
MEMORANDUM OF UNDERSTANDING (MOU) 
BETWEEN 

SAN ,HJAN UNIFIED SCHOOL DISTRICT (District) 
AND 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, 
AND ITS SAN JUAN CHAPTER NO. 127 (CSEA) 

Re: FTE ir.i c.1'eases for Special Education instructional assistant positions 

This Memorandum of Understanding (MOU) is between lhe California School Employees Association 
and its San Juan Chapter No.127 ("CSEA") and San Juan Unified School District ("District") concerning 
the impacts offTE increases for Special Education instructional assistant positions. The pa11ies have met 
and agreed to the following: 

Agreement: The Dist1ict ,md the CSEA, hereby agree to the following: 

1. Any classified instructional assistant with a regular assignment to a self-contained, special day 
class (SDC) at an elementary school site in the District at an FTE that is less than .8125, will be 
moved to a .8125 F)'E (6.5 hours). 

a. Classifications shall encompass the following: IA II, IA Ill, IA DHOH, IA MSH, and IA 
ONl 

b. All newly created instrnctional assistant positions assigned to a special day class at an 
elementary school site (excluding preschool) will be a minimum of .8125 FTE. 

2. Any classified instmctional assistant with a regular assignment to a self-contained special day 
class (SDC) at a secondary school site in the District at an FTE that is less than .875, will be 
moved to a .875 FTE (7 hours/ 

a. Classification sha}l encompass the following: IA II, IA III, IA DHOH, IA MSH, IA O/VI 
b. All newly created instmctional assistant positions assigned to a special day class at a 

secondary sphool site will be a minimum of .875 FTE. 

3. Any classified inst~ctional assistant with a regular assignment to a self-contained special day 
class (SDC)at a special education center in the District al an FTE that is less than .875, will be 
moved 16 a .875 FTE (7 hours). 

a. Classification shall encompass the following: IA II, IA III, IA DHOH, IA MSH, IA O/VI 
b. All newly created instructional assistant positions assigned to a special education center 

will be a minimum of .875 FTE. 

4. One on one (I: l) Instructional Assistants, those assigned to an RSP setting, and those assigned to 
preschool settings ar

' 
e not el

'. 
igible for the increase in FTE. .. . . 

5. FTE increases outline<l:?i)bve arc effective Aug. 13, 2025. Retroactive compensation for impacted 
employees will be paid no later than Oct. 31, 2025. 

a. Instructional Assistants who worked additional hours beyond their current assignment 
between Aug. 13 and the, effective date of this MOU - but whose positions were not 
eligible for a p·ennanent FTE increase - will be eligible for retroactive payment upon 



submission ofa time card by Oct. 25, 2025. Verification of additional hours must be 
verified by a site administrator before the timecards will be processed. 

6. Employees who believe they will experience a hardship due to their assignment's FTE increase 

must notify their site administrator by Oct. 14 at 4 p.m. The District reserves the right to transfer 
employees under Article 11.2 of its collective bargaining agreement with CSEA. 

7. The District and CSEA will continue to meet and collaborate in good faith to evaluate potential 
classified staffing needs to support special education students. 

This MOU is non-precedential and may be revised by mutual agreement between the District and CSEA. 

Daniel Thigpen Date Adara 
Chief of Human Resources Prcsiden 
San Juan Unified School DistJ.ict Califomia School Employees Association 
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