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       DECATUR PUBLIC SCHOOL DISTRICT #61 

          BOARD OF EDUCATION 

                                            AGENDA 

 
Regular Meeting               October 22, 2019 

Eisenhower High School               4:00 PM Open Session  

Room C133                                       Closed Session Immediately Following 

EHS Auditorium                                                           6:30 PM Open Session Continuing 

 
 

Legend:  AI = Action Item          DI = Discussion Item       IO = Information Only 

 
Strategic Plan Mission: 

The mission of Decatur Public Schools, the destination district of our community, is to unlock students’ 

unique and limitless potential to achieve their personal aspirations as fully prepared, contributing 

citizens in a global society through learning experiences distinguished by: 

 commitment to the whole person resulting in student growth and confidence 

 relevant, innovative, personalized academic pathways that promote passion and pride 

 a learning environment that fosters curiosity and the thirst for achievement and discovery 

 a culture of diversity, adaptability, and resilience 

 meaningful and lasting relationships 

 extraordinary school and community connections 

  

The Board of Education Parameters that Guide Our Work: 

 We will make decisions in the best interest of all students.  

 We will treat all people with dignity and respect. 

 We will seek input and collaboration throughout our diverse community. 

 We will practice responsible stewardship of all our resources. 
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5.0 

CALL TO ORDER – CALL FOR EXECUTIVE SESSION 

The Board of Education will meet in Closed Executive Session to discuss the appointment, 

employment, compensation, discipline, performance or dismissal of specific employees of 

the public body, and discussion of collective negotiating matters between the Board and 

representatives of its employees. 

 

Roll Call 

 

PLEDGE OF ALLEGIANCE 

 

APPROVAL OF AGENDA, OCTOBER 22, 2019 

 

PUBLIC PARTICIPATION 

 Identify oneself and be brief. 

 Comments should be limited to 3 minutes. 

 

STUDENT/EMPLOYEE/COMMUNITY RECOGNITION 

 Updates: Ag Academy Program and the Legacy of Learning Banquet 
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BOARD AND/OR OTHER COMMITTEE REPORTS 

 Discipline Action 

 Schedule B 

 Finance 

 DPS Foundation 

 Policies 

 Human Resources 

 Naming  

 Joint – City, DPS 61 and Park District 

 

STUDENT AMBASSADORS’S REPORT 

 

BOARD DISCUSSION 

 

SUPERINTENDENT’S REPORT 

A. Quarterly Strategic Plan Update 

 

ROLL CALL ACTION ITEMS 

A. Personnel Action Items  

B. Employment of a Chief Communications Officer 

C. Memorandum of Understanding (Retirement Incentive) between Decatur Public School 

District 61 and the Decatur Education Association (DEA) 

D. Resolution Authorizing the Sale of School Personal Property (Surplus Apple Devices)  

E. Authorize BLDD to Submit Health/Life/Safety Amendments  

 

CONSENT ITEMS 

A. Minutes: Open/Closed Meetings October 08, 2019  

B. Early Release of October 2019 Checks, Paid in November 2019  

C. Financial Conditions Report  

D. Treasurer’s Report  

E. Resolution Authorizing Donation-Recycling of School Personal Property (Surplus 

Electronics) 

 

ANNOUNCEMENTS 

The Board of Education sends condolences to the families of: 

 

Vera Monska, who passed away Friday, October 11, 2019. Mrs. Monska was the mother of 

Linda Helm, Mail Clerk, mother-in-law of Tim Helm, Teamster Foreman and grandmother 

of Jennifer Sommer, Assistant to the Chief Operational Officer in Decatur Public Schools.  

 

Bernadine Karmazin, who passed away Saturday, October 12, 2019. Mrs. Karmazin was the 

grandmother of Matt Fraas, Principal at Stephen Decatur Middle School.   

 

James H. Ward, who passed away Monday, October 14, 2019. Retired Officer Ward was the 

husband of Shirley Ward, retired Secretary from the Macon-Piatt Special Education District. 

Officer Ward was also a former Life Skills Teaching Assistant for Decatur Public Schools. 
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IMPORTANT DATES                                                
October     25   Parent-Teacher Conference/Report Cards 

– NO School for Students 

                   28   Teacher Institute Day 

– NO School for Students 

 

November 06  Half Day of School 

                   09  Legacy of Learning Alumni Award Banquet at the Millikin University                              

– For more information, please contact Zach Shields, Executive Director 

of Decatur Public Schools Foundation, at 217 362-3042 and/or at 

zshields@dps61.org  

                   11  Veteran’s Day Holiday 

– Full Day of School for ALL Students 

                   

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at 6:30 PM, 

Tuesday, November 05, 2019 in the 1st Floor Board Room at the Keil Administration 

Building. 

 

ADJOURNMENT 

 

mailto:zshields@dps61.org


Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools

The Dwayne O. Andreas Ag Academy

Growing future leaders.

Building a community.

Strengthening the 
agricultural industry.

We are FFA.



