
SUPERINTENDENT'S EMPLOYMENT CONTRACT 

This Employment Contract (Contract) is made and entered into by and between the Board of 
Trustees (the "Board") of the Wharton Independent School District (the "District") and Olatunji 
Oduwole ("Superintendent") to be effective January 29, 2025 (the "Effective Date"). 

Pursuant to Section 11.201 (b) and Chapter 21 Subchapter E of the Texas Education Code and 
the general laws of the State of Texas, for the consideration herein specified, the Board and 
Superintendent hereby agree as follows: 

I. TERM 

1.1 Term. The Board, by and on behalf of the District, hereby employs the Superintendent, 
and the Superintendent hereby accepts employment as Superintendent of Schools for the 
District for a term commencing on the Effective Date and ending on June 31, 2029. The District 
may, by action of the Board, and with the consent and approval of the Superintendent, extend 
the term of this Contract as permitted by state law. 

1.2 No Tenure. The Board has not adopted any policy, rule, regulation, law, or practice 
providing for tenure. No right of tenure is created by this Contract. No property interest, express 
or implied, is created in continued employment beyond the Contract term. 

11. PROFESSIONAL CERTIFICATION AND RESPONSIBILITIES 

2.1 Certification. The Superintendent shall maintain at all times during the term of this 
Contract valid and appropriate certification or permits to act as a Superintendent of Schools in 
the State of Texas as prescribed by the laws of the State of Texas and the rules and regulations 
of the Texas Education Agency and/or the State Board of Educator Certification, and shall 
provide evidence of such certification or permits to the Board upon request at any time. The 
Superintendent shall also provide evidence of educational attainment, degrees earned, previous 
professional experience, a satisfactory criminal background check and other records required 
for the personnel files of the District. Failure to maintain valid and appropriate certification or 
permits shall render this Contract void, and any material representation in any records provided 
to the District shall be grounds for termination. 

2.2 Duties. The Superintendent is the educational leader, chief executive, and chief 
administrator of the District and shall faithfully perform the duties of the Superintendent of 
Schools for the District as prescribed by Sections 11.1512 and 11.201, Texas Education Code, 
Board Policy and in the Superintendent's job description (if any) and as may be lawfully 
assigned by the Board, and shall comply with all lawful Board directives, state and federal law, 
District policy, rules, and regulations as they exist or may hereafter be amended. 

Specifically, it shall be the duty of the Superintendent to recommend for employment all 
professional employees of the District, subject to the Board's approval. It shall be the further 
duty of the Superintendent to employ all other personnel consistent with the Board's policies. It 
shall be the further duty of the Superintendent to direct, assign, reassign, and evaluate all of the 
employees of the District consistent with the Board's policies and federal and state law. It shall 
be the further duty of the Superintendent to organize, reorganize, and arrange the staff of the 
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District, and to develop and establish administrative regulations, rules, and procedures that the 
Superintendent deems necessary for the efficient and effective operation of the District 
consistent with the Board's lawful directives, the Board's policies, and state and federal law. It 
shall further be the duty of the Superintendent to accept all resignations of employees of the 

District consistent with the Board's policies, with the exception of the Superintendent's 
resignation, which must be accepted by the Board. 

The Superintendent hereby agrees to devote substantially all of the Superintendent's time, skill, 
labor, and attention to the performance of the Superintendent's duties during the term of this 
Contract. The Superintendent shall perform the duties of the Superintendent of Schools for the 

District with reasonable care, diligence, skill, and expertise. All duties assigned to the 
Superintendent by the Board shall be appropriate to and consistent with the professional role 
and responsibilities of the Superintendent. 

2.3 Board/Superintendent Relationship. Annually, the Board and the Superintendent shall 
meet to review the agreed-upon process and procedures for Board-Superintendent 

communications and determine whether any changes are needed regarding the agreed-upon 
process and procedures. 

The members of the Board, individually and collectively, shall promptly refer all substantive 
criticisms, complaints and suggestions called to their attention to the Superintendent for study 
and recommendation. The Superintendent shall investigate and respond to the Board 

concerning all such matters referred to him in a reasonable and timely manner and shall, within 
a reasonable time, inform the Board of the results of such efforts; or, in the alternative, shall 
refer the matter to the appropriate complaint resolution procedure as established by District 
Board policies. Tne Superintendent shall use the District-issued cell phone to maintain 
Superintendent-Board communicalions. 

