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PREAMBLE

This Agreement entered into by Seymour Board of Education (hereinafter referred to as the
“Board”) and Seymour School Administrators’ Association (hereinafter referred to as the
“SSAA”) has as its purpose the promotion of harmonious relations between the Board and the
SSAA; the establishment of an equitable and peaceful procedure for the resolution of differences;
and the establishment of salaries and other conditions of employment.

ARTICLE 1
UNION RECOGNITION

1.1  The Board recognizes the SSAA, in the Seymour Public Schools, as the sole and exclusive
bargaining agent for the purposes of collective bargaining on matters of wages, hours and other
conditions of employment for all of those certified professional employees in positions requiring
an intermediate administrator or supervisor certificate, or the equivalent thereof, and not excluded
from the purview of Section 10-153b of the Connecticut General Statutes.

1.2  The SSAA shall furnish the Board with a list of its officers and executive committee
members and shall notify the Board as soon as possible, in writing, of any changes. Such
notification shall be sent to the Superintendent. No officer or executive committee member shall
be recognized by the Board until such written notification of his appointment shall be received by
the Board from a duly authorized officer of the SSAA.

ARTICLE 11
BOARD PREROGATIVES

2.1  The Board reserves and retains solely and exclusively, all its rights, express or implied, to
manage the school system and its employees as such rights existed prior to the execution of this
Agreement. The SSAA agrees that the functions and rights of management belong solely to the
Board and that the SSAA will not interfere with the Board's exercise of these rights and functions.

a. Enumerated Rights. The exclusive functions and rights of the Board include, but
are not restricted to, the right to: direct the operation of the public schools in the
system in all aspects; select and employ new personnel; manage the school system
and the direction of its work force; determine methods and levels of financing and
budget allocation; provide, when necessary, for the transportation of students;
designate the schools to be attended by children in the system; establish the number
of schools to be utilized by the system; maintain good public elementary and
secondary schools and provide such other educational activities as in its judgment
will 8 best serve the interests of the system to give the children of the system as
nearly equal advantages as may be practicable; maintain and operate buildings,
lands, apparatus and other property used for school purposes; decide the textbooks
to be used; make rules for the arrangement, use and safekeeping of the school
libraries and to approve the books selected therefore; prepare and submit budgets
and, in its sole discretion, expend monies appropriated to the Board for the
maintenance and operation of the schools, and to make such transfers of funds
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within the appropriated budget as it shall deem desirable; determine, and from time
to time redetermined, the number of Board personnel and the methods and materials
to be employed; select and determine the qualifications of administrators required
to promote the efficient operation of the school system; distribute work to
administrators in accordance with the job content and job requirements determined,
and from time to time redetermined, by the Board; establish assignments for
administrators; transfer administrators; determine the procedures for promotion of
administrators; create, enforce and, from time to time, change rules and regulations
concerning discipline of administrators; discipline, suspend or discharge
administrators; and, otherwise take such measures as the Board may determine to
be necessary to promote the orderly, efficient and safe operation of the school
system.

b. Unenumerated Rights. The listing of specific rights in subsection (1) of this
section is not intended to be all inclusive, restrictive or a waiver of any rights of
the Board not listed which have not been expressly and specifically surrendered
herein, whether or not such rights have been exercised by the Board in the past.

2.2 No action taken by the Board with respect to such rights, responsibilities and prerogatives
shall be subject to the grievance provision of this Agreement, unless specifically provided for in
this agreement, or unless exercised so as to contravene a specific provision of this Agreement.

ARTICLE III
GRIEVANCE PROCEDURE

3.1  The purpose of this grievance procedure shall be to maintain cooperation and
understanding between the administration and the Board and to secure, at the lowest possible
administrative level, equitable solutions to the problems which may, from time to time, arise
affecting the conditions of employment of employees. In instances where friction and
misunderstanding may arise, the grievance procedure should be applied to alleviate the situation
as soon as possible with as few steps as possible and with the greatest possible satisfaction to all
parties concerned. All parties agree that these proceedings shall be kept informal and confidential
as may be appropriate at any level of procedure. Nothing in this contract shall be construed as
limiting the right of any employee having a grievance or problem to discuss the matter informally
with the Superintendent for referral to the Board.

3.2 A grievance shall mean a complaint by an administrator, a group of administrators, or the
SSAA (“Grievant”) that there has been a violation, misinterpretation, or misapplication of a
specific provision of this Agreement and/or of a binding past practice, or a claim that there has
been a failure to follow established procedures of the school district's evaluation and support
program.

