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I, L TERMS OF AGREEMENT

A. Recognition



1. The East Islip Union Free School District recognizes the East
Islip Association of School Administrators (hereinafter “Association”) as the exclusive
representative of all Unit II administrators and supervisors employed by the East Islip
School District, Union Free School District #3, Town of Islip, New York.

Unit II membership shall include all Building Principals, Assistant Principals,
Deans, Executive Directors, Directors, Coordinators and Supervisors. The inclusionin
Unit II of any titles not in existence at the time of ratification by the parties shall be
determined by mutual agreement, if possible, or through the procedures established by
the Public Employment Relations Board (hereinafter “PERB”).

All agreements concerning salaries, working conditions and fringe benefits will be

made exclusively with the Association.

2. Exclusiverecognition shall be continued from the date hereof,
July 1, 2025, to and including June 30, 2030, during which time no other group, unit, or
individual shall be recognized or bargained with for Unit Il employees.
In the event the representation status of the Associationis challenged, the District
will proceed according to the Taylor Law and PERB’s rules.

B. Right of Consultation

1. The Association shall have the right to consult on all
educational matters with the Superintendent of Schools (hereinafter “Superintendent”).
Regularly scheduled meetings shall be arranged by the Superintendent and the President
of the Association. Minutes will be kept of actions taken and shall be made available to

the Association, the Superintendent and his staff, and the Board of Education (hereinafter



“Board”).

2. The Association shall have the right to consult with the
District on all employee contracts where proposals from employee units might affect the

operation, performance or working conditions of members of Unit IL

C. Administrative Supervision

1. All supervision of administrators and supervisors will be
conducted by the Superintendent and/ or his / her administrative designees.

2. When a written evaluation report is made, the
administrator/supervisor shall sign one copy of the evaluation reportand return it to the
evaluating supervisor. It is the administrator's right to have his /her written response, if
any, affixed to the evaluation report.

a. A conference respecting the evaluation report shall be held at
the discretion of either party.

4. The Association will be consulted before existing
administrative evaluation procedures are changed or new ones are developed.

D. The Association shall meet and confer with respect to salary and fringe

benefits if the District suffers further reductions in revenue during the term of this

agreement.



IL. SALARY

A. Salary Guide Placement

1. Administrators will be hired at a salary determined by the
Superintendent in his/her sole discretion. The Superintendent shall determine, in
his/her discretion, the step of the schedule as set forth in Appendix “A” on which to place
the administrator.
s Effective July 1, 2025, step 3 of the 2024-25 salary schedule
shall become Step 1, new steps 14 and 15 are added to the salary
schedule, and the salary schedule shall increase by 2.25%. For 2025-
26, all unitmembers remain on the step they occupied during the 2024-
25 school year. Effective July 1, 2026, the schedule increases by 2.25%.
Effective July 1, 2027, the salary schedule increases by 2.0%. Effective
July 1, 2028, the salary schedule increases by 1.50%. Effective July 1,
2029, the salary schedule increases by 1.50%.
3. Any adjustment to salary shall be effective the date on which
the unit member commenced working in his/her current position.
4. Certain professional responsibilities which were previously
performed by unit members for a specific stipend shall be performed without additional
compensation as follows:

Director of Physical Education:
Hall of Fame, Title IX, sexual harassment and adult education.

Director of Technology/Home Careers/Guidance:
Home teaching and FTK liaison.
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Director of Art & Music: Auditorium.
Elementary Principals and Secondary Administrators

at each secondary school: In-district suspension at
their respective level (i.e., elementary and secondary).

III. LONGEVITY

Longevity is based on length of service as an administrator in the District, except
that the foregoing restriction shall not apply to “grandfathered” unit members Nicholas
Bilotti and Deborah Smith, whose longevity shall be based upon the total number of years
employed by the District.

A. At the commencement of an administrator’s 7th year of service in the
District, he/she will receive an annual longevity increment of $3,500.00.