2.4 Board Meetings. The Superintendent shall have the right to attend all Board meetings 

and all Board and citizen committee meetings, except closed meetings of the Board involving 
the performance or duties of the Superintendent, evaluation of the Superintendent, the 

Superintendent's salary and benefits as set forth in this Contract, consideration of any action or 

lack of action on this Contract, duties of the members of the Board, or the Board's role as a 
tribunal to hear and resolve any complaint. 

2.5 Residency. During the term of this Contract, the Superintendent shall maintain a 
residence within the District. 

2.6 Learner-Centered Values and Ethics of Leadership. The Superintendent is an 
educational leader who promotes the success of all students by acting with integrity, fairness, 
and in an ethical manner. The Superintendent understands, values and agrees to: 

2.6.1 model and promote the highest standard of conduct, ethical principles, and 
integrity in decision-making, actions, and behavior; 

2.6.2 implement policies and procedures that encourage all school district 
personnel to comply with Chapter 247 of the Texas Administrative Code and 

the Employee Standards of Conduct adopted in Board Policy DH (LEGAL) 
and DH (EXHIBIT) (relating to Educators' Code of Ethics); 
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2.6.3 serve as an articulate spokesperson for the importance of education in a free 
democratic society; 

2.6.4 enhance teaching and learning by participating in quality professional 
development activities, study of current professional literature and research, 
and interaction with the school district's staff and students; 

2.6.5 maintain personal physical and emotional wellness; and 

2.6.6 demonstrate the courage to be a champion for children. 

2.7 Reassignment The Superintendent is employed specifically and solely to perform the 
duties of Superintendent of Schools for the District and may not be reassigned from the position 
of Superintendent to any other position in the District except by mutual written agreement of the 
parties. 

2.8 !ndem "fca'" ·on. To the extent it may be permitted by applicable law, including, but not 
limited to, Texas Civil Practice a .d Remedies Code, Chapter 102, the District does hereby 
agree to defend, hold harmless, and indemnify the Superintendent from any and all demands, 
claims, suits, actions, judgments, expenses, and attorneys' fees incurred in any legal 
proceedings brought against the Superintendent in the Superintendent's individual or official 
capacity as an emp1oyee and as Superintendent of the District, providing the incident(s) that is 
(are) the basis of any such demands, claims, suits, actions, judgments, expenses, and 
a torneys' fees, arose or does arise in the future from an act or omission of the Superintendent 
as an employee of the District, acting within the course and scope of the Superintendent's 
emp oyment with the District; excluding, however, any such demands, claims, suits, actions, 
judgments, expenses, and attorneys' fees for those claims or any causes of action where it is 
determined thai the Superintendent committed official misconduct; or committed a willful or 
wrongful ace or ombsion, or an act or omission constituting gross negligence; or acted in bad 
faith; and ex�luding any costs, fees, expenses, or damages that would be recoverable or 
payable under an insurance contract, held either by the District or by the Superintendent. The 
selection of the Superintendent's legal counsel shall be with the mutual agreement of the 
Superintendent and the District if such legal counsel is not also District's legal counsel. A legal 
defense may be provided through insurance coverage, in which case the Superintendent's right 
to agree to legal counsel will depend on the terms of the applicable insurance contract. To the 
extent this Secdon 2.8 exceeds the authority provided and limitations imposed by Texas Civil 
Practice and Remedies Code, Chapter 102, it shall be construed and modified accordingly. The 
provisions of this Section 2.8 shall survive the termination of this Contract. 

2.... Ann al Physical Examination. The Superintendent shall undergo an annual physical 
examination performed by a licensed physician in Texas. The physician shall submit a 
confidential statement to the Board verifying the Superintendent's fitness to perform the 
Superintendent's duties, and copies of all such statements shall be maintained in the 
Superintendent's personnel file. The District shall reimburse any costs of the annual physical 
examinat"on. 

IIL COMPENSATION AND BENEFITS 

3. i Salary. The Board shall pay the Superintendent an annual salary of One Hundred 
Seventy-Two Thousand Dollars ($172,000.00). Such salary shall be paid to Superintendent in 
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equal installments in accordance with Board policy governing payment of salary to other 
professional staff members in the District. Salary adjustments for the Superintendent shall be 
excluded from District-wide salary adjustments and shall typically be considered as part of the 
Superintendent's appraisal process. 