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools

Bre Holbert
National President, 2018-19

National FFA President’s Visit



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools

National FFA 
Officers 

All-day leadership 
institute for DPS

Eisenhower High School

February 4, 2019



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools

2018-2019 (Year 1) – 198 Students enrolled
2019-2020 (Year 2) – 343 Students enrolled



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools

The Legacy of Learning
Saturday, November 9th

Please join our Andreas Ag Academy Officers as we host the 
17th Annual Outstanding Alumni event at Millikin University

5 p.m. Reception

6 p.m. Dinner and Program

(We promise to be done by 8…)



Dwayne O. Andreas Ag Academy – MacArthur and Eisenhower High Schools

Questions?

Andrew Klein
aklein@dps61.org

Seth McMillan
smcmillan@dps61.org

Kacey Reinholtz
kkreinholtz@dps61.org

Zach Shields
zshields@dps61.org

www.itstartswithag.com

mailto:aklein@dps61.org
mailto:smcmillan@dps61.org
mailto:kkreinholtz@dps61.org
mailto:zshields@dps61.org
http://www.itstartswithag.com/


Dr. Paul Fregeau
Superintendent
Decatur Public Schools #61

Board of Education Meeting October 22, 2019



2019 - 2020 Superintendent
Balanced Scorecard Quarterly Upate

01 STUDENTS

02 STAFF

03 COMMUNITY

04 FINANCE
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Students

• Deliver successful transition of building consolidations. 

*(S2)

• Implement intentional learning experiences that develop 

each student’s core academics, personal strengths, and 

individual interests, with an emphasis on Fine Arts as well 

as development of an Associate’s Degree upon graduation 

program. *(S1-R2)

• Increase resources for students with identified physical, 

social/emotional, and mental health needs through 

innovative collaborations with community partners. 

• *(S3-R3)

Staff

• Establish a strong and consistent mentoring program for all 

first and second year staff that includes non-district resources 

for support. *(S4-R1)

• Expand and refine a districtwide employee recognition 

program including customer care initiatives. *(S4)

• Implement the Principal Leadership Institute for all 

current principals. *(S4-R4)

• Refine and expand the Aspiring Leadership Institute to include 

all district employee groups. *(S4-R4)

Community

• Facilitate community input for consideration of a move to one 

High School structure. *(S2)

• Actively involve community in development of new school 

boundaries. *(S2)

• Facilitate community input for the revamp of magnet process. 

*(S2)

• Promote the value of DPS to increase market share. *(S5)

• Develop and implement a shop local program to infuse dollars 

into local economy. *(S5)

• Ensure advocacy for the District’s priorities at City, 

County, State and Federal levels.

Finance 

• Implement and Monitor BOLD Facility Funding Plan. *(S2)

• Develop a comprehensive multi-year Facility Plan. *(S2-R2)

• Pursue new and alternative revenue streams that support the 

work of the district. 

• Develop Master Plan to enhance athletic facilities district-wide. 

*(S2)



Students

4

• Deliver successful transition of building consolidations. *(S2)
• Implement intentional learning experiences that develop each 

student’s core academics, personal strengths, and individual 
interests, with an emphasis on Fine Arts as well as 
development of an Associate’s Degree upon graduation 
program. *(S1-R2)

• Increase resources for students with identified physical, 
social/emotional, and mental health needs through innovative 
collaborations with community partners. *(S3-R3)

Key: Tier #1 = Bold, Tier #2 = Italics, Tier #3 = Original Font



Staff

5

• Establish a strong and consistent mentoring program for all first and 
second year staff that includes non-district resources for support. 

• *(S4-R1)
• Expand and refine a districtwide employee recognition program 

including customer care initiatives. *(S4)
• Implement the Principal Leadership Institute for all current principals. 

*(S4-R4)
• Refine and expand the Aspiring Leadership Institute to include all 

district employee groups. *(S4-R4)

Key: Tier #1 = Bold, Tier #2 = Italics, Tier #3 = Original Font



Community
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• Facilitate community input for consideration of a move to one High 
School structure. *(S2)

• Actively involve community in development of new school 
boundaries. *(S2)

• Facilitate community input for the revamp of magnet process. *(S2)
• Promote the value of DPS to increase market share. *(S5)
• Develop and implement a shop local program to infuse dollars into 

local economy. *(S5)
• Ensure advocacy for the District’s priorities at City, County, State and 

Federal levels.

Key: Tier #1 = Bold, Tier #2 = Italics, Tier #3 = Original Font



Finance

7

• Implement and Monitor BOLD Facility Funding Plan. *(S2)
• Develop a comprehensive multi-year Facility Plan. *(S2-R2)
• Pursue new and alternative revenue streams that support the work of 

the district. 
• Develop Master Plan to enhance athletic facilities district-wide. *(S2)

Key: Tier #1 = Bold, Tier #2 = Italics, Tier #3 = Original Font



Progress on 
the Plan

Currently:
 3rd Grade Reading, NSGRA, PARCC, SAT, Graduation Rate, and 

Market Share

Proposed:
▪ Fastbridge, IAR, SAT, PSAT 9, PSAT 10, Graduation Rate, and   

Market Share

8



Questions?
THANK YOU!



Board of Education 

Decatur Public School District #61 
 

 

Date:  October 22, 2019 Subject:  Personnel Action 

Initiated By:  Deanne Hillman, Director of 

Human Resources, and the Human Resources 

Department 

 

Attachments:  5 Pages of  Personnel Action 

Reviewed By:  Dr. Paul Fregeau, Superintendent                            

  

BACKGROUND INFORMATION:   
Per Board Policy 5:30 Hiring Process and Criteria – The District hires the most qualified personnel 

consistent with budget and staffing requirements and in compliance with School board policy on equal 

employment opportunities and minority recruitment. 

