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FROM OUR DIRECTOR...

The Adversity Choice from “Monday Morning Choices” - 
                           

Use Hardship as a TEACHER!

ESOURCEHR

SCHOOLS FACE PRESSURES: LIMITED RESOURCES,SCHOOLS FACE PRESSURES: LIMITED RESOURCES,
CHANGING EXPECTATIONS, AND UNEXPECTEDCHANGING EXPECTATIONS, AND UNEXPECTED

CHALLENGES.CHALLENGES.   

ADVERSITY CAN EITHER DISCOURAGE US—ADVERSITY CAN EITHER DISCOURAGE US—
OR OR REFINEREFINE US. US.   

DIFFICULTIES OFTEN PUSH US TO GROW, INNOVATE,DIFFICULTIES OFTEN PUSH US TO GROW, INNOVATE,
AND LEAN ON ONE ANOTHER.AND LEAN ON ONE ANOTHER.   

THIS MONTH, WHEN CHALLENGES COME, ASK:THIS MONTH, WHEN CHALLENGES COME, ASK:   
WHAT CAN I LEARN FROM THIS?WHAT CAN I LEARN FROM THIS?   

HOW CAN THIS MAKE ME STRONGER?HOW CAN THIS MAKE ME STRONGER?  

**ADVERSITY IS OFTEN THE SOIL WHERE OURADVERSITY IS OFTEN THE SOIL WHERE OUR
GREATEST GROWTH TAKES ROOT.*GREATEST GROWTH TAKES ROOT.*

SCHOOLS FACE PRESSURES: LIMITED RESOURCES,
CHANGING EXPECTATIONS, AND UNEXPECTED

CHALLENGES. 

ADVERSITY CAN EITHER DISCOURAGE US—
OR REFINE US. 

DIFFICULTIES OFTEN PUSH US TO GROW, INNOVATE,
AND LEAN ON ONE ANOTHER. 

THIS MONTH, WHEN CHALLENGES COME, ASK: 
WHAT CAN I LEARN FROM THIS? 

HOW CAN THIS MAKE ME STRONGER? 

*ADVERSITY IS OFTEN THE SOIL WHERE OUR
GREATEST GROWTH TAKES ROOT.*



URGENT CARE
Lacerations • Sprains/strains • Minor
burns • Fractures • Eye injuries •
Suture removal

PRIMARY CARE
Annual physicals • Sports physicals

SKIN CONDITIONS
Acne • Eczema • Rashes • Mole
checks/removal • Wart removal •
Poison ivy/oak/sumac • Insect/tick
bites • Boils • Ringworm • Scabies •
Impetigo

CHRONIC DISEASE
MANAGEMENT
Diabetes • High blood pressure • High

COMMON CONDITIONS
Cold & flu • COVID testing •
Sinus infections • Ear
infections • Strep throat •
Bronchitis • UTIs • Allergies •
Vaginal infections •
Abdominal pain • Shingles •
STD testing • Boils •
Ringworm • Hives • Head lice
• Minor skin infections

cholesterol • Asthma • Thyroid
disorders • Anxiety • Depression •
Acid reflux • Sleep apnea •
Emphysema

• Preventative care • Chronic disease
management • Wellness exams •
Blood work • Mental health • DOT,
employment & drug screening

Map on the next page....

info@anoviahealth.com

www.anoviahealth.com

Schedule - Call your nearest clinic

Get Care - Same-day or next-day
appointments available for acute
issues
Follow Up - Text or message your
provider anytime with questions

OUR SERVICES:

READY TO BE SEEN?

FIND YOUR NEAREST CLINIC

WHAT CAN I BE SEEN FOR?

1

2

3

 

ANOVIA HEALTH 

This benefit is for all
those covered by the
District Health Plan!



