SUPERINTENDENT’S EMPLOYMENT CONTRACT

This Employment Contract (Contract) is made and entered into by and between the Board of
Trustees (the “Board”) of the Wharton Independent School District (the “District”) and Olatunji
Oduwole (“Superintendent”) to be effective January 29, 2025 (the “Effective Date”).

Pursuant to Section 11.201(b) and Chapter 21 Subchapter E of the Texas Education Code and
the general laws of the State of Texas, for the consideration herein specified, the Board and
Superintendent hereby agree as follows:

. TERM

1.1 Term. The Board, by and on behalf of the District, hereby employs the Superintendent,
and the Superintendent hereby accepts employment as Superintendent of Schools for the
District for a term commencing on the Effective Date and ending on June 31, 2029. The District
may, by action of the Board, and with the consent and approval of the Superintendent, extend
the term of this Contract as permitted by state law.

1.2 No Tenure. The Board has not adopted any policy, rule, regulation, law, or practice
providing for tenure. No right of tenure is created by this Contract. No property interest, express
or implied, is created in continued employment beyond the Contract term.

il. PROFESSIONAL CERTIFICATION AND RESPONSIBILITIES

21 Certification. The Superintendent shall maintain at all times during the term of this
Contract valid and appropriate certification or permits to act as a Superintendent of Schools in
the State of Texas as prescribed by the laws of the State of Texas and the rules and regulations
of the Texas Education Agency and/or the State Board of Educator Certification, and shall
provide evidence of such certification or permits to the Board upon request at any time. The
Superintendent shall also provide evidence of educational attainment, degrees earned, previous
professional experience, a satisfactory criminal background check and other records required
for the personnel files of the District. Failure to maintain valid and appropriate certification or
permits shall render this Contract void, and any material representation in any records provided
to the District shall be grounds for termination.

2.2 Duties. The Superintendent is the educational leader, chief executive, and chief
administrator of the District and shall faithfully perform the duties of the Superintendent of
Schools for the District as prescribed by Sections 11.1512 and 11.201, Texas Education Code,
Board Policy anc in the Superintendent’s job description (if any) and as may be lawfully
assigned by the Board, and shall comply with all lawful Board directives, state and federal law,
District policy, rules, and regulations as they exist or may hereafter be amended.

Specifically, it shall be the duty of the Superintendent to recommend for employment all
professional employees of the District, subject to the Board’s approval. It shall be the further
duty of the Superintendent to employ all other personnel consistent with the Board'’s policies. It
shall be the further duty of the Superintendent to direct, assign, reassign, and evaluate all of the
employees of the District consistent with the Board’s policies and federal and state law. It shall
be the further duty of the Superintendent to organize, reorganize, and arrange the staff of the
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District, and to develop and establish administrative regulations, rules, and procedures that the
Superintendent deems necessary for the efficient and effective operation of the District
consistent with the Board’s lawful directives, the Board’s policies, and state and federal law. It
shall further be the duty of the Superintendent to accept all resignations of employees of the
District consistent with the Board's policies, with the exception of the Superintendent’s
resignation, which must be accepted by the Board.

The Superintendent hereby agrees to devote substantially all of the Superintendent’s time, skill,
labor, and attention to the performance of the Superintendent’s duties during the term of this
Contrect. The Superintendent shall perform the duties of the Superintendent of Schools for the
District with reasonable care, diligence, skill, and expertise. All duties assigned to the
Superintendent by the Board shall be appropriate to and consistent with the professional role
and responsibilities of the Superintendent.

2.3 Board/Supzarintendent Relationship. Annually, the Board and the Superintendent shall
meet to review the agreed-upon process and procedures for Board-Superintendent
communications and determine whether any changes are needed regarding the agreed-upon
process and procedures.

The members of the Board, individually and collectively, shall promptly refer all substantive
criticisms, complaints and suggestions called to their attention to the Superintendent for study
and recommendation. The Superintendent shall investigate and respond to the Board
concering all such matters referred to him in a reasonable and timely manner and shall, within
a reasonable time, inform the Board of the results of such efforts; or, in the alternative, shall
refer the matter to the appropriate complaint resolution procedure as established by District
Board policies. ne Superiniendent shall use the District-issued cell phone to maintain
Superintendent-Board communications.

2.4 Board Meetings. The Superintendent shall have the right to attend all Board meetings
and all Board and citizen committee meetings, except closed meetings of the Board involving
the performance or duties of the Superintendent, evaluation of the Superintendent, the
Superintendent’s salary and benefits as set forth in this Contract, consideration of any action or
lack of action on this Contract, duties of the members of the Board, or the Board's role as a
tribunal ic hear and resolve any complaint.