3.3 It is understood that employees shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the Board
until such grievance and any effect thereof shall have been fully determined.

The Grievant shall first attempt to discuss the complaint informally with the
Superintendent prior to accessing the formal grievance process as set forth below. A grievance
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once formally submitted to this procedure shall be terminated either by written agreement of the
parties concerned or by failure of the Grievant to refer the grievance to the next level within the
specified time listed (or longer time if an extension is mutually agreed upon between the SSAA
and the Board and the agreement is confirmed in writing).

3.4.1 Step 1 - Superintendent

a.

The Grievant may presents a written statement of this grievance to the
Superintendent within fourteen (14) calendar days of the event giving rise
to the grievance.

The Superintendent shall meet with the Grievant within seven (7) calendar
days of the timely receipt of the grievance by the Superintendent.

The Superintendent shall give a written decision to the Grievant within
seven (7) calendar days of the Step 1 meeting.

3.4.2 Step 2 - Board

a.

3.4.3 Step 3 -

a.

4918-9519-1166, v. 1

The Grievant may file a written request for appeal to the Board with the
Superintendent within fourteen (14) calendar days of receipt of the Step 1
decision by the Grievant.

The Board and the Superintendent meet with the Grievant within twenty-
one {21) calendar days of receipt of the Step 2 request by the
Superintendent.

The Board shall give a written decision to the Grievant fourteen (14)
calendar days of the Step 2 meeting.

Arbitration

The Grievant may file a request for arbitration with the American
Arbitration Association (“AAA”) within fourteen (14) calendar days of
the Board's decision.

The SSAA and the Board sign an agreement designating an arbitrator
within fourteen (14) calendar days of receipt by the Superintendent of
the notice of (b). If they are unable to agree on an arbitrator during this
time period, either may contact the American Arbitration Association to
appoint an arbitrator.

The arbitrator reviews the record, holds hearings, receives statements,
and then renders to all parties in interest, his findings with reasons
therefor. The arbitrator shall be encouraged to complete this action
within twenty-eight (28) calendar days of the closing of the hearings or
the submission of post-arbitration hearing briefs, if submitted, whichever
shall last occur.
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The arbitrator selected shall limit himself to the issues submitted and
shall consider nothing else. He can add nothing to or subtract anything
from this Agreement between the parties.

The decision of the arbitrator shall be final and binding upon the parties
and all employees unless same is contrary to law.

When an administrator is not represented by the SSAA, the SSAA shall
have the right to be present and to state its views at all stages of the
procedure.

The costs for the services of the arbitration, including any per diem
expenses, and any actual and necessary travel and subsistence expenses,
shall be borne equally by the Board and the Association.

In lieu of AAA, the parties may agree to submit a grievance to the State
Board of Mediation and Arbitration for grievances not involving a
significant financial impact. The same timelines and procedures set forth

above shall apply.

ARTICLE IV

SALARIES, BENEFITS AND HOURS OF WORK

4.1 All administrative positions are as follows:

Classification A-1

High School Principal

Classification A-2

Director of Pupil Services & Director of Curriculum and
Instruction Pre-K to 12

Classification B-1

Middle School Principal

Classification B-2

Director of Instruction K-8

Classification C

Elementary School Principal, Assistant High School Principal

Classification D

Assistant Middle School Principal,

Assistant Director of Pupil Services

Classification E

Assistant Elementary School Principal

4.2  The total compensation for classifications as listed in 4.1 shall be set forth in Appendix A,
Seymour School Administrator Salaries, which shall be hereto attached and made part of this
agreement. Employees hired in accordance with 4.1 shall be granted the subsequent increases
referred to in Appendix A. provided satisfactory service has been rendered. Determination of
satisfactory service will be at the discretion of the Board, upon the recommendation of the

Superintendent.
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A. The parties hereto recognize and agree that the Board has the exclusive
right and prerogative to transfer administrators for just cause, including for
reduction in force, provided that such transfer shall not result in a reduction
of salary during the twelve (12) months following transfer.

