
Search Committee Announcement 
December 1, 2025 

Dear Marin Horizon Community,  

As we begin our search for the next permanent Head of School, I’d like to share an update 
on the formation of our Search Committee and what you can expect in the coming weeks 
and months.  

Announcing our Search Committee 
The Board of Trustees is responsible for identifying and hiring the next Head of School. To 
support this important work, Trustees Elisabeth Thurston Fraser (parent of Claire ‘23, Jack 
‘25, and Lindy ‘28) and Kathryn Cahill Thompson (parent of Avery ‘26, Scotland ‘28, Cormac 
‘31) will co-chair the Search Committee.  

The Search Committee is composed of current trustees and community members, including 
faculty representatives. This group brings a wide variety of professional experiences and 
perspectives, a deep commitment to the well-being and future of our school, and an 
understanding that intentional community input is crucial to the process. We are pleased to 
introduce its members:  

 
Elisabeth Thurston Fraser - Committee Co-Chair, Trustee, Parent (Claire ‘23, Jack ‘25, 
and Lindy ‘28) 
Kathryn Cahill Thompson - Committee Co-Chair, Trustee, Parent (Avery ‘26, Scotland 
‘28, Cormac ‘31) 
Peter E. Bryan - Board Chair, Parent (Eleanor ‘28) 
Kristin Lunny - Former Community Association President, Parent (Shae ‘28, Quinn ‘33) 
Paul Vronsky - Trustee, Parent (Anastasia ‘34, Penelope ‘37) 
Two faculty representatives to be elected by the faculty 

The committee will partner with our search consultants Coreen Hester and Jeremy Moore of 
RG175, a renowned national search firm, to lead a comprehensive search process. Together 
with the Search Committee, they are committed to a thoughtful, transparent, and inclusive 
process involving the entire Marin Horizon community. 

An Inclusive Process 
Every member of the community will have the opportunity to share their priorities and hopes 
throughout the process. Our search consultants will facilitate this in several ways: 

●​ A community-wide survey to gather input from all families and employees, which will be 
shared Thursday, December 4 and used to shape our Position Statement; 

●​ Community meetings held on campus for current families, faculty and staff, alumni, and 
students, taking place on December 9-10; 

https://www.marinhorizon.org/about/board-of-trustees
https://rg175.com/bio/coreen-hester
https://rg175.com/bio/jeremy-moore
https://rg175.com/


●​ Opportunities to meet each of our finalists and to give feedback on each after their visits 
to campus. 

As we’ve discussed in recent weeks, our mission and values remain at the heart of our 
community, and will guide us throughout this Head of School search process. One of our 
greatest strengths is the deep commitment and active engagement of our entire 
community—students, families, alumni, faculty, administrators, the Board, and the 
Community Association. With this solid foundation in place, we are confident that the next 
leader of Marin Horizon will be well-equipped to partner with our spirited community and lead 
the school into its next chapter. 

Sincerely,  
Peter E. Bryan 

 
 


