf lJ 90 
1/16/26 ~:2C·8 
~/16/26 ·:JB:)66 
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Key Terms Overview 

□ 
MTSS - Multi-Tiered System of Supports (Tiers 1-3) 

• Academic 
• Social-Emotional/Behavioral 

PBIS - Positive Behavioral Interventions & Supports 
• Key component of MTSS 
• 5 Key Elements 

Systems 
Data 
Practices 
Outcomes 
Equity 

PLC - Professional Learning Communities 
• Collaborate 
• Analyze Data 
• Improve Practices 

What do we want students to be able to know or do? 
How will we know when they learn it? 
What do we do when that have learned it? When they 
don't? 



Purpose 

• Provide an overview of academic performance, 

□ instructional focus, and student supports 
• Highlight new programming and progress 
• Identify priorities for continued growth 

Agenda 

• Academic Data Snapshot 
• Instructional & PLC Focus Areas 
• Assessment & Grading Shifts 

Intervention, Enrichment & Postsecondary 
Readiness 

• Behavior & Attendance 
• Celebrations & Growth Areas 
• Next Steps 















=
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Model PLC - Balancing Intervention & Enrichment 

,. Ties into 2 of the 4 Essential Questions of PLC 
• Intervention Classes & Support 
• Academic Probation and Tutor:i11g::;(Parent Communication & 

11::i__• 

Extracurricular) •... ·~:~.. 
• More Intentional & Proactive:l!fse1=of Alternative Ed-Semester 

Checkpoints 
• Enrichment Aligned with College and Career Readiness, 

Post-Secondary Success, and Enrichment aligned to student 
interest (CTE growth and expansion, Dual Enrollment, Early (MS) 
CTE Exposure, Dance (Performing Arts) Program 





Electives - Intervention & Enrichment 

• MS-Math Intervention (Corrective Math) 
• MS-ELA Intervention (Corrective Reading) 
• MS-Behavior MTSS Intervention (Builds on Tier One Character Ed-P2-Tier 2 Et 3 

Curriculum) 
• CTE Expansion . --:i 

Cosmetology (Fall 26) - ..1:~ 

C ybersecurity - 1-_r =~---
Career Exploration (MS-Learning;Blade Curriculum) 
Environmental Science (MS) 
Intro to Computer Science (MS-Learning Blade Curriculum) 

• Dual Enrollment Pathways 
HVAC, Welding (combined cohort) 
Automotive-S2, Medical Careers 

• Performing Arts 
Dance Program 



■ Attendance & 
Behavior 

Brief Overview 



•

- - -

Attendance Overview 
IAverage Daily I 

Attendance 
I I 
I 

Hili1h School ' 25/26 24/25 23/24 22/23 

Average 
I 

Enrollment I 350.86 354.8 367 371 .94 
. 

Average 
' ..;.,--·-

293.65 304.18Attendance 293.39 ~-~0.95 
' "5'.'F-":" ._. -· 

82' 81 .7Percentage 82.7 

I 

• I 

Middle School 25 26 ~~ ~ 
Average 

Enrol lment 263.75 266.89 273.69 325.48I 
Average I 

Attendance 224 89 267.69217.89222.88 I 

Percentage 83 5 79 .6 82 2 



Midyear-Semester Tr1uancy Checkpoint 

! Truancy 18+ DAYS 
I 

_ As of. D1 i1 6l26R' 

' Hrni h School 25/26 I 24125 23124 22123 

9 th 8 I 34 8 7 
I 

10th 6 43 44 j 3J;~ .. I 

11th 10 37 39 ~1~Wi~~ 
12th 13 37 69 ' :102-r·· - , 

Overall 37/346 151 160 165 

I 
Middle School 25126 I 2 25 23 24 22/23

I 

6th 17 ' 23 12 11' 
7th 23 I 33 35 23 

8 tt1 18 I 34 43 51 

Overall 58/260 I 90 90 85 

• Regular (Bi-Weekly Attendance Reports) 
• Recurring communication with parents 
• Adhering to policies / procedures 
• Attendance plans (Intervention) 
• Intentional use of alternative educat1on 
• Exploring avenues for incentives 





--- -- - - - - --- -------

Behavior Data Review-HS 

• - - ~ --

2025/2026 High School Suspensions YTD 

16 Suspension incidents regarding fights (Including documented incidents of 
recording, disseminating video, or otherwise instigating altercations) 

95 Total Suspensions 

78 Students or 22% comprising these suspensions 





Next Steps 

• FAFSA Completion Grant-Allocations for more post-secondary opportunities and 
exposure-FAFSA completion as a Graduation Requirement 

• CTE and Enrichment program growth and expansion 
• Intentional Behavioral lnterventions.~AdJ?BIS growth and solidification 
• PLC focus-instruction, assessment,·,:¢0 l-aoor,ation 
• Benchmark Review for the alternatTu.~iogram (Exact Path - Math/ELA 

diagnostic) 
• MTSS solidification-(Academic, Behavioral, and S/E-FHling the MS counselor 

position-Making Use of S/E data ([ntellispark) to Tier 2 students and offer support) 
• Intentional Course Planning along student interest and post-secondary pathways 
• Attendance Initiatives 
• Alternative Program Innovations (Considering Post-Secondary FAFSA fund 

allocations) 
• Opportunities for test prep 





Staff Shoutout □ 
Thank you to the Secondary Campus team 
and all of the staff who make this possible. 
It is a LOT of work! We apprec,iate you! 
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Building Capacity in Special Education: Strengthening ~ 
Systems, Supports, and Practice ~ 

Professional Development• 
Non-Violent Crisis Intervention-Ongoing 
■, (Administrators. Instructional Assistants. Teachers. and Ancillary Staff 

_ Emergency Seclusion and Restraint Training (MOE Guidelines) 
Discipline Procedure Training (MISD) 
Trauma Training (MISD) 
Medicaid/Service Log training (MISO) 
Instructional Assistant Training-Disabilities. Behavior. Trauma. and Confidentiality (MISD) 

Enhanced Communication with Staff • 
Updated poHcies and guidance 
Monthly scheduled meetings for all special education staff groups 
■ Teachers 
■ Ancillary Staff 

Updated and Centralized Special Education Shared Drive 
■ District protocols. procedures. curriculum supports. and resources 

Administrator Meetings 
■ Ongoing communication and alignment throughout the district 



Building Capacity in Sp,ecial Education: Strengthening ~' 

Sy,stems, Supports,, and Practice \\ii 
• Updated Child Find Procedures 

•- Department Tracking System 
'--' Developed Forms 
o Training 

■ Building Secretaries 
■ Administrators 

• Updated Enrollment Process 
c District flowchart 
o Meeting with Building Secretaries 

• Guidance Documents 
o Manifestation Determination Review (MOR) and Discipline 
c Individualized Education Plan (IEP) 
c Non Public Service Plan (NPSP) 
o Accomodations and Supplemental Aids and Services Tracking 



c 

Building Capacity in Special Education: ~trengthening ~ 
Systems, Supports, and Practice ~ 

• Curriculum 
Academic Readiness Intervention Systems (ARIS) Curriculum-ECSE 

--. Tiered Intervention: Corrective Reading and Corrective Math (Secondary) 
■ Collaboration with Chief Academic Officer 

::i Specially Designed Instruction-Math (Supplemental) 

• Grant Opportunities 
•.J lntellispark (MISD Partnership) 

■ Risk Assessment Inventory 
__ Michigan Art Access Grant (Awaiting Approval) 

■ Artist in Residence 
■ Self-Contained Classrooms and ECSE 



Board ofE,lucatio,z Agenda Items for February 9, 2026 

CONSE'N1' ITEM. NONE 

NON-CONSENT ITEMS-#1-9 

I. Resource Room Teacher - It is recommended by the Superintendent and the Director of Special 
Education that the Board approve Dore Lunsford as a Special Education Resource Room Teacher, 

effective February 2, 2026, contingent upon approved records check, fingerprints, and physical. 

Note: The rate of pay is $88,726.00 per year, (Step 15 ofthe MA salary schedule) pro"rated to the 

number of days worked in the 2025-26 school year. This candidate has been pre-approved for hire by 
Board President Jared Maynard. 

2. RcsiKnation ~ It is recommended by the Superintendent and the Director ofHmnan Resources that the 
Iloard approve the resignation of Nicole Hope, McGlinnen Elementary Teacher, effective Janumy 30, 

2026. 

Note: Nicole Hope has worked for the disl1-ict for 5 months. 

3. Consulting Aereement - .ft is recommended by the Superintendent that the Board approve the consulting 
agreement between Brytespark Consulting, LLC, and Clinton<lalc Community Schools effective 

January 26, 2026. 

4. 2026-27 Schools ofChoice - It is recommended by the Superintendent that the Board approve the 

Schools ofChoice enrolhnent window for the 2026~27 school year March 4, 2026 through September 11 , 

2026 for grades K-11. 

Note: School of Choice is open to Macomb County residents, as well as students (Unlimited K-11) 

within othcr contiguous intcnnediate school districts. 

5. Board fojicy 3118 ~ Titlc,.IX,,and Forms - lt is recommended by the Supcrintcndcnt and lhc Board 
Policy Committee that the Iloard approve Bom·d Policy 3118 -Title lX Sexual Harassment and Fonns Fl 

through fi'-13. 

Note: This policy was updated Oclober 13, 2025 to be consistent with the FBI's updated definition of 
"sexual assault". 

6. B.oard Policy 3115 - Non-D1scciminatiou•..Auti-Harasnnent. and ~on-RetaliMion and EPrm~ - It is 
recommended by the Superintendent and the Board Policy Committee that the Board approve Board 
Policy 3115 - Non-Discdmination, Anti-Harassment, and Non-Retaliation and Fom1s F2 - F6. 

https://88,726.00


7. Teacher - It is recommendl1d by the Superintendent and the Director ofHuman Resources that the Board 
approve Deanna Kahler as a GSRP Teacher, effective February 23, 2026, contingent upon approved 
records check, tingcrpdnts, and physical. 

Nole: The rat.c ofpay is $52,692.00 per year, (Step 4 ofthe MA salary schedule) pro-rated to the number 
ofdays worked in the 2025-26 school year. 

8. Principal - Jt is recommended by the Superintendent and the Direct.or of Human Resources thal the Board 
approve Jumie Lampusona as the McGlinnen Elementary Principal, effective immediately. 

Note: The rate ofpay is$108,045.00 per year, (Step I of the MA+ 30 salary schedule) pro-rated to the 
number ofdays worked in the 2025-26 school year. This posit.ion is part of the Administrative Contract 
Jamie has worked for the District for 19.5 years as a teacher and most recently as the Parker Behavior 
Coach. 

9. Assy_tant Principal - lt is ,·ecommcndcd by the Superintendent and the Director ofHuman Resources that 
the Board approve Tommy Brooks fiS the Parker Elementary Assistant Principal, effcct.ive February 11 , 
2026, contingent upon approved records check, fingerprints, and physical. 

Note: The rate ofpay is$ I I 0,815.00 per year, (Step 5 of the MA I I5 salary schedule) pro-rntcd to the 

number of days worked in the 2025-26 school year. This position is part of the Administrative Contract. 

https://0,815.00
https://108,045.00
https://Direct.or
https://52,692.00


December '13, 2025 

Dear Sir or Madam, 

I am s~oking a positlon os a Special Education Teacher in a secondmy ~;ritling for lhe currenl 
(25-26) school y01:1r. 

I am licensed in the slate of Michigan with an SM endorsement for grades k-12 .. I have 12 years 
of experience as a co-teaclu~r in the general educaHon setting, 3 years in ELA, ancl 9 yoars in 
math and sciences. I have taught resource classes in math, science, social studies, and ELA. 
AddltlonallY, I have taugt11 in hybrid settings at the high school level for 3 years. 

In addition lo being a licensed Special Educator, I am also a retired Board Certifled Behavior 
Analyst with 32 credit hours (University of North Tex;;,s ot Denton) beyond my two master's 
degrees (M.M. Vocal Performance 2001 , M.S. Special Education, 2007) in the science of 
Applied Behavior /\nalysls, In my role as a BA, then BCBA, I have conducled therapy In home, 
clinic, and school settings with clients aged 2-19 ye~11s of ago with a diagnosis of Autism 
Spectrurn Dlsordor. In nw work as a behavior f!nalyst, I have continued my passion for 
edLIcatlon by teaching skills such as functional communication. joint attonding, pl.Jy, dally living 
skills, social skills. 

I seek to bring my experience as an educator, my passion for learning, my understanding or 
learning acquisition and bel1avlor management to o team U1<1t embraces inclusion, {liverslty, 

connection, accommodation, and grit as c:ore principles. My preferred position ic; os r.l HifJh 
School or Middle School co-teacher. 

I look forward to hearing from you and how w0 might collaborate, 

Sincerely, 

DOH £lm,~ffe,.J 
Dore Lunsford, MM, MS 
Special Education Teacher (PV0U11556) 



Dore Lunsford 

Professional Summary 
I have :rn years of teaching experience with advanced studies in music, vocal proc.luction, und 
psychology. I have expertise in diversifying learning and communlcntlon strategies to reach all 
c:ommunicatlve partners. I am rurloLtS nnd enjoy the problem solvlnr, .ind research process of new 
clrnllcnges immensely. I am most clecply motivated by leaving every environment 1 encounter nion! 
harnwnious, ruorc lncliisiv1i, and more rc:.;ilicnt than the environment I found. 

Professional Experience 

Procarr. Th<m1py (March 2025-prescnt) 
Chatterton Middle School 
Fitzgerald Public Schools 
Spcci:11 F.tlucatlou Teacher 

-Man.1gt! caseload students with a ranp,e of clisabllitles 
-Co· tc.ich science and math classes (6,7,0 grndi:!:i) 
-Assisl Ctrntont 1\rc:i teachers with accommodating and modifying i.1ssig111ncnts 
•Tu,u:h studimts in ti pull catt, rcJsourC<J room enviro11nicnt 

Macomb /lltermedfatc Schoof LJislr/ct (9/2023- 3/2025) 
nozymowslci Education Center 
Spcdal lithlc,1tion Tcochcr 
Autism lmpait1 ncnt-Middlc: School-Center Basod 

-Manage caseload of Gstudents including assessing, dlrcctlni; lndividuril Education 
planning for each stlldCJnt's team; and tollccling dnta on goal progress 

-Mooit'y projects in core contenl areas to the students ability kvcb; 
-Provide direcl instr11ction in core conLenL ani.i~ iJlilizing 
technology, small group, and one-c>n•onc modes 

Guldi:11 St;!p,"/1011 (5/2023-9/202:-i) 
Board Certified Behavior Analyst (8Cl1A) 

•Supervise Behaviut· Tcchnldans working with dicnts 
-Develop child-specifk behavior plans with lhc prfncipks nf AM 
•Conduct bchaviornl ;1sse!ismc11Ls 
-1\ssist In developing corporate structure and In tho creation of policies and procedure~ 
•Supervising employees •.vorldng towards !~CM, BC;iB.i\, or RUT ccrtlflcatlons 
•Promote th~ understanding and awareness of the science of Appllt!d Oeh,wior An ,1 lysis 
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Stepping Stones Group LLC (5/2022-10/2022) 
Remote Board Certified Behavior Analyst (BCBA)(contract position) 
Hillsdale Intermediate School District, Hillsdale, MI 

-Supervise Behavior Technicians working with students remotely and/or in person 
-Develop child-specific behavior plans with the principles ofABA 
-Conduct behavioral assessments 
-Provide educational resources and instruction to district staff and faculty on 
evidenced-based behavior management strategies for both group and individual settings 
-Create and provide resources for the district on implementing Multi"Tiered Systems of 
Support (MTSS) for students with complex behavioral needs 
"Instruct and demonstrate !SD staff and faculty in ABA based assessments and instructional 
protocols and translate ABA terminology for school based application 
-Comply with and advocate for all student and family rights as outlined by applicable 
education law including (but not limited to) lDEA, FERPA, Rehabilitation Act of1973, and 
MARSE 

ProudMoments ABA (10/2021-3/2022) 
Board Certified Behavior Analyst (BCBA) 

-Supervise Behavior Technicians working with clients 
-Develop child-specific behavior plans with the principles of ABA 
-Conduct behavioral assessments 
•Assist in developing corporate structure and in the creation of policies and procedures 
-Supervising employees working towards BCBA, BCaBA, or RBT certifications 
-Promote the growth of Proud Moments ABA 

CaliberAutism (5/2021-7/2021) 
Board Certified Behavior Analyst (BCBAJ 

-Supervise Behavior Technicians working with clients 
-Develop child-specific behavior plans with the principles ofABA 
-Conduct behavioral assessments 
-Assist in developing corporate structure and in the creation of policies and procedures 
-Supervising employees working towards BCBA, BCaBA, or RBT certifications 
-Promote company growth and assist in pursuit of business opportunities 

AJ'a Healthcare, (11./20 to 4/21) 
Special Education Teacher (Contract) 
Chippewa Valley Schools 

-Manage caseloads of 10-16 students 
-Provide direct instruction to students in Early Childhood Special Education Classroom 
-Supervise paraprofessional staff 
-Design interactive, engaging, curriculum based on student needs 
-Provide instruction in both face-to-face and virtual classroom settings 

Total Education Solutions, Troy, MI (5/20 to 11/20) 
Supervisor 

-Supervise Behavior Technicians working with clients 
-Develop child-specific behavior plans with the principles ofABA 
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-Conduct behavioral assessments 
·Assist in developing corporate structure and in the creation of policies and procedures 
-Supervising employees working towards BCBA1 BCaBA, or RBT certifications 
-Promote company growth and assist in pursuit of business opportunities 

Ceriterfor Autism and Related Disorders, Woodland Hills, CA (7/19-11/19) 
Supervisor Designee 

-Supervise Behavior Technicians working with clients 
-Develop child-specific behavior plans with the principles of ABA 
-Conduct behavtoral assessments 
-Assist in developing corporate structure and in the creation of policies and procedures 
-Supervising employees working towards BCBA, BCaBA, or RBT certifications 
-Promote the growth of the Center for Autism and Related Disorders, and assist in pursuit of 
business opportunities 

Centria Healthcare, Novi, MI (7/18-9/i018) 
Board Certified Behavior Analyst (BCBA) 

-Supervise Behavior Technicians working with clients 
-Develop child-specific behavior plans with the principles of ABA 
-Conduct behavioral assessments 
-Assist in developing corporate structure and in the creation of policies and procedures 
-Supervising employees working towards BCBA, BCaBA, or RBT certificatlons 
-Promote the growth ofCentria Healthcare and assist in pursuit of business opportunlties 

Centria Healthcare, Novi, Ml (10/17-6/18) 
Behavior Consultant 

-Assess the developmental, language, and social skills of potential clients (18 months-21 
years of age) using instruments such as the VB-Mapp, ABBLS-R, AFLS, and Vineland 
Adaptive Behavior Scales 

-Develop treatment plan including therapy dosage and goals to address deficit areas 
-Conduct Functional Behavior Assessments to identify maintaining reinforcers of 
challenging behaviors 
-Develop Behavior Intervention Plans to decrease challenging behaviors while replacing 
with appropriate behaviors 
-Develop training for Behavior Technicians to increase accurate data collection and 
correct implementation ofa variety of Behavior Analytic procedures 
-Collaborate with professionals in other disciplines, as well as therapy stakeholders, for 
best possible therapy outcomes for clients 

Centria Healthcare, Novi, Ml (8/16-10/17) 
Behavior Consultant in Training 

-Assess the developmental, language, and social skills of potential clients (18 months-21 
years of age) using Instruments such as the VB-Mapp, ABBLS-R. AFLS, and Vineland 
Adaptive Behavior Scales 

-Assess Adaptive, Executive Functioning and Pre-vocational skills using norm-referenced 
criterion and curriculum 
~Develop treatment plan including therapy dosage and goals to address deficit areas 
-Conduct Functional Behavior Assessments to identify maintaining reinforcers of 
challenging behaviors 
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-Develop Behavior Interventi<;m Plans to decrease challenging behaviors while replacing 
with appropriate behaviors 
-Develop training for Behavior Technicians to increase accurate data collection and 
correct Implementation ofa variety of Behavior Analytic procedures 
-Collaborate with professionals in other disciplines, as well as therapy stakeholders, for 
best possible therapy outcomes for clients 

Centria Healthcare, Novi, MI (6/16-B/16) 
Behavior Technician 

-One-on-one, in-home, Applied Behavior Analysis therapy for children with Autism 
Spectrum Disorders 

-Use a variety of procedures including discrete trial trainings, natural environment 
teaching, shaping, errorless learning, and Incidental teaching to teach and increase 
desired behaviors 

- Follow Behavior Intervention Plan including a variety of behavior analytic procedures to 
decrease challenging behaviors such as differential reinforcement and extinction. 

