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AGENDA

The Mission of Tri-Valley ROP is to:

¢ Educate and train a broad spectrum of students by providing a bridge of opportunity
connecting school to continuing education and career.

e Support and guide the development of life and career skills valued by business, industry,
colleges, and society.

¢ Provide an environment of continuous program improvement, responsive to the changing
needs of students, employers, and industry.

¢ Educate all students to acquire the skills, attitudes and values needed to find and retain
jobs, to be socially responsible, and to make positive contributions to their families and the
community.

JOINT POWERS GOVERNING BOARD

Kristin Speck, Chairperson
(925) 351-2031
speckkristin@dublinusd.org
Member District:

Dublin Unified School District

Emily Prusso, Vice Chairperson

(925) 606-3281

eprussotrustee@lvjusd.org

Member District:

Livermore Valley Joint Unified School District

Laurie Walker, Trustee

(925) 963-6371
laurie_walker@pleasantonusd.net
Member District:

Pleasanton Unified School District

Julie Duncan, Superintendent
(925) 455-4800 x 106
jduncan@tvrop.org



Secretary to the Governing Board

JOINT POWERS GOVERNING BOARD MEETING PROCEDURES

Members of the public are encouraged to attend meetings of the Board. Individuals may address

the Board regarding items on the agenda during the agenda item or, for Closed Session items,

prior to Board adjournment into Closed Session. To address the Board regarding an item that is on

the agenda, please complete a blue speaker card and submit it to the Administrative Assistant

prior to Call to Order of the meeting or prior to the agenda item you wish to address. This allows

the Board Chairperson to divide the available time among speakers.

Speakers may address the Board under agenda item PUBLIC COMMENT, regarding items of
public interest within the Board'’s jurisdiction but are not on the agenda. Speakers should
complete a yellow speaker card and submit it to the Administrative Assistant prior to Call to
Order. By law, the Board may listen to comments, but may not enter into discussion nor take
action on any item not on the agenda. Time is limited to 3 minutes per speaker and 20 minutes
per subject matter.

1. CALLTO ORDER / ROLL CALL - 5:30 p.m.
2. PUBLIC COMMENT on posted closed session items only
3. ADJOURN TO CLOSED SESSION Government Code, §54957

A. Public Employee Performance Evaluation

Title: Superintendent

B. Employee Discipline/Dismissal/Release

4. RECONVENE TO ANNUAL ORGANIZATIONAL MEETING OF THE BOARD - 6:00
p.m.

Tri-Valley ROP Board Bylaws 9100, Organization, and the Fifth Amended Joint
Powers Agreement require the Governing Board to hold its annual organizational
meeting during the first meeting of the calendar year. At this time, the Board shall
elect a Chairperson and Vice-Chairperson from its members.

A. Election of Board Chairperson for 2026

The Board will elect a Chairperson of the Joint Powers Governing Board effective
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immediately and until the first/annual organizational meeting of the Board in
2027.

B. Election of Board Vice Chairperson for 2026

The Board will elect a Vice Chairperson of the Joint Powers Governing Board
effective immediately and until the first/annual organizational meeting of the
Board in 2027.

THE NEWLY APPOINTED CHAIRPERSON OF THE JOINT POWERS
GOVERNING BOARD WILL ASSUME THE CHAIR AT THIS TIME. PASSING OF
THE GAVEL OCCURS.

5. RECONVENE INTO OPEN SESSION

A. Pledge of Allegiance

B. Approval of the Agenda

Prior to approving the agenda, a Board member may request that an agenda item
be pulled or moved on the agenda.

C. Announcement of Any Reportable Action Taken in Closed Session

. PUBLIC COMMENT

At this time, members of the public may address the Board regarding matters not on
the agenda but within the Board’s jurisdiction. (For items that are on the agenda, the
opportunity for public comment will be presented during each agenda item.)
Speakers should submit a speaker card to the Administrative Assistant prior to Call
to Order: a yellow card for items not on the agenda and a blue card to speak during
an agenda item. Time is limited to 3 minutes per speaker and 20 minutes per topic.

. CONSENT CALENDAR - MOTIONS

The Consent Calendar is for items that require the approval of the Board, but are
routine in nature. The Board acts upon these items in one vote. Any member of the
Board, administration, or public may request that an item be pulled from the
Consent Calendar and discussed and/or acted upon separately under Deferred
Consent Items.

A. Approval of the Minutes from the Regular Board Meeting of December 10, 2025

The Board will consider approval of the minutes from the December 10, 2025,
Board Meeting.

B. Approval of the Bill and Salary Report - December 1 - December 31, 2025

The Board will consider the approval of Bill and Salary warrants which show
payment of the District’s operating and salary expenditures for the period noted.
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10.

C. Approval of the Purchase Order Summary - December 1 - December 31, 2025

The Board will consider the approval of the purchase order summary which
shows encumbrances for the District funds for the period noted.

D. Acceptance of Donations
The Board will consider approval of donations received up to January 16, 2026.

E. Construction Technology Il Course Outline

The Board will consider approval of the Construction Technology Il Course
Outline.

. CONSENT - RESOLUTIONS

The Consent - Resolutions are for items that require the approval of the Board but
are routine in nature. The Board acts upon these items in Roll Call vote. Any
member of the Board, administration, or public may request that an item be pulled
from the Consent-Resolutions and discussed and/or acted upon separately under
Deferred consent.

A. Resolution No. 2025 - 26.8 - Board Members’ Signature Card

Education Code Section 42632 states each order drawn on the funds of a school
district shall be signed by at least a majority of the Governing Board or by a
person or persons authorized by the Governing Board and said Governing Board
signatures shall be updated annually with the residing County Office of
Education.

. DEFERRED CONSENT ITEM/S

Items that are pulled from the Consent Calendar to be addressed individually will be
discussed and acted upon at this time.

INFORMATION / ACTION ITEMS

Informational items are noted as Information only. Action items are up for a vote by
the Board. Most items require a simple majority of Board member votes to pass.

A. Celebrating CTE - Information/Action

Staff will present a CTE Month Proclamation in support of the Association for
Career Technical Education by proclaiming February as CTE Month and report on
upcoming planned activities.

B. First and Final Reading of the CSBA Recommended Revisions of Tri-Valley
Regional Occupational Program Board Policies

The Board will consider approval of the CSBA recommended revisions to the Tri-
Valley Regional Occupational Program (TVROP) Board Policies:

1. Policy 0410: Nondiscrimination In District Programs And Activities
2. Policy 0441.: Artificial Intelligence
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11.

12.

13.

14.

15.

Policy 1113: District And School Websites

Exhibit 1113-E(1): District And School Websites
Board Policy 1312.3: Uniform Complaint Procedures
Regulation 1312.3: Uniform Complaint Procedures
Regulation 3512: Equipment

Board Policy 4030: Nondiscrimination in Employment
Regulation 4030: Nondiscrimination in Employment
Board Policy 4033: Lactation Accommodation

OVONOUTAW

[ERN

CORRESPONDENCE

Letter from Alysse Castro, Superintendent of Alameda County Office of Education,
Positive Certification of the 2025-2026 First Interim Budget Report.

SUPERINTENDENT'S REPORT

Superintendent Duncan will report on recent meetings, activities, or legislation.

BOARD MEMBER REPORTS

Board members may wish to report on their recent activities.

ANNOUNCEMENTS

The next Regular Meeting of the Joint Powers Governing Board is scheduled for
Wednesday, March 11, 2025, at 5:30 p.m.

ADJOURNMENT
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1. CALL TO ORDER / ROLL CALL - 5:30 p.m.



2. PUBLIC COMMENT on posted closed session items only



3. ADJOURN TO CLOSED SESSION Government Code, §54957



3. A. Public Employee Performance Evaluation

Quick Summary / Abstract

Title: Superintendent
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3. B. Employee Discipline/Dismissal/Release
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4. RECONVENE TO ANNUAL ORGANIZATIONAL MEETING OF THE BOARD - 6:00 p.m.

Quick Summary / Abstract

Tri-Valley ROP Board Bylaws 9100, Organization, and the Fifth Amended Joint Powers
Agreement require the Governing Board to hold its annual organizational meeting during the first
meeting of the calendar year. At this time, the Board shall elect a Chairperson and Vice-
Chairperson from its members.
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4. A. Election of Board Chairperson for 2026

Quick Summary / Abstract

The Board will elect a Chairperson of the Joint Powers Governing Board effective immediately
and until the first/annual organizational meeting of the Board in 2027.
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4. B. Election of Board Vice Chairperson for 2026
Quick Summary / Abstract

The Board will elect a Vice Chairperson of the Joint Powers Governing Board effective
immediately and until the first/annual organizational meeting of the Board in 2027.

THE NEWLY APPOINTED CHAIRPERSON OF THE JOINT POWERS GOVERNING BOARD WILL
ASSUME THE CHAIR AT THIS TIME. PASSING OF THE GAVEL OCCURS.
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5. RECONVENE INTO OPEN SESSION
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5. A. Pledge of Allegiance
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5. B. Approval of the Agenda

Quick Summary / Abstract

Prior to approving the agenda, a Board member may request that an agenda item be pulled or
moved on the agenda.

17



5. C. Announcement of Any Reportable Action Taken in Closed Session
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6. PUBLIC COMMENT

Quick Summary / Abstract

At this time, members of the public may address the Board regarding matters not on the agenda
but within the Board’s jurisdiction. (For items that are on the agenda, the opportunity for public
comment will be presented during each agenda item.) Speakers should submit a speaker card to
the Administrative Assistant prior to Call to Order: a yellow card for items not on the agenda and
a blue card to speak during an agenda item. Time is limited to 3 minutes per speaker and 20
minutes per topic.
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7. CONSENT CALENDAR - MOTIONS

Quick Summary / Abstract

The Consent Calendar is for items that require the approval of the Board, but are routine in
nature. The Board acts upon these items in one vote. Any member of the Board, administration,
or public may request that an item be pulled from the Consent Calendar and discussed and/or
acted upon separately under Deferred Consent Items.
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7. A. Approval of the Minutes from the Regular Board Meeting of December 10, 2025

Quick Summary / Abstract

The Board will consider approval of the minutes from the December 10, 2025, Board Meeting.

Supporting Documents

8 TVROP_JPGB_Minutes 12-10-2025
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Tri-Valley Regional Occupational Program
1040 Florence Road, Livermore, CA 94550

Ph. (925) 455-4800 - Fax (925) 449-9126

JOINT POWERS GOVERNING BOARD

Regular Board Meeting of December 10, 2025
5:30 p.m. Open Session

CALL TO ORDER / ROLL CALL - 5:30 p.m.
Chairperson Speck called the meeting to order at 5:30 p.m.
Roll Call:

Trustee Walker - Aye

Trustee Speck - Aye

Trustee Prusso — Aye

CONVENE INTO OPEN SESSION
A. Pledge of Allegiance

B. Approval of the Agenda
Prior to approving the agenda, a Board member may request that an agenda item be pulled or moved on

the agenda.
Moved Seconded Ayes Noes Abstain Absent
Walker Prusso 3 0 0 0

PUBLIC COMMENT - None

RECOGNITIONS
Superintendent Duncan recognized Kristen Sims, Accounting Specialist, for her outstanding contributions
and dedication to TVROP’s fiscal operations.

CONSENT CALENDAR - MOTIONS

Moved Seconded Ayes Noes Abstain Absent
Prusso Walker 3 0 0 0

A. Approval of the Minutes from the Regular Board Meeting of September 8., 2025
The Board approved the minutes from the September 8, 2025, Board Meeting.

B. Approval of the Bill and Salary Report - September 1 - November 30, 2025
The Board approved the Bill and Salary Reports, which show the District’s operating and salary
expenditures for the period noted.

C. Approval of the Purchase Order Summary - September 1 - November 30, 2025
The Board approved the Purchase Order Summary which show the encumbrances of District funds for the

period noted.
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TVROP Joint Powers Governing Board
Minutes for the Regular Board Meeting of December 10, 2025

D. Approval of the Addendum College and Career Access Pathways (CCAP) Agreement between
Tri-Valley ROP and Las Positas Community College
The Board approved the Addendum College Access Pathways (CCAP) Agreement between Tri-Valley
ROP and Las Positas Community College.

E. Approval of the CTE Employer Industry Sector Advisory Committee 2025 - 2026
The Board approved the CTE Industry Sector Advisory Committee List for 2025 - 2026.

F. Approval of the Regional CTE Tri-Valley Educational Collaborative (TEC) Advisory Committee
2025 - 2026
The Board approved the Regional CTE Tri-Valley Educational Collaborative (TEC) Advisory
Committee List for 2025 - 2026.

G. Approval of Surplus Equipment
The Board approved the Surplus Equipment for sale, donation, or disposal, per Education Code Section
17545.

DEFERRED CONSENT ITEM/S - None
INFORMATION / ACTION ITEMS

A. Acceptance of the 2024 - 2025 Audit Report - Action
In accordance with Education Code Section 41020, the Board of Education authorized and approved the
annual audit of the Tri-Valley Regional Occupational Program’s financial records and support
documentation for the 2024 - 2025 fiscal year by CWDL.

Moved Seconded Ayes Noes Abstain Absent
Walker Prusso 3 0 0 0

B. Approval of the 2025 - 2026 First Interim Report - Action
The Board approved the Tri-Valley Regional Occupational Program 2024 — 2025 First Interim Report
with a Positive Certification.

Moved Seconded Ayes Noes Abstain Absent
Prusso Walker 3 0 0 0

Trustee Prusso - Would like to revisit TVROP compensation and how we can get our teachers
closer to the Member Districts’ Compensation.

Trustee Walker - Agreed with Trustee Prusso.
Speck - Acknowledged the raises and stipend in lieu that began July 1, 2025.

Directed staff to look for ways to get closer to Member District salaries. Understands the
responsibility to keep reserves but wants staff to look for creative solutions.

8. CORRESPONDENCE

Chairperson Speck presented the letter from Superintendent, Alysse Castro.
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TVROP Joint Powers Governing Board
Minutes for the Regular Board Meeting of December 10, 2025

Letter from Alysse Castro, Superintendent, Alameda County Office of Education, approving the
2025 - 2026 Adopted Budget.

9. SUPERINTENDENT’S REPORT

Customer Service:

Supported our Member Districts in applying for the CTE Facilities grants, with a potential of $9
million in funding to be awarded

Julie, Amy, and Suzanne along with former Middle College students presented at the CSBA
Conference to educate potential Superintendents and board members looking to develop a similar
program. The nuts and bolls of our Golden Bell award winning program

Athena over the last few months has held down the “fort” juggling events, teacher mentoring and
site visits with staff and administration

Programs:

Athena has worked tirelessly with our instructors and community partners securing Community
Classroom placements for over 470+ students in 140 sites across the Tri-Valley. All internships are
thriving and students are gaining life changing WBL experiences

Our Youth Innovation programs (WIOA) at all Alternative Education sites began recruiting for
Mentorship programs this year adding an additional 10 students

Amy has started recruitment flyers and info sessions for Middle College applications for the class of
2028

Meredith, our Student Success Specialist, secured a 3 hour job shadow at Wheels in their Diesel
Mechanic Division and it was so successful they added more

Suzanne Smith has collaborated with LPC to offer the Public Speaking CCAP course for spring
2026

Athena, Suzanne, Rachel and Roxanne coordinated our Advisory Night, November 5 at Dublin
High School from 4:30 PM — 6:00 PM

GetSET program is off and running with over 150 students. Today, they attended Skyview Aviation
and additional events planned are: UC Berkeley, Hands-on Biology Lab experience at LPC and
Dinner with A Scientist

Migrated our website to Finalsite for an upgraded look and required functionality

Athena has been working to develop the Construction Technology 2 curriculum

Julie and Suzanne along with Bill Branca from DUSD have met with ECE faculty and Dean at LPC
to expand dual enrollment in the education pathway

Fiscal Management:

Awarded over $2.4 Million in CTEIG funds for the 2026-27 school year
Awarded K12 SWP Round 8 funding in the amount $934,797 through June 2028
Awarded an additional $60K for WIOA funding

Relationships:

Julie, as the ACA CTE Council President, attended statewide leadership events, worked closely with
Dr. Mindi Parsons, Director of Career and College Transition Division at the CDE, to spearhead
discussions on CTEIG funding and has been asked by ACSA to lead a discussion with CTC on CTE
Credentialing and provide feedback on the K12 SWP Grant process with the Chancellor’s office
Suzanne Smith has been working with Alison Frenzel from the CDE to provide PD to staff and TEC
members related to the CTE Standards, Frameworks, and Clusters
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TVROP Joint Powers Governing Board
Minutes for the Regular Board Meeting of December 10, 2025

Suzanne Smith completed her service on the K12 Strong Workforce Selection Committee for Round

8 of K12 SWP grant and was elected Co-Chair for the year and next
As the NCS Alameda Superintendent Representative, proud to report our collective efforts to ensure
more equitable representation in state wide championships has resulted in increased revenue

10. BOARD MEMBER REPORTS

Kristen Speck Reported: The Middle College Presentation (CSBA) was awesome! The people there

were very engaged and got a lot out of it.
11. ANNOUNCEMENTS

The next Regular Meeting (Organizational) of the Joint Powers Governing Board is scheduled for

Wednesday, January 21, 2026, at 5:30 p.m.

12. ADJOURNMENT - 6:36 p.m.

Approved and entered into the proceedings

Submitted,
of the Board this 21st day of January, 2026

Kristin Speck

Julie Duncan
Chairperson

Secretary to the Board

JD/rv
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7. B. Approval of the Bill and Salary Report - December 1 - December 31, 2025

Quick Summary / Abstract

The Board will consider the approval of Bill and Salary warrants which show payment of the
District’s operating and salary expenditures for the period noted.

Supporting Documents

Bill an lary 12-1-202 12-31-202
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Fiscal20a

Activity for Dates 12/01/2025 to 12/31/2025

Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Pay To . Trans Adopted Revised Net Change
Ref# N:me Journal # Description Dt Budget Budget Revenue to Balange
110-8590-6391- - - - -0- Other State Rev,Adult Ed
CT26-00457  APP-21080C-26 FY25-26 CA ADL  12/02/25 3,293.00 3,293.00-
990-8699-0000-6000-1000-000-90-0-0000 Other Local Rev,Unrestric ‘
CT26-00509  AP-12/31/25S-STALE DATED WA 12/31/25 68.07 68.07-
990-8699-0000-6000-2700-000-90-0-0000 Other Local Rev,Unrestric \
AR26-00029 US BANK CARD REWARDS Q32 12/29/25 890.96 890.96-
990-8699-9010-3800-1000-000-90-0-1455 Other Local Rev,Other Res \
AR26-00028  CTWI AUG 2025 INV PAYMENT 12/29/25 6,938.58 6,938.58-
990-8781-0000-6000-2700-000-90-0-0000 Trans fr Dist,Unrestricte
INV26-00009 AR26-00030  2025-2026 1 Qtr - Apportionment  12/29/25 399,397.57 399,397.57-
Total for Revenue Accounts .00 .00 410,588.18 410,588.18-
Ref# Pay To Journal # Description Trans Adopted Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
110-5825-6371-4630-1000-000-90-0-0000 Consultants,Unrest.,Adult
T26-00043 Mckinney, Mildred EN26-00301 CalWorks Metrix Instructor 25-26 ¢ 12/05/25 1,789.20- 1,789.20
T26-00043 Mckinney, Mildred EX26-00305  CalWorks Metrix Instructor 25-26 ¢  12/05/25 1,789.20
T26-00023 Schlick, Madison EN26-00309 M SchlickTech Coordinator 25-26 . 12/11/25 6,869.29- 6,869.29
T26-00023 Schlick, Madison EX26-00323 12/11/25 6,869.29
T26-00023 Schlick, Madison EN26-00321 M SchlickTech Coordinator 25-26 = 12/16/25 3,972.37- 3,972.37
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Specialic  12/16/25 2,225.69- 6,198.06
T26-00023 Schlick, Madison EX26-00339 M SchlickTech Coordinator 25-26 = 12/16/25 3,972.37 2,225.69
Account Total  12/31/25 =TT o 7 00 1485655 12,630.86
110-5825-6391-4630-1000-000-90-0-0000 Consultants,Unrest.,Adult
T26-00047 Castaneda, Adrian Marti EN26-00303  Adult Ed Student Services Advisor  12/05/25 3,780.00- 3,780.00
T26-00047 Castaneda, Adrian Marti EX26-00307  Adult Ed Student Services Advisor  12/05/25 3,780.00
T26-00047 Castaneda, Adrian Marti EN26-00313  Adult Ed Student Services Advisor 12/11/25 3,360.00- 3,360.00
T26-00047 Castaneda, Adrian Marti EX26-00327  Adult Ed Student Services Advisor  12/11/25 3,360.00
T26-00047 Castaneda, Adrian Marti EN26-00323  Adult Ed Student Services Advisor  12/16/25 2,100.00- 2,100.00
T26-00047 Castaneda, Adrian Marti EX26-00345  Adult Ed Student Services Advisor  12/16/25 2,100.00
Account Total  12/31/25 ~ T o 7 00 T9p24000- 9,240.00
110-5830-6371-4630-1000-000-90-0-0000 Contr.Services,Unrest.,Ad
T26-00049 Zoe T. Zannis EN26-00314  Z Zannis Student Success Special 12/11/25 1,530.00- 1,530.00
T26-00049 Zoe T. Zannis EX26-00329 12/11/25 1,530.00
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special 12/16/25 2,313.86- 2,313.86
T26-00050 Suter, Meredith EX26-00343 M Suter Student Success Specialic  12/16/25 2,550.00 236.14-
T26-00050 Suter, Meredith EX26-00344 M Suter Student Success Specialic  12/16/25 1,445.00 1,681.14-
T26-00049 Zoe T. Zannis EX26-00348  Z Zannis Student Success Special 12/16/25 1,742.50 3,423.64-
Selection  Filtered by User Permissions, (Org = 79, Online/Offline = N, Fiscal Year = 2026, Start Date = 12/1/2025, End Date = 12/31/2025, Unposted JEs?

= N, Assets and Liabilities? = N, Restricted? =Y, Obj Digits = 0, Page Break Lvl =)

& ERP for California
Page 1 of 17
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Fiscal20a

Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Pay To Trans Revised Net Change
Ref# y Journal # Description GeuRioe Encumbered Expenditure 9
Name Dt Budget Budget to Balance
Pay To Trans Adopted Revised Net Change
Ref# y Journal # Description P Encumbered Expenditure 9
Name Dt Budget Budget to Balance
110-5830-6371-4630-1000-000-90-0-0000 Contr.Services,Unrest.,Ad (continued)
T26-00049 Zoe T. Zannis EX26-00349  Z Zannis Student Success Special 12/16/25 571.36 3,995.00-
Account Total ~ 12/31/25 .00 .00 3,843.86- 7,838.86
990-1110-0000-6000-1000-000-90-0-0000 Tchr Sal 11 Pay,Unrest.,R
PR26-00016 12/31/25 Regular Payroll (Earning:  12/31/25 150,138.53 150,138.53-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 900,831.18 1,050,969.71-
Account Total ~ 12/31/25 .00 .00 900,831.18 150,138.53
990-1110-0000-6000-4000-501-90-0-9930 Tchr Sal 11 Pay,Middle Co
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 28,941.39 28,941.39-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 173,648.34 202,589.73-
Account Total ~ 12/31/25 .00 .00 173,648.34 28,941.39
990-1110-7339-6000-1000-501-90-0-7001 Tchr Sal 11 Pay, MCEC 24-2
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 3,581.26 3,581.26-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 21,487.56 25,068.82-
Account Total ~ 12/31/25 .00 .00 21,487.56 3,581.26
990-1110-9010-3800-1000-000-90-0-1455 Tchr Sal 11 Pay,CTWI,Voc.
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 3,567.42 3,567.42-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 21,404.52 24,971.94-
Account Total ~ 12/31/25 .00 .00 21,404.52 3,567.42
990-1120-0000-6000-1000-000-90-0-0000 Tchr Stipend,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 2,000.00 2,000.00-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 12,000.00 14,000.00-
Account Total ~ 12/31/25 .00 .00 12,000.00 2,000.00
990-1128-0000-6000-1000-000-90-0-0000 Tchr Hourly,Unrest.,,ROCP \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 2,092.50 2,092.50-
990-1312-0000-6000-2100-000-90-0-0000 Supv Admin Sal,Unrest.,RO \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 28,739.43 28,739.43-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 172,436.58 201,176.01-
Account Total ~ 12/31/25 .00 .00 172,436.58 28,739.43
990-1312-0000-6000-7100-000-90-0-0000 Supv Admin Sal,Unrest.,RO
PR26-00016 12/31/25 Regular Payroll (Earning:  12/31/25 19,967.69 19,967.69-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 119,806.14 139,773.83-
Account Total ~ 12/31/25 .00 .00 119,806.14 19,967.69
990-2210-0000-6000-3110-101-90-0-2200 Class Supp Sal,Career Cen \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 5,809.38 5,809.38-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 34,856.28 40,665.66-
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Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Pay To Trans Revised Net Change
Ref# y Journal # Description GeuRioe Encumbered Expenditure 9
Name Dt Budget Budget to Balance
Account Total ~ 12/31/25 .00 .00 34,856.28 5,809.38
990-2210-0000-6000-3110-102-90-0-2200 Class Supp Sal,Career Cen \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 5,494.76 5,494.76-
PR26-00018  Salary Encumbrance between 01/  12/31/25 32,968.56 38,463.32-
Account Total ~ 12/31/25 .00 .00 32,968.56 5,494.76
990-2210-0000-6000-3110-201-90-0-2200 Class Supp Sal,Career Cen
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 6,067.03 6,067.03-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 36,402.18 42,469.21-
Account Total ~ 12/31/25 .00 .00 36,402.18 6,067.03
990-2210-0000-6000-3110-202-90-0-2200 Class Supp Sal,Career Cen
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 6,017.03 6,017.03-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 36,102.18 42,119.21-
Account Total ~ 12/31/25 .00 .00 36,102.18 6,017.03
990-2210-0000-6000-3110-301-90-0-2200 Class Supp Sal,Career Cen
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 2,904.70 2,904.70-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 17,428.20 20,332.90-
Account Total ~ 12/31/25 .00 .00 17,428.20 2,904.70
990-2210-0000-6000-3110-302-90-0-2200 Class Supp Sal,Career Cen
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 2,904.70 2,904.70-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 17,428.20 20,332.90-
Account Total ~ 12/31/25 .00 .00 17,428.20 2,904.70
990-2225-0000-6000-3110-201-90-0-2200 Class Suppt OT,Career Cen \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 918.85 918.85-
990-2310-0000-6000-2700-000-90-0-0000 Supv Admin Sal,Unrest.,RO \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 9,307.84 9,307.84-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 55,847.04 65,154.88-
Account Total ~ 12/31/25 .00 .00 55,847.04 9,307.84
990-2410-0000-6000-2700-000-90-0-0000 Clerical Sal,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 12,503.79 12,503.79-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 75,022.74 87,526.53-
Account Total ~ 12/31/25 .00 .00 75,022.74 12,503.79
990-2428-0000-6000-4000-501-90-0-9930 Clerical Hr,Middle Colleg \
PR26-00016  12/31/25 Regular Payroll (Earning:  12/31/25 396.00 396.00-
990-3101-0000-6000-1000-000-90-0-0000 STRS Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 26,316.02 26,316.02-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 156,245.88 182,561.90-
Account Total ~ 12/31/25 .00 .00 156,245.88 26,316.02

990-3101-0000-6000-2100-000-90-0-0000 STRS Cert,Unrest.,ROCP ‘
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Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Pay To Trans Revised Net Change
Ref# y Journal # Description GeuRioe V! Encumbered Expenditure 9
Name Dt Budget Budget to Balance
990-3101-0000-6000-2100-000-90-0-0000 STRS Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 5,164.53 5,164.53-
PR26-00018  Salary Encumbrance between 01/  12/31/25 30,987.18 36,151.71-
Account Total ~ 12/31/25 .00 .00 30,987.18 5,164.53
990-3101-0000-6000-4000-501-90-0-9930 STRS Cert,Middle College,
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 5,215.27 5,215.27-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 31,291.62 36,506.89-
Account Total ~ 12/31/25 .00 .00 31,291.62 5,215.27
990-3101-0000-6000-7100-000-90-0-0000 STRS Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 3,686.50 3,686.50-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 22,119.00 25,805.50-
Account Total ~ 12/31/25 .00 .00 22,119.00 3,686.50
990-3101-7339-6000-1000-501-90-0-7001 STRS Cert,MCEC 24-25,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 684.02 684.02-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 4,104.12 4,788.14-
Account Total  12/31/25 .00 .00 4,104.12 684.02
990-3101-9010-3800-1000-000-90-0-1455 STRS Cert,CTWI,Voc. Ed
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 629.29 629.29-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 3,775.74 4,405.03-
Account Total ~ 12/31/25 .00 .00 3,775.74 629.29
990-3201-0000-6000-1000-000-90-0-0000 PERS Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 1,778.80 1,778.80-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 10,672.80 12,451.60-
Account Total ~ 12/31/25 .00 .00 10,672.80 1,778.80
990-3202-0000-6000-2700-000-90-0-0000 PERS Class,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 5,438.85 5,438.85-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 32,633.10 38,071.95-
Account Total ~ 12/31/25 .00 .00 32,633.10 5,438.85
990-3202-0000-6000-3110-101-90-0-2200 PERS Class,Career Center,
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 1,411.26 1,411.26-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 8,467.56 9,878.82-
Account Total ~ 12/31/25 00 00 8,467.56 1.411.26
990-3202-0000-6000-3110-102-90-0-2200 PERS Class,Career Center,
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 1,326.91 1,326.91-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 7,961.46 9,288.37-
Account Total ~ 12/31/25 .00 .00 7,961.46 1,326.91
990-3202-0000-6000-3110-201-90-0-2200 PERS Class,Career Center, \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 1,480.33 1,480.33-
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Fiscal20a

Activity for Dates 12/01/2025 to 12/31/2025

Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-3202-0000-6000-3110-201-90-0-2200 PERS Class,Career Center, (continued)
PR26-00018  Salary Encumbrance between 01/(  12/31/25 8,881.98 10,362.31-
Account Total ~ 12/31/25 .00 .00 8,881.98 1,480.33
990-3202-0000-6000-3110-202-90-0-2200 PERS Class,Career Center,
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 1,466.93 1,466.93-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 8,801.58 10,268.51-
Account Total ~ 12/31/25 .00 .00 8,801.58 1,466.93
990-3202-0000-6000-3110-301-90-0-2200 PERS Class,Career Center,
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 705.63 705.63-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 4,233.78 4,939.41-
Account Total ~ 12/31/25 .00 .00 4,233.78 705.63
990-3202-0000-6000-3110-302-90-0-2200 PERS Class,Career Center,
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 705.63 705.63-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 4,233.78 4,939.41-
Account Total  12/31/25 .00 .00 4,233.78 705.63
990-3311-0000-6000-1000-000-90-0-0000 OASDI Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 476.38 476.38-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 2,615.52 3,091.90-
Account Total ~ 12/31/25 .00 .00 2,615.52 476.38
990-3312-0000-6000-2700-000-90-0-0000 OASDI Class,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 1,339.71 1,339.71-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 8,038.26 9,377.97-
Account Total ~ 12/31/25 00 .00 8,038.26 1,339.71
990-3312-0000-6000-3110-101-90-0-2200 OASDI Class,Career Center
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 355.69 355.69-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 2,134.14 2,489.83-
Account Total ~ 12/31/25 .00 .00 2,134.14 355.69
990-3312-0000-6000-3110-102-90-0-2200 OASDI Class,Career Center
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 340.68 340.68-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 2,044.08 2,384.76-
Account Total ~ 12/31/25 .00 .00 2,044.08 340.68
990-3312-0000-6000-3110-201-90-0-2200 OASDI Class,Career Center
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 428.64 428.64-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 2,229.99 2,658.63-
Account Total ~ 12/31/25 .00 .00 2,229.99 428.64
990-3312-0000-6000-3110-202-90-0-2200 OASDI Class,Career Center
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 368.57 368.57-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 2,211.39 2,579.96-
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Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Pay To Trans Revised Net Change
Ref# y Journal # Description GeuRioe V! Encumbered Expenditure 9
Name Dt Budget Budget to Balance
Account Total ~ 12/31/25 .00 .00 2,211.39 368.57
990-3312-0000-6000-3110-301-90-0-2200 OASDI Class,Career Center \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 167.68 167.68-
PR26-00018  Salary Encumbrance between 01/  12/31/25 1,006.08 1,173.76-
Account Total ~ 12/31/25 .00 .00 1,006.08 167.68
990-3312-0000-6000-3110-302-90-0-2200 OASDI Class,Career Center
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 176.57 176.57-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 1,059.42 1,235.99-
Account Total ~ 12/31/25 .00 .00 1,059.42 176.57
990-3312-0000-6000-4000-501-90-0-9930 OASDI Class,Middle Colleg \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 24.55 24.55-
990-3321-0000-6000-1000-000-90-0-0000 Medicare Cert,Unrest.,ROC \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 2,202.51 2,202.51-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 13,039.14 15,241.65-
Account Total ~ 12/31/25 .00 .00 13,039.14 2,202.51
990-3321-0000-6000-2100-000-90-0-0000 Medicare Cert,Unrest.,ROC
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 408.97 408.97-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 2,453.82 2,862.79-
Account Total ~ 12/31/25 .00 .00 2,453.82 408.97
990-3321-0000-6000-4000-501-90-0-9930 Medicare Cert,Middle Coll
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 404.10 404.10-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 2,424.60 2,828.70-
Account Total ~ 12/31/25 .00 .00 2,424 .60 404.10
990-3321-0000-6000-7100-000-90-0-0000 Medicare Cert,Unrest.,ROC
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 285.89 285.89-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 1,715.34 2,001.23-
Account Total ~ 12/31/25 .00 .00 1,715.34 285.89
990-3321-7339-6000-1000-501-90-0-7001 Medicare Cert, MCEC 24-25,
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 49.24 49.24-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 295.44 344.68-
Account Total ~ 12/31/25 .00 .00 295.44 49.24
990-3321-9010-3800-1000-000-90-0-1455 Medicare Cert,CTWI|,Voc. E
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 51.73 51.73-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 310.38 362.11-
Account Total ~ 12/31/25 .00 .00 310.38 51.73
990-3322-0000-6000-2700-000-90-0-0000 Medicare Class,Unrest.,RO
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 313.32 313.32-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 1,879.92 2,193.24-
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Fiscal20a Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Activity for Dates 12/01/2025 to 12/31/2025