B. Administrators shall be paid by direct deposit bi-weekly on Fridays.

Insurance:

A. 1) All employees and eligible dependents will participate in the Connecticut

State Partnership Plan 2.0 (“SPP”) for health benefits in lieu of the health benefits
previously provided. The administration of the SPP, including open enrollment,

beneficiary eligibility and changes and other administration provision shall be as
established by the SPP;

2) The SPP contains a Health Enhancement Plan (HEP) component. All
eligible employees and dependents participating in the SPP are subject to the terms
and provisions of the HEP. In the event SPP administrators impose the HEP non-
participation or noncompliance $100 per month premium cost increase or the $350
per participant to a maximum of $1400 family annual deductible, those sums shall
be paid 100% in their entirety by the non-participating or non-compliant employee.
No portion or percentage shall be paid by the Board. The $100 per month premium
cost increase shall be implemented through payroll deduction, or third party
administrator and the $350/$1400 annual deductible shall be implemented through
claims administration;

3) In the event any of the following occur, the Board or the Union may reopen
negotiations as to the sole issue of health insurance, including plan design and plan
funding, premium cost share and/or introduction of replacement medical insurance
in whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit
plan design of the SPP is further modified as a result of a change in the
State’s collective bargaining agreement with SEBAC, if such
modifications would substantially increase the cost to the Board or to
employees of the medical insurance plan offered herein. Reopener
negotiations shall be limited to health insurance plan design, funding, and
premium cost share; and/or

i) If Conn.Gen.Stat. Section 3-123r et seq. is amended in a way that
substantially affects the operation of the SPP to the detriment of the parties,
or if there are any changes to the administration of the SPP that negatively
affects the parties, or if additional fees and/or charges for the SPP are
imposed so as to affect the Board or employecs, any of which amendments,
changes, fees or charges (individually or collectively) would substantially
increase the cost of the medical insurance plan offered herein. Reopencr
negotiations shall be limited to health insurance plan design, funding, and
premium cost share.

4) In any negotiations triggered under the above, as well as negotiations for a
successor to the current collective bargaining agreement, the parties shall consider
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the High Deductible Health Plan with Health Savings Account set forth in the prior
Contract to be the baseline for such negotiations, and the parties shall consider the
following additional factors:

» Trends in health insurance plan design outside of the SPP;

» The costs of different plan designs, including a high deductible health
plan structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration
panel shall consider the foregoing in applying the statutory criteria in making its
ruling.

A HSA shall be established by the Board for each eligible employee who elects
the HDHP/HSA option. The Board shall not contribute towards the administrator's
HSA a portion of the in-network annual deductible.

In contract year 2026-27 participating administrators will pay 10% of the premium.
In contract year 2027-28 participating administrators will pay 11% of the premium.
In contract year 2025-26 participating administrators will pay 12% of the premium.

B. 1. Section 125 Plan - Payments for premium costs shall be made through a
payroll deduction, which will be done by the adoption of an Internal
Revenue Code Section 125 pre-tax premium conversion account so that
health insurance contributions may be made from pre-tax dollars.

2. All administrators will be allowed to deposit monies into a flexible
spending account (“FSA”) under Section 125 of the Internal Revenue
Code, for the purpose of defraying dependent care expenses. These monies
may be expended for-dependent care under Section 129 of the Internal
Revenue Code. Administrators may also contribute voluntarily additional
dollars to their account under the 125, 129, and 105(h) sections of the
Internal Revenue Code.

C. Regardless of the medical insurance plan chosen, the Board will provide the
Flexible Dental Program to administrators and eligible dependents, subject to a
premium co-pay of 20.0%. A summary listing of benefits is provided in Appendix
C.

D. Any administrator hired prior to July 1, 2011 may elect from school year to school
year to waive health insurance coverage and in lieu thereof receive forty percent
(40%) of the plan cost (up to a maximum of five thousand dollars (85,000).
Administrators who elect to make such waiver must notify the Board in writing
that he/she is canceling his/her participation and coverage and the participation and
coverage of his/her dependents in the insurance plans. The Administrator can
exercise this option only once during a given school year and must waive insurance
coverage each school year in order to receive the premium refund. The Board shall
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make payment to those who waive insurance coverage as set forth in the following
manner:

15 the waiver payment in the first pay period in December,
'5 the waiver payment in the first pay period in June.

E. The Board will provide Group Term Life insurance coverage (subject to insurance
carrier age restriction) in the amount of two and a half (2.5) times the individual
administrator’s annual salary to a maximum coverage level of $300,000. The total
premium cost of the Group Term Life Insurance benefit will be paid by the Board.

45 A Sick Leave: An absence from duty of any staff member disrupts the working
organization of the school system. Absences always should be kept to a minimum.

1.

4918-9519-1166, v. 1

Fifteen (15) days shall be granted for days of sick leave with full pay.
Administrators shall be allowed to use five (5) of these per year for iliness
of a family member. Sick leave days shall be accumulated from school year
to school year to a maximum accumulation of two hundred and twenty
(220) days.