-Collect accurate and thorough data in regards to all targeted and new behaviors 

PESG, Various Locations, Michigan (8/14-6/ 16) 
Guest Teacher 

-Substitute Teacher 
-Classroom Management 
-Implement Lesson Plans as instructed by regular classroom teacher 

Mumford High School, Education Achievement Authority. Detroit, Michigan (08/12-04/14) 
Special Education Teacher 

-Manage caseload between 26·32 students with a range of disabilities 
-Co-teach Geometry 
-Co-design accommodated curriculum for Geometry using Buzz Platform 
-Assist Content Area teachers with accommodating and modifying assignments 
-Teach students in a pull out, resource room environment 

Westwood Cyber High School, Westwood Community Schools, Dearborn 
Heights, Michigan (09/10-08/12) 
Special Education Expert and Online Mentor 

·Manage caseload of 20-21 students 
-Modify projects in core content areas 
-Provide direct instruction in core content areas utilizing 
technology, small group, and one•on-one modes 

Hamtramck High Scliool, Hamtramck Public School District, Hamtramck, 
Michigan (09/09-06/10) 
Special Education Teacher 

-Adjusted Geometry/Algebra II 
-Co-teaching/Inclusion Model Algebra I, English 10 

Chaparral High School, Clark County School District, Las Vegas, Nevada 
(0B/08-07/09) 
Special Education Teacher 
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·Resource Math Fundamentals (Algebra I) 
-Co-teaching/Inclusion Model Algebra I, Algebra II, World History 

Valley High School, Clark County School District, Las Vegas, Nevada (8/05- 06/09) 
Special Education Teacher 

-Resource English l,Il,IIl,IV, Resource U.S. Government, Resource Life 
Science 
•Co-teaching/inclusion Model English I, Ill, U.S. History, Health 

Las Vegas lligh School, Clark County School District, Las Vegas, Nevada 
(2/05- 5/05) 
Long Term Substitute 

-Resource Math 

Las Vegas Academy, Clark County School District, Las Vegas, Nevada (9/04-12/04) 
Long Term Substitute 

"Women's Choir, Concert Choir 

University ofNevada Las Vegas, Las Vegas, Nevada (8/99-5/02) 
Part Time Instructor 

-Class Voice I, II, 
-Private Voice undergraduate level 

Education 
-Course sequence in ABA, U11iversity ofNorth Texas, Denton, Texas 
-Master of Science, University ofNevada Las Vegas, Las Vegas, Nevada 
Special Education, August, 2006 (3.7 GPA) 

-Master of Musk, University ofNevada Las Vegas, Las Vegas, Nevada 
Vocal Performance, December 2001 

·Bachelor ofArts, Western Michigan University; Kalamazoo, Michigan 
Music Major, Psychology Minor August 1999 

Professional Certifications, Licensures, and Skills 

Teacher 
Michigan Department ofEducation 
LD endorsement 
#PV0011556 
1/13/20-6/30/25 

Safety Ca.re Trained 
Relevant Skills: Behavioral crisis prevention and de-esc:alation, one-on-one and two-on-one 
management ofdangerous behaviors 

First Aid, CPR Trained (adult and infant) 
American Red Cross 

References: 
Pamela JSharpe 
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STATE OF MICHIGAN 
State Board of Education Department of Education 

STANDARD TEACHING CERTIFICATE 

nwarded to 

DORE A LUNSFORD 
In accordance with Mlcltlg1m Compiled Law~ and AdmlnlMr:llive Ruic.,, the holder of thl~ certificate l.~ authorized to tench In any Michigan Rchool all 

subjects and grades indicated. 

K-1:2 LEARNING DISABILITIEs (SM) 

bs~e D~tc: 06/12no2-s 
8~pl111tlon D~1r,; 06/30/2030 
Uconsc Number:Glenn M. Maleyko, Ph.D. 

Superintendent of Public Instruction 

Ccrtll!ca1lon requlrcmen1s ue ,ubjec1 10 chanic, The cer11Rca1c holder is mpon1ible tor being knowledceablc: about cuncn1 antl rc·vl,cd re1ul11ions. 11 is 1ha 
rcsponslbllil)I or1hc ccrtificalc holder 10 mainla.in • valid nppruprlalc ccrtillcauon by mccllna lhc rcqulrcn1cn11 for ccrtlficalc renewal as prescribed by 1ta1u1c a.ndfor the 

S!~le Bo~rd of Education, 

MICHIGAN CODE OF EDUCATIONAL ETHICS 
The following ethical standards address the professional cducato~ commitment and responsibility to (and for): 

Code orEthics h1tps;11w~w.03icbJgo11.ggv(./OJQdl1Jlfr1,1fc1;tffi'.cbs~strosi;£;'1ui;111!lr ~rvti;cstpro( grne11ce&f&ode oJ cU1ti;s.p,gJ' 
The Pl'ofesslon Trust In the educational system depend$ upon a level of professional conduct and responsibility that may be higher 

than required by law. This entails holding one and others to the $amc ethical standards. 

Professlonlll Commitment to the highest levels of professional and ethical practice, Including demonstration of the knowledge, 
Competence skllls and dispo1itlons required for professional competence. 

A primary obligation to treat students with dignity and respect, includ!ng promoting the health, sofety and well• 
being of students by establishing and maintaining appropriate verbal, phy&ical, emotional and social boundaries. 

The School Promotion of positive relationships and effective Interactions with nil members of the school community, while 
Community maintaining professlo11al boundaries. 

To Students 

Ethical Use of Consideration of the impact of consuming, creating, distributing and communlcallng Information through all 
Teclmology technologies. Vigilance to ensure thnt approprlate boundaries of time, pince and role are maintained when using 

electronic tommunlcallon. 

ADVISORY TO EDUCATOR 
In accordance wllh Public Act 96 of the Public Act~ of 1995 , it Is II crlmimd rnl~demcanor 10 :.u,e II Auspc11ded, surrendered, revQ!ctd, nullified, 

fr11udulen!ly obtained, Altered or fotgi:d educa1ot cectlftcate, or II ecnlncate of 11noiher person. 

10 DI! EMPLOYED AS AN l!OOCAl'OR IN MICHIOAN THE. EDUCATOR OATH MUST BE SIGNED, NOTARIZED, ANO SIJBMlliED TO YOUR EMl'LOYER,. 
THIS IS AN 0)'f'ICIAL CERTIFICA'(E ONCB SIONI.ID AND NOTAlllZE.D. 

EDUCATOR OATH - STATE OF MICHIGAN 

I do solemnly swear (or affirm) that l will support the This certificate was subscribed end sworn 10 before me, along 
Constitution of the United States of America ond the with picture Identification. on -~________ 
Constitution of the State of Michigan, 11nd that 1 will 
faithfully discharge the duUes of the office of educator 
according to the best of my nbllity. Notary Print Name 

Notary Signatui'e
Educator Signature 

Commission Expires: _______ Notary Seal 

EMPLOYERS M'UST VERtFY EDUCATOR CERTIFICATIONS At: bUpsi//mdo1.1lmte.ml.us/MOUCS/PubllcCrcdt11UalSemh.upJ 
for Information on tho ranew~I or ndv~nccrntnt require-men ts of this educ-Mor cerllllcatc plote co lD ,mw.mltbl;an.i;ovlCl!llChtrcerl 

https://SIONI.ID
https://mainla.in


Nicole Hope 
hopen@clintondaleschool.net 
1/19/26 

McGlinnen Elementary 

Dear Clintondale Community Schools and Administrator, 

Please accept this letter as formal notice of my resignation from my 

position as a 3rd Grade teacher at McGlinnen Elementary, effective 

1 /30/26. 

l appreciate the opportunities I have had during my time here. I will 

continue to be grateful for the knowledge and coaching from all of my fellow 

staff. 

I will work to ensure a smooth transition and assist in any way I can during 

my remaining time. I will complete all duties to assist in closing out the 

quarter. 

Thank you. 

Sincerely, 

Nicole Hope 

mailto:hopen@clintondaleschool.net


35100 Little Mack, Clinton Township, Michigan 48035-2633 
Phone: (586) 791-6300 • Fax: (586) 791-6786 

HYPERLINK "htlp://www.cllntondaleschools.net" 
www.cllntondalai;c:hools.net 

BOARD OF EDUCATION 
Jared Maynard. Prei;ident 

Lisa Valerlo-Nowc. Vice-President 
Ava McDowell, Secratary 
Barry Powers, Treasurer 
Kurt Wilson, Sr, Trustee 

Lisa Wilson, Trustee 
Diane Zontini. Trustee 

To: Members of the Board of Education 

From: Kenneth Janczarek, Superintendent 
Superintendent 

Kenneth Janczarek 

Date: January 26, 2026 

Subject: Recommendation for CTE Consulting 

Dear Members of the Clintondale Community Schools Board of Education, 

It is my recommendation that the Board of Education approve the contract for CTE consulting 

services with Brytespark Consulting, LLC, for the period of January 26, 2026, through July 1, 

2026. 

As Clintondale Community Schools continues to expand Career and Technical Education 

offerings for students at the secondary campus, and in preparation for the 2026-27 school year, 

additional support Is necessary to ensure current programming continues to move forward while 

positioning the district for planned expansion. This work is critical to maintaining program quality 

and readiness as we broaden opportunities for our students. 

Brytespark Consulting, LLC will provide focused support in several key areas, including grant 

writing and identifying grant opportunities to support GTE program expansion; conducting 

curriculum evaluations; reviewing and submitting required state reports; researching potential 

college and career readiness opportunities; and coordinating closely with Clintondale staff to 

align services with the district's GTE needs and strategic direction. 

:,.,-/ 

nn.eth--d"anczarek 
Superintendent 
Clintondale Community Schools 
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CAREER AND TECHNICAL EDUCATION & INNOVATION SERVICES AGREEMENT 

This Agreement is entered into on this 26th day of January, 2026 by and between: 

Clintondale Community Schools, a Michigan general powers school district operating under the Revised 
School Code, MCLA 380.1. et seq., as amended 
35100 Little Mack 
Clinton Township, Ml 

AND 
Bryan Schuerman, M.A., M.Ed. dba 
Brytespark Consulting, LLC 
3029 Inman Street 
Ferndale, Ml 48220 

1. Scope of Services 

The Contractor agrees to provide Career and Technical Education Administration and Innovation 
Services to Clintondale Community Schools, including but not limited to: 

• Potential Grant Writing & Grant Opportunities for expansion of Career & Technical Education 
Programming 

• Conducting Evaluations of Curriculum, Career & Technical Education Programs 
• Reviewing and/or Submitting Mandated State Reporting to Macomb Intermediate School 

District (MISD) and/or Michigan Department of Education 
• Beginning to review Career and Technical Education Programming & potential new programming 
• Coordinating with District Superintendent, High School Principal, or other parties as needed 

about Career and Technical Education Courses, State Reporting, etc. 
• Researching and planning for potential College & Career Readiness Opportunities for high 

school and/or middle school students 

2. Term of Agreement 

This Agreement shall begin on January 27; 2026 and shall continue until July 1, 2026 unless 
terminated earlier in accordance with this Agreement. The parties shall meet at least sixty(60) days 
prior to expiration of the Term to consider and, as applicable, to commence discussions regarding an 
extension of this Agreement. 

3. Payment Terms 

• The district shall pay the Contractor $125 per hour, up to 15 hours per week 
• Contractor shall submit itemized invoices bi-weekly to Finance Department 
• District will provide contact information of personnel in Finance Department of whom Contractor 

should submit invoices and/or other finance data to on bi-weekly basis 
• Payment shall be made within 30 days of receipt of invoice> If there is a dispute concerning the 

payment of fees , the parties agree to meet regarding the matter. 
• District agrees to make payment to Contractor from District via electronic payment (e.g., direct 

deposit). 



4. Independent Contractor Status 

• Contractor is an independent contractor and not an employee of the District 
• Contractor shall be responsible for all federal, state and local taxes 
• Contractor shall not be eligible for District employee benefits 

5. Licensure and Background Checks 

Contractor affirms that they: 

• Hold a current, valid administrators license with the Central Office (CO) and/or Elementary & 
Secondary Administration PK-12 (ES) certifications from the Michigan Department of Education 

• Pursuant to the requirements of section 1230 and 1230a of the Revised School Code, 
Contractor will cooperate with the Board and District to ensure that a criminal history check 

through the Michigan State Police and a crlminal records check through the Federal Bureau of 
Investigation is conducted for any person Contractor assigns to regularly and continuously 
provide in-person services to District students. Contractor will not assign any person to provide 

in-person services to District students under this Agreement who has been convicted of any of 
the following offenses: 

• A "listed offense" as defined under Section 2 of the Sex Offender Registration Act, MCL 
28.722; or 

Any offense enumerated in Sections 1535a or 1539b of the Revised School Code, MCL 
380.1535a, MCL 380.1539b; or 

• Any felony, unless the felony is not for a "listed offense" and the Board of Education has 
expressly approved, in writing, the person's assignment; or 

• Any misdemeanor conviction involving sexual or physical abuse as those terms are 
defined in sections 1230 (10) and 1230a (8) of the Revised School Code; or 

• Any offense of a substantially similar enactment (to those enumerated in A-D above) of 
the United States or another State; or 

• Any other offense that would, in the judgment of the District, create a potential risk to the 

safety and security of District students or employees. 

• The District reserves the right to refuse Contractor's assignment of any Contractor to provide 
services under this Agreement if the Contractor's background indicates, in the District's 

judgment, unfitness to perform the services under this Agreement. The District will provide 
notice of serious concerns or requests for personnel reassignment to Contractor. 

6. Confidentiality and Student Records 

Contractor agrees to comply with: 

• FERPA and HIPAA regulations regarding student confidentiality 
• District policies on student data and record keeping 
• Not disclose or use student information for any unauthorized purpose 



7. Termination 

This Agreement may be terminated: 

• By either party with 30 day written notice 
• Immediately by the District for cause (e.g., failure to maintain licensure, misconduct, breach of 

contract). 

8. Insurance 

Contractor shall maintain professional liability insurance in the amount of $2,000,000 per occurrence 
and provide proof of insurance upon request. Errors & Omissions and Professlonal Liabillty insurance 
on Contractor shall be obtained and maintained by Contractor; limits of coverage shall be no less than 
$1,000,000 per occurrence/$2 ,000,000 annual aggregate. 

9. Indemnification 

Contractor agrees to indemnify and hold tiarmless the District from any claims, liabilities, or expenses 
arising from Contractor's services or actions. Contractor will be solely and entirely responsible for 
his/her acts or omissions and for the acts and/ omissions of Contractor's agents, employees, 
servants and subcontractors during the performance of the Agreement and agrees to defend and 
indemnify District from any claims and/or judgments resulting from any such acts or omissions 

10.Mlscellaneous 

• Technology Access: District agrees to provide the Contractor with a district e-mail address during 
the term of this agreement, and access to all applicable systems (district, ISD and/ or Michigan 
Department of Education) needed to provide the services outlined in this agreement 

• Entire Agreement: This agreement constitutes the entire agreement between the parties. 
• Amendments: Any modifications must be In writing and signed by both parties. 
• Retirement.To enable the District to comply with its reporting obligations under the Michigan 

Public School Employees Retirement Act, MCL 38.1301, et seq. Contractor shall promptly : (1) 
notify the District in writing of the identity of any individual assigned by Summit to perform 
services under this Contract that is a retirant from the Michigan Public School Employees 
Retirement System ("MPSERS"); and (2) provide any information that the District reasonably 
believes the District is required by law to report to MPSERS. 

• Force MaJeure. In the event and to the extent either Party is unable to perform its obligations 
under this Agreement because of any act of nature, civil disturbance, fire, flood, riot, war, 
terrorist attack, picketing, strike, lockout, work stoppage, loss of transportation facilities, oil or 
fuel shortage or embargo, governmental action, or any condition or cause beyond such Party's 
control, such Party shall be excused from performance of this Agreement until the expiration of 
the act forming the basis of the excused performance. If the District or Summit cannot perform 
due to a force majeure event, or there is a suspension of transportation services required by 
the District due to a force majeure event, the District shall not be responsible for providing 
payment for unperformed services except as provided 

• Governing Law: This Agreement shall be governed by the laws of the State of Michigan 

https://Retirement.To


IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first above written. 

Clintondale Community Schools 

By:____ _ _ ___________ 
Name: Kenneth Janczarek 
Title: Superintendent 
Date: 1/ 26/2026 

Contractor (CTE & Innovation) 

By:-------------------
Name: Bryan Schuerman, M.A., M.Ed. dba BryteSpark Consulting, LLC 
Date: 1/ 26/2026 
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PQliqy Update Summary 
Thrun Policy Update- October 13, 2025 

Board Policy Manual 

Policy/ Form Revision(s) 

3000 series 

3118 Title IX Sexual Harassment Policy updated to be consistent with the FBl's updated definition 

of "sexual assault". 

4000 Series 

4113 Michigan Earned Sick Time Act The form previously labeled as 4113-F will now be 4113-F-1. The 

(ESTA) form, policy, and Table of Contents have been updated to reflect 

4113-F"1 Michigan Earned Sick this change. 

Time Act (ESTA) Form 

4113-F-2 Michigan Earned Sick The Michigan Earned Sick Time Act (ESTA) went into effect on 

Time Act (ESTA) Leave Request February 21, 2025, as previously reported in our School Law 
,, 

Checklist Notes and E-Blasts. With the start of the new school year, 

we've received an uptlck in ESTA questions. To assist clients with 

processing ESTA leave requests, our firm developed a new form 

4113-F-2 ESTA Leave Request Checklist. (Note: This is the same 

checklist that was provided on September 17, 2025, but is also 

included here for clarity.) 

Student Handbook 
The Thrun Student Handbook has been updated with a new Appendix I: Sexual Harassment and 

Sexual Assault Information Guide. The appended guidance was created by the Michigan Department 

of Education in consultation with experts on sexual assault and sexual harassment. 

The Michigan Revised School Code requires that schools publish this guidance to students and 

parents or legal guardians. We believe that inclusion in the student handbook is the simplest way to 

comply with this requirement. No board approval is required for this addition to the student handbook. 
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Series 3000: Operations, Finance, and Property 

3100 General Operations 

3118 Title IX Sexual Harassment 

Consistent with Policy 3115, the District prohibits unlawful sex discrimination, including 
harassment and retaliation, in any of its education programs or activities in accordance 
with Title IX of the Education Amendments of 1972 and its implementing regulations. 