B. At the commencement of an administrator’s 12th year of service in the
District, he/she will receive an annual longevity increment of $4,000.00.

C. At the commencement of an administrator’s 17th year of service in the
District, he/she will receive an annual longevity increment of $4,500.00.

D. At the commencement of an administrator’s 22nd year of service in the
District, he/she will receive an annual longevity increment of $5,500.00.

Leaves of absence will not be credited toward service, with the exception of
sabbatical leaves.

Longevity is not part of base salary and it shall not be increased by the negotiated
“across-the-board” salary increase reflected in the salary schedule attached as Appendix

" AH‘



IV.  WORKING CONDITIONS

A. Administrative Calendar

The 12-month work year shall be from July 1stthrough June 30th. All unit members
shall be required to work a twelve (12) month work year.

B. Substitute Commitment

Each unit member shall provide substitute professional service to the District. This
extra-work provision shall be referred to as a "substitute" commitment, ie., a
commitment to cover a teacher's class, to substitute for a teacher, or provide
demonstration lessons. The Association's total "substitute" commitment shall be
equivalent to approximately $4,250.00 of service annually. This will be fulfilled by two
(2) days of substituting or one additional day worked by unit members during the

summer or during vacation periods.

C. Holidays

18 Each administrative staff member shall not be required to
report to work on any legal holiday that school is not in session.

2. Unless otherwise directed by the Superintendent, or his/her
designee, unit members shall not be required to report to work on days when school is
not in session during the student school year (i.e., when students are not in attendance).
Notwithstanding the foregoing, if an administrator chooses, or is directed, to report to
work on days when school is not in session during the student school year, and when the
buildings are accessible, such administrator shall be credited with an equal number of

vacation days as those worked during said period, which days may be used at a later



date. Prior approval must be obtained from the Superintendent, or his/her designee, in
order to modify or adjust any vacation schedule.

(The District and the Association expressly agree that the foregoing provision,
Article IV.C, shall have no effect upon Article IV, Section D of this Agreement.)

D. Vacations

Administrators shall have a twenty-eight (28) day vacation period as approved
by the Superintendent, of which a minimum of twenty (20) days must be used during
July and August. Administrators will be excluded from using vacation days during
seven (7) agreed upondays within the two (2) weeks preceding the teaching staff’s return
to work at the start of the school year. These dates will be determined by the
Superintendent in consultation with the President of EIASA by May 15t of the preceding
school year.

Each administrator shall be permitted to be reimbursed for five (5) unused
vacation days at the end of each school year at his/her current rate of pay. All other
vacation days not used within the particular school year during which they are granted
will expire and consequently be lost on June 30t of such school year unless the
Superintendent, or his/her designee, in his/her sole discretion, determines that
extenuating circumstances warrant an exception and he/she specifically authorizes such
an exception in writing.

E. Emergency Closing

Administrators will be required to work remotely in the event of remote

instruction. The Superintendent of Schools, or his/her designee, may contact a unit



member in individual cases to work remotely or report in-person in the event of an
emergency when schools are closed.

F. Hours

Each member of the administrative staff shall spend in his/her building or some
place in the District, the hours per day necessary to perform his/her duties, recognizing
that there must be allowances for the kind of flexibility needed to fulfill educational and
administrative responsibility and to perform adequately all expected duties which may
require work at unusual hours of the day and night.

G. Intra-District Transportation

Administrative personnel assigned to more than one building who are required to
utilize their own vehicles for intra-district transportation necessary to perform their
duties shall submit monthly statements of the total mileage traveled, indicating the point
of departure, the point of arrival, and the distance for each trip for which reimbursement
isrequested. These requests mustbe reviewed by the Superintendent or his/ her designee
and, if approved, such mileage shall be reimbursed at the current IRS rate per mile.

H. Extra-District Transportation

L. Staff members using their own vehicles for approved
business travel outside the School District shall submit to the Superintendent, or
his/her designee, for his/her approval and order to pay, a monthly bill seeking
mileage reimbursement, indicating the point of departure and arrival and the distance
for each trip for which reimbursement is requested at the current IRS rate per mile.

