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Unified School District

Classified Management Salary Schedule

2025-26

Ratio  Position Work Days Step Daily Rate Annual
Base Salary: 96,716

0.600 Food Services Manager (Confidential) 261 1 222.34 58,030
2 231.23 60,351

3 240.48 62,765

4 250.10 65,276

5 260.10 67,887

6 270.51 70,602

0.725 Payroll/Personnel Specialist (Confidential) 261 1 268.53 70,086
2 279.27 72,889

3 290.44 75,805

4 302.06 78,837

5 314.14 81,990

6 326.70 85,270

0.775 Expanded Learninng Opportunity Program Coordinator* 210 1 356.93 74,955
2 371.20 77,953

3 386.05 81,071

4 401.50 84,314

5 417.56 87,687

6 434.26 91,194

0.936 Fiscal Services Coordinator (Confidential) 261 1 346.84 90,526
Human Resource Coordinator (Confidential) 2 360.72 94,147

3 375.15 97,913

4 390.15 101,830

5 405.76 105,903

6 421.99 110,139

0.962 Executive Secretary/Office Manager (Confidential) 261 1 356.48 93,041
2 370.74 96,763

3 385.57 100,634

4 400.99 104,659

5 417.03 108,845

6 433.71 113,199

1.060 Network Manager* 261 1 392.79 102,519
Director of Food Services* 2 408.51 106,620

3 424 .85 110,885

4 441.84 115,320

5 459.51 119,933

6 477.89 124,730

1.1858  Nurse* 195 1 588.15 114,690
Program Specialist-UPK 2 611.68 119,277

3 636.14 124,048

4 661.59 129,010

5 688.05 134,170

6 715.57 139,637

Effective 07/01/2025 2.40% COLA (Board Approved: 12/08/2025)



Ratio  Position Work Days Step Daily Rate Annual

Director Maintenance, Operations & Transportation & Facilities

1.230 (MOTF)* 261 1 455.79 118,961
2 474.02 123,719

3 492.98 128,668

4 512.70 133,815

5 533.21 139,168

6 554.54 144,735

1.3433  Coordinator of MTSS 225 1 577.42 129,919
2 600.51 135,115

3 624.53 140,520

4 649.52 146,141

5 675.50 151,987

6 702.52 158,066

1 Effective October 1, 2025, the District shall contribute $1,436.75 per month toward the health insurance benefit program currently available of each
employee and his/her dependents.

2 $50,000 Life Insurance coverage for employee only.

3 Longevity for Administration, Management and Confidential employees shall be added after 10 years of service with the District in the amount 3% of
Base Salary, adjusted annually.

4 Stipend for (1) Master's Degree equivalent to the certificated contract will be added to the base salary. Effective July 1, 2025, this amount will be
$1,605 annually.

5 Retirement health and welfare benefits shall be: an employee with 10 - 19 years of service to the District who retires between the ages of 55 and 65
shall be entitled to participate in the health programs currently available, with a contribution towards of the health insurance cost by the District of
62% of the current full-time employee benefit annually, up to the age of 65, or until he/she qualifies for Medicare, whichever comes first. This
contribution shall increase to 70% of the current full-time employee benefit for employees with 20 - 24 years of service to the District. This
contribution shall increase to 100% of the current full-time employee benefit annually for employees with 25 or more years of service to the District,
commencing with those who retire on or after July 1, 2005.

6 Doctorate Incentive Pay: $2,000

7  Professional Membership: The District shall provide the membership dues for the Association of California Schools Administrators or any other
appropriate organization approved by the Superintendent

8 Classified Management and Confidential employees that have 261 work days shall earn vacation at the rate of 15 days per year for years 1-5; then

20 days per year thereafter. Employees that have less than 261 work days shall have their vacation prorated and paid.

Employees marked with an asterisk (*) serve in a supervisory capacity.

Effective 07/01/2025 2.40% COLA (Board Approved: 12/08/2025)