By October 1% of each school year, a listing of accumulated sick leave will
be provided to each administrator. A summary report listing the status of
all administrators will also be provided to the SSAA president.

Sick leave is to be used for the purpose of compensating an administrator
who is unable to attend to the duties of his/her position due to illness or
physical incapacity, which includes but is not limited to temporary
disability caused by pregnancy, childbirth and recovery there from.

For all absences due to illness or physical incapacity, administrators shall
complete a prescribed form wherein the administrator indicates that the
illness/ physical incapacity necessitated the absence.

Administrators who have been absent due to illness or physical incapacity
for a period of five (5) consecutive working days or more may be required
to submit a doctor’s certificate of fitness to return to work before resuming
their duties.

In cases of suspected abuse of sick leave, the Superintendent may require
that a administrator either provide a medical certificate signed by a licensed
physician or obtain an examination by an independent Board appointed
physician to substantiate the use of sick leave. Any costs incurred by the
administrator in obtaining the certificate or examination shall be paid by
the Board.

It shall be the responsibility of the administrator to notify the
Superintendent in advance of an extended absence due to illness or physical
incapacity. During an extended absence, the Superintendent may require a
administrator to periodically provide a statement from his/her physician
indicating the nature of the illness or physical incapacity, scheduled dates
of medical visit(s), anticipated return to work date, and fitness of the
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administrator to return to work. Failure to provide such information shall
be sufficient to deny sick leave payment.

8. Nothing in this provision shall limit the Superintendent’s right to
investigate circumstances of excessive use or abuse of sick leave.

Sick Bank: Any member of the bargaining unit shall be permitted to contribute
days from his/her sick leave accumulation to administrators who suffer prolonged
illness or injury and whose sick leave accumulation has been exhausted. The
SSAA shall notify the staff when an individual has nearly exhausted his/her sick
leave accumulation. Individuals may donate up to 20 days per academic year.
Donated days which are not used shall be returned to the donating administrator
according to the following example. (EXAMPLE: If twenty-five days have been
signed on the “Sign-Up” Sheet for days twenty-one through twenty-five, then days
twenty-one through twenty-five shall be returned to those whose signatures are on
the “Sign Up” Sheet for days twenty-one through twenty-five). The accumulated
sick leave account of the administrator who voluntarily contributes sick leave days
shall be debited at the end of the school year so that an administrator who enters a
school in September with 220 accumulated sick leave days from the previous
school year, accrues the appropriate number of days in September, uses no sick
leave days for him/herself and contributed 20 sick leave days to an administrator,
shall have accumulated 220 sick leave days at the end of the school year.

Work Year

The work year for administrators shall be 220 days. If administrators are required
to attend overnight field trips, overnight field trips that occur during the weekend
shall be counted as two (2) workdays. If the Board should require additional days
beyond the required workdays, it will pay the administrator at a per diem rate based
upon the contracted yearly salary.

It shall be the policy of the Board that the work year for all administrators shall
fall between July 1 through June 30 in accordance with the number of days
required to work by contract.

Administrators shall be required to work the 185-day school calendar and during
the twelve (12) business days after the school year has ended and the (13) business
days immediately preceding the opening of school. The “opening of school” shall
be defined as the first day students attend classes. Exceptions may be requested
and must receive advance written approval by the Superintendent or his/her
designee.

Each administrator shall attend Board of Education meetings when an agenda item
requires his/her attendance and if he/she is requested to be present by the
Superintendent with not fewer than seven (7) calendar days’ notice. Such items
will be placed as early in the agenda as feasible.
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Retirement Longevity: Retirement Longevity Incentive Allowance will be paid upon
retirement to any Administrator hired prior to July 1, 2011 who has completed at least ten
(10) years of continuous service in Seymour and has exemplified high professional
standards and attitudes. Said compensation shall be based on the Administrator's annual
salary at the time of retirement and shall be for four (4) months' salary if said administrator
has accumulated seventy-five (75) unused sick leave days, and five {5) months' salary if
said Administrator has accumulated one hundred (100) unused sick leave days.

Retirement is defined as terminating employment as an administrator and retiring under the
Connecticut Teachers Retirement System, including the disability benefit.

a. Any administrator who intends to retire at the end of the current school
year shall notify the Superintendent in writing prior to January st of the
current school year in order to assure payment (if eligible) of the
Retirement Longevity Incentive Allowance by August Ist following
retirement. Failure to notify the Superintendent by January 1st shall not
deprive the administrator of this benefit, but will postpone the payment to
August 1st of the following fiscal year.

b. If an early retirement incentive plan as identified in Appendix B is offered,
then the notification terms contained in the early retirement incentive plan
shall supersede the January 1st date noted in (a) above.