  

CURRENT CONSIDERATIONS: 

All offers of employment are contingent upon the approval of the Board of Education.  Accordingly, 

anyone who is offered and begins employment prior to the approval of the Board of Education 

understands that they will do so as a substitute.  If the approval of the Board of Education is obtained, 

these substitutes will then be made whole retroactive to their first day of employment. 

  

FINANCIAL CONSIDERATIONS:   
These positions are in the budget. 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve all Personnel Action 

Items as presented.   

 

RECOMMENDED ACTION: 

      X    Approval 

         Information 

         Discussion 

  

                                                                                     BOARD ACTION:____________________ 

 



 

 

 

 

To: Board of Education    

From: Deanne Hillman   

Human Resources Director  

Date: October 17, 2019 

Board Date: October 22, 2019 

Re:  Personnel Action 

 

EMPLOYMENT RECOMMENDATIONS 

TEACHERS 

Name Position Effective Date 

Theresa Boynton Cross Categorical, Dennis Lab August 12, 2019 

Maggie Neilson Grade 4, Baum (Pending Licensure) January 6, 2020 

Rachelle Rico Instructional Specialist, Durfee October 7, 2019 

Pending Licensure- will begin as a Substitute Teacher in the position until Illinois Teacher Licensure is 

received. Statues states beginning January 2019 conditional upon prior licensure by the Illinois State 

Board of Education. 

 

TEACHING ASSISTANTS: 

Name Position Effective Date 

Ashley Jackson Care (Calm)/Recovery Room Assistant, 

Stevenson 

October 21, 2019 

 

OUTREACH PERSONNEL: 

Name Position Effective Date 

Donna Hunter Special Ed Job Coach, Macon Piatt October 17, 2019 

Kendra Lawrence Family Liaison, Oak Grove, 4.5 hours per day October 15, 2019 

 

SECURITY PERSONNEL: 

Name Position Effective Date 

Antwane 

McClelland 

School Security Officer, Hope Academy August 15, 2019 

 

 

 

 

 



 

 

 

 

SCHEDULE B: 

Name Position Effective Date 

Dolores Bloomfield Elementary Volleyball Coach, Enterprise January 13, 2020 

Ferlaxnes Carson Elementary Girls Basketball Coach, Parsons October 7, 2019 

Jacob Christner First Technical Challenge, Eisenhower October 10, 2019 

Charles Jones Middle School Boys Basketball Coach, 

Stephen Decatur 

October 21, 2019 

Mark Thomas Elementary Boys Basketball Coach, Parsons October 7, 2019 

 

TRANSFERS 

TEACHER: 

Name Position Effective Date 

Jennifer Thomas From Grade 6, Franklin to Grade 4, Baum October 28, 2019 

  

OUTREACH PERSONNEL: 

Name Position Effective Date 

Valerie Bush From Hourly School Nurse, MacArthur, 6.5 

hours per day to Hourly School Nurse, 

MacArthur, 6.75 hours per day 

October 7, 2019 

 

TEACHING ASSISTANTS: 

Name Position Effective Date 

Corey Anderson From Special Ed Assistant, SEAP, 6 hours per 

day to Special Ed Behavioral Assistant, Macon 

Piatt, 6.25 hours per day 

October 29, 2019 

Tina Harper From KDG/1 Instructional Assistant, Oak 

Grove, 6 hours per day to SEAP Assistant, 

SEAP/Harris Alt Ed, 6 hours per day 

October 15, 2019 

Sheila Hawkins From Special Ed Assistant, SEAP, 6 hours per 

day to Special Ed Assistant, Stevenson, 6 hours 

per day 

October 15, 2019 

 

 



 

 

 

 

TEAMSTERS: 

Name Position Effective Date 

Brad Dalton From Teamsters Truck Driver, Buildings & 

Grounds to Teamsters Foreman, Buildings & 

Grounds 

October 28, 2019 

 

SCHEDULE B: 

Name Position Effective Date 

Lisa Holmes From First Lego League Advisor, 0.5 FTE, 

Stephen Decatur to First Lego League Advisor, 

1.0 FTE, Stephen Decatur 

September 24, 2019 

Christine Lowe From First Lego League Advisor, 0.5 FTE, 

Stephen Decatur to First Lego League Advisor, 

1.0 FTE, Stephen Decatur 

September 24, 2019 

 

RESIGNATIONS 

TEACHERS: 

Name Position Effective Date 

Megan Devine Cross Categorical, Stephen Decatur June 6, 2019 

Annette King Grade 1, Baum October 18, 2019 

Jason Surian Kindergarten, Hope Academy July 31, 2019 

 

SCHEDULE B: 

Name Position Effective Date 

Rachel Sapp Elementary Boys Basketball Coach, Durfee October 7, 2019 

Rachel Sapp Middle School Track and Field Coach, Dennis October 15, 2019 

 

FINANCIAL CONSIDERATION CORRECTION: Pre K Dean of Students district is funded. 