2.5 Residency. During the term of this Contract, the Superintendent shall maintain a
residence within the District.

2.6 Learner-Centered Values and Ethics of Leadership. The Superintendent is an
educational leader who promotes the success of all students by acting with integrity, fairness,
and in an ethical manner. The Superintendent understands, values and agrees to:

2.6.1 model and promote the highest standard of conduct, ethical principles, and
integrity in decision-making, actions, and behavior;

2.6.2 implement policies and procedures that encourage all school district
personnel to comply with Chapter 247 of the Texas Administrative Code and
the Employee Standards of Conduct adopted in Board Policy DH (LEGAL)
and DH (EXHIBIT) (relating to Educators’ Code of Ethics);



2.6.3 serve as an articulate spokesperson for the importance of education in a free
democratic society;

2.6.4 enhance teaching and learning by participating in quality professional
development activities, study of current professional literature and research,
and interaction with the school district’s staff and students;

2.6.5 maintain personal physical and emotional wellness; and
2.6.6 demonstrate the courage to be a champion for children.

2.7 Reassignnient. The Superintendent is employed specifically and solely to perform the
duties of Superintendent of Schools for the District and may not be reassigned from the position
of Superintendent to any other position in the District except by mutual written agreement of the
parties.

2.8 Indemnification. To the extent it may be permitted by applicable law, including, but not
limited to, Texas Civil Practice and Remedies Code, Chapter 102, the District does hereby
agree to defend, hold harmless, and indemnify the Superintendent from any and all demands,
claims, suits, actions, judgments, expenses, and attorneys’ fees incurred in any legal
proceedings brought against the Superintendent in the Superintendent’s individual or official
capacity as arn emipioyee and as Superintendent of the District, providing the incident(s) that is
(are) the basis of any such demands, claims, suits, actions, judgments, expenses, and
altorneys’ fees, arose or aoes arise in the future from an act or omission of the Superintendent
as an employee of ihe District, aciing within the course and scope of the Superintendent’s
employmeni with the Disirict; excluding, however, any such demands, claims, suits, actions,
judgments, expenses, and attorneys’ fees for those claims or any causes of action where it is
aetermined thai the Superiniendent committed official misconduct; or committed a willful or
wrongiul aci or omission, or an aci or omission constituting gross negligence; or acted in bad
faith; and exciluding ainy cosis, fees, expenses, or damages that would be recoverable or
payable under an insurance coniract, held either by the District or by the Superintendent. The
selection of the Superintendent's legal counsel shall be with the mutual agreement of the
Superintendent ana the District if such legal counsel is not also District’s legal counsel. A legal
defense may be provided through insurance coverage, in which case the Superintendent’s right
to agree o legal counsel will depend on the terms of the applicable insurance contract. To the
extent this Seciion 2.8 exceeds the authority provided and limitations imposed by Texas Civil
Practice and Remedies Code, Chapter 102, it shall be construed and modified accordingly. The
provisions of this Section 2.8 shall survive the termination of this Contract.

2.3 Annual Physical Examination. The Superintendent shall undergo an annual physical
examination performed by a licensed physician in Texas. The physician shall submit a
confidential statement to the Board verifying the Superintendent’s fitness to perform the
Superintendent’s duties, and copies of all such statements shall be maintained in the
Superintendent’s personnel file. The District shall reimburse any costs of the annual physical
examination.

. COMPENSATION AND BENEFITS

3.1 Salary. The Board shali pay the Superintendent an annual salary of One Hundred
Seventy-Two Thousand Dollars ($172,000.00). Such salary shall be paid to Superintendent in



equal installments in accordance with Board policy governing payment of salary to other
professional staff members in the District. Salary adjustments for the Superintendent shall be
excluded from District-wide salary adjustments and shall typically be considered as part of the
Superintendent’s appraisal process.

2.2 Retention Incentive and Salary Adjustments. Beginning on July 1, 2025 and after
successful ccmpletion of each year of this Contract thereafter, the Superintendent shall be
entitled to receive an automatic five percent (5%) increase in salary from the preceding year. At
anv other time during the term of this Contract, the Board may, in its discretion, review and
adjust the salary of the Superintendent, provided that no such adjustment shall reduce the
annual saiary herein except by mutual written agreement of the parties.

2.2.1 Widespread Salary Reductions. If the Board implements a widespread salary
reduction under Texas Zducation Code Section 21.4032, the Superintendent’s annual
szlary shall bz reduced by the percent or fraction of a percent that is equal to the
average parcent or fraction of a percent by which teacher salaries have been reduced.
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2.2.2 Furlough. If the Board implements a furlough under Texas Education Code
saction 21.4021, the Superintendent shall b= furloughed for the same number of days as
other contract persorre! and the Superintendent’s salary shall be reduced in proportion

ES

20 the number of furlough days.
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5.2.5  Fimaneiz! Exigency. In acccrdance with Texas Education Code section
21.212(1), the Board may chcose to amend the terms of the contract of a Superintendent
emnloyed under a term contract on the basis of a declared financial exigency under
Section 224011 of the Texas Education Code. A Superintendent whose contract is
amended under this provision may resign without penalty by providing reasonable notice
10 the Board of at least 50 caiendar days.

