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ARTICLE |
PURPOSE

Section 1. Parties: This Contract is entered into between Independent School Disfrict No. 656, Faribault,
Minnesota, hereinafter referred to as the School District, and the Faribault Education Association, hereinafter
referred to as Exclusive Representative, pursuant to and in compliance with the Public Employment Labor
Relations Act of 1971, as amended, hereinafter referred to as the P.E.L.R.A., to provide the terms and
conditions of employment for teachers during the duration of this Contract.

ARTICLE Il
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recodnition:

Subd. 1. In accordance with the P.E.L.R.A. the School District recognizes the Faribault Education
Association as the Exclusive Representative of teachers employed by the School District of Independent
School District No. 656, which Exclusive Representative, shall have those rights and duties as prescribed by
the P.E.L.R.A. and as described in the provisions of this Contract.

Suhd. 2. The School District agrees not to negotiate with or recognize any teachers' organization other
than the Association so tong as the Association is the duly authorized, exclusive bargaining agent of the
teachers of this School District in accordance with the P.E.L.R.A.

Section 2. Appropriate Unit: The Exclusive Representative shall reprasent ail the teachers of the School
District as defined in this contract.

ARTICLE 1li

DEFINITIONS

Section 1. Terms and Conditions of Employment: The term "terms and conditions of employment” means
the hours of employment, the compensation therefore including fringe benefits, except retirement contributions
or benefits other than School District payment of, or contributions to, premiums for group insurance coverage
of retired teachers or severance pay, and the School District's personnel policies affecting the working
conditions of the employees. The term does not mean educational policies of the School District.

Section 2. Teacher:

Subd. 1. “Teacher" shall mean all persons in the appropriate unit as determined by P.E.L.R.A. and
employed by the School District in a position for which the person must hold a Tier 3 or Tier 4 license by the
State of Minnesota, or in a position of physical therapist or occupational therapist; but shall not include
Superintendent, assistant Superintendent, principals, and assistant principals who devote more than 50
percent of their time to administrative or supetvisory duties, confidential employees, supervisory employees,
and emergency employees.

Subd. 2. The exclusions of Subd. 1., (above) shall not apply to:

(1) A licensed teacher hired by the School District to replace an absent teacher and where the replacement teacher is
employed more than thirty (30) working days as a replacement for that absent teacher.
(2) A ficensed teacher hired by the School District for a teaching position created by increased enroliment, curricuium

expansion, courses which are a part of the curriculum whether offered annually or not, or other appropriate reasons.

Subd. 3. Also not included in Subd. 1., (above) is an individual who renders pari-time teaching service
for less than 300 hours in a fiscal year as an instructor in an Adult Vocational Education program.

Subd. 4 individuals who hold a Tier 1 and Tier 2 license from the State of Minnesota will receive all
benefits included in this Contract except Article XXII Unrequested L.eave of Absence language.

Section 3. Daily Wage: The daily wage of teachers is the annual wage divided by the number of days
employed.

Section 4. Other Terms: Terms not defined in this Contract shall have those meanings as defined by the
PE.L.RA.




ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The Association recognizes that the School District is not required to
meet and negotiate on matters of inherent managerial policy which include, but are not limited to, such areas of
discretion or policy as the functions and programs of the employer, its overall budget, utilization of technology,
the organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities: The Association recognizes the right and obligation of the School
District to efficiently manage and conduct the operation of the School District within its legal limitations and with
its primary obligation to provide equal educational opportunity for the students of the School District.

Section 3. Effect of Laws, Rules and Regulations: The Association recognizes that all employees covered
by this Master Coniract shall perform the teaching and professional school-related services prescribed by the
School District and shall be governed by laws of the State of Minnesota and by School District rules,
regulations, directives, and other valid orders issued from time-to-time as deemed necessary by the Schoal
District insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this
Contract or are not inconsistent with normally accepted professional duties.

ARTICLE V
TEACHER RIGHTS

Section 1. Right to Views: Pursuant to P.E.L.R.A. nothing contained in this Confract shali be construed to
limit, impair or affect the right of any teacher or his/her representative to the expression or communication of a
view, complaint or opinion on any matter related to the conditions or compensation of public employment or
their betterment, so long as the same is not designed to and does not interfere with the full faithful and proper
performance of the duties of employment or circumvent the rights of the Exclusive Representative if there be
one.