For employees retiring with 30 years or more service in Seymour, the Board will pay one-
third of the insurance package premium cost. After 15 years of service as an employee of
the Town of Seymour, an Administrator may continue in the group, provided that the retired
administrator reimburses the Board the cost of such coverage with the approval of the
insurance carrier. Maximum allowable time under existing policy, and with the permission
of the carrier, the retired administrator may at his own expense continue in the coverage for
dependent children.

Longevity: Administrators on the Board's payroll on September 1992 shall receive, upon
completion of twenty (20) years of service in the Seymour school system, an increase of
$700 on the salary schedule, and $300 for each additional five (5} years of service above
20 years.

Personal Days: Administrators will be granted five (5) days of personal leave each year
with three (3) of them granted with the approval of the Superintendent. Requests for three
(3) of these days will be submitted to the Superintendent with a reason for the request
explained. Two days will be granted upon reasonable notice.

Professional and curriculum development activities are considered part of each
administrator's professional responsibility and no additional compensation will be paid for
such activities. The Board will reimburse Administrators for reasonable expenses incurred
by the Administrators in attending conferences and meetings outside the District for which
attendance is required by the Board provided that suitable expense vouchers are promptly
submitted.
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The Board agrees to deduct from its administrators' salaries contributions that the
administrator may elect for tax-sheltered annuities.

When the number of students in an elementary/middle school reaches or exceeds 400 pupils
and there is no assistant principal, the principal shall receive an annual stipend of $700.

For purposes of determining years of service under this agreement, years of service
shall include years of service as a certified employee of the Seymour Board of
Education, regardless of bargaining unit.

ARTICLE V
REDUCTION IN FORCE AND RECALL PROCEDURE

When during the term of this contract, the Board proposed to eliminate the position of an
Administrator to which that Administrator was appointed and then holds, the following
procedure shall be followed:

A. Said administrator and the president of the SSAA shall be notified by the Board in
writing within fourteen (14} calendar days after the Board has voted to eliminate
said position.

B. Said administrator shall, within thirty (30) calendar days after receipt of said notice,
notify the Board in writing as to his/her choice of alternative administrative
position.

C. Said choice of alternative administrative position shall be limited to: (a) a position

for which said Administrator is certified by the State of Connecticut; (b) a position
held by an administrator with the shortest length of time as an Administrator in the
Seymour School System whose salary category is the same as or lower than said
administrator's present salary category.

D. If the original position which was eliminated as referred to in paragraph A herein,
or a position of equal or lower salary is reinstated within three (3) calendar years
from the date of notification by the Board as provided in paragraph 1 herein at the
option of the administrator, said administrator shall be reinstated into said position,
by said Board.

E. The Administrator whose position is eliminated as referenced to in paragraph C
herein and who is not appointed to another administrative position shall be offered
a teaching position in the Seymour public school system for which he/she is
certified if one is available, subject to the Seymour teacher contractual reduction in
force procedures, and would have the right to bump non-tenured teachers if a
position is unavailable.

F. Any other provisions of this contract dealing with transfer of administrators shall
not apply in any way to the positions subject to this seniority provision.
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ARTICLE VI
SAVINGS CLAUSE

6.1 Should any article, section, or portion thereof of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of the court shall apply only
to the specific article, section or portion thereof, directly specified in the decision. Upon issuance
of such a decision, the parties agree immediately to negotiate concerning a substitute for the
invalidated article, section or portion thereof.

ARTICLE VII
ADMINISTRATORS’ PROTECTION

7.1 If an Administrator is absent from school as a result of physical injury caused by an assault,
which injury is incurred in the course of the Administrator’s employment or is caused by such
employment, the Administrator shall be paid his/her full salary (less any workers' compensation
awards attributable to salary) during such absence, until recovered from injuries which absence
shall not be charged to the Administrator's annual or accumulated sick leave, during said period:
provided that the Board may require the Administrator to have a physical examination by a doctor
chosen by the Board for the purpose of determining whether the absence is warranted by the extent
and nature of the injury and in this event, the doctor's decision shall be binding upon the Board
and the Administrator.

7.2 No administrator shall be disciplined except for just cause. This provision shall not be
interpreted, however, to create a right to file a grievance in connection with any action taken
pursuant to termination of employment under Sec. 10-151 Connecticut General Statutes.