3.3 Wark Days snd Leave Benefits. The Superintendent shall work not less than Two
Hundred Twenty-Sic (228) days during each year for which this Contract is in effect, in
accordznze with the nrofessione! employment calendar adopted by the Board for each such
year. Ths Siperiniendznt chall have the same state and local leave as all other District
employees. Leave days shall be taken by the Superintendent at a time or times that will least
interfere with performance of the Superintendent’s duties as set forth in this Contract. The
Superiniencent shali notify the Boara President if the Superintendent is absent due to illness or
in advarnce of taking leave thai will cause the Superintendent to be outside the Region 3 area
and thersiore unavailable o respond to emergency or urgent situations.

3.4 Professional Growth. The Superintendent shall devote the Superintendent’s time,
attention, and energy to the direction, administration, and supervision of the District. The Board,
however, enccurages the continued professional growth of the Superintendent through the
Superintandent’s ective attendance at and participation in appropriate professional meetings at
the local, regional, state, and national levels. The Board shall encourage the use of data and
information sources and shail encourage the participation of the Superintendent in pertinent
education seminars ana courses offered by public or private institutions or by educational
associations, as weil as the participation in informational meetings with those individuals whose
pariicular skilis, expeitise, or backgrounds would serve to improve the capacity of the
Superintendent io perform the Superintendent’s professional responsibilities for the District.



3.4.1 Professional Development. In its encouragement of the Superintendent to grow
professionally, the Board shall permit a reasonable amount of release time for the
Superintendent, as the Superintendent and the Board deem appropriate, to attend such
seminars, courses, or meetings. The District does hereby agree to provide in the District's
budget during the term of this Contract for the benefit of the Superintendent, a professional
cevelopment ocuaget per contract year to be used for registration, travel, meals, lodging. and
oiher related expenses. The Superintendeni wiii advise the Board in advance of attending such
prcfessional developrent training.

3.4.2 Professicna! Organizationis. The District encourages the continuing professional
crowth of the Superiniendent through participation in professional organizations and activities
cnd shell o2y thz membership fees of the Supsrintendent in the Texas Association of School
Adrainistratore (TASA). In zddition, the District shall bear reasonable costs and expenses for
other professional organization memberships mutually agreed to by the Superintendent and
Board. Wit the prior agproval of ine Board, the Superintendent may hold office in such
professional organizetions, serve as a consultant to other school districts or educational
agencies, eciuie, engage iin writng activities and speaking engagements, and engage in other
sirnilair acuvities wiich are of a snort-term duration and do not interfere with the performance of
ihe Superinienasnt’s cuties.

3.8 Travel Dxpenses. Autemobile expenses incurred for travel to destinations within the
District ane within the service aisa for Education Service Center Region 3 are not reimbursed
by the District. The Supsrinterdant shall have accass to a District-owned vehicle for all District-
ra‘atec trave!, suiject to availability. Reasonable automobile expenses incurred for travel to
Cestinaticns ouisice the Region 3 service area may be submitted for reimbursement as
auhorizeu by cuara puicies Tor aagministraiive erployees on twelve-month contracts and as
approved by the Distnco in the annual budget.

A6 Health Oantal Insuiance. The District shall provide the Superintendent with the
e2ms group heelth hespitalization and dental insurance that is provided by the District for other
twaive-rncnin profassionail ermpicyass of the District.

cmployee Benefits.  The District shall provide the Superintendent with the same
erploves banefitt thet ars provided by the District for other twelve-month professional
emdloyeas of ths District.

< Technelogy. The District will provide Superintendent with a District-owned cellular
tziephoe and -o computsr to uss for District business, according to the District's
accepteble use golicy.

3.9 Business Expenses. The District shall pay or reimburse the Superintendent for
rzasonzble rzimbursable expenses incurred by the Superintendent in the continuing
peformance «of the Superintendent's duties under this Contract in accordance with Board
policies or Board agpproval from funds budgeted for that purpose. The Superintendent shall
comply with all Board policies and procedures and shall provide documentation required by the
Board related to sucn expenses. The Superintendent's expenses shall be subject to review by
the District's independent auditors. The Board shall retain the authority to refuse any
reimbursement request that it determines is excessive or that it reasonably believes falls outside
{rie scope oi the Superintendent’s duties.
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\"A GOALS AND OBJECTIVES

41 Development of Goals. Annually each year, no later than August 1st, the Board and
Superintendent shall meet to develop goals and objectives for the school district for the coming
school year. Said goals and objectives shall be reduced to writing and adopted by the Board
and shall be among the criteria by which ths Superintendent is evaluated as hereinafter
provided.

