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Parent-School Partnership

Parents and guardians of University School of Milwaukee students are partners
with the school in ensuring a positive learning environment for all students.

PHILOSOPHY

USM is committed to hiring and retaining talented faculty, administrators, and staff and ensuring that every child receives
individual attention. Multiple perspectives and experiences are core to educational excellence and strengthen a community,
which is why the school welcomes diversity in its many forms. USM'’s distinctive philosophy is clearly and fully presented
during the admission process, and dialogue that clarifies parent expectations and aspirations for their children is encouraged.

Parents who choose USM are seeking an education for their children as set out in the school’s mission and values (listed on
the reverse).

LEARNING ENVIRONMENTS

USM encourages a commitment to lifelong learning by regularly offering a variety of parent educational opportunities,
presenting experts in many different areas who provide knowledge and information on parenting issues and other relevant
and important topics.

Parents provide a safe home environment that supports their children’s academic success and reinforces the values of the
Common Trust, which is expressed in the following pledge. “We, the members of the University School of Milwaukee, commit to
and practice the Common Trust. We agree to relate to one another and the school with respect, trust, honesty, fairness, and kindness.’

’

RESPECT

USM seeks, values, and listens to parents’ perspectives and concerns regarding their children and the school. Faculty,
administrators, and staff are accessible and responsive to parents and model civil, honest, and respectful dialogue.

Parents respect the expertise and professionalism of the school’s faculty, administrators, and staff and, if there is a difference
of opinion, communicate directly with the individuals who are best able to address their concerns. They use the proper
channels—first the individual teacher or advisor, then the department chair or division head, and, finally, the head of school—
and seek a collaborative solution to problems.

PRIVACY

USM acknowledges and respects each family’s right to privacy.

Parents acknowledge and respect the right to privacy of all individuals connected with the school.

COMMUNITY LIFE

USM encourages parents to participate in campus life, whether through activities in collaboration with the Parents’
Association or as part of school-sponsored events.

Parents are present, involving themselves in the life of the school and their children’s experiences as much as they are able.
Every parent is a member of the Parents’ Association and is encouraged to volunteer their time. Parents are also requested to
consider a contribution according to their ability to the USM Fund annual giving program and any special campaigns.

COMMUNICATION

USM communications are comprehensive and timely. If a child is encountering academic difficulties, parents will be kept
informed of follow-up plans and strategies to support the child. Additionally, the school will regularly update parents through
letters, emails, meetings, publications, digital channels, and other means about important information and events.

Parents are expected to read all communications from the school and respond in a timely manner as appropriate.

FINANCIAL RESPONSIBILITY

USM faculty, staff, administrators, and trustees will be good stewards of the school’s financial resources.

Parents and families accept their financial responsibilities to the school, including making all tuition payments on time.
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Mission and Values

Collectively, University School of Milwaukee’s mission and values form the foundation
for the principles of good practice that are included in the Parent-School Partnership.

University School of Milwaukee cultivates excellence in learning, leadership, and citizenship for prekindergarten through 12th
grade students. Students are engaged, known, and valued within our passionate independent school community guided by
our Common Trust.

COMMON TRUST

The basic philosophy of community behavior at University School of Milwaukee is the Common Trust, which is expressed in
the following pledge: “We, the members of the University School of Milwaukee community, commit to and practice the Common
Trust. We agree to relate to one another and the school with respect, trust, honesty, fairness, and kindness.”

The Common Trust values are defined as follows:

* Respect: Acceptance of and appreciation for each person'’s dignity
* Trust: Shared responsibility to act with integrity

* Honesty: Truthfulness in what we say and do

* Fairness: Balanced and thoughtful treatment of each individual

* Kindness: Caring actions and words for others

When students are engaged in their learning, known for who they are, and valued for their contributions, they are empowered
to grow and reach their full potential. And when all members of our community—students, faculty, staff, families, and
alumni—feel engaged, known, and valued, we build the foundation for something even deeper: a true sense of belonging.
Belonging is essential to our mission—when individuals feel seen, heard, and supported, they can pursue excellence both
inside and outside the classroom.

Building a culture of belonging is a shared responsibility. At USM, we work together to create an inclusive environment where
everyone matters, advance equity through meaningful engagement that helps all students thrive, and celebrate the diversity
that strengthens our community. Since adopting our first diversity statement in 2005, we have remained committed to
continuous learning, growth, and reflection. As we navigate an ever-evolving world, we reaffirm our commitment to foster
belonging as a living expression of who we are and the legacy we continue to build together—enriching both our learning
environment and the ongoing practice of excellence.

Our students are engaged. Each of our students bring a diverse range of perspectives, experiences, and identities that shape
how they learn and participate. When students feel seen and affirmed in their learning environment, they develop deeper
connections: to their education, and to each other. We foster engagement by welcoming each student by name, championing
their growth inside and outside the classroom, and creating opportunities for them to share their talents and passions in
meaningful ways.

Our students are known. To truly know a student is to understand their unique background, abilities, and aspirations.
Practicing equity means identifying and providing access to support, resources, and opportunities each individual student
needs to thrive. By doing so, we ensure that every student can fully engage in and benefit from their educational experience
and foster diverse learning and social growth.

Our students are valued. Feeling valued means knowing that your presence, identity, and contributions matter. We actively
foster an inclusive community. By creating safe and empowering spaces, we uphold the values of our Common Trust,
ensuring that every member of our community can engage authentically and grow intentionally. This commitment is reflected
in how we celebrate all voices that make up our community, and adapt our programs to remain flexible and responsive to the
needs of those we serve.
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