 

COMPENSATION RECOMMENDATIONS: 

● The following staff members should be compensated $49.50 for participating in Equal 

Opportunity Schools on October 7, 2019 at MacArthur: 

 Brittany Borowski     Jennifer Young 

Danielle Seibring 

 



 

 

 

 

● The following staff members should be compensated $150.00 for participating in Packing For 

Building Move during Summer 2019 at SEAP: 

Jodi Allen      Alyssa Moomaw 

Sheryl Austin      JoBeth Page 

Harl Hillman      Jessica St. Pierre 

Katie Jostes      Tammy Stoneburg 

 

● The following staff members should be compensated for participating in CPI Refresher Training 

on August 1, 2019 at the IEA Office & Mt Zion: 

Sarah Bell  $100.00    Danyel Schwartzle $100.00 

Chelsea Brewer  $100.00    Ashlee Smith  $100.00 

Kaycee Enyart  $100.00    Megan Trimby  $100.00 

Ashley Guntle  $100.00    Cynthia Bean  $160.93 

Jill Hackman  $100.00    Barbara Hausler  $100.00 

Hannah Krueger $100.00    Katie Jostes  $100.00 

Karla Martins  $100.00    Jessica Zavada  $100.00 

April Parks  $100.00    Andrew Flenner  $100.00 

 

● The following staff members should be compensated or participating in CPI Initial Training 

during July & August 2019 at the IEA Office: 

Tina Calhoun  $100.00    John Powers  $100.00 

Chelsea Davis  $100.00    Cynthia Lewis  $100.00 

Cassie Mavis  $100.00    Christina Lipe  $100.00 

Amy Webb-Braun $131.53    Janet Broderick  $151.48 

Courtney Barter  $100.00 

 

● The following staff members should be compensated $75.00 or participating in Guest Teacher PD 

on September 30, 2019 at Eisenhower: 

Brandan Abbott      Sue Long 

 Kathy Althoff      Yolanda Mabry 

 Laura Ash      Dorothy McFadden-Parker 

 Linda Austin      Nina Ntsimi 

 Luci Boles      Janet Oldweiler 

 Theresa Boynton     Sue Phillips 

 Mavis Bradford      Barbara Prather 

 Jordan Brown      Timothy Rapson 

 Larry Burgett      Beverly Ritter 

 Serita Carman      Evens Sanon 

 Luz Catalan      Cheri Singleton 

 Brenda Clark      Carolyn Slifer 

 TyKyna Cole      Karen Santoj 

 Donna Dash      Anika Steger 

 Sandra Dunn      Keith Stewart 

 Karen Erikson      Brenda Strong 



 

 

 

 

 Bette Felsted      Sydnee Sturdivant 

 Marla Galka      Jonnie Taylor 

 Larry Garner      Richard Turner 

 Nikki Garry      Sarah Vogel 

 Kelly Giltner      Carolyn Wagner   

 Deloris Green      Cari Warren 

 Alyssa Heise      Rosalind White 

 Ellen Hoffman-Damery     Melody Wilkinson 

 Erin Janvrin      Sarah Williams 

 Troy Kendrex      Regenia Wimbish 

 Denise Lafine      Tracey Wolff 

 Mary Leonard      Kenneth Wollin 

 Doris Lewis      Ellen Young 



To: Dr Paul Fregeau, Superintendent 

From: Deanne Hillman, Director of Human Resources 

Date: October 22, 2019 

Re: Administrative Recommendation 

 

The following person is recommended for the position of the Chief Communications Officer. 

 

Denise Albert (Swarthout) 

469 S Delmar Ave 

Decatur IL  62522 

 

Education: 
2006  B.A.   Graphic Design, Millikin University, Decatur, Illinois 

     

Experience: 

2019-present Principal Consultant, Illinois State Board of Education, Springfield, Illinois 

2018-2019 Communications Director/Public Information Officer/Administrative Services 

Division Manager, Illinois Department of Labor, Springfield, Illinois 

2016-2018 Director, Office of Constituent Affairs, Office of the Governor, Springfield, 

Illinois 

2010-2016 Executive Producer, WAND TV NBC 17, Decatur, Illinois 

2008-2009 News Producer, KRIV TV Fox 26, Houston, Texas 

2004-2008 News Producer/Graphic Designer/Production Assistant, WAND TV NBC 17, 

Decatur Illinois  

______________________________________________________________________         

For payroll purposes only 

 

Effective: November 4, 2019 

 

Pro-rated         Yes: X   No:     Level 19    Step 14 

 

Base:    $123,456.00   Number of full contract days: 262 

 

Pro-rated contract      Number of pro-rated contract days: 172 

Base:   $81,047.45 

 

 

Certified Number:  

 

Account Number:  

 

 

 

 

Salary Approved ____________________________  Date __________________ 



Board of Education 

Decatur Public School District #61 

 
Date:  October 22, 2019 

 

Subject:  Memorandum of Understanding 

(Retirement Incentive) between Decatur Public 

School District 61 and the Decatur Education 

Association (DEA) 

 

Initiated By:  Deanne Hillman, Director of 

Human Resources  

 

Attachments:  Memorandum of Understanding  

(MOU) Retirement Incentive 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

 

BACKGROUND INFORMATION: 

The Teacher Collective Bargaining Agreement has historically provided a retirement track benefit in 

which the eligible employee earns four, six percent (6%) increases in the last four years of 

employment.  This benefit was advantageous in retaining employees through retirement.  In June 

2018, the General Assembly passed, and the Governor signed into law, Public Act 100-0587 which 

lowered the penalty threshold from six percent to three percent (3%).  Due to this change, the Board 

and Teachers negotiated and reduced the retirement benefit from the Collective Bargaining 

Agreement to three percent.   