V. EVALUATION

5.1 Time and Basis for Evaluation. The Board shall evaluate and assess the performance
of the Superintendent in writing annually (typically in January of each year) during the term of
inis Contract, and at such other times as deemed necessary and appropriate by the Board. The
meetings at which the Board evaluates and assesses the performance of the Superintendent
will be held in closed session unless the Board and the Superintendent mutually agree that they
thould be heid in open session. The evaluation and assessment of performance shall be in
accordance wiin the Board's pclicies and staie and federal law, shall be related to the duties of
e Superiniendent as prescribed by law, Board policy and the Superintendent’s job description
(it any), and snail oe basea on the Board goals and objectives for the District as established for
the evawuation perod. The Board shall devote a portion of, or all of, one executive session
annuailly (o a aiscussion of tne working relaiionship beiween the Superintendent and the Board.

& Confidentiality. Unless the Superintencient expressly requests otherwise in writing, the

evzluation of the Superintendent shall at all times be conducted in executive session and shall
be cons'derad corfidental to the extent permiitad by law. Nothing herein shall prohibit the
Doard 2r the Juoerittencent from sharing the zontent of Superintendent's evaluation with their
respeciive legal counsel.

VL Termination cf Employment Contract

. wutual agreement. This Contract may be terminated by the mutual agreement of the
superinienaent and tne Board in writing upon such terms and conditions as may be mutually
egreed unon.

6.2 etiremeny or Death. This Contract shan be terminated upon the retirement or death of
e Supsrintendant,

Dismissat ror Good Cause. The Board may dismiss the Superintendent during the term
o the Coniract for gocd cause in accordance with state law and Board policy.

.4 Procedure. In the event that the Board terminates this Contract for good
cause the Supernintendent shall be afforded all the rights as set forth in the Board's policies and

ctete ard fedzral 2w

6.5 Resignation of Superintendent. The Superintendent may leave the employment of the
District at the erd of a2 school year without penalty by filing a written resignation with the Board.
The resicnatior must be addressed to the Board and filed not later than the 45th day before the
firet dav of instruction of the following school year. The Superintendent may resign with the
consent of the Board at any other time.
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VIl. MISCELLANEOUS PROVISIONS

71 Savings Clause. In the event any one or more of the provisions contained in this
Contract shall, for any reason, be held to be invalid, illegal, or unenforceable, such invalidity,
illegality, or unenforceability shall not affect any other provision hereof, and this Contract shall
be construed as if such invalid, illegal, or unznforceable provision had never been contained
herein. All existing agreements and contracts, both verbal and written, between the parties
hereto regardiing the employment of the Superiniendent have been superseded by this Contract,
and this Contract constitutes ihe entire agreement between the parties unless amended
pursuant io tne terms of this Contract.

T2 Controlling Law. This Contract shall be governed by the laws of the state of Texas and
it shell be zerforrnzb!z In Whartori County, Texas unless otherwise provided by law. Venue for
eny disouie conceriting the interpretation and/ci enforcement of this Contract shall be in
Whiartan County, Texas.

7.2 Comrniete Agreement and Amendment. This Contract embodies the entire
urclerstanding aind =2greement cf the partiss, and supersedes all other agreements and
rrierstandings. both written and crzal. Any additions, deletions, or modifications to the terms
and condiiions of this Contract, including but not limited to changes in the term of the Contract
or the annual base salary of the Superintendent, shall be made only by written amendment

siyned by beun parties, or by ine exscution of a new Contract.

7.4 Muitiple Originals. This Contract is exacuted in two (2) originals, one for the Board and
crz for e Sumerintendant, each of which shall constitute but one and the same instrument.

Conflicts. In the event of any conflict between the terms, conditions, and provisions of
th.e Contract and e provisions of the Board’s policies, or any permissive state or federal law,
inen, urlsss 2herviz2 prohinited by law, the terms of this Contract shall take precedence.

7.0 Amendments. This Contract may oniy be amended in writing by the agreement of both
{.€ ies.

Y Awcorineys’ Fees. |n tne event of any hearing or dispute arising under this Contract or
e terminaidon or nunrenewal tnereof, any resulting attorneys’ fees shall be the responsibility of
tae party incuning such fees.

(NWITHESS 'WEEZFE®F, the Board has caused this £mployment Contract to be approved and
cioned cn its nenal’ by its duly authorized President and the Superintendent has approved and
signed inis =mpluyment Contract, 1o be first effective as of the Effective Date.

{T SCHOOL DISTRICT

Garland Ncvosac
President, Boara rusiees



Date:

Olatunji 2duwole Le
upetintendent

Date: [ /}L{W

ATTEST:

&@&m /

Lisa Perez
Secreiary, Board of Tr ees

Date: I "3&’9-[0
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