
 
 

Minnesota Paid Leave (MN Paid Leave) 
MN Paid Leave launched on January 1, 2026 and is administered by the Minnesota Department 
of Employment and Economic Development (DEED). The purpose of MN Paid leave is to offer 
job-protected leave and partial wage replacement for qualifying life events. 

 

How much leave 
can I take? 

●​ Up to 12 weeks of Medical Leave for your own serious health condition 
(including pregnancy recovery). 

●​ Up to 12 weeks of Family Leave to care for someone else (bonding with a 
new child, caring for a family member, military exigency, or safety leave). 

●​ Combined limit is 20 weeks per benefit year. 
●​ The benefit year starts the day you take your leave. 

How much pay will I 
receive? 

●​ Payments replace 55%-90% of your regular wages, up to a cap equal to the 
state average weekly wage. 

●​ There is an estimated paid leave payments calculator on the MN Paid 
Leave website to assist you with determining your wage replacement. 

Job protections ●​ If you’ve been employed for at least 90 days, you have the right to return to 
your same, or equivalent, role. 

●​ Your health insurance and benefits must continue during your leave. 

How do I apply? Up to 60 days prior to your leave you can apply at 
https://pl.mn.gov/individuals/get-ready-apply; this will include creating a Paid 
Leave account with DEED.  

Where can I find 
more information? 

MN Paid Leave website:  
https://paidleave.mn.gov/ 
 

Paid Leave for Birth and Bonding: 
https://mn.gov/deed/paidleave/employees/birth-bonding/ 
 

Paid Leave Contact Center 
Staff can be reached 8 am to 4 pm, Monday through Friday, except state holidays, 
at 651-556-7777 or 844-556-0444 (toll-free) 
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