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Introductions



Welcome!
Jason Holtzman, Chief of Jewish Community Relations Council
Samuel Thomas, Director of Jewish Community Relations Council 
Gulienne Rollins, Education Manager and Facilitator
Jewish Federation of Greater Philadelphia

Amy Ginsburg, Board President
Mwenyewe Dawan, Superintendent
Sean Gardiner, Assistant Superintendent
Keziah La Torre, Director of Equity and Cultural Responsiveness



Who's in the Room?

Parents and Caregivers
Community Members
Faith Leaders
Anti-Defamation League
WSD Staff and Administrators
WSD Board Members



Agenda

Welcome & Community Norms

Lower Gwynedd Elementary Principal Update

MS Mural and HS Language & Culture Fair Update

Interactive Q & A: MS Mural and HS Language & Culture Fair Update 

Professional Learning and Student Engagement 

Open Forum: Voices of the WSD Jewish Community  

Small Group Goal-Setting: Transforming Insight into Action  



Community Norms

•Context of Respect

•Respect the clock.

•Please speak from your own experience.

•Listen for understanding.



LOWER GWYNEDD ELEMENTARY 
PRINCIPAL UPDATE



Lower 

Gwynedd 

Elementary

Principal

Update



MS MURAL UPDATE



Background of MS Mural
Concerns Raised

What was the initial thought behind 

the mural project in 2021?
• Started in 2021
• Finished in Spring 2023
• INTENT: Showcase positive 

representation of Asian 
Americans during a time of anti-Asian 
sentiment to foster awareness and 
belonging.

Concerns raised in 2025

• Linda Sarsour being antisemitic.

• No formalized process to evaluate 

murals for appropriateness.

• IMPACT: Displaying Linda Sarsour’s 

image resulted in some Jewish students 

feeling unsafe and unwelcome, with 

daily exposure to the mural causing 

distress and negatively impacting their 

sense of belonging.



MS Mural Update
Response Team: Dr. Dawan, Dr. Gardiner, Ms. La Torre, Dr. Blair, and Dr. Nikolov

•Investigated concerns immediately

•Responded to parents/caregivers’ emails and calls

•Informed the middle school staff of the concerns with the mural

•Sent letter to Middle School families following investigation

•Met with former middle school Asian Student Association 
(ASA) members, mural contributors 

•Contacted the parents of the Asian Student Association (ASA) members, 
mural contributors

•Student Engagement with members of Asian Student Association (ASA), 
Jewish Student Union (JSU), and Muslim Student Association (MSA)



MS Mural Update
Response Team: Dr. Dawan, Dr. Gardiner, Ms. La Torre, Dr. Blair, and Dr. Nikolov

•Engaged external Jewish advocacy organizations

•Spoke with local Rabbis

•Response Team explored possible options based on information gathered 
from research, administrative conversations, and discussions with 
multiple stakeholders, including the student engagement 

•Response team made the decision to cover Linda Sarsour and 
associated images and quote. Recently the image was removed completely.

•Administration developed a formalized approval process for Student, 
Staff, or Community mural projects



MS Mural and Mural Review Update

ASA
Leaders



HS CULTURE & LANGUAGE FAIR 
UPDATE



Background of Culture & Language Fair
Concerns Raised

What is the purpose of the Fair?
• Started in 2019 – Four World Language Courses

o French, German, Japanese, and Spanish Language 
Booths

• 2024 - Seven Affinity Groups Added
o Asian Student Association, Black Student Union, 

Hispanic/Latine Association, 
Indian Culture Association, Italian Culture Club, Jewish 
Student Union and Muslim Student Association

o Each student group showcases their cultures and 
languages by independently designing activities and 
displays, many of which include games, food samples, 
cultural artifacts or clothing, and opportunities for 
interaction.

o INTENT: The event provides opportunities for students 
to learn, engage, and celebrate cultures.

