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Mission Statement

Our mission is to provide a safe, nurturing atmosphere of mutual respect.
We will inspire students to achieve their full academic potential as life-long learners in
a positive social learning environment.

Demographics & Performance Information

Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report athttps://nevadareportcard.nv.gov/DI/

nv/clark/betsy a. rhodes elementary/nspf/
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Inquiry Areas

Inquiry Area 1: Student Success

SMART Goal 1: Increase the percentage of kindergarten-5th-grade students meeting or exceeding the established growth target in MAP Reading from 50%
(Spring, 2025) to 65% (Spring, 2026), as measured by the MAP Growth Assessments.

Aligns with District Goal

Formative Measures: Data analysis from each benchmark, summative assessments
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Improvement Strategy 1 Details Reviews

Improvement Strategy 1: Increase measurable reading growth (fluency, comprehension, and vocabulary) | Oct: In progress

for all students by providing students with high-quality Tier 1 instruction. October Lessons Learned

Position Responsible: Administration

Resources Needed: SBAC Interim testing calendar, HMH Into Reading Curriculum, Curriculum Hub,
staff members to teach, PLC document

While we are currently unable to demonstrate growth due to
having only the fall benchmark data, a review of historical
trends over the last two years indicates that 50% of our

. students were consistently meeting or exceeding growth
Evidence Level expectations. We recognize this as a success; however, it does
Level 2: Moderate: HMH not correlate to math growth, which has been over 60% the
Problem Statements/Critical Root Cause: Student Success 1 past two years.

An analysis of our current school year's data suggests a
potential lack of uniformity in our ELA grading criteria. There
appear to be varying expectations among teachers and grade
levels regarding the definitions of performance levels (4, 3, 2,

1.

We also propose maximizing the use of Exact Path within the
classroom, given its direct correlation with student MAP
assessment results, to help provide targeted, data-driven
instruction.

October Next Steps/Need

To enhance instructional clarity and support student
achievement, we are prioritizing the following:

Establishing and maintaining consistent grading practices- Our
literacy team will meet monthly to analyze standards and
determine how students show evidence of a 4, 3, 2, 1
Integrating dedicated time and incentives for student use of the
Exact Path learning platform.

Feb: No review
February Lessons Learned

February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need
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Inquiry Area 2: Adult Learning Culture

SMART Goal 1: Increase the percentage of teachers and students interacting with the Success Criteria from 39% (Spring, 2025) to 80% (Spring, 2026) as
measured in Tier 1 Walkthroughs, classroom observations, and during PLC planning.

Aligns with District Goal

Formative Measures: Tier 1 Walkthrough data, classroom observation data, PLC conversations, lesson plans

Improvement Strategy 1 Details Reviews

Improvement Strategy 1: Teachers will incorporate refined ELA PLC conversations during Tier 1 Oct: In progress
instructional planning, which includes reviewing the Success Criteria to ensure student tasks are aligned

with standards. October Lessons Learned

Walkthrough data indicate that 50% of students and teachers

i ) ) o interacted with the success criteria. However, this finding is
Resources Needed: Professional learning materials (digital and hard copy). based on a minimal sample of only 13 classrooms. We are now

PLC Document and structures to support teacher and student success leveraging PLCs to build on this by having administrators

LETRS Professional Learning collaborate with teachers to analyze learning tasks and ensure
strong alignment with standards. Our goal is to ensure that
every student understands the learning intention and success
criteria, which is reinforced through focused conversations
Problem Statements/Critical Root Cause: Adult Learning Culture 1 across all campus and grade levels.

Position Responsible: Administration

Evidence Level
Level 2: Moderate: Professional Learning Communities

October Next Steps/Need

We recognize the need for more walkthrough and observation
data to fully inform our instructional practices. This
information will drive collaborative discussions during PLCs,
where teachers and administrators will work together to
guarantee that learning tasks not only meet standards but also
clearly define the path to success for every student.

Feb: No review

February Lessons Learned
February Next Steps/Need
June:

June Lessons Learned

June Next Steps/Need
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Inquiry Area 3: Connectedness

SMART Goal 1: Decrease the percentage of students who are chronically absent from 22% to 10% by spring 2026, as measured by the NSPF and FocusED.

Aligns with District Goal

Formative Measures: FocusEd
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Improvement Strategy 1 Details Reviews

Improvement Strategy 1: Provide additional incentives for attendance, such as Capturing Kids Hearts Oct: In progress

lessons and monthly meetings with parents for students who are considered chronically absent. October Lessons Learned

Position Responsible: Administration

Resources Needed: Staff to lead clubs
Location to host events
Capturing Kids Hearts curriculum and professional development

Chronic absenteeism is a priority, with our current rate
standing at 16%. To minimize student absences, our campus
has implemented a multi-faceted system of structured
attendance incentives:

Evidence Level

) ) Collective Goals: Classrooms are working toward a 95% daily
Level 4: Demonstrate Rationale: Climate and Culture

attendance goal. Achieving this allows them to color in a letter
Problem Statements/Critical Root Cause: Connectedness 1 of a phrase, which ultimately earns them a special read-aloud
session with our learning strategist once the phrase is
completed.

Individual Recognition: We have scheduled regular raffle dates
to celebrate both individual students and entire classrooms that
demonstrate excellent attendance. We will also continue our
Random Attendance Days (RAD), awarding a brag tag to
every student present on a surprise attendance day.

Data Monitoring: To ensure targeted intervention, we are also
actively updating a spreadsheet that tracks the number of
students who have been absent for three or more days. This
allows us to monitor at-risk students and respond quickly.

October Next Steps/Need

While we continue to maintain our current attendance
incentives, our next critical step is to schedule parent meetings
for all chronically absent students. This will allow us to partner
with families and address the specific barriers contributing to
their child's absences.

Feb: No review
February Lessons Learned

February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need
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