
   MOORPARK UNIFIED SCHOOL DISTRICT 
 

BOARD MEETING HIGHLIGHTS 
January 13, 2026

 
 
General Business, Board Reports  
• Board Members shared information regarding committee reports and other community related activities.  
 
 

Superintendent’s Report 
o Superintendent’s Student Leadership Forum 

The Superintendent’s Student Leadership Forum participants shared a brief 
overview of their year-end projects and received a pin they can place on their 
graduation stole.  

    

Board Items for Action/Discussion 
 

Personnel 
• The Board unanimously approved: 

o Classified and Certificated employment reports 
o Student teaching agreements/MOUs 
o Payment of stipends 
o Proposed new job description: Health Specialist 

• A Public Hearing was held regarding the Moorpark Educators Association request to open negotiations for the 
2025-2026 school year; it is a successor agreement and all contract articles will be reviewed but will focus on 
the articles noted below.  There were no comments.   

o Article III: Association Rights 
o Article V: Working Hours and Calendars 
o Article VII: Class Size 
o Article XVI: Salary Schedule 
o Article XVII: Insurance and Benefits 
o Article XX: Site-Based Management 

 
Instructional Services 
• The Williams Quarterly Report was disclosed, indicating that no complaints were filed during the period of 

October 2025 through December 2025. 
 
 

Business Services 
• The Board unanimously accepted the District’s 2024-2025 Audit Report 
• The Board unanimously approved:  

o Resolution regarding observation of the Holiday of Lincoln’s Birthday 
o Student overnight trip: MHS Wrestling, Clovis, CA – January 8-9, 2026 
o Updated standard annual resolutions (personnel changes) 
o Agreements for services 
o Referenced warrants issued through December 31, 2025 
o Acceptance of donations 
o Referenced purchase orders 
 



District Policies 
 
Adjournment 
The Board unanimously adjourned the meeting at 6:14 PM.  The next regular meeting is scheduled for February 10, 
2026, 5:30 PM. 
  