Concerns raised in 2025
• A specific display from one of the Affinity groups.

• No guidelines from the School District to ensure 
appropriateness and consistency of the displays.

• IMPACT: The inclusion of cultural items that have been 

widely politicized and known to be politically charged caused 
some Jewish students to feel marginalized and unsafe, which 
eroded their trust in the school’s commitment to inclusivity.



Culture and Language Fair Update
Response Team: Dr. Dawan, Dr. Gardiner, Ms. La Torre, and Dr. Blair

•Investigated concerns immediately

•Responded to parents/caregivers’ emails and calls

•Sent letter to School District families following investigation

•Met with Muslim Student Association (MSA) advisor and officers

•Met with Jewish Student Union (JSU) advisors and officers

•Student Engagement with members of Muslim Student Association (MSA) and 
Jewish Student Union (JSU)



Culture and Language Fair Update
Response Team: Dr. Dawan, Dr. Gardiner, Ms. La Torre, and Dr. Blair

•Engaged external Jewish advocacy organizations

•Spoke with local Rabbis

•Consulted with District solicitors

•Response Team explored possible options based on information gathered 
from research, administrative conversations, and discussions with 
multiple stakeholders

•Administration developed Guidelines for Club Advisors: Student Displays 
at School Sponsored Events



Guidelines for Club Advisors: Student Displays at School Sponsored Events



Interactive Question & Answer

Clarifying Questions



Professional Learning and 
Student Engagement



Professional Learning: 2021 – Present
Leadership Team’s Learning Session Themes

2021–2022

Building and Sustaining Inclusive Spaces 
Honoring Diverse Identities

2022–2023

Cultivating Student Voice and Agency

2023–2024

Culturally Responsive Practices and Cross-
Cultural Engagement

2024–2025

Challenging Stereotypes, Implicit Bias, and 
Harmful Narratives

Fall 2025

Belonging Through Dignity; Understanding 
Jewish identity and Antisemitism (Nov.) & 
Responding to Bias Incidents in School 
Communities (Dec.)  



Professional Learning: Looking Ahead
In addition to the ongoing district and school-based professional 

development, a portion of the professional development days will be 

dedicated to training on the topics below.



Student Engagement

No Place for Hate School-Based Initiatives – 2023 - Present

• 2023 – 2024 and 2024 – 2025: All Six WSD Schools were designated No Place for 

Hate schools by meeting specified criteria from the ADL.

• Through school-wide, discussion-based and active-learning activities, students and 

staff  learn new ways to challenge bias and bullying.

• Submitted collaborative projects that exemplify the intentional work at each 

building to foster respect, empathy, and cross-cultural understanding.

• Continuing this work during the 2025 – 2026 school year and future years.

Jewish Federation of  Greater Philadelphia

• Exploring Partnership: Spring, 2026 and 2026 – 2027 School Year.

• Determining what it will look like to work with students to explore and understand 

the interconnected issues of  bias, discrimination, prejudice, and cultural awareness; 

antisemitism; identity-based incidents; and to foster critical thinking and empathy.



Open Forum: Voices of the 
Jewish Community



Open Forum: Voices of the Jewish Community

•Stay engaged.  

•Experience discomfort.  

•Speak your truth.  

•Make space. Take space.

•Expect and accept non-closure.  

•What is learned here is shared with others.

Community Norms



QR Code for Additional Insights



Small Group Goal-Setting:
Transforming Insight into 
Action



Small Group Goal-Setting
Transforming Insight into Action

o What concerns, fears, or unanswered questions still exist?
o What is one concrete step, large or small, that we could 

collectively commit to after tonight to strengthen safety, 
belonging, and accountability?

o What would meaningful communication or transparency look 
like moving forward?

o Drawing from your experiences or perspectives, what actions 
could the School District take to prevent harm and respond more 
effectively if incidents arise in the future?



Thank you!
HAVE A WONDERFUL EVENING!
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