3.2 Ret®ntion Incentive and Salary Adjustments. Beginning on July 1, 2025 and after 
successful completion of each year of this Contract thereafter, the Superintendent shall be 
entitled to receive an automatic five percent (5%) increase in salary from the preceding year. At 
any oth-r time during the term of this Contract, the Board may, in its discretion, review and 
adjust the salary of the Superintendent, provided that no such adjustment shall reduce the 
an ual sala1·y herein except by mutual written agreement of the parties. 

3.2.1 Widespread Salary Reductions. If the Board implements a widespread salary 
reduction under Texas Education Code Section 21.4032, the Superintendent's annual 
sa ary shall b,9 reduced by the percent or fraction of a percent that is equal to the 
av "'-rage pe cent or fraction of a percent by which teacher salaries have been reduced. 

3.2.2 F, r! 1gh. f the Bo rd implements a furlough under Texas Education Code 
section 21 A-021, the uperintendent shall be furloughed for the same number of days as 
other co. tract personnel and the Superintendent's salary shall be reduced in proportion 
·o the nurr.ter of furl u h days. 

3.2.3 Fi ; , cb Exigency. In accordance with Texas Education Code section 
21.212(f), th2 ooard may choose to amend the terms of the contract of a Superintendent 
e:-np oyed :.,:nder a term co .tract on the basis of a declared financial exigency under 
Sectio. �A. 11 of the Tex s Education Code. A Superintendent whose contract is 
amended under this provision may resign without penalty by providing reasonable notice 
to ihe Boa,J of at leas 30 calendar days. 

3.3 Wo· !< D y .... an le ve Benefits. The Superintendent shall work not less than Two 
Hundred T·Nent 1-Six (226) days during each year for which this Contract is in effect, in 
accordan Je with the professional employment calendar adopted by the Board for each such 
year. The SLperir,�endent shall have the same state and local leave as all other District 
employees. Leave days shall be taken by the Superintendent at a time or times that will least 
interfere ·th performance of the Superintendent's duties as set forth in this Contract. The 
Superintendent shal notify the Board President if the Superintendent is absent due to illness or 
in advanc& of taking leave that will cause the Superintendent to be outside the Region 3 area 
and therefore unavai ab e to respond to emergency or urgent situations . 

..-," Professional Growth. The Superintendent shall devote the Superintendent's time, 
attention, and ener y to the direction, administration, and supervision of the District. The Board, 
however, encourages the continued professional growth of the Superintendent through the 
Superintendent's active attendance at and participation in appropriate professional meetings at 
the local, regional, state, and national levels. The Board shall encourage the use of data and 
informmion sources and shall encourage the participation of the Superintendent in pertinent 
education seminars and courses offered by public or private institutions or by educational 
associations, as well as the participation in informational meetings with those individuals whose 
particular skilis, expertise, or backgrounds would serve to improve the capacity of the 
Superintendent to perform the Superintendent's professional responsibilities for the District. 
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3.4.1 Professional Development. In its encouragement of the Superintendent to grow 
professionally, the Board shall permit a reasonable amount of release time for the 
Superintendent, as the Superintendent and the Board deem appropriate, to attend such 
seminars, courses, or meetings. The District does hereby agree to provide in the District's 
budget during the term of this Contract for the benefit of the Superintendent, a professional 
aevelopment ouaget per contract year to be used for registration, travel, meals, lodging. and 
od1er related expenses. The Superintendent wil l advise the Board in advance of attending such 
professional development tra in ing. 

3A.2 Profossfona! Organizations. The District encourages the continuing professional 
�r wth of �he Superintendent through participation in professional organizations and activities 
c:nd she.II r:Jc,y th .:; , embe1'ship fees of the Superintendent in the Texas Association of School 
A . ,1 in!strators (TASA) . In add it' n, the District shall bear reasonable costs and expenses for 
other professional organization memberships mutually agreed to by the Superintendent and 
Boar"d. Win ·he piior approval of the Board, the Superintendent may hold office in such 
professional orga izations, serve as a cons ant to other school districts or educational 
agencies, &c ·ure, engage i n  writing activities and speaking engagements, and engage in  other 
simi ar acti vities wnicn are of a short-term duration and do not interfere with the performance of 
the Superintsnaent'::; duties. 

