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OXNARD UNION HIGH SCHOOL DISTRICT

CLASSIFIED MANAGEMENT
ANNUAL SALARY SCHEDULE
07/01/2025 — 06/30/2026 SCHOOL YEAR

ANNUAL
=
o Work
POSITION 2 Year STEP1 :{ STEP2 { STEP3 | STEP4 | STEP5 | STEP 6
Assistant Superintendent Business Services A 1223/12M: 1959267 197,496/ 199,066! 200,657: 202,269! 203,882
Director, Facilities, Maintenance & Operations D 12M 168,409: 169,767! 171,125 172,483} 173,862; 175,262
Director Bond Projects and Workforce Housing D 12M 168,409; 169,767, 171,125! 172,483} 173,862; 175,262
Director, Fiscal Services D 12M 168,409 169,767; 171,125} 172,483 173,862} 175,262
Director, Human Resources D 12M 168,409i 169,767! 171,125! 172,483t 173,8621 175,262
 Director, Nutrition Services F 12M 132,5341 139,620i 146,1121 150,228 157,611} 159,138
Director, Purchasing F 12M 132,534! 139,620 146,112i 150,228} 157,611} 159,138
Senior Network Administrator F 12M 132,5341 139,620! 146,112¢ 150,228 157,611} 159,138
Senior Systems Administrator F 12M 132,534 139,620f 146,112¢ 150,228 157,611} 159,138
Coordinator, Cal-SAFE 1 11 M 132,905i 1339557 135,025! 136,114{ 137,203} 138,292
 Coordinator, Comp Ed/Parent Liaison 1 1M 132,905¢ 133,9551 135,0251 136,114! 137,203: 138,292
Assistant Director, Nutrition Services J 12M 97,316! 105,208! 109,4731 114,394 118,722} 123,241
Fiscal Compliance Supervisor J 12M 97,316! 105,208! 109,473: 114,394 118,722} 123,241
Maintenance Supervisor J 12M 97,3167 105,208/ 1094731 114,394 118,722 123,241
Operations Supervisor J 12M 97,316; 105,208; 1094731 114,394 118,722; 123,241
Transportation Supervisor J 12M 97,316; 105,208; 1094731 114,394} 118,722; 123,241
Cafeteria Manager K 11M! 73,2791 76,604 80,105 83,897 87,009 90,237
Coordinator, Work-Based Learning K 1M 73,279 76,604 80,105 83,897 87,009 90,237

Positions under 210 calendar days are considered 11-month and may elect twelve (12) equal monthly payments in accordance with California Education Code §45165.

'Position monthly salary rates are converted to annual basis for convenience with the monthly rate multiplied by the number of months. 11M positions are shown with the 11M annual rate and

should not be used for 12M annual purposes.

MONTHLY
=
O
3 ‘;V{:;:‘ STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEP 6
A 1223/12M | 16,327.17} 16,458.00} 16,588.82| 16,721.42} 16,855.79| 16,990.15
D | 12M | 1403412} 1414727} 1426042} 14,373.56] 14,488 48] 14,605.17
F | 12M |11,044.49] 11,634.99! 12,175.98} 12,518.97} 13,134.22] 1326151
T | 1M |12,082.28] 12,177.75! 12,274.99} 12,374.00} 12,473.00] 12,572.01
71 12M | 8,109.66] 876734 912271} 9,532.87| 9.893.54} 10270.11
K | 11M' | 6661.69] 696402 728225 7.627.01] 7,909.88 820336
LONGEVITY

Classified management classifications will be paid longevity at the following intervals upon completion of five (5) years of service with the district. At the start of year
six (6) (5 years + 1 day) employees will receive additional longevity compensation as part of regular monthly rate. Longevity is prorated to the full-time equivalent
(FTE) for the position with the following table represents the longevity of a 1.0 FTE, 8 hours per day employee.

Years of Service 6 7 8 9 10 11 12 13
Additional Monthly | 135.92 | 157.66 | 179.41 | 201.15 | 222.90 331.63 353.38 | 375.13
Years of Service 14 15 16 21 26 31 36

Additional Monthly | 396.87 | 418.62 [ 478.42 | 630.65 | 831.80 | 1,016.64 | 1,196.05

CalSTRS/CalPERS Compliance Notes: Classified employees are paid monthly and are part of the classified service for retirement purposes. Standard work calendar for employees’ annual
rates are calculated on 260 Day/12-month Calendar. Calendar variations are noted in above salary schedule. Days noted as follows for the 2025-2026 SY which has (260) total work days
available: 260 Days (245 paid, 15 paid holidays, 0 unpaid). Classification Annual Rates are calculated as 8 hours/day x 260 Days per year x (step annual rate based on years of service +
longevity based on years of service). 223/12M classified management are noted as contract for comparison equivalent certificated contract positions. Annual Rates are calculated as 8
hours/day x 260 Days per year x (step annual rate based on years of service + longevity based on years of service).

Effective 07/01/2025; Board Adopted 01/15/2026