Bills must be submitted by the first week of the month following the month of travel.
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2. The Superintendent may require a staff member to utilize
a District vehicle for business travel outside the School District.

I. Professional Visitations and Conferences

1. All visitations and attendance at professional meetings and
conferences shall be subject to approval of the Superintendent, or his/her designee.
2 Other leaves for purposes of professional involvementmay
be granted by the Superintendent or his/her designee.
3 Any reimbursement for expenses must be limited to funds
planned in the budget, the disbursement of which shall be controlled by the
Superintendent, or his/her designee.

J. Leaves of Absence

1. Maternity leave shall be provided to members of the
administrative staff on the same basis as it is provided to employees of Unit 1.

2. Sick Leave

a. Any member of the District who becomes an administrator
in the District shall retain his/her sick leave days accrued as a teacher, and any
administrator who returns to teaching shall retain his /her sick leave days accrued as
an administrator.

b. For the first three years as an administrator, each member
shall receive fifteen (15) days sick leave per year. Days not used shall be carried over
to the next year.

c. After the third year of administrative service, each
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administrator will receive twenty (20) days of sick leave per year, cumulative to 290
days.

d. Annually, a reserve bank of 240 sick days will be
established. Administrators may apply for use of the "bank" sick days after their
accumulated sick leave is used. Prior to the use of the "bank," the provisions of the
District's disability insurance program must be explored. Use of "bank" sick days will
be determined by the Superintendent and the President of the Association. In the
event of extreme situations, the "reserve bank" may "borrow" days from the
subsequent school year's allotment, with the approval of the Superintendent and the
President of the Association.

e. Upon retirement from the East Islip Union Free School
District into the New York State Teachers Retirement System at point of first eligibility,
without penalty, an administrator with at least ten (10) years of service as an
administrator in the School District shall be entitled to a cash payment of his/her
accumulated sick leave on a one (1) for three (3) basis (1 day’s pay for every 3
accumulated sick days) at the rate of 1/240t of the administrator’s then annual salary
with a cap not to exceed $57,000. If there are active administrators who are past the
point of first eligibility, they shall still be eligible for the afore-stated payment not to
exceed $47,000 if the administrator retires no later than the close of business on June
30, 2028. Payment of accumulated sick leave for administrators past the pointof first
eligibility shall sunset in all respects at the close of business on June 30, 2028.

3. Personal or Emergency Days
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Each administrator shall be allowed five (5) personal days annually.
Administrators will provide advanced notice through the District’s attendance
notification system. Personal days are for emergencies or urgent business that cannot
be conducted outside the workday. Personal days cannot be used for the purposes of
extending a weekend, recess, holiday, or vacation. . For use of days in excess of this
amount, the approval of the Superintendent, or his/her designee, shall be secured.

4, Worker's Compensation

Whenever an administrative staff member is absent from his/her required
duties as the result of personal injury caused by an accident or an assault occurring
while he/she is acting within the scope of his/her employment, he/she will be paid
his/her full salary without loss of sick leave up to a limit of ten (10) months during the
period of disability of a recognized Worker's Compensation claim. The School District
will claim the weekly benefits payable to the employee by the insurance carrier. Under
no circumstances shall unit members hired on or after July 1, 2025 be entitled to
worker’s compensation that exceeds the New York State minimum.

5. Sabbatical Leave

a. An administrator seeking sabbatical leave must apply in
writing, to the Superintendent, or his/her desi gnee, who will make a recommendation
to the Board. Leaves shall be approved by the Board based on the merit of each
individual application.

b. All applications for the following school year must be

submitted to the Superintendent no later than January 30th,
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c. Pay: After seven years of continuous satisfactory
administrative service in the School District, an administrator shall be granted full pay
for one full year of sabbatical leave. Summer sabbaticals will be paid at the rate of
1/12th of the year's salary for each month of such leave awarded.