Current Anovia Clinics
 510 Ackley St. Suite 2, Antigo,WI(715) 500-4651 

59 Park Place Suite 100, Appleton, WI (920) 764-8677
270 N. Main St., Clintonville, WI (715) 468-6098
1200 N. Enterprise Dr., DePere, WI (920) 289-4206
203 W. Upham St. Marshfield, WI (715) 506-5328
1321 Stout Rd. Suite 1, Menomonie, WI (715) 953-0238
1401 E. Main St. Suite A, Merrill, WI (715) 804-1313
530 Pearl Ave. Suite B, Oshkosh, WI (920) 776-6651
580 Shepard St., Rhinelander, WI (715) 200-8752
2417 Post Rd., Stevens Point, WI (715) 883-3200
605 S. 24th Avenue, Suite 20, Wausau, WI (715) 519-8617
7402 Stone Ridge Dr. Suite 3, Weston, WI (715) 636-0590
2811 8th St., Wisconsin Rapids, WI (715) 515-7900
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Payroll & Benefits
W-2 TAX FORMS AVAILABLE! 

Thank you to everyone who elected to receive their W-2 Form
electronically. An email was sent to you on January 19 with
instructions on how to access it. If you elected to receive a
paper copy or did not make an election, a paper form was

mailed January 22 to your mailing address on record.

W- 2 Frequently Asked Questions

*My wages on my W-2 do not reflect my current salary. Why
not?

 
Your W-2 does not reflect your fiscal year salary. It reflects
taxable, calendar year wages. The 2025 taxable earnings were
for paychecks issued January 3, 2025 through December 19,
2025.

 

*How do I know what I made in gross wages for 2025?
 
Review the Check History for the last check issued to you in
2025. When viewing, select Show Check with YTD Amts (see
screenshot on next page). This last check will have total gross
wages for 2025 as well as taxable wages reflected on your W-
2. Under Deductions and Benefits there are indicators of which
items decrease or increase taxable wages.

[continued on next page]
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Payroll & Benefits
W- 2 FREQUENTLY ASKED QUESTIONS,

CONTINUED

[continued on next page]
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Payroll & Benefits

*W hat  i f  I  d idn ’ t  have  any,  o r  not  enough ,  feder a l
or  s tate  taxes  wi thhe ld?

R e v i e w  y o u r  W 4  w i t h h o l d i n g  i n f o r m a t i o n  i n  S k y w a r d
E m p l o y e e  A c c e s s :

Fro m  E m p lo y e e  Ac c e s s ,  s e le c t  E m p lo y e e  I n fo r m a t i o n
a n d  t h e n  u n de r  Pa y ro l l  s e le c t  W 4  I n fo r m a t i o n .  

T h e  t a xe s  w i t h h e ld  a re  a u to m a t i c a l l y  c a lc u l a te d  b y  t h e
s y s te m  b a s e d  o n  y o u r  W 4  I n fo r m a t i o n  a n d  a m o u nt  o f
e a r n i n g s .  

Yo u  m a y  c h a n g e  y o u r  fe de ra l  W 4  o r  s t a te  W T 4
w i t h h o ld i n g s  a t  a n y  t i m e .  F i n d  t h e  a p p ro p r i a te  fo r m s  o n
t h e  d i s t r i c t  w e b s i te  u n de r  D e p a r t m e nt s ,  Pa y ro l l  &
B e n ef i t s ,  Pa y ro l l  I n fo r m a t i o n ,  a n d  Pa y ro l l  Fo r m s .  

* *Fo r  y o u r  s a fe t y  a n d  p r o t e c t i o n ,  p le a s e  do  N OT  e m a i l
fo r m s  w i t h  s e n s i t i v e  p e r s o n a l  i n fo r m a t i o n  o n  t h e m !  * *

W- 2 FREQUENTLY ASKED QUESTIONS,
CONTINUED

https://www.wausauschools.org/departments/employee-payroll-benefits
https://www.wausauschools.org/departments/employee-payroll-benefits
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Payroll & Benefits

F R O M  T H E  W I S C O N S I N  R E T I R E M E N T  SYST E M
( W R S) :  

T h e  f i n a l  c a le n d a r  y e a r- to - d a te  i n ve s t m e nt
re t u r n s  o f  t h e  C o re  a n d  Va r i a b le  Tr u s t  Fu n d s ,  a s

of  D e c e m b e r  31 ,  2025 ,  a re  a va i l a b le  h e re .

https://etf.wi.gov/wrs-performance/latest-investment-performance
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[ S p e c i a l  n o t e :  w h e n  v i e w i n g  t h e s e  p d f s ,  b e  s u r e  t o  " E n a b l e  A l l
F e a t u r e s "  t o  e n s u r e  a l l  l i n k s  w i l l  b e  c l i c k a b l e ]

C L I C K  O N  T H E  L I N K S  B E L O W  T O  C O N N E C T  T O  T H E
I N F O R M AT I O N  -  H A P P Y  H E A LT Y  R E A D I N G !