 

CURRENT CONSIDERATIONS: 

In June 2019, the General Assembly passed, and the Governor signed into law, Public Act 101-0010 

which effectively removed the three percent penalty threshold returning the threshold to not exceed 

six percent.  Understanding the advantage the retirement benefit affords long serving employees as 

well as the retention that said benefit affords Decatur teachers, representatives of the Board and 

Teachers negotiated a Memorandum of Understanding to increase the retirement rate to 5.75%.  For 

those employees who choose this benefit option, the employee’s portion of the health insurance rate 

will move from the retirement track tier to the higher health insurance tier.  In addition, those 

employees who choose the 5.75% retirement track will be provided less donated sick days.   

 

FINANCIAL CONSIDERATIONS: 

Future budgets will be presented to the Board that reflect associated changes with increased wages 

for the retirees as well as the Board’s reduced cost for their associated health insurance benefits.   

 

STAFF RECOMMENDATION: 

Administration recommends that the Board approve the Memorandum of Understanding as 

submitted.   

 

RECOMMENDED ACTION: 

_X_ Approval 

___ Information 

___  Discussion                                                 BOARD ACTION:  ___________________ 



  Memorandum of Understanding 

Retirement Incentive 

This Memorandum of Understanding is entered into by and between the Decatur Education Association (DEA) and 

Decatur Public Schools District 61 (DPS) regarding the 3% repeal option. Bargaining unit members eligible for the 

retirement incentive may choose from the options below.  

Option A: The current contract language will be followed. (This is the default option) 

Option B: Employee’s TRS creditable earnings will be increased 5.75% for each year following the submission of an 

irrevocable retirement letter, not to exceed four (4) years. Employees will receive 3.75% throughout the year and 2% 

final payment reconciliation. Employees choosing option B shall be assigned to the higher employee health premium 

tier. (Ex: For school year 2019-2020, single will increase from 12% to 15%, single plus spouse will increase from 20% 

to 26%, single plus children will increase from 20% to 26%, and family will increase from 12% to 19%.) 

The employee will receive the greater of the following:  

1. At the end of the school year AND prior to July 1 of the year of letter submission, sick day enhancement will 

be matched by DPS 1 to 1 not to exceed a maximum of 340 sick days, OR 

2. Letter submitted prior to May 1, 2019 will retain the allotted 320 sick days. Letter submitted by May 1, 2020 

will be enhanced to 305 sick days. Letter submitted by May 1, 2021 will be enhanced to 290 sick days. Letter 

submitted by May 1, 2022 will be enhanced to 275 sick days. In no case shall the sick day enhancement cause 

the employee to lose sick days that were previously earned. All sick leave enhancement will occur prior to July 

1 of the year of letter submission. This only applies to members signing an irrevocable 4 year letter of 

retirement. 

Pending Retirees (Options A or B):  The following will apply to employees who have submitted or will submit a 

letter of retirement in 2019, 2020, 2021, or 2022 and desire to work the next school year. 

1. HR will post all retiree positions for the following school year by the third Monday in December.  

2. Retiring employees will be able to apply for their current position by January 3, of the current school year.  

3. Employees will be granted an interview for their current position. Offers and acceptance must be completed 

prior to the displaced process. If employee is not hired for their same position, they may apply for positions 

after the displaced process is complete.  

4. Upon hire for the following school year, the employee will receive a 3% increase on TRS creditable earnings 

from the previous year. 

5. Employee accepting another year of employment with DPS will not submit for TRS retirement.  

6. Employee will be a member of DEA bargaining unit. 

7. All collective bargaining language will remain in effect.  

8. At the time of hire, employee will be required to sign an irrevocable letter of resignation each year.  

This agreement will go into effect for the 2019-2020 school year and will remain in effect until a successor agreement 

is reached. When bargaining the successor agreement, compensation and benefits will be discussed.  

 

  ____________________________  _____________________________  

 (for the District) (for the DEA) 

 

 

  ____________________________  _____________________________  

 date date 



Board of Education 

Decatur Public School District #61 
 

 

Date:  October 22, 2019 Subject:  Resolution Authorizing Sale of 

School Personal Property (Surplus Apple 

Devices) 

 

Initiated By:  Maurice Payne, Director of 

Information Technology 

Attachments:  Resolution Authorizing Sale of 

School Personal Property (Surplus Apple 

Devices) 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

                           

 

 

BACKGROUND INFORMATION:   
In order to maximize our fiscal responsibility, we continually seek opportunities to dispose of 

equipment that is no longer useable in a manner that best benefits the District through recycling and 

reselling programs and devices. 

 

CURRENT CONSIDERATIONS: 

Decatur Public Schools currently owns 105 iPods and approximately 3500 iPads that are no longer 

have instructional value or have been replaced as part of the refresh cycle. 