6. Miscellaneous Leave of Long Duration

An administrator seeking a miscellaneous leave of a long duration shall submit
an application to the Superintendent, or his/her designee, who will make a
recommendation to the Board. The Board shall grant or refuse the leave on the basis
of its merit.

K. Fringe Benefits

e It is agreed that each administrator shall receive the same
medical, dental and disability benefits as provided inand through the applicable year's
labor contract between the District and the East Islip Teachers Association.

2 Dental

Effective July 1, 2021, all unit members shall contribute ten percent (10%) of the

cost of dental insurance during their employment and in retirement.

3. Medical

Each active unit member hired prior to July 1, 2025 shall contribute twenty
percent (20%) of the cost of health insurance premiums. Each active unit member
hired on or after July 1, 2025 shall contribute twenty-two percent (22%) of the cost of

health insurance premiums. Exceptas provided herein, unit members who retire shall
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contribute annually twenty-five percent (25%) of the cost of health insurance
premiums and shall receive the same dental coverage provided to current unit
members in accordance with this collective bargaining agreement. The District shall
pay the balance of the premiums for the unit member and his/her eligible dependents
for the remainder of the unit member's life. [Reference to "spouse" hereinrefers to the
unit member's spouse, if any, at the time of his/her retirement from the District]. If a
retired unit member predeceases his/her spouse, the surviving spouse is responsible
for one hundred percent (100%) of the premium for health insurance coverage. In order
to be eligible for health insurance into retirement, the unit member must retire directly
from the District into the New York State Teachers” Retirement System.

Upon completing fifteen (15) years of service, the District will assume one
hundred percent (100%) of health insurance premiums for health insurance coverage
for any administrator who retires when first eligible in the New York State Teachers
Retirement System. If the retired unit member is survived by his/her spouse, the
District will continue to pay one hundred percent (100%) of the premium for health
insurance coverage for the surviving spouse. This benefit shall also extend to any
administrator who retires in the New York State Teachers Retirement System by no
later than the close of business on June 30, 2028 and provides notice of such retirement

by January 31, 2026 regardless of first eligibility.

4. Excess Major Medical Insurance




Unit members may enroll in the District’s excess major medical plan at no cost
to the administrator. Upon retirement, the unit member’s coverage continues at the
District’'s expense for any existing unit member. All unit members hired on or after
July 1, 2025 may be enrolled in the excess major medical plan in retirement at the unit
member’s expense.

5. Health Insurance Waiver

Any unit employee who is eligible for and who participates in the District’s
waiver option for health insurance coverage shall receive fifty percent (50%) of the
employer’s pro rata share of contribution toward health insurance premium costs to
opt out of the program.

Unit members covered under another health plan may opt to receive the
equivalent of fifty percent (50%) of the District’s portion of the premium as of July 1,
2014, in lieu of insurance coverage. The value of the buyoutshall be set by calculating
fifty percent (50%) of the District’s portion of the premium on July 1, 2014, and such
buyout value shall remain constant thereafter.

6. Group Term Life Insurance

The District shall assume the cost of a group term life insurance policy that
provides each administrator with a $100,000 benefit during their employmentwith the
District. Administrators shall have the option of continuing the policy inretirement at
their own cost.

7. Vandalism Damage to Cars

The District shall establish a fund of $1,000.00 to compensate administrators for
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vandalism damage to their cars while parked in District facilities. To be eligible for
reimbursement, the administrator must make an application to the Superintendent, or
his/her designee, and:
a. Provide proof that a report was filed with the police;
b. Present his/her insurance policy;
c. Provideproof that the damage did occur on school parking
facilities; and
d. Provide at least two (2) estimates for the cost of repairing
the damage.

The District will only reimburse an approved claim for the amount not covered
by the administrator's insurance. The Superintendent, or his/her designee, and the
President of the Association, in conjunction with each other, shall accept or reject each
application and shall determine the amount of money to be awarded.