Section 2, Right to Join: Teachers shall have the right to form and join labor or employee organizations and
shall have the right not to form and join such organizations. Teachers in an appropriate unit shall have the right
by secret ballot to designate an exclusive representative for the purpose of negotiating grievance procedures
and the terms and conditions of employment for such teachers.

Section 3. Residual Rights: Any tape or publication or other educational material produced or written by a
teacher shall not be sold by the School District without written permission of the teacher.

ARTICLE VI
DURATION

Section 1.Term and Reopening: This Contract shall remain in full force and effect for a period commencing
on July 1, 2025, through June 30, 2027, and thereafter pursuant to the P.E.L.R.A. provided, however, that no
increments or lane changes shall be made after June 30, 2027 until a new Master Contract is executed. If
either Party desires to modify or amend this contract commencing on July 1, 2025, it shall give written notice of
such intent no later than one hundred twenty (120) days prior to the expiration of this contract. Unless
otherwise mutually agreed, the Parties shall not commence negotiations more than one hundred twenty (120)
days prior o the expiration of this Contract.

Section 2. Effect: This Contract constitutes the full and complete Contract between the School District and the
Exclusive Representative representing the teachers of the School District. The provisions herein relating fo
terms and conditions of employment supersede any or all prior contracts, resolutions, practices, School District
policies, rules or regulations concerning terms and conditions of employment inconsistent with these
provisions.

Section 3,Finalify: Any matters relating to the current Coniract term, whether or not referred to in this
Contract, shall be open for negotiations and revision only through the voluntary, mutual consent of the Parties
in written signed amendment to this Contract.

Section 4 Severability: The provisions of this Contract shall be severable, and if any provisions thereof or the
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application of any such provisions under any circumstances is held invalid, it shall not affect any other
provisions of this Contract or the application of any provisions thereof.

Section 5. Conformity to Law: The School District, the Exclusive Representative, and all employees
covered by this Contract, and all provisions of this Contract are subject to the laws of the State of Minnesota,
federal laws, rules and regulations and orders of the State Board of Education, and valid rules, regulations, and
orders of state and federal governmental agencies. Any provisions of this Contract found to be in violation of
any such laws, rules, regulations, directives or orders shall be null and void and without force and effect.

Section 6. Individual Confracts and Letters of Assignment:

Subd. 1. The initial employment of the teacher in the School District shall be by written individual
contract, signed by the teacher, the School Board chairperson, and the clerk. All subsequent employment of
the teacher in the School District shall be by written coniract, signed by the teacher, the School Board
chairperson, and the clerk, except where there is a Contract covering the employment of the teacher, Any
individual contract between the School District and an individual teacher, heretofore executed, shall be subject
to and consistent with the terms and conditions of this Contract. If an individual contract contains any language
inconsistent with this Contraci, this Contract, during its duration, shall be controlling.

Subd. 2. After initial employment the School District may issue either Notices of Assignment or
individual contracts io all teachers. Any Notice of Assignment or individual contract between the School District
and an individual teacher, heretofore executed, shall be subject to and consistent with the terms and conditions
of this Contract. If the Notice of Assignment or individual contract contains any language inconsistent with this
Contract, this Contract, during its duration, shall be controlling. Within thirty (30) days of the execution of this
Contract, Notices of Assignment or individual contracts shall be issued to all teachers. In a non-bargaining
year, individual Notices of Assignment or individual contracts shall be issued by April 1.

Section 7. Publication of the Confract: Copies of this Contract entitled "Master Contract between the
Faribault School District #656 and the Faribault Education Association, EM - NEA - AFT" shall be posted by
the School District within thirty (30) working days after the Contract is signed. The School District shall make
the final contract public by posting it on the district website.

ARTICLE Vii
ASSOCIATION SECURITY

Section 1. Dues Deduction:

Subd. 1. Any teacher who is a member of the Faribault Education Association, or who has applied for
membership, may sign and deliver to the School District an assignment authorizing deduction of membership
dues in said organization, including state and national organizations. Such authorization shall continue in
effect from year-to-year unless revoked in writing has been submitted by September 30th. Pursuant to such
authorization, the School District shall deduct equal amounts of such dues from the regular salary check of the
teacher. Such deductions fo continue from each monthly check over a nine {9) month period beginning on
October 15th unless revoked as specified above. Deductions for teachers employed after the commencement
of the school year shall be appropriately prorated to complete payments from the remaining checks.