 

FINANCIAL CONSIDERATIONS:   
The Information Technology Department will obtained quotes from multiple vendors. The highest bid 

will be accepted. The payment will be sent to the Business Department to deposit in the district fund. 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests the Board of Education adopt/approve the Resolution 

Authorizing Sale of Personal Property (Surplus Apple Devices) as presented.   

 

RECOMMENDED ACTION: 

      X    Approval 

         Information 

         Discussion 

  

                                                                                     BOARD ACTION:____________________ 

 









Board of Education 

Decatur Public School District #61 

 
Date: October 22, 2019 Subject: Authorize BLDD to submit Health Life Safety 

Amendments for Franklin Elementary, Muffley Elementary, 

Parsons Elementary, and Thomas Jefferson (Montessori) 

 

Initiated By:  Dr. Fred Bouchard, Assistant 

Superintendent and Dr. Todd Covault, Treasurer 

 

Attachments:  ISBE Health/Life Safety Documentation  

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

BACKGROUND INFORMATION:   

The Board issued Health Life Safety (HLS) bonds in 2016 in the amount of $1,355,000.  In addition, the 

District generates approximately $350,000 annually from a modest tax levy of five cents.  At the end of 

September, the Treasurer’s report indicates approximately $3.7 million available in the HLS fund.     

 

CURRENT CONSIDERATIONS:   

In order to expend funds from HLS, the Board must approve amendments indicating the specific projects.  

The District has identified projects at Franklin Elementary, Muffley Elementary, Parsons Elementary, and 

Thomas Jefferson (Montessori) for which HLS funds could be expended.  BLDD has identified these specific 

projects on the attach reports and will submit amendments upon approval by the Board of Education.  After 

the amendments have been approved by the Regional Office of Education and the State Board of Education 

Superintendent, the District could proceed with the noted projects upon Board approval using available HLS 

funds. 

 

FINANCIAL CONSIDERATIONS:   
BLDD estimates HLS projects in the following amounts.  The projects would primarily address building 

mechanical systems (heating, ventilation, and air-conditioning).  

 Franklin: $596,713.20 

 Muffley: $752,910 

 Parsons: $693,474 

 Thomas Jefferson: $962,400 

 

Upon State approval of the HLS amendments, the Board would be authorized to use up to $3,005,497.20 from 

the HLS fund for the intended purposes noted in the amendments.   

 

STAFF RECOMMENDATION:   
The Administration respectfully requests the Board of Education authorize BLDD to submit the Health Life 

Safety Amendments to the Regional Office of Education on behalf of Decatur Public School District 61 as 

presented.  

 

RECOMMENDED ACTION: 

 X    Approval 

    Information 

    Discussion                                                         

                                                                                          BOARD ACTION:  ___________________ 
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Board of Education 

Decatur Public School District #61 

 
 

Date:  October 22, 2019 

 

Subject:  Release October Checks, Paid in 

November, Early 

 

Initiated By:  Todd Covault, EdD, Chief 

Operational Officer  

 

Attachments:  N/A 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

 

BACKGROUND INFORMATION: 

Each month, the Board approves the agenda of bills at the first meeting of the month.  Typically, 

this Board meeting takes place on the second Tuesday of the month.  The bills are for the 

previous month’s invoices and have a printed check date of the last day of the month. 

 

CURRENT CONSIDERATIONS: 

The first Board meeting in November is on the first Tuesday of the month.  Since the last day of 

October is Thursday, the same day Board reports are due, it would be challenging to have the 

bills ready for the first meeting in November.  The Business Office is requesting the Board’s 

authority to release the checks, when finalized, but not to exceed November 13th, the normal day 

the checks would have been released.  The agenda of bills would be brought to the Board for 

approval retroactively at the November 19th Board meeting. 

 

FINANCIAL CONSIDERATIONS: 

There would be no differential in expenses.  Checks would be released approximately one week 

later than the first Board meeting, but, prior to Board approval.   

 

STAFF RECOMMENDATION: 

The Administration respectfully requests that the Board of Education approve for the Business 

Office to release October Checks on November 13, 2019, or sooner, prior to Board Formal 

Approval on November 19, 2019.  

 

RECOMMENDED ACTION: 

_X__ Approval 

___ Information 

___  Discussion 

 

                    BOARD ACTION:  _____________________ 



Board of Education 

Decatur Public School District 61 

 
 

Date:  October 22, 2019  Subject:  Monthly Financial Conditions Report  

 

Initiated By:   Todd Covault, EdD, Chief 

Operational Officer 

 

Attachments:  Financial Conditions Report 

Reviewed By:  Dr. Paul Fregeau, Superintendent 

 

 

 

BACKGROUND INFORMATION:   
The attached report illustrates the District’s year-to-date revenues and expenditures and provides 

an explanation of the financial conditions of the Decatur Public School District and Macon-Piatt 

Special Education District.   

 

CURRENT CONSIDERATIONS:  
As the District completes September, the third month of FY20, the Macon-Piatt Special Education 

District has expended 15.45% of its overall budget; Decatur 61 has expended 15.11% of its 

overall budget.     

 

As of October 15, 2019, the State Comptroller is holding FY19 ISBE vouchers in the amount of 

$518,890.  The State Comptroller is holding FY20 ISBE vouchers in the amount of $1,875,375 of 

which $767,349 is associated with the Early Childhood Block Grant.  