H E L P I N G  YO U  N E W S L E T T E R  F R O M  U M R

F E B R U A R Y  I S  A M E R I C A N  H E A R T  M O N T H  R E S O U R C E S
F R O M  M 3

H E A R T  H E A LT H  M O N T H  I N F O R M AT I O N  F R O M  A N O V I A
H E A LT H

Payroll & Benefits
WELLNESS RESOURCES FOR YOU. . . .

U M R  M O N T H LY  H E A LT H  
R E S O U R C E S  C A L E N D A R  

https://drive.google.com/file/d/1i7SrHRHbLHHb55ctmPEt4IeagFqpTzGw/view?usp=sharing
https://drive.google.com/file/d/1yy1BdgUS2buOPrptQNl-o54ReCdYDWsP/view?usp=sharing
https://drive.google.com/file/d/19n6C4S-UJAsJ44mM4kzxXNRCZX8sWjhe/view?usp=sharing
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M o n t h l y  f i n a n c i a l  e d u c a t i o n  w e b i n a r s  p r o v i d e d  b y  M 3
I n s u r a n c e .  

F i n a n c i a l  F i t n e s s :  H a r n e s s i n g  S t r e s s  f o r  a  H a p p i e r  R e t i r e m e n t  i s
c o m i n g  u p  F e b r u a r y  1 9.  

E v e n  i f  y o u  a r e  u n a b l e  t o  a t t e n d  a t  t h e  t i m e  o f f e r e d ,  r e g i s t e r  f o r
t h e  w e b i n a r  a n d  a  r e c o r d i n g  w i l l  b e  s h a r e d  w i t h  y o u !

* * * * * * * * * * * * * * * * * * * * *

W I  D e f e r r e d  C o m p e n s a t i o n  P r o g r a m  ( W D C )  i s  o f f e r i n g
f i n a n c i a l  a n d  r e t i r e m e n t  w e b i n a r s  i n  2 0 2 6 ,  i n c l u d i n g :

Yo u r  J o u r n e y  t o  R e t i r e m e n t
R e t i r e m e n t  P l a n n i n g  w i t h  t h e  W D C  ( P r e - r e t i r e m e n t )
W o m e n  a n d  I n v e s t i n g
T h r i v i n g  i n  R e t i r e m e n t  f o r  R e t i r e e s

* * * * * * * * * * * * * * * * * * * * *

W I  D e p a r t m e n t  o f  E m p l o y e e  Tr u s t  F u n d s  a v a i l a b l e
w e b i n a r s ,  i n c l u d i n g :

P r e p a r i n g  f o r  Yo u r  R e t i r e m e n t
W R S  B e n e f i t s :  F o r  N e w  a n d  M i d - C a r e e r  E m p l o y e e s
O v e r v i e w  o f  t h e  W i s c o n s i n  R e t i r e m e n t  S y s t e m
A d d i t i o n a l  C o n t r i b u t i o n s

Payroll & Benefits

FINANCIAL FITNESS.. . .SO MUCH TO LEARN!

