b CONFIDENTIAL EMPLOYEE

OXNARD UNION HIGH SCHOOL DISTRICT MONTHLY SALARY SCHEDULE
07/01/2025 - 06/30/2026 SCHOOL YEAR

HOURLY RATE
S Work
POSITION = STEP1 : STEP2 i STEP3 | STEP4 | STEPS

& Year
Executive Assistant C06 12M 53.62 56.30 59.12 62.08 65.18
Administrative Assistant C05 12M 48.58 51.01 53.56 56.24 59.05
Public Information Officer/Communications Specialist C04 12M 47.40 49.77 52.25 54.87 57.61
Human Resources Analyst C03 12M 39.87 41.87 43.96 46.15 48.47
Human Resources Assistant C02 12M 31.93 33.53 35.20 36.96 38.81
Human Resources Clerk CO01 12M 28.22 29.63 31.11 32.67 34.30

Positions under 210 calendar days are considered 11-month and may elect twelve (12) equal monthly payments in accordance with California Education Code §45165.

MONTHLY

Work

STEP1:iSTEP 2! STEP3 | STEP 4 | STEP 5
Year

QiRANGE

6 12 M §9,294.20! 9,759.18: 10,247.131 10,759.841 11,297.31
C05 12 M 18,420.82! 8,841.59] 9,283.59! 9,748.57:10,234.75
C04 12M 18,215.741 8,625.91; 9,057.29! 9,509.89: 9,985.47
Co3 12M 16,910.98: 7,257.50i 7,619.93; 8,000.04; 8,401.37
C02 12M {5,533.73: 5,811.31} 6,101.25: 6,407.11; 6,727.11
Co1 12M 1 4,891.96i 5,135.941 5,392.30: 5,662.80: 5,945.67

LONGEVITY

Classified confidential classifications will be paid longevity at the following intervals upon completion of five (5) years of service with the district. At the start of year
six (6) (5 years + 1 day) employees will receive additional longevity compensation as part of regular monthly rate. Longevity is prorated to the full-time equivalent
(FTE) for the position with the following table represents the longevity of a 1.0 FTE, 8 hours per day employee. Longevity increments are increased by the percentage
of any salary adjustments in any given school/fiscal year.

Years of Service 6 7 8 9 10 11 12 13
Additional Monthly | 13592 | 157.66 | 179.41 | 201.15 [ 222.90 331.63 353.38 | 375.13
Years of Service 14 15 16 21 26 31 36

Additional Monthly | 396.87 | 418.62 | 478.42 | 630.65 | 831.80 [ 1,016.64 | 1,196.05

CalSTRS/CalPERS Compliance Notes: Classified employees are paid monthly and are part of the classified service for retirement purposes. Standard work calendar for employees’ annual
rates are calculated on 260 Day/12-month Calendar. Calendar variations are noted in above salary schedule. Days noted as follows for the 2025-2026 SY which has (260) total work days
available: 260 Days (245 paid, 15 paid holidays, 0 unpaid). Classification Annual Rates are calculated as 8 hours/day x 260 Days per year x (step annual rate based on years of service +
longevity based on years of service).

Effective 07/01/2025; Board Adopted 01/15/2026