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
Account Total ~ 12/31/25 .00 .00 1,879.92 313.32
990-3322-0000-6000-3110-101-90-0-2200 Medicare Class,Career Cen \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 83.19 83.19-
PR26-00018  Salary Encumbrance between 01/  12/31/25 499.14 582.33-
Account Total ~ 12/31/25 .00 .00 499.14 83.19
990-3322-0000-6000-3110-102-90-0-2200 Medicare Class,Career Cen
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 79.67 79.67-
PR26-00018  Salary Encumbrance between 01/  12/31/25 478.02 557.69-
Account Total  12/31/25 .00 .00 478.02 79.67
990-3322-0000-6000-3110-201-90-0-2200 Medicare Class,Career Cen
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 100.24 100.24-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 521.52 621.76-
Account Total ~ 12/31/25 .00 .00 521.52 100.24
990-3322-0000-6000-3110-202-90-0-2200 Medicare Class,Career Cen
PR26-00016  12/31/25 Regular Payroll (Contribt ~ 12/31/25 86.20 86.20-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 517.20 603.40-
Account Total ~ 12/31/25 .00 .00 517.20 86.20
990-3322-0000-6000-3110-301-90-0-2200 Medicare Class,Career Cen
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 39.22 39.22-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 235.32 274.54-
Account Total ~ 12/31/25 .00 .00 235.32 39.22
990-3322-0000-6000-3110-302-90-0-2200 Medicare Class,Career Cen
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 41.30 41.30-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 247.80 289.10-
Account Total ~ 12/31/25 .00 .00 247.80 41.30
990-3322-0000-6000-4000-501-90-0-9930 Medicare Class,Middle Col \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 5.74 5.74-
990-3401-0000-6000-7100-000-90-0-0000 H&W Cert,Unrest.,ROCP \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 156.22 156.22-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 937.32 1,093.54-
Account Total ~ 12/31/25 .00 .00 937.32 156.22
990-3501-0000-6000-1000-000-90-0-0000 SUI Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 77.06 77.06-
PR26-00018  Salary Encumbrance between 01/  12/31/25 456.00 533.06-
Account Total  12/31/25 .00 .00 456.00 77.06
990-3501-0000-6000-2100-000-90-0-0000 SUI Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 14.30 14.30-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 85.80 100.10-
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Fiscal20a Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Activity for Dates 12/01/2025 to 12/31/2025

Pay To Trans Revised Net Change
Ref# y Journal # Description GeuRioe Encumbered Expenditure 9
Name Dt Budget Budget to Balance
Account Total ~ 12/31/25 .00 .00 85.80 14.30
990-3501-0000-6000-4000-501-90-0-9930 SUI Cert,Middle College,R \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 14.34 14.34-
PR26-00018  Salary Encumbrance between 01/  12/31/25 86.04 100.38-
Account Total ~ 12/31/25 .00 .00 86.04 14.34
990-3501-0000-6000-7100-000-90-0-0000 SUI Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 9.92 9.92-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 59.52 69.44-
Account Total ~ 12/31/25 .00 .00 59.52 9.92
990-3501-7339-6000-1000-501-90-0-7001 SUI Cert,MCEC 24-25,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 1.78 1.78-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 10.68 12.46-
Account Total ~ 12/31/25 .00 .00 10.68 1.78
990-3501-9010-3800-1000-000-90-0-1455 SUI Cert,CTWI,Voc. Ed
PR26-00016  12/31/25 Regular Payroll (Contribt ~ 12/31/25 1.78 1.78-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 10.68 12.46-
Account Total ~ 12/31/25 .00 .00 10.68 1.78
990-3502-0000-6000-2700-000-90-0-0000 SUI Class,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 10.90 10.90-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 65.40 76.30-
Account Total ~ 12/31/25 .00 .00 65.40 10.90
990-3502-0000-6000-3110-101-90-0-2200 SUI Class,Career Center,R
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 2.90 2.90-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 17.40 20.30-
Account Total ~ 12/31/25 .00 .00 17.40 2.90
990-3502-0000-6000-3110-102-90-0-2200 SUI Class,Career Center,R
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 2.75 2.75-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 16.50 19.25-
Account Total ~ 12/31/25 .00 .00 16.50 2.75
990-3502-0000-6000-3110-201-90-0-2200 SUI Class,Career Center,R
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 3.49 3.49-
PR26-00018  Salary Encumbrance between 01/  12/31/25 18.18 21.67-
Account Total ~ 12/31/25 .00 .00 18.18 3.49
990-3502-0000-6000-3110-202-90-0-2200 SUI Class,Career Center,R
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 3.01 3.01-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 18.06 21.07-
Account Total ~ 12/31/25 .00 .00 18.06 3.01

990-3502-0000-6000-3110-301-90-0-2200

SUI Class,Career Center,R
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Fiscal20a

Activity for Dates 12/01/2025 to 12/31/2025

Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-3502-0000-6000-3110-301-90-0-2200 SUI Class,Career Center,R
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 1.45 1.45-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 8.70 10.15-
Account Total  12/31/25 T 00 Y 1.45
990-3502-0000-6000-3110-302-90-0-2200 SUI Class,Career Center,R
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 1.45 1.45-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 8.70 10.15-
Account Total  12/31/25 T o0 T 00 sro T 145
990-3502-0000-6000-4000-501-90-0-9930 SUI Class,Middle College, \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 .20 .20-
990-3601-0000-6000-1000-000-90-0-0000 Wk Comp Cert,Unrest.,ROCP \
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 3,840.34 3,840.34-
PR26-00018  Salary Encumbrance between 01/  12/31/25 11,684.22 15,524.56-
Account Total  12/31/25 T 00 00 - 1168422 3,840.34
990-3601-0000-6000-2100-000-90-0-0000 Wk Comp Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 713.12 713.12-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 2,199.54 2,912.66-
Account Total  12/31/25 T 0 00 219954 71342
990-3601-0000-6000-4000-501-90-0-9930 Wk Comp Cert,Middle Colle
PR26-00016  12/31/25 Regular Payroll (Contribt ~ 12/31/25 720.64 720.64-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 2,222.64 2,943.28-
Account Total  12/31/25 T o0 T 00 222264 72064
990-3601-0000-6000-7100-000-90-0-0000 Wk Comp Cert,Unrest.,ROCP
PR26-00016  12/31/25 Regular Payroll (Contribt ~ 12/31/25 497.20 497.20-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 1,533.54 2,030.74-
Account Total  12/31/25 T 00 00 153354 49720
990-3601-7339-6000-1000-501-90-0-7001 Wk Comp Cert, MCEC 24-25,R
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 89.17 89.17-
PR26-00018  Salary Encumbrance between 01/t  12/31/25 275.10 364.27-
Account Total  12/31/25 =TT o T o0 27510 & 89.17
990-3601-9010-3800-1000-000-90-0-1455 Wk Comp Cert,CTWI,Voc. Ed
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 88.83 88.83-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 273.96 362.79-
Account Total 1203125~ o0 T o0 273.96 ¢ 88.83
990-3602-0000-6000-2700-000-90-0-0000 Wk Comp Class,Unrest.,ROC
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 543.11 543.11-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 1,675.14 2,218.25-
Account Total  12/31/25 o0 00 167514 54311
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Fiscal20a

Activity for Dates 12/01/2025 to 12/31/2025

Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-3602-0000-6000-3110-101-90-0-2200 Wk Comp Class,Career Cent
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 144.65 144.65-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 446.16 590.81-
Account Total  12/31/25 =TT o0 T o0 4616 144.65
990-3602-0000-6000-3110-102-90-0-2200 Wk Comp Class,Career Cent
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 136.82 136.82-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 421.98 558.80-
Account Total  12/31/25 T o0 T 00 42108 136.82
990-3602-0000-6000-3110-201-90-0-2200 Wk Comp Class,Career Cent
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 173.95 173.95-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 465.96 639.91-
Account Total  12/31/25 T o0 o0 7 46596 - 173.95
990-3602-0000-6000-3110-202-90-0-2200 Wk Comp Class,Career Cent
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 149.82 149.82-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 462.12 611.94-
Account Total  12/31/25 =TT o0 T o0 46212 149.82
990-3602-0000-6000-3110-301-90-0-2200 Wk Comp Class,Career Cent
PR26-00016  12/31/25 Regular Payroll (Contribt  12/31/25 72.33 72.33-
PR26-00018  Salary Encumbrance between 01/ 12/31/25 223.08 295.41-
Account Total 12131725 T o0 T o 22308 7233
990-3602-0000-6000-3110-302-90-0-2200 Wk Comp Class,Career Cent
PR26-00016  12/31/25 Regular Payroll (Contrib. ~ 12/31/25 72.33 72.33-
PR26-00018  Salary Encumbrance between 01/(  12/31/25 223.08 295.41-
Account Total  12/31/25 T o o0 7 223.08 72.33
990-3602-0000-6000-4000-501-90-0-9930 Wk Comp Class,Middle Coll \
PR26-00016  12/31/25 Regular Payroll (Contribt ~ 12/31/25 9.86 9.86-
990-4300-0000-6000-1000-201-90-0-9925 Mat & Supp,Sprts Med/AT,R \
BR26-00015  GHS Sports Med SignUp Genius 12/16/25 108.00- 108.00-
990-4300-0000-6000-1000-302-90-0-1320 Mat & Supp,Marketing, ROCP \
T26-00052 ODP Business Solutions EN26-00310  FHS Marketing office supplies 25/ 12/11/25 26.13- 26.13
T26-00052 ODP Business Solutions EX26-00324 12/11/25 26.13
Account Total  12/31/25 ~ T o T o0 T 2613 26.13
990-4300-0000-6000-2700-000-90-0-0000 Mat & Supp,Unrest.,ROCP \
US Bank EX26-00346  US BANK DEC 2025 12/16/25 .75 .75-
990-4300-9010-3800-1000-000-90-0-1455 Mat & Supp,CTWI,Voc. Ed \
US Bank EX26-00346  US BANK DEC 2025 12/16/25 1,555.63 1,555.63-
990-5200-0000-6000-1000-000-90-0-0000 Travel & Conf,Unrest.,ROC \
T26-00085 NorCal DECA EN26-00281  T. Raaker 2026 NorCal Advisor Re  12/01/25 85.00- 85.00
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Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-5200-0000-6000-1000-000-90-0-0000 Travel & Conf,Unrest.,ROC (continued)
T26-00086 NorCal DECA EN26-00282 D. Coleman 2026 NorCal Advisor |  12/01/25 85.00- 170.00
T26-00090 NorCal DECA EN26-00283  B. Udoutch 2026 NorCal Advisor F 12/01/25 85.00- 255.00
T26-00093 NorCal DECA EN26-00284 M. Akrami 2026 NorCal Advisor Re  12/01/25 85.00- 340.00
T26-00087 San Ramon Marriott EN26-00288  T.Raaker,Advisor NorCal Housing  12/01/25 333.18- 673.18
T26-00088 San Ramon Marriott EN26-00289 D. Coleman,Advisor NorCal Housi  12/01/25 333.18- 1,006.36
T26-00089 San Ramon Marriott EN26-00290  B. Udoutch,Advisor NorCal Housir  12/01/25 333.18- 1,339.54
T26-00094 San Ramon Marriott EN26-00291 M Akrami, Advisor NorCal Housin¢  12/01/25 333.18- 1,672.72
T26-00085 NorCal DECA EX26-00282  T. Raaker 2026 NorCal Advisor Re ~ 12/01/25 85.00 1,587.72
T26-00086 NorCal DECA EX26-00283 D. Coleman 2026 NorCal Advisor |  12/01/25 85.00 1,502.72
T26-00090 NorCal DECA EX26-00284  B. Udoutch 2026 NorCal Advisor F 12/01/25 85.00 1,417.72
T26-00093 NorCal DECA EX26-00285 M. Akrami 2026 NorCal Advisor Re  12/01/25 85.00 1,332.72
T26-00087 San Ramon Marriott EX26-00290  T.Raaker,Advisor NorCal Housing  12/01/25 333.18 999.54
T26-00088 San Ramon Marriott EX26-00291 D. Coleman,Advisor NorCal Housi  12/01/25 333.18 666.36
T26-00089 San Ramon Marriott EX26-00292  B. Udoutch,Advisor NorCal Housir  12/01/25 333.18 333.18
T26-00094 San Ramon Marriott EX26-00293 M Akrami, Advisor NorCal Housing¢  12/01/25 333.18
Account Total  12/31/25 T 00 00 1672.72- 167272
990-5200-0000-6000-2700-000-90-0-0000 Travel & Conf,Unrest.,ROC \
US Bank EX26-00346  US BANK DEC 2025 12/16/25 4,229.20 4,229.20-
990-5200-6388-6000-1000-000-90-0-1106 Travel & Conf,SWG6,ROCP \
DUNCAN, JULIE EX26-00295 CTE COFERENCE 2025 12/05/25 244.09 244.09-
BT26-00006 = CTE/CAROCP expenses 12/16/25 1,353.00 1,108.91
US Bank EX26-00346  US BANK DEC 2025 12/16/25 1,140.53 31.62-
Account Total  12/31/25 T 00 1353.00 o 1,384.62
990-5210-0000-6000-1000-101-90-0-1410 Mileage,Criminal Justic,R \
LOW, JR., LAWRENCE EX26-00298 OCT 2025 M LO 50 12/05/25 165.55 165.55-
990-5210-0000-6000-1000-101-90-0-1411 Mileage,CSI,ROCP \
HUTSON, AUSTIN L EX26-00297  NOV 2025 M HUT 45 12/05/25 44.45 44.45-
990-5210-0000-6000-1000-201-90-0-9915 Mileage,Med Occupations,R \
CABRERA, KATHY EX26-00296  NOV 2025 M CAB 31 12/05/25 28.63 28.63-
990-5210-0000-6000-1000-201-90-0-9920 Mileage,Nursing Careers,R \
CABRERA, KATHY EX26-00296  NOV 2025 M CAB 31 12/05/25 28.63 28.63-
990-5210-0000-6000-1000-202-90-0-1330 Mileage,Intro to Health,R \
MACHADO, ALYSAL EX26-00309 NOV 2025 M OLI 59 12/09/25 32.13 32.13-
990-5210-0000-6000-1000-301-90-0-1411 Mileage,CSI,ROCP \
HUTSON, AUSTIN L EX26-00297  NOV 2025 M HUT 45 12/05/25 44.45 44.45-
990-5210-0000-6000-1000-302-90-0-9915 Mileage,Med Occupations,R \
MACHADO, ALYSAL EX26-00309 NOV 2025 M OLI 59 12/09/25 32.13 32.13-
Selection  Filtered by User Permissions, (Org = 79, Online/Offline = N, Fiscal Year = 2026, Start Date = 12/1/2025, End Date = 12/31/2025, Unposted JEs? — ERP for California
= N, Assets and Liabilities? = N, Restricted? =Y, Obj Digits = 0, Page Break Lvl =) Page 11 of 17

079 - Tri-Valley Regional Occupational Program Generated for Kristen Sims (KSIMS79), Jan 15 2026 2:48PM 37



Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-5210-0000-6000-2700-000-90-0-0000 Mileage,Unrest.,ROCP
DUNCAN, JULIE EX26-00315 DEC 2025 M DUN 1 12/11/25 203.63 203.63-
SMITH, SUZANNE P EX26-00316 = DEC 2025 M SMI 15 12/11/25 125.30 328.93-
VILLANUEVA, ROXANN EX26-00317  DEC 2025 M VILL 34 12/11/25 174.65 503.58-
Account Total  12/31/25 T o0 o0 T 00 50358
990-5210-0000-6000-3110-201-90-0-2200 Mileage,Career Center,ROC
WATSON, DANIELLE = EX26-00332  OCT 2025 M WAT 6 12/16/25 8.96 8.96-
WATSON, DANIELLE = EX26-00333  DEC 2025 M WAT 6 12/16/25 13.72 22.68-
Account Total  12/31/25 T o0 T o T o0 2268
990-5210-0000-6000-4000-501-90-0-9930 Mileage,Middle College,RO \
FAIRCHILD, TARAD  EX26-00310 NOV 2025 M FAI 63 12/09/25 17.08 17.08-
990-5620-0000-6000-2700-000-90-0-0000 Rental,Unrest.,ROCP \
T26-00004 Caltronics Business Sys EN26-00296  Caltronics copier lease 25-26 SY 12/05/25 497 .56- 497.56
T26-00004 Caltronics Business Sys EX26-00300  Caltronics copier lease 25-26 SY 12/05/25 497.56
Account Total  12/31/25 T 00 0 49756-  497.56
990-5670-0000-6000-1000-000-90-0-0000 Repairs & Imp,Unrest.,ROC
BT26-00004  Repair of LHS paint booth 12/04/25 686.00 686.00
T26-00098 Precision for Collision, Ir EN26-00293  Repair: LHS Paint Booth 12/04/25 685.55 45
T26-00098 Precision for Collision, Ir EN26-00306  Repair: LHS Paint Booth 12/09/25 685.55- 686.00
T26-00098 Precision for Collision, Ir EX26-00312 Repair: LHS Paint Booth 12/09/25 685.55 45
Account Total  12/31/25 0 686.00 00 68555
990-5825-6388-6000-2100-000-90-0-1199 Consultants,SWG C,ROCP
T26-00056 Williams, Terresa EN26-00312  SW Pathway Coordinator SY 25-2°  12/11/25 3,105.00- 3,105.00
T26-00056 Williams, Terresa EX26-00326 = SW Pathway Coordinator SY 25-20  12/11/25 3,105.00
Account Total  12/31/25 T 00 00 310500 3,105.00
990-5825-7339-6000-1000-000-90-0-0000 Consultants,Unrest.,ROCP
T26-00051 Zoe T. Zannis EN26-00315  LVJUSD MCEC Dual Enrollmentz  12/11/25 1,870.00- 1,870.00
T26-00051 Zoe T. Zannis EX26-00331 12/11/25 1,870.00
T26-00051 Zoe T. Zannis EN26-00324  LVJUSD MCEC Dual EnrollmentZ  12/16/25 3,017.50- 3,017.50
T26-00051 Zoe T. Zannis EX26-00347 LVJUSD MCEC Dual Enrollment 2  12/16/25 3,017.50
Account Total  12/31/25 T 0 00  4887.50- . 4,887.50
990-5830-0000-6000-1000-000-90-0-0000 Contr.Services,Unrest.,RO
T26-00065 Dublin Unified School Di EN26-00285  2025/2026 Two (2) Career Pathwe  12/01/25 6,237.71- 6,237.71
T26-00065 Dublin Unified School Di EX26-00286  2025/2026 Two (2) Career Pathwe  12/01/25 6,237.71
BT26-00004  Repair of LHS paint booth 12/04/25 686.00- 686.00-
T26-00002 Livermore Sanitation Inc EN26-00300 R Barnard 25-26 LHS Solid Waste = 12/05/25 238.74- 447 .26-
T26-00002 Livermore Sanitation Inc EX26-00304 R Barnard 25-26 LHS Solid Waste = 12/05/25 238.74 686.00-
Account Total  12/31/25 ~ T o0 686.00- 647645 | 6,476.45
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Fiscal20a Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Activity for Dates 12/01/2025 to 12/31/2025

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance

990-5830-0000-6000-1000-202-90-0-1518 Contr.Services,Auto Speci
T26-00013 Aramark Uniform Servicc EN26-00304  LHS Auto Shop SY 2025-26 towel  12/05/25 63.23- 63.23
T26-00013 Aramark Uniform Servicc EX26-00308  LHS Auto Shop SY 2025-26 towel  12/05/25 63.23

Account Total  12/31/25 =TT o 7 o 7 6323 | 63.23
990-5830-0000-6000-1000-501-90-0-9930 Contr.Services,Middle Col
T26-00035 Pleasanton Unified Schc EN26-00287  25-26 SY A. Brown LPC MC Coorc  12/01/25 38,978.54- 38,978.54
T26-00035 Pleasanton Unified Schc EX26-00288  25-26 SY A. Brown LPC MC Coorc  12/01/25 19,489.27 19,489.27
T26-00035 Pleasanton Unified Schc EX26-00289  25-26 SY A. Brown LPC MC Coorc  12/01/25 19,489.27

Account Total  12/31/25 T o 00 3897854 38,978.54
990-5830-0000-6000-2700-000-90-0-0000 Contr.Services,Unrest.,RO
T26-00096 Dublin High School EN26-00280  Catering-11/5/25 Advisory Dinner ~ 12/01/25 1,875.00 1,875.00-
T26-00011 Amazon Web Services, EN26-00295 AWS data storage 2025-26 SY 12/05/25 68.89- 1,806.11-
T26-00040 Comcast EN26-00297  TVROP DO internet, & cable servi  12/05/25 439.01- 1,367.10-
T26-00096 Dublin High School EN26-00298  Catering-11/5/25 Advisory Dinner ~ 12/05/25 1,875.00- 507.90
T26-00011 Amazon Web Services, EX26-00299  AWS data storage 2025-26 SY 12/05/25 68.89 439.01
T26-00040 Comcast EX26-00301 TVROP DO internet, & cable servi  12/05/25 439.01
T26-00096 Dublin High School EX26-00302  Catering-11/5/25 Advisory Dinner ~ 12/05/25 1,875.00 1,875.00-
T26-00012 Caltronics Business Sys EN26-00308  25-26 Caltronics usage-Maint agre  12/11/25 266.59- 1,608.41-
T26-00053 ReadyRefresh by Nestle EN26-00311  TVROP DO water services & rente  12/11/25 79.11- 1,529.30-
T26-00012 Caltronics Business Sys EX26-00321 12/11/25 266.59 1,795.89-
T26-00053 ReadyRefresh by Nestle EX26-00325 12/11/25 79.11 1,875.00-
T26-00079 Del Valle High School = EN26-00318  25/26 Catering for TEC Meetings 12/16/25 550.00- 1,325.00-
T26-00079 Del Valle High School =~ EX26-00336  25/26 Catering for TEC Meetings 12/16/25 550.00 1,875.00-

Account Total  12/31/25 T o 00 1403.60- 3,278.60
990-5830-0000-6000-4000-501-90-0-9930 Contr.Services,Middle Col
T26-00042 FN CO FOOD SERVICE EN26-00286  SY 2025-2026 MC Student Lunche 12/01/25 12,293.70- 12,293.70
T26-00042 FN CO FOOD SERVICE EX26-00287  SY 2025-2026 MC Student Lunche  12/01/25 12,293.70
T26-00024 ReadyRefresh by Nestle EN26-00302  Middle College water services & re  12/05/25 142.07- 142.07
T26-00024 ReadyRefresh by Nestle EX26-00306  Middle College water services & re ~ 12/05/25 142.07
T26-00042 FN CO FOOD SERVICE EN26-00319  SY 2025-2026 MC Student Lunche  12/16/25 2,436.53- 2,436.53
T26-00042 FN CO FOOD SERVICE EX26-00337  SY 2025-2026 MC Student Lunche  12/16/25 2,436.53

Account Total  12/31/25 T o 00 1487230 14,872.30
990-5830-5610-3800-4000-000-90-0-0000 Contr.Services,Unrest.,Vo
T26-00045 Glushenko, Joelle EN26-00299  J Glushenko 25-26 TVROP Projec  12/05/25 2,550.00- 2,550.00
T26-00045 Glushenko, Joelle EX26-00303  J Glushenko 25-26 TVROP Projec  12/05/25 2,550.00
T26-00045 Glushenko, Joelle EX26-00313  Reversal of EX26-00266 12/10/25 3,400.00- 3,400.00
T26-00045 Glushenko, Joelle EX26-00314  Reversal of EX26-00267 12/10/25 3,740.00- 7,140.00
T26-00049 Zoe T. Zannis EN26-00314  Z Zannis Student Success Special 12/11/25 935.00- 8,075.00
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Fiscal Year 2025/26

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-5830-5610-3800-4000-000-90-0-0000 Contr.Services,Unrest.,Vo (continued)
TriValley ROP Revolving EX26-00328  replace lost check 51981395 12/11/25 7,140.00 935.00
T26-00049 Zoe T. Zannis EX26-00330 12/11/25 935.00
T26-00045 Glushenko, Joelle EN26-00320  J Glushenko 25-26 TVROP Projec  12/16/25 3,315.00 3,315.00-
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Specialic  12/16/25 4,313.77- 998.77
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special 12/16/25 373.17- 1,371.94
T26-00045 Glushenko, Joelle EX26-00338  J Glushenko 25-26 TVROP Projec  12/16/25 3,825.00 2,453.06-
T26-00050 Suter, Meredith EX26-00341 M Suter Student Success Specialic  12/16/25 1,530.00 3,983.06-
T26-00050 Suter, Meredith EX26-00342 M Suter Student Success Specialic  12/16/25 2,040.00 6,023.06-
T26-00049 Zoe T. Zannis EX26-00349  Z Zannis Student Success Special 12/16/25 373.17 6,396.23-
Account Total  12/31/25 0 00 485694 - 11,253.17
990-5830-6388-6000-1000-000-90-0-1106 Contr.Services,SWG6,ROCP
BT26-00005 UC Berkeley Field Trip tranpsortat ~ 12/04/25 1,599.00- 1,599.00-
BT26-00006 CTE/CAROCP expenses 12/16/25 1,353.00- 2,952.00-
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Specialit  12/16/25 394.42- 2,557.58-
Account Total  12/31/25 =TT 00 295200 3o442- oo
990-5830-7339-6000-1000-501-90-0-7001 Contr.Services,MCEC 24-25
T26-00023 Schlick, Madison EN26-00309 M SchlickTech Coordinator 25-26 = 12/11/25 117.23- 117.23
T26-00023 Schlick, Madison EX26-00323 12/11/25 117.23
T26-00023 Schlick, Madison EN26-00321 M SchlickTech Coordinator 25-26 = 12/16/25 67.79- 67.79
T26-00023 Schlick, Madison EX26-00339 M SchlickTech Coordinator 25-26 . 12/16/25 67.79
Account Total  12/31/25 T o0 00  185.02- - 185.02
990-5830-7339-6000-1000-510-90-0-7050 Contr.Services,CC Access
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Specialic  12/16/25 1,485.37- 1,485.37
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special 12/16/25 223.49- 1,708.86
T26-00050 Suter, Meredith EX26-00340 M Suter Student Success Specialic  12/16/25 1,275.00 433.86
T26-00049 Zoe T. Zannis EX26-00349  Z Zannis Student Success Special 12/16/25 53.49 380.37
T26-00049 Zoe T. Zannis EX26-00350  Z Zannis Student Success Special 12/16/25 170.00 210.37
Account Total  12/31/25 =TT o0 T 00 1708.86- 1,498.49
990-5830-7339-6000-1000-511-90-0-7050 Contr.Services,CC Access
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Specialic  12/16/25 210.37- 210.37
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special 12/16/25 223.49- 433.86
T26-00049 Zoe T. Zannis EX26-00349  Z Zannis Student Success Special 12/16/25 53.49 380.37
T26-00049 Zoe T. Zannis EX26-00350  Z Zannis Student Success Special 12/16/25 170.00 210.37
Account Total  12/31/25 o0 o 433.86-  223.49
990-5830-7339-6000-1000-512-90-0-7050 Contr.Services,CC Access \
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Specialic  12/16/25 210.38- 210.38
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special 12/16/25 223.49- 433.87
Selection  Filtered by User Permissions, (Org = 79, Online/Offline = N, Fiscal Year = 2026, Start Date = 12/1/2025, End Date = 12/31/2025, Unposted JEs?
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Fiscal20a

Activity for Dates 12/01/2025 to 12/31/2025

Account Transaction Detail-Activity Change

Fiscal Year 2025/26

Ref# Pay To Journal # Description Trans GeuRioe Revised Encumbered Expenditure Net Change
Name Dt Budget Budget to Balance
990-5830-7339-6000-1000-512-90-0-7050 Contr.Services,CC Access (continued)
T26-00049 Zoe T. Zannis EX26-00349  Z Zannis Student Success Special 12/16/25 53.49 380.38
T26-00049 Zoe T. Zannis EX26-00350  Z Zannis Student Success Special 12/16/25 170.00 210.38
Account Total  12/31/25 T o o0 433.87- 22349
990-5845-0000-6000-2700-000-90-0-0000 Legal,Unrest.,ROCP
T26-00076 Atkinson Andelson Loya EN26-00307  TVROP legal services 25-26 SY 12/11/25 1,584.19- 1,584.19
T26-00076 Atkinson Andelson Loya EX26-00320 12/11/25 1,584.19
Account Total  12/31/25 T o 7 00 1584.19- 1,584.19
990-5846-0000-6000-1000-201-90-0-9925 Licensing,Sprts Med/AT,RO
BR26-00015  GHS Sports Med SignUp Genius 12/16/25 108.00 108.00
US Bank EX26-00346  US BANK DEC 2025 12/16/25 107.89 1
Account Total  12/31/25 T oo 10800 o " 107.89
990-5846-0000-6000-2700-000-90-0-0000 Licensing,Unrest.,ROCP \
US Bank EX26-00346  US BANK DEC 2025 12/16/25 12.95 12.95-
990-5880-6388-6000-1000-000-90-0-1106 Transportation,SWG6,ROCP \
BT26-00005  UC Berkeley Field Trip tranpsortat ~ 12/04/25 1,599.00 1,599.00
T26-00097 Black Tie Transportation EN26-00294  Transportation-2/25/2026 UC Berk  12/04/25 1,598.85 15
T26-00091 Black Tie Transportation EN26-00317  12/10/25 field trip bus to Skyview /  12/16/25 1,918.62- 1,918.77
T26-00091 Black Tie Transportation EX26-00335  12/10/25 field trip bus to Skyview / 12/16/25 1,918.62 .15
Account Total  12/31/25 T 00 159900 319.77- 1,918.62
990-5880-9010-3800-1000-000-90-0-1455 Transportation,CTWI,Voc.
T26-00100 Black Tie Transportation EN26-00305  CTWI 1/15/2026 Field Trip transpc ~ 12/08/25 683.91 683.91-
T26-00080 Black Tie Transportation EN26-00316 ~ CTWI 11/13/25 Field Trip transpor  12/16/25 1,169.69- 485.78
T26-00080 Black Tie Transportation EX26-00334  CTWI 11/13/25 Field Trip transpor ~ 12/16/25 1,169.69 683.91-
Account Total  12/31/25 T o 0 485.78- 1,169.69
990-5930-0000-6000-2700-000-90-0-0000 Telephone,Unrest.,ROCP
T26-00003 Verizon Wireless EN26-00292  Verizon Services - Jetpacks & iPac  12/01/25 277.16- 277.16
T26-00003 Verizon Wireless EX26-00294  Verizon Services - Jetpacks & iPac  12/01/25 277.16
Account Total  12/31/25 T o 00 27716 27716
Total for Expense Accounts 00 00 2,021,337.99 493,542.75 2,514,880.74-
Ref# Pay To Journal # Description Trans Adopted Revised Debit Credit Net Change
Name Dt Budget Budget to Balance
110-9720- - - - - -- Encum Res,
T26-00043 Mckinney, Mildred EN26-00301 CalWorks Metrix Instructor 25-26 ¢  12/05/25 1,789.20 1,789.20-
T26-00047 Castaneda, Adrian Marti EN26-00303  Adult Ed Student Services Advisor  12/05/25 3,780.00 5,569.20-
T26-00023 Schlick, Madison EN26-00309 M SchlickTech Coordinator 25-26  12/11/25 6,869.29 12,438.49-
T26-00047 Castaneda, Adrian Marti EN26-00313  Adult Ed Student Services Advisor  12/11/25 3,360.00 15,798.49-
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Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Ref# Pay To Journal # Description Trans Adopted Revised Debit Credit Net Change
Name Dt Budget Budget to Balance
Ref# I?:n;l': Journal # Description Tr;:s l:‘uodlagt:f I:::::: Debit Credit Tth(;:‘::f:
110-9720- - - - - -- Encum Res, (continued)
T26-00049 Zoe T. Zannis EN26-00314  Z Zannis Student Success Special 12/11/25 1,530.00 17,328.49-
T26-00023 Schlick, Madison EN26-00321 M SchlickTech Coordinator 25-26  12/16/25 3,972.37 21,300.86-
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Speciali  12/16/25 2,225.69 23,526.55-
T26-00047 Castaneda, Adrian Marti EN26-00323  Adult Ed Student Services Advisor  12/16/25 2,100.00 25,626.55-
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special 12/16/25 2,313.86 27,940.41-
Account Total ~ 12/31/25 ~~ T o0 00 oro40a41 00
990-9720- - - - - -- Encum Res,
T26-00096 Dublin High School EN26-00280  Catering-11/5/25 Advisory Dinner ~ 12/01/25 1,875.00 1,875.00
T26-00085 NorCal DECA EN26-00281  T. Raaker 2026 NorCal Advisor Re  12/01/25 85.00 1,790.00
T26-00086 NorCal DECA EN26-00282  D. Coleman 2026 NorCal Advisor ~ 12/01/25 85.00 1,705.00
T26-00090 NorCal DECA EN26-00283  B. Udoutch 2026 NorCal Advisor F  12/01/25 85.00 1,620.00
T26-00093 NorCal DECA EN26-00284 M. Akrami 2026 NorCal Advisor R 12/01/25 85.00 1,535.00
T26-00065 Dublin Unified School Di EN26-00285  2025/2026 Two (2) Career Pathwe  12/01/25 6,237.71 4,702.71-
T26-00042 FN CO FOOD SERVICE EN26-00286  SY 2025-2026 MC Student Luncht  12/01/25 12,293.70 16,996.41-
T26-00035 Pleasanton Unified Schc EN26-00287  25-26 SY A. Brown LPC MC Coori  12/01/25 38,978.54 55,974.95-
T26-00087 San Ramon Marriott EN26-00288  T.Raaker,Advisor NorCal Housing  12/01/25 333.18 56,308.13-
T26-00088 San Ramon Marriott EN26-00289  D. Coleman,Advisor NorCal Housi  12/01/25 333.18 56,641.31-
T26-00089 San Ramon Marriott EN26-00290  B. Udoutch,Advisor NorCal Housir  12/01/25 333.18 56,974.49-
T26-00094 San Ramon Marriott EN26-00291 M Akrami, Advisor NorCal Housin¢  12/01/25 333.18 57,307.67-
T26-00003 Verizon Wireless EN26-00292  Verizon Services - Jetpacks & iPar 12/01/25 277.16 57,584.83-
T26-00098 Precision for Collision, Ir EN26-00293  Repair: LHS Paint Booth 12/04/25 685.55 56,899.28-
T26-00097 Black Tie Transportation EN26-00294  Transportation-2/25/2026 UC Berk  12/04/25 1,598.85 55,300.43-
T26-00011 Amazon Web Services, EN26-00295 AWS data storage 2025-26 SY 12/05/25 68.89 55,369.32-
T26-00004 Caltronics Business Sys EN26-00296  Caltronics copier lease 25-26 SY 12/05/25 497.56 55,866.88-
T26-00040 Comcast EN26-00297  TVROP DO internet, & cable servi  12/05/25 439.01 56,305.89-
T26-00096 Dublin High School EN26-00298  Catering-11/5/25 Advisory Dinner ~ 12/05/25 1,875.00 58,180.89-
T26-00045 Glushenko, Joelle EN26-00299  J Glushenko 25-26 TVROP Projec  12/05/25 2,550.00 60,730.89-
T26-00002 Livermore Sanitation Inc EN26-00300 R Barnard 25-26 LHS Solid Waste  12/05/25 238.74 60,969.63-
T26-00024 ReadyRefresh by Nestle EN26-00302 Middle College water services & re  12/05/25 142.07 61,111.70-
T26-00013 Aramark Uniform Servicc EN26-00304  LHS Auto Shop SY 2025-26 towel  12/05/25 63.23 61,174.93-
T26-00100 Black Tie Transportation EN26-00305  CTWI 1/15/2026 Field Trip transpc  12/08/25 683.91 60,491.02-
T26-00098 Precision for Collision, Ir EN26-00306  Repair: LHS Paint Booth 12/09/25 685.55 61,176.57-
T26-00076 Atkinson Andelson Loya EN26-00307  TVROP legal services 25-26 SY 12/11/25 1,584.19 62,760.76-
Selection  Filtered by User Permissions, (Org = 79, Online/Offline = N, Fiscal Year = 2026, Start Date = 12/1/2025, End Date = 12/31/2025, Unposted JEs?
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Fiscal20a Account Transaction Detail-Activity Change