ARTICLE VIII
TUITION COSTS

8.1 Tuition Costs: Administrators shall be reimbursed for tuition costs for certain courses
under the following conditions:

A. The Board shall establish an annual pool of $18,000 for tuition reimbursement
with no limitation per individual administrator per year. If total requests exceed
the pool amount, reimbursement shall be divided equally among all requesting
administrators. Administrators receiving reimbursement must complete five (5)
years of continued service after degree completion or reimburse the Board on a
prorated basis.

B. Only courses appropriate to a specific assignment shall qualify for reimbursement.

C. All courses must be approved in advance by the Superintendent as appropriate.

D. When any course for which tuition has been reimbursed under the provisions is
utilized in meeting requirements for a degree or other program leading to a change
in salary status, the Administrator shall return the tuition payment to the Board if
the Administrator resigns from the employ of the Board within five (5) years.

E. The rate of reimbursement per semester hour is five hundred dollars ($500.00).
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58 Reimbursement shall be made for approved credits on submission of evidence of
satisfactory completion and receipt for tuition charges incurred.

ARTICLE IX
TRANSFERS AND PROMOTIONS

9.1 The SSAA shall be notified in writing of all administrative openings occurring during the
school year within a period of not more than seven (7) calendar days of the position becoming
vacant. Administrators may apply for said vacancies or openings within fourteen (14) calendar
days of the initial posting date. Applications shall be in writing to the Superintendent’s office.

9.2  Should any certified employee currently employed by the Seymour Board of Education
transfer or promote into a position within the bargaining unit, such employee shall carry over
years of service and sick leave accumulation which are accumulative in the employee’s prior
position, including but not limited to leave time, service time, payments connected to service time
within the District, and any other benefit mutually provided to members of the bargaining unit.

9.3 Payments and benefits that are sunsetted in this Agreement for bargaining unit members
hired after 7/1/11 do not sunset for those bargaining unit members who were certified and
continuously employed by the District prior to 7/1/11.

ARTICLE X
SSAA MEMBERSHIP

10.1  Within thirty (30) calendar days after employment, or the execution of this Agreement,
whichever is later, all members of the bargaining unit may join the SSAA, and execute an
authorization permitting the deduction of union dues.

10.2 A The Board agrees to deduct from the salaries of each administrator, who provides
a written authorization for the deduction of SSAA dues, an amount equal to the
dues for the SSAA by means of payroll deductions and to transmit the monies
every pay period to the SSAA. The SSAA. shall submit to the Business Office the
signed employers' copy of administrators who voluntarily authorize dues prior to
any such deductions being made. The amount of the deduction from each paycheck
shall be equal to the total Association Membership Dues divided by the number of
paychecks from and including the first paycheck of the school year for said
employee through and including the last paycheck in June. The amount of
Association Membership Dues shall be certified by the Association to the Board
prior to the opening of school each year.

B. Subsequent Employment - Those administrators whose employment commences
after the start of the school year shall pay a pro-rated amount equal to the percentage
of the remaining schoo! year.
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Seymour Administrators Association
July 1, 2026 — June 30, 2029

10.3  As a condition of the effectiveness of this Article, the SSAA agrees to indemnify and save
the Board harmless against any and all claims, demands, costs, suits or other forms of liability
and all court or administrative agency costs that may arise out of, or by reason of, action taken by

the Board for the purpose of complying with the Article.
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SEYMOUR BOARD OF EDUCATION SEYMOUR SCHOOL

ADMINISTRATORS ASSOCIATION

Board Chair

12325

Date bate

Witness %nness - é '?
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Seymour Administrators Association
July 1, 2026 — June 30, 2029

APPENDIX A
SEYMOUR SCHOOL ADMINISTRATOR SALARIES

July 1, 2026 to June 30, 2027 — 2.75% Increase
Annual Salary  Annual TSA  Total Base Salary

Classification* 2026-27 2026-27 2026-27
A-1 $189,118 $5,000 §194,118

A-2 $180,381 $5,000 $185,381

B-1 $180,381 $5,000 $185,381

C $176,283 $5,000 $181,283

D $158,635 $5,000 $163,635

E $155,855 $5,000 $160,855

Doctoral Stipend $1,500 $1,500 $1,500

Administrators new to the bargaining unit shall be paid at ten (10%) percent less than the above
annual salaries during their first year of employment in the bargaining unit; they shall be paid
five (5%) percent less than the above annual salaries in their second year of employment in the
bargaining unit; and shall be paid the full annual salary commencing with their third year of
employment in the bargaining unit.