This Policy addresses allegations of Title IX sexual harassment that occurred on or after 
August 14, 2020 unless the District previously investigated the allegations under a 
different policy pursuant to the now-vacated Title IX 2024 regulations. Allegations of 
discrimination, harassment, or retaliation not covered by this Policy should be 
addressed under the Districfs applicable non-discrimination or anti-harassment policies. 
Allegations alleging both Title IX sexual harassment and other forms of Unlawful 
Discrimination and Unlawful Harassment (e.g., race, age, disability) that cannot be 
reasonably separated into distinct complaints should be investigated under this Policy_ 
Complaints that include allegations of Title IX sexual harassment may be investigated 
under this Policy or bifurcated and investigated pursuant to the applicable Grievance 
Procedure under Policies 3115-311 SH. Investigating other forms of discrimination, 
including harassment and retaliation, pursuant to this Policy will fulfill the District's 
investigation requirements under Policies 3115-3115H, 41041 and 5202, but nothing in 
this paragraph limits the District's right to determine at any time that a non-Title IX 
allegation should be addressed under Policies 3115-3115H, 4104 or 5202 or any other 
applicable Policy. 

The Board directs the Superintendent or designee to designate one or more employees 
who meet the training requirements in Section M of this Policy to serve as the District's 
Title IX Coordinator(s). The Title IX Coordinator will designate an Investigator, Decision­
Maker, and Appeals Officer, if applicable, for each Formal Complaint made under this 
Policy. If a Formal Complaint is made under this Policy against the Title IX Coordinator, 
the Board President will designate the persons who will serve as the Investigator, 
Decision-Maker, and Appeals Officer and will work with District administrators to ensure 
that all other requirements of this Policy are met. 

The Investigator, Decision-Maker, Appeals Officer, and Informal Resolution Facilitator 
cannot be the same person on a specific matter, and the persons designated to serve in 
those roles may or may not be District employees. Any person serving as the 
Investigator, Decision-Maker, Appeals Officer, or Informal Resolution Facilitator must 
meet the training requirements in Section M of this Policy. 

Inquiries about Title IX's application to a particular situation may be referred to the Title 
IX Coordinator(s}, the Assistant Secretary for Civil Rights of the United States 
Department of Education, or both. 
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A Definitions 

For purposes of this Policy only, the below terms are defined as follows: 

1. "Sexual Harassment" means conduct on the basis of sex that satisfies one or 
more of the following: • 

a. a District employee conditioning the provision of a District aid, benefit, or 
service on a person's participation in unwelcome sexual conduct; 

b. unwelcome conduct that a reasonable person would determine to be so 
severe, pervasive, and objectively offensive that it effectively denies a 
person equal access to the District's education program or activity; or 

c. "Sexual assault" as defined in in 20 USC 1092(f)(6)(A)(v), "dating 
violence" as defined in 34 USC 12291(a)(10), "domestic violence" as 
defined in 34 USC 12291 (a)(8), or "stalking" as defined in 34 USC 
12291 (a)(30). 

i. "Sexual assault" is an offense classified as a forcible or nonforcible sex 
offense under the uniform crime reporting system of the Federal 
Bureau of Investigation. It includes unlawful sexual intercourse 
(including incest and statutory rape) and any sexual act, including 
rape, sodomy, sexual assault with an object, or criminal sexual contact, 
directed against another person without the consent of that person, 
including when that person is incapable of giving consent. 

A) Rape: (Except Statutory Rape) The carnal knowledge of a person, 
without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or 
because of his/her temporary or permanent mental or physical 
incapacity. 

B) Sodomy: Oral or anal sexual intercourse with another person, 
without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or 
because of his/her temporary or permanent mental or physical 
incapacity. 

C) Sexual Assault With an Object: To use an object or instrument to 
unlawfully penetrate, however slightly, the genital or anal opening of 
the body of another person, without the consent of the victim, 
including instances where the victim is incapable of giving consent 
because of his/her age or because of his/her temporary or 
permanent mental or physical incapacity. 
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D) Criminal Sexual Contact: The (1)" intentional touching of the victim's 
clothed or unclothed body parts without the consent of the victim for 
the purpose of sexual degradation, sexual gratification, or sexual 
humiliation; or (2) the forced touching by the victim of the actor's 
clothed or unclothed body parts without the victim's consent for the 
purpose of sexual degradation, sexual gratification, or sexual 
humiliation. This offense includes instances where the victim is 
incapable of giving consent because of his/her age or because of 
his/her temporary or permanent mental or physical incapacity. 

E) Incest: Nonforcible sexual intercourse between persons who are 
related to each other within the degrees wherein marriage is 
prohibited by law. 

F) Statutory Rape: Nonforcible sexual intercourse with a person who 
is under the statutory age of consent. 

ii. 1'Dating violence" means violence committed by a person who is or has 
been in a romantic or intimate relationship with the Complainant. The 
existence of such a relationship is based on a consideration of the 
length of the relationship, the type of relationship, and the frequency of 
interaction between the persons involved in the relationship. 

iii. "Domestic violence" means felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of the 
Complainant, person with whom the Complainant shares a child, 
person who is cohabitating with or has cohabitated with the 
Complainant as a spouse or intimate partner, person similarly situated 
to a spouse of the Complainant under the domestic or family violence 
laws of Michigan; or any other person against an adult or youth 
Complainant who is protected from that person's acts under the 
domestic or family violence laws of Michigan. 

iv. '1Stalking" means engaging in a course of conduct directed at a specific 
person that would cause a reasonable person to (1) fear for the 
person's safety or the safety of others; or (2) suffer substantial 
emotional distress. 

2. "Actual Knowledge" means notice of sexual harassment or allegations of 
sexual harassment to the District's Title IX Coordinator or any District 
employee. Imputation of knowledge based solely on vicarious liability or 
constructive notice is insufficient to constitute actual knowledge. This 
standard is not met when the only District employee with actual knowledge is 
the Respondent. 
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3. "Appeals Officer" is the person designated by the District to decide appeals of · 
a dismissal or determination of responsibillty for matters investigated under 
this Policy. The Appeals Officer may not be the same person as the 
Investigator, Title IX Coordinator, Decision-Maker, or person designated to 
facilitate an informal resolution process on a specific matter. 

4. "Complainant" is a person who is alleged to be the victim of conduct that 
could constitute Title IX sexual harassment. 

5. "Consent" means a voluntary agreement to engage in sexual activity by a 
person legally capable of consenting. Someone who is incapacitated cannot 
consent. Past consent does not imply future consent. Silence or an absence 
of resistance does not imply consent. Consent to engage in sexual activity 
with one person does not imply consent to engage in sexual activity with 
another. Consent can be withdrawn at any time. Coercion, force, or threat of 
either invalidates consent. Sexual conduct or relationships between District 
employees, volunteers, or contractors and students, regardless of age or 
consent, are prohibited. 

6. "Day," unless otherwise indicated, means a day that the District's central 
office is open for business. 

7. "Decision-Maker" is the person designated by the District to review the 
investigation report and provide a written determination of responsibility that 
provides the evidentiary basis for the Decision-Maker's conclusions. The 
Decision-Maker may not be the same person as the Investigator, Title IX 
Coordinator, Appeals Officer, or person designated to facilitate an informal 
resolution process on a specific matter. 

8. "Education Program or Activity" means any location, event, or circumstance 
over which the District exercised substantial control over both the Respondent 
and the context in which the harassment occurred. 

9. "Formal Complaint'' means a written document or electronic submission 
signed and filed by a Complainant or signed by the Title IX Coordinator 
alleging sexual harassment against a Respondent and requesting that the 
District investigate the sexual harassment allegation. 

1O. ''Grievance Process" is the process by which the District investigates and 
determines responsibility for Formal Complaints. 

11 ."Investigator" is the person designated by the District to investigate a Title IX 
Formal Complaint. The Investigator cannot be the same person as the 
Decision-Maker. Appeals Officer, or person designated to facilitate an informal 
resolution process on a specific matter. The Title IX Coordinator may serve as 
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the Investigator on a particular investigation, unless the Title IX Coordinator 
has a conflict of interest or bias. 

12. "Report" means an account of alleged Title IX sexual harassment made by 
any person (regardless of whether the reporting party is the alleged victim). 

13. "Respondent" is a person who has been reported to be the perpetrator of 
conduct that could constitute Title IX sexual harassment. 

14. "Supportive Measures'' are non-disciplinary, non-punitive, individualized 
supports offered and implemented by the Title IX Coordinator as appropriate, 
as reasonably available, and at no-cost to the Complainant and the 
Respondent before or after the filing of a Formal Complaint or when no 
Formal Complaint has been filed. Supportive measures are designed to 
restore or preserve equal access to the District's education program or activity 
without unreasonably burdening the other party, including measures designed 
to protect the safety of all parties or the District's educational environment, or 
deter sexual harassment. 

15.cTitle IX Coordinator" is the person(s) designated by the District to coordinate 
the District's Title IX compliance. The Title IX Coordinator may not be the 
same person as the Appeals Officer or Decision~Maker on any matter. A 
person not serving as a Title IX Coordinator in a particular matter is not 
disqualified from serving in another role in that matter. The Title IX 
Coordinator may also serve as the Investigator or person designated to 
facilitate an informal resolution process on a particular investigation, unless 
the Title IX Coordinator signed the Formal Complaint. 

B. Posting Requirement 

The Title IX Coordinator's contact information (name or title, office address, 
electronic mail address, and telephone number), along with the District's Title IX 
nondiscrimination statement, must be prominently posted on the District's 
website and in any catalogs or handbooks provided to applicants for admission 
or employment, students, parents/guardians, and unions or professional 
organizations with a collective bargaining or professional agreement with the 
District. 

The District will provide notice of this Policy to all applicants, students, 
parents/guardians, employees, and unions or professional organizations with a 
collective bargaining or professional agreement with the District by prominently 
posting this Policy on its website and referencing this Policy in its handbooks, 
which will include the Title IX Coordinator's name or title, office address, 
electronic mail address, and telephone number. 

C. Designation of Title IX Coordinator 

https://586-791-6300-www.clintondaieschools.net


CLINTONDALE COMMUNITY SCHOOLS 
35100 Little Mack- Clinton Township, Michigan 48035 - 586-791~6300 - ~ .clintondaleschools.net 
BOARD POLICY 

All Coordinators, including the Title IX Coordinator, are identified in Policy·3115B. 

D. Reporting Title IX Sexual Harassment: 

A person may make a report of sexual harassment or retaliation at any time. 
Reports may be made in person, by mail, by telephone, or by electronic mail, 
using the contact information listed for the Title IX Coordinator, or by any other 
means that result in the Title IX Coordinator receiving the person's verbal or 
written report. 

Any District employee who receives a report of sexual harassment or has actual 
knowledge of possible sexual harassment must convey that information to the 
Title IX Coordinator by the end of the next day. 

Any other person who witnesses an act of sexual harassment is encouraged to 
report it to a District employee and .may do so anonymously. No person will be 
retaliated against based on any report of suspected sexual harassment or 
retaliation. 

E. General Response to Sexual Hara~sment 

1. District's Obligation to Respond without Deliberate Indifference 

Upon actual knowledge of Title IX sexual harassment, the Title IX Coordinator 
must respond promptly in a manner that is not deliberately indifferent. The 
District will be deemed to be deliberately indifferent only if its response to 
sexual harassment Is clearly unreasonable in light of the known 
circumstances. 

If the Title IX Coordinator receives a report of sexual harassment and the 
Complainant does not file a Formal Complaint. the Title IX Coordinator must 
evaluate the information and determine whether to sign and file a Formal 
Complaint. If the Title IX Coordinator determines not to sign and file a Formal 
Complaint, the Title IX Coordinator must address the allegations in a manner 
that is not deliberately indifferent. 

2. Response to Report of Title IX Sexual Harassment 

Upon receipt of a report of sexual harassment, the Title IX Coordinator must 
promptly contact the Complainant to discuss the availability of supportive 
measures, consider the Complainant's wishes with respect to supportive 
measures, inform the Complainant of the availability of supportive measures 
with or without the filing of a Formal Complaint, and explain to the 
Complainant the process for filing a Formal Complaint. 

3. Formal Complaint Filed 
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Upon the receipt of a Formal Complaint, the District must follow the 
Grievance Process in Section F of this Policy. A Formal Complaint may be 
submitted using a designated Title IX Sexual Harassment Formal Complaint 
Form. 

4. Equitable Treatment 

The District will treat the Complainant and Respondent equitably throughout 
the Grievance Process, which may include offering supportive measures as 
described in Subsection E(6) of this Policy. 

5. Documentation and Recordkeeping 

The Title IX Coordinator will document all sexual harassment reports and all 
incidents of sexual harassment that the Title IX Coordinator receives or 
personally observes. 

The District will retain this documentation in accordance with applicable 
record retention requirements in Section N of this Policy. 

6. Supportive Measures 

After receiving a report of Title IX sexual harassment, the Title IX Coordinator 
must promptly contact the Complainant to discuss the availability of 
supportive measures, with or without the filing of a Formal Complaint. If the 
District does not provide a Complainant with supportive measures, then the 
Title IX Coordinator must document the reasons why such a response was 
not clearly unreasonable in light of the known circumstances. 

The District may provide, as appropriate, non-disciplinary, non-punitive 
individualized services to the Complainant or Respondent before or after the 
filing of a Formal Complaint or when no Formal Complaint has been filed. 

Supportive measures should be designed to restore or preserve equal access 
to the District's education program or activity without unreasonably burdening 
the other party. 

Supportive measures are offered without charge and are designed to protect 
the safety of all parties or the District's educational environment, or deter 
sexual harassment. 

Supportive measures may include, but are not limited to: 

a. District-provided counseling; 

b. course-related adjustments, such as deadline extensions; 
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c. modifications to class or work schedules; 

d. provision of an escort to ensure that the Complainant and Respondent can 
safely attend classes and school activities; and 

e. no-contact orders. 

All supportive measures must be kept confidential , to the extent that 
maintaining such confidentiality would not impair the District's ability to 
provide the supportive measures. 

7. Respondent Removal 

a. Emergency Removal (Student) 

The District may only remove a student Respondent from a District 
program or activity if, following an individualized safety and risk analysis, 
the District determines that there is an immediate threat to the physical 
health or safety of any stuqent or other person arising from the sexual 
harassment allegations. The District must provide the Respondent with 
notice and an opportunity to immediately challenge the removal decision. 
This provision may not be construed to modify any rights under the 
Individuals with Disabilities Education Act, Section 504 of the 
Rehabilitation Act of 1973, or the Americans with Disabilities Act. 

b. Administrative Leave (Employee) 

The District may place an employee Respondent on non-disciplinary 
administrative leave during the pendency of the Grievance Process. This 
provision may not be construed to modify any rights under Section 504 of 
the Rehabilitation Act of 1973 or the Americans with Disabilities Act. 

8. Law Enforcement 

In appropriate circumstances, a District employee will notify law enforcement 
or Child Protective Services, consistent with Policies 4202, 5201, and 5701 . 

The District will attempt to comply with all law enforcement requests for 
cooperation with related law enforcement activity. In some circumstances, 
compliance with law enforcement requests may require the District to briefly 
suspend or delay its investigation. If an investigation is delayed, the District 
will notify the parties in writing of the delay and the reasons for the delay. 

If the District's investigation is suspended or delayed, supportive measures 
will continue during the suspension or delay. If the law enforcement agency 
does not notify the District within 10 days that the District's investigation may 
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resume, the District will notify the law enforcement agency that the District 
intends to promptly resume its investigation. 

F. Grievance Process 

1. Generally 

The Grievance Process begins when a Formal Complaint is filed or when the 
Title IX Coordinator signs a Formal Complaint and concludes the date the 
parties receive the Appeals Officer's written decision or the date on which an 
appeal is no longer timely. The District will endeavor to complete the 
Grievance Process within 90-120 days, absent extenuating circumstances or 
delays as described below. The District will treat both the Complainant and 
the Respondent equitably throughout the Grievance Process. 

Neither the Title IX Coordinator, the Decision-Maker, the Investigator, Appeals 
Officer, nor any person designated to facilitate an informal resolution process 
will have a conflict of interest or bias for or against Complainants or 
Respondents generally or for or against an individual Complainant or 

•Respondent. 

The Grievance Process requires an objective evaluation of all relevant 
evidence - including both inculpatory and exculpatory evidence. Credibility 
determinations may not be based on a person's status as a Complainant, 
Respondent, or witness. 

Throughout the Grievance Process, there is a presumption that the 
Respondent is not responsible for the alleged conduct unless, in the 
determination of responsibility, the Decision-Maker finds the Respondent 
responsible for the alleged conduct. 

At any point, the Title IX Coordinator, Investigator, Decision-Maker, or Appeals 
Officer may temporarily delay the Grievance Process or permit a limited 
extension of time frames for good cause. Good cause may include, but is not 
limited to, absence of a party, party's advisor, or witness; concurrent law 
enforcement activity; or the need for accommodations (e.g., language 
assistance or accommodation of disabilities). If there is a delay or extension, 
the parties will receive written notice of the delay or extension and the 
reasons for the action. 

Any disciplinary action resulting from the Grievance Process will be issued in 
accordance with District Policy, as applicable, and any applicable codes of 
conduct, handbooks, collective bargaining agreements, and individual 
employee contracts. 
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After the investigation portion of the Grievance Process has concludetl, the 
Decision-Maker will endeavor to issue a determination of responsibility within 
30 days, absent extenuating circumstances. 

2. Notice of Allegations 

Upon receipt of a Formal Complaint, the District must provide written notice to 
the parties who are known at the time that includes: 

a. a copy of this Policy, which includes the District's Grievance Process, and 
any informal resolution process; 

b, the sexual harassment allegations, including sufficient details known at the 
time and with sufficient time so that parties may prepare a response 
before the initial interview. Sufficient details include parties involved in the 
incident, if known; the alleged conduct constituting sexual harassment; 
and the date and time of the alleged incident; 

c. a statement that the Respondent is presumed not responsible for the 
alleged conduct; 

d. a statement that a determination of responsibility is made at the Grievance 
Process's conclusion; 

e. a statement that the parties may have an advisor of their choice, who may 
be an attorney, although any attorney or advisor who is not a District 
employee will be at the party's own cost; 

f. a statement that the parties will be provided an opportunity to inspect and 
review any evidence before the investigation report is finalized; and 

g. if the Complainant or Respondent is a student, and the District's Student 
Code of Conduct addresses false statements by students during an 
investigation or the disciplinary process, a citation to that portion of the 
Code of Conduct. If, during the course of an investigation, the Investigator 
decides to investigate allegations that are not included in the initial notice, 
the District will provide notice of the additional allegations to the 
Complainant and Respondent. 

3. Informal Resolution 

During the Grievance Process, after a Formal Complaint has been filed but 
before a determination of responsibility has been made, the District may offer 
to facilitate an informal resolution process, or either party may request the 
informal resolution process. A Formal Complaint must be filed to initiate the 
informal resolution process. 
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Informal resolution does not require a full investigation and may encompass a 
broad range of conflict resolution strategies, including, but not limited to, 
arbitration, mediation, or restorative justice. The Title IX Coordinator will 
determine the informal resolution process that will be used, including the 
person who will facilitate that process. 

Informal resolution is not available for a Formal Complaint alleging that an 
employee sexually harassed a student. 

A party is not required to participate in an informal resolution process. 

When offering informal resolution, the Title IX Coordinator must (1) provide 
both parties written notice of their rights in an informal resolution; and (2) 
obtain written, voluntary consent from both parties to enter into the informal 
resolution process. The written notice must contain the: 

a. allegations; 

b. informal resolution requirements, including the circumstances under which 
the informal resolution precludes the parties from resuming a Formal 
Complaint arising from the same allegations; 

c. right to withdraw from informal resolution and resume the Grievance 
Process at any time prior to a final resolution; and 

d. any consequences resulting from participating in the informal resolution 
process, including the records that will be maintained or that could be 
disclosed. 