Activity for Dates 12/01/2025 to 12/31/2025 Fiscal Year 2025/26
Ref# Pay To Journal # Description Trans Adopted Revised Debit Credit Net Change
Name Dt Budget Budget to Balance
990-9720- - - - - -- Encum Res, (continued)
T26-00012 Caltronics Business Sys EN26-00308  25-26 Caltronics usage-Maint agre ~ 12/11/25 266.59 63,027.35-
T26-00023 Schlick, Madison EN26-00309 M SchlickTech Coordinator 25-26  12/11/25 117.23 63,144.58-
T26-00052 ODP Business Solutions EN26-00310  FHS Marketing office supplies 25/  12/11/25 26.13 63,170.71-
T26-00053 ReadyRefresh by Nestle EN26-00311 ~ TVROP DO water services & rent: ~ 12/11/25 79.11 63,249.82-
T26-00056 Williams, Terresa EN26-00312  SW Pathway Coordinator SY 25-2  12/11/25 3,105.00 66,354.82-
T26-00049 Zoe T. Zannis EN26-00314  Z Zannis Student Success Special 12/11/25 935.00 67,289.82-
T26-00051 Zoe T. Zannis EN26-00315  LVJUSD MCEC Dual Enrollmentz  12/11/25 1,870.00 69,159.82-
T26-00080 Black Tie Transportation EN26-00316 ~ CTWI 11/13/25 Field Trip transpor ~ 12/16/25 1,169.69 70,329.51-
T26-00091 Black Tie Transportation EN26-00317  12/10/25 field trip bus to Skyview / 12/16/25 1,918.62 72,248.13-
T26-00079 Del Valle High School =~ EN26-00318  25/26 Catering for TEC Meetings 12/16/25 550.00 72,798.13-
T26-00042 FN CO FOOD SERVICE EN26-00319  SY 2025-2026 MC Student Luncht  12/16/25 2,436.53 75,234.66-
T26-00045 Glushenko, Joelle EN26-00320  J Glushenko 25-26 TVROP Projec  12/16/25 3,315.00 71,919.66-
T26-00023 Schlick, Madison EN26-00321 M SchlickTech Coordinator 25-26  12/16/25 67.79 71,987.45-
T26-00050 Suter, Meredith EN26-00322 M Suter Student Success Speciali  12/16/25 6,614.31 78,601.76-
T26-00051 Zoe T. Zannis EN26-00324  LVJUSD MCEC Dual Enrollmentz  12/16/25 3,017.50 81,619.26-
T26-00049 Zoe T. Zannis EN26-00325  Z Zannis Student Success Special  12/16/25 1,043.64 82,662.90-
PR26-00018  Salary Encumbrance between 01//  12/31/25 2,131,941.30 2,049,278.40
Account Total ~ 12/81/25 =77 o0 00 9082121 2.140,099.61

Total for Ending Balance Accounts .00 .00 118,761.62 2,140,099.61 2,021,337.99

Total for Org 079-Tri-Valley Regional Occupational Program

Starting Balance + Revenues - Encumbrances - Expenditures
Budgeted
Actual 410,588.18 2,021,337.99 493,542.75
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7. C. Approval of the Purchase Order Summary - December 1 - December 31, 2025

Quick Summary / Abstract

The Board will consider the approval of the purchase order summary which shows encumbrances
for the District funds for the period noted.

Supporting Documents

Purch rder Summary 12-1-202 12-31-202

a4


https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030193&AID=1375720

ReqPay11a Board Report with Fund/Object

Includes Purchase Orders dated 12/01/2025 - 12/31/2025

PO Fund Account
Number Vendor Name Loc Description Object Amount
T26-00096 Dublin High School 000 Catering-11/5/25 Advisory Dinner 990-5830 1,875.00
T26-00097 Black Tie Transportation 000 Transportation-2/25/2026 UC 990-5880 1,598.85
Berkeley
T26-00098 Precision for Collision, Inc. 000 Repair: LHS Paint Booth 990-5670 685.55
T26-00099 ACSIG Workers Comp 000 2025-2026 Workers' Compensation 990-9509 42,994.00
Coverage
T26-00100 Black Tie Transportation 000 CTWI 1/15/2026 Field Trip 990-5880 683.91
transportation
Total Number of POs 5 Total 47,837.31
Fund Recap
Fund Description PO Count Amount
990 General Fund 5 47,837.31
The preceding Purchase Orders have been issued in accordance with the District's Purchasing Policy and & ERP for California

authorization of the Board of Trustees. It is recommended that the preceding Purchase Orders be approved
) . . Page 1 of 1
and that payment be authorized upon delivery and acceptance of the items ordered.
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7. D. Acceptance of Donations

Quick Summary / Abstract

The Board will consider approval of donations received up to January 16, 2026.

Supporting Documents

Approval of Donations

46
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iy fﬁ-\-"ﬂﬂ&}"

Date
12/08/2025
12/15/2025

Program

Automotive

Automotive

Tri-Valley Regional Occupational Program

Joint Powers Governing Board Meeting of
January 21, 2025
Approval of Donations

Description Amount
BMW $2,000.00 Estimated Value
Jeep Grand Cherokee $2,500.00 Estimated Value
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7. E. Construction Technology Il Course Outline

Quick Summary / Abstract

The Board will consider approval of the Construction Technology Il Course Outline.

Supporting Documents

Construction Technology |l Course Outline
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TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM — CAREER TECHNICAL EDUCATION
Standardized Course Outline Format Approved by CTEIG Technical Assistance Provider

[Pending Board Approval]

COURSE TITLE

Construction Technology Il

DATE

12/2/25

INDUSTRY SECTOR/PATHWAY

Building and Construction

COURSE DESCRIPTION

TVROP Construction Technology Il is a capstone course designed for students
who have successfully completed Construction Technology | or other relevant
coursework such as woodworking or welding. This advanced course prepares
students to pursue work opportunities within the building and construction trades by
expanding their technical skills, leadership abilities, and workplace readiness.

Second-year students take on elevated responsibilities—serving as managers,
instructors, and mentors. They guide project teams, and “train” their crews,
strengthening their work ethic, organization, and leadership capacity. These
experiences help students develop the maturity, confidence, and professional
character needed for higher-level entry into the workforce and a deeper appreciation
for career development.

Building on foundational skills from their first year, this course focuses on both
residential and commercial construction. Students further develop entry-level
competencies in areas such as carpentry, electrical, plumbing, and general
construction. Emphasis is placed on production methods, craftsmanship, and the
proper use of materials. Core technical skills include construction math,
measurement, scaled drawings, blueprint reading, jobsite safety, and the effective
use of hand and power tools.

Through hands-on projects—ranging from small builds to complex construction
tasks—students apply technology and real-world problem solving to deepen their
understanding. Integrated throughout the course are essential 21st century sKills,
including communication, teamwork, work ethics, critical thinking, and job-related
competencies that support success in the construction industry and beyond.
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This course also satisfies requirements for the Multi-Craft Core Curriculum (MC3)
certificate, aligning with the pre-requisites and standards designed by the North
American Building Trades National Apprenticeship and Training Committee.

OCCUPATIONS FOR IDENTIFIED PATHWAY

Various construction trades including: bricklayers, boilermakers, carpenters,
electricians, elevator constructors, HVAC technicians, insulators, ironworkers,
laborers, painters, plasterers, cement masons, plumbers/pipefitters, sheet metal
workers, and more.

COURSE GOALS

Further Development: The overall goal is the further development of student
work ethic, organizational, and leadership skills. This is intended to provide
students with the advanced maturity and character associated with a higher
workforce entry level and a greater appreciation of the career development
process.

Leadership and Work Readiness: The course provides returning students
the opportunity to expand their construction knowledge, experience, and
workplace readiness by assuming the leadership roles of manager, instructor,
and mentor associated with the construction industry

Industry Awareness: The course provides students with knowledge of
unions, the building and construction trades, and local apprenticeship
programs. This is intended to provide students a foundation on which to
apply to one or more trades of their choice after high school.

Personal Employment Planning: This course also provides personal
employment planning for students looking to enter the trades after high school
through one-on-one and/or small group case management.

Skill Expansion: Students will expand their construction knowledge and
experience. The program builds upon the Construction Tech | course
requirements and focuses on residential and commercial construction.
Applied Academics: It is designed to teach basic construction skills through
construction projects that will generate interest in applied math and increase
the student's likelihood of success.
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Essential Skills: Integrated throughout the course are foundation standards
which include communication, work ethics, interpersonal/team skills, critical
thinking, and related employment skills essential to the 21st century
employment arena.

COURSE OBJECTIVES

Applied Skills and Knowledge

Expand Construction Knowledge: Students will expand their construction
knowledge, experience, and workplace readiness.

Apply Math Skills: Students will apply the four basic math skills (add,
subtract, multiply, and divide) with whole numbers, fractions, decimals, and
percents using real-world construction related tasks.

Master Measurement/Formulas: Students will acquire accurate measuring
techniques, work with fractions and their decimal conversions, and perform
basic computation with common construction formulas.

Understand Blueprints: Students will gain a basic understanding of scale,
recognize common symbols used in reading prints, and identify the five
components of a set of residential blueprints (Plans, Elevations, Sections,
Details, and Specifications).

Tools and Materials: Students will be able to identify the standard tools and
materials of the trades and understand their intended uses.

Leadership and Professional Readiness

Assume Leadership Roles: Students will assume the leadership roles of
manager, instructor, and mentor associated with the construction industry.
Lead Operations: Second-year students will lead field operations and will be
asked to "train" their crews.

Improve Professional Traits: Students will further develop work ethic,
organizational, and leadership skills.

Model Employee Skills: Students will learn about qualifications, positive
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work ethics, and skills of a valuable employee.
e Job Searching: Students who desire to enter the trades will explore and
apply for the apprenticeship(s) of their choice.

Safety and Regulations

e Execute Safety Practices: Students will understand the importance of safe
practices and describe, define, illustrate, and execute general safety rules as
they relate to the construction industry.

e Identify Hazards: Students will be able to identify safe and unsafe working
conditions and anticipate potential dangers.

e Apply Cal-OSHA: Students will define and execute Cal-OSHA practices,
injury reporting, first aid, and proper housekeeping.

PREREQUISITES

Completion of Construction Technology 1 or other relevant coursework such as
woodworking or welding, Algebra 1 recommended

ACADEMIC CREDIT 20 credits
CERTIFICATE OSHA 10
ARTICULATION

UC A-G APPROVED

(pending) College-Preparatory Elective (G) / Interdisciplinary

INSTRUCTIONAL STRATEGIES

Instructional Strategies:
Real-World Problem Solving: Students acquire skills through the use of
technology and real world problem solving as they move through the
execution of small to large construction projects.
Integrated Academics / CTE: The course is designed to teach basic
construction skills with construction projects that will generate interest in
applied math.
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Technology Integration: The acquisition of math skills is supplemented with
the integration of technology, videos, and construction calculators.
Project-Based Learning (PBL): Students engage in continuous, on-going
construction projects in support of the school campus, local public entities,
partnering local high schools, and the general public. Projects range from one
hour to ten months , with examples including construction of a skill block to
practice measurements and a 4x4x6 framing project.

Teamwork and Peer Review: Students are assigned to a crew and engage
in peer support and collaborative working. Students also peer edit and review
their drafting plans.

Industry Connection: Strategies include a potential field trip to an architect
and/or engineers office / class visitation to observe professionals at work and
learn about timelines and careers.

Leadership Roles: Second-year students assume the leadership roles of
manager, instructor, and mentor.

Instruction and Training: Second-year students lead field operations and
are asked to "train" their crews.

Develop/Present Content: Second-year students develop/present/instruct
safety modules, develop/present hands-on mathematics activities, and
present architectural and engineering drawing scales.

Supervisory and Coaching: Second-year students conduct supervisory
activities related to construction processes and crew management. They also
coach first-year students through various roles in their fictitious construction
company.

Critique and Evaluation: Second-year students critique the performance and
results of first-year groups on assignments.

INSTRUCTIONAL MATERIALS / TEXTBOOKS

Textbooks:

Carpentry & Building Construction by Mark Feirer

e FElectrical Wiring Residential by Ray C. Mullin and Phil Simmons
e Modern Plumbing by E. Keith Blankenbaker
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e Multi-Craft Core Curriculum (MC3)
Building Materials:

Lumber

Nails/screws

Electrical materials

Additional construction materials
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TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM — CAREER TECHNICAL EDUCATION
Standardized Course Outline Format Approved by CTEIG Technical Assistance Provider
[Pending Board Approval]

CTE KNOWLEDGE AND PERFORMANCE ANCHOR STANDARDS - (Essential Employability Skills)

1. Academics
Analyze and apply appropriate academic standards required for successful industry sector pathway completion leading
to postsecondary education and employment. Refer to the industry sector alignment matrix for identification of
standards.

2. Communications
Acquire and use accurately Building and Construction Trades sector terminology and protocols for communicating
effectively in oral, written, and multimedia formats.

3. Career Planning and Management
Integrate multiple sources of career information from diverse formats to make informed career decisions and manage
personal career plans.

4. Technology
Use existing and emerging technology to investigate, research, and produce products and services as required in the industry
sector workplace environment.

5. Problem Solving and Critical Thinking
Create alternative solutions to answer a question or solve a problem unique to the Building and Construction Trades, using
critical and creative thinking, logical reasoning, analysis, inquiry, and problem-solving techniques.

6. Health and Safety
Demonstrate health and safety policies, procedures, regulations, and personal health practices related to the Building and
Construction Trades sector workplace environment.

7. Responsibility and Flexibility
Demonstrate behaviors that reflect personal and professional responsibility, flexibility, and respect in the Building and
Construction Trades sector workplace environment and community settings.

8. Ethics and Legal Responsibilities
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Practice professional, ethical, and legal behavior consistent with applicable laws, regulations, and organizational norms.

9. Leadership and Teamwork
Work with peers to promote effective leadership, group dynamics, team and individual decision-making, benefits of

workforce diversity, and conflict resolution.

10. Technical Knowledge and Skills
Apply essential technical knowledge and skills common to all pathways in the Building and Construction Trades sector.

11. Demonstration and Application
Demonstrate and apply the knowledge and skills contained in the anchor standards, pathway standards, career technical
student organizations, and performance indicators in classroom, laboratory and/or workplace settings.
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TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM - CAREER TECHNICAL EDUCATION

Standardized Course Outline Format Approved by CTEIG Technical Assistance Provider
[Pending Board Approval]

COURSE OUTLINE - SUMMARY VIEW Key Assignments / Capstone Anchor Pathway
INSTRUCTIONAL UNITS Projects Standards Standards
Unit 1: Occupational Safety and Administration *Safety First Critical Thinking Logic 6.0,6.1,6.7, [ 10.2, 11.2
Chains: Students will develop their 6.11

Students will develop/present/instruct safety modules
addressing safe practices associated with the
construction environment and reporting processes.
Cal-OSHA practices, reporting and data will be
addressed. Students will execute all safety training
delivery and assessments. Each student will select a
specific Cal-OSHA safety regulation to be presented to
the group and will guide the group through the above
described process. The student will critique the group's
performance/results.

reasoning ability by first writing
hypotheses and conclusions regarding
shop and tool safety. They'll further
develop their use of logic by creating
logical chains describing the cause and
effect of following the rules.

Students will develop safety-related
scenarios representing various
construction situations/conditions
allowing students the opportunity to
identify/resolve/report common job site
safety violations in a real world setting.

*The Do's and Don'ts of Cal-OSHA:
Working in groups, students will create
a presentation, using their selected
media, illustrating a Cal-OSHA
regulation. Within their presentation,
students will need to distinguish
between the correct and incorrect way
to perform the task as related to their
topic, and understand the necessity of
performing the task properly. Students
will need to research their topic online
and provide a written summary of the
regulation and an analysis of five key
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safety points as they apply to the
construction industry.

Each student will select a specific
Cal-OSHA safety regulation to be
presented to the group and will guide
the group through the above described
process. The students will critique each
other's performance/results.

Unit 2: Construction Mathematics

Second-year students will develop/present hands-on
activities/projects that will illustrate and re-enforce the
critical role mathematics occupies in the successful
execution of construction tasks.

Estimation is Okay: Display several
objects that are appropriately
measured with different units such as a
paper clip, a pencil, a mug, a textbook,
etc. Have students discuss what
measurement is most appropriate for
determining the length of the object.
Make a list of measurements, such as
20cm, 2m, 15mm, 1 ft, 1 yd and 6 in.
Have students go on a scavenger hunt
around the room with a tape measure
to find objects as close to the given
lengths as possible.

Students will develop a "Round Robin"
field exercise that will require students
to measure various objects, (large and
small), utilizing multiple units of
measure to include transferring
measurements to larger denominations
(inches to feet, etc.) Students will move
from one station to the next as types of
measurements vary. Accuracy
assessment will occur at each station.
Teamwork is What Wins: Set up
stations around the shop and place
team members at each location.
Students will find a box at the stations

1.0, 5.0, 5.2,
5.3

A1.3,A14,
A3.3, A3.4
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filled with note cards containing math
problems, measuring tasks and
calculating tasks. A team member
begins at Station #1 and selects a card
from the box. Students must complete
a math problem, a measuring task and
a calculation task to advance to Station
#2. By successfully completing the
task, the student releases, or tags”, his
or her team member, sending them on
to the next station and repeating the
process. The first team to move its
members successfully through all of
the stations wins.

Students will develop construction
related tasks that will require the
selection of the appropriate
mathematical process associated with
the completion of the established task.
This process will not only measure the
ability to execute a mathematical
procedure, it will also determine the
ability to select the proper
mathematical procedure.

Unit 3: Introduction to Blueprint Reading

Second year students will build a full scale model of a
"doghouse" complete with floor, wall and roof framing
from which the students must accurately depict floor
plans, elevation plans and wall framing plans to scale.
Students will then be tasked with developing an accurate
material list and material cost. Second year students will
evaluate the accuracy of the results and the productive

Field Trip to Architect and/or Engineers
Office / Class Visitation: This field trip
would provide students with the
opportunity to observe Building and
Construction Trades professionals at
work as they create the design, draw
the plans and identify specifications for
a project. The students will understand
the schedule and timelines associated
with projects and enable the students

4.0, 10.0,
10.1, 10.3

A1.5, A1.6,
A1.7, A1.9,
A3.0, A3.6
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collaboration of students within the crew throughout the
process.

to experience the remote coordination
of a project from off-site as well as
become familiar with possibilities and a
broad range of careers within the
construction industry.

Similarity/Scaling Up: Students select
an everyday object (e.g. a toothbrush,
a smart phone, a puzzle piece, a box or
a book) to enlarge in size by a specific
scale factor (percentage). Students use
an architect or engineering scale to
measure for the enlargement. Students
will study how changes in dimensions
affect surface area and volume.
Students will present both the
architectural and engineering drawing
scales associated with the construction
industry and will explain where to
expect the use of these different
scales. Students will be guided through
the execution of a scaled drawing of an
item of the students choosing. Students
will become aware of the shape's
complexity as they attempt to depict
the object in an accurate drawing.

Unit 4: The Science of Building - Study of Tools,
Materials and Fasteners

Second-year students will conduct classroom instruction
combined with field training associated with
above-described materials, hand tools, power tools and
construction-related hardware to include all related
safety training associated with the proper handling,
usage and installation of referenced tools, materials,
related hardware and procedures.

Doghouse - Initial Project: Students will
receive sample specifications for a
doghouse structure. They will use their
knowledge of blueprint drawings to
design their own doghouse and
estimate the hours and required
materials to complete the project. The
plywood will be laid out and measured
by the student. Once the drawings, bill
of materials and measurements have

10.0, 10.5,
11.0, 11.1

A4.0, Ad41,
A5.1, A6.0
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been inspected by the instructor,
students will use their knowledge of
tools, materials and fasteners to
complete the project. Following the
completion of the project, students will
write a self-evaluation of their
performance in the construction of their
projects. Students need to justify the
grade they gave themselves, describe
their successes, difficulties, mistakes
and most importantly what they learned
throughout the project process.

On-Going Construction Projects: Upon
satisfactory completion of the above
described “Doghouse” project students
will engage multiple construction
projects in support of the school
campus, local public entities, partnering
local high schools and the general
public. In an effort to create a "real
world" work environment, students are
assigned to a crew which engages the
construction process as described
above. Individuals are assigned
rotating crew positions including
foreman/leadership roles and engage
the "start to finish" process which
includes routine project progress and
evaluation. These projects range in
scope from 1 hour to 10 month
durations.

Students, utilizing their accrued
leadership/organizational skills, will
conduct supervisory activities directly
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related to the construction processes
and crew management associated with
the planning, material cost/acquisition
and construction activities of an initial
"Doghouse Project" progressing into an
ongoing construction environment
engaging multiple projects of various
size and complexity using
pre-established procedures. See the
list below for examples of actual
completed projects.

* Construction of a 4’ by 4’
timber-framed classroom mockup to
include all concrete, timber-framing,
roofing, sheet metal flashing, staining,
railings supported by concrete piers.

* Multiple fully finished 40 sq. ft. garden
sheds.

* Installation of 20 If. Of compressed air
piping.

6 ft. Wx2ft. Dx8ft. L Urban Garden
planter boxes.

» 32 sq. ft. fully functional urban garden
greenhouse.

* 100 If. W x 8 ft. H x 100 ft. L neighbor
fence.
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Unit 5: Introduction to Construction Organizations

Second year students will continuously emphasize the
role employees play within businesses/corporations. The
ability to enter the construction industry at the corporate
level and the professional careers associated with
construction will be routinely explored. Students will be
evaluated daily regarding their work ethic and soft skills
and the value of these positive traits as it applies to their
growth and advancement within the construction
industry.

The student will research a
construction company and identify the
entity's structure type, five positions
within the organization and their
responsibilities. They will use that
company as a template and create
their own small construction company
with a similar organizational chart, job
titles and descriptions. Students are
encouraged to come up with a
company name, mission statement,
organizational goals, resumes and job
descriptions. Students will take turns
coaching each other through their
various roles while their "company"
successfully engages and completes
multiple construction projects
throughout the year.

3.0,3.4, 3.8,
9.0, 9.1

11.0, 11.1,
10.2, B2.0
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TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM — CAREER TECHNICAL EDUCATION
Standardized Course Outline Format Approved by CTEIG Technical Assistance Provider

[Pending Board Approval]

Course Outline-Detail View Key Assignments / Capstone Anchor Pathway
Projects Standards Standards
Field Trips and Guest Speakers Students will attend field trips and hear |3 3.0
from guest speakers and industry
partners from the construction field.
Construction Projects Students will complete various projects | 5,6,9,10,11 | 5.0, 6.0, 9.0,
to prepare them for the construction 10.0, 11.0

field.
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8. CONSENT - RESOLUTIONS

Quick Summary / Abstract

The Consent - Resolutions are for items that require the approval of the Board but are routine in
nature. The Board acts upon these items in Roll Call vote. Any member of the Board,
administration, or public may request that an item be pulled from the Consent-Resolutions and
discussed and/or acted upon separately under Deferred consent.
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8. A. Resolution No. 2025 - 26.8 - Board Members’ Signature Card

Quick Summary / Abstract

Education Code Section 42632 states each order drawn on the funds of a school district shall be
signed by at least a majority of the Governing Board or by a person or persons authorized by the
Governing Board and said Governing Board signatures shall be updated annually with the residing
County Office of Education.

Supporting Documents
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https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030193&AID=1328204

BEFORE THE JOINT POWERS GOVERNING BOARD
OF THE TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM
COUNTY OF ALAMEDA, STATE OF CALIFORNIA

RESOLUTION NO. 2025-26.8
For 2026
SIGNATURE CARD - BOARD MEMBERS
AUTHORIZED SIGNATURES

TO THE ALAMEDA COUNTY SUPERINTENDENT OF SCHOOLS:

WHEREAS, pursuant to Education Code Section 42632 for K-12 Education and Section
85232 for Community Colleges, each order drawn on the funds of a school district shall be
signed by at least a majority of the members of the Governing Board of the district, or by a
person or persons authorized by the Governing Board to sign orders in its name; and

WHEREAS, the Governing Board of each school district shall be responsible for filing
such signatures with the County Office of Education per Education Code Section 42633; and

WHEREAS, this resolution supersedes all previous resolutions representing signatures
of the Governing Board, and declares said prior resolutions null and void;

NOW, THEREFORE BE IT RESOLVED that the following signatures are those of each
member presently serving on the Governing Board:

1. Kristin Speck
Signature Type Name

2. Emily Prusso
Signature Type Name

3. Laurie Walker
Signature Type Name

PASSED AND ADOPTED by the Joint Powers Governing Board of Tri-Valley Regional
Occupational Program on this 21st day of January, 2026, by the following vote:

AYES:

NOES:
ABSENT:
ABSTENTIONS:

By approval of this resolution, I hereby certify that the signatures appearing above are true and
were affixed in my presence.

1/21/2026

Date Chairperson, Joint Powers Governing Board
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9. DEFERRED CONSENT ITEM/S

Quick Summary / Abstract

ltems that are pulled from the Consent Calendar to be addressed individually will be discussed
and acted upon at this time.
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10. INFORMATION / ACTION ITEMS

Quick Summary / Abstract

Informational items are noted as Information only. Action items are up for a vote by the Board.
Most items require a simple majority of Board member votes to pass.
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10. A. Celebrating CTE - Information/Action

Quick Summary / Abstract

Staff will present a CTE Month Proclamation in support of the Association for Career Technical
Education by proclaiming February as CTE Month and report on upcoming planned activities.

Supporting Documents

TE Month Proclamation

LIEMQDILLZQZQ
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https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030193&AID=1377458
https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030193&AID=1377438

TRI-VALLEY REGIONAL OCCUPATIONAL PROGRAM
JOINT POWERS GOVERNING BOARD
County of Alameda
State of California
\ITL
ONTH® ¢

Proclamation

CAREER AND TECHNICAL EDUCATION
MONTH FEBRUARY 1 - 28, 2026

WHEREAS, February 1 - 28, 2026, has been designated Career and Technical Education Month by the
Association for Career and Technical Education; and

WHEREAS, profound economic and technological changes in our society are rapidly reflected in the
structure and nature of work, thereby placing new and additional responsibilities on our educational system; and

WHEREAS, career and technical education provides Americans with a school-to-career connection and
is the backbone of a strong, well-educated workforce, which fosters productivity in business and industry and
contributes to America’s leadership in the international marketplace; and

WHEREAS, career and technical education gives high school students experience in practical,
meaningful applications of basic skills such as reading, writing and mathematics, thus improving the quality of
their education, motivating potential dropouts and giving all students leadership opportunities in their fields and
in their communities; and

WHEREAS, career and technical education offers individuals lifelong opportunities to learn new skills,
which provide them with career choices and potential satisfaction; and

WHEREAS, the ever-increasing cooperative efforts of career and technical educators, business and
industry stimulate the growth and vitality of our local economy and that of the entire nation by preparing graduates
for career fields forecasted to experience the largest and fastest growth in the next decade;

NOW, THEREFORE, the Tri-Valley Regional Occupational Program, Joint Powers Governing Board
hereby proclaims February 1 - 28, 2026, as Career and Technical Education Month and urges all citizens to
become familiar with the services and benefits offered by the career and technical education programs in this
community and to support and participate in these programs to enhance their individual work skills and
productivity.

Passed and adopted this 21s¢ day of January, 2026, by the following vote:
Ayes Noes Absent Abstain

Board Chairperson

ATTEST:
Julie Duncan, Secretary to the Board
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https://drive.google.com/file/d/1Wxr0ovxEeTSVYc5xc0DcAqcctMPGLS9w/view?usp=sharing
https://drive.google.com/file/d/14kAa6GjRdH2oZOVEOrjhkoDtPma7qPnl/view?usp=sharing

CTE Showcase Events

e Middle College Information Nights

e Virtual Course Catalog Preview & Visit to
District Sites

e 1/14 Scholarship Fair @ AVHS- 12:00 pm

e 2/4Trades & Apprenticeship Fair @ FHS-
12:00 pm

e 2/10 Apprenticeship Fair @ LHS- 8:30 am

e 2/17 Military Fair @ LHS- 12:30 pm

2/19 Military Fair @ FHS- 12:00 pm
2/20 Trades & Apprenticeship Fair @
AVHS- 12:30 pm

2/23 CTE Fair @ DHS- 11:20 am

2/25 Career Fair @ GHS- 8:30 am
2/26 Career Fair @ EHS- 11:30 am
3/2 Military Fair @ DHS- 12:15 pm
3/6 Military Fair @ AVHS- 12:30 pm
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In Celebration of CTE Month

e
e —

WHEREAS, February 1-28, 2026, has been designated Career and Technical Education Month by the
Association for Career and Technical Education; and

WHEREAS, profound economic and technological changes in our society are rapidly reflected in the
structure and nature of work, thereby placing new and additional responsibilities on our educational
system; and

WHEREAS, career and technical education provides Americans with a school-to-career connection and is
the backbone of a strong, well-educated workforce, which fosters productivity in business and industry
and contributes to America’s leadership in the international marketplace; and

WHEREAS, career and technical education gives high school students experience in practical, meaningful
applications of basic skills such as reading, writing and mathematics, thus improving the quality of their
education, motivating potential dropouts and giving all students leadership opportunities in their fields
and in their communities; and
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In Celebration of CTE Month

e
e —

WHEREAS, career and technical education offers individuals lifelong opportunities to learn new skills,
which provide them with career choices and potential satisfaction; and

WHEREAS, the ever-increasing cooperative efforts of career and technical educators, business and
industry stimulate the growth and vitality of our local economy and that of the entire nation by preparing
graduates for career fields forecasted to experience the largest and fastest growth in the next decade;

NOW, THEREFORE, the Tri-Valley Regional Occupational Program, Joint Powers Governing Board hereby
proclaims February 1-28, 2026, as Career and Technical Education Month and urges all citizens to become
familiar with the services and benefits offered by the career and technical education programs in this
community and to support and participate in these programs to enhance their individual work skills and
productivity.

WOD DIUDWISSPIS
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10. B. First and Final Reading of the CSBA Recommended Revisions of Tri-Valley Regional
Occupational Program Board Policies

Quick Summary / Abstract

The Board will consider approval of the CSBA recommended revisions to the Tri-Valley Regional
Occupational Program (TVROP) Board Policies:

Policy 0410: Nondiscrimination In District Programs And Activities
Policy 0441: Artificial Intelligence

Policy 1113: District And School Websites

Exhibit 1113-E(1): District And School Websites

Board Policy 1312.3: Uniform Complaint Procedures

Regulation 1312.3: Uniform Complaint Procedures

Regulation 3512: Equipment

Board Policy 4030: Nondiscrimination in Employment

Regulation 4030: Nondiscrimination in Employment

Board Policy 4033: Lactation Accommodation

OCYoNoUnRrwNE

=

Policies

B [DRAFT] Policy 0410: Nondiscrimination In District P And Activiti
B [DRAFT] Policy 0441: Artificial Intelligence

B [DRAFT] Policy 1113: District And School Websites

B [DRAFT] Regulation 1113: District And School Websi

B DRAFT] Exhibit 1113-E(1): District And School Website

B [DRAFT] Policy 1312.3: Unif . laint P I

B [DRAFT] Regulation 1312.3: Uniform Complaint Procedures

B [DRAFT] Regulation 3512: Equipment

B [DRAFT] Policy 4030: Nondiscrimination In Empl

B DRAFT] Regulation 4 : Nondiscrimination In Employmen

A [DRAFT] Policy 4033: Lactation A »
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https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=quK46QngfPlGCdSbvrzuXA==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=slshaFplus03plusbAslshCLfAsRZ8vg7A==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=TaKRduiejiYSgETDEjmfuw==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=mM9P7PgL1Xnge7kogUQvXw==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=EslshA3o2bN9KqKz8mNbMy8plusw==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=XufDr38JcPuEMchfouV5YQ==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=2RUgjd4OXOonxp02Jn3TyQ==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=splusjmncslshyAlOsokWScKuRHg==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=4aGnCLszPGVZ8Cl5WScFtg==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=VslshJrSa9HazTjSwPzaIcf3Q==&IID=kAX1td7r32yqPB1282tRbw==
https://simbli.eboardsolutions.com/Meetings/DownloadPolicyPDF.aspx?S=nuslsh3NslshWW7zmR1Egls5SMCA==&AttachmentID=gEslshfQ63d1Vn1GbiwaQgPFg==&IID=kAX1td7r32yqPB1282tRbw==

Board Policy Manual
Tri-Valley Regional Occupational
Program

Policy 0410: Nondiscrimination In District Programs And Activities Status: DRAFT

Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

This policy shall apply to all acts related to a program activity or program attendance and to all acts of the Governing
Board and the Superintendent in enacting policies and procedures that govern the Tri- Valley ROP.

