
CLEBURNE INDEPENDENT SCHOOL DISTRICT

SUPERINTENDENT EMPLOYMENT CONTRACT

This Superintendent Employment Contract ("Contract") is made and entered into by and between

the Board of Trustees (the "Board") of the CLEBURNE INDEPENDENT SCHOOL DISTRICT

(the "District") and DR. COBY KIRKPATRICK (the "Superintendent"), effective January 21,

2026 ("Effective Date").

NOW, THEREFORE, the Board and the Superintendent, for and in consideration of the terms

hereinafter established and pursuant to Chapter 11, Subchapters D and E, Section 11.201 and

Chapter 21, Subchapter E of the Texas Education Code, do hereby agree as follows:

I. Term

1.1 Employment. The Board, by and on behalf of the District, does hereby employ

the Superintendent, and the Superintendent does hereby accept employment as Superintendent of

Schools for the District for a term commencing on January 21, 2026 and ending on January 21,

2031. The District may, by action of the Board, and with the consent and approval of the

Superintendent, extend the term of this Contract as permitted by state law.

1.2 No Right to Tenure. The Board has not adopted any policy, rule, regulation, law,

or practice providing for tenure. No right of tenure is created by this Contract. No property

interest, express or implied, is created in continued employment beyond the Contract term.

II. Employment

2.1 Duties. The Superintendent is the chief executive and instructional leader of the

District and shall faithfully perform the duties of the Superintendent of Schools for the District as

prescribed in the job description and as may be lawfully assigned by the Board, and shall comply

with all lawful Board directives, state and federal law, District policy, rules, and regulations as

they exist or may hereafter be amended. Specifically, it shall be the duty of the Superintendent to

recommend for employment all professional employees of the District subject to the Board's

approval and consistent with Board policy and state and federal law. It shall be the further duty of

the Superintendent to employ all other personnel consistent with the Board's policies. It shall be

the further duty of the Superintendent to direct, assign, reassign, and evaluate all of the employees

of the District consistent with Board policies and federal and state law. It shall be the further duty

of the Superintendent to organize, reorganize and arrange the staff of the District, and to develop
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