4. Investigation 

The District has the burden of proof and the burden to gather evidence 
sufficient to reach a determination of responsibility. 

a. Investigation Process 

The District will not require, allow, rely upon, or otherwise use questions or 
evidence that constitute, or seek disclosure of, information protected 
under a legally recognized privilege unless the person holding the 
privilege has waived the privilege in writing. 

The District may not access, consider, disclose, or otherwise use a party's 
medical records, including mental health records, which are made and 
maintained by a healthcare provider in connection with the party's 
treatment unless the District obtains that party's voluntary, written consent 
to do so for the Grievance Process. 
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The Investigator must provide an equal opportunity for the parties to 
present witnesses, including fact and expert witnesses, and other 
inculpatory or exculpatory evidence. The Investigator cannot restrict 
parties from discussing the allegations under investigation, nor can the 
Investigator restrict parties from gathering or presenting relevant evidence. 

Parties may be accompanied by an advisor of their choice, including an 
attorney, during the Grievance Procedure. If a party chooses an advisor 
who is not a District employee, the District is not responsible for any 
associated costs. The Investigator or Title IX Coordinator may establish 
restrictions regarding the extent to which the advisor may participate in the 
proceedings, as long as the restrictions apply equally to both parties (e.g., 
abusive, disruptive behavior or language will not be tolerated; advisor will 
not interrupt the investigator to ask questions of witnesses). 

The Investigator must provide the date, time, location, participants, and 
purpose of all hearings (if any), investigative interviews, and meetings, to 
a party whose participation is invited or expected. Written notice must be 
provided a sufficient time in advance so that a party may prepare to 
participate. 

As described in Section L of this Policy, retaliation against a person for 
making a complaint or participating in an investigation is prohibited. 

The Investigator must ensure that the Complainant and Respondent have 
an equal opportunity to inspect and review any evidence obtained as part 
of the investigation so that each party has the opportunity to meaningfully 
respond to the evidence before the investigation's conclusion. This 
evidence includes (1) evidence upon which the District does not intend to 
rely in reaching a determination regarding responsibility, and (2) 
inculpatory or exculpatory evidence obtained from any source. 

Before the investigation's completion, the Investigator must send to each 
party and the party's advisor, if any, the evidence subject to inspection and 
review in an electronic format or a hard copy, and the parties must have at 
least 10 calendar days to submit a written response to the Investigator. 
The party's response must be considered by the Investigator before 
completing the final investigation report. 

b. Investigation Report 

The Investigator must create an investigation report that fairly summarizes 
relevant evidence and submit the investigation report to the Decision­
Maker. 
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At least 1 0 calendar days before a determination of responsibility is 
issued, the Investigator must send the investigation report to each party 
for review and written response. Written responses to the investigation 
report must be submitted directly to the Decision-Maker. 

The Investigator will endeavor to complete the investigation and finalize 
the report within 60 days. 

5. Determination of Responsibility 

The Decision-Maker cannot be the same person as the Title IX Coordinator, 
lnvestigator1 Appeals Officer, or person designated to facilitate an informal 
resolution process. 

Before the Decision-Maker reaches a determination of responsibility, and after 
the Investigator has sent the investigation report to the parties, the Decision­
Maker must: 

a. afford each party the opportunity to submit written, relevant questions that 
a party wants asked of any party or witness; and 

b. provide each party with the answers, and allow for additional, limited 
follow-up questions from each party. 

Questions and evidence about the Complainant's sexual predisposition or 
prior sexual behavior are not relevant unless offered to prove that someone 
other than the Respondent committed the alleged misconduct, or the 
questions and evidence concern specific incidents of the Complainant's prior 
sexual behavior with respect to the Respondent and are offered to prove 
consent. 

If the Decision-Maker decides to exclude questions from either party as not 
relevant, the Decision-Maker must explain the decision to the party proposing 
the questions. 

The Decision-Maker must issue a written determination of responsibility 
based on a preponderance of the evidence standard (i.e., more likely than 
not) simultaneously to both parties. The written determination of responsibility 
must include: 

a. identification of the sexual harassment allegations; 

b. description of the procedural steps taken from the receipt of the Formal 
Complaint through the determination of responsibility, including any: 

i. notification to the parties; 
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ii. party and witness interviews; 

111. site visits; 

iv. methods used to collect evidence; and 

v. hearings held. 

c. factual findings that support the determination; 

d. conclusions about the application of any relevant code of conduct, policy, 
law, or rule to the facts; 

e. a statement of, and rationale for, the result as to each allegation, including: 

L a determination of responsibility; 

ii. any disciplinary action taken against the Respondent (consistent with 
Policies 4309, 4407, 4506, 4606, or 5206, as applicable, and any 
applicable codes of conduct, handbooks, collective bargaining 
agreements, or individual employee contracts); and 

iii. whether remedies designed to restore and preserve equal access to 
the District's education program or activity wlll be provided to the 
Complainant. 

f. appeal rights. 

6. Appeals 

Notice of the determination of responsibility or dismissal decision must 
include notice of the parties' appeal rights. 

Both parties may appeal a determination of responsibility or the decision to 
dismiss a Formal Complaint in whole or In part for the following reasons only: 

a. A procedural irregularity that affected the outcome. 

b. New evidence that was not reasonably available at the time the 
determination of responsibility or dismissal decision was made that could 
affect the outcome. 

c. The Title IX Coordinator, Investigator, or Decision-Maker had a conflict of 
interest or bias for or against the Complainant or Respondent, generally or 
individually, that affected the outcome. 

d. JbistrTct may choose to include additional appeal grounds, but should 
porJ§ult with leg_al counsel before doi_11.g so ] 

© 2025 1m1 ;~'1~M~P~-
P- OLICY •t:'IYl'C::iE 

www.clintondalescbools.net


CLINTONDALE COMMUNITY SCHOOLS 
35100 Little Mack- Clinton Township, Michigan 48035 - 586~791-6300 -www.clintondaleschools.net 
BOARD POLICY 

An appeal must be filed with the Title IX Coordinator within 5 calendar days of 
the date of the determination of responsibility or dismissal decision. 

Upon receipt of an appeal, the lltle IX Coordinator will assign an Appeals 
Officer who will provide both parties written notice of the appeal and an equal 
opportunity to submit a written statement in support of, or challenging, the 
determination or dismissal decision. 

The Appeals Officer must provide a written decision describing the result of 
the appeal and the rationale for the result to both parties simultaneously. The 
Appeals Officer will endeavor to decide an appeal within 30 days. 

The Appeals Officer cannot be the same person who acts as the Title IX 
Coordinator, Investigator, Decision-Maker, or person designated to facilitate 
an informal resolution process on the same matter. The Appeals Officer also 
cannot have a conflict of interest or bias against Complainants and 
Respondents generally or individually. 

The determination of responsibility is final upon the date the parties receive 
the Appeals Officer's written decision or on the date on which an appeal is no 
longer timely. 

G. Dismissal 

1. Mandatory Dismissals 

The Title IX Coordinator must dismiss a Formal Complaint if: 

a. the Formal Complaint's allegations, even if substantiated, would not 
constitute sexual harassment as defined in this Policy; 

b. the Formal Complaint's allegations did not occur in the District's programs 
or activities; or 

c. the Formal Complaint's allegations did not occur in the United States. 

2. Discretionary Dismissals 

The Title IX Coordinator may dismiss a Formal Complaint if: 

a, the Complainant notifies the Title IX Coordinator in writing that the 
Complainant wishes to withdraw the Formal Complaint in whole or in part; 

b. the Respondent's enrollment or employment ends; or 

c. specific circumstances prevent the District from gathering evidence 
sufficient to reach a determination (e.g., several years have passed 
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between alleged misconduct and Formal Complaint filing, Complainant 
refuses or ceases to cooperate with Grievance Process). 

The Title IX Coordinator will promptly and simultaneously notify both parties 
when a Formal Complaint is dismissed. The notice must include the reasons for 
mandatory or discretionary dismissal and the right to appeal. Appeal rights are 
discussed above in Subsection F(6) of this Policy. 

Dismissal of a Formal Complaint under this Policy does not excuse or preclude 
the District from investigating alleged violations of other policy, rule, or law, or 
from issuing appropriate discipline based on the results of the investigation. 

H. Consolidation of Complaints 

The Title IX Coordinator or Investigator may consolidate Formal Complaints 
where the allegations arise out of the same facts or circumstances. Where a 
Grievance Process involves more than one Complainant or more than one 
Respondent, references in this Policy to the singular "party," "Complainant,'; or 
"Respondent" include the plural, as applicable. 

I. Remedies and Disciplinary Sanctions 

The District will take appropriate and effective measures to promptly remedy the 
effects of sexual harassment. The Title IX Coordinator is responsible for the 
effective implementation of any remedies. 

Appropriate remedies will be based on the clrcumstances and may include, but 
are not limited to: 

1. providing an escort to ensure that the Complainant and Respondent can 
safely attend classes and school activities; 

2. offering the parties school-based counseling services, as necessary; 

3. providing the parties with academic support services, such as tutoring, as 
necessary; 

4. rearranging course or work schedules, to the extent practicable, to minimize 
contact between the Complainant and Respondent; 

5. moving the Complainant's or the Respondent's locker or work space; 

6. issuing a "no contact" directive between the Complainant and Respondent; 

7. providing counseling memoranda with directives or recommendations. 

These remedies may also be available to any other student or person who is or 
was affected by the sexual harassment. 
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The· District will impose disciplinary sanctions consistent with District Policy, as 
applicable, and any applicable codes of conduct, handbooks, collective 
bargaining agreements, or individual employee contracts. Discipline may range 
from warning or reprimand to termination of employment, or student suspension 
or expulsion. 

After a determination of responsibility, the Title IX Coordinator should consider 
whether broader remedies are required , which may include, but are not limited to: 

8. assemblies reminding students and staff of their obligations under this Policy 
and applicable handbooks; 

9. additional staff training; 

10. a climate survey; or 

11. letters to students, staff, and parents/guardians reminding persons of their 
obligations under this Policy and applicable handbooks. 

If the Complainant or Respondent is a student with a disability, the District will 
convene an IEP or Section 504 Team meeting to determine if additional or 
different programs, services, accommodations, or supports are required to 
ensure that the Complainant or Respondent continues to receive a free 
appropriate public education. Any disciplinary action taken against a Respondent 
who is a student with a disability must be made in accordance with Policy 52068 
and the Individuals with Disabilities Education Act or Section 504 of the 
Rehabilitation Act. 

J. False Statements 

Any person who knowingly makes a materially false statement in bad faith during 
a Title IX investigation will be subject to discipline, up to and including discharge 
or permanent expulsion. A dismissal or determination that the Respondent did 
not violate this Policy is not sufficient, on its own, to conclude that a person made 
a materially false statement in bad faith. 

K. Confidentiality 

The District will keep confidential the identity of a person who reports sexual 
harassment or files a Formal Complaint, including parties and witnesses, except 
as permitted or required by law or to carry out any provision of this Policy, 
applicable regulations, or laws. 

L. Retaliation 

Retaliation (e.g., intimidation, threats, coercion) for the purpose of interfering with 
a person's rights under Title IX is prohibited. This prohibition applies to retaliation 
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against any person who makes a report, files a Formal Complaint, or participates 
in, or refuses to participate in a Title IX proceeding. Complaints alleging 
retaliation may be pursued in accordance with District Policy. 

The exercise of rights protected under the First Amendment does not constitute 
retaliation prohibited by this Section. 

When processing a report or Formal Complaint of sexual harassment, pursuing 
discipline for other conduct arising out of the same facts or circumstances 
constitutes retaliation if done for the purpose of interfering with that person's 
rights under Title IX. 

Any person who engages in retaliation will be disciplined in accordance with 
District Policy, as applicable, and any applicable codes of conduct, handbooks, 
collective bargaining agreements, and individual employee contracts. 

M. Training 

All District employees must be trained on how to identify and report sexual 
harassment. 

Any person designated as a Title IX Coordinator, Investigator, Decision-Maker, 
Appeals Officer, or any person who facilitates an informal resolution process 
must be trained on the following: 

1. the definition of sexual harassment; 

2. the scope of the District's education programs or activities; 

3. how to conduct an investigation and the District's grievance process, 
including, as applicable, hearings, appeals, and informal resolution 
processes; and 

4. how to serve impartially, including avoiding prejudgment of the facts at issue; 
conflicts of interest, and bias. 

Investigators must receive training on how to prepare an investigation report as 
outlined in Subsection F(4)(b) above, including, but not limited to, issues of 
relevance. 

Decision-Makers and Appeals Officers must receive training on issues of 
evidence and questioning, including, but not limited to, when questions about a 
Complainant's prior sexual history or disposition are not relevant. 

Any materials used to train District employees who act as Title IX Coordinators, 
Investigators, Decision-Makers, Appeals Officers, or who facilitate an informal 
resolution process must not rely on sex stereotypes and must promote impartial 
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investigations and adjudications of Formal Complaints. These training materials 
must be posted on the District's website. 

N. Record Keeping 

The District will maintain records related to reports of alleged Title IX sexual 
harassment for a minimum of seven years. This retention requirement applies to 
investigation records, disciplinary sanctions, remedies, appeals, and records of 
any action taken, such as supportive measures. 

The District will also retain any materials used to train Title IX Coordinators, 
Investigators, Decision-Makers, Appeals Officers, and any person designated to 
facilitate an informal resolution process. 

0. Office for Civil Rights 

Any person who believes that he or she was the victim of sexual harassment 
may file a complaint with the Office for Civil Rights (OCR) at any time: 

U.S. Department of Education Office for Civil Rights 
Cesar E. Chavez Memorial Building 

1244 Speer Boulevard, Suite 310 
Denver, CO 80204-3582 

Telephone: 303-844-5695 
FAX: 303-844-4303; TDD: 800-877-8339 

Email: OCR.Denver@ed.gov 

An OCR complaint may be filed before, during, or after filing a Formal Complaint 
with the District. A person may forego filing a Formal Complaint with the District 
and instead file a complaint directly with OCR. The District recommends that a 
person who has been subjected to sexual harassment also file a Formal 
Complaint with the District to ensure that the District is able to take steps to 
prevent any further harassment and to discipline the alleged perpetrator, if 
necessary. OCR does not serve as an appellate body for District decisions under 
this Policy. An investigation by OCR will occur separately from any District 
investigation. 

Legal authority: Education Amendments Act of 1972, 20 USC §§1681 - 1688; 34 CFR Part 
106 

Date adopted: '119/26 
Date revised: 

©2025 m:i:~~~p~ 
~91..l~l' .l!'; IIVlell: 

mailto:OCR.Denver@ed.gov
www.clintondaleschools.net


------------------------

------------- -----------

---------------- -------

--------------------

------------------ --

CLINTONDALE COMMUNITY SCHOOLS 
35100 Little Mack- Clinton Township, Michigan 48035 - 586-791-6300- www.cllntondaleschools.neJ 
BOARD POLICY 

Series 3000: Operation, Finance; and Property 

3100 General Operations 

3118-F-1 Title IX Sexual Harassment Formal Complaint Form 

District Letterhead 
This form is being submitted by: □ Complainant □ Title IX Coordinator 

Complainant Name: 

Contact Information: 

If the Complainant is a student: 

Date of Birth: Grade: 

School Building Attending: _____________________ 

If the Complainant is an employee: 

Job Title: Building: 

Complaint Details 

Reporter's Name (if different than Complainant): ______________ 

Reporter's Relationship to Complainant: _________________ 

Reporter's Contact Information: 

Respondent's Name (if known): 

1. Describe the alleged sexual harassment that you are requesting the District 
investigate. Please be specific. Describe the incident(s) and identify the individuals 
and potential witnesses involved. Describe or attach any evidence you believe is 
relevant. Attach additional pages if needed. 
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2. Describe the date/time/location(s) of the alleged incident(s). 

3. What would you like the District to do to remedy the situation? 

Complainant's/Coordinator's Signature Date 

Please submit this form to: 
Andrew Lewis 

Title IX Coordinator 
Clintondale Community Schools 

35100 Little Mack 
Clinton Township, Ml 48035 

lewisa@clintondaleschools.net 
586-791~6300 
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Maurice Woods 
Title IX Coordinator 

Clintondale Community Schools 
35100 Little Mack 

Clinton J9wri~hip, Ml 48035 
woodsm@clintondaleschools.net 

586-791~6300 

A person alleging discrimination by the District on the basis of sex may file a 
complaint through the District's grievance procedure. A complaint may also be 
filed at any time with the Office for Civil Rights (OCR), U.S. Department of 
Education, 1244 Speer Boulevard, Suite 310, Denver, Colorado, 80204-3582. 
Filing a complaint with the District is not a prerequisite to filing with OCR. For 
additional information about the District's grievance procedure, please contact 
the Title IX Coordinator identified above. 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

3118-F-2 Title IX Documentation of Supportive Measures Form - Internal Form 

Supportive measures are non-disciplinary, non-punitive, individualized services offered and implemented 
by the Title IX Coordinator at no cost to the Complainant and the Respondent before or after the fifing of a 
Formal Complaint or when no Formal Complaint has been filed. Supportive measures are designed to 
restore or prese,ve equal access to the District's education program or activity without unreasonably 
burdening the other party. including measures designed to protect the safety of all parties or the District's 
educational environment or deter sexual harassment. If the District does not provide a Complainant with 
supportive measures, the District must document the reasons why such a response was not clearly 
unreasonable in light of the known circumstances. 

This form must be completed by the Title IX Coordinator. 

Complainant Name: 

Respondent Name: _________________________ 

Report Date: ______ Formal Complaint Date (If Applicable): _____ _ . 

1. Supportive measures offered to Complainant (include description and date): 

2. Supportive measures offered to Respondent (include description and date): 
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3. Supportive measures rejected by either party: 

4. If a determination was made that supportive measures are not required, explain the 
rationale for that determination: 

Title IX Coordinator Signature Date 

. . 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

3118MF~3 Title IX Formal Complaint Notice Letter 

Upon receipt of a Formal Complaint, the District must provide written notice to the Complainant(s) and 
Respondent(s). The Notice Letter must include all of the information contained in this template letter. 
E:ach party must receive a Notice Letter that is substantially similar in content. 

To be sent on District letterhead 

[:Dat~] 

[Name] 
[Addres~] 
[City, State, Zip Cod~] 

Re: Notice of Title IX lnvestigationtfComplainant or Respondentj 

Dear LiNama]: 

On [bat ], the District received a report that (Respondent's Nam~]. who is a 
District fStude[lt/Emplo~eeNoTunteer/Contractou] allegedly engaged in sexual 
harassment, as defined by the District's Title IX Sexual Harassment Policy, against 
[Complainant's Name]. Specifically, [Describe Alleged Sexuai Harassment - Include, 
~dentity of Parties Involve~]- Allegedly, [Respondent's Name]'s conduct occurred at 
[i,ocation.1. if known] on or around [batem111e If knowrj]. 

[Choose OP.tion 1 or 2 

J ( Option 1 - If iaw enforcement has opened its own investigation) fhe bistr ct wil• 
cooperate with [Law Enforcement Agency Name] as it conducts an investigation into the 
allegations. The District will also, in accordance with Title IX, conduct an independen 
investigation into these allegations ~nd will provide notice of additional allegations if an~ 

1 
me(ge] 

J( Option 2 - No law enforcement involvement yet.)The District nas opened a rrt1e 
X investigation into these allegations _and will provide notice of additional allegations if 
any emerge .l 

Pursuant to federal law, during the pendency of the investigation, rResP.ondent•~ 
:Nam~] is presumed not responsible for the alleged conduct. 