The Board is committed to providing equal opportunity for all individuals in TVROP programs and activities. TVROP
programs, activities, and practices shall be free from unlawful discrimination, including discrimination against an
individual or group based on race, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, ethnicity, age, religion, marital status, pregnancy, parental status, reproductive health decisionmaking,
physical or mental disability, medical condition, sex, sexual orientation, gender, gender identity, gender expression,
veteran or military status, or genetic information; a perception of one or more of such characteristics; or association
with a person or group with one or more of these actual or perceived characteristics.

All individuals shall be treated equitably in the receipt of TVROP services. Personally identifiable information
collected in the implementation of any TVROP program, including, but not limited to, student and family information
for the free and reduced-price lunch program, transportation, or any other educational program, shall be used only
for the purposes of the program, except when the Superintendent or designee authorizes its use for another purpose
in accordance with law. Resources and data collected by the TVROP shall not be used, directly or by others, to
compile a list, registry, or database of individuals based on race, gender, sexual orientation, religion, ethnicity,
national origin, or immigration status or any other category identified above.

TVROP programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks,
instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for
classroom instruction, or any book or other resource in a school library shall not be rejected or prohibited by the
Board or TVROP on the basis that it includes a study of the role and contributions of any individual or group
consistent with the requirements of Education Code 51204.5 and 60040, unless such study would violate Education
Code 51501 or 60044. (Education Code 243)

TVROP programs and activities shall be free of any racially derogatory or discriminatory school or athletic team
names, mascots, or nicknames.

The Superintendent or designee shall annually review TVROP programs and activities to ensure the removal of any
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an individual or
group in any of the protected categories stated above from accessing TVROP programs and activities. The
Superintendent or designee shall take prompt, reasonable actions to remove any identified barrier. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.

All allegations of unlawful discrimination in TVROP programs and activities shall be brought, investigated, and
resolved in accordance with Board Policy 1312.3 - Uniform Complaint Procedures.

Pursuant to 34 CFR 104.8 and 34 CFR 106.8, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment, and sources of
referral for applicants about the TVROP's policy on nondiscrimination and related complaint procedures. Such
notification shall be included in the annual parental notification distributed pursuant to Education Code 48980 and,
as applicable, in announcements, bulletins, catalogs, handbooks, application forms, or other materials distributed by
the TVROP. The notification shall also be posted on the TVROP's website and social media and in TVROP programs
and offices, including staff lounges, student government meeting rooms, and other prominent locations as
appropriate.

In addition, the annual parental notification shall inform parents/guardians of their children's right to a free public
education regardless of immigration status or religious beliefs, including information on educational rights issued by
the California Attorney General. Alternatively, such information may be provided through any other cost-effective
means determined by the Superintendent or designee. (Education Code 234.7)

The TVROP's nondiscrimination policy and related informational materials shall be published in a format that
parents/guardians can understand. In addition, when 15 percent or more of a school's students speak a single
primary language other than English, those materials shall be translated into that other language. (Education Code
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48985; 20 USC 6312)
Access for Individuals with Disabilities

TVROP programs and program facilities, viewed in their entirety, shall be in compliance with the Americans with
Disabilities Act (ADA) and any implementing standards and/or regulations. When structural changes to existing
TVROP facilities are needed to provide individuals with disabilities access to programs, services, activities, or
facilities, the Superintendent or designee shall develop a transition plan that sets forth the steps for completing the
changes.

The Superintendent or designee shall ensure that the district's web and mobile applications comply with technical
standards prescribed by law .The Superintendent or designee shall ensure that the member district provides
appropriate auxiliary aids and services when necessary to afford individuals with disabilities equal opportunity to
participate in or enjoy the benefits of a service, program, or activity. These aids and services may include, but are not
limited to, qualified interpreters or readers, assistive listening devices, assistive technologies or other modifications
to increase accessibility to TVROP and school websites, notetakers, written materials, taped text, and Braille or large-
print materials. Individuals with disabilities shall notify the Superintendent or designee if they have a disability that
requires special assistance or services. Reasonable notification should be given prior to a school-sponsored function,
program, or meeting.

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the employee
responsible for coordinating the TVROP's response to complaints and for complying with state federal civil rights
laws is hereby designated as the TVROP's ADA coordinator. The compliance officer shall receive and address
requests for accommodation submitted by individuals with disabilities, and shall investigate and resolve complaints
regarding their access to TVROP programs, services, activities, or facilities.

Superintendent or Designee
1040 Florence Road
Livermore, CA.
925-455-4800
humanresources@tvrop.org

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

Nondiscrimination in elementary and secondary educational programs

> CCR 4900-4965 receiving state or federal financial assistance

Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 33315 Uniform complaint procedures

Ed. Code 48980 Parent/Guardian notifications

Ed. Code 48985 Notices to parents/guardians in language other than English
Ed. Code 51007 Legislative intent: state policy

Ed. Code 51204.5 Social sciences instruction; contributions of specified groups
Ed. Code 51501 Nondiscriminatory subject matter

Ed. Code 60010 Instructional materials; definition

Ed. Code 60040-60052 Requirements for instructional materials

Gov. Code 11000 Definitions

Gov. Code 11135 Prohibition of discrimination

Gov. Code 12900-12996 Fair Employment and Housing Act

Gov. Code 54953 Meetings; Americans with Disabilities Act accessibility

Gov. Code 54953.2 Brown Act compliance with Americans with Disabilities Act
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http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51007.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=11000.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54953.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54953.2.

State

Gov. Code 8310.3
Pen. Code 422.55
Pen. Code 422.6

Federal

20 USC 1400-1482

20 USC 1681-1688

20 USC 2301-2414

20 USC 6311

20 USC 6312

28 CFR 35.101-35.190

28 CFR 36.303

29 USC 621

29 USC 794

34 CFR 100.1-100.13

34 CFR 104.1-104.39

34 CFR 106.1-106.82

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources
CA Civil Rights Department Publication

CA Department of Health Care Services
Publication

CA Department of Health Care Services
Publication

CA Office of the Attorney General Publication

CA Office of the Attorney General Publication

Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

CSBA Publication

CSBA Publication

Description

California Religi E :
Definiti ‘l .

Crimes; harassment

Description

livi ith Disabilities E ion A
Title IX of the Education Amendments of 1972; discrimination based on sex
ion for the 21

rengthenin reer and Technical E ntury A

State plan
Local educational agency plan

Americans with Disabilities Act

I is of disabili . .

xiliary ai n rvi
Age discrimination in employment
Rehabilitation Act of 1973; Section 504
I iscrimination in fed . off ine Title V
Section 504 of the Rehabilitation Act of 1973
Discriminati | is of . off ing Title IX
: . ith Disabilities A
Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended

Description

lifornia Law Prohibits Workpl Discrimination and Harassmen nuar
2024

Policy and Procedures Letter No. 21-017R, December 2021

Poli nd Pr res L r No. 23-004, February 202

idan hool Officials re: Legal R irements for Providing Inclusiv

Model Policies to Assist California’s K-12 Schools in Responding to
= il 2018
Burlington Northern and Santa Fe Ry. Co. v. White (2006) 548 U.S. 53

Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Students for Fair Admissions v. Harvard (2024) 600 U.S. 181

Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581

McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

John T. D. v. River Delta Joint Unified School District (2021) WL 5176356

Ref . State R R |p for | ional

Materials A ion, February 2024
F heet: Instructional Materials A ion: Local governin r
ibilities. E 2024
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=8310.3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.
https://uscode.house.gov/view.xhtml?path=/prelim@title20/chapter33&edition=prelim
https://uscode.house.gov/view.xhtml?req=20+USC+2301&f=treesort&fq=true&num=72&hl=true&edition=prelim&granuleId=USC-prelim-title20-section2301
https://uscode.house.gov/view.xhtml?req=(title:20 section:6311 edition:prelim) OR (granuleid:USC-prelim-title20-section6311)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:6312 edition:prelim) OR (granuleid:USC-prelim-title20-section6312)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-28/chapter-I/part-36/subpart-C/section-36.303
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-100
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://www.dhcs.ca.gov/formsandpubs/Documents/PPL-21-017R-Alternative-Format-Request-Requirements.pdf
https://www.dhcs.ca.gov/formsandpubs/Documents/MMCDAPLsandPolicyLetters/APL2023/APL23-004.pdf
https://oag.ca.gov/system/files/attachments/press-docs/Legal Alert Re Inclusive Curricula.1.9.24.1157CLEAN.pdf
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588
https://www.csba.org/-/media/FactSheet_IM-LocalRoles-REPD_07-2024
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CSBA Publication

Federal Register

us.

us.

us.

us.

us.

u.s.

us.

us.
us.

us.

us.

us.

us.

Department of Education Publication

DOE, Office for Civil Rights Publication

DOE, Office for Civil Rights Publication

DOE, Office for Civil Rights Publication

DOE, Office for Civil Rights Publication

DOE, Office for Civil Rights Publication

DOE, Office for Civil Rights Publication

DOE, Office for Civil Rights Publication
DOE, Office for Civil Rights Publication

DOJ, Civil Rights Division Publication
DOJ, Civil Rights Division Publication
DOJ, Civil Rights Division Publication

DOJ, Civil Rights Division Publication

Website
Website
Website
Website
Website
Website
Website
Website
Website
Website
Website
Website
World Wide Web Consortium Publication

Cross References
0100
0415

Description

nstructional Materials Adoptions: State and local g
processes, roles, and responsibilities, February 2024
Nondiscrimination on the Basis of Sex in Education Programs or Activities

Receiving Federal Financial Assistance, May 19, 2020, Vol. 85, No. 97,
pages 30026-30579

PiEImnr n nr hIM 2

Frequently Asked Questions About Racial Preferences and Stereotypes
! Title V] of Civil Ri Act E 28,2025

O Coll I - Title VI of Civil Ri Act in Light of S
For Fair Admissions v. Harvard, February 14, 2025

D Coll | - Enf f Title IX - ¢
2020 Title IX Rule, February 4, 202

Dear Coll L r: Pr in nts from Discrimination h

Dear Colleague Letter: Discrimination, Including Harassment, Based on
S : Ethnic C istics. | 2023

Dear Colleague Letter: Frequently Asked Questions About the June 29,

a : New Ru ibili b
Provided by State and Local Governments, April 2024
Gui Web 2 ADA. M 2022

: ibility of S < Websi People wi
Disabilities, February 202

2010 ADA Standards for Accessible Design, September 2010

CSBA District and County Office of Education Legal Services

Pacific ADA C

US. [ ¢ Justice. Civil Ri Division. Disability Ri Secti
World Wide Web C . Web A ibility Initiati

CSBA
lifornia Department of Education
California Civil Rights Department
U.S. Department of Education, Office for Civil Rights
California O ¢ lth Care Servi
US. E Empl . ity C -
Web C : ibility Guideli S ber 2023

Description
Philosophy
Equity
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https://csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www.ed.gov/media/document/frequently-asked-questions-about-racial-preferences-and-stereotypes-under-title-vi-of-civil-rights-act-109530.pdf
https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201105-pse.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20100629.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/hq53e8.html
https://www.ada.gov/notices/2024/03/08/web-rule/
https://www.ada.gov/resources/web-guidance/
https://www.ada.gov/resources/accessibility-govt-websites/
https://www.ada.gov/law-and-regs/design-standards/2010-stds/
https://legalservices.csba.org/
http://www.adapacific.org
http://www.ada.gov
https://www.w3.org/TR/2018/REC-WCAG21-20180605/
http://oag.ca.gov
http://www.casafeschools.org
http://www.csba.org
http://www.cde.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.dhcs.ca.gov
http://www.eeoc.gov
https://www.w3.org/TR/WCAG21/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Ff1Riid8MHIplusNJ2apCL5tg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wCP64pgiMrzSplus4SIaJdwvA==

Cross References
1113
1113
1113-E(1)
1114
1114
1240
1240
1260
1312.2
1312.2
1312.2-E(1)
1312.3
1312.3
1312.4
1312.4-E(2)
1325
3260
3260
3270
3270
3311
3311
3530
3530
3600
4030
4030
4032
4033
4040
4040-E(1)
4040-E(2)
4111
4111.2
4111.2
4119.11
4119.11
4119.12
4119.12-E(1)
4119.21

Description

District And S Websi

District And S Websi

District And S Websi

District- nsor ial Medi

District- nsored Social Medi

Volunteer Assistance

Volunteer Assistance

E ional E .

. . c . . M .
c . c . . M .
c . . . . M .

niform Complaint Pr: r

niform Complaint Pr: r

Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Fees And Charges
Fees And Charges

le And Di | Of Books, Equipment An li
Bids
Bids
Risk Management/Insurance
Risk Management/Insurance
Consultants
Reasonable Accommodation
L ion Accomm ion
Employee Use Of Technology
Employee Use Of Technology
Employee Use Of Technology
Recruitment And Selection
Legal Status Requirement
Legal Status Requirement
Sexual Harassment

xual Harassmen
Title IX Sexual Harassmen mplaint Pr r

Title IX Sexual Harassment Complaint Procedures

Professional Standards
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4XQaFrGRrecYplusYzJX8iFslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o6imeqslsh96cCbNlv1lkZxjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3fxcWyEaRMF3Nxplus6hXIr3A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=W5LbIiWbwFwfQKXVsp2wslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VEplus3Sro6jeM3WPUfy8nGDw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Kd3gy2FR8eZfWXWEJin6JA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MLi5QdQ7Uqhd8QtsuL2juA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qWaWorsJEKD6CRES7s5pag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VFpbLmaYhvTix26KMJWZdQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plussrJjGtKA0C9cRrvh7RCJw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dzEvLKY3VZ2oNrfQVErklQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gAA3NMJXr8sZ4KJaUVpewA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Gj1CPyBCxP34j8x26UEgtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=jtTPUhbBh8plusplusBQJMp5KdslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ecGl55Yd2s34cmX8hplusjKfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNSrdWF1Lc7b2AKwmDAffA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=FLCmdpg5oo7OAY01658FKQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K2M3tx4E9aJ5ve6n8wi0Ng==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kEnza8Hn54H8Nrz6IhUa8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MGRxAg9hVOlRXtkLoqP4uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rQwNVoa15CFjfybxG5kmHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LsrHkHBufIrDkDZYMK0Whw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=P268jz89XYqDV83BwrMYHg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wHXJgqKo0gTslshhNbh6pB7Lg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TplusAvSlQETx3plusjUibo6FyMw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y00GCzEnvUDXOc6LSDp4Ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qRGjjx1slshFnNTjEGiCfLFZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yMj6tPfEpjVPslsh8KibHJXlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cAScShkdyy0DIMxvspjXhA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pMDTKNwdplusiefKSf2W1JX8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yUiPlc49qv4slshyXDr9VnFsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3b3acY8Splus9TnIsJqGQ5Ipw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Oo0b15z1k166kpNXG9blyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fjiYPQklLpVeTxEpuwpMTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mRiOWBT1gVjBSbEf8Nh6mQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Iq7plusYNYEsMA0NaBUDbwO4g==

Cross References
4119.21-E(1)
4119.22
4131

4144

4144
4161.8

4211

4211.2
4211.2
4212.9
4219.11
4219.11
4219.12
4219.12-E(1)
4219.21
4219.21-E(1)
4219.22
4244

4244

4261.8

4311

4311.2
4311.2
4312.9
4319.11
4319.11
4319.12
4319.12-E(1)
4319.21
4319.21-E(1)
4319.22
4331

4344

4344
4361.8

5000

5113.1

5125

5125

5126

Description
Professional Standards
Dress And Grooming
Staff Development
Complaints
Complaints
Family Care And Medical Leave
Recruitment And Selection
Legal Status Requirement
Legal Status Requirement
Sexual Harassment
xual Harassmen
Title IX Sexual Harassmen mplaint Procedur
Title IX Sexual Harassment Complaint Procedures
Professional Standards
Professional Standards
Dress And Grooming
Complaints
Complaints
Famil re And Medical Leav
Recruitment An lection
Legal Status Requirement
Legal Status Requirement
E Nofificati
Sexual Harassment
Sexual Harassment
Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Professional Standar
Professional Standar
Dress And Grooming
Staff Development
Complaints
Complaints
Family Care And Medical Leave
Concepts And Roles
Chronic Absence And Truancy
Student Records
Student Records

Awards For Achievement
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2PBlsEJtplusjPAXtEplusDka0pQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ikTHVlM40tEzrlftE4Smug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=IwQFI7NNVNXR1J3YK8Bslshfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VbBVr5MS3GslshCLplus3fzecQ2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCxRqbBSd2izPyKa7slshCyMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=GxbSrwzYOXMltJi1eplusOiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SFUtbVVZhslshJGdpluscJALbwMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o8tvtjB1XsVSVK8UqCj2CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ryITdCqEQwFplusofDW6KNLYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pgHV6TlixEbbwwDBJGYzxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dfQ9AzGGiEq2bvbLNuKAjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0nBrslshR9fUSYslshmLe88qWo5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LDAv0QjOzcy85e8TxGB8Sg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Z1DGKLdYAsslshVslshkdCpBpCrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8TpCBTcU2qnEimccplusziuhg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3pZNWSCXbpzlZQplusslshzvombA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2MF5EvttqfHr1i0e8AaaLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCjU73CODC9A1F3Vzg9jFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cL2bwYcMSrtWpwFDr2sUxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5XLQKsArZFZ8ZmHJc50F5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RuggsgwGMtzVKhKW7Zs5pQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NFrhdOjtDj0tmEsjPQhXpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xTNOrzfTU7bd4mw9c4798w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LjrX32hT4ztAnuMJbL2dpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yzJcb1VWYEj9li1oiXJMOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2pohBt5yQAQkxsJoH9mslshbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9RrD3wQerk1bnZ5850HICg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CTx0TjxkyiLX9jLP756gWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Sfp1GdD2e4k367raYRj30w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=zUnnqLlea0qMubslshDAQB2Xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWyFplus8wZegxNsimYbLe5vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UjSV998j1rh7WoG602qiRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9rsyL63tHRFWKQiW5l3plusnQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=PhxsL9vjYwfWfsFhCUslshslshKA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RXNu9vhsHDD7TfslshoCDl83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ASyvnkmzLEWxDKgDxxkhsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HwNwiGvw3GEO6CuAqNb9slshQ==

Cross References
5131.2
5131.2
5141.22
5141.22
5145.12
51453
5145.3
5145.7
5145.7
5145.71
5145.9
6000
6141
6141.2
6141.2
6142.1
6142.1
6144
6145
6161.1
6161.1-E(1)
6161.11
6163.4
6163.4-E(1)
6181
6200
6200
7310
9320
9322

Description

Bullying

Bullying

Infectious Diseases

Infectious Diseases

Search And Seizure
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Sexual Harassment

Title IX S | . int P |
ate-Moti Behavi
Concepts And Roles
rriculum Development And Evaluation
Recognition Of Religious Beliefs And Customs
Recognition Of Religious Beliefs And Customs
Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
Controversial Issues
lection And Evaluation Of Instructional Material
lection And Evaluation Of Instructional Material
Supplementary Instructional Materials
Student Use Of Technology
Student Use Of Technology - Agreement
Alternative Schools/Programs Of Choice
Adult Education
Adult Education
Meetings And Notices
Agenda/Meeting Materials
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Lfk9sOrdiWnRslshqL3vIplusUMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5B1avrICtsslshmSzEslshnBGwGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=z4rmfwJnvPuyaMMi42slshdsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cUwwCV8yzDdct5RWf5M68Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=jrsIMamwIRXW5B1ql3kv6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=EiUXO6paslshr9AfFW8105TvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4smDSpZxoyplus5u5plwCHOplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=zTFItLvSmxOOyLk3pwTWhg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=39af887bS5p04xVwfYRGGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fVhafFfYO4CRzK4Q2zxSQQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HBlFhEpqWWW6CAs8I8j2vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NNkf6qqAz6slshNMtplussv6iwCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=e6sDnqhTRXzkAJY0e92dGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rp0qv0NFBj6VFu9TPplusKjEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=AyQw4Mf0dfu6qZ57dpUshA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=t4oRSOOKysZrFNz1Je3Kew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fpluscKR6Dyotf8LCwEpvfplw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Bf9Mtee3QlT7nl0OwwE0fA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SSxbQwVBCKcQYh6plusNj9AaA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MRGbl1DbpcXvHsqGUV9Gsw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=D3FML11LYslshy8tsj3PoXJSQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CHwMm3jX66jXMNtr255wDA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=tIdGXiCMDeV6xyV1cKd35g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=er9H5cOcrriMvPvtgFvX9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RHKacXUBhAslsh1e40QKplusXCgg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cLqeipbQmeynqVLZkslshLQfQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6Y1Mxtslsh7sASCQWeIlVJgig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ICplustesJslshgbfAZ2OQbFmslshdQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=H3r4Uojk1yz8isTTg0If4w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CmmAWPdAl9AIhiNvCj3pOw==
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Policy 0441: Artificial Intelligence Status: DRAFT

Original Adopted Date: Pending

The Governing Board recognizes the transformative potential of artificial intelligence (Al) to increase student access
to information, support teacher effectiveness, and facilitate the administration of student assessments, as well as the
potential for Al to undermine student achievement, health, and well-being. Therefore, the Board is committed to
supporting the use of Al by students and staff in accordance with the following principles:

1. Student-Centered: Al should be used to personalize and enhance the learning experience for each student and
to support digital citizenship and literacy

2. Staff-Centered: Al should be used as a tool to augment and support, rather than replace, staff in the
performance of their duties and responsibilities

3. Ethical Use and Transparency: Al should be used ethically and transparently by all staff and students, with
careful consideration of potential biases, and in compliance with all applicable intellectual property and
copyright laws

4. Accountability and Responsibility: Al should be used in a manner that ensures accountability by those who use
it and that those who use it are responsible for such use, including when and how it is used

5. Equity and Access: Al should be implemented in a manner that ensures equitable access and opportunity for all
students, regardless of background or ability, and for all schools across the district

6. Secure and Private: The district should prioritize security and privacy when changing existing practices or
adopting new practices regarding Al

7. Professional Development: The district should provide ongoing professional development for staff in all
aspects of Al, with a particular focus on the ethical and responsible use of Al

8. Community Engagement: The district should engage with the community to share these principles, to educate
the community on Al, and to discuss the permitted and prohibited uses of Al in the district

9. Continuous Improvement: The district should regularly evaluate the use of Al by students and staff, and adapt
its policies, procedures, and professional development to align with best practices and evolving technologies

The Superintendent shall ensure that the use of Al in the district is consistent with this policy, Board Policy 0440 -
District Technology Plan, Board Policy/Exhibit (1) 4040 - Employee Use of Technology, Board Policy 5131.9 -
Academic Honesty, Board Policy 6154 - Homework/Makeup Work, Board Policy-6162.5-Student

Assessment 6162.54 Test Integrity/Test Preparation, and Board Policy/Exhibit (1) 6163.4 - Student Use of
Technology.

Artificial intelligence means an engineered or machine-based system that varies in its level of autonomy and that can,
for explicit or implicit objectives, infer, from the input it receives, how to generate outputs that can influence
physical or virtual environments. (Education Code 33328.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act
Ed. Code 10550-10555 Telecommunications standards

Ed. Code 11800 K-12 High Network grant program

Ed. Code 33328.5 Statewide Al Task Force
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22584.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=6.5.&part=7.&lawCode=EDC&title=1.
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11800.&lawCode=EDC

State Description

Ed. Code 49060-49085 Student records

Ed. Code 51006 Computer education and resources

Ed. Code 51007 Programs to strengthen technological skills

Ed. Code 51865 lifornia distance learnin li

Ed. Code 60010 Instructional materials; definition

Pen. Code 502 Computer crimes; remedies

Federal Description

16 CFR Part 312 Children's Online Privacy Protection Rule

20 USC 1232¢g Family Educational Rights and Privacy Act (FERPA) of 1974
20 USC 1232h Privacy rights

20 USC 7101-7122 Student Support and Academic Enrichment Grants

34 CFR Part 99 Family Educational Rights and Privacy

47 CFR 54.500-54.523 Universal service support for schools

47 USC 254 niversal servi i nts (E-r

Management Resources Description

Website CSBA Al Task Force

Website U.S. Congress Bipartisan House Task Force Report on Artificial Intelligence

Federal Communications Commission Cybersecurity Resource

Website Recommendations

Website Computer-Using Educators (CUE)

Website California IT in Education (CITE)

Website California Department of Education, Learning With IA, Learning About Al
Website BA District an n ffice of E ion Legal Servi
Website Technology Information Center for Administrative Leadership
Website California Department of Education, Education Technology Office
Website CSBA

Cross References Description

0000 Vision

0200 Goals For The School District

0400 Comprehensive Plans

0415 Equity

0440 District Technology Plan

1113 District An hool Websi

1113 District And School Websi

1113-E(1) District And School Websites

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1340 Access To District Records

1340 Access To District Records


https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51006.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51007.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51865.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=502.
https://www.ecfr.gov/current/title-16/chapter-I/subchapter-C/part-312
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232h edition:prelim) OR (granuleid:USC-prelim-title20-section1232h)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://www.ecfr.gov/current/title-47/chapter-I/subchapter-B/part-54/subpart-F
https://uscode.house.gov/view.xhtml?req=(title:47 section:254 edition:prelim) OR (granuleid:USC-prelim-title47-section254)&f=treesort&edition=prelim&num=0&jumpTo=true
https://cue.org/
https://www.cite.org/
https://legalservices.csba.org/
http://www.portical.org
http://www.cde.ca.gov/ls/et
http://www.csba.org
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xmN8ikBLEgs7kUeMtOJYQA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=IkGTbCieIIprsadvADj0aw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fslshUCPa3ly0gZEpk6hgiNCw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wCP64pgiMrzSplus4SIaJdwvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2aGCaoK79paENKh3cGC8cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4XQaFrGRrecYplusYzJX8iFslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o6imeqslsh96cCbNlv1lkZxjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3fxcWyEaRMF3Nxplus6hXIr3A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=nmyvlEYE85ofngJslshS2UIxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1QzykK1PO6slshXCiQSE01x6A==

Cross References
3100
3100
3260
3260
33114
3312
3512
3580
3580
4040
4040-E(1)
4040-E(2)
4112.6
4131
4212.6
4231
4312.6
4331
5125
5125
5131
5131.2
5131.2
6141
6161.1
6161.1-E(1)
6162.54
6162.6
6162.6
6163.4
6163.4-E(1)
6200
6200

Description
Budget
Budget

Fees And Charges
F And Char:

Procurement Of Technological Equipmen
Contracts
Equipment
District Records
District Records
Employee Use Of Technology
Employee Use Of Technology
Employee Use Of Technology
Personnel Files
Staff Development
Personnel Files
Staff Development
Personnel Files
Staff Development
Student Records

nt Recor
Conduct
Bullying
Bullying
Curriculum Development And Evaluation
Test Integrity/Test Preparation
Use Of Copyrighted Materials

f righted Material

dent Use Of Technol

Student Use Of Technology - Agreement
Adult Education
Adult Education
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=47BlWkRsGt1W2ehplusoxiu5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oiarfNZdOjWgslshkPRusoO1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ecGl55Yd2s34cmX8hplusjKfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNSrdWF1Lc7b2AKwmDAffA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y6S7Sov60esTslsht9y1iMZzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qD7plusOCNRIn1Q7hGecDx5QA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=v8Zj5sdidsdslsh2Y3CjY6ydw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y00GCzEnvUDXOc6LSDp4Ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qRGjjx1slshFnNTjEGiCfLFZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yMj6tPfEpjVPslsh8KibHJXlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ACXnZXJCZETJ0odq50Zlow==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cuCsDI5vt9ZrBUJxw3wSSQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5lCMdGvgtplusdAslshT5ofNC1Vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xfD9FuXCdapZkeW3nMQsiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RXNu9vhsHDD7TfslshoCDl83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ASyvnkmzLEWxDKgDxxkhsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8k6rbZNNS1UhyUplusylbArKA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Lfk9sOrdiWnRslshqL3vIplusUMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5B1avrICtsslshmSzEslshnBGwGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=e6sDnqhTRXzkAJY0e92dGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MRGbl1DbpcXvHsqGUV9Gsw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=D3FML11LYslshy8tsj3PoXJSQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=A9qsr2y7asMiQnTaoLY99w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KbjslshZ24kUQ1hnYtPzfegjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=QuBnSEYF9Vy3qcsBAgVJ7g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=tIdGXiCMDeV6xyV1cKd35g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=er9H5cOcrriMvPvtgFvX9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cLqeipbQmeynqVLZkslshLQfQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6Y1Mxtslsh7sASCQWeIlVJgig==
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Policy 1113: District And School Websites Status: DRAFT
Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024
The Governing Board recognizes the value of district and school websites to communicate with students,

parents/guardians, staff, and communlty members The Supermtendent or designee shall develop and Tri- VaIIey
ROP web5|tes g iilii

communications strategies.

Design Standards

The Superintendent or designee shall establish design standards for the TVROP website in order to maintain a
consistent identity, professional appearance, and ease of use.

TVROP design standards shall require an evaluation of products, features, and content accessible to students on
TVROP website to prevent access to harmful or potentially harmful material.

The TVROP's design standards shall address the accessibility of the TVROP website to individuals with disabilities,
including compatibility with commonly used assistive technologies.

Website Content

The Superintendent or designee shall develop content guidelines for the TVROP website and assign staff to review
and approve content prior to posting.

Board policy pertaining to advertising in TVROP publications, as specified in BP 1325 - Advertising and Promotion,
shall also apply to advertising on the TVROP website.

Privacy Rights

The Superintendent or designee shall ensure that the privacy rights of students, parents/guardians, staff, Board
members, and other individuals are protected on the TVROP website.

Telephone numbers and home and email addresses of students and/or their parents/guardians shall not be published
on the TVROP website.

The TVROP regards photographs as a category of directory information that would not generally be considered
harmful or an invasion of privacy if disclosed. Therefore, a student's photograph, together with the student's name,
may be published on the TVROP website unless the student's parent/guardian has notified the TVROP in writing to
not release the student's photograph without prior written consent, in accordance with BP/AR 5125.1 - Release of
Directory Information.

If students' names are not included, photographs of individual students or groups of students, such as at a school
event, may be published on school or TVROP websites.

Employees' home addresses, personal telephone numbers, and personal email addresses shall not be posted on the
TVROP website.

The home address or telephone number of any elected or appointed official including, but not limited to, a Board
member or public safety official, shall not be posted on the ROP or website without the prior written permission of
that individual. (Government Code 3307.5, 7928.205, 7920.535)

No public safety official shall be required to consent to the posting on the Internet of the public safety official's
photograph or identity as a public safety officer for any purpose if that officer reasonably believes that the disclosure
may result in a threat, harassment, intimidation, or harm to the officer or the officer's family. (Government Code
3307.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
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of the policy.