 

The District’s September 2019 month-end education fund balance is $22,653,954; the September   

2018 month-end education fund balance was $20,320,915.   

 

FINANCIAL CONSIDERATIONS:   
n/a 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve the Monthly 

Financial Conditions Report as presented.  

 

RECOMMENDED ACTION: 

_X_  Approval 

___  Information 

___  Discussion                                               BOARD ACTION:  ______________________ 
 

  



 

2019-2020 Decatur Public S.D. #61 

Fund Balance Summary - September 30, 2019 

         

 Fund 

Pre Audit 

Fund 

Balance 

07/01/19 

Revenues 

Year to Date 

Expenditures 

Year to Date 

Net Cash 

Flow 

Change 

in Fund 

Balance 

Balance 

09/30/19 

Budget 

Balance  

06/30/20 

         

DISTRICT # 61        

         

 Education $14,374,484  $23,619,104  $15,339,634  $8,279,470  $0  $22,653,954   $    15,152,863  

         

 Operation & Maintenance $1,290,845  $1,828,183  $2,010,085  ($181,902) $0  $1,108,943   $      1,248,413  

         

 Debt Service $1,767,935  $3,028,405  $950  $3,027,455  $0  $4,795,390   $      2,551,330  

         

 Transportation $2,017,099  $1,697,942  $115,420  $1,582,522  $0  $3,599,621   $      1,339,013  

         

 IMRF $1,585,067  $788,330  $325,518  $462,812  $0  $2,047,879   $      1,134,616  

         

 Social Security/Medicare $1,146,725  $1,305,936  $323,277  $982,659  $0  $2,129,384   $      1,506,501  

         

 Capital Projects Fund $2,898,673  $4,523,081  $1,696,591  $2,826,490  $0  $5,725,163   $    15,173,473  

         

 Working Cash $4,841,191  $182,453  $4,485,425  ($4,302,972) $0  $538,219   $      5,246,096  

         

 Tort Immunity/Judgment $2,464,674  $1,575,532  $544,921  $1,030,611  ($92,512) $3,402,773   $      3,058,719  

         

 Fire Prevention/Safety $3,631,827  $197,837  $133,908  $63,929  $0  $3,695,756   $      6,355,232  

         

 Totals District 61 $36,018,520  $38,746,803  $24,975,729  $13,771,074  ($92,512) $49,697,082  $52,766,256  

         

Macon-Piatt Special Ed District $4,010,874  $792,261  $2,747,968  ($1,955,707) $0  $2,055,167   $    4,010,874  



Macon-Piatt Special Education District 

Report Date:  September 2019 

Financial Condition as of September 30, 2019 

     

 Percent of year passed: 25%   

     

    Actual Percent 

 Revenues Budget 

Year to 

Date Received/Used 

     

12 Education 17,781,788         792,261  4.46% 

22 Operation & Maintenance                  -                     -    0.00% 

42 Transportation                  -                     -    0.00% 

52 IMRF                  -                     -    0.00% 

 Total Revenues  17,781,788         792,261  4.46% 

     

     

 Expenditures    

12 Education  16,315,831      2,595,580  15.91% 

22 Operation & Maintenance       358,470            3,994  1.11% 

42 Transportation         25,750             1,168  4.54% 

52 IMRF    1,081,737         147,226  13.61% 

 Total Expenditures  17,781,788      2,747,968  15.45% 

     

     

 Net Cash    

 Total Revenues  17,781,788         792,261  4.46% 

 Total Expenditures  17,781,788      2,747,968  15.45% 

 Net Cash                  -     (1,955,707)  

     

     

 Fund Balances   Actual   
12 Education      2,055,167   

 

 

 

 

  



Decatur Public School District #61 

Report Date:  September 2019 

Financial Condition as of September 30, 2019 

      

 Percent of year passed: 25%    

      FY 19 Percent 

  Tentative  Percent Received/Used 

 Revenues Budget Actual Y-T-D Received/Used As Of 9/30/18 

10 Education      95,190,488       23,619,104  24.81% 25.74% 

20 Operation & Maintenance        6,149,633         1,828,183  29.73% 32.13% 

30 Debt Service      22,213,395         3,028,405  13.63% 37.36% 

40 Transportation        5,966,966         1,697,942  28.46% 24.27% 

50 IMRF        1,666,229            788,330  47.31% 48.20% 

51 Social Security        2,454,610         1,305,936  53.20% 53.59% 

60 Capital Projects      22,885,000         4,523,081  19.76% 111.72% 

70 Working Cash      10,279,905            182,453  1.77% 55.47% 

80 Tort Immunity/Judgment        2,966,700         1,575,532  53.11% 54.33% 

90 Fire Prevention/Safety      12,254,905            197,837  1.61% 52.38% 

 Total Revenues    182,027,831       38,746,803  21.29% 28.63% 

      