July 1, 2027 to June 30, 2028 — 2.75% Increase

Annual Salary  Annual TSA  Total Base Salary

Classification* 2027-28 2027-28 2027-28
A-1 $194,318 $5.000 $199,318

A-2 $185,341 $5,000 $190,341

B-1 $185,341 $5,000 $190,341

C $181,131 $5,000 $186,131

D $162,997 $5,000 $167,997

E $160,141 $5,000 $165,141

Doctoral Stipend $1,500 $1,500 $1,500

Administrators new to the bargaining unit shall be paid at ten (10%) percent less than the above
annual salaries during their first year of employment in the bargaining unit; they shall be paid
five (5%) percent less than the above annual salaries in their second year of employment in the
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bargaining unit; and shall be paid the full annual salary commencing with their third year of
employment in the bargaining unit.

Classification*

A-1
A-2
B-1
C
D
E

Doctoral Stipend

July 1, 2028 to June 30, 2029 — 2.75% Increase

Annual Salary Annual TSA  Total Base Salary

2028-29 2028-29 2028-29
$199,662 $5,000 $204,662
$190,438 $5,000 $195,438
$190,438 $5,000 $195,438
$186,112 $5,000 $191,112
$167,480 $5,000 $172,480
$164,545 $5,000 $169,545
$1,500 $1,500 $1,500

Administrators new to the bargaining unit shall be paid at ten (10%) percent less than the above
annual salaries during their first year of employment in the bargaining unit; they shall be paid
five (5%) percent less than the above annual salaries in their second year of employment in the
bargaining unit; and shall be paid the full annual salary commencing with their third year of
employment in the bargaining unit.

Classification A-1

High School Principal

Classification A-2

Director of Pupil Services & Director of Curriculum and Instruction Pre-K to
12

Classification B-1

Middle School Principal

Classification C

Elementary School Principal & Assistant High School Principal

Classification D

Assistant Middle School Principal

Classification E

Assistant Elementary School Principal

4918-9519-1166, v. 1
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Seymour Administrators Association
July 1, 2026 — June 30, 2029

APPENDIX A
(continued)

For the period of July 1, 2026 through June 30, 2029, administrators shall be paid an annual
base salary comprised of two parts: the annual salary by classification as noted above in
Appendix A plus an annualized elective tax sheltered annuity “pursuant to a valid and legally
binding salary reduction agreement to be paid to a tax sheltered annuity selected by the
administrator”. The annual tax-sheltered annuity contribution to be fully paid by the Board on
behalf of the administrator shall be: $5,000 for the 2026-29 contract years.
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APPENDIX B
SUMMARY OF DENTAL BENEFITS

Summary of Benefits Anthem ©V

Anthem Bental t_ssential Choice PPO

Seymour Town & Boe- Boe Plan
Anthem Blue Cross and 8lue Shicld Dental Compleie Network

WELCOME TO YOUR DENTAL PLANI

Regutar dental checkups can help fnd early warning signs of certain health problems, which means you can get the care you need to
get haaliry. So, don't skimp on your dental care, good oral care can mean bedter overall healkth!

Powerful and easily acoessibie member tools. Dentists in your plan network.
° Mawmmmmmm e YouT save money when you visit a dentist in your plan
to a taam of kcensed dental network because Anthem and the dentist have agreed on
Mwmmmmhmum pricing for covered services. Dentis!s who are not in your
o Dental Health Risk Assessment- We want our dental plan network have not agreed 1o pricing, and may bil you
members fo better understand their oral health and their for the diffierence between what Anthem pays them and
risk factors for looth decay, gum disease and oral canoer. what the dentist usually charges.
This easy to use oniing ool can help them do this. o Tofinda dentist by name or location, go to anthem.com
» Dental Care Cost Estimator: in order o help our dental or call dental customer service at the number Ested on
member better understand the cost of their dental care, The back of your ID card
we offer access 1o a user-iendly, web-based ol that
provides estimates on common dental procedures and Ready to use your dental benefits?
treatments when using a network dentist o Choose a denlist from the network
o  Mobile Capabliities: With our Eatest mobile apphcation, o  Make an appointment
members can find a network dentist as well as view their e Show the office staff your member ID card
claims. Our application s avallable for both Android and o Pay any deductible or copay that is part of your plan
Apple phones.
Need to contactus?

See the back of your [D card for how to call, write or emall us.