State

Bus. and Prof. Code 22580-22582
Bus. and Prof. Code 22584-22585
Bus. and Prof. Code 22586-22587
Ed. Code 234.1

Ed. Code 234.6

Ed. Code 32526

Ed. Code 33353

Ed. Code 35182.5

Ed. Code 35258

Ed. Code 42103

Ed. Code 48852.6

Ed. Code 48907

Ed. Code 48950

Ed. Code 48985.5

Ed. Code 48985.5

Ed. Code 49006

Ed. Code 49061

Ed. Code 49073

Ed. Code 5092

Ed. Code 60048

Gov. Code 11135

Gov. Code 12950

Gov. Code 3307.5

Gov. Code 7920.000-7930.215

Pen. Code 14029.5

Pub. Res. Code 21082.1

Federal

16 CFR 312.1-312.13
17 USC 101-122

17 USC 504

20 USC 1232g

28 CFR 35.200-35.205
29 USC 705

29 USC 794

34 CFR 104.1-104.61
34 CFR 99.1-99.67
42 USC 12101-12213

Description

Pri . for California mi in the digital

Stud Online P Inf ion P ion A

Early Learning Personal Information Protection Act

Policy prohibiting discrimination, harassment, intimidation, and bullying
Resources on neurodiversity

Use of learning recovery funds

California | | ic Fed . i - ‘

Information regarding homelessn
Exerci f fr xpression; time, pl nd manner rul nd regulation

Speech and other communication
Synthetic drug use
Synthetic drugs
Seclusi .
Definitions: di inf .
R f di inf .
Filling Vacancies
mmercial brand nam ntr rl

Prohibition of discrimination
California Civil Rights Department posters

California Environmental Quality Act environmental review documents

Description

Children's Online Privacy Protection Act
Subject matter and scope of copyright
Web accessibility requirements

Definitions: V. . Rehabilitation A
Rehabilitation Act of 1973; ion 504
Nondiscrimination on th is of disabili
Family Educational Rights and Privacy

Americans with Disabilities Act
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22580.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22584.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22586.&lawCode=BPC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=32526.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=33353.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35182.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35258.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=42103.&nodeTreePath=2.2.5.11.1&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48852.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49006.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49061.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49073.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=5092.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60048.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3307.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=14029.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PRC&sectionNum=21082.1.
https://www.ecfr.gov/current/title-16/chapter-I/subchapter-C/part-312?toc=1
https://uscode.house.gov/view.xhtml?path=/prelim@title17/chapter1&edition=prelim
https://uscode.house.gov/view.xhtml?req=(title:17 section:504 edition:prelim) OR (granuleid:USC-prelim-title17-section504)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:29 section:705 edition:prelim) OR (granuleid:USC-prelim-title29-section705)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
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CA Civil Rights Department Publication

CA Civil Rights Department Publication

CA Civil Rights Department Publication

CA Civil Rights Department Publication
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Department of Agriculture Publication
U.S. DOE, Office for Civil Rights Publication

U.S. DOE, Office for Civil Rights Publication

U.S. DOJ, Civil Rights Division Publication

Website

Website
Website

Website

Website
Website
Website
Website
Website
Website
Website
Website
World Wide Web Consortium Publication

Cross References
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Description

California Law Prohibits Workplace Discrimination and Harassment, January
2024

The Rights of Empl Who Are Transgender or Gender Nonconforming:

Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Aari Vi Unified S District (1998) 64 Cal.A 1th 1112
i f San v rior rt (2017) 2 Cal.5th

Nondiscrimination on the Basis of Sex in Education Programs or Activities
Receiving Fed i ial Assi May 19. 2020. Vol. 85. No. 97
pages 30026-30579

Unpaid Meal Charges: Local Meal Charge Policies, SP 46-2016, July 2016

Dear Colleague Letter: Enforcement of Title IX under the provisions of the
2020 Title IX Rule, February 4, 2025

Dear Coll L r: R n hool Programming, A 202

2024, Vol. 89, pages 31320-31396

Fact Sheet: New rule on the accessibility of web content and mobile apps

provided by state and local governments
liforni r rity Integration Center
BA Distri n n ffi fE ion Legal Servi

Governor's Office of Planning and Research, The California Environmental
Quality Act

California D fE ion. Web 2 ibility S |
lifornia School Public Relations A iation

lifornia Interscholastic F ration

World Wide Web Consortium, Web Accessibility Initiative
CSBA

US. [ fE . Office for Civil Ri

California Civil Ri C

Web C : ibility Guideli D 2024

Description
Vision
s District P : Activiti
District Technology Plan
Media Relation
District-Sponsored Social Media
District-Sponsored Social Media
Unif c laint P


https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/11/The-Rights-of-Employees-who-are-Transgender-or-Gender-Nonconforming-Fact-Sheet_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.fns.usda.gov/cn/unpaid-meal-charges-local-meal-charge-policies
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf
https://www.federalregister.gov/documents/2024/04/24/2024-07758/nondiscrimination-on-the-basis-of-disability-accessibility-of-web-information-and-services-of-state
https://www.ada.gov/notices/2024/03/08/web-rule/
https://www.caloes.ca.gov/office-of-the-director/operations/homeland-security/california-cybersecurity-integration-center/
https://legalservices.csba.org/
https://opr.ca.gov/ceqa/
http://www.cde.ca.gov/re/di/ws/webaccessstds.asp
http://www.calspra.org
http://www.cifstate.org
http://www.ada.gov
https://www.w3.org/TR/2018/REC-WCAG21-20180605/
http://www.csba.org
http://www2.ed.gov/ocr
https://calcivilrights.ca.gov/
https://www.w3.org/TR/WCAG21/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xmN8ikBLEgs7kUeMtOJYQA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2aGCaoK79paENKh3cGC8cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=d5tBtDYYbfuJslsh9uhhU5slshWQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plussrJjGtKA0C9cRrvh7RCJw==

Cross References Description

1312.3 Uniform Complaint Procedures

1325 Advertising And Promotion

1340 Access To District Records

1340 A To District Recor

3100 Budget

3100 Budget

3290 Gifts, Grants And Bequests

3311 Bids

3311 Bids

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3515 m ri

3515.7 Firearms On School Groun

3516 Emergencies And Disaster Preparedness Plan
3516 Emergencies And Disaster Preparedness Plan
3580 District Records

3580 District Records

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040-E(1) Employee Use Of Technology

4040-E(2) Employee Use Of Technology

4119.21 Professional Standards

4119.21-E(1) Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4131 Staff Development

4132 Publication Or Creation Of Materials
4161.8 Eamily Care And Medical Leave

4219.21 Professional Standar

4219.21-E(1) Professional ndar:

4219.23 Unauthorized Release Of Confidential/Privileged Information
4231 Staff Development

4232 Publication Or Creation Of Materials
4261.8 Eamily Care And Medical L eave

4319.21 Professional Standards

4319.21-E(1) Professional Standards

4319.23 nauthorized Rel f Confidential/Privil Information
4331 Staff Development

4332 Publication Or Creation Of Materials

4361.8 Family Care And Medical Leave


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dzEvLKY3VZ2oNrfQVErklQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=jtTPUhbBh8plusplusBQJMp5KdslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=nmyvlEYE85ofngJslshS2UIxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1QzykK1PO6slshXCiQSE01x6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=47BlWkRsGt1W2ehplusoxiu5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oiarfNZdOjWgslshkPRusoO1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=R4ZhPTLBWEqPlXvysaYbbw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kEnza8Hn54H8Nrz6IhUa8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MGRxAg9hVOlRXtkLoqP4uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hj44KD6SqQcZO4fw3onxwA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KdZBiFsbMNeCqURWTSbC9w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SXnOLI5H4DBGvUbNpDHPplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MzHiSplusjDfbIFnTp3QstGPA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sgccEAZpluszCpQnbAqlgg39w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWK5W4V4dhslsh2l6X77m8HhQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y00GCzEnvUDXOc6LSDp4Ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qRGjjx1slshFnNTjEGiCfLFZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yMj6tPfEpjVPslsh8KibHJXlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Iq7plusYNYEsMA0NaBUDbwO4g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2PBlsEJtplusjPAXtEplusDka0pQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K6Tz1opcKl36c4JHUFMmjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yChzI49sqDf58ExkYwveVw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LDAv0QjOzcy85e8TxGB8Sg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Z1DGKLdYAsslshVslshkdCpBpCrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ScKQ8Bj5hsiIQUsIEzNBZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5lCMdGvgtplusdAslshT5ofNC1Vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNA8CY9zJNbRMUTwgZFhWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCjU73CODC9A1F3Vzg9jFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9RrD3wQerk1bnZ5850HICg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CTx0TjxkyiLX9jLP756gWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1iDUp1UFWKCyG7SfHplusCrlA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=WkBTslshXkcJO89btplusrzaSVfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UjSV998j1rh7WoG602qiRw==
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Description

Stud And Eamily Pri Ri
Student Records

Student Records

Rel f Dir ry Information

Release Of Directory Information
Release Of Directory Information
Bullying
Bullying
Use Of Copyrighted Materials
Use Of Copyrighted Materials
Student Use Of Technology

n f Technol - Agreemen
Evaluation Of The Instructional Program
Site Selection And Development
Site Selection And Development
Public Statements
Board Policies
Meetings And Notices
Agenda/Meeting Material
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=iUckplusUpxygZYplusBSul2AU4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RXNu9vhsHDD7TfslshoCDl83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ASyvnkmzLEWxDKgDxxkhsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kplusBAJzFKTkoTb1g3UahT4w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3PLMin1ewjxvQRsOBidZnQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cXJrLCKRVDo4XC5YohlCDg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Lfk9sOrdiWnRslshqL3vIplusUMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5B1avrICtsslshmSzEslshnBGwGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KbjslshZ24kUQ1hnYtPzfegjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=QuBnSEYF9Vy3qcsBAgVJ7g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=tIdGXiCMDeV6xyV1cKd35g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=er9H5cOcrriMvPvtgFvX9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vezg835d3HNFzH6DIOrPfQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4M3GslshdTJv5plusfsTyldaWCpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hluKJslshprGAcK7WOaplusYfQvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UIX73AsISEJiEunslshZGKWpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xKGt0qvwVEer2yMBVIyofQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SathA9D1nLns09SsF43ZlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=H3r4Uojk1yz8isTTg0If4w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CmmAWPdAl9AIhiNvCj3pOw==
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Program

Regulation 1113: District And School Websites Status: DRAFT

Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

Design Standards

The Superintendent or designee shall develop design standards for the Tri- Valley ROP website that includes, but is
not limited to, guidelines to ensure the clear organization of the material, readability of the font type and size, and
simplicity of the navigation structure linking the content on the website. Such standards shall take into consideration
the ease of use on a wide range of devices.

In accordance with the requirements of the Americans with Disabilities Act and Section 504 of the federal
Rehabilitation Act of 1973, and the associated federal regulations, the TVROP website shall contain features that
ensure accessibility for individuals with disabilities, which may include, but are not limited to, captions for videos and
multimedia presentations, text alternatives to images, provision of sufficient time to use the content, avoidance of
flashing images, adequate contrast in visual presentations, and/or other features that meet applicable standards for
website accessibility. The Superintendent or designee shall regularly review the ROP websites and modify it as
needed to ensure legal compliance with accessibility standards.

Website Content

As applicable, the TVROP website shall provide current information regarding the TVROP's mission and goals,
TVROP programs and operations, TVROP news, agendas and minutes of Governing Board meetings, School
Accountability Report Cards, school calendars, links to educational resources.

With approval of the Superintendent or designee, individual teachers may create web pages linked to the TVROP or
school website to provide information pertaining to class assignments, expectations, and activities.

Student work may be published on the TVROP website provided that both the student and the student's
parent/guardian provide written permission or the work is part of an existing publication such as a school
newspaper.

Any copyrighted material to be posted on the TVROP website shall be submitted to the Superintendent or designee
together with the permission of the copyright owner to reprint the material. Any copyrighted material submitted
without the copyright owner's permission shall only be posted on the TVROP website if the Superintendent or
designee determines that the material is in the public domain or that the intended use meets the criteria for fair use
or another exception pursuant to 17 USC 107-122. When any copyrighted material is posted, the website shall
include a notice crediting the copyright owner and, as necessary, shall note that permission to reprint the material
was granted.

Whenever the TVROP website includes links to external websites, it shall include a disclaimer that the TVROP is not
responsible for the content of external websites.

Roles and Responsibilities

Any employee assigned as the TVROP webmaster shall be responsible for the uploading of material to the website(s)
upon approval of the Superintendent or designee. The employee shall review the TVROP website to ensure
consistency with TVROP standards, regularly check links for accuracy and appropriateness, keep the web server free
of outdated or unused files, and provide technical assistance as needed.

The Superintendent or designee may assign additional staff members to conduct editorial reviews of all materials
submitted for publication on the TVROP website and to make corrections as needed in spelling, grammar, or
accuracy of content.

The Superintendent or designee shall provide staff development opportunities related to TVROP content guidelines,
design standards, and accessibility laws and standards to TVROP communications and technology staff, TVROP
webmasters, and/or other appropriate staff.

Security

The Superintendent or designee shall establish security procedures for the TVROP's computer network to prevent
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unauthorized access and changes to the TVROP website. To the extent possible, the host computer(s) shall be in a
lockable room with restricted access.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

Bus. and Prof. Code 22580-22582
Bus. and Prof. Code 22584-22585
Bus. and Prof. Code 22586-22587
Ed. Code 234.1

Ed. Code 234.6

Ed. Code 32526

Ed. Code 33353

Ed. Code 35182.5

Ed. Code 35258

Ed. Code 42103

Ed. Code 48852.6

Ed. Code 48907

Ed. Code 48950

Ed. Code 48985.5

Ed. Code 48985.5

Ed. Code 49006

Ed. Code 49061

Ed. Code 49073

Ed. Code 5092

Ed. Code 60048

Gov. Code 11135

Gov. Code 12950

Gov. Code 3307.5

Gov. Code 7920.000-7930.215

Pen. Code 14029.5

Pub. Res. Code 21082.1

Federal

16 CFR 312.1-312.13
17 USC 101-122

17 USC 504

20 USC 1232g

28 CFR 35.200-35.205
29 USC 705

29 USC 794

34 CFR 104.1-104.61

Description

pri . for California mi in the digital

Stud Online P Inf ion P ion A

Early Learning Personal Information Protection Act

Policy prohibiting discrimination, harassment, intimidation, and bullying
Resources on neurodiversity

Use of learning recovery funds

California | | ic Fed _— i - ‘

Information regarding homelessn
Exerci f fr xpression; time, pl nd manner rul nd regulation

Speech and other communication
Synthetic drug use
Synthetic drugs
Seclusi .
Definitions: di inf .
R f di inf .
Filling Vacancies
mmercial brand nam ntr rl

Prohibition of discrimination
California Civil Rights Department posters

California Environmental Quality Act environmental review documents

Description

Children's Online Privacy Protection Act
Subject matter and scope of copyright
Web accessibility requirements

Definitions: V. . Rehabilitation A
Rehabilitation Act of 1973; ion 504

Nondiscrimination on th is of disabili
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22580.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22584.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22586.&lawCode=BPC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=32526.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=33353.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35182.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35258.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=42103.&nodeTreePath=2.2.5.11.1&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48852.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49006.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49061.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49073.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=5092.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60048.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3307.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=14029.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PRC&sectionNum=21082.1.
https://www.ecfr.gov/current/title-16/chapter-I/subchapter-C/part-312?toc=1
https://uscode.house.gov/view.xhtml?path=/prelim@title17/chapter1&edition=prelim
https://uscode.house.gov/view.xhtml?req=(title:17 section:504 edition:prelim) OR (granuleid:USC-prelim-title17-section504)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:29 section:705 edition:prelim) OR (granuleid:USC-prelim-title29-section705)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104

Federal
34 CFR 99.1-99.67
42 USC 12101-12213

Management Resources

CA Civil Rights Department Publication

CA Civil Rights Department Publication

CA Civil Rights Department Publication

CA Civil Rights Department Publication
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Department of Agriculture Publication
U.S. DOE, Office for Civil Rights Publication

U.S. DOE, Office for Civil Rights Publication

U.S. DOJ, Civil Rights Division Publication

Website

Website
Website

Website

Website
Website
Website
Website
Website
Website
Website
Website
World Wide Web Consortium Publication

Cross References
0000
0410
0440
1112

Description

Eamily E ional Riel Pri
Ameri ith Disabilities A

Description

California Law Prohibits Workplace Discrimination and Harassment, January
2024

The Rights of Empl Who Are Transgender or Gender Nonconforming:

Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Aari Vi Unified S District (1998) 64 Cal.A 1th 1112
i f San v rior rt (2017) 2 Cal.5th

Nondiscrimination on the Basis of Sex in Education Programs or Activities
Receiving Fed i ial Assi May 19. 2020. Vol. 85. No. 97
pages 30026-30579

Unpaid Meal Charges: Local Meal Charge Policies, SP 46-2016, July 2016

D Coll | - Enf f Title IX - ¢
2020 Title IX Rule, February 4, 202

Dear Coll L r: R n hool Programming, A 202

Nondiscrimination on the Basis of Disability; Accessibility of Web

2024, Vol. 89, pages 31320-31396

Fact Sheet: New rule on the accessibility of web content and mobile apps
provided by state and local governments

liforni r rity Integration Center

BA District and n ffice of Education Legal Servic

Governor's Office of Planning and Research, The California Environmental
Quality Act

California O fE ion. Web A ibility S |
liforni hool Public Relations A iation
lifornia Interscholastic Federation

U.S. Department of Justice, Civil Rights Division, Disability Rights Section

World Wide Web Consortium, Web Accessibility Initiative
CSBA

US. T ‘E ion. Office for Civil Ri
california Civil Rights O
Web C : ibility Guidelines. C 2024

Description

Vision

Nondiscrimination In District Programs And Activiti
District Technology Plan

Media Relations
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https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/11/The-Rights-of-Employees-who-are-Transgender-or-Gender-Nonconforming-Fact-Sheet_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.fns.usda.gov/cn/unpaid-meal-charges-local-meal-charge-policies
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf
https://www.federalregister.gov/documents/2024/04/24/2024-07758/nondiscrimination-on-the-basis-of-disability-accessibility-of-web-information-and-services-of-state
https://www.ada.gov/notices/2024/03/08/web-rule/
https://www.caloes.ca.gov/office-of-the-director/operations/homeland-security/california-cybersecurity-integration-center/
https://legalservices.csba.org/
https://opr.ca.gov/ceqa/
http://www.cde.ca.gov/re/di/ws/webaccessstds.asp
http://www.calspra.org
http://www.cifstate.org
http://www.ada.gov
https://www.w3.org/TR/2018/REC-WCAG21-20180605/
http://www.csba.org
http://www2.ed.gov/ocr
https://calcivilrights.ca.gov/
https://www.w3.org/TR/WCAG21/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xmN8ikBLEgs7kUeMtOJYQA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2aGCaoK79paENKh3cGC8cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=d5tBtDYYbfuJslsh9uhhU5slshWQ==

Cross References
1114
1114
1312.3
1312.3
1325
1340
1340
3100
3100
3290
3311
3311
3513.3
3513.3
3515
3515.7
3516
3516
3580
3580
4030
4030
4040
4040-E(1)
4040-E(2)
4119.21
4119.21-E(1)
4119.23
4131
4132
4161.8
4219.21
4219.21-E(1)
4219.23
4231
4232
4261.8
4319.21
4319.21-E(1)
4319.23

Description
District-Sponsored Social Media
District-Sponsored Social Media
Uniform Complaint Procedures
niform Complaint Pr r
Advertising And Promotion
Access To District Records
Access To District Records
Budget
Budget
Gifts, Grants And Bequests
Bids
Bids
T -Fr hool
Tobacco-Free Schools
Campus Security
Firearms On School Grounds
Emergencies And Disaster Preparedness Plan
Emergencies And Disaster Preparedness Plan
District Records
District Recor
Nondiscrimination In Employmen
Nondiscrimination In Employment
Employee Use Of Technology
Employee Use Of Technology
Employee Use Of Technology
Professional Standards
Professional Standards
Unauthorized Release Of Confidential/Privileged Information
Staff Development
Publication Or Creation Of Material
Family Care And Medical Leave
Professional Standards
Professional Standards
Unauthorized Release Of Confidential/Privileged Information
Staff Development
Publication Or Creation Of Materials
Famil re And Medical Leav
Professional Standar

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plussrJjGtKA0C9cRrvh7RCJw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dzEvLKY3VZ2oNrfQVErklQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=jtTPUhbBh8plusplusBQJMp5KdslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=nmyvlEYE85ofngJslshS2UIxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1QzykK1PO6slshXCiQSE01x6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=47BlWkRsGt1W2ehplusoxiu5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oiarfNZdOjWgslshkPRusoO1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=R4ZhPTLBWEqPlXvysaYbbw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kEnza8Hn54H8Nrz6IhUa8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MGRxAg9hVOlRXtkLoqP4uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hj44KD6SqQcZO4fw3onxwA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KdZBiFsbMNeCqURWTSbC9w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SXnOLI5H4DBGvUbNpDHPplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MzHiSplusjDfbIFnTp3QstGPA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sgccEAZpluszCpQnbAqlgg39w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWK5W4V4dhslsh2l6X77m8HhQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y00GCzEnvUDXOc6LSDp4Ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qRGjjx1slshFnNTjEGiCfLFZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yMj6tPfEpjVPslsh8KibHJXlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Iq7plusYNYEsMA0NaBUDbwO4g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2PBlsEJtplusjPAXtEplusDka0pQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K6Tz1opcKl36c4JHUFMmjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yChzI49sqDf58ExkYwveVw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LDAv0QjOzcy85e8TxGB8Sg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Z1DGKLdYAsslshVslshkdCpBpCrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ScKQ8Bj5hsiIQUsIEzNBZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5lCMdGvgtplusdAslshT5ofNC1Vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNA8CY9zJNbRMUTwgZFhWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCjU73CODC9A1F3Vzg9jFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9RrD3wQerk1bnZ5850HICg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CTx0TjxkyiLX9jLP756gWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1iDUp1UFWKCyG7SfHplusCrlA==

Cross References
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Description
Staff Development
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Student Records
Release Of Directory Information
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=WkBTslshXkcJO89btplusrzaSVfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UjSV998j1rh7WoG602qiRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=iUckplusUpxygZYplusBSul2AU4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RXNu9vhsHDD7TfslshoCDl83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ASyvnkmzLEWxDKgDxxkhsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kplusBAJzFKTkoTb1g3UahT4w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3PLMin1ewjxvQRsOBidZnQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cXJrLCKRVDo4XC5YohlCDg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Lfk9sOrdiWnRslshqL3vIplusUMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5B1avrICtsslshmSzEslshnBGwGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KbjslshZ24kUQ1hnYtPzfegjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=QuBnSEYF9Vy3qcsBAgVJ7g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=tIdGXiCMDeV6xyV1cKd35g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=er9H5cOcrriMvPvtgFvX9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vezg835d3HNFzH6DIOrPfQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4M3GslshdTJv5plusfsTyldaWCpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hluKJslshprGAcK7WOaplusYfQvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UIX73AsISEJiEunslshZGKWpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xKGt0qvwVEer2yMBVIyofQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SathA9D1nLns09SsF43ZlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=H3r4Uojk1yz8isTTg0If4w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CmmAWPdAl9AIhiNvCj3pOw==
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Exhibit 1113-E(1): District And School Websites Status: DRAFT
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MATERIALS REQUIRED TO BE POSTED ON DISTRICT WEBSITE
Materials to Prominently Display

The following must be posted in a prominent location on the Tri-Valley ROP's website, such as on the home page
when required by law:

1. Adirect link to the current board agenda containing the time and location of the meeting and a brief general
description of each item of business to be transacted or discussed at the meeting, including items to be
discussed in closed session, or a link to the TVROP's agenda management platform where the current agenda
shall be the first available (Government Code 54954.2, 54956). Post at least 72 hours before a regular board
meeting or 24 hours before a special meeting. See BB 9320 - Meetings and Notices and BB 9322 -
Agenda/Meeting Materials.

2. The TVROP's policy on student suicide prevention(Education Code 234.6). See BP 5141.52 - Suicide
Prevention.

3. The TVROP's policies and procedures prohibiting discrimination, harassment, student sexual harassment,
intimidation, bullying, and cyberbullying, including a section on social media bullying that includes all of the
references described in Education Code 234.6 as possible forums for social media (Education Code 234.6).
See AR 5131.2 - Bullying and AR 5145.3 - Nondiscrimination/Harassment.

4. The TVROP's policy on preventing and responding to hate violence, if the TVROP has adopted such a policy
(Education Code 234.6). See BP 5145.9 - Hate-Motivated Behavior.

5. The definition of discrimination and harassment based on sex as described in Education Code 230, including
the rights set forth in Education Code 221.8 (Education Code 234.6). See AR 5145.3 -
Nondiscrimination/Harassment.

6. Information regarding Title IX prohibitions against discrimination based on a student's sex, gender, gender
identity, pregnancy, and parental status, including the name and contact information of the Title IX
Coordinator, the rights of students and the public as specified in Education Code 221.8, the responsibilities of
the TVROP under Title IX, web links to information about those rights and responsibilities on the websites of
the Office for Equal Opportunity and the U.S. Department of Education's Office for Civil Rights, a description
of how to file a complaint of noncompliance under Title IX with specified components, and a link to Title IX
information posted on the California Department of Education's (CDE) website (Education Code 221.6,
221.61, 234.6; 34 CFR 106.8). See AR 5145.3 - Nondiscrimination/Harassment and AR 5145.7 - Sexual
Harassment.

7. Alink to statewide CDE-compiled resources, including community-based organizations, that provide support
to youth who have been subjected to school-based discrimination, harassment, intimidation, or bullying and to
their families (Education Code 234.5, 234.6). See AR 5145.3 - Nondiscrimination/Harassment.

8. Posters published by the California Civil Rights Department (CRD) including, "California Law Prohibits
Workplace Discrimination and Harassment," and for ROPs with five or more employees, "The Rights of
Employees Who Are Transgender or Gender Nonconforming," "Your Rights and Obligations as a Pregnant
Employee," and "Family Care and Medical Leave and Pregnancy Disability Leave" (Government Code 12950).
See AR 4030 - Nondiscrimination in Employment and AR 4161.8/4261.8/4361.8 - Family Care and Medical
Leave

9. In accordance with Administrative Regulation 3100 - Budget, beginning January 1, 2027, at least three days
before the availability of the proposed budget for public inspection the location and dates at which the
proposed budget may be inspected, as well as the location, date, and time of the public hearing (Education
Code 42103)

Other Postings

The following materials are also required to be posted on the TVROP website. However, there are no specific



requirements related to where they are posted on the website.

1.

The TVROP's nondiscrimination policy and regulation, including the complaint procedure and the compliance
coordinator's contact information (34 CFR 100.6, 106.8). See BP 0410 - Nondiscrimination in District
Programs and Activities and AR 4030 - Nondiscrimination in Employment.

Training materials used to train the Title IX Coordinator, investigator(s), decisionmaker(s), and any person(s)
who facilitates an informal resolution process in response to a Title IX sexual harassment complaint (34 CFR
106.45). See AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures and AR
5145.71 - Title IX Sexual Harassment Complaint Procedures.

Contact information for the TVROP's liaison(s) for homeless students and other persons as required by
Education Code 48852.6, and information regarding the educational rights and resources available to persons
experiencing homelessness (Education Code 48852.6). See AR 6173 - Education for Homeless Children.

The section(s) of the TVROP's employee code of conduct addressing interactions with students. These
section(s) or a link to them shall be posted on each school's website or, if a school does not have its own
website, on the TVROP's website in a manner that is accessible to the public without a password. (Education
Code 44050) See BP 4119.21/4219.21/4319.21 - Professional Standards and BP 4119.24/4219.24/4319.24
- Maintaining Appropriate Adult-Student Interactions.

If the TVROP includes information about the free and reduced-priced meal program on its website, a
nondiscrimination statement about the TVROP's status as an equal opportunity provider and the address of the
agency with responsibility to handle complaints made against the TVROP (USDA FNS Instruction 113-1). For
the required wording of the statement, see E(1) 3555 - Nutrition Program Compliance.

An age appropriate and culturally relevant digitized poster that identifies approaches and shares resources
about student mental health, distributed to students online at the beginning of each school year. (Education
Code 49428.5)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State Description

Bus. and Prof. Code 22580-22582 Privacy rights for California minors in the digital world

Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act

Bus. and Prof. Code 22586-22587 Early Learning Personal Information Protection Act

Ed. Code 234.1 Policy prohibiting discrimination, harassment, intimidation, and bullying
Ed. Code 234.6 Resources on neurodiversity

Ed. Code 32526 Use of learning recovery funds

Ed. Code 33353 California Interscholastic Federation; standardized incident form

Ed. Code 35182.5 Contracts for advertising

Ed. Code 35258 Internet access to school accountability report cards

Ed. Code 42103 Budget notification

Ed. Code 48852.6 Information regarding homelessn

Ed. Code 48907 Exercise of free expression; time, pl nd manner rules and regulation
Ed. Code 48950 eech and other communication

Ed. Code 48985.5 Synthetic drug use

Ed. Code 48985.5 Synthetic drugs

Ed. Code 49006 Seclusion and restraint

Ed. Code 49061 Definitions; directory information

Ed. Code 49073 Release of directory information
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22580.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22584.&lawCode=BPC
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=22586.&lawCode=BPC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=32526.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=33353.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35182.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35258.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=42103.&nodeTreePath=2.2.5.11.1&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48852.6.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49006.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49061.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49073.

State Description

Ed. Code 5092 Filling Vacancies

Ed. Code 60048 Commercial brand names, contracts or logos

Gov. Code 11135 Prohibition of discrimination

Gov. Code 12950 lifornia Civil Rights Departmen r

Gov. Code 3307.5 Publishing identity of public safety officer

Gov. Code 7920.000-7930.215 California Public Records Act

Pen. Code 14029 5 Prohibit.ion against publishing personal information of person in witness
protection program

Pub. Res. Code 21082.1 lifornia Environmental lity Act environmental review men

Federal Description

16 CFR 312.1-312.13 hildren's Online Priv Pr ion A

17 USC 101-122 jectm ran f righ

17 USC 504 Penalties for copyright infringement

20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 1974

28 CFR 35.200-35.205 Web accessibility requirements

29 USC 705 Definitions; Vocational Rehabilitation Act

29 USC 794 Rehabilitation Act of 1973; Section 504

34 CFR 104.1-104.61 Nondiscrimination on the basis of disability

34 CFR 99.1-99.67 Family E ional Rights and Priv

42 USC 12101-12213 Americans with Disabilities A

Management Resources Description

CA Civil Rights Department Publication

CA Civil Rights Department Publication

CA Civil Rights Department Publication The Rights of Employees Who Are Transgender or Gender Nonconforming
CA Civil Rights Department Publication Your Rights an ligation Pregnant Empl nuary 202
Court Decision Tennessee v. Cardona (2024) 737 F.Supp.3d 510
Court Decision Aaris v. Las Virgenes Unified School District (1998) 64 Cal.App.4th 1112
Court Decision City of San Jose v. Superior Court (2017) 2 Cal.5th 608
\ N he Basis of Sex in E ion P Activiti
Federal Register Receiving Federal Financial Assistance, May 19, 2020, Vol No. 97
pages 30026-30579

U.S. Department of Agriculture Publication Unpaid Meal Charges: Local Meal Charge Policies, SP 46-2016, July 2016

U.S. DOE, Office for Civil Rights Publication 2020 Title IX Rule. Eebruary 4. 2025

U.S. DOE, Office for Civil Rights Publication Dear Colleague Letter: Race and School Programming, August 2023
I N he Basis of Disability: 2 - W

U.S. DOJ, Civil Rights Division Publication Information an rvi f nd Local Government Entities, April 24
2024, Vol. 89, pages 31320-31396

Website > !

provided by state and local governments
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=5092.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60048.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3307.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=14029.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PRC&sectionNum=21082.1.
https://www.ecfr.gov/current/title-16/chapter-I/subchapter-C/part-312?toc=1
https://uscode.house.gov/view.xhtml?path=/prelim@title17/chapter1&edition=prelim
https://uscode.house.gov/view.xhtml?req=(title:17 section:504 edition:prelim) OR (granuleid:USC-prelim-title17-section504)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:29 section:705 edition:prelim) OR (granuleid:USC-prelim-title29-section705)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/11/The-Rights-of-Employees-who-are-Transgender-or-Gender-Nonconforming-Fact-Sheet_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.fns.usda.gov/cn/unpaid-meal-charges-local-meal-charge-policies
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf
https://www.federalregister.gov/documents/2024/04/24/2024-07758/nondiscrimination-on-the-basis-of-disability-accessibility-of-web-information-and-services-of-state
https://www.ada.gov/notices/2024/03/08/web-rule/

Management Resources
Website
Website

Website

Website
Website
Website
Website
Website
Website
Website
Website
World Wide Web Consortium Publication

Cross References
0000
0410
0440
1112
1114
1114
1312.3
1312.3
1325
1340
1340
3100
3100
3290
3311
3311
3513.3
3513.3
3515
3515.7
3516
3516
3580
3580
4030
4030

Description

World Wide W nsortium, Web A ibility Initiativ
CSBA

U.S. Department of Education, Office for Civil Rights
California Civil Ri D

Description
Vision
S District P : Activiti
District T | p
Media Relati
District-Sponsor ial Medi
District-Sponsor ial Medi
Uniform Complaint Procedures
Uniform Complaint Procedures

Advertising And Promoti
\ To District R

Bids

Tobacco-Free Schools

Tobacco-Free Schools

Campus Security
Firearms On School Grounds

E ies And Di P P
Emergencies And Di r Preparedn Plan
District Recor

District Records

Nondiscrimination In Employment
I N E
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https://www.caloes.ca.gov/office-of-the-director/operations/homeland-security/california-cybersecurity-integration-center/
https://legalservices.csba.org/
https://opr.ca.gov/ceqa/
http://www.cde.ca.gov/re/di/ws/webaccessstds.asp
http://www.calspra.org
http://www.cifstate.org
http://www.ada.gov
https://www.w3.org/TR/2018/REC-WCAG21-20180605/
http://www.csba.org
http://www2.ed.gov/ocr
https://calcivilrights.ca.gov/
https://www.w3.org/TR/WCAG21/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xmN8ikBLEgs7kUeMtOJYQA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2aGCaoK79paENKh3cGC8cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=d5tBtDYYbfuJslsh9uhhU5slshWQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plussrJjGtKA0C9cRrvh7RCJw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dzEvLKY3VZ2oNrfQVErklQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=jtTPUhbBh8plusplusBQJMp5KdslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=nmyvlEYE85ofngJslshS2UIxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1QzykK1PO6slshXCiQSE01x6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=47BlWkRsGt1W2ehplusoxiu5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oiarfNZdOjWgslshkPRusoO1A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=R4ZhPTLBWEqPlXvysaYbbw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kEnza8Hn54H8Nrz6IhUa8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MGRxAg9hVOlRXtkLoqP4uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hj44KD6SqQcZO4fw3onxwA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KdZBiFsbMNeCqURWTSbC9w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SXnOLI5H4DBGvUbNpDHPplusg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MzHiSplusjDfbIFnTp3QstGPA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sgccEAZpluszCpQnbAqlgg39w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWK5W4V4dhslsh2l6X77m8HhQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==

Cross References
4040
4040-E(1)
4040-E(2)
4119.21
4119.21-E(1)
4119.23
4131

4132
4161.8
4219.21
4219.21-E(1)
4219.23
4231

4232
4261.8
4319.21
4319.21-E(1)
4319.23
4331

4332
4361.8
5022

5125

5125
5125.1
5125.1
5125.1-E(1)
5131.2
5131.2
6162.6
6162.6
6163.4
6163.4-E(1)
6190

7150

7150

9010

9012

9310

9320

Description

Employee Use Of Technology
Employee Use Of Technology
Employee Use Of Technology

Professional ndar

Professional ndard

Unauthorized Release Of Confidential/Privileged Information
Staff Development
Family Care And Medical Leave
Professional Standards
Professional Standards
nauthorized Rel f Confidential/Privil Information
Staff Development
Publication Or Creation Of Materials
Family Care And Medical Leave
Professional Standards
Professional Standards

Staff Development
Publication Or Creation Of Material
Famil re And Medical Leav
Student And Family Privacy Rights
Student Records
Student Records
Release Of Directory Information
Release Of Directory Information
Release Of Directory Information
Bullying
Bullying

e Of righted Material
Use Of Copyrighted Materials
Student Use Of Technology
Student Use Of Technology - Agreement
E ion Of The | . P
Site Selection And Devel
Site Selection And Devel
Publi men
Board Member Electroni mmunication

Board Policies

Meetings And Notices
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y00GCzEnvUDXOc6LSDp4Ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qRGjjx1slshFnNTjEGiCfLFZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yMj6tPfEpjVPslsh8KibHJXlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Iq7plusYNYEsMA0NaBUDbwO4g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2PBlsEJtplusjPAXtEplusDka0pQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K6Tz1opcKl36c4JHUFMmjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yChzI49sqDf58ExkYwveVw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LDAv0QjOzcy85e8TxGB8Sg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Z1DGKLdYAsslshVslshkdCpBpCrA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ScKQ8Bj5hsiIQUsIEzNBZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5lCMdGvgtplusdAslshT5ofNC1Vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNA8CY9zJNbRMUTwgZFhWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCjU73CODC9A1F3Vzg9jFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9RrD3wQerk1bnZ5850HICg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CTx0TjxkyiLX9jLP756gWw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1iDUp1UFWKCyG7SfHplusCrlA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=WkBTslshXkcJO89btplusrzaSVfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UjSV998j1rh7WoG602qiRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=iUckplusUpxygZYplusBSul2AU4A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RXNu9vhsHDD7TfslshoCDl83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ASyvnkmzLEWxDKgDxxkhsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kplusBAJzFKTkoTb1g3UahT4w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3PLMin1ewjxvQRsOBidZnQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cXJrLCKRVDo4XC5YohlCDg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Lfk9sOrdiWnRslshqL3vIplusUMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5B1avrICtsslshmSzEslshnBGwGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=KbjslshZ24kUQ1hnYtPzfegjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=QuBnSEYF9Vy3qcsBAgVJ7g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=tIdGXiCMDeV6xyV1cKd35g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=er9H5cOcrriMvPvtgFvX9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vezg835d3HNFzH6DIOrPfQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4M3GslshdTJv5plusfsTyldaWCpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hluKJslshprGAcK7WOaplusYfQvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UIX73AsISEJiEunslshZGKWpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xKGt0qvwVEer2yMBVIyofQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SathA9D1nLns09SsF43ZlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=H3r4Uojk1yz8isTTg0If4w==

Cross References Description

9322 Agenda/Meeting Materials
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CmmAWPdAl9AIhiNvCj3pOw==

Board Policy Manual
Tri-Valley Regional Occupational
Program

Policy 1312.3: Uniform Complaint Procedures Status: DRAFT

Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

The Governing Board recognizes that the Tri-Valley ROP has the primary responsibility to ensure compliance with
applicable state and federal laws and regulations governing educational programs. The Board encourages the early
resolution of complaints whenever possible. To resolve complaints which may require a more formal process, the
Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying
administrative regulation.