 Expenditures     
10 Education      94,412,109       15,339,634  16.25% 14.81% 

20 Operation & Maintenance        6,192,065         2,010,085  32.46% 30.76% 

30 Debt Service      21,430,000                   950  0.00% 0.02% 

40 Transportation        6,645,052            115,420  1.74% 2.19% 

50 IMRF        2,116,680            325,518  15.38% 31.58% 

51 Social Security        2,094,834            323,277  15.43% 26.24% 

60 Capital Projects      10,610,200         1,696,591  15.99% 1.90% 

70 Working Cash        9,875,000         4,485,425  45.42% 0.00% 

80 Tort Immunity/Judgment        2,372,655            544,921  22.97% 16.90% 

90 Fire Prevention/Safety        9,531,500            133,908  1.40% 0.24% 

 Total Expenditures    165,280,095       24,975,729  15.11% 14.16% 

      

 Net Cash     

 Total Revenues    182,027,831       38,746,803  21.29%  

 Total Expenditures    165,280,095       24,975,729  15.11%  

 Net Cash      16,747,736       13,771,074    

      

 Fund Balances   Actual   
10 Education       22,653,954    
20 Operation & Maintenance         1,108,943    
30 Debt Service         4,795,390    
40 Transportation         3,599,621    
50 IMRF         2,047,879    
51 Social Security/Medicare         2,129,384    
60 Capital Projects         5,725,163    
70 Working Cash            538,219    
80 Tort Immunity/Judgment         3,402,773    
90 Fire Prevention/Safety         3,695,756    

 Total Funds       49,697,082    

 



Board of Education 

Decatur Public School District #61 

 
 

Date:  October 22, 2019  Subject:  Treasurer’s Report 

 

Initiated By:  Todd Covault, EdD, Chief 

Operational Officer 

 

Attachments:  Treasurer’s Report 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

 

BACKGROUND INFORMATION: 

The attached report details the District’s investments and the status of the District’s cash as of 

September 30, 2019. 

 

CURRENT CONSIDERATIONS: 

N/A 

 

FINANCIAL CONSIDERATIONS: 

N/A 

 

STAFF RECOMMENDATION: 

The Administration respectfully requests that the Board of Education approve the Treasurer’s 

Report as presented. 

 

RECOMMENDED ACTION: 

_X_ Approval 

___ Information 

___  Discussion 

 

                                BOARD ACTION:  _________________ 



DECATUR PUBLIC SCHOOL DISTRICT #61

TREASURER'S REPORT

Cash/Investments Cash/Investments

as of as of

08/31/19 Receipts Disbursements Change/Interest 09/30/19

Education 24,085,965.05       7,610,230.76         8,750,471.48          47,709.49              22,993,433.82                  

Operations & Maintenance 1,523,971.63         4,262.45                422,143.91             2,053.79                1,108,143.96                    

Debt Service 4,323,381.75         464,803.46            750.00 7,954.68 4,795,389.89                    

Transportation 3,571,469.52         704.00 161,970.31 7,146.45 3,417,349.66                    

IMRF 2,169,477.95         0.05 125,445.69             3,846.54 2,047,878.85                    

Social Security 2,265,186.07         2.43                       140,202.71             4,397.88 2,129,383.67                    

Capital Projects 6,781,531.97         0.00 1,067,335.71 10,967.41 5,725,163.67                    

Working Cash 537,552.95            0.00 0.00 666.51 538,219.46                       

Tort/Judgment Immunity 3,567,496.12         0.00 171,803.52             7,080.81 3,402,773.41                    

Fire Prevention & Safety 3,688,867.27         0.00 0.00 6,887.24 3,695,754.51                    

Macon-Piatt Special Education 3,358,837.73         163,996.80            1,473,812.06          5,294.39 2,054,316.86                    

Activities 546,015.51            12,717.00              14,718.56 1,001.35 545,015.30                       

56,419,753.52       8,256,716.95         12,328,653.95        105,006.54            52,452,823.06                  

Dr. Todd Covault 09/30/19

SEPTEMBER 2019



 

 

                                        Board of Education 

Decatur Public School District #61 

 

 
Date: October 22, 2019 Subject: Request to Dispose of Surplus Electronics 

with little or no value to Green Wave Computer 

Recycling 

 

Initiated By: Maurice Payne, Director of 

Information Technology 

 

Attachments: Resolution and Exhibit A 

Reviewed By: Dr. Paul Fregeau, Superintendent  

 

BACKGROUND INFORMATION:  
When electronic items are no longer used or are replaced with newer models in buildings, the items are 

sent to the IT Department to be sorted and deemed recyclable. The district has worked with BLH 

Computers Inc. to dispose of electronics deemed of little or no value, free of charge. BLH has ceased 

operations the districts region.  

 

CURRENT CONSIDERATIONS:  
IT will enter an agreement with Green Wave Computer Recycling to dispose of electronic equipment. 

Their services include pick up equipment from multiple locations, perform stacking and loading, and 

proper data destruction documentation. 

 

FINANCIAL CONSIDERATIONS:  
Green Wave Computer Recycling offers a base price for computer units while accepting all other items 

for free. The IT Department is requesting the Board to approve the surplus of unused and outdated 

electronic items be recycled.  

 

STAFF RECOMMENDATION:  

The administration respectfully requests that the Board of Education adopt the Resolution Authorizing 

the Disposal of Outdated Surplus Electronics with Little or No Value to Green Wave Computer 

Recycling as presented. 

 

RECOMMENDED ACTION: 

 X   Approval 

    Information 

    Discussion 

  

          BOARD ACTION: ____________________ 
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