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BG 4.11 
S A L A R Y  I N C R E A S E S / D E C R E A S E S  

(1) The Superintendent shall bring to the Board for approval any position reassignment, either 
permanent or on an acting basis, that results in an employee of MPS receiving a salary increase or 
decrease of 10% or greater. 

(2) Information reported to the Board for consideration of salary increases or decreases of 10% 
or greater shall include the individual’s name; prior position, classification, and salary; the 
recommended position, classification, and salary; and the rationale for the increase or decrease in 
salary. 
History: Adopted 4-25-96; Revised 10-29-15; Reaffirmed 11-18-21 
Legal Ref.: W.S. 63.53; 119.18(10); 119.32(5); 119.40 
Cross Ref.: Bd. Gov. Policy 4.09 Compensation and Benefits 

 4.10 Employee Reclassification 
Admin. Policy 6.20 Contracts, Employee Benefits, and Compensation Plans 
 6.21 Salary Schedules: Staff 
Admin. Procedure 6.20 Contracts, Employee Benefits, and Compensation Plans 
 6.21 Salary Schedules: Staff 

Monitoring: Internal report by the Superintendent to the Board. 
Frequency: As needed. 
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