Complaints Subject to UCP

The TVROP's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints regarding the
following programs and activities:

1.

2.

10.

11.

Accommodations for pregnant and parenting students (Education Code 46015)

Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)

. After School Education and Safety programs (Education Code 8482-8484.65)
. Agricultural career technical education (Education Code 52460-52462)

. Career technical and technical education and career technical and technical training programs (Education Code

52300-52462)
Child care and development programs (Education Code 8200-8488)
Compensatory education (Education Code 54400)

Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)

. Course periods without educational content (Education Code 51228.1-51228.3)

Discrimination, harassment, intimidation, or bullying in TVROP programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial assistance, based on
one, or a combination of two or more, protected characteristics, which include, but may not be limited to, a
person's actual or perceived race or ethnicity; ancestry; color; ethnic group identification; nationality; national
origin; immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender expression;
religion; disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth, termination
of pregnancy, or related conditions or recovery; and parental, marital, and family status; any other
characteristic identified in Education Code 200 or 220, Government Code 11135, or Penal Code 422.55; or
based on the person's association with a person or group with one or more of these actual or perceived
characteristics (Education Code 200, 210.1, 210.2, 212, 212.1, 220, 221.51, 230, 260; Government Code
11135, 12926; 5 CCR 4610; 20 USC 1681-1688, 42 USC 2000d-2000d-7) based-onaperson'sactual-or

However, the UCP shall not be used to investigate and resolve employment discrimination complaints. (5 CCR
4611)

Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit the use of any
textbook, instructional material, supplemental instructional material, or other curriculum for classroom
instruction, or any book or other resource in a school library, on the basis that it includes a study of the role
and contributions of any individual or group consistent with the requirements of Education Code 51204.5 and
60040, unless such study would violate Education Code 51501 or 60044. A complaint alleging such unlawful
discrimination may, in addition to or in lieu of being filed with the TVROP, be directly filed with the
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Superintendent of Public Instruction (SPI). (Education Code 243)

12. Educational and graduation requirements for students in foster care, students experiencing homelessness,
students from military families, students formerly in a juvenile court school, students who are migratory, and
students participating in a newcomer program (Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1,
51225.2)

13. Every Student Succeeds Act (Education Code 52059.5; 20 USC 6301 et seq.)
14. Local control and accountability plan (Education Code 52075)

15. Migrant education (Education Code 54440-54445

16. Physical education instructional minutes (Education Code 51210, 51222, 51223)
17. Student fees (Education Code 49010-49013)

18. Reasonable accommodations to a lactating student (Education Code 222)

19. Regional occupational centers and programs (Education Code 52300-52334.7)

20. School plans for student achievement as required for the consolidated application for specified federal and/or
state categorical funding (Education Code 64001)

21. School site councils as required for the consolidated application for specified federal and/or state categorical
funding (Education Code 65000)

22. State preschool programs (Education Code 8207-8225)
23. State preschool health and safety issues in license-exempt programs (Education Code 8212)

24. Any complaint alleging retaliation against a complainant or other participant in the complaint process or
anyone who has acted to uncover or report a violation subject to this policy

25. Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, offer
a process for resolving a complaint in a manner that is acceptable to all parties. An ADR process such as mediation
may be offered to resolve complaints that involve more than one student and no adult. However, mediation shall not
be offered or used to resolve any complaint involving sexual assault or where there is a reasonable risk that a party
to the mediation would feel compelled to participate. The Superintendent or designee shall ensure that the use of
ADR is consistent with state and federal laws and regulations.

The TVROP shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the
parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee shall
keep the identity of the complainant, and/or the subject of the complaint if different from the complainant,
confidential when appropriate and as long as the integrity of the complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the TVROP shall refer the non-UCP
allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-related
allegation(s) through the TVROP's UCP.

The Superintendent or designee shall provide training to TVROP staff to ensure awareness and knowledge of current
law and requirements related to UCP, including the steps and timelines specified in this policy and the accompanying
administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions, including
steps taken during the investigation and all information required for compliance with 5 CCR 4631 and 4633.

Non-UCP Complaints
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The following complaints shall not be subject to the TVROP's UCP but shall be investigated and resolved by the
specified agency or through an alternative process:

1.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services
Protective Services Division or the appropriate law enforcement agency. (5 CCR 4611)

Any complaint alleging health and safety violations by a child development program shall, for licensed facilities,
be referred to Department of Social Services. (5 CCR 4611)

Any complaint alleging that a student, while in an education program or activity in which the TVROP exercises
substantial control over the context and respondent, was subjected to sexual harassment as defined in 34 CFR
106.30 shall be addressed through the federal Title IX complaint procedures adopted pursuant to 34 CFR
106.44-106.45, as specified in Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint
Procedures.

Any complaint alleging employment discrimination or harassment shall be investigated and resolved by the
TVROP in accordance with the procedures specified in Administrative Regulation 4030 - Nondiscrimination in
Employment, including the right to file the complaint with the California Civil Rights Department.

Any complaint alleging a violation of a state or federal law or regulation related to special education, a
settlement agreement related to the provision of a free appropriate public education (FAPE), failure or refusal
to implement a due process hearing order to which the TVROP is subject, or a physical safety concern that
interferes with the TVROP's provision of FAPE shall be submitted to the California Department of Education
(CDE) in accordance with Administrative Regulation 6159.1 - Procedural Safeguards and Complaints for
Special Education. (5 CCR 3200-3205)

Any complaint alleging noncompliance of the TVROP's food service program with laws regarding meal
counting and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and
allowable expenses shall be filed with or referred to CDE in accordance with Board Policy 3555 - Nutrition
Program Compliance. (5 CCR 15580-15584)

. Any allegation of discrimination based on race, color, national origin, sex, age, or disability in the TVROP's food

service program shall be filed with or referred to the U.S. Department of Agriculture in accordance with Board
Policy 3555 - Nutrition Program Compliance. (5 CCR 15582)

. Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent facilities

conditions that pose a threat to the health or safety of students or staff, or teacher vacancies and
misassignments shall be investigated and resolved in accordance with Administrative Regulation 1312.4 -
Williams Uniform Complaint Procedures. (Education Code 35186)

of the policy.

State Description

2 CCR 11023 Harassment and discrimination prevention and correction
5 CCR 15580-15584 Child nutrition programs complaint procedures

5 CCR 3200-3205 Special education compliance complaints

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4600-4687

5 CCR 4690-4694

5 CCR 4900-4965

omplain
programs
Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Ed. Code 18100-18203 chool librarie
Ed. Code 200-262.4 Prohibition of discrimination
Ed. Code 32280-32289.5 School safety plans
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https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I4431E3804C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I4433B8444C6911EC93A8000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I32C91A004C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I32CF5B934C6911EC93A8000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I34D6EB604C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I34DE17534C6911EC93A8000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I35001E404C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I35028F434C6911EC93A8000D3A7C4BC3
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=11.&chapter=2.&article=
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.

State Description

Ed. Code 33315 Uniform complaint procedures

Ed. Code 35186 Williams uniform complaint procedures

Ed. Code 46015 Parental leave for students

Ed. Code 48645.7 Juvenile court schools

Ed. Code 48853-48853.5 Foster youth

Ed. Code 48900.5 Suspension; other means of correction

Ed. Code 48985 Notices to parents/guardians in language other than English

Ed. Code 49010-49013 Student fees

Ed. Code 49060-49079 Student records

Ed. Code 49069.5 Records of foster youth

Ed. Code 49490-49590 Child nutrition programs

Ed. Code 49701 PF.Q.ViSiQnS 0 f the Interstate Compact on Educational Opportunities for
Ed. Code 51204.5 Social sciences instruction; contributions of specified groups

Ed. Code 51210 Course of study for grades 1-6

Ed. Code 51222 Physical education

Ed. Code 51223 Physical ion; elementary school

Ed. Code 51225.1-51225.25 Foster youth, homeless children, former juvenile court school students, hl meless children, former juvenile court school studen
Ed. Code 51226-51226.1 Career technical education

Ed. Code 51228.1-51228.3 Course periods without educational content

Ed. Code 51501 Nondiscriminator ject matter

Ed. Code 52059.5 ewi m of r

Ed. Code 52060-52077 Local control and accountability plan

Ed. Code 52075 Com'plalnt for lack of compliance with local control and accountability plan
Ed. Code 52300-52462 reer technical ion

Ed. Code 52500-52617 Adult school

Ed. Code 54400-54425 Compensatory education programs

Ed. Code 54440-54445 Migrant education

Ed. Code 54460-54529 Compensatory education programs

Ed. Code 59000-59300 Special schools and centers

Ed. Code 60010 Instructional materials; definition

Ed. Code 60040-60052 Requirements for instructional materials

Ed. Code 64000-64001 nsoli lication pr ; school plan for nt achievemen
Ed. Code 65000-65001 hool si ncil

Ed. Code 8200-8488 Child care and development programs

Ed. Code 8500-8538 Adult basic education

Gov. Code 11135 Prohibition of discrimination

Gov. Code 12900-12996 Fair Employment and Housing Act

H&S Code 1596.792 California Child Day Care Act; general provisions and definitions
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35186.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46015.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48645.7.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=5.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=5.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49069.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49701.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51210.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51222.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51223.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52059.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=6.1.&article=4.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52075.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=28.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=28.&chapter=10.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=32.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=38.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=6.&chapter=3.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.792.

State

H&S Code 1596.7925
Pen. Code 422.55
Pen. Code 422.6

Federal

20UsC 1221

20 USC 1232g

20 USC 1681-1688
20 USC 6301-6576

20 USC 6801-7014

28 CFR 35.107
29 USC 794
34 CFR 100.3

34 CFR 104.7
34 CFR 106.1-106.82
34 CFR 106.30

34 CFR 106.44
34 CFR 106.45

34 CFR 106.8

34 CFR 110.25

34 CFR 99.1-99.67

42 USC 11431-11435
42 USC 12101-12213
42 USC 2000d-2000d-7

42 USC 2000h-2-2000h-6

42 USC 6101-6107

Description

California Child Day C Act: | ‘ lati
Definiti ‘l .

Crimes; harassment

Description

Applicati ¢

Family E ional Rights and Privacy Act (FERPA) of 1974
Title IX of the Education Amendments of 1972; discrimination based on sex
Title | Improving the Academic Achievement of the Disadvantaged

Title 11l language instruction for limited English proficient and immigrant
students

Nondiscrimination on is of disability; complain
Rehabilitation Act of 1973; ion 504
Prohibition of discrimination on basis of race, color or national origin

Section 504; Designation of responsible employee and adoption of
grievances procedures

Discrimination on the basis of sex in education programs and activities;
definitions

Recipient’ |
Gri for f lai ‘

Designation of coordinator; dissemination of policy, and adoption of
grievance procedures

McKinney-Vento Homeless Assistance Act

Americans with Disabilities A

Title VI, Civil Rights Act of 1964

Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

Management Resources Description
California Department of Education Publication  Uniform Complaint Procedure Program Instrument
California Department of Education Publication ~ Sample UCP Board Policies and Procedures

California Department of Justice Publication rricula and Book nuary 2024

Court Decision Tennessee v. Cardona (2024) 737 F.Supp.3d 510
Court Decision Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581
Court Decision John T. D. v. River Delta Joint Unified School District (2021) WL 5176356
CSBA Publication Materials A ion. February 2024
.. : i i ion: i
CSBA Publication Fact She.:e.t' I.nstructlonal Materials Adoption: Local governing board
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7925.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.
https://uscode.house.gov/view.xhtml?req=(title:20 section:1221 edition:prelim) OR (granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-28/chapter-I/part-35/subpart-A/section-35.107
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-100/section-100.3
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104/subpart-A/section-104.7
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106/subpart-D/section-106.44
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106/subpart-D/section-106.45
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106/subpart-A/section-106.8
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-110/subpart-C/section-110.25
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter76&edition=prelim
https://www.cde.ca.gov/
https://www.cde.ca.gov/
https://oag.ca.gov/system/files/attachments/press-docs/Legal Alert Re Inclusive Curricula.1.9.24.1157CLEAN.pdf
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588
https://www.csba.org/-/media/FactSheet_IM-LocalRoles-REPD_07-2024

Management Resources

CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights Publication

U.S. DOE, Office for Civil Rights Publication

Website
Website
Website
Website
Website
Website
Website
Website
Website

Cross References
0410

1113

1113
1113-E(1)
1114

1114

1220

1220

1250
1312.1
1312.1
1312.2
1312.2
1312.2-E(1)
1312.4
1312.4-E(2)
1313

1340

1340

3260

3260

3580

Description

n ional Materials Adoptions: State and local g

procsses, oles, an resposibilities, February 24

Nondiscrimination on the Basis of Sex in Education Programs or Activities
Receiving Fed i ial Assi May 19. 2020. Vol. 85. No. 97

pages 30026-30579

2020 Title IX Rule, February 4, 202

Dear Coll Letter: R ndin Bullying of dents with Di

October 2014

CSBA Distri \C Office of E ion Legal Servi

Stud Pri Policy Offi
D rtment of Agricultur

lifornia Department of Social Service
U.S. Department of Justice
California Civil Rights Department
California C fE .
CSBA
US. D fE . Office for Civil Ri

Description

L District P : Activiti
District And S Websi
District And S Websi
District An hool Websi
District- nsored Social Medi
District-Sponsored Social Media
Citizen Advisory Committees
Citi Advi c .
Visi Outsi
c . c ing District Empl
c . . ing District Empl

mplain ncerning Instructional Material
mplain ncerning Instructional Material
Complaints Concerning Instructional Materials
Williams Uniform Complaint Procedures
Willi Unif c int P |
Civili
: To District R
: To District R
Fees And Charges
Fees And Charges

District Records
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https://csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www.ed.gov/sites/ed/files/about/offices/list/ocr/letters/colleague-bullying-201410.pdf
https://legalservices.csba.org/
http://www2.ed.gov/about/offices/list/opepd/sppo
https://www.fns.usda.gov/cacfp/afterschool-programs
http://www.dss.cahwnet.gov
http://www.justice.gov
https://calcivilrights.ca.gov/
http://www.cde.ca.gov
http://www.csba.org
http://www2.ed.gov/ocr
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4XQaFrGRrecYplusYzJX8iFslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o6imeqslsh96cCbNlv1lkZxjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3fxcWyEaRMF3Nxplus6hXIr3A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=a9GXfMrz42ghy6WU6XrjVw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MmplusCSI72J5YCVy7oBWbV8Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4lYruT9lbndFPyKoPIwdOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=EAav1E6fXI8aSFBhF3tMslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sf49yhfu80feOr1HsuEyGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MLi5QdQ7Uqhd8QtsuL2juA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qWaWorsJEKD6CRES7s5pag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VFpbLmaYhvTix26KMJWZdQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gAA3NMJXr8sZ4KJaUVpewA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Gj1CPyBCxP34j8x26UEgtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0xhGErAek3pluswfAdZEDjbjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=nmyvlEYE85ofngJslshS2UIxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1QzykK1PO6slshXCiQSE01x6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ecGl55Yd2s34cmX8hplusjKfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNSrdWF1Lc7b2AKwmDAffA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==

Cross References
3580
4030
4030
4112.9
4118
41191
4119.11
4119.11
4119.12
4119.12-E(1)
4119.23
4131
4212.9
4218
4218
4219.1
4219.11
4219.11
4219.12
4219.12-E(1)
4219.23
4231
4244
4244
4312.9
4319.1
4319.11
4319.11
4319.12
4319.12-E(1)
4319.23
4331
4344
4344
5125
5125
5131.2
5131.2
5131.62
5137

Description

District Records
Nondiscrimination In Employment
Nondiscrimination In Employment

Employee Notifications

Dismissal ension/Disciplinary Action

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassment Complaint Procedures
Unauthorized Release Of Confidential/Privileged Information
Staff Development

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Civil And Legal Rights

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassment Complaint Procedures
Title IX Sexual Harassmen mplaint Pr r

nauthorized Rel f Confidential/Privil Information

Staff Development

Complaints

Complaints

Employee Notifications

Sexual Harassment

Sexual Harassment

Title IX Sexual Harassmen mplaint Pr r
Title IX Sexual Harassmen mplaint Procedure
Unauthorized Release Of Confidential/Privileged Information
Staff Development

Complaints

Complaints

Student Records

Student Records

Bullying

Bullying

Tobacco

Positive School Climate
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UPLY66bgXFiDbbG0J9LmOw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1Tp9slshj5kdhDwJINtT73TEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VM4OHi5Dsjt6IslshWhjsdmUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3b3acY8Splus9TnIsJqGQ5Ipw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Oo0b15z1k166kpNXG9blyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fjiYPQklLpVeTxEpuwpMTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mRiOWBT1gVjBSbEf8Nh6mQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K6Tz1opcKl36c4JHUFMmjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o8tvtjB1XsVSVK8UqCj2CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yu3x57CM3Y8jwUPZslshVEWkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=683CzIQHylCplusRb8zXlK0cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=p4dIOjvjMJp9z13k9LaKCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ryITdCqEQwFplusofDW6KNLYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pgHV6TlixEbbwwDBJGYzxA==
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Except as may otherwise be specifically provided in other Tri- Valley ROP policies, these uniform complaint
procedures (UCP) shall be used to investigate and resolve only the complaints specified in the accompanying Board

policy.
Compliance Officers

The TVROP designates the individual(s), position(s), or unit(s) identified below as responsible for receiving,
coordinating, and investigating complaints and for complying with state and federal civil rights laws. The individual(s),
position(s), or unit(s) also serve as the compliance officer(s) specified in Administrative Regulation 5145.3 -
Nondiscrimination/Harassment responsible for handling complaints regarding unlawful discrimination, harassment,
intimidation, or bullying and in Administrative Regulation 5145.7 - Sexual Harassment for handling complaints
regarding sexual harassment.

Assistant to the Superintendent
1040 Florence Road
925-455-4800
humanresources@tvrop.org

The compliance officer who receives a complaint may assign another compliance officer to investigate and resolve
the complaint. The compliance officer shall promptly notify the complainant and respondent if another compliance
officer is assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which the compliance officer has a bias or
conflict of interest that would prohibit the fair investigation or resolution of the complaint. Any complaint against a
compliance officer or that raises a concern about the compliance officer's ability to investigate the complaint fairly
and without bias shall be filed with the Superintendent or designee who shall determine how the complaint will be
investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and resolve complaints receive
training and are knowledgeable about the laws and programs at issue in the complaints to which they are assigned.
Training provided to such employees shall cover current state and federal laws and regulations governing the
program; applicable processes for investigating and resolving complaints, including those alleging unlawful
discrimination, harassment, intimidation, or bullying; applicable standards for reaching decisions on complaints; and
appropriate corrective measures. Assigned employees may have access to legal counsel as determined by the
Superintendent or designee.

The compliance officer or, if necessary, an appropriate administrator shall determine whether interim measures are
necessary during an investigation and while the result is pending. If interim measures are determined to be
necessary, the compliance officer or the administrator shall consult with the Superintendent, the Superintendent's
designee, or, if appropriate, the site principal to implement one or more interim measures. The interim measures shall
remain in place until the compliance officer determines that they are no longer necessary or until the TVROP issues
its final written decision, whichever occurs first.

Notifications

The TVROP's UCP policy and administrative regulation shall be posted in all TVROP Programs and offices, including
staff lounges and student government meeting rooms. (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the TVROP's UCP to
students, employees, parents/guardians of TVROP students, TVROP advisory committee members, school advisory
committee members, appropriate private school officials or representatives, and other interested parties. (5 CCR
4622)

The notice shall include:

1. A statement that the TVROP is primarily responsible for compliance with federal and state laws and
regulations, including those related to prohibition of unlawful discrimination, harassment, intimidation, or
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bullying against any protected group, and a list of all programs and activities that are subject to UCP as
identified in the section "Complaints Subject to UCP" in the accompanying Board policy

2. The title of the position responsible for processing complaints, the identity of the person(s) currently occupying
that position if known, and a statement that such persons will be knowledgeable about the laws and programs
that they are assigned to investigate

3. A statement that a UCP complaint, except a complaint alleging unlawful discrimination, harassment,
intimidation, or bullying, must be filed no later than one year from the date the alleged violation occurred

4. A statement that a UCP complaint alleging unlawful discrimination, harassment, intimidation, or bullying must
be filed no later than six months from the date of the alleged conduct or the date the complainant first
obtained knowledge of the facts of the alleged conduct

5. A statement that a student enrolled in a public school shall not be required to pay a fee for participation in an
educational activity that constitutes an integral fundamental part of the TVROP's educational program,
including curricular and extracurricular activities

6. A statement that a complaint regarding student fees or the local control and accountability plan (LCAP) may be
filed anonymously if the complainant provides evidence or information leading to evidence to support the
complaint

7. A statement that the TVROP will post a standardized notice of the educational and graduation requirements of
foster youth, students experiencing homelessness, children of military families, former juvenile court school
students now enrolled in the TVROP, students who are migratory, and students participating in a newcomer
program as specified in Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, and 51225.2, and the
complaint process

8. A statement that complaints will be investigated in accordance with the TVROP's UCP and a written decision
will be sent to the complainant within 60 days from the receipt of the complaint, unless this time period is
extended by written agreement of the complainant

9. A statement that, for programs within the scope of the UCP as specified in the accompanying Board policy, the
complainant has a right to appeal the TVROP's investigation report to the California Department of Education
(CDE) by filing a written appeal, including a copy of the original complaint and the TVROP's decision, within 30
calendar days of receiving the TVROP's decision

10. A statement advising the complainant of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal laws prohibiting
discrimination, harassment, intimidation, or bullying, if applicable

11. A statement that copies of the TVROP's UCP are available free of charge

The annual notification, complete contact information of the compliance officer(s), and information related to Title IX
as required pursuant to Education Code 221.6 and 34 CFR 106.8 shall be posted on the TVROP and TVROP school
websites and may be provided through ROP-supported social media, if available.

The Superintendent or designee shall ensure that all students and parents/guardians, including students and
parents/guardians with limited English proficiency, have access to the relevant information provided in the TVROP's
policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular TVROP school speak a single primary language other than
English, the TVROP's UCP policy, regulation, forms, and notices shall be translated into that language, in accordance
with Education Code 234.1 and 48985. In all other instances, the TVROP shall ensure meaningful access to all
relevant UCP information for parents/guardians with limited English proficiency.

Filing of Complaints
The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing

each with a code number and a date stamp. If a site administrator not designated as a compliance officer receives a
complaint, the site administrator shall notify the compliance officer.
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All complaints shall be filed in writing and signed by the complainant. If a complainant is unable to put a complaint in
writing due to conditions such as a disability or illiteracy, TVROP staff shall assist in the filing of the complaint. (5
CCR 4600)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. A complaint alleging TVROP violation of applicable state or federal law or regulations governing the programs
specified in the accompanying Board policy may be filed by any individual, public agency, or organization. (5
CCR 4600)

2. Any complaint alleging noncompliance with law regarding the prohibition against student fees, deposits, and
charges or any requirement related to the LCAP may be filed anonymously if the complaint provides evidence,
or information leading to evidence, to support an allegation of noncompliance. A complaint about a violation of
the prohibition against the charging of unlawful student fees may be filed with the principal of the school or
with the Superintendent or designee.

3. A UCP complaint, except for a UCP complaint alleging unlawful discrimination, harassment, intimidation, or
bullying, shall be filed no later than one year from the date the alleged violation occurred. For complaints
related to the LCAP, the date of the alleged violation is the date when the County Superintendent of Programs
approves the LCAP that was adopted by the Governing Board. (5 CCR 4630)

4. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying may be filed only by a
person who alleges having personally suffered unlawful discrimination, a person who believes that any specific
class of individuals has been subjected to unlawful discrimination, or a duly authorized representative who
alleges that an individual student has been subjected to discrimination, harassment, intimidation, or bullying. (5
CCR 4630)

5. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying shall be initiated no later
than six months from the date that the alleged unlawful discrimination occurred, or six months from the date
that the complainant first obtained knowledge of the facts of the alleged unlawful discrimination. The time for
filing may be extended for up to 90 days by the Superintendent or designee for good cause upon written
request by the complainant setting forth the reasons for the extension. (5 CCR 4630)

6. When a complaint alleging unlawful discrimination, harassment, intimidation, or bullying is filed anonymously,
the compliance officer shall pursue an investigation or other response as appropriate, depending on the
specificity and reliability of the information provided and the seriousness of the allegation.

7. When a complainant of unlawful discrimination, harassment, intimidation, or bullying or the alleged victim,
when not the complainant, requests confidentiality, the compliance officer shall inform the complainant or
victim that the request may limit the TVROP's ability to investigate the conduct or take other necessary action.
When honoring a request for confidentiality, the TVROP shall nevertheless take all reasonable steps to
investigate and resolve/respond to the complaint consistent with the request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally discuss with all the
parties the possibility of using mediation to resolve the complaint. Mediation shall be offered to resolve complaints
that involve more than one student and no adult. However, mediation shall not be offered or used to resolve any
complaint involving an allegation of sexual assault or where there is a reasonable risk that a party to the mediation
would feel compelled to participate. If the parties agree to mediation, the compliance officer shall make all
arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination, harassment, intimidation,
or bullying, the compliance officer shall ensure that all parties agree to permit the mediator access to all relevant
confidential information. The compliance officer shall also notify all parties of the right to end the informal process at
any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer shall
proceed with an investigation of the complaint.

The use of mediation shall not extend the TVROP's timelines for investigating and resolving the complaint unless the
complainant agrees in writing to such an extension of time. If mediation is successful and the complaint is withdrawn,
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then the TVROP shall take only the actions agreed upon through the mediation. If mediation is unsuccessful, the
TVROP shall then continue with subsequent steps specified in this administrative regulation.

Investigation of Complaint

The compliance officer shall begin an investigation into the complaint within 10 business days of receiving the
complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or
the complainant's representative with the opportunity to present the information contained in the complaint to the
compliance officer and shall notify the complainant and/or representative of the opportunity to present the
compliance officer with any evidence, or information leading to evidence, to support the allegations in the complaint.
Such evidence or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all available
records, notes, or statements related to the complaint, including any additional evidence or information received
from the parties during the course of the investigation. The compliance officer shall individually interview all
available witnesses with information pertinent to the complaint, and may visit any reasonably accessible location
where the relevant actions are alleged to have taken place. At appropriate intervals, the compliance officer shall
inform the parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination, harassment, intimidation, or bullying, the
compliance officer shall interview the alleged victim(s), any alleged offender(s), and other relevant witnesses
privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel may conduct or
support the investigation.

A complainant's refusal to provide the TVROP's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the
investigation may result in the dismissal of the complaint because of a lack of evidence to support the allegation.
Refusal by the TVROP to provide the investigator with access to records and/or information related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the
investigation may result in a finding based on evidence collected that a violation has occurred and in the imposition
of a remedy in favor of the complainant. (5 CCR 4631)

Timeline for Investigation Report

Unless extended by written agreement with the complainant, the investigation report shall be sent to the
complainant within 60 calendar days of the TVROP's receipt of the complaint.

Within 30 calendar days of receiving the complaint, the compliance officer shall prepare and send to the complainant
a written report, as described in the section "Investigation Report" below. If the complainant is dissatisfied with the
compliance officer's decision, the complainant may, within five business days, file the complaint in writing with the
Board.

The Board may consider the matter at its next regular Board meeting or at a special Board meeting convened in
order to meet the 60-day time limit within which the complaint must be answered. When required by law, the matter
shall be considered in closed session. The Board may decide not to hear the complaint, in which case the compliance
officer's decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the complainant within 60
calendar days of the TVROP's initial receipt of the complaint or within the time period that has been specified in a
written agreement with the complainant. (5 CCR 4631)

For any complaint alleging unlawful discrimination, harassment, intimidation, or bullying, the respondent shall be
informed of any extension of the timeline agreed to by the complainant, and, in the same manner as the complainant,
may file a complaint with the Board if dissatisfied with the decision.

Investigation Report

For all complaints, the TVROP's investigation report shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered
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2. A conclusion providing a clear determination for each allegation as to whether the TVROP is in compliance
with the relevant law

3. Corrective action(s) whenever the TVROP finds merit in the complaint, including, when required by law, a
remedy to all affected students and parents/guardians and, for a student fees complaint, a remedy that
complies with Education Code 49013 and 5 CCR 4600

4. Notice of the complainant's right to appeal the TVROP's investigation report to CDE, except when the TVROP
has used the UCP to address a complaint not specified in 5 CCR 4610

5. Procedures to be followed for initiating an appeal to CDE

The investigation report may also include follow-up procedures to prevent recurrence or retaliation and for reporting
any subsequent problems.

In consultation with TVROP legal counsel, information about the relevant part of an investigation report may be
communicated to a victim who is not the complainant and to other parties who may be involved in implementing the
investigation report or are affected by the complaint, as long as the privacy of the parties is protected. In a complaint
alleging unlawful discrimination, harassment, intimidation, or bullying, notice of the investigation report to the alleged
victim shall include information about any sanction to be imposed upon the respondent that relates directly to the
alleged victim.

If the complaint involves a limited-English-proficient (LEP) student or parent/guardian, then the TVROP's response, if
requested by the complainant, and the investigation report shall be written in English and the primary language in
which the complaint was filed.

For complaints alleging unlawful discrimination, harassment, intimidation, or bullying based on state law, the
investigation report shall also include a notice to the complainant that:

1. The complainant may pursue available civil law remedies outside of the TVROP's complaint procedures,

including, but not limited to, injunctions, restraining orders or other remedies or orders, 60 calendar days after
the filing of an appeal with CDE (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state courts or to
discrimination complaints based on federal law (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also
be filed with the U.S. Department of Education, Office for Civil Rights at www.ed.gov/ocr within 180 days of
the alleged discrimination

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action
permitted by law. Appropriate corrective actions that focus on the larger school or TVROP environment may include,
but are not limited to, actions to reinforce TVROP policies; training for faculty, staff, and students; updates to school
policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination, harassment, intimidation, or bullying, appropriate

remedies that may be offered to the victim but not communicated to the respondent may include, but are not limited
to, the following:

1. Counseling

2. Academic support

3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or retaliation
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6. Separation of the victim from any other individuals involved, provided the separation does not penalize the
victim

7. Restorative justice

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation

For complaints of retaliation or unlawful discrimination, harassment, intimidation, or bullying involving a student as
the respondent, appropriate corrective actions that may be provided to the student include, but are not limited to,
the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others

4. Positive behavior support

5. Referral to a student success team

6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law

7. Disciplinary action, such as suspension or expulsion, as permitted by law

When an employee is found to have committed retaliation or unlawful discrimination, harassment, intimidation, or
bullying, the TVROP shall take appropriate disciplinary action, up to and including dismissal, in accordance with
applicable law and collective bargaining agreement.

The TVROP may also consider training and other interventions for the larger school community to ensure that
students, staff, and parents/guardians understand the types of behavior that constitute unlawful discrimination,
harassment, intimidation, or bullying, that the TVROP does not tolerate it, and how to report and respond to it.

When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant or other
affected person.