Upon the completion of the school year, the monies not expended shall be
returned to the District General Fund and a new fund of $1,000.00 shall be established
on July 1st.

L. Professional Responsibilities

Professional responsibilities to be performed by unit members shallinclude, but

not be limited to, the following:

1. Facilitation —and/or presentation of professional
development for staff and the chairing or co-chairing of district-wide committees in

consultation with the Association President.
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2. Principals shall be responsible for New York State testing
administration. Scoring for this testing will be coordinated by Directors with the

assistance of Principals.

V. GRIEVANCE PROCEDURE

A. Purpose

The purpose of this procedure is to secure, at the earliest stage possible, the
satisfactory resolution of a grievance.

B. Confidentiality

Both parties agree that the proceedings will be keptas informal as possible and
that the proceedings will be kept confidential at all levels with all parties involved in
the proceedings.

C. Definition of Grievance

A grievance is a complaint by a member or a group of members of this Unit or
the Association that is based upon an alleged violation of the provisions of this
contract. Should a grievance be claimed, there shall be no suspension of work on
account of such grievance, but an earnest effort shall be made to settle such differences
in the manner described in paragraph 6 below.

D. Procedures for Filing a Grievance

1. The official filing of a grievance (Stage I) must include the

following information:
a. Name and position of the aggrieved party and the date of

filing.
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b. Identification of the contract provision involved in the
grievance.
c. Time and place where the alleged events or conditions
constituting the grievance occurred and/or existed.
d. Identification of the party responsible for causing said
events or conditions, if known, to the aggrieved party.
e. A particularized statement of the nature of the grievance.
2. Beginning with Stage II, all decisions shall be rendered in
writing at each step of the grievance procedure, setting forth findings of fact,
conclusions and supporting reasons therefor.
3. The preparation and processing of grievances, insofar as
practicable, shall be conducted outside regular hours of work. Students, where
possible, shall not be involved in any phase of the grievance procedure.

E. Time Limit for Grievance

No grievance will be entertained unless filed in the first available stage within
fifteen (15) school days after the member of the Unit knew or should have known of
the act or condition on which the grievance is based. If a decisionat this stage is not
appealed to the next stage of the procedure within the time limit specified, the
grievance will be deemed to be discontinued and further appeal under this Agreement

shall be barred.

F. Stages

1. Stage [ - Informal Discussion
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The first stage of the grievance procedure shall be an informal discussion
between the party or parties of the grievance and the immediate supervisor. No
grievance shall be entertained at Stage II until seven (7) school days after the date of
the initial discussion. At least one (1) additional meeting shall be held if either party
deems it necessary within the time limit. This time may be extended by mutual
consent. No written forms or records will be kept at Stage 1. If the grievance is not
satisfactorily resolved at this stage, the aggrieved party or parties, within five (5)
school days after the last Stage I meeting, may appeal in writing to the Superintendent,
or his/her designee, in accordance with the procedures indicated in paragraph 4
above.

2. Stage Il - Hearing (Superintendent)

The Superintendent, or his/her designee, shall hold a hearing with the parties
within ten (10) school days after receiving the written request from the grievant. The
Superintendent, or his/her designee, shall be the hearing officer and shall determine the
procedures for the hearing. The grievant may be accompanied by a representative of
his/her own choosing and the immediate supervisor may be represented by a member
of his/her own choosing. The Superintendent, or his/her designee, will send a written
report of his decision to the aggrieved party and to the immediate supervisor within ten
(10) school days after the conclusion of the hearing. If such grievance is not satisfactorily
resolved at this stage, the aggrieved party or parties may appeal to the American
Arbitration Association with a copy of the appeal forwarded to the Superintendent. An

advisory arbitrator will be selected in accordance with the procedures of the American
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Arbitration Association.