The Complainant and Respondent are permitted, but are not required, to each 
have an advisor of their choice, such as an attorney or other representative, during the 
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Title IX Grievance Process. If you intend to have an advisor assist in this process, 
please provide me with the advisor's contact information as soon as practicable. 

During the investigation, the District will provide the following supportive 
measures to [Complainant's/Respondent's Nam~]: 

['Describe Supportive Measures dlrectly related to Party to whom Notice Letter is 
addressed. Supportive Measures must be kept confidential to the extent possible and 
should only be shared with another party if they directly relate to both p~rties (i.e., bot 

arties informed of no contact order1 but not of counselin_g to other party). J 

_((NOTE: Include only if Supportive Measures were Rejected) The DTstrict offered 
Jldentlfy supportive measures that were rejected] as supportive measures fo . 
!Complainant's/Respondent's NameL ~hich were declinedJ 

The District is also willing to discuss other supportive measures that you believe 
are necessary. Please contact me to discuss the need for additional supports. 

A detailed description of the District's Title IX Grievance Process can be found in 
the District's Title IX Policy, which is available at: [lnsert link to Polio~]. A hard copy of 
the Policy is attached. 

The Investigator will reach out to you separately to schedule an interview. 

All parties will have an opportunity to inspect and review all evidence before the 
investigation report is finalized. At the conclusion of the Grievance Process, a Decision­
Maker will provide all parties with a written determination of responsibility. 

The District's Title IX Policy also details the District's informal resolution process. 
If you are interested in pursuing informal resolution, please contact me. 

[NOTE: If Complainant/Respondent is a student and if the District's Student Code o 
'Conduct includes a prohibition on false statements, then include the following language·1 

~s a reminder, the District's Student Code of Conduct prohibits student-s from making 
{aJse statements or submitting false statements during this investigation J 

The District prohibits retaliation against any person who reports or files a sexual 
harassment complaint or who cooperates in the investigation of such a complaint. 
Retaliation can result in disciplinary action up to and including discharge or expulsion. 
Retaliation allegations should be reported to the Title IX Coordinator_ 

If you have any questions about this process, please do not hesitate to contact 
me. 

Sincerely, 

Page 2 of 3 © 2025 m:r:~~..~}~~ 
~alicT :l~Liilwlc~ 

www.clintondaleschools.net


CLINTONDALE COMMUNITY SCHOOLS 
35100 Little Mack- Clinton Township, Michigan 48035 - 586-791-6300-www.clintondaleschools.net 
BOARD POLICY 

[q-jtle IX Coordinator] 

Enclosure: [Dlstrict's Title IX Sexual Harassmen·t Polio~] 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

3118~Fw4 Notice of Additional Allegations Letter 

New or additional a/legations may arise during the course of an investigation. ff the Investigator decides 
to investigate allegations that were not included in the initial Notice Letter, this Notice of Additional 
Allegations must be provided to the Comp/alnant(s) and Respondent(s). 

To be sent on District letterhead 

[Name,] 
[~ddresS] 
lCi~l StateL Zip Code.] 

Re: Notice ofAdditional Allegations during Title IX Investigation 

Dear fiNam~]: 

On [~nsert Oat~]. you were notified that the District initiated a Title IX investigation 
into allegations that [iDescribe original allegations and identify partie~J at Dlnsert IQcation• 
Jf knowriJ on or around Olnsert dat~ If knowr(]. 

In the course of our investigation, we received additlonal allegations that 
~Describe specifie new allegations ~nd identi~ P.art1e 1

] at ~Insert location-' if knowri] on or 
around ~nsert date, if know!]]. 

ithoose Option 1 or 2 J 
[Option 1 - Because they arise out of the same facts and circumstances as ths 

original allegation(s), the new allegatlon(s) will be consolidated with the original 
allegatlons. A determination of responsibility as to all allegations will be made as part of 
the current Grievance Process. You will have the same opportuntfy to review an _ 
~vidence related to th~ n~vt ~lle_gations as with the orlgln~I alleg_ationsU • 

[Option 2 - The District will respond to these new allegations pursuant to its Title 
~X Sexual Harassment Policy. A separate Grievance Process may be initiated if either ~ 
PomP-lainanJ or the Title IX Coordinator flies a Formal ComRlalnt _] 

During the pendency of this investigation, (Respondent's Namci] is presumed not 
responsible for the conduct described in the new allegations. 

[NOT!;:: New ~llegatioos ma,y not reguire another interview] 

Page 1 of 2 

www.clintondaleschools.net


CLINTONDALE COMMUNITY SCHOOLS 
35100 Little Mack - Clinton Township, Michigan 48035 - 586-791-6300 - www.clintondaleschools.net 
BOARD POLICY 

[Optional - As part of its investigation into these new allegations, the Distrfot 
would like to interview [Complainant's/Respondent's Name] on (Date]. 
[Complainant's/Respondent's Name] is entitled to bring an advisor of [his/her] choice,_ 
including an attorney, to the interview J 

If you have any questions about this process, please do not hesitate to contact 
me. 

Sincerely, 

[Titl~ IX Coordil'!atoij] 
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3100 General Operations 

3118~F-5 Mandatory Dismissal Letter 

The Title IX regulations require dismissal of a Formal Complaint in the situations outlined below. 
Mandatory dismissal under the regulations does not prohibit the District from investigating whether 
another school po/Icy, rule, or law may have been violated or from issuing appropriate discipline based on 
the results of a misconduct investigation. Such an Investigation Is advisable in some circumstances -
particularly where the Complainant Is a student and the Respondent is an employee. Letters substantially 
similar to the foflowing should be sent to the Comp/ainant(s) and the Respondent(s). 

To be sent on District letterhead 

[Name] 
[Address) 
[Cityt Statet Zig Code.] 

Re: Mandatory Dismissal of Title IX Formal Complaint 

Dear ~Name]: 

On ~Dat~], the District received a Formal Complaint alleging a violation of the 
District's Title IX Sexual Harassment Policy. Upon further review, the Title IX regulations 
require dismissal of the Formal Complaint because (select all that apply): 

□ The allegations in the Formal Complaint, even if proven, would not constitute 
sexual harassment as defined in the District's Title IX Sexual Harassment Policy. 

□ The allegations did not occur in the school's programs or activities. 
□ The allegations did not occur in the United States. 

A determination that the Title IX Formal Complaint must be dismissed does not 
prohibit the District from investigating whether another school policy, rule, or law may 
have been violated or from issuing appropriate discipline based on the results of the 
misconduct investigation. 

You may appeal this dismissal by following the procedures outlined in the 
Appeals section of the District's Title IX Sexual Harassment Policy. That Policy is 
available at: [°Insert link to P.Olic~). 

The District strictly prohibits retaliation against an individual who filed a Title IX 
complaint or who cooperated In a Title IX investigation. If you believe that you were 
subject to retaliation, please promptly contact the District's Title IX Coordinator. 

Sincerely, 
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[Title IX Coordinator Nam~] 
[Title IX Coordin~ 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

3118-F-6 Title IX Discretionary Dismissal Letter 

The Title IX regulations permit, but do not require, dismissal of a Formal Complaint in the situations 
outlined below. Discretionary dismissal under the regulations does not prohibit the District from 
investigating whether another school policy, rule, or law may have been violated or from issuing 
appropriate discipline based on the results of a misconduct investigation. Such an investigation is 
advisable in some circumstances - particularly where the Complainant Is a student and the Respondent 
Is an employee. Letters substantially similar to the following should be sent to the Complainant(s) and the 
Respondent(s). • 

To be sent on District letterhead 

DNams} 
[Address] 
rcity._ State1 Zip Cod~] 

Re: Dismissal of Title IX Formal Complaint 

Dear UName.]: 

On [Q~t~], the District received a Formal Complaint alleging a violation of the 
District's Title IX Sexual Harassment Policy. Upon further review, the Title IX Formal 
Complaint should be dismissed because [s~le_ct all that apgl~]: 

□ The Complainant notified the Title IX Coordinator in writing on (Dat"ij] that the 
Complainant wishes to withdraw the complaint, in whole or in part. 

□ The Respondent's [enrollment/emploi'men!] at the District has ended. 

□ The following circumstances prevent the District from gathering evidence sufficient 
to reach a determination: [describe specific circumstances, which may-include, bu 
are not iimitea to, situations where: (1) the Complainant refuses to participate i 
the Grievance Process but has not sent written notice withdrawing the complainti 
or (2) the Respondent is not under the authority of the District and the District i~ 
,unable to collect s~_ffici~nt evidence to make a determin~tlon of responsibility] 

A determination that the Title IX Formal Complaint should be dismissed does not 
prohibit the District from investigating the complaint to determine whether another 
school policy, rule, or law may have been violated or from issuing appropriate discipline 
based on the results of the misconduct investigation. 
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You may appeal this dismissal by following the procedures outlined in the 
Appeals section of the District's Title IX Sexual Harassment Policy. That Policy is 
available at: ['fnsert link to policy]. 

The District strictly prohibits retaliation against an individual who filed a Title IX 
complaint or who cooperated in a Title IX investigation. If you believe that you were 
subject to retaliation, please promptly contact the District's Title IX Coordinator. 

Sincerely, 

[Title IX Coordinator Name] 
[Title IX Coordinator Contact Information] 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

3118-F-7 Title IX Investigation Report Checklist 

The investigation report must fairly summarize the relevant evidence gathered during 
the investigation. It should be in narrative form and include the information in this 
checklist to provide the Decision-Maker sufficient information to make a responsibility 
determination and to comply with Title IX requirements. The checklist is not designed to 
limit the scope of any investigation. 

Complainant's Information 
□ Complainant's name. If student: age, grade level, and building. If employee: job 

title and building. 
□ Name of Complainant's advisor (if any). 

Respondent's Information 
□ Respondent's name. If student: age, grade level, and building. If employee: job title 

and building. 
D Name of Respondent's advisor (if any). 

Investigator's Information 
□ Investigator's name, title, and training verification. 
□ Statement that investigator does not have a conflict of interest or bias against 

either party, generally or individually, that affected the investig;fltion. 

Relevant Chronology (including, but not limited to) 
D Date formal complaint filed/signed by Complainant or Title IX Coordinator. 
□ Date investigation initiated. 
□ Dates Complainant(s) and Respondent(s) were notified of interviews. 
□ Date evidence was submitted to parties/advisors for review. 
□ Date each party's response to evidence was due and whether any response was 

received . 
□ Date investigation report submitted to Decision-Maker. 

Nature of the Allegations 
□ Describe each allegation, including date, time, place, and nature of the incident(s). 
0 If investigation revealed additional allegations not in original notice to the parties 

and investigator decides to investigate those allegations, identify the date notice of 
additional allegations was given to parties and describe additional allegations. 

□ If additional allegations are made or discovered and are not included in 
investigation, state basis for decision not to investigate. 

Fact-finding Activities 
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□ Summarize Complainant's and Respondent's interview; note interview dates and 
who attended (e.g., advisor, parent, attorney, or other representative). 

□ Identify any other contacts with Complainant, Respondent, or their advisors 
(include date, purpose, and contact method). 

□ Summarize all other witness interviews; note interview dates and who attended. 
□ Identify and describe any relevant evidence, including which party submitted the 

evidence or how it was obtained if not through a party. 
□ Describe any other fact-finding as part of the investigation (e.g, , site visits, record 

review, video review, or hearing). 

Evidence Review 
□ Before completing investigation report, send hard or electronic copies of all 

evidence to Complainant, Respondent, and respective advisors, if any, for review. 
Each party has 10 calendar days to review evidence and submit a written response 
to the Investigator. 

□ Summarize any written response(s) received. 
□ Consider any written response(s) received before completing the investigation 

report. 
□ Describe how, if at all, the written response(s) affected your investigation, including 

a description of any additional investigation conducted as a result of the written 
response(s) (e.g ., additional witness interviews, materials reviewed, or 
investigatory steps taken), 

Findings ofFact 
□ Make specific findings of fact based on full investigation. Findings of fact will be 

reviewed by the Decision-Maker. The investigator does not make a determination 
of responsibility (i.e., whether a policy was violated or whether harassment 
occurred). The investigator should, however, make credibility determinations, 
where applicable. 

□ Do not consider a party's medical or psychological records without the party's 
written consent (or, in the case of a student, parent/guardian consent). 

General Tips for Investigation Report 
□ Ensure each party has equal opportunity to submit evidence. 
□ Cite standard of review (e.g., preponderance of evidence). 
□ Note presumption that Respondent is not responsible. 
□ Cite applicable Board policies and code of conduct provisions. 
□ Ensure report is clear, concise, and complete. 
□ Assume final report may be released by either party 
D Make findings of fact necessary for Decision-Maker to make determination of 

responsibility. 

Delivery of Investigation Report 
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□ Send finalized investigation report to Title IX Coordinator, Decision-Maker, 
Complainant, and Respondent at least 10 calendar days after the parties were sent 
all evidence to inspect and review. 

□ Inform parties that they may, but are not required to, submit written questions of 
any party or witness to the Decision-Maker. 
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3100 General Operations 

3118-F-8 Title IX Determination of Responsibility 

Formerly known as ''outcome" or ''conclusion '' letters, these letters notify the parties of the Decision­
Maker's determination of responsibility. The letters must be substantially similar in content and sent to the 
Complainant(s) and Respondent(s) simultaneously once the Decision-Maker has made a determination of 
responsibility. 

To be sent on District letterhead 

[DatijJ 

[Nam~] 
[Addres$] 
[Ci~, State, Zip Cod~] 

Re: Title IX Investigation - Determination ofResponsibility 

Dear [Name,]: 

The District has completed its investigation into the Formal Compla1nt of sexual 
harassment, (Choose one - filed on/signed] on [Insert datsJ by (Insert Complainani 
Name if filed by Compl~inant or Trtle IX Coordinator Name if signed by Coordinatot'j]. 

The allegations of sexual harassment, as that term is defined in the District's Title 
_IX Sexual Harassment Polic~ (the "Policy"), inclu~e: [jdentify allegations, e.g., "engaged 
in inappropriate conduct with another District student on a District school bus,'' 1'aRothen 
~tudent inappfopriately touched ~our studenf']. 

The Policy defines "sexual harassment" as conduct on the basis of sex that satisfies 
one or more of the following: 

• A District employee conditioning the provision of a District aid, benefit, or service 
on an individual's participation in unwelcome sexual conduct; 

• Unwelcome conduct that a reasonable person would determine to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal 
access to the District's education program or activity; or 

• Sexual assault, dating violence, domestic violence, or stalking, as defined by the 
Violence Against Women Act, 34 USC § 12291 et. seq., and the uniform crime 
reporting system of the Federal Bureau of Investigation, 20 USC 1092(f){6)(A)(v). 
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Upon the receipt of the Formal Complaint, the District took the following 
procedt:1ral s!e_ps ITlifs list is not exhaustive. Modify this list depending on what was 
done during the investigationl include relevant dates and a description for eac~ 
procedural step taker\]: 

• Notice to the parties informing them of the commencement of the investigation 
find the allegations invol'{ed;, 

• Witness interviews,, 

• PartY interviews: 

• Site visits~ and, 

• Evidence reviewed - Identify ,he methods used t2...gather other evidenc~]. 

On [Insert date at lea~t 10 calendar days befor~ invest!gation report was 
finalizeq], you were given an opportunity to review all evidence compiled during the 
investigation and to provide a written response, which you [did/did not dq]. On (insert. 
ijate at least 10 ca endar days 6efore date of this lette~], you received a copy of the 
investigation report. You had the opportunity to review the investigation report, submit a 
written response to the report, and submit written que~tion~ to _th~ other p~_t__or 
witnesses before my determination of responsibilit>.::, You [identify whetlier party did/dlq 
pot submit written response or written question ]. [Provide additional relevan1 
information about written questions (e.g., whether the Decision-Maker determined the 
AUestions to be irrelevant; whether the party/witness to whom the questions were. 
~irected resQonded· how the Decision-Maker considered t,esQ0nses to the g~estions)]. 

. Bas~d on a preponderance of the evidence, I make the following findings of fact: 
[Insert findings of fact relevant to whether the allegations are true and whether the~ 
ponstitute sexual harassment. Include specific dates, times, locations, and ctuotesJ 
Make necessary credibility decisions and explain basis for those decisions .1 

Based on the foregoing, I determine: 

(Insert whether a preponderance of the evidence substantiated each allegation 
and the rationale for that decision, e.g., "Based on witness testimony and video 
surveillance, a preponderance of the evidence substantiates that Respondent touchetj 
~omplainant inappropriatejy on the bus. ] 

['Insert conclusions about ttie application of the findings of fact to the Title I~ 
Polley, e.g., "I find that, based on a preponderance of the evidence, a reasonabl~ 
person would find that the (comments made to the Complainant/inappropriate touchingli 
etc.) was so severe, pervasive, and objectively offensive that it effectivel~ denied th , 
pomplair,ant eq!_Jal ~ccess to the District's educational program or ~ctivit½11

] 
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[ff applicable, insert conclusions about the application of the findings of fact t 1 

other relevant code of conduct, policy, law, or rule, e.g., "Respondent's behavior als 
violated other District policies and codes of conduct. SpecificallY- (identify and describe 
policy/law/rule/code section and how it was violated.)] 

As a result of this determination of responsibility, the District will take the 
following actions to restore or preserve equal access to the District's education 
programs and activities: (Insert broad description of action;] 

For Complainant, remedial measures [Choose one -will/will no\] be provided. 

For Respondent, the District [Choose one - will/will not] impose disciplinary 
sanctions. Onsert disciplina[Y sanctions to be taken if anY..]. 

The Title IX Coordinator will communicate separately with each party about 
implementation of applicable remedial measures. 

Pursuant to the Policy, you may appeal this determination of responsibility within 
5 business days of this correspondence for the following reasons: 

1. A procedural irregularity that affected the outcome; 

2. New evidence that was not reasonably available at the time the determination 
of responsibility was made that could affect the outcome; or 

3. The Title IX Coordinator, Investigator, or Decision-Maker had a conflict of 
interest or bias for or against the Complainant or Respondent, generally or 
individually, that affected the outcome. 

The Appeals process is described in the District's Title IX Policy, which can be 
found here: [:Insert link to polic~]. A hard copy of the Policy is also enclosed. 

As a reminder, the District prohibits retaliation against any person who files a 
sexual harassment complaint or who cooperates in the investigation of such a 
complaint. 

Please do not hesitate to contact me if you have any additional Information or 
questions. 

Sincerely, 

[Decision-Makeli] 

Enclosure: (District's Title IX Sexual Harassment Polic~] 

C: Title IX Coordinator 
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Series 3000: Operation, Financ·e, and Property 

3100 General Operations 

3118~F8 9 Record Retention Requirements - Post in Title IX Coordinator's 
Office 

Title IX Recordkeeping Protocol 

The District establishes the following recordkeeping protocol for complaints or reports of 
sexual harassment under the District's Title IX Sexual Harassment Policy. The records 
identified below must be maintained for at least 7 years from the date of creation. 

A. Records of any actions, including any supportive measures, taken in response to 
a report or formal complaint of sexual harassment, including: 

1. The basis for the District's conclusion that its response to the report was not 
deliberately indifferent; 

2. Documentation demonstrating that the District has taken measures designed 
to restore or preserve equal access to the District's education program or 
activity; and 

3. If supportive measures are not provided to the Complainant, documentation 
of the reasons why such a response was not clearly unreasonable in light of 
the known circumstances. 

B. Records of each sexual harassment investigation, including; 

1. A determination of responsibility; 

2. Disciplinary sanctions imposed on the Respondent; 

3. Remedies provided to the Complainant; and 

4. Appeal records, if applicable, including results of the appeal. 

C. Records of any informal resolution, including the results of an informal resolution. 

D. All materials used to train Title IX Coordinators, Investigators, Decision-Makers, 
and any person who facilitates an informal resolution process. Training materials 
must also be maintained on the District's website. 