However, if a complaint alleging noncompliance with the law regarding student fees, deposits, and other charges,
physical education instructional minutes, courses without educational content, or any requirement related to the
LCAP is found to have merit, the TVROP shall provide a remedy to all affected students and parents/guardians
subject to procedures established by regulation of the State Board of Education. (Education Code 49013, 51222,
51223, 51228.3, 52075)

For complaints alleging noncompliance with the law regarding student fees, the TVROP, by engaging in reasonable
efforts, shall attempt in good faith to identify and fully reimburse all affected students and parents/guardians who
paid the unlawful student fees within one year prior to the filing of the complaint. (Education Code 49013; 5 CCR
4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the TVROP's investigation report on a complaint regarding any specified
federal or state educational program subject to UCP may file an appeal in writing with CDE within 30 calendar days
of receiving the TVROP's investigation report. (5 CCR 4632)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the TVROP's
investigation report for that complaint. The complainant shall specify and explain the basis for the appeal, including

at least one of the following: (5 CCR 4632)

1. The TVROP failed to follow its complaint procedures

2. Relative to the allegations of the complaint, the TVROP's investigation report lacks material findings of fact
necessary to reach a conclusion of law
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3. The material findings of fact in the TVROP's investigation report are not supported by substantial evidence

4. The legal conclusion in the TVROP's investigation report is inconsistent with the law

5. Ina case in which the TVROP found noncompliance, the corrective actions fail to provide a proper remedy

Upon notification by CDE that the TVROP's investigation report has been appealed, the Superintendent or designee
shall forward the following documents to CDE within 10 days of the date of notification: (5 CCR 4633)

1. A copy of the original complaint

2. A copy of the TVROP's investigation report

3. A copy of the investigation file including, but not limited to, all notes, interviews, and documents submitted by
the parties and gathered by the investigator

4. Areport of any action taken to resolve the complaint

5. A copy of the TVROP's UCP

6. Other relevant information requested by CDE

If notified by CDE that the TVROP's investigation report failed to address allegation(s) raised by the complaint, the

TVROP shall, within 20 days of the notification, provide CDE and the appellant with an amended investigation report
that addresses the allegation(s) that were not addressed in the original investigation report. The amended report shall

also inform the appellant of the right to separately appeal the amended report with respect to the allegation(s) that
were not addressed in the original report. (5 CCR 4632)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter

of the policy.

State

2 CCR 11023

5 CCR 15580-15584
5 CCR 3200-3205

5 CCR 4600-4670

5 CCR 4600-4687

5 CCR 4690-4694

5 CCR 4900-4965

Ed. Code 18100-18203
Ed. Code 200-262.4

Ed. Code 32280-32289.5
Ed. Code 33315

Ed. Code 35186

Ed. Code 46015

Ed. Code 48645.7

Ed. Code 48853-48853.5
Ed. Code 48900.5

Ed. Code 48985

Ed. Code 49010-49013

Description

Harassment and discrimination prevention an rrection
Child nutrition programs complaint procedures

Special education compliance complaints

Uniform complaint procedures

omplain
programs
Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

School libraries
Prohibition of discrimination

School safety plans

Uniform complaint procedures

Williams uniform complaint procedures

Parental leave for students

Juvenile court schools

Foster youth

Suspension; other means of correction

Noti ren rdians in lan her than English
Student fees
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https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I4431E3804C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I4433B8444C6911EC93A8000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I32C91A004C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I32CF5B934C6911EC93A8000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I34D6EB604C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I34DE17534C6911EC93A8000D3A7C4BC3
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I35001E404C6911EC93A8000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I35028F434C6911EC93A8000D3A7C4BC3
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=11.&chapter=2.&article=
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35186.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46015.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48645.7.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=5.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=5.5.

State

Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 49060-49079
Code 49069.5
Code 49490-49590

Code 49701

Code 51204.5
Code 51210
Code 51222
Code 51223

Code 51225.1-51225.25

Code 51226-51226.1

Code 51228.1-51228.3

Code 51501
Code 52059.5
Code 52060-52077

Code 52075

Code 52300-52462
Code 52500-52617
Code 54400-54425
Code 54440-54445
Code 54460-54529
Code 59000-59300
Code 60010

Code 60040-60052
Code 64000-64001
Code 65000-65001
Code 8200-8488
Code 8500-8538

Gov. Code 11135

Gov. Code 12900-12996
H&S Code 1596.792
H&S Code 1596.7925
Pen. Code 422.55

Pen. Code 422.6

Federal

20 USC 1221

20 USC 1232g

20 USC 1681-1688
20 USC 6301-6576

Description

Student records
Records of foster youth
Chi -,

Provisions of the Interstate Compact on Educational Opportunities for
Mili Chi

Social sci . L N ‘ ifi
Course of study for grades 1-6

Physical ed .

Physical ion; elementar hool

Foster youth, homeless children, former juvenile court school students,
| . o : .

c ical educati

r ri with ional conten
Nondiscriminator j m r
ewide em of or

Local control and accountability plan

requirements
reer hnical ion

Adult schools

Compensatory education programs
Mi .
Compensatory education programs

nsoli lication pr ; school plan for n hievemen

chool site council
Child care and development programs
Adult basic education
Eair Employment and Housing Act
Definition of hate crime
Crimes; harassment

Description

Application of laws

Family E ional Rights and Privacy Act (FERPA) of 1974

Title IX of the Education Amendments of 1972; discrimination based on sex

Title | Improving the Academic Achievement of the Disadvantaged

119


https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49069.5.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49701.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51210.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51222.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51223.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52059.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=6.1.&article=4.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52075.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=28.&chapter=9.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=28.&chapter=10.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=32.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=38.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=6.&chapter=3.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.792.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7925.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.
https://uscode.house.gov/view.xhtml?req=(title:20 section:1221 edition:prelim) OR (granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?req=(title:20 section:1232g edition:prelim) OR (granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true

Federal
20 USC 6801-7014

28 CFR 35.107
29 USC 794
34 CFR 100.3

34 CFR 104.7
34 CFR 106.1-106.82
34 CFR 106.30

34 CFR 106.44
34 CFR 106.45

34 CFR 106.8

34 CFR 110.25

34 CFR 99.1-99.67

42 USC 11431-11435

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000h-2-2000h-6
42 USC 6101-6107

Management Resources

California Department of Education Publication

California Department of Education Publication

California Department of Justice Publication

Court Decision
Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights Publication

U.S. DOE, Office for Civil Rights Publication

Website
Website

Description

Title Il language instruction for limited English proficient and immigrant
students

Nondiscrimination on basis of disability; complaints

Nondiscrimination on the basis of sex in education programs or activities

Discrimination on the basis of sex in education programs and activities;
definitions

Recipient's r n xual harassmen
Grievance process for formal complaints of sexual harassment

Designation of coordinator; dissemination of policy, and adoption of
grievance procedures

Notification of nondiscrimination on th is of
Family E ional Rights and Priv
McKinney-Vento Homeless Assistance Act
Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

Description
Unif . laint P P |
S le UCP B Polici P

Gui S Offici ) R . for Providi .
Curricula and Books, January 2024

Tennessee v. Cardona (2024) 737 F.Supp.3d 510
Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581
John T. D. v. River Delta Joint Unified School District (2021) WL 5176356

a : ictional Materia
r nsibilities, February 2024

Instructional Materials Adoptions: State and local governing board
ibilities. E 2024

Receiving Federal Financial Assistance, May 19, 2020, Vol. 85, No. 97,

r: Enforcement of Title IX under th

rovisions of th

Dea olleagu

Qctober 294
CSBA District and County Office of Education Legal Services
Student Privacy Policy Office
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https://www.ecfr.gov/current/title-28/chapter-I/part-35/subpart-A/section-35.107
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-100/section-100.3
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104/subpart-A/section-104.7
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106/subpart-D/section-106.44
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106/subpart-D/section-106.45
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106/subpart-A/section-106.8
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-110/subpart-C/section-110.25
https://www.ecfr.gov/current/title-34/subtitle-A/part-99
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter76&edition=prelim
https://www.cde.ca.gov/
https://www.cde.ca.gov/
https://oag.ca.gov/system/files/attachments/press-docs/Legal Alert Re Inclusive Curricula.1.9.24.1157CLEAN.pdf
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588
https://www.csba.org/-/media/FactSheet_IM-LocalRoles-REPD_07-2024
https://csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www.ed.gov/sites/ed/files/about/offices/list/ocr/letters/colleague-bullying-201410.pdf
https://legalservices.csba.org/
http://www2.ed.gov/about/offices/list/opepd/sppo

Management Resources Description

Website U.S. Department of Agriculture

Website California Department of Social Services
Website U.S. Department of Justice

Website lifornia Civil Rights Departmen

Website lifornia Department of Education

Website CSBA

Website U.S. Department of Education, Office for Civil Rights
Cross References Description

0410 Nondiscrimination In District Programs And Activities
1113 District And School Websites

1113 District And School Websites

1113-E(1) District And School Websites

1114 District-Sponsored Social Media

1114 District-Sponsor ial Medi

1220 itizen Advisor mmi

1220 Citizen Advisory Committees

1250 Visitors/Outsiders

13121 Complaints Concerning District Employees
13121 Complaints Concerning District Employees
1312.2 Complaints Concerning Instructional Materials
1312.2 Complaints Concerning Instructional Materials
1312.2-E(1) Complaints Concerning Instructional Materials
13124 Williams Uniform Complaint Pr r
1312.4-E(2) Williams Uniform Complaint Procedur

1313 Civility

1340 Access To District Records

1340 Access To District Records

3260 Fees And Charges

3260 Fees And Charges

3580 District Records

3580 District Recor

4030 Nondiscrimination In Employmen

4030 Nondiscrimination In Employment

4112.9 Employee Notifications

4118 Dismissal/Suspension/Disciplinary Action
41191 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassmen mplaint Pr r
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https://www.fns.usda.gov/cacfp/afterschool-programs
http://www.dss.cahwnet.gov
http://www.justice.gov
https://calcivilrights.ca.gov/
http://www.cde.ca.gov
http://www.csba.org
http://www2.ed.gov/ocr
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4XQaFrGRrecYplusYzJX8iFslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o6imeqslsh96cCbNlv1lkZxjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3fxcWyEaRMF3Nxplus6hXIr3A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=a9GXfMrz42ghy6WU6XrjVw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MmplusCSI72J5YCVy7oBWbV8Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4lYruT9lbndFPyKoPIwdOA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=EAav1E6fXI8aSFBhF3tMslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sf49yhfu80feOr1HsuEyGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MLi5QdQ7Uqhd8QtsuL2juA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qWaWorsJEKD6CRES7s5pag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VFpbLmaYhvTix26KMJWZdQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gAA3NMJXr8sZ4KJaUVpewA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Gj1CPyBCxP34j8x26UEgtw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0xhGErAek3pluswfAdZEDjbjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=nmyvlEYE85ofngJslshS2UIxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1QzykK1PO6slshXCiQSE01x6A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ecGl55Yd2s34cmX8hplusjKfg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=vNSrdWF1Lc7b2AKwmDAffA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UPLY66bgXFiDbbG0J9LmOw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1Tp9slshj5kdhDwJINtT73TEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VM4OHi5Dsjt6IslshWhjsdmUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3b3acY8Splus9TnIsJqGQ5Ipw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Oo0b15z1k166kpNXG9blyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fjiYPQklLpVeTxEpuwpMTw==

Cross References
4119.12-E(1)
4119.23
4131
4212.9
4218
4218
42191
4219.11
4219.11
4219.12
4219.12-E(1)
4219.23
4231
4244
4244
4312.9
4319.1
4319.11
4319.11
4319.12
4319.12-E(1)
4319.23
4331
4344
4344
5125
5125
5131.2
5131.2
5131.62
5137
5141.22
5141.22
51414
51414
5144
5144.1
51453
5145.3
5145.7

Description

Title IX Sexual - int P |

! horized R Of Confidential/Privileged Inf ,

Staff Development

Employee Notifications

Dismissal ension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Civil And Legal Rights

Sexual Harassment
Sexual Harassment

Title IX Sexual - int P |
Title IX Sexual - int P |

nauthorized Rel
Staff Development
Complaints
Complaints

f Confidential/Privil

E ificati
Civil And.| Ri

Sexual Harassment
Sexual Harassment
Title IX Sexual Har.
Title IX Sexual Har

Unauthorized Release Of Confidential/Privileged Information

Staff Development
Complaints
Complaints
Student Records
Student Records
Bullying

Bullying

Tobacco

men

men

Positive School Climate

Infectious Diseases

focti Di

mplaint Pr

mplaint Pr

Child Abuse P ion And Reporti
Child Abuse P ion And Reporti

Discioli

nsion And Ex

Ision/D

Nondiscrimination/Harassmen

Nondiscrimination/Harassment

Sexual Harassment

Pr

r

r

Information
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mRiOWBT1gVjBSbEf8Nh6mQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K6Tz1opcKl36c4JHUFMmjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o8tvtjB1XsVSVK8UqCj2CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yu3x57CM3Y8jwUPZslshVEWkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=683CzIQHylCplusRb8zXlK0cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=p4dIOjvjMJp9z13k9LaKCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ryITdCqEQwFplusofDW6KNLYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pgHV6TlixEbbwwDBJGYzxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dfQ9AzGGiEq2bvbLNuKAjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0nBrslshR9fUSYslshmLe88qWo5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ScKQ8Bj5hsiIQUsIEzNBZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5lCMdGvgtplusdAslshT5ofNC1Vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3pZNWSCXbpzlZQplusslshzvombA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2MF5EvttqfHr1i0e8AaaLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NFrhdOjtDj0tmEsjPQhXpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UdMRgxlCgslshVrStQNtMplusnYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xTNOrzfTU7bd4mw9c4798w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LjrX32hT4ztAnuMJbL2dpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yzJcb1VWYEj9li1oiXJMOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2pohBt5yQAQkxsJoH9mslshbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1iDUp1UFWKCyG7SfHplusCrlA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=zUnnqLlea0qMubslshDAQB2Xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWyFplus8wZegxNsimYbLe5vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RXNu9vhsHDD7TfslshoCDl83g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ASyvnkmzLEWxDKgDxxkhsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Lfk9sOrdiWnRslshqL3vIplusUMg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5B1avrICtsslshmSzEslshnBGwGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=YbYQdtsMhxc2ABqk3plusslshguA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=BEplusrKHyhplusToYG00xyr53CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=z4rmfwJnvPuyaMMi42slshdsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cUwwCV8yzDdct5RWf5M68Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=IxWIZuFMitLEIUaqC85Q5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0khuOplusB4HLipdYpKyT2UGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9QZ1JPrlEItuplustwpYNq9kw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UONQN55jexUwX7VpvsDbaQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=EiUXO6paslshr9AfFW8105TvA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4smDSpZxoyplus5u5plwCHOplusA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=zTFItLvSmxOOyLk3pwTWhg==

Cross References Description

5145.7 Sexual Harassment

5145.71 Title IX Sexual Harassment Complaint Procedures
5145.9 Hate-Motivated Behavior

61421 xual Health And HIV/AIDS Prevention Instruction
6142.1 Sexual Health And HIV/AIDS Prevention Instruction
6145 Extracurricular And Cocurricular Activities

6161.1 Selection And Evaluation Of Instructional Materials
6161.1-E(1) Selection And Evaluation Of Instructional Materials
6161.11 Supplementary Instructional Materials

6178.1 Work-Based Learning

6178.1 Work-Based Learning

6200 Adult Education

6200 Adult Education

9000 Role Of The Board

9011 Disclosure Of Confidential/Privileged Information
9012 Board Member Electronic Communications

9124 Attorney

9200 Limits Of Board Member Authority

9321 Closed Session

9321-E(1) I ion

9321-E(2) I ion

9322 Agenda/Meeting Materials
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=39af887bS5p04xVwfYRGGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fVhafFfYO4CRzK4Q2zxSQQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HBlFhEpqWWW6CAs8I8j2vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=t4oRSOOKysZrFNz1Je3Kew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fpluscKR6Dyotf8LCwEpvfplw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SSxbQwVBCKcQYh6plusNj9AaA==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=D3FML11LYslshy8tsj3PoXJSQ==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=95lRK1a740xJKCplusKrysW5Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rZjkcH9HPW4S5plusuDPRHFrw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cLqeipbQmeynqVLZkslshLQfQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6Y1Mxtslsh7sASCQWeIlVJgig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plusvbY1CZJkFvI8g5mpyucYA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=FDplusjomNzg7D9DrtkCVti2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xKGt0qvwVEer2yMBVIyofQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mo0Pce7m8Kn8plusck2fGrtrg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ly5fvoDplusMuWCUvPyGykdAg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SCyIM86Pslsh2SXYfMWCoy4PA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0plusIjrl1GcIFYmE3Py7jUqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=DQY7ANJo4DIkPkvShOwaMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=CmmAWPdAl9AIhiNvCj3pOw==
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Regulation 3512: Equipment Status: DRAFT

Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

TVROP equipment shall be used primarily for educational purposes and/or to conduct TVROP business. The
Superintendent or designee shall ensure that all employees, students, and other users understand the appropriate
use of TVROP equipment and that any misuse may be cause for disciplinary action or loss of user privilege.

School-connected organizations may be granted reasonable use of the equipment for school-related matters as long
as it does not interfere with the use by students or employees or otherwise disrupt TVROP operations.

The Superintendent or designee shall approve the transfer of any TVROP equipment from one work site to another
and the removal of any TVROP equipment for off-site use. When any equipment is taken off site, the borrower is
responsible for its safe return and shall be fully liable for any loss or damage.

Employees transferred to another work site shall take with them only those personal items that have been purchased
with their own funds unless otherwise authorized by the Superintendent or designee or applicable Board policy.

The Superintendent or designee shall maintain an inventory of all equipment currently valued in excess of $500.
(Education Code 35168; 5 CCR 3946)

Additionally, the Superintendent or designee shall maintain property records as specified in Administrative
Regulation 3440 - Inventories, including updating property records when there is a change in the status of the
property.

When equipment is unusable or is no longer needed, it may be sold, donated, or disposed of in accordance with
Education Code 17540-17555 or 2 CFR 200.313, as applicable.

Equipment Acquired with Federal Funds

The Superintendent or designee shall obtain prior written approval from the California Department of Education or
other awarding agency before purchasing equipment with federal funds. (2 CFR 200.48, 200.313, 200.439)

Additionally, the Superintendent or designee shall obtain prior approval from CDE or other awarding agency before
disposing or encumbering equipment purchased with federal funds. (2 CFR 200.313)

Persons involved in the selection, award, or administration of a contract supported by federal funds shall comply with
the requirements specified in 2 CFR 200.313 and 200.318, including conflict of interest requirements, act in
accordance with Administrative Regulation 3230 - Federal Grant Funds, and comply with Board Bylaw 9270 -
Conflict of Interest.

All equipment purchased for federal programs funded through the consolidated application pursuant to Education
Code 64000-64001 shall be labeled with the name of the project, identification number, and name of the TVROP. (2
CFR 200.313; 5 CCR 3946)

For any equipment acquired in whole or in part with federal funds, the Superintendent or designee shall develop
adequate maintenance procedures to keep the property in good condition. He/she shall also develop adequate
safeguards to prevent loss, damage, or theft of the property and shall investigate any loss, damage, or theft. (2 CFR
200.313)

Equipment purchased for use in a federal program shall be used in that program as long as needed, whether or not
the program continues to be supported by federal funds. The equipment may be used in other activities currently or
previously supported by a federal agency when such use does not interfere with the work on the project or program
for which it was originally acquired or when use of the equipment is no longer needed for the original program. (2
CFR 200.313)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.
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State
5 CCR 16023

5 CCR 3946

5 CCR 4424

Ed. Code 17540-17542
Ed. Code 17545-17555
Ed. Code 17605

Ed. Code 35160

Ed. Code 35168

Ed. Code 64000-64001

Federal
2 CFR 200.0-200.521
20 USC 6321

Management Resources

California Department of Education Publication
Website

Website

Website

Cross References
0440
3000
3230
3230
3270
3270
3300
3311
3311
3440
3515.4
3515.4
3530
3530
4040
4040-E(1)
4040-E(2)
4118
4119.25
4119.25

Description

Sale of personal property
Delegation of authori | i .

Authori f governin r

Inventory of equipment

nsolidated lication proce
Description
Federal uniform gran idan

Fiscal requirements/comparability of services

Description
lifornia School Accounting Manual
CSBA District and County Office of Education Legal Services
California Department of Education
Office of Management and Budget
Description
District T | P
Concepts And Roles
Eederal Grant Funds
Eederal Grant Funds
le And Di | Of Books, Equipment An li
le And Di | Of Books, Equipment An li

Expenditures And Purchases
Bids

I

Risk Man
Employee Use Of Technology

Employee Use Of Technology

Employee Use Of Technology

Dismi S ion/Discipli Acti
Political Activities OFf E

Political Activities Of E

ment/Insuran
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https://govt.westlaw.com/calregs/Document/I446109D44C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I337A1A834C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I3421CC334C6911EC93A8000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=10.5.&chapter=4.&article=13.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=10.5.&chapter=4.&article=14.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17605.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35160.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35168.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200?toc=1
https://uscode.house.gov/view.xhtml?req=(title:20 section:6321 edition:prelim) OR (granuleid:USC-prelim-title20-section6321)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.cde.ca.gov/fg/ac/sa/
https://legalservices.csba.org/
http://www.cde.ca.gov
https://www.whitehouse.gov/omb
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2aGCaoK79paENKh3cGC8cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1S5ASCqQa8EJE4xi6w2ZCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9QB38oDf0mYC8W3hhI2t7A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gm23SplusZh5USxAIYBYnrm1g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=FLCmdpg5oo7OAY01658FKQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K2M3tx4E9aJ5ve6n8wi0Ng==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Wx35DpD7weNC8sdnLzpjig==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kEnza8Hn54H8Nrz6IhUa8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MGRxAg9hVOlRXtkLoqP4uw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=30ayRa7CCf36eqQwlZYxow==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gcXDGWKU3g18gLlslshdb4FFw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=PMDh6qK65DRoI510J1iTVA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rQwNVoa15CFjfybxG5kmHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LsrHkHBufIrDkDZYMK0Whw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Y00GCzEnvUDXOc6LSDp4Ug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qRGjjx1slshFnNTjEGiCfLFZQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yMj6tPfEpjVPslsh8KibHJXlQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1Tp9slshj5kdhDwJINtT73TEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=JRqirRK87JodxnSkSDbTjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yLslshnCcplusKYFnScQtYEDtEiw==

Cross References
4156.3
4218

4218
4219.25
4219.25
4256.3
4319.25
4319.25
4356.3
5142

5144

6000
6163.4
6163.4-E(1)
9270
9270-E(1)

Description

E p Rei

Dismi S ion/Discipli Acti
Dismi S ion/Discipli Acti
Political Activiti f Empl

Political Activities Of Employees
Employee Property Reimbursement
Political Activities Of Employees
Political Activities Of Employees
Employee Property Reimbursement
Safety

Discipli

Concepts And Roles

Student Use Of Technology

Student Use Of Technology - Agreement
Conflict Of Interest

Conflict Of Interest
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=l7ipNplusEr2DV0jUH1lGslshgvQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yu3x57CM3Y8jwUPZslshVEWkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=683CzIQHylCplusRb8zXlK0cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wzplusAbDotslshj2LG1q484zUug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gVAwqiIbU0WZ9kuDQDpGUQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=7pwofEVArp8B7exp54Njdw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MpC0jURofgX6fO2AplusjbD2w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=U1eiTfRisgc1dKUgLjOuhg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=z75EJ3LSJKZL1532nNT41g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mXhhOV4TLdVslshUeKb8Pc4zQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=9QZ1JPrlEItuplustwpYNq9kw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NNkf6qqAz6slshNMtplussv6iwCQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=tIdGXiCMDeV6xyV1cKd35g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=er9H5cOcrriMvPvtgFvX9Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=GOVsxIvAT0RNplusqybZLx8fQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=MIfztv4uErqNHnjxPJhQFw==
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Policy 4030: Nondiscrimination In Employment Status: DRAFT

Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

The Governing Board is determined to provide a safe, positive environment where all Tri-Valley ROP employees are
assured of full and equal employment access and opportunities, protection from harassment and intimidation, and
freedom from any fear of reprisal or retribution for asserting their employment rights in accordance with law. For
purposes of this policy, employees include job applicants, interns, volunteers, and persons who contracted with the
TVROP to provide services, as applicable.

No TVROP employee shall be discriminated against or harassed by any coworker, supervisor, manager, or other
person with whom the employee comes in contact in the course of employment, on the basis of of one, or a
combination of two or more, protected characteristics which include, but may not be limited to, the employee's
actual or perceived race or ethnicity; ancestry; color; ethnic group identification; nationality; national origin;
immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender expression; religion;
religious creed; age; disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth,
termination of pregnancy, or related conditions or recovery; reproductive health decision-making; breastfeeding or
related medical conditions; and parental, marital, and family status; or association with a person or group with one or
more of these actual or perceived characteristics. (Education Code 200, 210.1, 210.2, 212, 212.1, 220, 230, 260;
Government Code 11135, 12920, 12926, 12940; 20 USC 1681-1688, 29 USC 621, 42 USC 2000d-2000d-7,

The TVROP shall not inquire into any employee's immigration status nor discriminate against an employee on the
basis of immigration status, unless there is clear and convincing evidence that the TVROP is required to do so in
order to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of employment and
in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of adverse employment actions such as termination or denial of employment, promotion, job
assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to adversely affect an
employee's employment opportunities or that has the purpose or effect of unreasonably interfering with the
employee's work performance or creating an intimidating, hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940 or 2 CCR
11006-11086, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any related medical
condition or on an employee's gender, gender expression, or gender identity, including transgender
status

b. Religious creed discrimination based on an employee's religious belief or observance, including religious
dress or grooming practices, or based on the TVROP's failure or refusal to use reasonable means to
accommodate an employee's religious belief, observance, or practice which conflicts with an
employment requirement

c. Requiring medical or psychological examination of a job applicant or making an inquiry into whether a
job applicant has a mental or physical disability or a medical condition or as to the severity of any such
disability or condition, without the showing of a job-related need or business necessity
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d. Failure to make reasonable accommodation for the known physical or mental disability of an employee
or to engage in a timely, good faith, interactive process with an employee who has requested such
accommodations in order to determine the effective reasonable accommodations, if any, to be provided
to the employee

e. Requiring an applicant or employee to disclose information relating to the employee's reproductive
health decisionmaking

The Board also prohibits retaliation against any TVROP employee who opposes any discriminatory employment
practice by the TVROP or its employees, agents, or representatives or who complains, reports an incident, testifies,
assists, or in any way participates in the TVROP's complaint process pursuant to this policy. No employee who
requests an accommodation for any protected characteristic listed in this policy shall be subjected to any punishment
or sanction, regardless of whether the request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued employment, be
required to sign a release of the employee's claim or right to file a claim against the TVROP or a nondisparagement
agreement or other document that has the purpose or effect of preventing the employee from disclosing information
about harassment, discrimination, or other unlawful acts in the workplace, including any conduct that the employee
has reasonable cause to believe is unlawful. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be investigated in
accordance with procedures specified in the accompanying administrative regulation. However, complaints alleging
sexual harassment under Title IX shall be investigated and resolved in accordance with the procedures specified in
Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures.

Any supervisory or management employee who observes or has knowledge of an incident of prohibited
discrimination or harassment, including harassment of an employee by a nonemployee, shall report the incident to
the Superintendent or designated TVROP coordinator as soon as practical after the incident. All other employees are
encouraged to report such incidents to their supervisor immediately.

The Superintendent or designee shall use all appropriate means to reinforce the TVROP's nondiscrimination policy,
including providing training and information to employees about how to recognize harassment, discrimination, or
other prohibited conduct, how to respond appropriately, and components of the TVROP's policies and regulations
regarding discrimination. The Superintendent or designee shall regularly review the TVROP's employment practices
and, as necessary, shall take action to ensure TVROP compliance with the nondiscrimination laws.

Any TVROP employee who engages in prohibited discrimination, harassment, or retaliation or who aids, abets,
incites, compels, or coerces another to engage or attempt to engage in such behavior in violation of this policy shall
be subject to disciplinary action, up to and including dismissal.

The TVROP shall maintain and preserve all applications, personnel, membership, or employment referral records and
files for at least four years after the records are initially created or received or, for an applicant or a terminated
employee, for four years after the date the employment action was taken. However, when the TVROP is notified
that a complaint has been filed with the California Civil Rights Department, records related to the employee involved
shall be maintained and preserved until the later of the first date after the time for filing a civil action has expired or
the first date after the complaint has been fully and finally disposed of and all administrative proceedings, civil
actions, appeals, or related proceedings have been terminated. (Government Code 12946)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.

State Description

2 CCR 11006-11086 Discrimination in employment

2 CCR 11023 Harassment and discrimination prevention an rrection

2 CCR 11024 R ired training an ion nh.r men n sex, gender
2 CCR 11027-11028 National origin and ancestry discrimination
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https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I67B23DB05A0A11EC8227000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I67B5C0235A0A11EC8227000D3A7C4BC3

State

5 CCR 4900-4965

CA Constitution Article 1, Section 1

Civ. Code 51.7

Ed. Code 200-262.4
Gov. Code 11135

Gov. Code 12900-12996
Gov. Code 12940-12954
Gov. Code 12960-12976
Lab. Code 1030-1034
Lab. Code 1197.5

Lab. Code 79-107

Pen. Code 422.56

Federal

20 USC 1681-1688

28 CFR 35.101-35.190
29 CFR 1636

29 USC 218d

29 USC 621-634
29 USC 794
34 CFR 100.6

34 CFR 104.7

34 CFR 104.8
34 CFR 106.1-106.82

34 CFR 110.1-110.39

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
42 USC 2000ff-2000ff-11
42 USC 2000gg-2000gg-6
42 USC 2000h-2-2000h-6
42 USC 6101-6107

U.S. Constitution, First Amendment

Management Resources

CA Civil Rights Department Publication

CA Civil Rights Department Publication

CA Civil Rights Department Publication

Description

Nondiscrimination in elementary and secondary educational programs
receiving state or federal financial assistance

Inalienable rights

E ‘ iol intimidati
Prohibiti f discriminati

Prohibiti f discriminati

Fair E Housing A
Unlawful employment practices
Unlawful employment practices; complaints
Lactation Accommodation

Wages, hours, and working conditions
Divisi f 5 s Enf
Definitions: .

Description
Title IX of the Education Amendments of 1972; discrimination based on sex
Americans with Disabilities Act

. f the P W Eai :

Eair | S Act: Providing | M P . ‘
Nursing Mothers (PUMP) Act

L I is of

: . ith Disabilities A

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended
enetic Information Nondiscrimination Act of 2008

Pregnant Workers Fairness Act

Title IX of the Civil Rights Act of 1964

: iscrimination in fed isted

E ise. f . |

Description

California Law Prohibits Workplace Discrimination and Harassment, January
2024
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION 1.&article=I
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=ELEC&division=9.&title=&part=&chapter=5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=7.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=3.&chapter=3.8.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=1.&title=&part=&chapter=4.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.56.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://uscode.house.gov/view.xhtml?req=(title:29 section:218d edition:prelim) OR (granuleid:USC-prelim-title29-section218d)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter14&edition=prelim
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-100/section-100.6
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104/subpart-A/section-104.7
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104/subpart-A/section-104.8
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-110
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter21F&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter76&edition=prelim
https://constitution.congress.gov/constitution/amendment-1/
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/12/Sexual-Harassment-Poster_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf

Management Resources
CA Civil Rights Department Publication

CA Civil Rights Department Publication
CA Civil Rights Department Publication
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Federal Register

U.S. Department of Education Publication

U.S. DOE, Office for Civil Rights Publication
U.S. Equal Employment Opportunity Comm
Publication

Website

Website

Website

Website

Website

Website

Cross References
0410
1113
1113
1113-E(1)
1114
1114
1240
1240
13121
13121
1312.3

Description

he g o)
Fact Sheet, November 2022

Harassment Prevention Guide for California Employers, 2017

Burlington Northern and Santa Fe Ry. Co. v. White (2006) 548 U.S. 53
Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581

McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

John T. D. v. River Delta Joint Unified School District (2021) WL 5176356
Burlington Industries, Inc v. Ellerth (1998) 524 U.S. 742

Faragher-Ellerth v. City of Boca Raton (1998) 524 U.S. 775

Groff v. Deloy (2023) 600 U.S. 447

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Shephard v. Loyola Marymount (2002) 102 Cal.App. 4th 837
T North A . Stai LP (2011) 62 U.S. 170

s he Basis of Sex in E ion P Activiti
Receiving Fed Fi ial Assi May 19. 2020. Vol. 85. No. 97
26-30579

idan n Constitutionally Pr Prayer and Religi Expression in
Public Elementary and Secondary Schools, May 2023
C Coll I . Enf f Title IX .. ‘
2020 Title IX Rule, February 4, 2025

EE mpliance Manual
D rtment of Labor, Offi f F ral Contr mpliance Program
BA Distri n n ffi fE ion Legal Servi

California Department of Industrial Relations
California Civil Rights Department
US. E Empl . ity C .