.... . ... -ra ,el }�,_,G; ..,es. Aut mobile expenses incurred for travel to destinations within the 
Distri t c.nc. w;t :n '.he service ar�a for Education Service Center Region 3 are not reimbursed 
by t e Disfct. Tl-is up  srinter,dent shall have access to a District-owned vehicle for all District­
r�hte travel , �L'tject to availability. Reasonable automobile expenses incurred for travel to 

esti nations outsiae the Region 3 service area may be submitted for reimbursement as 
8L1 1:horizea by ouaru puiicies for administrative employees on twelve-month contracts and as 
.- pf)roved by I11e Oistr ,c l  1n the annua budget. 

.. J: Hca' '1 2n:l O �nta lnsurc.ince. The District shall provide the Superintendent with the 
s2 m s  group rc-c:.lth :iosp ital ization and dental i :".surance that is provided by the District for other 
t rv  lve-rnc n:h p ;0bssi :mal ernployas of the O:s r"c . 

_ 1 Employ e roenefits. The District shall provide the Superintendent with the same 
E-r"ploy�2 benPfit, that are pr v·ded by the District for other twelve-month professional 

"' eT'.)loye of :1-:e __ istrict. 

• _fj lechnology. The Disiric{ will provide Superintendent with a District-owned cellular 
t�1apho 1e 2r.d ' :1f: � =- '.=1 cumputer to use fo District business, according to the District's 
ac eptable use ;:;olicy. 

� .9 Business Expenses. The District shall pay or reimburse the Superintendent for 
reasonable :-e imbursable expenses incurred by the Superintendent in the continuing 
pe:iormance c f  ti e Superintendent's duties under this Contract in accordance with Board 
policies or Board approval from funds budgeted for that purpose. The Superintendent shall 
comply with all Board policies and procedures and shall provide documentation required by the 
Board related to such expenses. The Superintendent's expenses shall be subject to review by 
the Dis -rict's independent auditors. The Board shall retain the authority to refuse any 
reimbursement request that it determines is excessive or that it reasonably believes falls outside 
f e scope of the Superintendent's duties. 
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IV. GOALS AND OBJECTIVES 

4.1 Development of Goals. Annually each year, no later than August 1st, the Board and 
Superintendent shall meet to develop goals and objectives for the school district for the coming 
school year. Said goals and objectives shall be reduced to writing and adopted by the Board 
and shall be among the criteria by which 'he Superintendent is evaluated as hereinafter 
provided. 

V. EVALUATION 

5.1 Time anct Basis for Evaluation. The Board shall evaluate and assess the performance 
of the Superintendent in writing annually (typically in January of each year) during the term of 
this Contract, and at such other times as deemed necessary and appropriate by the Board. The 
meetings at which the Board evaluates and a2sesses the performance of the Superintendent 

ill be held in closed session unless the Board and the Superintendent mutually agree that they 
hould be held in open session. The evaluation and assessment of performance shall be in 

r ccordance wirn the Board's policies and state and federal law, shall be related to the duties of 
t,1e Superin'·enden· as prescribed by law, Board policy and the Superintendent's job description 
(if any), and shall oe based on the Board goals and objectives for the District as established for 
tie eva�uation per:od. , he Board shall devote a portion of, or all of, one executive session 

 r r1 nua ly w a oiscus"" ion or the working relationship between the Superintendent and the Board. 

� . .2 Ceinf!d& .fr1l ity. Jnless the S perintenclent expressly requests otherwise in writing, the 
e1aluati '1 =>f ti1e Si_:perintendent shall at all times be conducted in executive session and shall 
t e  ccns· Jcre:1 C'.)  �fi :Jenti al t:J tre extent permitted by law. Nothing herein shall prohibit the 
Doan:! _ r (·he- .... ,u:::ie:-i."'.tende::t from <:,haring the ";o te t of Superintendent's evaluation with their 
raspe tive legal counsel. 

V . erm!nation of _mployment Contract 

11 utt1a! A� reemem:. This Contract may be terminated by the mutual agreement of the 
:::;uperimenaem and me Board in writing upon such terms and conditions as may be mutually 
E.� :·eed uoon .  

