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Mission Statement

Vegas Verdes Elementary School community empowers students to reach their highest potential to ensure personal success and a
passion for learning in a diverse global society.

Vision

Growing All Kids

Demographics & Performance Information

Nevada Report Card

In compliance with federal and state law, Nevada’s K-12 Accountability Portal provides detailed information about each school’s student and staff demographics and school
performance rating, a star-rating system based on the Nevada School Performance Framework (NSPF). You can find our School Rating Report at
https://nevadareportcard.nv.gov/DI/nv/clark/vegas verdes elementary school/nspf/
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Inquiry Areas

Inquiry Area 1: Student Success

SMART Goal 1: Increase the percentage of all students scoring above the 41st percentile in achievement from 47.5% Spring 2025 to 53% Spring 2026 school

year as measured by NWEA MAP Growth Assessments
Aligns with District Goal

Formative Measures: Fall, Winter, and Spring MAP scores
RTI Tracking Logs
SLG Tracking Logs

Improvement Strategy 1 Details

Reviews

Improvement Strategy 1: Implementation of evidence-based programs focused on reading foundational
skills. Students will receive content-specific lessons that are aligned to standards to ensure comprehensive
understanding and mastery of standards.

Position Responsible: Principal

Resources Needed: HMH Training

95 Phonics Training

Language Acquisition Training

Voyage PLCs

LETRS (Staff)

Strategist (3)

Extra-Duty Pay

Schoolwide and Targeted Assistance Title I Elements:
24,25,2.6,4.1,4.2

Evidence Level

Level 1: Strong: pacing guides, 95 Core Phonics

Level 2: Moderate: HMH

Level 4: Demonstrate Rationale: PL

Problem Statements/Critical Root Cause: Student Success 1

Oct: In progress

October Lessons Learned

Incremental and systematic instructional practices are showing
increased opportunities for writing across content areas.

October Next Steps/Need
Implement instructional walks.

Feb: No review

February Lessons Learned
February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need

Vegas Verdes ES

Generated by Plan4Learning.com 40f9

School #518
November 19, 2025 1:48 PM




Inquiry Area 1: Student Success

SMART Goal 2: Decrease student proficiency gap in Mathematics, between the English Learners and English Proficient students from 18.2 percentage points
in 2024 - 2025 to 14 percentage points by 2025 - 2026, as measured by State Summative assessments.

Decrease student proficiency gap in English Language Arts between the English Learners and English Proficient students from 30.8 percentage points in 2025 -

2025 to 25.8 percentage points by 2025 - 2026, as measured by state summative assessments.

Aligns with District Goal

Formative Measures: Fall, Winter, and Spring MAP
Summit K - 12

SLG Tracking Logs

RTI Tracking Logs

Improvement Strategy 1 Details

Reviews

Improvement Strategy 1: Implement Academic Language Acquisition through Content to support access
to Tier I instruction for all English learners.

Position Responsible: School leadership team, learning strategist, teachers, EL School Support

Coordinator.

Resources Needed: ULD professional learning series

Tier I Monitoring Tool

Site Based Tier I Monitoring Tool focused on language development

Funding for Professional Development

Schoolwide and Targeted Assistance Title I Elements:
24,25,2.6,4.1,4.2

Evidence Level

Level 3: Promising: HMH

Level 4: Demonstrate Rationale: Summit K - 12

Problem Statements/Critical Root Cause: Student Success 2

Oct: In progress

October Lessons Learned

Teachers needing to complete the ULD courses have been
notified.
Hosted EL data dives in grade level groups.

October Next Steps/Need

Instructional walks will be implemented in the first week of
November.

Feb: No review
February Lessons Learned

February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need
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Inquiry Area 1: Student Success

SMART Goal 3: Increase the percentage of Short Term ELL students proficient in Language from 16.4% in 2024 - 2025 to 25% by 2025 - 2026, as measured
by WIDA.

Aligns with District Goal

Formative Measures: Fall, Winter, and Spring MAP
Summit K - 12
SLG Tracking Logs

Improvement Strategy 1 Details Reviews

Improvement Strategy 1: Implement Tier II support for identified EL student groups, (newcomers, short- | Oct: In progress
term English learners (STEL), and long-term English learners (LTEL).
Position Responsible: School leadership team, learning strategist, teachers, EL School Support
Coordinator.