A copy of an investigation report involving a specific employee may also be kept in the 
employee's personnel file only as required or permitted by the Bullard-Plawecki 
Employee Right to Know Act, MCL 423.501 et seq. 

Employees who document incidents or reports of Title IX sexual harassment should 
keep a copy of all written reports and documentation. 
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Student personally identifiable information is protected and must be kept confidential 
pursuant to state and federal law. 

This notice will be posted in the Title IX Coordinator's office. Copies a~e available in the 
Title IX Coordinator's office. 
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3118-F-10 Notice of Availability of Informal Resolution 

After a Formal Complaint has been filed but before a determination of responsibility has been made, 
Districts may, but are not required to, offer an informal resolution process to the parties, if appropriate, An 
informal resolution process Is a Voluntary, alternative means of msolvlng the Formal Complaint without a 
full investigation and adjudication under the Title IX grievance process. The informal resolution process is 
never appropriate to resolve an allegation that an employee sexually harassed a student. This notice 
informs the parties of the availability of Informal resolution and additional information about the process. 

District letterhead 

On [dats]i the District received a Formal Complaint alleging that [Insert nams,]i 
the Respondent, engaged in sexual harassment in violation of the District's Title IX 
Sexual Harassment Policy against [insert nam~], the Complainant. The Formal 
Complaint alleges that [insert SJ2ecific allegations,]. 

After a Formal Complaint has been filed but before a determination of 
responsibility has been made, the Title IX regulations permits the District to offer an 
informal resolution process to the parties, if appropriate. An informal resolution proces·s 
is a voluntary, alternative means of resolving the Formal Complaint without a full 
investigation and adjudication under the Title IX grievance process. The informal 
resolution process is never appropriate to resolve an allegation that an employee 
sexually harassed a student. 

This notice is to inform you of the availability of informal resolution to address the 
Formal Complaint in this matter and to provide additional information about the process. 

During informal resolution, the Title IX Coordinator (or another trained individual 
designated by the District) will work with the parties to try to facilitate a mutually 
acceptable resolution of the Formal Complaint. This may involve the use of mediation, 
restorative justice practices, facilitated discussions, or similar dispute resolution 
practices, as determined appropriate by the District. If an agreement is reached during 
informal resolution, it will be reduced to writing and signed by both parties. The parties 
will be bound by the agreement's terms and precluded from resuming the formal 
grievance process to address the allegations in the Formal Complaint. 

The Complainant and Respondent are not required to participate in informal 
resolution as a condition of enrollment or employment, continued enrollment or 
employment, or enjoyment of any other right afforded by the District. The District neither 
encourages nor discourages the use of informal resolution. Participation in the process 
is voluntary and both parties must consent in writing to participate in informal resolution. 
Likewise, either party may withdraw their consent to participate and resume the formal 
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grievance process at any time before the parties reach agreement through informal 
resolution. The decision to participate, not participate, or to terminate an informal 
resolution once it has started will not be a factor in any determination made by the 
Decision-Maker as to whether a Title IX policy violation occurred. 

Finally, any informal resolution discussions will be kept confidential to the extent 
permitted by law and may not be introduced as evidence in the formal grievance 
process should informal resolution be unsuccessful. The District is required, however; to 
maintain records on any informal resolution and its results, and may share those 
records as permitted or required by law. 

I have read and understand the information above and voluntarily agree to 
participate in the informal resolution process. 

Print Name 

Signature of Party Date 
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Series 3000: Operation, Finance, and Pro·perty 

3100 General Operations 

3118-F-11 Declining to File Title IX Formal Complaint 

If a Complainant declines to file a Formal Complaint after the initial "triage" meeting and the Title IX 
Coordinator determines not sign a Formal Complaint, the Title IX Coordinator should document that 
refusal by sending tt1e Complainant this letter. 

To be sent on District letterhead 

(Data,] 

[Name] 
[Address] 
[City, State, Zip Cod~] 

Re: Declining to File Title IX Formal Complaint 

Dear [!Name,]: I am the Title IX Coordinator for ['insert DistrTc{]. On [clat~L the 
District received a report alleging that ~insert the allegations with sp~gificitYJ]. 

Pursuant to Title IX regulations and Policy 31181 the District must conduct a 
prompt and fair investigation of any Formal Complaint of sexual harassment. Sexual 
harassment may include, among other things, the creation of a hostile sexual 
environment, sexual assault, dating violence, and domestic violence. 

On ~·inse[t _datei], I met with you to: (1) offer you the opportunity to file a Formal 
Title IX Complaint, (2) explain the Title IX grievance process, and (3) offer you 
supportive measures. I further informed you that if you chose not to file a Formal Title IX 
Complaint, the District would still investigate and address these allegations to the best 
of its ability under other applicable laws, policies, or codes of conduct, and to the extent 
permitted by law. 

Finally, I informed you that you are entitled to supportive measures regardless of 
whether a Formal Title IX Complaint is filed. Supportive measures are provided at no 
cost to you and are designed to restore or preserve equal access to the District's 
education program or activity without unreasonably burdening the other party, including 
measures designed to protect the safety of all parties and the District's educational 
environment or to deter sexual harassment. 

This letter confirms that you declined to file a Title IX Formal Complaint. [Option 
~: ~You also declined any supportiv~ me!!sures from th~ District~] [Option 2: You, 
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however, did accept the District's offer of supportive me.asures, which includesj inse~ 
~u_pportiv~ measuresJ 

If you have additional information to share about these allegations, would like to 
discuss supportive measures or filing a Formal Complaint, or have other questions, 
please contact me at [Insert contact informatiori]. 

As noted in Board Policy 3118, please be reminded that retaliation against any 
person who makes a report or files a complaint of sexual harassment or cooperates in 
the investigation of such a complaint is strictly prohibited. 

Sincerely, 

Title IX Coordinator 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

311B~Fw12 Initial Procedures to Be Followed upon a Report of Title IX Sexual 
Harassment 

When a report of Title IX Sexual Harassment is made, the Title IX Coordinator should take all of the 
following actions. This document is an overview of best practices. It is not intended to limit the District 
from taking action necessary to address or prevent Title IX Sexual Harassment in its programs and 
activities. 

A similar approach can be used when the District receives a repott of other Unlawful Discrimination, 
harassment, or retaliation. 

Initial Steps upon Notice or Report of Sexual Harassment 

□ Treat the Complainant and Respondent equitably. 

□ Contact the Complainant (and the Complainant's Parent if Complainant is a minor) 
to arrange a meeting to discuss the Title IX Sexual Harassment report. This meeting 
can be in-person, virtual, or via phone. 

□ Explain that the purpose of the meeting is to review the process for fillng a Formal 
Title IX Complaint and to discuss Supportive Measures that the school may provide 
with or without a Formal Complaint. 

D Schedule a date and time for the meeting as soon as possible. 

□ Provide a copy of Policy 3118 and a Title IX Formal Complaint Form (3118-F-1) to 
the Complainant (and Complainant's Parent if Complainant is a minor) either before 
or at the meeting. 

Meeting with the Complainant 

□ Inform the Complainant (or Complainant's Parent) that the school received notice 
that the Complainant may have been subject to Title IX Sexual Harassment. 

□ Explain the process for filing a Formal Complaint and determine whether the 
Complainant wants to initiate the Grievance Process. 

D Explain briefly the Grievance Process that the school must follow once a Formal 
Complaint is filed so that the Complainant understands the investigation process. 
Tile Title IX Coordinator should neither encourage nor discourage the filing of a 
Formal Complaint. Explain that the Grievance Process contains the following 
requirements: 
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• The school must provide both parties notice of the allegations. 
• The school will assign a trained investigator to conduct an independent, unbiased 

investigation into the allegations. The investigator may or may not be a school 
employee. 

• The school is required to keep the Complainant's identity confidential except 
when information about the Complainant must be disclosed within the Grievance 
Process or as otherwise required by law. Information about the Complainant, 
including the Complainant's identity, may be disclosed: 
o When providing notice of the allegations to the Respondent (the person 

alleged to have perpetrated the harassment); 
o When the investigator provides the required equal opportunity for the Parties 

to inspect and review any evidence obtained as part of the investigation that 
is directly related to the allegations raised in the Formal Complaint; and 

o As otherwise required during the investigation. 
• The Respondent is presumed not responsible until the Decision-Maker makes a 

determination following the investigation. 
• The Grievance Process may take 90-120 days, absent extenuating 

circumstances. 
• The investigator cannot restrict either party from discussing the allegations or 

gathering evidence to support the party's case. 
• Retaliation against either party or any witness is strictly prohibited. 

□ Explain to the Complainant that if the Complainant chooses not to file a Formal 
Complaint, the school still has an obligation to implement Supportive Measures, as 
appropriate, and will address all allegations to the best of its ability and to the extent 
permitted by law. Explain that, in some cases, the Title IX Coordinator may need to 
sign a Formal Complaint, even if the Complainant does not wish to file one. Further 
explain that in most cases, a Respondent cannot be disciplined for sexual 
harassment unless found responsible after an investigation of a Formal Complaint. 

□ Discuss the availability of Supportive Measures 

• Explain that the school is required to provide, as appropriate, non-disciplinary, 
non-punitive individualized services to the Complainant or Respondent 
regardless of whether a Formal Complaint is filed. 

• Explain that the purpose of Supportive Measures is to restore or preserve the 
Complainant's equal access to the school's programs and activities; they are 
offered without charge; and they are designed to protect the safety of the parties, 
the educational environment, and to deter harassment 

• Provide the Complainant examples of available Supportive Measures. Supportive 
Measures could include but are not limited to: school-provided counseling, class 
schedule modification, provision of an escort, and mutual no-contact orders. 

• Ask the Complainant and Parents, as appropriate, for their input about the 
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Supportive Measures they believe would be helpful. 
• Offer Supportive Measures, taking into consideration ·· the input of the 

Complainant and Parents; as appropriate and reasonable. 
• Document the Supportive Measures offered and the Supportive Measures 

accepted and rejected by the party. If no Supportive Measures are provided, 
document the reasons why. 

□ Follow up with written correspondence (e-mail or letter) summarizing the meeting. 
Include another copy of1 or link to, Policy 3118 and the Title IX Formal Complaint 
Form (3118-F-1). 
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Series 3000: Operation, Finance, and Property 

3100 General Operations 

3118-F~13 Sample Title IX Investigation Report 

[Directions: After the Complainant and Respondent have had at least 1O calendar days 
to inspect and review all evidence gathered during the investigation, the lnvestigatori 
must finalize an investigation report. This sample investigation report should guide the 
Investigator's drafting of the report but may require significant customization dependin 
on the allegations and scope of the Investigation. Please consider working with a Thrun 
ifitle IX attorney before finalizing this reP-ort and distributing it in accordance with youij 
p olicy . .] 

To be sent on District letterhead 

Title IX Investigation Report 

Investigator Name/Position: 

Report Date: 

Complainant Name: 

Complainant's Advisor (if any): 

Respondent Name: 

Respondent's Advisor (if any): 

Date Formal Complaint Filed: 

Date of Alleged Unlawful Sexual Harassment: 

Summary of Allegation: [Briefly describe the Complainant and Respondent's 
relationship to the s chool (students, stafft etc.) and the specific allegations that were 
investigated.] 
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Relevant Chronology 

['Insert dates and a brief description of relevant events that occurred in this investigation,_ 
Jncluding the dates (if applicable) when. 

• the initial report ofTitle IX sexual harassment was made~ 
• the conduct was reported to policei 
• the Title IX Coordinator conducted the initial 11triage" meeting with Complainant 

and offered supportive measuresi 
• the Formal Complaint was filed; 
• letters notifying the parties of the Formal Complaint and investigation were sent~ 
• the Investigator was appointed, 
• letters were sent to the Complainant and Respondent to schedule Interviews~ 
• the parties and witnesses were interviewed, 
• the Investigator communicated with the parties (include all contacts with the, 

Complainant and Respondent), 
• the Investigator sent the Complainant and Respondent all of the evidence 

collected during the investigation and provided notice that they had 1 O calendan 
pays to inspect and review the evidence ] 

['Note: This list is not exhaustive. Include all relevant date~ for your speclfiq 
Investigation:] 

Witness Interviews 

(Insert names, dates, and summaries of all Interviews. You can include witness 
~ummaries within this section OJ attach the witness summaries to th1s report.J 

Other Contacts with Parties 

[Insert the dates and a brief desqripJion of each contact the Investigator haq with the, 
¢omplainant and Respondent,) 

[If this information is included above in the Relevant Chronology, insert this language: 
i'This Investigator's contacts with the parties are summariz~d above in the Relevan1 
phronolo.gy.'1] 

[if this information is not included in the Relevant Chronology, include it here{] 

Evidence 

[Insert a bulleted list of all evidence that was collected as part of the Investigation. Thls 
will include any video footage, screen shots, social media pages, communication from 
parties, written statements, etc. lnclyde each piece of evidence as an exhibit to thi~ 
eport .] 

Other Information Relevant to this Investigation 
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[Insert a bulleted list of any other information that may be relevant to this investigation, 
such as whether a witness refused to participate and how many times you attempted to 
interview that person, whether witnesses were identified that you choose not t~ 
Jntervi~w. etcJ 

Party Responses to Evidence 

On [insert dat~], this Investigator sent identical copies of the evidence to both 
Complainant and Respondent along with notice of their respective right to inspect, 
review, and respond to the evidence. This Investigator advised the parties of their right 
to consult with an advisor of their choice about the evidence. The Complainant [did/di~ 
'not] respond to the evidence. The Respondent [did/did not] respond to the evidence. [It 
any response was received, insert the following sentence! [This Investigator reviewed, 
~nd considered [each/th~l response before finalizin_g this report.,]] 

[If either party responded to the evidence, also indicate the date the response wa~ 
received and attach the response to the report as an exhibit.] 

Findings of Fact 

Based on a preponderance of the evidence collected during this investigation as 
summarized in this Investigation Report, this Investigator makes the following findings of 
fact: 

[Insert numbered, single-sentences for each fact. Facts should includei 
Whether each allegation did or did not occur, including relevant dates/times~ 

• The specific Information surrounding each allegation. 
• Any credibility determinations of parties or witnesses ] 

_(Note: This _list _is not exhaustive. Include all relevant findings of fact that are ~pe~ific tq 
your mvestIgatIon. Remember, the Investigator does NOT make a determination ot 
responsibility (i.e. whether the conduct violated the District's Title IX Sexual Harassment 
Policy). The Decision-Maker makes the determination of responsibility and may choose 
to adopt or reject ~ny of the Investigator's findings of fact, and make his/her own 
'.findings of fact1] 

Title IX Board Policy Considerations: 

[insert your Board's definition of Title ix sexual harassmentL incluging the Board Polio~ 
number and title J 

Referral to Decision-Maker 

fNo~e: Foll_ow Board Policy on ~~w fo deliver th~ lnvesti~ati~n Report to tt,e parties1 theiri 
,advisors {If an~). and the Dec1s1on-MakerJ] This lnvest1gat1on Report was sent to both 
parties and their advisors (if any) and to the Decision-Maker or Title IX Coordinator, as 
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required by Board Policy. Before making a final determination of responsibility, the 
Decision-Maker will afford each party an opportunity to submit written, relevant 
questions that a party wants asked of any party or witness; provide each party with the 
answers; and allow for additional, limited follow-up questions from each party. The 
parties will have at least ten calendar days to review and respond to this Investigation 
Report before the Decision-Maker renders a final determination of responsibility. 

Index of Exhibits 

[°Insert a list of ~xhibits that will be att~ch~d to thi~ re12ort '] 

Investigator Signature"' Date 

*By my signature, I assert that I do not have a bias or conflict of interest for or against 
Complainant or Respondent specifically, nor do I have a general bias or conflict of 
interest for or against parties to a Title IX grievance process, whether complainants or 
respondents. I further assert that I have, at all times, endeavored to conduct this 
investigation fairly and impartially by giving both parties an equal opportunity to provide 
inculpatory and exculpatory evidence and to review and respond to the evidence. 
During the investigation, when finalizlng this report, and when making findings of fact, I 
operated under the presumption that Respondent is not responsible for the alleged 
conduct. 
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Series 3000: Operations, Finance, and Property 

3100 General Operations 

3115 Non-Discrimination, Anti-Harassment, and Non-Retaliation 

The District does not discriminate on the basis of race, color, national origin, ethnicity, 
religion, sex, sexual orientation, gender identity or expression, pregnancy, age, height, 
weight, familial status, marital status, military servlce, veteran status, genetic 
information, disability, or any other legally protected basis in admission, access to 
District programs and activities, or employment. Unlawful discrimination, including 
unlawful harassment and retaliation, in District programs, services, and activities is 
prohibited. 

Title IX sexual harassment is covered by Policy 3118. 

A contract to which the District is a party will be read to include a covenant by the 
contractor and its subcontractors not to discriminate against an employee or applicant 
for employment with respect to hiring, tenure, terms, conditions, or privileges of 
employment, or a matter directly or indirectly related to employment, because of race, 
color, national origin , religion, sex, sexual orientation, gender identity or expression, 
pregnancy, age, height, weight, and marital status. 

The Board directs the Superintendent or designee to designate one or more employees 
to serve as the District's applicable Coordinator(s)1 as described in Policy 31158. 

A. Definitions: For definitions related to the District's non-discrimination, anti­
harassment, and non-retaliation policy, including examples of prohibited conduct, 
see Policy 3115A- Definitions. 

B. Designation of Coordinators: To find the appropriate coordinator/compliance 
officer, see Policy 3115B - Designation of Coordinators. 

C. Supportive Measures: For more information about supportive measures, see 
Policy 3115C - Supportive Measures. 

D. Informal Resolution: For more information about informal resolution, see Policy 
31150 - Informal Resolution. 

E. Grievance Procedure and Remedies: For more information about the grievance 
procedure for investigating unlawful discrimination, harassment, and retaliation 
complaints, and for possible remedies, see Policy 311 SE - Grievance Procedure 
and Remedies. 

www.clintondaleschools.net


CLINTONDALE COMMUNITY SCHOOLS 
35100 Little Mack- Clinton Township, Michigan 48035 - 586"791"6300 - www.clintondaleschools.net 
BOARD POLICY 

F. Complaint Dismissal and Appeals: For more information about dismissing a 
complaint, appealing a complaint dismissal, or appealing a determination of 
responsibility, see Policy 3115F - Complaint Dismissal and Appeals. 

G. Reserved 

H. Training and Notice: For more information about training requirements and notice 
of the District's non-discrimination policy, see Policy 3115H - Training 
Requirements and Policy Notice. 

Legal authority: 20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701 et 
seq., 794, 2601 et seq., 6101 et seq.; 38 USC 4301 et seq.; 42 USC 1983, 
2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101 et seq.; 29 
CFR 1604.1 et seq., 1635; 34 CFR 106.1, et seq.; MCL 37.1101 et seq., 
37.2101 et seq. 

Date adopted: 219/26 
Date revised: 
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Series 3000: Operations, Finance, and Property 

3100 General Operations 

3115-F-2 Complaint Notice Letter 

Upon initiation of the Grievance Procedure, the District must provide written notice to the Complainant(s) 
and Respondent(s). The Notice Letter must include a/I of the information contained in this template letter. 
Each patty must receive a Notice Letter that is substantially similar in content. 

To be sent on District letterhead 

[Nam~] 
[Add res~] 
[~ity, State, Z1p Cods,] 

Re: Notice of lnvestigationl(Compiainant or Respondentj 

Dear (Name,]: 

On [Oat~]. the District received a report that [ResJ?ondent's Namj ], who is a 
District rstud~ntlt;mplo}!eeNolunteeriContractori] allegedly engaged in conduct that may 
constitute unlawful discrimination, harassment, or retaliation, as defined by District 
Policy 3115-3115H, against [Complainant's Nam~]. Specifically, (Describe Alleged 
'Conduct - Include Identity of Parties Involve ]. Allegedly, [(Respondent's Nam~]'~ 
conduct occurred at [Locatipn, if knowrh on or around (Date/time if knowr,]. 