3. Stage Il - Advisory Arbitration

a. The arbitrator shall hold a hearing with the parties within
fifteen (15) school days after receiving the written request from the grievant.

b. The arbitrator shall be provided with the official grievance
information and the Stage II decision.

c. Neither party shall be permitted to assert any grounds or
evidence before the arbitrator which was not previously presented at the Stage II hearing.

d. The arbitrator shall determine the procedure for the hearing.

e. The arbitrator shall examine all admissible testimony and
evidence and shall render his/her findings in writing to the Board. His/her written
report shall include findings of fact, reasoning and conclusions respecting the
interpretation of the contract. He/she may also make recommendations to the Board to
provide a remedy for the grievance. The arbitrator's report is advisory and in no way
binding upon the Board, which may reject all or parts of the arbitrator's report.

f. The arbitrator shall submit his/her findings to the Board
within fifteen (15) days of the date of the Stage III hearing.

g. The costand fees of the American Arbitration Associationand
of the arbitrator incurred as a result of this procedure shall be borne by the party whom
the arbitrator finds in error and will be so stated in his/her decision. In the event the
arbitrator is asked to make a determination on more than one issue, the costs will be

allocated on a pro-rata basis determined by who was declared in error by the arbitrator
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on each issue. The argument(s) advanced by either party in support or opposition to an
issue or issues will not be used as a basis for any pro-rata allocation of expenses.

4, Stage IV - Review (Board of Education)

The Board will review the arbitrator's reportin a special meeting held in executive
session within fifteen (15) school days after the date of receiving the arbitrator’s report.
The aggrieved party or parties, along with the representative, if any, shall be present at
this review. The Board, acting as a legislative body of the School District, shall make the
final decisionand communicate this decision to the party or parties of the grievance and
the immediate supervisor within ten (10) school days of the conclusion of its review.

B If the Board rejects three advisory arbitration awards during
the life of the contract, subsequent arbitrations will be binding in nature. The arbitrator
shall examine all testimony and evidence and shall render his/her findings in writing to
the Board. His/her written report shall include findings of fact, reasoning and conclusion
respecting the interpretation of the contract.

The arbitrator's report will be final and binding.

6. Redress

The implementation of the redress, if any, shall occur within a reasonable period
of time.

It is hereby agreed that the Agreement attached hereto between the Union Free
School District Town of Islip, East Islip, New York, and the East Islip Association of

School Administrators constitutes the full and complete agreement between the parties
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hereto as to salary and working conditions for the Association for the period of July 1,
2025 through June 30, 2030.

If any provision of the Agreement, or any application of this Agreement to any
administrator group, is found to be contrary to law, then such provision or application
shall not be deemed valid and subsisting except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect until midnight, June
30, 2025.

The parties agree that all negotiable items have been discussed during the
negotiations leading to this Agreement, and therefore, the parties agree that negotiations
will not be reopened on any items, whether contained in this Agreement or not, during
the term of this Agreement, EXCEPT BY MUTUAL CONSENT and/or as may be
required by the provisions of this Agreement or by law.

The provisions of this Agreement shall become part of the established policies of
the Board.

NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT  REQUIRING  LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE

ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

Dated: October , 2025
East Islip, New York
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APPENDIX A

2025-2026 School Year

Elementary Assistant ; Secondary Executive
Principal Principal Dirgesor Principal Director

Step P P cipa
1 142,671 133,730 141,597 158,641 149,755
2 144,853 135,120 143,241 160,781 151,775
3 147,035 136,509 144,885 162,920 153,795
4 149,217 137,899 146,530 165,060 155,815
5 151,398 139,288 148,174 167,199 157,835
6 153,580 140,678 149,819 169,339 159,855
7 155,762 142,067 151,463 171,479 161,874
8 157,944 143,456 153,108 173,618 163,894
2] 160,125 144,846 154,752 175,758 165,914
10 162,307 146,235 156,397 177,897 167,934
11 164,489 147,625 158,041 180,037 169,954
12 166,671 149,014 159,685 182,176 171,974
13 168,852 150,404 161,330 184,316 173,994
14 171,034 151,793 162,974 186,455 176,014
15 173,216 153,183 164,619 188,595 178,033

