TENTATIVE AGREEMENT
BETWEEN THE
HOLTVILLE UNIFIED SCHOOL DISTRICT
AND THE

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
HOLTVILLE CHAPTER 338

TO FULLY RESOLVE AND SETTLE REOPENER
NEGOTIATIONS
FOR THE 2022-23 SCHOOL YEAR,
FULLY RESOLVE AND SETTLE NEGOTIATIONS FOR
THE 2023-24 SCHOOL YEAR,
AND TO ESTABLISH A NEW THREE-YEAR AGREEMENT
March 8, 2023
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Article 1: Duration Of Agreement

1.1 This Agreement is entered into effective upon final ratification of a collective
bargaining agreement between the Board of Trustees of the Holtville Unified School
District, Holtville, California (the Governing Board) and California School Employees
Association and its Holtville Chapter Number 338 (Association). Such Agreement shall
remain in full force and effect from July 1, 2022 until June 30, 2025. This Article shall
reopen automatically in each year of the Agreement.

1.2 There shall be no reopener negotiations during the 2023-2024 school year. During
the 2024-2025 school year, only the following Articles may be reopened: Article 14
(WAGES), ARTICLE 1 (DURATION), ARTICLE 15 (HEALTH AND WELFARE
BENEFITS), and three (3) additional or new articles of each party’s choice.

[Other Articles in the Agreement that reference the term of the agreement and reopener
negotiations will be updated consistent with Articles 1.1 and 1.2 above.]

Article 7: Hours

Adad this provision to Article 7:

7.4  The District provides a method by which employees can record their time worked.
The District may implement the use of time clocks and require employees to punch their
own cards when they start and finish work and the when they commence and return from
meal periods. The District will ensure its time keeping system is properly functioning.
No employee shall have the authorization or be permitted to punch another employee’s
time card. If time clocks are not used, employees shall daily record their time and sign
their own time sheets. Employees who fail to accurately record time worked in the
manner required by the District may be subject to disciplinary action.

The current system to be used is the Frontline time keeping system, which allows
employees to input hours worked with the purpose of eliminating paper time sheets. This
current system may still require employees to sign in when first arriving at their work
site. Unit members will be provided thirty (30) days advance notice should the District
move to a different time keeping system.

Article 11: Vacation

Vacation Entitlement — Scheduling of Vacation During Breaks and Summer Months:
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11.5.7 For members occupying the positions of Custodian, Grounds, Custodian/Grounds,

and Maintenance, requests to schedule vacation during the Thanksgiving, Winter,
and Spring Breaks will only be granted if the needs and upkeep of District
facilities and operations are met. Vacation requests during the summer months of
June through August shall be evaluated based upon the District's needs with
regard to preparation for summer programs and the new school year. Supervisors
will make efforts to approve vacation requests on a rotational basis for employees
in these positions during periods when school is not in session, so long as the
needs and upkeep of the District facilities and operations are met.

Article 14: Wages

Eliminate current 14.1 and replace with:

14.1

Effective July 1, 2022, the District shall implement the following changes to the

2021-22 CSEA Salary Schedule:

Eliminate Ranges 7-9 and move all positions currently within those ranges to Range

Establish $16.00/hour as the new hourly rate for Range 10, Step 1.

Move all positions currently located at Range 10 to Range 11.

Recalculate all steps and ranges within the schedule so that there is a 1.50% increase
- between steps and a 2.00% increase between ranges.

Establish a new Range 32 and move all positions currently at Range 31 to Range 32.

The above changes are contained in the new 2022-23 CSEA Salary Schedule attached as
Exhibit B-1.

Eliminate current 14.2 and replace with:
14.2  Effective July 1, 2023, the District shall provide a uniform three and a quarter
percent (3.25%) increase to the 2022-2023 salary schedule. (See the 2023-2024 CSEA
Salary Schedule attached as Exhibit B-2).

Add the following articles, 14.7, 14.7.1, 14.7.2, 14.7.3, 14.7.4, 14.8:

Tulg A 2025 \
14.7 Longevity Increments : Effective.lanu;}y.l,-l()% eligible classified unit members

shall receive longevity salary increments as follows:

14.7.1 After a unit member has worked ten (10) full years according to his/her most
recent hire date, the unit member will receive $1,200 per year, divided into twelve
(12) equal payments, which shall be added to his/her monthly salary.

14.7.2 Upon completion of fifteen (15) years of service according to his/her most
recent hire date, the unit member will receive an additional $600 per year, divided
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into twelve (12) equal payments, which shall be added to his’her monthly salary,
bringing the total annual longevity salary payment to $1,800 per year.

14.7.3 Upon completion of twenty (20) years of service according to his/her most
recent hire date, the unit member shall receive an additional $600 per year, divided
into twelve (12) equal payments, which shall be added to his/her monthly salary,
bringing the total annual longevity salary payment to $2,400 per year.

14.7.4 Unit members who qualify for the above increments must work twelve (12)
months and eight (8) hours per day to receive the full increment. Part-time unit
members who qualify for the above increments, but work less than twelve (12)
months and/or less than eight (8) hours per day shall receive their longevity
increments on a prorated basis.

14.8  Following ratification of this agreement by the Governing Board, the District will
participate in the California Classified School Employee Summer Assistance Program
(CSESAP), under the rules, regulations, and limitations provided by California Education
Code and the California Department of Education (CDE). The program will begin in the
first school year possible under the timelines set by CDE. Should the State of California
discontinue the program, the District shall immediately cease participation, and return back
any funds collected from unit members.

Article 15: Health and Welfare Benefits

Add underlined language:

15.3  Unit members newly hired or former unit members rehired in new position
descriptions on or after July 1, 2003, shall be eligible for employee only health and
welfare benefit coverages pursuant to Section 15.2 above only if they work six or more
hours per day (30 hours per week. or at least 130 hours a month). Unit members hired
prior to July 1, 2003 who are currently employed, work less than six (6) hours per day,
and who are currently receiving the benefits identified in Section 15.2 above shall
continue to be eligible for the same benefits as are those afforded to full-time unit
members so long as they are continuously employed without a break in service and are
not rehired in newly created position descriptions.

This Agreement fully settles and resolves 2022-23 reopener negotiations, also fully settles and
resolves negotiations for the 2023-2024 school year, and establishes a new three-year agreement
expiring on June 30, 2025. The new Agreement shall include the same provisions as the current
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collective bargaining agreement between the parties as modified by this Tentative Agreement
and which shall be updated to reflect current dates.

O ljwa %j\/ Date: ) /-7_z23.

For the District

Date: 5{/ q / s
Forfhe CSEA
}HAQAK}Q‘X Date:g)af/Q_
For the CSEA B
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