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Introduction​
The American School in London (ASL) is committed to preventing modern slavery and 
human trafficking within its operations and supply chains. 

This Modern Slavery Statement is made pursuant to section 54 of the Modern Slavery Act 
2015 and covers the financial year ending 30 June 2025. 

Organisation structure and supply chains​
ASL was established in 1951 and is an international, independent non-profit school in 
central London. ASL is a registered charity employing 374 people and has a commercial 
subsidiary that gift aids any of its profits to the School.   

To deliver its educational programme and operate the School effectively, ASL engages a 
wide range of third-party suppliers and service providers across its academic, operational, 
and commercial activities. These include, but are not limited to: 

●​ Facilities, estates, and campus operations, including construction and refurbishment 
contractors; building maintenance and repairs; cleaning, waste management, 
utilities; grounds and sports field maintenance; and facilities management services 

●​ Security and safety services, including contracted security guards, access control, 
monitoring systems, and related support services 

●​ Catering and hospitality services, including food provision, food supply chains, and 
event catering 

●​ Transport and travel services, including school transport, trip and travel providers, 
logistics services, and accommodation providers 



 

●​ Sports, swimming, and physical education facilities, including suppliers supporting 
the ownership and operation of swimming pools, gymnasiums, fitness facilities, 
sports fields, and specialist sports equipment 

●​ Theatre, performance, and events operations, including lighting and sound 
equipment, staging, set construction, technical support, and specialist contractors 

●​ Information technology and audiovisual services, including hardware, software, 
licensing, cloud services, cybersecurity, and technical support 

●​ Educational and curriculum-related goods and services, including books, laboratory 
supplies, specialist science equipment, art and design materials and equipment, 
music instruments and services, and SEND-related resources and specialist 
support 

●​ Health, wellbeing, and medical services, including the operation of an on-site 
nurses' office, medical supplies and equipment 

●​ Staffing and people-related services, including recruitment agencies, background 
checking providers, immigration consultants, training and professional development 
providers 

●​ Commercial and advancement-related activities, including fundraising, alumni 
engagement, marketing services, design and printing services and the design, 
manufacture, and sale of branded merchandise 

●​ Furniture, fixtures, and equipment suppliers, including classroom, office, residential, 
and specialist furniture 

●​ Professional, financial, and advisory services, including legal, audit, tax, insurance, 
banking, treasury, and investment management services 

While many suppliers operate within the United Kingdom, certain goods and services may 
involve extended or international supply chains. These include, in particular, information 
technology software and hardware, educational and curriculum-related goods and 
services, travel and trip services, professional development services, branded 
merchandise, furniture, and specialised sports or technical equipment. 

 

Policies and Standards​
The School takes a zero-tolerance approach to modern slavery and human trafficking. 

Where actual or suspected breaches of relevant laws or standards are identified within 
ASL operations or supply chains, the School will take appropriate action. This may include 
investigation, engagement with suppliers to support remediation and compliance, 
enhanced monitoring, and, where necessary, termination of the supplier relationship and 
sourcing of alternative suppliers. 

ASL’s Modern Slavery Statement is supported by a range of related policies and 
procedures that promote safe, fair, and lawful working practices. These include, in 
particular, policies covering safeguarding and child protection, recruitment and selection, 
equal opportunities, whistleblowing, and health and safety. More broadly, the School’s 
governance framework and policies seek to create an environment that is open, 
transparent, and trustworthy, consistent with ASL values of respect, responsibility, 
kindness, integrity, and the courage to act. 

 

 



 

 

Due Diligence​
The School applies proportionate due diligence processes to suppliers, based on the 
nature of the goods or services provided and the level of risk identified. 

The School works primarily with established suppliers and larger contractors for a 
significant proportion of its procurement activities. As part of its due diligence processes, 
the School reviews modern slavery statements published by larger suppliers, where 
applicable. Purchase orders issued by the School require suppliers to confirm that they 
comply with the requirements of the Modern Slavery Act 2015 and to notify the School if 
they become aware of any breach.  

The School is also in the process of reviewing its contractual arrangements with smaller 
third-party suppliers to ensure that appropriate modern slavery and human trafficking 
provisions are included. 

Where concerns are identified, the School will seek to engage constructively with suppliers 
to support compliance and remediation. Where appropriate, further action may be taken, 
including escalation to senior management, enhanced monitoring, or termination of the 
supplier relationship. 

 

Risk Assessment and Management​
The School is mindful of the risk of modern slavery and human trafficking within its 
operations and supply chains. Based on the nature of its activities, the School considers 
the overall risk to be low. However, it recognises that certain goods and services may 
present higher relative risk, particularly where delivery involves contracted labour on site or 
extended or international supply chains. 

In managing these risks, the School takes a proportionate and pragmatic approach. This 
includes considering modern slavery risks when engaging suppliers, applying appropriate 
checks for individuals working on School premises, and building relationships with 
reputable suppliers who align with the School’s values and expectations. 

Where third-party contractors provide services on-site, the School requires confirmation 
that individuals working on its premises have the legal right to work in the United Kingdom 
and have undergone appropriate identity and background checks relevant to their role. 
These requirements support the School’s management of labour-related risks associated 
with contracted services. 

The School continually reviews its approach to risk management and intends to develop 
and strengthen its processes over time, as part of its commitment to continuous 
improvement. 

 

 

Training and Awareness 

Employees involved in procurement and supplier management are provided with 
awareness of the risks and responsibilities associated with modern slavery. Members of 
the Senior Leadership Team are aware of their responsibilities for compliance. 



 

The School intends to continue developing its approach to training and awareness as part 
of its commitment to continuous improvement. 

 

Review and Continuous Improvement 

The School keeps its approach to preventing modern slavery and human trafficking under 
review and seeks to apply proportionate measures appropriate to the nature and scale of 
its operations and supply chains. 

The School does not currently operate formal key performance indicators specific to 
modern slavery. Its approach focuses on practical controls, governance oversight, and 
ongoing review, which will continue to be refined over time. 

 

 

 



 

 

 

 

Modern Slavery Statement Report 2025 

 

Incidents 

For the American School in London’s fiscal year ended 30 June 2025, there have been no 
reported incidents of modern slavery by The American School in London or suppliers to 
the American School in London. 

 

Statement of Compliance 

This statement was approved by the Trustees on 21 January 2026 and is signed by the 
Chair of the Board. 

Signed by:                   

Hahnah Seminara, Chair 