Subd. 2. The School District agrees to promptly remit membership dues to the respective organization
within five (5) working days as stated in Article XIX, Section 11, Subd. 1. This sum will be accompanied by an
alphabetical list of teachers for whom such deductions have been made and will indicate any changes in
personnel from the list previously furnished. The organizations agree to advise the School District of all
members of the organization in good standing from time-to-time and to furnish any cther information needed by
the School District to fulfill the provisions of this Article and not otherwise available to the School District.

Section 2. Conduct of Association Business: Duly authorized representatives of the Association and their
respective affiliates shall be permitted to transact official Association business on school property at
reasonable times, provided that this shall not interfere with or interrupt normal school operations or classes in
session. The School District agrees to allow the Association to use its facilities and resources for the purpose
of communicating to its members, provided that such use will not cause extra School District expense or
dedication of additional School District resources. The School District's resources include, but are not limited
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to, the use of e-mail, School District mailboxes, a designated bulletin board in each building, and telephone
system. The Association agrees that it will not use such resources so as to disturb or interfere with the
educational process.

Section 3. Right to Use Eguipment: The arganizations shall have the permission to use school equipment
when such equipment is not otherwise in actual use. No equipment, however, shall be removed from school
property without permission from the administration. The School District may charge its cost for the use of
rental equipment and supplies.

Section 4. Right to Financial Information: The School District agrees to furnish to the Association, upon
request, information concerning the financial resources of the School District, including but not limited to:
annual financial reports and audits, register of licensed personnel, budgetary requirements and allocations,
treasurer's report, names and addresses of all teachers and salary paid to them for regularly scheduled work,
and such information which may be necessary for the Association to process any grievance. The Association
agrees to pay the cost of reproduction of any of the documents requested.

Section 5. Teacher Rights Under Law: Nothing contained herein shall be construed to deny or restrict rights
any teacher may have under the existing laws and regulations. The rights granted to teachers hereunder shall
be deemed to be in addition to those provided by such laws and regulations.

Section 6. Right to Use School Buildings: The Association and its representatives shall have the right to
use school buildings for meetings when not previously scheduled, provided that when special custodial service
is required, the School District may make a reasonable charge. Provided, however, that reasonable notice is
given to the building principal/director in which the proposed meaeting is to be held.

Section 7. Association Leave:

Subd. 1. At the beginning of every school year, the Faribault Education Association shall be credited
with one hundred-twenty (120) hours to be used by teachers who are officers or agents of the Association,
such use to be at the discretion of the Association. The Association will reimburse the School District for the
cost of substitutes for said time. The Association agrees to notify the School District and the immediate
supervisor of person or persons involved at least forty-eight (48) hours prior to the date for intended use of said
leave. Time granted off to representatives of the Association under the provisions of P.E.L.R.A. for mediation
or arbitration, shall not be considered as part of this one hundred-twenty (120) hours. Any leave granted
herein to the Association shall not be granted or extended to any competing labor or employee organizations.
Said leave shall not be cumulative.

Subd. 2. Six (8) teachers engaged during the school day in mediation will be released from regular
duties without loss of salary. Up to three (3) additional teachers will be released by the Association paying the
cost of substitutes. Three (3) teachers engaged during the school day in arbitration will be released without
loss of salary. One additional teacher will be excused for arbitration by the Association paying the cost of the
substitute.

ARTICLE VIl
PERSONNEL FILES

Section 1. Availability and Reproduction: All evaluations conducted by individuals employed and licensed
as administrators and files generated within the School District relating to each individual teacher shall be
available during regular school business hours to each individual teacher upon his or her written request. The
teacher shall have the right to reproduce any of the contents of the files, except pre-employment references, at
the teacher's expense and to submit for inclusion in the file written information in response to any material
contained therein. A representative of the Association may, at the teachet's request, accompany the teacher in
this review.

Section 2. Notification: A teacher shall be notified before any item is placed in his/her personnel file
provided, however, that no such notification shall be required on Social Security numbers, TRA numbers,
transcripts, teacher licenses, and material concerning which the written consent of the teacher has previously
been obtained. Evidence of notification of the teacher shall be in the form of the teacher's signature upon the
item so placed in his/her file, which signing shall not evidence approval or disapproval or consent or lack of
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consent, but shall evidence notification only. In the event of the teachet's refusal to sign the item, the
endorsement thereon by the School District's representative in the presence of a subscribing withess to that
effect shall be included and shall be sufficient.
ARTICLE IX
GRIEVANCE PROCEDURE FOR PROFESSIONAL LICENSED PERSONNEL

Section 1. Purpose: This Article shall provide a method of resolving grievances as required by P.E.L.R.A.
Section 2. Definitions:

Subd. 1. A "grievance" shall mean an allegation by a teacher resulting in a dispute or disagreement
between the teacher and the School District as to the interpretation or application of terms and conditions
contained in this Contract.