Description

. District P : Activiti
District And S Websi
District And S Websi
District And S Websi
District- nsor ial Medi
District- nsor cial Medi
Volunteer Assistance
Volunteer Assistance
c . c ine District Empl
. . c ing District Emol
Unif c laint P
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/11/The-Rights-of-Employees-who-are-Transgender-or-Gender-Nonconforming-Fact-Sheet_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH-Workplace-Harassment-Guide-1.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf
https://law.justia.com/cases/
https://law.justia.com/cases/
https://www.govinfo.gov/#advanced
https://www.supremecourt.gov/opinions/opinions.aspx
https://www.lexisnexis.com/clients/CACourts/
https://www.govinfo.gov/#advanced
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www.eeoc.gov/guidance-subject-area
https://www.dol.gov/agencies/ofccp/executive-order-11246
https://legalservices.csba.org/
http://www.dir.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4XQaFrGRrecYplusYzJX8iFslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o6imeqslsh96cCbNlv1lkZxjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3fxcWyEaRMF3Nxplus6hXIr3A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=W5LbIiWbwFwfQKXVsp2wslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VEplus3Sro6jeM3WPUfy8nGDw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=EAav1E6fXI8aSFBhF3tMslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sf49yhfu80feOr1HsuEyGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plussrJjGtKA0C9cRrvh7RCJw==

Cross References Description

1312.3 Uniform Complaint Procedures

1313 Civility

3312 Contracts

3530 Risk Management/Insuran

3530 Risk Management/Insurance

3580 District Records

3580 District Records

3600 Consultants

4000 Concepts And Roles

4032 Reasonable Accommodation

4033 Lactation Accommodation

4111 Recruitment An lection

4111.2 Legal Requiremen

4111.2 Legal Status Requirement

4112.4 Health Examinations

41125 Criminal Record Check

4112.5-E(1) Criminal Record Check

4112.6 Personnel Files

4112.8 Employment Of Relatives

4112.9 Employee Notifications

4113.5 Working Remotely

4114 Transfers

4118 Dismissal/Suspension/Disciplinary Action
41191 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title IX Sexual Harassment Complaint Procedures
4119.12-E(1) Title IX Sexual Harassment Complaint Procedures
4119.22 Dress And Groomin

4119.23 nauthorized Release Of Confidential/Privileged Information
4131 Staff Development

4144 Complaints

4144 Complaints

4151 Employee Compensation

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

4161.5 Military Leave

4161.8 Famil re And Medical Leav

4211 Recruitment And Selection

4211.2 Legal Status Requirement
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dzEvLKY3VZ2oNrfQVErklQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0xhGErAek3pluswfAdZEDjbjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qD7plusOCNRIn1Q7hGecDx5QA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rQwNVoa15CFjfybxG5kmHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LsrHkHBufIrDkDZYMK0Whw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=P268jz89XYqDV83BwrMYHg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=lpluswh81dInFMPpMUHdYspTA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wHXJgqKo0gTslshhNbh6pB7Lg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TplusAvSlQETx3plusjUibo6FyMw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cAScShkdyy0DIMxvspjXhA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pMDTKNwdplusiefKSf2W1JX8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yUiPlc49qv4slshyXDr9VnFsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fgLgfslshf6ebesMuoUxplusOgGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=aRUZnjonZJcH7slsh9vm0e48A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qTZomETjeM9cfdDg7RaLrg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ACXnZXJCZETJ0odq50Zlow==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=iCyP1ad3nR9AXQyq9mOv6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UPLY66bgXFiDbbG0J9LmOw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Mknaq5T7idr3yLMnzA5Knw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ii1RRuYR80W9QjNbfWI5cA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1Tp9slshj5kdhDwJINtT73TEg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VM4OHi5Dsjt6IslshWhjsdmUw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3b3acY8Splus9TnIsJqGQ5Ipw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Oo0b15z1k166kpNXG9blyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fjiYPQklLpVeTxEpuwpMTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mRiOWBT1gVjBSbEf8Nh6mQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ikTHVlM40tEzrlftE4Smug==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=K6Tz1opcKl36c4JHUFMmjw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rJXg9MUOCQww7zhslshFIwGew==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=IwQFI7NNVNXR1J3YK8Bslshfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VbBVr5MS3GslshCLplus3fzecQ2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=iIQoRAeQ5eHK3E8UYz4yslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4GxGihOi5aPNCZBPrE05eg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ZslshkslshkPVsZ4NTWe8xrvcqbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ijunsTEDIkhbnFMYCqfUYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCxRqbBSd2izPyKa7slshCyMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=GxbSrwzYOXMltJi1eplusOiOQ==

Cross References Description

4211.2 Legal Status Requirement

4212.4 Health Examinations

4212.6 Personnel Files

4212.8 Employment Of Relatives

4212.9 Employee Notifications

4213.5 Working Remotely

4218 Dismissal/Suspension/Disciplinary Action

4218 Dismissal/Suspension/Disciplinary Action
42191 Civil And Legal Rights

4219.11 Sexual Harassment

4219.11 Sexual Harassment

4219.12 Title IX Sexual Harassmen mplaint Pr r
4219.12-E(1) Title IX Sexual Harassmen mplaint Procedur
4219.22 Dress And Grooming

4219.23 Unauthorized Release Of Confidential/Privileged Information
4231 Staff Development

4244 Complaints

4244 Complaints

4251 Employee Compensation

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4261.5 Military Leave

4261.8 Family Care And Medical Leave

4311 Recruitment And Selection

4311.2 Legal Status Requirement

4311.2 Legal Status Requirement

4312.4 Health Examinations

4312.6 Personnel Files

4312.8 Employment Of Relatives

4312.9 Employee Notifications

4313.5 Working Remotely

43191 Civil And Legal Rights

4319.11 Sexual Harassment

4319.11 Sexual Harassment

4319.12 Title IX Sexual Harassment Complaint Procedures
4319.12-E(1) Title IX Sexual Harassment Complaint Procedures
4319.22 Dress And Groomin

4319.23 nauthorized Rel f Confidential/Privil Information
4331 Staff Development

4344 Complaints
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SFUtbVVZhslshJGdpluscJALbwMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=46hN9IrNFADVgNXFV82ZgQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cuCsDI5vt9ZrBUJxw3wSSQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=BQG40iGplGPXw5OwqF7YFQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o8tvtjB1XsVSVK8UqCj2CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ScseNm0egmpK8FFktm7dQQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yu3x57CM3Y8jwUPZslshVEWkQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=683CzIQHylCplusRb8zXlK0cg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=p4dIOjvjMJp9z13k9LaKCg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ryITdCqEQwFplusofDW6KNLYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pgHV6TlixEbbwwDBJGYzxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dfQ9AzGGiEq2bvbLNuKAjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0nBrslshR9fUSYslshmLe88qWo5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8TpCBTcU2qnEimccplusziuhg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ScKQ8Bj5hsiIQUsIEzNBZA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5lCMdGvgtplusdAslshT5ofNC1Vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3pZNWSCXbpzlZQplusslshzvombA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2MF5EvttqfHr1i0e8AaaLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6Ous59ZqLMZ5FmRF5uiY7Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Gpa7E7HplusdG4iOMJUnDp3EA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=b8aplusiZI0c3lEaobHe9uKQQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VhlwNUtb1VuBCo3YukBxlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCjU73CODC9A1F3Vzg9jFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cL2bwYcMSrtWpwFDr2sUxg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=5XLQKsArZFZ8ZmHJc50F5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=RuggsgwGMtzVKhKW7Zs5pQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VoiuoYxemebVPz9VjCwh0Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xfD9FuXCdapZkeW3nMQsiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NC2dhi7Or9r0dgslshuslshZRW0A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NFrhdOjtDj0tmEsjPQhXpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=G4WRXd7slshr0slshGrplus8gyg11VA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UdMRgxlCgslshVrStQNtMplusnYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xTNOrzfTU7bd4mw9c4798w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LjrX32hT4ztAnuMJbL2dpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yzJcb1VWYEj9li1oiXJMOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2pohBt5yQAQkxsJoH9mslshbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Sfp1GdD2e4k367raYRj30w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1iDUp1UFWKCyG7SfHplusCrlA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1j7A0V1L3lSneRnAhz7QqA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=zUnnqLlea0qMubslshDAQB2Xw==

Cross References
4344
4351
4354
4354
4361.5
4361.8
5145.71
9000
9321
9321-E(1)
9321-E(2)

Description

Complaints

Employee Compensation
Health And Welfare Benefits
Health And Welfare Benefits
Military Leave

Family Care And Medical Leave
Title IX Sexual Harassment Complaint Procedures
Role Of The Board

Closed Session

Closed Session
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWyFplus8wZegxNsimYbLe5vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pluswl3qLYM7QGNDiGcaQgqgw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=F40FjJcSAGVdMEARslsh9tBkg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=b3MoED9fJaj0ddMuf2O9Lw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=gg0jWms4xFiFlVX9Sq9YPA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UjSV998j1rh7WoG602qiRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fVhafFfYO4CRzK4Q2zxSQQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plusvbY1CZJkFvI8g5mpyucYA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SCyIM86Pslsh2SXYfMWCoy4PA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0plusIjrl1GcIFYmE3Py7jUqw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=DQY7ANJo4DIkPkvShOwaMQ==

Board Policy Manual
Tri-Valley Regional Occupational
Program

Regulation 4030: Nondiscrimination In Employment Status: DRAFT

Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

All allegations of discrimination in employment, including those involving an employee, job applicant, intern, volunteer, or other person contracted to provide
services to the Tri-Valley ROP as defined in the accompanying Board policy, shall be investigated and resolved in accordance with procedures specified in this
administrative regulation. However, complaints alleging sexual harassment under Title IX shall be investigated and resolved in accordance with the procedures
specified in Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures.

The TVROP designates the position identified below as its coordinator for nondiscrimination in employment (coordinator) to organize and manage the TVROP's
efforts to comply with state and federal nondiscrimination laws and to answer inquiries regarding the TVROP's nondiscrimination policies. The coordinator may be
contacted at:

Superintendent
1040 Florence Road
Livermore, CA 94550
925-455-4800
humanresources@tvrop.org

Measures to Prevent Discrimination

To prevent unlawful discrimination, harassment, and retaliation in TVROP employment, the Superintendent or designee shall implement the following measures:

1. Display in a prominent and accessible location at every work site where the TVROP has employees, and post electronically in a conspicuous location on

computers for employee use, up-to-date California Civil Rights Department (CRD) posters on the prohibition of workplace discrimination and harassment, the
rights of transgender employees, and the rights and obligations of employees who are pregnant, have a related medical condition, or are recovering from
childbirth (Government Code 12950; 2 CCR 11013, 11023, 11049)

2. Publicize the TVROP's nondiscrimination policy and regulation, including the complaint procedures and the coordinator's contact information, by: {
(Education Code 234.1 5 CCR 4960; 34 CFR 100.6, 106.8)

a. Including them in each announcement, bulletin, or application form that is used in employee recruitment
b. Posting them in all TVROP Programs and offices, including staff lounges and other prominent locations
c. Posting them on the TVROP's web site and providing easy access to them through ROP-supported social media, when available
3. Disseminate the TVROP's nondiscrimination policy and administrative regulation to all employees by one or more of the following methods: (2 CCR 11023)
a. Printing and providing a copy to all employees, with an acknowledgment form for each employee to sign and return
b. Sending a copy via email with an acknowledgment return form
c. Posting a copy on the TVROP intranet with a tracking system ensuring all employees have read and acknowledged receipt of the policies
d. Discussing the policy and regulation with employees upon hire and/or during a new hire orientation session
e. Any other way that ensures employees receive and understand the policy

4. Provide to employees a handbook which contains information that clearly describes the TVROP's nondiscrimination policy, procedures for filing a complaint,
and resources available to employees who believe they have been the victim of any discriminatory or harassing behavior

5. Provide training regarding the TVROP's nondiscrimination policy, including what constitutes unlawful discrimination, harassment, and retaliation and how and
to whom a report of an incident should be made

The TVROP may also provide bystander intervention training to employees which includes information and practical guidance on how to recognize
potentially problematic behaviors and which may motivate them to take action when they observe such behaviors. The training and education may include
exercises to provide employees with the skills and confidence to intervene as appropriate and to provide them with resources they can call upon that
support their intervention. (Government Code 12950.2)

6. Periodically review the TVROP's recruitment, hiring, and promotion processes and regularly monitor the terms, conditions, and privileges of employment to
ensure TVROP compliance with law and Board Policy 4111 - Recruitment and Selection

7. For any TVROP facility where 10 percent of employees have a language other than English as their spoken language, translate the policy into every language
spoken by at least 10 percent of the workforce (2 CCR 11023)

Complaint Procedure

Complaints of sexual harassment shall be investigated and resolved in accordance with AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint
Procedures if the alleged conduct meets the definition of sexual harassment pursuant to 34 CFR 106.30.

Any other complaint alleging unlawful discrimination or harassment covered by this administrative regulation and accompanying Board policy shall be addressed in
accordance with the following procedures:

1. Notice and Receipt of Complaint: A complainant may inform a direct supervisor, another supervisor, the coordinator, the Superintendent or, if available, a
complaint hotline or an ombudsman. The complainant's direct supervisor may be bypassed in filing a complaint when the supervisor is the subject of the
complaint.

The complainant may first attempt to resolve the situation informally with the complainant's supervisor before filing a written complaint.

A supervisor or manager who has received information about an incident of discrimination or harassment, or has observed such an incident, shall report it to
the coordinator, whether or not the complainant files a written complaint.

The written complaint should contain the complainant's name, the name of the individual who allegedly committed the act, a description of the incident, the
date and location where the incident occurred, any witnesses who may have relevant information, any available evidence of the discrimination or
harassment, and any other pertinent information which may assist in investigating and resolving the complaint.
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2.

Investigation Process: The coordinator shall initiate an impartial investigation of an allegation of discrimination or harassment within five business days of
receiving notice of the alleged discriminatory or harassing behavior, regardless of whether a written complaint has been filed or whether the written
complaint is complete.

The coordinator shall meet with the complainant to describe the TVROP's complaint procedure and discuss the actions being sought by the complainant in
response to the allegation. The coordinator shall inform the complainant that the investigation of the allegations will be fair, timely, and thorough and will be
conducted in a manner that provides all parties due process and reaches reasonable conclusions based on the evidence collected. The coordinator shall also
inform the parties that the investigation will be kept confidential to the extent possible, but that some information may be disclosed as necessary to conduct
an effective investigation.

If the coordinator determines that a detailed fact-finding investigation is necessary, the investigation shall begin immediately. As part of this investigation, the
coordinator should interview the complainant, the person accused, and other persons who could be expected to have relevant information.

The coordinator shall track and document the progress of the investigation to ensure reasonable progress and shall inform the parties as necessary.

When necessary to carry out the investigation or to protect employee safety, the coordinator may discuss the complaint with the Superintendent or
designee, TVROP legal counsel, or the TVROP's risk manager.

The coordinator shall also determine whether interim measures, such as scheduling changes, transfers, or leaves, need to be taken before the investigation is
completed in order to prevent further incidents. The coordinator shall ensure that such interim measures do not constitute retaliation.

. Written Report on Findings and Remedial/Corrective Action: No more than 20 business days after receiving the complaint, the coordinator shall conclude the

investigation and prepare a written report of the findings. This timeline may be extended for good cause. If an extension is needed, the coordinator shall
notify the parties and explain the reasons for the extension.

The report shall include the decision and the reasons for the decision and shall summarize the steps taken during the investigation. If a determination has
been made that discrimination or harassment occurred, the report shall also include any corrective action(s) that have been or will be taken to address the
behavior, provide appropriate options for remedial actions and resolutions for the complainant, and ensure that retaliation or further discrimination or
harassment is prevented. The report shall be presented to the Superintendent or designee.

A summary of the findings shall be presented to the complainant and the person accused.

. Appeal to the Governing Board: The complainant or the person accused may appeal any findings to the Board within 10 business days of receiving the

written report of the coordinator's findings. The Superintendent or designee shall provide the Board with all information presented during the investigation.
Upon receiving an appeal, the Board shall schedule a hearing as soon as practicable. Any complaint against a TVROP employee shall be addressed in closed
session in accordance with law. The Board shall render its decision within 10 business days.

Other Remedies

In addition to filing a discrimination or harassment complaint with the TVROP, a person may file a complaint with either CRD or the Equal Employment
Opportunity Commission (EEOC). The time limits for filing such complaints are as follows:

1.

For filing a complaint with CRD alleging a violation of Government Code 12940-12952, within three years of the alleged discriminatory act(s), unless an
exception exists pursuant to Government Code 12960 (Government Code 12960)

. For filing a complaint with EEOC, within 180 days of the alleged discriminatory act(s) (42 USC 2000e-5)

. For filing a complaint with EEOC after first filing a complaint with CRD, within 300 days of the alleged discriminatory act(s) or within 30 days after the

termination of proceedings by CRD, whichever is earlier (42 USC 2000e-5)

An employee may also file a complaint with the Wage and Hour Division of the U.S. Department of Labor for an alleged violation of the PUMP Act and/or EEOC for 1
218c, 218d, 42 USC 2000gg-2)

Additionally, an employee may file a complaint with the Labor Commissioner at the California Department of Industrial Relations for any alleged violation of Labor Cc

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the Governing Board to enact this policy. Instead,
they are provided as additional resources for those interested in the subject matter of the policy.

State Description

2 CCR 11006-11086 Discrimination in employment

2 CCR 11023

2 CCR 11024

2 CCR 11027-11028 National origin and ancestry discrimination
5 CCR 4900-4965 glszgtz;slgémination in elementary and secondary educational programs receiving state or federal financial
CA Constitution Article 1, Section 1 Inalienable rights

Civ. Code 51.7 Ereedom from violence or intimidation

Ed. Code 200-262.4 Prohibition of discrimination

Gov. Code 11135 Prohibition of discrimination

Gov. Code 12900-12996 Fair Employment and Housing Act

Gov. Code 12940-12954 Unlawful employment practices

Gov. Code 12960-12976 Unlawful employment practices; complaints
Lab. Code 1030-1034 Lactation Accommodation

Lab. Code 1197.5 Wages, hours, and working conditions

Lab. Code 79-107 Division of Labor Standards Enforcement
Pen. Code 422.56 Definitions; hate crimes
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https://govt.westlaw.com/calregs/Document/I677D23F35A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Document/I679937735A0A11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I67B23DB05A0A11EC8227000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I67B5C0235A0A11EC8227000D3A7C4BC3
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION 1.&article=I
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=ELEC&division=9.&title=&part=&chapter=5.&article=
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=7.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=3.&chapter=3.8.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1197.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=1.&title=&part=&chapter=4.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.56.

Federal

20 USC 1681-1688

28 CFR 35.101-35.190
29 CFR 1636

29 USC 218d

29 USC 621-634

29 USC 794

34 CFR 100.6

34 CFR 104.7

34 CFR 104.8

34 CFR 106.1-106.82

34 CFR 110.1-110.39

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
42 USC 2000ff-2000ff-11
42 USC 2000gg-2000gg-6
42 USC 2000h-2-2000h-6
42 USC 6101-6107

U.S. Constitution, First Amendment

Management Resources

CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Federal Register

U.S. Department of Education Publication

U.S. DOE, Office for Civil Rights Publication

U.S. Equal Employment Opportunity Comm Publication
Website
Website
Website
Website
Website
Website

Cross References
0410

1113

1113

1113-E(1)

1114

Description

Title IX of the Education Amendments of 1972; discrimination based on sex

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended
Pregnant Workers Fairness Act

Title IX of the Civil Rights Act of 1964

Free exercise, free speech, and establishment clauses

Description

Burlington Northern and Santa Fe Ry. Co. v. White (2006) 548 U.S. 53
Tennessee v. Cardona (2024) 737 F.Supp.3d 510

Olmstead v. L.C. ex rel. Zimring (1999) 527 U.S. 581

McDonnell Douglas Corp v. Green (1973) 411 U.S. 792

John T. D. v. River Delta Joint Unified School District (2021) WL 5176356
Burli . E 1998) 524 U.S. 742

E E City of Boca R 1998) 524 U.S. 775

Groff v. DeJoy (2023) 600 U.S. 447

Description
o District P
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https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://uscode.house.gov/view.xhtml?req=(title:29 section:218d edition:prelim) OR (granuleid:USC-prelim-title29-section218d)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter14&edition=prelim
https://uscode.house.gov/view.xhtml?req=(title:29 section:794 edition:prelim) OR (granuleid:USC-prelim-title29-section794)&f=treesort&edition=prelim&num=0&jumpTo=true
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-100/section-100.6
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104/subpart-A/section-104.7
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-104/subpart-A/section-104.8
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-110
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter126&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter21F&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter76&edition=prelim
https://constitution.congress.gov/constitution/amendment-1/
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/12/Sexual-Harassment-Poster_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/11/The-Rights-of-Employees-who-are-Transgender-or-Gender-Nonconforming-Fact-Sheet_ENG.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH-Workplace-Harassment-Guide-1.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf
https://law.justia.com/cases/
https://law.justia.com/cases/
https://www.govinfo.gov/#advanced
https://www.supremecourt.gov/opinions/opinions.aspx
https://www.lexisnexis.com/clients/CACourts/
https://www.govinfo.gov/#advanced
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www.ed.gov/media/document/title-ix-enforcement-directive-dcl-109477.pdf
https://www.eeoc.gov/guidance-subject-area
https://www.dol.gov/agencies/ofccp/executive-order-11246
https://legalservices.csba.org/
http://www.dir.ca.gov
https://calcivilrights.ca.gov/
http://www2.ed.gov/ocr
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=4XQaFrGRrecYplusYzJX8iFslshQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o6imeqslsh96cCbNlv1lkZxjQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3fxcWyEaRMF3Nxplus6hXIr3A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=8igTjEslshvZEE9rinhbfAXxg==

Cross References Description

1114 District-Sponsored Social Media

1240 Volunteer Assistance

1240 Volunteer Assistance

1312.1 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1313 Civility

3312 Contracts

3530 Risk Management/Insurance

3530 Risk Management/Insurance

3580 District Records

3580 District Records

3600 Consultants

4000 Concepts And Roles

4032 Reasonable Accommodation

4033 lactation Accommodation

4111 Recruitment And Selection

4111.2 Legal Status Requirement

4111.2 Legal Status Requirement

4112.4 Health Examinations

4112.5 Criminal Record Check

4112.5-E(1) Criminal Record Check

4112.6 Personnel Files

4112.8 Employment Of Relatives

4112.9 Employee Notifications

41135 Working Remotely

4114 Transfers

4118 Dismissal/Suspension/Disciplinary Action
4119.1 Civil And Legal Rights

4119.11 Sexual Harassment

4119.11 Sexual Harassment

4119.12 Title 1X Sexual Harassment Complaint Procedures
4119.12-E(1) Title I1X Sexual Harassment Complaint Procedures
4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
4131 Staff Development

4144 Complaints

4144 Complaints

4151 Employee Compensation

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

41615 Military Leave

4161.8 Family Care And Medical Leave

4211 Recruitment And Selection

4211.2 Legal Status Requirement

4211.2 Legal Status Requirement

4212.4 Health Examinations

4212.6 Personnel Files

4212.8 Employment Of Relatives

4212.9 Employee Notifications

42135 Working Remotely

4218 Dismissal/Suspension/Disciplinary Action
4218 Dismissal/Suspension/Disciplinary Action
4219.1 Civil And Legal Rights

4219.11 Sexual Harassment
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=kmaZajWzns68csLAItCvAQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=W5LbIiWbwFwfQKXVsp2wslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VEplus3Sro6jeM3WPUfy8nGDw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=EAav1E6fXI8aSFBhF3tMslshw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=sf49yhfu80feOr1HsuEyGA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=plussrJjGtKA0C9cRrvh7RCJw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dzEvLKY3VZ2oNrfQVErklQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0xhGErAek3pluswfAdZEDjbjA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qD7plusOCNRIn1Q7hGecDx5QA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rQwNVoa15CFjfybxG5kmHw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LsrHkHBufIrDkDZYMK0Whw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=HswgJsfoDplustt1OslshROG5slw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=rplusLAhi3Z2JinojLHYzPslshWA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=P268jz89XYqDV83BwrMYHg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=lpluswh81dInFMPpMUHdYspTA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wHXJgqKo0gTslshhNbh6pB7Lg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TplusAvSlQETx3plusjUibo6FyMw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=cAScShkdyy0DIMxvspjXhA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pMDTKNwdplusiefKSf2W1JX8w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yUiPlc49qv4slshyXDr9VnFsg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fgLgfslshf6ebesMuoUxplusOgGQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=aRUZnjonZJcH7slsh9vm0e48A==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=qTZomETjeM9cfdDg7RaLrg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ACXnZXJCZETJ0odq50Zlow==
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ijunsTEDIkhbnFMYCqfUYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCxRqbBSd2izPyKa7slshCyMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=GxbSrwzYOXMltJi1eplusOiOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=SFUtbVVZhslshJGdpluscJALbwMQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=46hN9IrNFADVgNXFV82ZgQ==
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Board Policy Manual
Tri-Valley Regional Occupational
Program
Policy 4033: Lactation Accommodation Status: DRAFT
Original Adopted Date: 06/12/2024 | Last Reviewed Date: 06/12/2024

The Governing Board recognizes the immediate and long-term health benefits of breastfeeding and desires to provide a supportive environment for any Tri-Valley
ROP employee to express milk for an infant child upon returning to work following the birth of the child. The Board prohibits discrimination, harassment, and/or
retaliation against any TVROP employee for seeking an accommodation to express breast milk for an infant child while at work.

An employee shall notify the employee's supervisor or other appropriate personnel in advance of the intent to request an accommodation. The supervisor shall
respond to the request and shall work with the employee to make arrangements. If needed, the supervisor shall address scheduling in order to ensure that the
employee's essential job duties are covered during the break time.

Lactation accommodations shall be granted unless limited circumstances exist as specified in law. (Labor Code 1031, 1032; 29 USC 207)

Before a determination is made to deny lactation accommodations to an employee, the employee's supervisor shall consult with the Superintendent or designee.
When lactation accommodations are denied, the Superintendent or designee shall document the options that were considered and the reasons for denying the
accommodations.

The Superintendent or designee shall provide a written response to any employee who was denied the accommodation(s). (Labor Code 1034)

The TVROP shall include this policy in its employee handbook or in any set of policies that the TVROP makes available to employees. In addition, the
Superintendent or designee shall distribute the policy to new employees upon hire and when an employee makes an inquiry about or requests parental leave.
(Labor Code 1034)

Break Time and Location Requirements

For at least a year after the birth of a child, Fthe TVROP shall provide a reasonable amount of break time to accommodate an employee each time the employee
has a need to express breast milk for an infant child. (Labor Code 1030)

To the extent possible, any break time granted for lactation accommodation shall run concurrently with the break time already provided to the employee. Any
additional break time used by a non-exempt employee for this purpose shall be unpaid. (Labor Code 1030; 29 USC 207)

The employee shall be provided a lactation space which may be used by the employee for expressing breast milk as needed. The lactation space shall be a private
room or location, other than a bathroom, which may be the employee's work area or another Iocatlon that i is in cIose prOX|m|ty to the emponee s work area and
shaII meet the followmg reqwrements (Labor Code 1031 29 USC 218d) v

reqmrements (Labor Code 1031 29 USC%G? 218d)

1. Is shielded from view and free from intrusion while the employee is expressing milk
2. Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382
3. Contains a place to sit and a surface to place a breast pump and personal items

4. Has access to electricity or alternative devices, including, but not limited to, extension cords or charging stations, needed to operate an electric or battery-
powered breast pump

5. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be provided, another cooling device suitable for storing milk in close
proximity to the employee's workspace

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation shall take precedence over other uses for the time it is in use for
lactation purposes. (Labor Code 1031)

Dispute Resolution

An employee may file a complaint with the Labor Commissioner at the California Department of Industrial Relations for any alleged violation of Labor Code 1030-
1034. (Labor Code 1034)

Additionally, an employee may file a complaint with the Wage and Hour Division of the U.S Department of Labor for an alleged violation of the Providing Urgent Mat
failure to provide reasonable accommodations pursuant to the Pregnant Workers Fairness Act. (29 USC 218c, 218d, 42 USC 2000gg-2).

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the Governing Board to enact this policy. Instead,
they are provided as additional resources for those interested in the subject matter of the policy.

State Description
2 CCR 11035-11051 nlawful sex discrimination; pregnancy, childbirth, an . i
Civ. Code 43.3 Right of mothers to breastfeed in any public or private location

Ed. Code 200-262.4
Gov. Code 12925-12954
Gov. Code 12945

Lab. Code 1030-1034
Lab. Code 6382

Federal

29 CFR 1636

29 USC 218c

29 USC 218d

42 USC 2000gg-2000gg-6

U.S. Dol, Wage and Hour Div., Publication

Prohibiti £ discriminati

Unlawful discriminatory employment practices

Description
. ‘ P Ea

Fair Labor Standards Act; protections for employees
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https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I681EE2305A0A11EC8227000D3A7C4BC3&transitionType=Default&contextData=%28sc.Default%29#I682942735A0A11EC8227000D3A7C4BC3
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=43.3.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=3.&chapter=3.8.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=6382.
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-XIV/part-1636
https://uscode.house.gov/view.xhtml?req=(title:29 section:218d edition:prelim) OR (granuleid:USC-prelim-title29-section218d)&f=treesort&edition=prelim&num=0&jumpTo=true
https://uscode.house.gov/view.xhtml?path=/prelim@title42/chapter22&edition=prelim
https://www.dol.gov/agencies/whd/pump-at-work/faqs-education

Management Resources

CA Department of Industrial Relations Publication
California Civil Rights Department Decision

California Department of Public Health Publication
Office of the Surgeon General Publication

U.S. Dol, Wage and Hour Div., Publication

U.S. Dol, Wage and Hour Div., Publication

U.S. HHS Office on Women's Health Publication
Website

Website

Website

Website

Website

Website

Website

Website

Website

Cross References
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4030

4032

4112.9
4113.4
4119.11
4119.11
4119.12
4119.12-E(1)
4144

4144

4161.8
4212.9
4213.4
4219.11
4219.11
4219.12
4219.12-E(1)
4244

4244
4261.8
4312.9
4313.4
4319.11
4319.11
4319.12
4319.12-E(1)
4344

4344
4361.8
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https://www.dir.ca.gov/dlse/faq_restperiods.htm
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH-AnnualReport-2009.pdf
https://www.cdph.ca.gov/Programs/CFH/DMCAH/Breastfeeding/Pages/Lactation-Accommodation-for-Employers.aspx
https://www.cdc.gov/breastfeeding/php/resources/surgeon-generals-call-to-action.html?CDC_AAref_Val=https://www.cdc.gov/breastfeeding/resources/calltoaction.htm
https://www.dol.gov/agencies/whd/nursing-mothers/faq
https://www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers
https://www.womenshealth.gov/breastfeeding/breastfeeding-home-work-and-public/breastfeeding-and-going-back-work/business-case
https://legalservices.csba.org/
http://www.dir.ca.gov/dlse
http://www.cdph.ca.gov
http://www.wicworks.ca.gov
http://www.cdc.gov
http://www.hrsa.gov
https://www.hhs.gov/surgeongeneral/index.html
http://www.dol.gov/whd/nursingmothers
http://www.eeoc.gov
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=6W6V2lg758nV8oJ92q8cTQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2ovdieL0Ca2E77pjgdCxbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=hVUoMslsheBJ5ZE83WBcJPBnA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=wHXJgqKo0gTslshhNbh6pB7Lg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UPLY66bgXFiDbbG0J9LmOw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=1S3ODFpyPpWhi3CplusQifWAw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3b3acY8Splus9TnIsJqGQ5Ipw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=Oo0b15z1k166kpNXG9blyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=fjiYPQklLpVeTxEpuwpMTw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=mRiOWBT1gVjBSbEf8Nh6mQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=IwQFI7NNVNXR1J3YK8Bslshfw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=VbBVr5MS3GslshCLplus3fzecQ2Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oEDWiyj6IOrCzCpuFfYVmg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=o8tvtjB1XsVSVK8UqCj2CA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NiRYbhGwuzvG4qcplusEBTZhA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=ryITdCqEQwFplusofDW6KNLYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=pgHV6TlixEbbwwDBJGYzxA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=dfQ9AzGGiEq2bvbLNuKAjg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=0nBrslshR9fUSYslshmLe88qWo5w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=3pZNWSCXbpzlZQplusslshzvombA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2MF5EvttqfHr1i0e8AaaLQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=oCjU73CODC9A1F3Vzg9jFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=NFrhdOjtDj0tmEsjPQhXpQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=bZ2J0wJ3u5QrjzBLj4GCkw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=xTNOrzfTU7bd4mw9c4798w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=LjrX32hT4ztAnuMJbL2dpw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=yzJcb1VWYEj9li1oiXJMOQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=2pohBt5yQAQkxsJoH9mslshbQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=zUnnqLlea0qMubslshDAQB2Xw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=TWyFplus8wZegxNsimYbLe5vw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030193&revid=UjSV998j1rh7WoG602qiRw==

11. CORRESPONDENCE

Quick Summary / Abstract

Letter from Alysse Castro, Superintendent of Alameda County Office of Education, Positive
Certification of the 2025-2026 First Interim Budget Report.

Supporting Documents

Positiv rfication of 2025-26 Frist Interim B
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https://simbli.eboardsolutions.com/Meetings/Attachment.aspx?S=36030193&AID=1376766

'I(‘ Alameda County Office of Education
v

Alysse Castro, Superintendent

January 15, 2026

Julie Duncan, Superintendent
Members of the Board of Education
Tri-Valley ROP (TVROP) via email

POSITIVE certification of 2025-26 First Interim Budget Report

Dear Superintendent Duncan and Members of the Board,

Tri-Valley ROP filed a POSITIVE certification of the ROP’s 2025-26 First Interim Budget Report, covering
the period ending October 31st, which TVROP’s Board of Education approved on December 10, 2025.
A Positive Certification is assigned when a ROP will meet its financial obligations for the remainder of
the fiscal year and for the subsequent two fiscal years, based on current forecasts. ACOE has reviewed
TVRORP's First Interim Budget Report and concurs with the ROP’s POSITIVE certification.

ACOE is highlighting our concerns in the following areas:
e TVROP's revenues are declining on average by $1.0. million, from 2024-25 to 2026-27. This
decrease in revenue causes continued deficit spending and decreases in the General Fund
Fund Balance.
e TVROP is projected to reduce expenditures annually to stay within its reserve requirements.

We honor the continued hard work and commitment of the District staff, the Board, and the
community in these challenging times. Our District Business & Advisory Service Team is here to
answer questions or provide support.

In community,

Alysse Castro
Alameda County Superintendent of Schools

cc: Doug D’Amour, Chief Business Official, Tri-Valley ROP
Allan Garde, Associate Superintendent of Business Services, ACOE
Shirene Moreira, Chief of District Business & Advisory Services, ACOE
Julia Xu, Director Ill, District Advisory Services, ACOE
Christopher Raymundo, Fiscal Advisor / Director |, District Advisory Services, ACOE

313 W.Winton Ave. Hayward, California 94544-1136 - (510) 887-0152 www.acoe.org
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12. SUPERINTENDENT'S REPORT

Quick Summary / Abstract

Superintendent Duncan will report on recent meetings, activities, or legislation.
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13. BOARD MEMBER REPORTS

Quick Summary / Abstract

Board members may wish to report on their recent activities.
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14. ANNOUNCEMENTS

Quick Summary / Abstract

The next Regular Meeting of the Joint Powers Governing Board is scheduled for Wednesday,
March 11, 2025, at 5:30 p.m.

145



15. ADJOURNMENT
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