https://m3ins.com/event-list/?cats=200&types
https://docs.empower.com/EE/WisconsinWR/DOCS/WDC-Webinar-Schedule-ER.pdf?_gl=1*1t48ehx*_ga*MTg2NjAzMTc5MC4xNzU2ODE4NjUx*_ga_MDRRLSW4FM*czE3NTk0MzAyMjIkbzIkZzEkdDE3NTk0MzAyMzMkajQ5JGwwJGgw
https://etf.wi.gov/events?keywords=retirement&field_event_type_target_id=8351&field_dates_value%5Bdate%5D=&field_dates_value%5Btime%5D=&field_dates_end_value%5Bdate%5D=&field_dates_end_value%5Btime%5D=&field_location_geolocation_proximity_center%5Bcoordinates%5D%5Blat%5D=&field_location_geolocation_proximity_center%5Bcoordinates%5D%5Blng%5D=&field_location_geolocation_proximity_center%5Bgeocoder%5D%5Bgeolocation_geocoder_address%5D=&field_location_geolocation_proximity=20


Come and learn more about your 

Wisconsin Retirement System (WRS)
Pension Fund 

 
This free, informative presentation will cover: 
❖ 
❖ 
❖ 
❖ 
❖ 
❖ 
❖ 

Understanding your annualStatement of Benefits
Core and variable fundsandinterest crediting
Death benefits for activeemployees and retirees
Calculating a retirementbenefit
Choosing a retirementpayment plan
Returning to work
Ample time for questions

*Register Here!*

 
Hosted by the Wisconsin Retired Educators’ Association 

Click on the link below to register in advance with Zoom. 

All employees (and spouses) covered by the WRS, whether retiring
soon or just looking for more information, are invited to attend. 

Saturday, February 21, 2026 
9:30 a.m. to 11:00 a.m.
Zoom Virtual Meeting 

Presented by 

 
Wisconsin Retired Educators’ Association (WREA) 

Speaker– DianeWilcenski,
WREA Executive Director and Lobbyist 

After registering, you will receive a confirmation email
containing information about joining the meeting. 

https://us02web.zoom.us/meeting/register/LTLBTuC-R_-uKxTgNN4VgA
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Prov ided  by  Jenn i fe r  Esqu ive l  o f  Nor thwestern
Mutua l  Weal th  Management  Company :

3 /18 /2026  at  4pm (Jo in  in  here :  Zoom)

What  We ’ l l  Cover . . .

Prepar ing  fo r  F inanc ia l  What - I f ’ s :

*Emergency  Fund  vs  L ine  o f  Cred i t
*Help fu l  Employee  Benef i ts  –  what  they  do  & how

they  work
*”Sandwich  Generat ion”  –  th ings  to  cons ider  as

your  parents  (and  ch i ld ren)  age .

More Financial
Literacy/Wellness learning

https://northwesternmutual.zoom.us/j/91842379695?pwd=TC2jJcA0FxKkVkAfY87uR26B0WvonL.1&from=addon
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Tips for Winter Safety
SAFE
@WORK

Slip, Trip, and Fall

RASCompanies.com

“Walk like a penguin”on ice and snow.
 Slow down andwalkflat-footed.

Use a wide stance.
Take small, shuffle-like steps.
Keep your center of gravity over your feet.
Concentrate on your balance.

Use your arms for balance.
Penguins do notwear high heels so neither should you!
Penguins also do notcarry extra baggage so neither should you!

Ice 
means take it

& Snow
 

Slow.
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It’s STILL icy
out there!
Please walk
with CARE!!

Jennifer Holcomb
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Watch your District email for information
coming out soon about Summer Learning

employment and substitute opportunities. 

SUMMER LEARNING - COMING
SOON! 
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From Summer Learning to 
SNOW/COLD DAYS.....

In the event that we have another Snow/Cold day
this school year, know that support staff members

MAY be able to do some work from home WITH
THEIR PRINCIPAL’S OK. If you do, you will need to

complete a googleform with information about what
you worked on and the quality of that opporutnity.

That ‘form’ link is below. 

**YOU MUST HAVE YOUR SUPERVISOR’S
PERMISSION TO WORK FROM HOME. **

*WEATHER-RELATED WORK FROM HOME FORM*

https://forms.gle/mhYHTwo6XZePk78D7


F E B R U A R Y  2 0 2 6

Certified staff members/Teachers should
enter a full eight (8) hours for a full-day

absence (unless you are a rare exception with
less than a full-time/1.0 assignment). 