Rief rem em: o r  Death. This Contract shall be terminated upon the retirement or death of 
 

.• "k1 Sup :;(i ,�ec d �  �·. 

t;.3 J.:l!smissa! 'or Good Cause. The Board may dismiss the Superintendent during the term 
rn' ,he Contract for good cause in accordance with state law and Board policy. 

Termination Procedure. In the event that the Board terminates this Contract for good 
cause the Superintendent shall be afforded all the rights as set forth in the Board's policies and 
�t2. te • " c  "e:i :: �a' c '.'' 

6.5 Resignation of Superintendent. The Superintendent may leave the employment of the 
District at the e . . d of a school year without penalty by filing a written resignation with the Board. 
, ;1 e rvsignation must be addressed to the Board and filed not later than the 45th day before the 
f: T·� d2�; cl : struction of the following school year. The Superintendent may resign with the 
consent of the Board at any other time. 
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VII. MISCELLANEOUS PROVISIONS 

7.1 Savings Clause. In the event any one or more of the provisions contained in this 
Contract shall, for any reason, be held to be invalid, illegal, or unenforceable, such invalidity, 
illegality, or unenforceability shall not affect any other provision hereof, and this Contract shall 
be construed as if such invalid, illegal, or un 3nforceable provision had never been contained 
herein. All existing agreements and contracts, both verbal and written, between the parties 
hereto regardi 19 the e.-r1ployment of the Superintendent have been superseded by this Contract, 
and this Contract constitutes the entire agreement between the parties unless amended 
pursuant Io the terms of this Contract . 

. '.?. Contrn! ! ing Law. his Contract shall be governed by the laws of the state of Texas and 
it ,;hall be : ar'.'orrna!:)b ·n Wharton County, Texas unless otherwise provided by law. Venue for 
2':'y  dis;Jute .o. cern :ng th e, in·;: rpretation and/or enforcement of this Contract shall be in 
VI/ 1art n Courity, exas . 

T.:.'. Corr '.Jlete Agreement and Amendment This Contract embodies the entire 
L1r :Je-�st2::d i r:g a 1  .c1 '?lgreement of the parties, and supersedes all other agreements and 
L"r -:ler3tandings both w itten and oral. Any a itions, deletions, or modifications to the terms 
c. ... r1 ,n i · ions of r'. is Contract, including but not limited to changes in the term of the Contract 
or the annual base salary of the Superintendent, shall be made only by written amendment 
si�ned by bclr1 arti ::,,, or by cne exa ution of a new Contract. 

7,,-,. Mu:1iple O ·igin Is, This Cont. act is executed in two (2) originals, one for the Board and 
c� s f : ��. s S:.:oerir.te'ldent, eavh of which sha I constitute but one and the same instrument. 

Confiict . In the event of any conflict between the terms, conditions, and provisions of 
tn. s Con1.rac· and t. e provisions of the Board's policies, or any permissive state or federal law, 

1 t,,,n, ur :>ss ::, :hH ,'J!:c ? r-r hibited by law, the terms of this Contract shall take precedence. 

, .o men<Jmen s. This Contract may only be amended in writing by the agreement of both 
r,c iies. 

,·. ·, .Ai'.ton eys' Pees. n the event of any hearing or dispute arising under this Contract or 
tne tem ; acion or n nrenewal tnereof, any resulting attorneys' fees shall be the responsibility of 
LL pa,i✓ ;nc. . .  ·, . .  f" _, _ :;h fees. 

I I WI t E.SS 11\+.:: t::O F, the Board has caused t is Employment Contract to be approved and 
� ipned or its nehal·' by its duly aut orized President and the Superintendent has approved and 
signed mis c:mpluyment Contract, m be first effective as of the Effective Date. 

G:1rlan Ncvosr:1� 
Prasidem, oara c' i rusmes 
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Date: 
---------

Date: _ [ { 
____ ��____._-� --

ATTEST: 

Lisa Perez 
Secre la,y, Board of Tr 

Date: \ -�--;)..lo 

8 





Accessibility Report





		Filename: 

		Supt Contract 2026.pdf









		Report created by: 

		Doris Dornak, Webmaster, ddornak@whartonisd.net



		Organization: 

		Wharton ISD, WhartonISD







 [Personal and organization information from the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 0



		Passed manually: 2



		Failed manually: 0



		Skipped: 3



		Passed: 27



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Skipped		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Skipped		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top