If additional allegations arise during the course of this investigation, you will 
receive an additional notice letter. 

A detailed description of the Districfs policy and grievance process can be found 
at: [·Insert link to Polle}':]. 

The Investigator will reach out to you separately to schedule an interview. 

District Policy 31150 also details the District's informal resolution process. If you 
are interested in pursuing informal resolution, please contact me. 

The District prohibits retaliation against any person who reports or files a 
complaint of unlawful discrimination or who cooperates in the investigation of such a 
complaint Retaliation can result in disciplinary action up to and including discharge or 
expulsion. Retaliation allegations should be reported to the applicable Coordinator. 
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If you have any questions about this process, please do not hesitate to contact 
me. 

Sincerely, 

(Coordinato~] 
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Series 3000: Operations, Finance, and Property 

3100 General Operations 

3115-F~3 Complaint Dismissal Letter 

To be sent on District letterhead 

[Nam~] 
[,Address] 
[City1 State1 Zip Cod~] 

Re: Complaint Dismissal 

Dear (Nama]: 

On [bate,], the District received a Complaint alleging a violation of the District's Non­
Discrimination Policy. Upon further review, the Complaint should be dismissed because 
[select all that agpi~]: 

□ The District is unable to identify the Respondent after taking reasonable steps to do 
so. 

□ The Respondent is not participating in the District's programs or activities and is not 
employed by the District. 

□ The Complainant voluntarily withdrew the Complaint. [Note: Ensure that, if a 
Complainant withdraws a complaint. the applicable Coordinator reviews the allegations and 
i:tetermines not to initiate a complaint. This District must also determine that, without the 
Eomplainant's withdrawn allegations, the conduct that remains all~ed in the ComQlaint i( 
any, WOl!ld nQ.t constitute unlam ul discrimination even if prove .] 

□ The District has determined the conduct alleged in the Complaint, even if proven, 
would not constitute unlawful discrimination. 

The District strictly prohibits retaliation against an individual who files a complalnt or 
who cooperates in an investigation. If you believe that you were subject to retaliation, 
please promptly contact [Coordin(!tor Nam~]. 

Sincerely, 

[Coorqinator Name] 
[Coordinator Contact lnformatiorj] 
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Series 3000: Operations, Finance, and Property 

3100 General Operations 

3115~F~4 Determination Letter 

These letters notify the parties of the investigation outcome. The letters must be substantially similar in 
content and sent to the Complainant(s) and Respondent(s) simultaneously once the Decisionmaker has 
made a determination of responsibility, 

To be sent on District letterhead 

lName] 
[Addres~] 
[City, State, ZiP- Code,] 

Re: Discrimination Investigation - Notice of Investigation Outcome 

Dear [Nam~]: 

The District has completed its investigation into discrimination allegations 
reported on ~nsert datg] by [name of reporter or person who filed complaint]. The 
,Complaint alleged that ['Identify allegations, e.g., "John en_gaged in race--baseq 
.harassment against Jane on the school bus on Ju11e 1J. 

The District took the following procedural ste s to investigate the allegations 
[This list is not exhaustive. Modify this list depending on what was done during tli~ 
·investigation, include relevant dates and a description for each P.ro~dural steQ t~ken;]: 

• Notice to the parties informing them of the commencement of the- investigatio11 
and the alle9,ations involved2 

• Witness interviews~ 

• Parjy interviews· 

• ~ite visit~]-

Based on a preponderance of the evidence, I make the following findings of fact: 
[Insert findings of fact reievant to whether the aliegations are true and whether the • 
' onstitute unlawful discrimination, harassment, or retaliation. Include specific dates, 
times, locations, and quotes. Make necessary credibili1Y fJecisions and exP.lain basis foq 
thos~ d~cislo11s.1] 
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Based on the foregoing, I determine: 

[Insert conclusions about the application of the findings of fact to the Policy, e.g., 
"I find that, based on a preponderance of !_he evidence1. the conduct created a hostil~ 
~nvironment in vJolation of District Policy.''] 

['If applicable, insert conclusions about the application of the findings of fact ttj 
other relevant code of conduct, policy, law, or rule, e.g., "Respondent's behavior also 
~iolated other District policies and codes of conduct. SQecifically) (identify and describe 
olicy/law/rule/code section and how it was violated.l] 

As a result of this determination, the District will take the following actions to 
restore or preserve egual access to the District's education programs and activities: 
[~nsert broad description of action~] 

The Coordinator will communicate separately with each party about 
implementation of applicable remedial measures. 

[U an appeal is offered, include-the process for appealing here. For example: Yo 
may appeal this determination of responsibility within 5 days of this correspondence bY: 
_sending written notice of the basis for ~Q..ur ~P-peal tp [Coordln~torrn. 

As a reminder, the District prohibits retaliation against any person who files a 
sexual harassment complaint or who cooperates in the investigation of such a 
complaint. 

Please do not hesitate to contact me if you have any additional information or 
questions. 

Sincerely, 

C: Coordinator 
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Series 3000: Operations, Finance, and Property 

3100 General Operations 

3115-F-5 Declining to File Complaint 

In some cases, a Complainant may choose, after being advised of his or her rights, not to pursue a 
complaint. In that case, the applicable coordinator must review the allegations to determine if the District 
has an independent obligation to investigate, regardless of complainant's request. If the applicable 
coordinator determines that initiating the grievance procedure is not necessary, a letter substantially 
similar to this should be sent to the complainant. 

To be sent on District letterhead 

[Oat~] 

[Naml ] 
[Address] 
~CiW, State1 ZiQ Cod~] 

Re: Declining to File Complaint 

Dear [Name,]: 

On [dat~]. the District received a report alleging that [°insert the allegations wit~ 
~peciflgi~ ]. 

On [dat~]. we discussed the allegations and you advised that you would not like 
to file a Complaint or proceed with an investigation. When we spoke, I: (1) offered you 
the opportunity to file a Complaint, (2) explained the Grievance Process, and (3) offered 
you supportive measures. I also informed you that you are entitled to Supportive 
Measures regardless of whether a Complaint is filed. Supportive Measures are provided 
at no cost to you and are designed to restore or preserve equal access to the District's 
education program or activity without unreasonably burdening the other party, including 
measures designed to protect the safety of all parties and the District's educational 
environment or to deter Unlawful Discrimination. 

This letter confirms that you declined to file a Complaint. fOption 1: You alsq 
cieclined any Supportive Measures from the District:] [Option 2: You, however, did 
accept the District's offer of Sug_portive Measures1 which includes [insert Supportiv~ 
_Measures] 

If you have additional information to share about these allegations, would like to 
discuss Supportive Measures or filing a Complaint, or have other questions, please 
contact me at [insert ~ontact in_f9rmation]. 
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Please be reminded that retaliation against any person who makes a report or 
files a complaint of Unlawful Discrimination, including harassment, or cooperates in the 
investigation of such a complaint is strictly prohibited. District Policies 3115-3115H 
further describe the District's prohibition against Unlawful Discrimination and are 
available at: [fns~rt Lin~]. 

Sincerely, 

[Apglfcable Coordinatori] 
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Series 3000: Operations, f=inance, and Property 

3100 General Operations 

Notice of Availability of Informal Resolution 

Before a determination has been made, Districts may, but are not required to, offer an informal resolution 
process to the parties, if appropriate. An informal resolution process is a voluntary, alternative means of 
resolving the complaint without a full investigation and adjudication under the grievance process. The 
informal resolution process is not available to resolve an allegation that an employee engaged in sex­
based harassment of a student. This notice informs the parties of the avaflability of informaf resolution 
and additional information about the process. 

District letterhead 

On [dat~], the District received a complaint alleging that (insert nam~], the 
Respondent, engaged in unlawful discrimination, harassment, or retaliation in violation 
of the District's Unlawful Discrimination, Harassment, and Retaliation PolicY. against 
(insert name], the Complainant. The complaint alleges that [Insert si:,ecific allegation~]. 

Before a determination of responsibility has been made, law and District policy 
permit the District to offer an informal resolution process to the parties, if appropriate. An 
informal resolution process is a voluntary, alternative means of resolving alleged 
Unlawful Discrimination without a full investigation and adjudication under the Grievance 
Process. The informal resolution process is not available to resolve an allegation that an 
employee engaged in sex-based harassment against a student 

This notice is to inform you of the availability of informal resolution to address the 
Complaint in this matter and to provide additional information about the process. 

During informal resolution, an Informal Resolution Facilitator will work with the 
Parties to try to facilitate a mutually acceptable resolution of the Complaint. This may 
involve the use of mediation, restorative justice practices, facilitated discussions, or 
similar dispute resolution practices, as determined appropriate by the District. If an 
agreement is reached during informal resolution, it will be reduced to writing and signed 
by both Parties. The Parties will be bound by the agreement's terms and precluded from 
resuming the Grievance Process to address the allegations in the Complaint. 

The Complainant and Respondent are not required to participate in informal 
resolution as a condition of enrollment or employment, continued enrollment or 
employment, or enjoyment of any other right afforded by the District. The District neither 
encourages nor discourages the use of informal resolution. Participation in the process 
is voluntary and all Parties must consent in writing to participate in informal resolution. 
Likewise, a Party may withdraw consent to participate and initiate or resume the 
Grievance Process at any time before the parties reach agreement through informal 
resolution. The decision to participate, not participate, or to terminate an informal 
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resolution once it has started will not be· a factor in any determination made by the 
Oecisionmaker as to whether a policy violation occurred. 

Finally, any informal resolution discussions will be kept confidential to the extent 
permitted by law and may not be introduced as evidence in the Grievance Process 
should informal resolution be unsuccessful. The District is required, however, to 
maintain records on any informal resolution and its results and may share those records 
as permitted or required by law. 

I have read and understand the information above and voluntarily agree to 
participate in the informal resolution process. 

Print Name 

Signature of Party Date 

©20231m1 ~~~M~P~ 
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PROFILE: Compassionate educator seeking a full-time teaching position in a lower elementary 
classroom. I enjoy helping others and lake great pride in inspiring and oncouroging children, 

EQUCATION: Concordia University, December 2025 
Master of Science In Curriculum & Instruction 
4.0 GPA 
PreK - 3rd Grade Certification 

Oakland University, Rochester, Mich . 
Bachelor of Arts in Communic;;ition Arts, Minor in Psychology 
Departmental Honors 

RELEYe,NI EXPEBIE.NC,E: 

Student Teachor / Instructional Paraprofessional, Provall Academy 8/2025 - Prnsen\ 
- Work with Section 31 a students individually and in small groups on reading and math skills 
" Ulillze Reading Mastary curriculum lo leach letter sounds and build reading skills 
• Serve as substitute toacher for first and second grade classrooms 
- Solo laughl a class of first grade students math, ELA, science, social studies and moral 

focus lessons 
- Used Heggerly to teach phonemic awareness, sucll as bli.lndln9, segmonti11g, substituting, 

rhyming and Identifying beginning, medial and ending sounds 
• Prepared, reviewed and annotated weekly lesson plans 
- Administered assessments, graded work and entered grades 
- Learned and administered Almsweb testing lo track student reading progress 
- Attended Behavior Support Meetings (BSP) with deun and parents and created BSP plans 

for high-needs students 
- Successfully communicated with parents and staff 
- Set up classroom at the beginning of the school year 

Lead Preschool Teacher, Utica Community Schools 10/2022 - 6/2025 
- Taught prnschool and nursery school students math, literacy and social-emotionol skills 

using Creative Curriculurn 
• Incorporated art, science, and music and movement into lessons and activities 
• Worked one-on.one With students to help guide learning and develop fine motor skills 
- Oversaw all aspects of classroom setup, lessot1 plan development and learning activities 
• Offer~ praise and emotional support to foster children's growth and development 
• Took anecdotal notes and perform ongoing daily assessments to evaluate developmental 

level and guide future learning activities 
- Conducted screeners lo determine skilfs and readiness for kindergarten 
• Supervised and provided direction to assistant teacher 
- Developed monthly newsletter and weekly parent email updates to keep families Informed 

School Ago Child care Diroctor; Utica Community Schools, Edustaff 8/2023 - 6/2025 
• Oversaw before~school childcare program 
- Developed lesson plans and acUvities for children ages 5-12 



- Ensured all licensing requirerr1ents were met 
- Led and participated In games and activities with the kids 
- Monitored children and environment for safety 

Assistant/Lead Teacher, Crown of Life Church & Preschool 2021- 2022 
- Taught simple math, writing, reading and science concepts to stuc!onts ages 3-5 
- Wrote lesson plans Anrl developed projects 
- Offered encouragement and praise to help boost students· self-esteem and guide them In 

completing projects and assignments 
- Performed essessmenls to evoluate developmental levol 
• Wrote, edited and created layout for weekly preschool newsletter 

Freelance Writer, 2013-2021 
- Wrote articles, blog posts, corporate announcements and other materials for various 

companies and websites to help educate and Inspire readers 
- Brainstonned story Ideas, performed research and Interviewed sources 
• Edited social media posts and promoted content on social media platforms 

Writer/ Publications Editor, Mccann Worldgroup Detroit, 2014-2015 
• Helped establish new learn and launch first company newsletter 
- Wrote and edited employee nnwslelter articles, press releases. internal announcements 

and executive messages 
- Developed story lineups and production schedules 
- Mana9ed content nnd performed basic newsletter layoul 
- Assisted wlth project management tasks 

SKILLS & ACHIEVEMENTS: 

- Child Develoµrneril Associate (GOA), 2022 
- Excellent oral and written communication 
- Ability to organize and monitor details 
- Proficient In Microsoft Office 
- Golden Key National Honor Society 
- Authored children's book, A Rare Gem 

REFERENCES: Available upon request 



January 1, 2026 

Dear Sir or Madam, 

Teaching Is something I have always dreamed of doing, and I am excited to share that I 
recently received my Master of Science in Curriculum & Instruction (MSCI) wm, lower 
elementary certification. As a result. I am now looking ror a rull-time leaof- Ing position and 
would love to work at Clintondele Community Schools. 

In my current position as a substitute teachef arid instructional paraprofessional ~t Prevall 
Academy, I look forward to the difference I can ma_ke In a child '$ life, whether working With 
students indivldunlly, in a small group, or as a Whole class. As a former Lead Preschool 
Teacher for Utica Community Schools, I have successfully taught, encouraged and inspired 
young children in a classroom setting and helped bultd the foundational skills needed for 
Kindergarten. Throughout the years, I have worked as a writlng tutor, community educati011 
computer Instructor, online ESL teachor, and School Age Child Care (SACC) Director. I also 
served as a student teacher in a first-grade classroom. 

In addition to tijachlng, I have more than 20 years of professional experience In the 
communications field as a writer and editor. These skllls serve mo well when creating lesson 
plans, helping :students with reading and writing, and communicating with parents and 
families. 

I believe my diverse background and experience - as well as my drive to mako a difference 
In yourig children's lives - make me an excellent candidate for a te.-chlng position with 
Clintondale Community Schoois. Please refer to my attached resume for further details about 
my background and qualifications. 

Thank you for your consideration. I look forward to hearing from you soon\ 

Sincerely, 

Deanna Kahler 



---------------

STATE OF MICHIGAN 
State Board of Education Department of Educatio11 

STANDARD TEACHING CERTIFICATE 

,1wardcd to 

DEANNA LYNN KAHLER 
In 11ecord~oce whh Mir.hlga,1 Compiled l.n11,·~ ijfltl A1.hn!n!Jll;illv~ Rvks, lh~ hnldtr 11f thi~ ~cr1ifk111~ 1~~ulhuri1.c1l 111 1c11ch hi any M:chlg.,n 1ch.11;JI ull 

11:b~C!I nn<! &r1dei lndlc:nted 

PJ<,j I.OWll~ fil,l!~mNTARY EDUCATION (ZOi 

luut D;\1: I 1/i 9/2.02, 
li<pilall;tn 0111o; 06/lClflOlO 
l.fc, nl• Nun1li01!Ghmn M. Maleyk.o, Ph.D. 

Superintendent of Public: Instruction 

Ctr:illt,,11it" itquir<ffl<lltt a;.: l'libj•(\ \(I th;mr-c Tho ~cr1il\c;1\c hc,ldtr II tnp~ntiblc (or h iill k11<1Wl,tg,4.blc ,ti.;,1i cu1t~r.1.,nd 1~,•lud rc:v!,1ion,. 1l 11 the 
;up\!n,!b!!i!)' or ii"' ~•rllllu1c l!t1;Qtr 111 nul!nll!!! anll<I 1pPf11prf~!I: ,cnlflo.1lnn b)' m~:lnc ih~ hitt~!r~1~.cnt1 rur ~•n!ftt,tt m,~w~t 31 prcw!llc;! by &iaiijl, •~Mur 11ie 

$111!! 94!!!'t or ,c1~11lc111. 

MICHIGAN CODE OF EDUCATIONAL ETHICS 
The followinJ ethical Ktandards addrm chc profeuional cd11cato11's commltmcnl pnd re~por11lblli1}• to (Md Cur); 

Code or Elhits l™U~y~1islutru1m.l.:.ln1~\\10D>.!Qi~11~i.tlt~Lm.d~~.ui;~~~~W,u,1~1l: 
Trnst in Ill!! cduettl(onol system (!cpcnd$ i!pon n l1:Ycl oi profouionnl (:Ond11c1 anc:t respo11slhlllly that r.n1y bl! hit1hcr 
than requited by law. Thl1 0n111il1 holding one Pnd olhcn !0 the ,amu 1ilhlc11l ,1,u,d1\l'ch. 
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Compelener tklll11 ~nd lliaposmons rcqu.i rci\ for profeaslon•I comptl\111cc. 

A pcimnry oblisntion to trcal ~1udent1 with dignity i111d mpecl, including promotinjl the h1:11lll1, sdtly and well•'l'o Sludcnl.t 
being of1t11dcnn by c&111hliKhlng inc rnaint:linlng •pproprlnle verbal, phy1lcal, emotion.ii 1,nd 10ml boundaric,. 

The School Promollon of po~illvo rnlotionshlp& 11nd elfec1ivo lnwaccions wilh 1111 rnc:mb1m of tho 1chool com1111111i11, whilt.i 
C11mmunily m.alnlnlnlng p1'ofcnlon11l bounc.larieJ, 

Ethk:il 0Jc or ConJidcm1Uon of the lmpac:t of contuming. crc:iltir,1, dbttlbulin: und .:"'rnmlmkftllna i:\fc,1rrnnlio11 thto11ah 11II 
1'echnolo11y tcc:hnolosiu. V!ailancc to en11m that appropriate boundaries of lime. place and role nN maintai~ when us:ns 

clcclronlc communlc11tlon. 

Al>VJSOllY '1'0 EDUCATOR 
In nccocd~11cc with Publlc ,\c:t 96 of 1he Public Aei.,. of l995. it is :t cri:nlnal 1nll\l!c1nt~nor 1u: I!~ a suspcnJ,J, ~llrtilnckrod. mokcd, nullllicd, 

frumlukn:ly l>lmincd, Pllcrcd or forged cducJIDI ctt1ifacitc. or ~ i:crtlli~ote of another per1011, 

TO 111! l!Ml't.0Ylll1 ;\S I\N 8l)lJCf,TOll IN MICHltlA:-l 'rHll l!OIIC::l\'l'OII OA'f-H MlJS'l' IIESlONSD, NOTAIUZEO, AND SUOMITIED TO YOUil liMl'I-OY~,11. 
nns {SA,'I_Ol;!JCIAJ. CRIITIFlCATltO~I! SICiHW Af'IO NOTM!ZEO. 