Subd. 2. The "aggrieved person" is the person or persons making the grievance. If in the judgment of
the Association, the grievance affects a group of more than one (1) teacher, it may be presented by the
Association at the Superintendent's level.

Subd. 3. The term "teacher" is defined as any person represented by the Faribault Education
Association and/or licensed to instruct in the Faribault Public Schools.

Subd. 4. The term "day" shall mean a teacher workday of the pre-K-12 calendar for pre-K-12 teachers.
Section 3. Procedure:

Subd. 1. Purpose: The primary purpose of this procedure is to secure at the earliest level, equitable
solutions to the grievance. Before submitting a grievance, the aggrieved person or persons shall discuss it
with the teacher's immediate supervisor individually or together with a representative of the Faribault Education
Association. The number of days indicated at each level shall be considered as maximum, and every effort
shall be made to expedite the process. The time limits may be extended by mutual consent. if the grievance
is filed on or after May 15, the time limit may be reduced by mutual consent in order to effect a solution prior to
the end of the school year or as soon thereafter as practical.

Subd. 2. Levels of Grievance:

Level 1. Inthe event the alleged grievance is not settled through an informal discussion, a written grievance
shall be submitted to the principal or administrator involved. This written grievance may be presented by the
aggrieved person individually, jointly with the representative of the Faribault Education Association, or by the
Faribault Education Association representative. Within ten (10) days of receipt of the grievance by the
principal or administrator involved, they shall render a decision in writing.

Level 2. In the event the aggrieved person or persons is not satisfied with the disposition of the grievance at
Level 1, the teacher may appeal the grievance by filing the same grievance with the Superintendent of schools
within five (5) days after receiving the decision.

Level 3. Within ten (10) days of receipt of the grievance by the Superintendent of schools or designee, they
shall render a decision in writing. If the aggrieved person is not satisfied with the disposition of the grievance
by the Superintendent of schools or designee, the teacher may appeal the grievance by filing the same
grievance with the secretary of the School Board or other designee of the Board within ten (10) days. The
School Board, no later than its next regular meeting or two (2) calendar weeks, whichever shall be later, shall
conduct a hearing on the grievance. A decision in writing shall be rendered by the School Board within ten
(10) days of the hearing or following the next regularly scheduled School Board meeting.

Level 4. If the aggrieved person is not satisfied with the disposition of the grievance at Level 3, the grievance
may be submitted to arbitration by written request for arbitration as provided by P.E.L.R.A. within twenty (20)
days. The School Board and the Faribault Education Association shall not be permitted to assert in such
arbitration proceeding any grounds or to rely on any evidence not previously disclosed to the other party. The
arbitrator shall have no power to alter, add to, or subtract, from the terms of the Master Contract. Both parties
agree to be bound by the award of the arbitrator as provided by P.E.L.R.A. and agree that judgment thereon
may be entered in any court of competent jurisdiction. The fees and expenses of the arbitrator shall be shared
8



equally by the parties.

Section 4. Rights of Representation: Any aggrieved person may be represented at all meetings and all
hearings at any level of the grievance procedure by another teacher cor another person. Provided, however,
that any teacher may in no event be represented by a person acting as an official officer, agent, or other
representative of any organization other than the Faribault Education Association, or its designee. Provided,
further, that when a teacher is not represented by the Faribault Education Association, the Faribault Education
Association or its designee shall have the right to be present and to state its views at all stages of the
grievance procedure.

Section 5. Miscellaneous:
Subd. 1. The grievance may be withdrawn at any level, without prejudice.

Subd. 2. Failure to file an appeal from one level to another within the time limits herein prescribed shall
constitute a waiver of the grievance.

Subd. 3. No reprisal of any kind shall be taken by or against any party of interest or participant in the
grievance procedure by reason of such participation, except that such participation shall not give immunity for
wrong-doings, professional ethics violations or any other charges that may result from information disclosed
during the grievance procedure.

Subd. 4. Forms for filing and processing grievances, jointly agreed to by the Superintendent and the
Members' Rights Council as set forth in Appendix D shall be printed by the Superintendent of schoals, and
shall be given appropriate distribution so as to facilitate the operation of the grievance procedure.