2026-2027 School Year
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EIerp entary As:sisfrant Diicetoe Seqon_dary Exgcutive
Step Principal Principal Principal Director
1 145,881 136,739 144,783 162,210 153,124
2 148,112 138,160 146,464 164,399 155,190
3 150,343 139,580 148,145 166,586 157,255
4 152,574 141,002 149,827 168,774 159,321
5 154,804 142,422 151,508 170,961 161,386
6 157,036 143,843 153,190 173,149 163,452
7 159,267 145,264 154,871 175,337 165,516
8 161,498 146,684 186,553 177,524 167,582
9 163,728 148,105 158,234 179,713 169,647
10 165,959 149,525 159,916 181,900 171,713
11 168,190 150,947 161,597 184,088 173,778
12 170,421 152,367 163,278 186,275 175,843
13 172,651 153,788 164,960 188,463 177,909
14 174,882 155,208 166,641 190,650 179,974
15 177,113 156,630 168,323 192,838 182,039

2027-2028 School Year
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Eleljner.ltary As.sist‘ant Dieset Secpndary Exgc utive

Step Principal Principal Principal Director
1 148,799 139,474 147,679 165,454 156,186
2 151,074 140,923 149,393 167,687 158,294
3 153,380 142,372 151,108 169,918 160,400
+ 155,625 143,822 152,824 172,149 162,507
5 157,900 145,270 154,538 174,380 164,614
6 160,177 146,720 156,254 176,612 166,721
7 162,452 148,169 157,968 178,844 168,826
8 164,728 149,618 159,684 181,074 170,934
9 167,003 151,067 161,399 183,307 173,040
10 169,278 152,516 163,114 185,538 175,147
1kl 171,554 153,966 164,829 187,770 177,254
12 173,829 155,414 166,544 190,001 179,360
13 176,104 156,864 168,259 192,232 181,467
14 178,380 158,312 169,974 194,463 188,573
15 180,655 159,763 171,689 196,695 185,680

2028-2029 School Year
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EIEI-TIEI.I['EI ry As-sist'ant Difectar Sec'onslary Ex?c utive

Step Principal Principal Principal Director
1 151,031 141,566 149,894 167,936 158,529
2 153,340 143,037 151,634 170,202 160,668
3 155,650 144,508 153,375 172,467 162,806
4 157,959 145,979 155,116 174,731 164,945
o 160,269 147,449 156,856 176,996 167,083
6 162,580 148,921 158,598 179,261 169,222
7 164,889 15{},392 160,338 181,527 171,358
8 167,199 151,862 162,079 183,790 173,498
9 169,508 153,333 163,820 186,057 175,636
10 171,817 154,804 165,561 188,321 177,774
11 174,127 156,275 167,301 190,587 179913
12 176,436 157,745 169,042 192,851 182,050
14 178,746 158,217 170,783 195,115 184,189
14 181,056 160,687 172,524 197,380 186,327
15 183,365 162,159 174,264 199,645 188,465

2029-2030 School Year
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Elementary Assistant : ) Secondary Executive
Principal Principal Director Principal Director

Step p p p o
il 153,296 143,689 152,142 170,455 160,907
2 155,640 145,183 153,909 172,755 163,078
3 157,985 146,676 155,676 175,054 165,248
4 160,328 148,169 157,443 177,352 167,419
5 162,673 149,661 159,209 179,651 169,589
6 165,019 151,155 160,977 181,950 171,760
7 167,362 152,648 162,743 184,250 173,928
8 169,707 154,140 164,510 186,547 176,100
9 172,051 155,633 166,277 188,848 178,271
10 174,394 157,126 168,044 191,146 180,441
11 176,739 158,619 169,811 193,446 182,612
12 179,083 160117 171,578 195,744 184,781
13 181,427 161,605 173,345 198,042 186,952
14 183,772 163,097 175,112 200,341 189,122
15 186,115 164,591 176,878 202,640 191,292
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