EDUCATOR. OATH - STATE OF MICHIGAN 

I Lio ~ol,mnly iwc1U· (or nilirm) that I will support thi: 1'his certificate wn.s subsc1il!cd n11d swnrn lo hefort rllll, along 
COl\$l(IUll(l:\ of the: Uni1ed sw.ics or Amie.rte~ ond !he wilh picture ider.llficftliQn, un _ ______ 
Conitltut1011 of ihc: S1n1i, of Mjc:higan, and that J wlll 
rni1hrully disc:h:ugc Uu: dtltic~ of the ofl\c,; of cduc;llor 
occotdln& to ibc best u( my abtlH)' · Notary Print Name 

Notary Slff!Otllf(!
Educator Sicmnurc 

Comminion Explrei: ______ _ 
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35100 Little Mack; Clinton Township, Michigan 48035-2633 
Phone: (586) 791-6300 • Fax: (586) 791-6786 

HYPERLINK "http://www.clinlondaleschools.net'' 
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BOARD OF EDUCATION 
Jared Maynard, President 

Lisa Valerto-Nowo, Vloe-Presidenl 
Ava McDowell, Secretary 
Barry Powers, Treasurer 
Kurt Wilson. Sr. Trustee 

Lisa Wilson, Trustee 
Diane Zontlnl. Trustee 

To: Members of the Board of Education 
SuperintendentFrom: Kenneth Janczarek, Superintendent Kenneth Janczarek 

Date: February 6, 2026 
Subject: Recommendation for hire -McGlinnen Principal - Jamie Lampasona 

Dear Members of the Cllntondale Community Schools Board of Education, 

It is my recommendation that the Board of Education approve the appointment of Jamie Lampasona as 
Principal of McGlinnen Elementary School. 

The selection process for this position was thorough and deliberate, consisting of three rounds of interviews 
designed to assess leadership capacity, instructional knowledge, and alignment with district priorities. Ms. 
Lampasona distinguished herself at each stage of the process through her depth of experience, clarity of 
vision, and demonstrated commitment to student success. 

Ms. Lampasona has dedicated 19.5 years of service to Clintondale Community Schools, serving as both a 
classroom teacher and a behavior coach. Throughout her career, she has consistently demonstrated strong 
instructional leadership, effective relationship-building with staff and families, and a deep understanding of the 
academic and behavioral needs of students. She brings extensive knowledge of the district's adopted 
curriculum and has played an active role in supporting Its Implementation with fidelity. 

In addition to her instructional expertise, Ms. Lampasona is a proven leader within the district. She is highly 
respected by colleagues, has a strong understanding of district systems and expectations, and has 
demonstrated the ability to lead collaboratively while holding high expectations for teaching, learning, and 
student behavior. Her long-standing commitment to Clintondale Community Schools and her familiarity with the 
McGlinnen community position her well to provide stability, continuity, and strong leadership moving forward. 

Based on the interview process, her professional background, and her demonstrated leadership within the 
district, I am confident that Jamie Lampasona will serve McGlinnen Elementary School with integrity, 
effectiveness, and a continued focus on student achievement and growth. 

I respectfully recommend approval of this appointment 

Sincezrely, . 7 ---;;-- -,-.,~ ,- - - ·--«Lr « ~ -

1:/(_ / / 

enneth Janczarek 
Superintendent 
Clintondale Community Schools 

http://www.clinlondaleschools.net


Jamie Lampasona 

November 14, 2025 

Human Resources 
Cllntondale C0liHntmily Schools 
35100 Little Mack 
Clinton Township, Ml 48035 

Dear Members of the Hiring Committee, 

I r1111 writing to express my interest in the Elementary Sct1ool Administrator posilion with 
Clintondalo Community Schools. With ner1rly two decades of experience as an element;iry 
educator; a strong background in behavior Intervention and restorative practices, and a 
completed Master of Science In Edl1callon.il Leadership, I am ea9er to bring my skllls, 
l1;1adcrshlp, and passion for student success to yolJr administrative team. 

Throughout my oareer in Clintondale Community Schools, I t1a11e demonstrated a consistent 
cormnltment lo building sare, inclusive, and academically rigorous environments for students, As 
a K-5 Behavior Coach, I collaborate with st<1ff, studonts, and families to create positive behnvior 
systems that support the whule child. I lead reslornlive pradicc initiatives, drm:lop 
individualized behavior plans, implement multHierod intervention sLJpports, ancJ c<>act1 le1tch(-_m; 
011 classroom management strategies that promolC:J engagement and reduce disruptions. These 
experiences have strengthened my ability to analyze student needs, provide targaled support, 
and lead teams toward rneanlngflll outcomes. 

As a fifth-grade teacher, I have taken on numerous leadership roles that extend beyond my 
cla~sroorn. Serving as the cl1alr of the Moth Comrnittoo on ttie Guidod Coalition Team, I work 
collaboratively to analyze schoolwido data, establish achievement goals, and guide instructional 
practices that raise student performance. Additionally, my Involvement in PLCs, ll1e Curriculum 
Committee, and 1110 Bet·,avlor Rut,ric Con,mittee h,1s eq~tippod rne with a deep understanding of 
curriculum alignment, assessment, and syslems-level decision-making, I take prido in helping 
create structures ancJ supports thal enhance Instruction, slrengthe11 school cullure, and irnprovo 
student growth. 

What drives my work is a bellef that every child deserves to feel seen, valued, and capable of 
success. I approach challongos with a solulio11-focused mlndsel, comrnunitnte openly and 
collaboratively with families and staff, and prioritize doclslo11s that align with the needs of 
sludonts. I am confident that these strengths combined with my leadership training and 
extensive experience SllµportlntJ teachers prepare rnc lo be a positive and effective 
administrator. 

https://Edl1callon.il


I would welcome tho opportunity to fllr'lhar discuss how rny b,H.:kgrollrld a11d vilHon align with the 
goals of Clintondalc Community Schools. Thank you for co11f'iiderir1y my applir.ation. I look 
rorward to the possibilit~, of conlrih11hr1g to your s<:hool cormmmily. 

Sincernly, 
Jamie Lampasona 



JAMIE LAMPASONA 

PROFESSIONAL SUMMARY 

Cornp.Jssionate educational leader with 18+ years of l3Xpcrience strengthonir,g 1,choot culture, supporting Sliilff, and 
improving srudenl outcom~s. Skilled In MTSS, PBIS, roslorttllvo prac;lices. trnunrn·lnformacl Instruction, SEL, and 
crisis rcsponso. Experloncod In data-driven decision moking, sloff co,1ching, end ro~terin1J s,iro, lnclm;ive le.:,rriing 
environments. Completlng an M.S. In Educatlom1I l.oadmship to tronsition Into an Assist.mt Principal tol<l. 

CORE LEADERSHIP COMPETENCIES 

School Culture & Climate Leadership 

PBIS / MTSS Behavior Systems 

Trauma-lnlorrned & SEL Practices 

Rostor.ilive Practh::es & Conflict r~esolulfon 

Stnrr Coaching & Profossional Development 

Crisis Response & Safety Protocol~ 

Data-Driven Decision Making 

Allencfm1ce Improvement & En9agemenl 

Family & Comrnllnlty Collaboration 

Equity & lnclu!Jivo Practices 

EDUCATION 

M.S., Educ.~llonul L<~adershlp (Adminislrnlion), Westom Governors University - Nov 11, 2026 

MAT.. r~eatling Specialist/ Al-Risk Heading, Saginaw Valley State University - Apr 2009 

B.S., Elementary Education, Western Michigan University- Dec 2005 (Minors: Social Studies, Science, 
Mathon1,11ics) 

Michigan Teaching Certificnle - l<- 5 All Subject~,. K•~8 Sell•Co11lai11ed, G--8 Scim1ce, G- 8 Soci,11 Studies 

ADMINISTRATIVE & LEADERSHIP EXPERIENCE 
Behavior Coach, Robbie Hall Parker Elementary School, Chnlondalo Comrrnmity Schools (2022-Prouent) 

Lead buildlng-wldr; bel,av1or systems (PBIS. MTS$ Tier 213, CtCO, rnstornllvc prncllcos, Sl;L programs). 

CoHabornte wiln administralion lo analyze data and support school Improvement efforts. 

Co::ich teachers In trauma-informed practices, behavior managemont, and classroom systems. 

Serve on CriSi!, To.irn .ind Tliriwl Assns:;ment Toum to unsure safely protocol!i. 

Support IEP and ::,CM bulmvioral µlunnlng ond lnte;venllon ollgnmenl. 

Lead family ongagoment efforts related to behilvlor and n1tor1(l.ir1ce. 

Mentor new staff and lead professional learning. 

https://Assist.mt


1Elr.1ncntary Tcachct', HObl.1i1i Hall Purlwr l:lomerH;iry S1;hool. ClintontJ;ih: Com1111 11ily Sr.hor,ls (7.00U- :W22) 

CroalGd lr1ch 1:;ivn ler-imlnt1 cnvirc1111111111l!, 11i1i11y PUIS. :-;1-':L , :1rid ffl~,tornllvt1 pracli1:0s. 

DC!\hH!riHI dllleronliall:d ln:~\n1clio11u:-:lny /\VMR, worlrnl1op rrocl•:l:1, nmt MTSS. 

Collabornk•d wilh rnultlrfa;cipllnary learn:; lo supprnl cl\111::r:;n l,~ornc1t . 

Sr.rvod cm I 'BIS , /\ll0r1cl:111c•~. ;;incl lr:auorr.hlp \t1~1m :;. 

Guill ~tmng 1olalio11~.t1lp:; with (amlhcs lo 1111p1ov0 1!11~1ngt111H.ml and ;ir.lli0vome11l. 

SPECIALIZED TRAINING & CERTIFICATIONS 

STArl.H Con1111011woull11 C(irtifieo Traum;i Trainer 

Hni;turativa Prnctir.e~ 

Li:riclor In Me (Covey F r1undnlio11) 

Cairn Cl:.:;::;rooni 

/\VMR Matti 

Zuno!l nf H09ulatio11 

Posllivity r rojor.t 

rnlS St:hoolwicto ~;y5l nrn:.; 

CJ111t;k"l11/Ctiocl~-0 111 

Allt'ir1d,mc1>NRlwork / llc1t<.1 (\r1nly:11:, 

ASSIST Tr:,ir,in\J 

c,l:-:i:i I1:.1111 rv1w11l1nr 

l lir<:;JI /\;,r;c::-.s111e 11l Tn.-un M1:i111lJl:r 

https://1!11~1ngt111H.ml
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<SRY-HJH-JO•aBestern ~ouernors 1lni\JtrsftJ1 
THE BOARD O.F TRUSTEES Of Vv'ESTER.N GOVERNORS UNIVERSITY, 

UPON THE REC0MMENDATJ0N OF T H E FACULTY. HAS CONFERRED UPON 

Jamie £ampasona 
THE DEGREE OF 

master of,Science 
(fbucational !tabersbip 

'WlT!-1 ALL THE RIGHTS, HONORS. AND PRlVlU:GtS THERETO APPERTAINlNG. 

[N WITNESS WHEREOF. THE SEAL Of THE UN[VER5ITY AND THE SIGNATURES M AUTHORIZED BY 

THE BOARD OF TRUSTEES . WESTERN GOVERNORS UNlVIRS[TY, ARE HEREUNTO AFFIXED. 

TH lS ELEVENTH DAY OF NOVEMBER. IN THE YEAR nll/0 THOUSAND AND TWENn'- FiVE. 

~ 
,,,---- r-

_Jo.ryt;· ~ 
C HALR. t\Q,\l~D ()I' TttllHHS 
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BOARD OF EDUCATION 
Jared Maynard, President 

Lisa V~lerio-Nowc, Vice-President 
Ava McDowell, Secretary 
Barry Powers, Treasurer 
Kurt WIison, Sr, Trustee 

Lisa Wilson, Trustee 
Diane Zonlini, Trustee 

To: Members of the Board of Education 
From: Kenneth Janczarek, Superintendent 

Superintendent 
Kenneth Janczarek 

Date: February 6, 2026 
Subject: Recommendation for hire -Parker Assistant Principal - Tommy Brooks 

Dear Members of the Clintondale Community Schools Board of Education, 

It is my recommendation that the Board of Education approve the hire of Tommy Brooks as Assistant Principal 
of Parker Elementary School. 

The district conducted a rigorous and comprehensive three-round Interview process to identify the most 
qualified candidate for this leadership position. Throughout each stage of the process, Mr. Brooks consistently 
demonstrated strong instructional leadership skills, a clear understanding of elementary school operations, and 
a student~centered approach to decision-making. His responses reflected a thoughtful and collaborative 
leadership style, as well as a deep commitment to supporting both students and staff. 

Mr. Brooks brings a wealth of K-12 educational experience that will greatly benefit Parker Elementary School 
as the building continues its focused efforts on improving academic performance and overall student 
achievement. His background includes experience working in K-12 settings, supporting instructional 
improvement, and partnering with teachers and administrators to implement effective teaching and learning 
practices. This experience positions him well to contribute meaningfully to Parker's ongoing academic 
initiatives and improvement efforts. 

In addition, Mr. Brooks demonstrated a strong understanding of the importance of building relationships with 
students, staff, and families. His approach aligns with the district's expectations for leadership that fosters a 
positive school culture while maintaining high academic expectations. Mr. Brooks' leadership will support the 
continued growth and development of both students and staff at Parker Elementary School. 

Mr. Brooks will be a valuable asset to Parker Elementary School and to Clintondale Community Schools. His 
experience, leadership skills, and commitment to continuous improvement will support the district's goals and 
contribute positively to the educational environment. 

Kennet anc~are.k 
Superintendent 
Cllntondale Community Schools 

https://w,r:lintQndaleschools.net
http:f/www.clltitondaleschools.net


Educational Vision 
All children cm, and will le""' w}um Iha c:1wriculwn and climate are c:u/111rally rcsprm.vive to the st11de111.1· in 

ivl,lcJ, II serves, i11c:lmivc in dcsig11. a11d tmplementad In accQmmodnta all s111drJnl,f. A ,\·ur.cas,iful C!n\liron111e11t can ba 
ac:hicwd thro11gh high expectations. clear got,ls, and c:ollob0Mrio11 amongst .fWkelrold<!rs. 

Ccrlification 

• Michigan Administrator Ccrtlflcntc 

• l;duc.itional Spceinli!ils ( C1uilrnl offkc: certification) 

Education 

2022- Pre.sent Wayne St:1rc University Del.roil, Michigan 
Bducationnl Doctorate 
K-12 Supervision 

2017-2021 Wuync Stntc U11iYcrsity Detroi t, Michigan 
Educational Specialist 
Ccntr-nl Ofticc Administration 

2014-2017 Wayne Stntc University Detroit, Miohigun 
Mnstcr of Education 
Gducational Leac!ership 

2007-2013 Michiglrn Stutc Unh•crsity East Lansing, Michig:111 
Dachclot" of Arts 
Elementary Education 

Experience 

K-5 l">rhu:ipr.l 
2025-Prcscn t 
Ann Yisger J1 rup.u-utory Acitdcmy { River Rouge SchQol Dish'ict) 

• Analyzed schoolwidc datfl to identify instructional gaps, behavior trends, 



::;ub-group needs; used findings lo drive !itri\legic notion steps 
• Provided dcscdplive feedback based on observ,\tion 
• Increased tc11chcl' Cctpacity in identifying intervention strategics 
• Led stnff to develop sc;hool-wide Positive Behavior hHervenLion Systems," (PB (8). 
• Designed a 11d facilitoted high•qu,llity profossional development o-n lilerncy, mnth, 
small- group inslrnction, daln- driven teaching, ltrtd classroqm 1nnnngemenL 

K-8 Principal 
2024-2025 
Mn1·(in Luther King Etlucntion Center Acnclcmy 

• Led staff Lo develop school-wide Posi tive Behavior lrncl'ventic,n Systems," (PBlS), 
• Led staff to develop and Implement n school-wide no bLrllying program. 
• Collectively worked with staff m increase the grndunlion rntc b)' I0% 
• Provided descriplive feedback bt1scd on obse1·v11tio11 
• lncrnn:sed teacher cnpncity in identifying i11tcrvcntion strategies 

Hil\h School l'rincipal 
2023-2024 
J~1lcn Rose Leadership Academy 

• Led slnff lo increase rending rmd inalh profo.:iency from Lhe bQlto111 I01h pe!"ccnti le to 
lhc.:: 40lh pcrccnlilc as measured hy the NWEA nssess111enL 

• Supervised and cv~1lllnlcd a faculty of over 10 ~:la!'f membei-s 
• ClrnmpionccJ lhe impleincnLri lion ol' SEL progrntn and reslOi"Jtivc juslicG prncliccs 

, Led a compl'ohcnsivc school continuous improvement pion that improved slate 
slnriclardizcd lest scores by I0% 

High School Prfocipul/ I<-12 Dishiet' Administrator 
2021-2023 

Bradford Acudcmy High School 
• Led staff to incrense reading and math proficiency from the bottom 5th percentile to the 

50th percentile ns measured by the NWEA Mscssmenl. 
• Helped the school meet enrollment goals cnch year, ns well as increl1se nltendance by 

12%, , 
• Cullccli vely worked wilh staff to lncrensc the graduation rale by l0%. 
• Analyzed and utilized fl (I summntive, formative, iu,d coin1non ossessment dola for the 

improvement of cmriculum for instruction and achicvemcnl. 
• Estnblishcd nnd moint11ined efflchml pru~edurcs und cffccrivc controls for tl1c 

expenditure of school fonds in accordance with lhc ndoplcd budget, subject to the 
direction fi nd approval of the district 

K-8 Pdncipal 
2018- 2021 

Dove Academy of Detroit Detroit, Miehigau 
• Developed, implemented, and sttstn[ned eight str;ttegic community pnrtncrships, 



• Led staff to increase enrollment from 475 pupils to 525 pupils 
• Utilized demographic, achievement ond perception data on a con:iislent basis lo inform 

school-wide systems and proce$ses as well as decision making, 
• .Established and maintained efficient procedures and effective controls for the 

expenditure ofschool funds in accordance with the ndopted budget, S\tbject lo the 
direction and 11pproval of the district. 

• Demonstrated culturnl proficiency and used culturally relevant routines 

K-8 Instructional Coach 
2017-2018 

University Yes Academy Detroit; Michigan 

• Provided descriptive feedback based on observation 
• IncreEL'lcd teacher capacity in identifying intervention strategies 
• Increased teacher content knowledge by acting as content expert 
• Demonstrated cultural proficiency and use:s Clllturally re)ev11nt rQutincs • 
Supported the successful implementation of essenti.al knowledge, skills and learnil'\g 

Grade 3 Teacher/ Math Lead 
2015-2017 
August-August 

Michign11 Technical Academy Detroit, Michigan 
• Implemented Project- based learning in all subject areas 
• Created rigorous and engaging curriculum for all subjects 
• Supported teachers in finding standards based resources to increase the effectiveness 

of studimt learning ln Mathematics 
• Demonstrnted c1..1lturnl pl'oficiency and used culturally relevant routines 

Grade 5 Teacher 
2013~2015 
August-August 

Brcndn Scott Acudcmy for Theatre and Arts Detroit, Micl1ignn 
• Created rigorous and engaging curriculum for all subjects 
• Created and implemented individualized learning plans 
• Facilitated and implemented wall grnup instruction 
• Demonstrnted cultural proficiency and uses culturally relevo.nt rolltines 
• Facilitated weekly grade level meetings as well as professional teaming 
communities 

https://relevo.nt
https://essenti.al
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