MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (“MOA™) is made by and between the Killingly
Board of Education (the “Board”) and the Local 1303-149 of Council #4, AFSCME, AFL-
CIO (the “Union”), which are sometimes hereinafter referred to collectively as the
“parties.” The parties have agreed that it is in their best interest to extend the parties’
collective bargaining agreement between the Board and the Union, which expired on June
30, 2025. The parties agree to the following terms in connection with the extension of the
contract:

1. The Board and the Union are parties to a collective bargaining agreement for the
period July 1, 2022 through June 30, 2025 (the “Agreement™). The parties
recognize that the parties’ Agreement expired on June 30, 2025.

&8

The parties hereby agree to extend the duration of the Agreement for one additional
year, up through and including June 30, 2026, and to modify the Agreement as set
forth in this MOA. Except as modified in this MOA, all provisions of the
Agreement shall remain in full force and effect through June 30, 2026.

3. For the 2025-26 contract year, the parties agree that a general wage increase of
2.75% shall be applied to the wage schedule. Accordingly, retroactive to July 1,
2025, the wage schedule shall be as follows:

Starting Custodians $24.49
Custodians $26.07
Maintainer | $31.76
Maintainer II $28.11
Financial Asst. - Accounts Payable $29.86
Financial Asst. — Payroll $29.86
Secretary Class A $26.84
Secretary Class B+ $24.61
Secretary Class B $23.57
Library/Nurse Assistant $21.43
Campus Monitor $17.27
IT Technician $23.31
Dispatcher $23.06
Job Shadow Coordinator $21.30
Network Administrator $87.103
Systems Administrator $61,870
Student Information Systems Coordinator $68.457
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secretaries who shall have a one hour meal period) and thirty-seven and
one-half (372) hours per week, except as modified by the Board of
Education or its designee.

Campus monitors shall normally work seven (7) hours per day and thirty-
five hours per week. The dispatcher shall normally work 6 hours per day
and 30 hours per week.

The network administrator, student information systems coordinator and
systems administrator is-a are salaried employee-employees and therefore
exempt from overtime pay.

4.4(a). Employees, with the exception of assistants and the network
administrator, student information systems coordinator and systems
administrator shall be paid at the rate of one and one-half (1%4) times their
regular rates of pay for all work performed in excess of their regularly
scheduled seven and one-half (7'%) hours per day or thirty-seven and
one-half (37') hours per week.

. 4.5, Work performed by employees except for network administrator(s),

student information systems coordinator and systems administrator, on
Saturday shall be compensated at the rate of one and one-half (1%4) times
the employee's rate of pay: work performed on a holiday shall be
compensated at the rate of one and one-half (1'2) times the employee's rate
of pay plus holiday pay. Work performed by employees except for the
network administrator, student information systems coordinator and
systems administrator, on Sunday shall be compensated at double (2) the
employee's rate of pay. The compensation required by this paragraph shall
not be applicable to employees who are normally scheduled to work on
Saturday and/or Sunday. There shall be no more than two (2) such
employees during the term of this Agreement and shall be either custodians
and/or maintainers. These employees will only be individuals who have
been hired on or after July 1, 1998. Such employees who are normally
scheduled to work on Saturday and/or Sunday shall be compensated at the
rate of one and one-half (1%2) times the employee's rate of pay for the sixth
(6™ consecutive day of work and shall be compensated at the rate of double
(2) the employee's rate of pay for the seventh (7th) consecutive day of work.
In the event such employees work on a paid holiday, such employee shall
receive their normal compensation plus holiday pay.

4.6.  When employees except for network administrator(s), student
information systems coordinator, systems administrator, and Maintainer
Is, are called in for work outside their regularly scheduled working hours,
the employee shall be paid a minimum of two (2) hours at time and one-half
of his/her regular hourly rate so long as such hours are not contiguous with
the employee’s regular work hours. When a Maintainer I is called in for
work outside their regularly scheduled working hours, the employee shall
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The following shall be observed as paid holidays for ten (10) month
employees:

Thanksgiving 2 days for the Christmas holiday*
New Years' Day

*These days will be scheduled by the Superintendent of Schools or his/her
designee.

Notwithstanding the language immediately above, the parties agree that the
following employees, who currently serve in positions which were reduced from
12-month positions to 10-month positions effective on or about July 1, 2025, shall
observe the paid holidays listed below in this Paragraph for the duration of their
employment in the 10-month position to which they were reduced: Ciara Della
Porta, Cathy Julian, Elizabeth Sierakowski, Keeley Cerbo, and Kelli Beauregard
(the “Reduced 10-Month Employees™). Specifically, the aforementioned employees
shall observe the following paid holidays for the duration of their employment in
the 10-month position to which they were reduced:

Thanksgiving
New Years’ Day
2 days for the Christmas holiday*

President’s Day - two days (If there is a February school vacation week. the
second day will be either the Friday before or Tuesday after the holiday,
which day will be scheduled by the Superintendent of Schools or his/her
designee. If there is no February school vacation week, the additional day
off with pay will be granted during the Christmas vacation recess of that
year on a day to be scheduled by the Superintendent of Schools or his/her
designee.)

Good Friday

*These days will be scheduled by the Superintendent of Schools or his/her
designee

The parties agree that their agreement set forth in this Paragraph is specific to the
Reduced 10-Month Employees and shall not set a practice for other positions or
employees, nor shall their agreement regarding the Reduced 10-Month Employees
be cited as past practice or precedent for any purpose.

The terms of this Agreement fully and finally resolve all disagreements related to
the reductions of bargaining unit positions from 12-month positions to 10-month
positions effective on or about July 1, 2025. The Union and Ciara Della Porta,
Cathy Julian, Elizabeth Sierakowski, Keeley Cerbo, and Kelli Beauregard agree
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