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IDENTIFY CONCERNS

Q Our concern is the over-usage of technology of in our modern society. Another concern is finding

ways to balance screen time with face to face communication.

SET A GOAL
I To create a video within the parameters of 5mins, in the time span of a month, that would end up

on our school's website.

FORM A PLAN (WHO, WHAT, WHEN, WHERE, HOW, COST, RESOURCES, AND EVALUATION)

Gather 5 candidates to interview; Governor, teachers, Principal, and the School Resource Officer.
n Acquire filming equipment and schedule interviews. Week 1: Plan out the specifics and contact

anyone we need. Week 2: Complete our interviews. Week 3: Film our B-roll and edit the video.
Week 4: Touch-ups and paperwork. Scope out scenic areas for B-roll and travel to interviewees.
Get filming equipment from yearbook teacher, ask permission to use Adobe on school computers ,
and email our interviewees. $30.00 for proper sound equipment. Use camera, computer,
microphones, SD card reader, and various Adobe platforms. Show video to multiple people,
receive feedback, and act on it.

ACT We gathered our candidates and could not get the Governor due to schedule conflicts, but we
were able to interview everyone else we wanted to. We were able to acquire the necessary
equipment, and schedule the interviews. We went to CJ strike and filmed with volunteers for our B-
E roll. The editing process began behind schedule, and we ended up having to adjust via working on
a home computer. We showed our video to our peers and received mixed feedback.

FOLLOW UP

Our goal was met, however the path leading to it was rocky. Scheduling interviews was difficult, as
.. we were dealing with people's schedules on a tight deadline. Our editing software was finicky
.. causing post production to come down to the wire. In hindsight we could've began planning out and
contacting people earlier, and found a more reliable resource to edit our video on. It is thanks to the
many people who were willing to work with us on this project that made it possible.
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