Subd. 5. Access shall be given to all parties on a "need-to-know" basis to information necessary for
the determination and processing of the grievance, but shall not include any information which violates an
individual's right of privacy under state and federal statutes.

Subd. 6. If a teacher does not file a grievance in writing within twenty (20) days after the occurrence,
then the grievance shall be considered as waived. The administration may, upon the request of the aggrieved
person or his/her representatives, waive this section on behalf of the teacher.

a. "Occurrence" for the purpose of this grievance procedure shall be defined as the act when the
aggrieved action is taken by the School Board, administration, or official resolution or motion
passed by the School Board declaring their intent to carry out an act at some future date. The
period of time in which to file a grievance shall commence to run when the aggrieved party learns of
the alleged aggrieved action.

Subd. 7. It shall be the general practice of all parties in interest to process grievance procedures during
times which do not interfere with the assignment of duties. Provided, however, in the event that it is agreed by
the School Board or by the arbitrator during Level 4 to hold proceedings during regular working hours, a
teacher participating in any level of the grievance procedure with any representative of the School Board or
arbitrator shall be released from assigned duties without loss of salary.

ARTICLE X
TEACHER DISCIPLINE

Section 1. Purpose: In the event an administrator, after using reasonable and prudent judgment, finds it
necessary to discipline a teacher, such action will take place according to the following conditions.

Section 2. Procedure:

Subd. 1. Any disciplinary action by an administrator shall be conducted in private and not in the
presence of students, teachers, or other school employees except School District administrators unless failure
to act immediately might prove harmful to the health and welfare of the students,

Subd. 2. If, in the reasonable judgment of the teacher being disciplined, the teacher believes the
nature of the action is unduly severe for the alleged infraction, the teacher shall so inform the administrator
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administering said action and shall be allowed a reasonable time to contact a building representative and be
apprised of a course of action. if the building representative judges the action to be unduly severe for the
alleged infraction, they shall so inform the administrator and shall be allowed to be present to represent the
teacher during the remainder of the discussion.

Subd, 3. In the event that a disciplinary action is of such a nature that a written statement might be
placed in a teacher's personnel file, the teacher shall have the right to have a representative at the meeting
when the teacher is informed of the proposed action and any subsequent meetings. The administrator shall
furnish the teacher with a copy of the proposed action which shall include the reasons for the action.

Subd. 4. No disciplinary action shali be taken against a teacher without just cause, and any
disciplinary action is grievable except when the action is the basis for termination or nonrenewable of contract
pursuant fo M.S. 122A.40.,

ARTICLE XI
LEAVES OF ABSENCE

Section 1. Academic Study/Related Work: A Leave of Absence for academic study or other related work
may be granted under the following conditions.

Subd. 1. Eligibility: The teacher must have taught in the Faribault School District for four (4) years.,

Subd. 2. Application and Proposed Study: An application and proposed plan shall be presented to
the Superintendent at least six (6) weeks before the end of the school semester. The leave must start at the

beginning of a new semester and must be for a period of at least one (1) semester.

Subd. 3. Approval: The Superintendent will refer the request to the Continuing Education Committee
who will determine the appropriateness of the applicant's program in terms of professional growth and forward
the evaluation to the Superintendent and the School District,

Subd. 4. Position Upon Return: The teacher will be returned to his/her former position, or one
comparable o it, unless mutually agreed upon by the teacher and the Superintendent.

Subd. 5. Substitute Teacher: A suitable substitute must be available.

Subd. 6. Salary:

a. The teacher will be paid no salary or benefits for the time of the leave but will retain his/her place on
the salary schedule.

b. The teacher shall not receive experience credit on the schedule for the term of the leave.

c. The teacher may remain a member of group insurance plans by paying the entire premium.
d. The teacher will accrue no seniority for the term of the leave.

Subd. 7. Fellowships: Fellowships have no bearing on the decision to grant the leave.

Section 2. Extended Leave of Absence: An extended Leave of Absence may be granted as provided in
M.S. 122A.46. Such request for an Extended Leave of Absence must be submitted fo the Human Resources
Office no later than May 1%

Section 3. Judicial Leaves of Absence:;

Subd. 1. Ateacher shall be excused for jury duty or when summoned to appear before any judicial or
administrative tribunal.

Subd. 2. In any of the above instances, the teacher will be compensated for the difference between
teaching pay and the pay received for the performance of such obligation.
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