Elementary full-day assignments should be
entered into Frontline Absence Management

to begin at 8AM and end at 4PM. 

Secondary full-day assignments should be
entered to begin at 715AM and end at 315PM. 

While your actual hours in the school building
may differ slightly from those noted above,

your Substitute Teachers should come at 8 or
715, not much before that, as they do not

typically have ID badge access to the school
building and may not be able to get inside! 

F R O M  T H E  S U B S T I T U T E  D E S K

How long is a ‘full day’ absence for
Teachers/Certified staff? 

If you have questions about Substitute assignments of ANY sort,
please connect with Jennifer Holcomb at
jholcomb@wausauschools.org, 715.261.0520, or extension 21520. 
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Unless your building’s process is different, please POST your absence as
usual, choosing NO Substitute needed; THEN, contact your building

Administrative Assistant (whomever is your on-site Substitute contact)
or Jennifer Holcomb in Human Resources to assign the Substitute you’ve

already secured. 

You no longer need to ask the Substitute to be standing by to quickly snatch
up the assignment at the same time you are posting it - saves us all a little

time (and trouble) if another substitute is quicker than the person who
already agreed! [Yes, it happens.]

If you do not have the option to select “NO” Substitute needed in your
Frontline Absence Management posting, please contact Jennifer - she

needs to update your profile. Thank you! 

F R O M  T H E  
S U B S T I T U T E  D E S K  -  

W O R T H  R E P E A T I N G !   : )

Have an upcoming absence for which
you’ve already found a Substitute??  



Wausau School District and Aspirus Women’s Health
have teamed up to offer your annual mammogram
right onsite! 

Date(s): 

3D mammography is available! 

March 13, 2026 October 1, 2026 

You will be asked to provide: 

• The name of your physician or nurse practitioner to receive results 
• Insurance information 
• The location(s) of your prior mammograms 

As a reminder, employees or spouses may schedule an appointment as long as you have health
insurance coverage. You do not need to be on the District health plan. Most insurance companies allow
an annual mammogram anytime during the calendar year, regardless of when the last one was done. 

Note: You will need 3D CPT codes: screening mammogram 77067 and 77063 

For an appointment, call Aspirus Central Scheduling at 866.672.5133, option 1, then option 1
again. Tell them you want a Wausau School District Mobile Mammo unit appointment. Patients under
the age of 40 will need a referral from their primary care provider. 

Mobile unit will be located at the Wausau West High School parking lot, 
parked in the front of the building near the commons entrance. 
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Human Resources Team Members

Tabatha Gundrum - Director of Human Resources

Ali Draeger - HR Specialist, Special Projects
Melissa Ladika - HR Specialist, Certified Staff

Jennifer Holcomb - HR Specialist, Substitutes/Administrators
Randy Lewandowski - HR Specialist, Coaches, Technology, etc.

Email us at: wsdhr@wausauschools.org, or reach out directly to
the person noted as your primary contact. 

Hu
man 

Reso
urces

 Team: Best way to Reach Us.....

mailto:wsdpayrollbenefits@wausauschools.org
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H U M A N
R E S O U R C E S

D E P A R T M E N T

DIRECTOR OF HUMAN
RESOURCES

HR SPECIALIST
CERTIFIED STAFF

HR SPECIALIST
SUPPORT STAFF

HR SPECIALIST
ADMINISTRATION & 

SUBSTITUTES

HR SPECIALIST
TECHNOLOGY/COACHING

TABATHA GUNDRUM

ALI DRAEGER COMING SOON...JENNIFER HOLCOMB

RANDY LEWANDOWSKI

The District does not discriminate in the employment of staff on the basis of the Protected Classes of race, color, national origin,

age, sex (including transgender status, change of sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic

information, handicap or disability, marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis.

Stats.), ancestry, arrest record, conviction record, use or non-use of lawful products off the District’s premises during non-working

hours, declining to attend an employer-sponsored meeting or to participate in any communication with the employer about religious

matters or political matters, or any other characteristic protected by law in its employment practices.

MELISSA LADIKA
HR SPECIALIST 

CERTIFIED STAFF