October Lessons Learned

Summit K-12 has been implemented for EL students during
Tier II class time. EL Support coordinator has completed data

Resources Needed: Summit K12 dives with each grade level.

Evidence Level October Next Steps/Need
Level 4: Demonstrate Rationale: Summit K-12 Continued teacher implementation of best practices for EL
Problem Statements/Critical Root Cause: Student Success 2 students.

Feb: No review

February Lessons Learned
February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need
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Inquiry Area 2: Adult Learning Culture

SMART Goal 1: Increase the percent of classroom observations that show evidence of purposeful planning for language development and schema building
from 0% at the beginning of the 2025-2026 school year to 80% at the end of the 2025-2026 school year as measured by site developed monitoring tools.

Aligns with District Goal

Formative Measures: Site - developed monitoring tool
Classroom Observation Notes
Lesson Plans

Improvement Strategy 1 Details

Reviews

cycle and content-specific pacing guides to support content integration through the writing process.
Position Responsible: Administrative Team
Resources Needed: Personnel (Administration, Strategists, Grade Level Leads, VOYAGE PLC
Leads)
Continued professional development on differentiation (Observation, identifying strategies for
differentiation, monitoring, coaching)

Schoolwide and Targeted Assistance Title I Elements:
24,2.5,2.6,4.1,4.2

Evidence Level

Level 1: Strong: analyze data in PLCs

Level 2: Moderate: progress monitoring, PLCs

Problem Statements/Critical Root Cause: Adult Learning Culture 1

Improvement Strategy 1: Implement common school-wide structures that provide purposeful planning for
language and schema development and schema development. Teachers will utilize the teaching and learning

Oct: In progress

October Lessons Learned

Monitoring tool has been developed.
PLC:s for all grade levels have included planning for language
acquisition tasks and schema development.

October Next Steps/Need

Monitoring tool will be utilized for instructional walks in the
first week of November.

Feb: No review

February Lessons Learned
February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need
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Inquiry Area 3: Connectedness

SMART Goal 1: By the end of the school year, 100% of students and families on the MLT/MTSS list are contacted by the Counselor, Communities in School

representative, or school social worker.

Aligns with District Goal

Formative Measures: MTSS tracking spreadsheet
Counselor/Social Worker/CIS tracking logs
Monthly Attendance Officer report

Weekly MLT meeting agendas

Improvement Strategy 1 Details

Reviews

Improvement Strategy 1: Provide wrap-around services (social worker, counselor, and CIS).
Position Responsible: Principal
Resources Needed: Personnel (CIS, Counselor, Family Success Advocate/Social Worker/Safety
Health Assistant)
Weekly and monthly time allocations
Community resources

Schoolwide and Targeted Assistance Title I Elements:
24,2.5,2.6,4.1,4.2

Evidence Level

Level 2: Moderate: attendance protocol

Level 3: Promising: counseling lessons

Problem Statements/Critical Root Cause: Connectedness 1

Oct: In progress

October Lessons Learned

SOT has been elected and will begin the new school year
representation on October 15, 2025.

MLT meets weekly.

SEL lessons for classrooms have been scheduled.

October Next Steps/Need

MLT will contact chronically absent families and refer for
supports as needed.

Feb: No review

February Lessons Learned
February Next Steps/Need
June:

June Lessons Learned

June Next Steps/Need
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Improvement Strategy 2 Details Reviews

Improvement Strategy 2: The chronic absenteeism rate will decrease from 14% (according to NSPF Oct: In progress
Rules) in the 24-25 school year to 11% in the 25-26 school year as measured by IC.

Position Responsible: Principal, Office Clerk
Resources Needed: Personnel (CIS, Counselor, Family Success Advocate/Social Worker/Safety

October Lessons Learned
MLT meets weekly to monitor chronically absent students.

Health Assistant) October Next Steps/Need

Weekly and monthly time allocations Continued monitoring and parent contact.
Schoolwide and Targeted Assistance Title I Elements: Feb: No review

24,25,2.6,4.1,42 February Lessons Learned

Evidence Level

Problem Statements/Critical Root Cause: Connectedness 1 February Next Steps/Need

June:

June Lessons Learned

June Next Steps/Need
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