Enterprise Elementary School District & EETA
Memorandum of Understanding
April 7, 2025

Enterprise Elementary School District, (DISTRICT) and the Enterprise Elementary
Teachers Association (EETA) agree to the following:

Induction Mentor:

Unit Members selected as an induction mentor shall receive a $2,000 stipend per teacher
candidate (equivalent to approximately 38 extra hours or 1 hours per week) and 12 hours
of induction mentor training. The stipend will be $1,000 in December and $1,000 for
June. Mentor selections will be made annually.

Induction Mentor Qualifications:
e Hold a clear credential that is a match to the credential candidate.
e 3 or more years of effective teaching experience.
e Knowledge of the context and content of the candidate's teaching assignment.

The Induction Mentor must:

e Review the program handbook within the first 30 days of entering the course

e Participate and successfully complete the required Online Mentor Initial Training
course, if a new mentor to the SDCOE Teacher Induction program.

e Participate in SDCOE LMS training, verification meetings, and other professional
development activities as required.

e Develop a trusting, meaningful, non-evaluative and supportive relationship with
the teacher candidate characterized by openness, sharing, confidentiality, and

reflective conversations.

e Make contact with each assigned teacher candidate for no less than one hour each
week of the school year providing support in meeting program requirements and
just in time needs of the candidate. This contact includes classroom observations,
reflections, coaching conversations, action research support, evidence completion,
email, phone calls and any other contact as needed to assist the teacher candidate
in successfully meeting program requirements.

e Assist and monitor the teacher candidate in completing action research via the
ILP, gathering evidence, and completing all program completion requirements to
be submitted through SDCOE's LMS within the given timeline.

® Review the teacher candidate’s work to ensure it is complete and meets
requirements prior to the review and submission of work in SDCOE's LMS
(Verification Meetings)



e Complete surveys, logs and document reviews of candidates as required by the
program.

e Notify the district lead if concerns arise about a teacher induction candidate.
These concerns can include but are not limited to: missed meetings,
non-communicative, missed deadlines and potential non-completion.

This Memorandum of Understanding is for the 2025/26 and the 2026/27 school years.
Any continuation of the Induction Mentor beyond the 2026/27 school year will be
brought to the EETA/EESD Negotiations.

This agreement has been accepted by both parties as of the date listed below.
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