Your dental benefits at a glance
The foliowing benefit summary outfines how your dental plan works and provides you with a quick reference of your dental plan
benefits. For complete coverage detals, please refer 10 your poiicy

nnun-mmmm;ummummmuwmuummnmmmm"w
Wateman of Artham insurance Companies, inc. The Bhee Cross 2 Bioe Shiekd names an Symeots 20 regiskemd marks of the Bl Cross and Blat SKiets Association.
102020
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Diagnostic & Preventive Services
» Pariodic dentsl exam
o Linted 10tsa per 12 months
+ Taem (propiylasiy
o Limied 0 90 per 12 Months COmBiNGd with pavigdontal mantenance
* Blwming X133
o Linbed 1 140 54t par 12 monts
o Flkiou of PRI X273
o timisd oane per 36 months
= Fucrice mpicaion
o Lintsd b bao per €2 monis Bvough age 18
* Seatal ppication
o Liztsd 1o one per 50 montis TUougn age 18

Seymour Administrators Association
July 1, 2026 — June 30, 2029

100% compurance Ho wailing pericd

Basic (Restorative) Services
= Consation {5ecand Spiion], onfy Wil X-Gy3 30 N0 GTHT SENACES

« Space miatinet inserton coveesd SCPreventive Wvel
° thﬂgmwmwwh trrough age 18
: @ thu!bnpummwum
» Compose (Kom-coiond) Ring
o Limbed 0 one per 00T SAECE pav 24 mond,
pastanior xack) EEnGT nol paid 35 N NI (Sver-CoDNea fing)
= Bashbopry (cancer sl

8% coinaurance No waiting period

Endodontics (Non-Surgical)
» ROOL CAM (Pemanent et oy |
o Limied 1o ona pay DOM pad ieting

0% coinmurancs No waiting period

Endodontics [Surgical)

Apicoecioeny and apemificaion
o timiid i one per Do per eting, PETINent lem ooty

)% colnsurance §0% coinsurance No waiting period

Periodontice (Non-Surgical)

s Periotonty) MR
o Lindwd ¥ foox per 12 mondy, combned with e

* SCING 2N 1008 pRANing; when the 1008 POCIEt A3 3 dep OF Kour MISITEARTS OF GReates
o Limiind 10 cnm pir quadeand par 24 monghs

No wiiting period

Periodontice (Surgical)

» [Parcooniil SRy [05580US, GpLECIMY, GraA procedunes|
o Limbed 0 one per quadra per 36 morms

80% coinsurance 0% compurance HNo waiting period

Onl&wmlwt)
» Sirple exvaction
= Linbed 1 ot per 100t per St

$0% coinsurance 20% coinsurance

No waiting period

Onlstum(Comp'u)
Scgical eeracion
o Mnmnmwﬁm

$0% coinsurance No waiting pasiod

Major {Restorative} Services
* CIowns, onllys, nees
o Limbed 1 e per 00T par 60 moahs

30% coinswrance 0% compurance No waiting period

Prosthodontics
= Dechres 20 Didohs

o Linbed 10 one per OBV per $0 MONNY
* bnptand placren

o Kot tovered

npbrt
o Notcovered

0% coinsurance 0% compurance No waiting period

RepairsiAdiusiments
» Coourn, gertute, and broge repaay

o Linkea 10 one per looth par 12 monthg not wilhin 6 months of pcement
* Doty 300 Dridge ACustrents

o Limbed 1o two per 100 per 12 mondhs; Aol wilkin § SONIYS of PG

B80% comsurance Ko waiting period

Anretn Bise Cross 2 Blue SNietd 5 T Fa0e Aame of ARDIem He3th Pns, nc. ndependent icenses of e Blse Cross 210 Bue Snists Assooation. mn-euungmm
Faderna; of Archem isurance Companies, Inc. The Bl Cross 3nd Sie Snield names and STboe 3ne NGSIERd Marks of e Bloe C1033 ang B3 el Associaton

1072020

Page 21 of 33

4918-9519-1166, v. 1



Seymour Administrators Association
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Chitd Orthodoafic Services S0% corirps g 30% coinsarines Mo waiting period
o Thoughage 10

Temporomandibular Joint Disorder (TMJ)

* X33, splnty, and Surgical procecuTes incding ATHOSCORY 200 0TS Gevices Not covered Mot coversd Not coversd
© Nolcovesd

Coametic Teeth Whitening
o Notcovensd Not covered Not coversd Mot coversd

NOTE Cosmetc benefts, U0 &3 RNDY SRACTIN. N I METRI0R POKyY @By Rave incame

an mpkcatons 1r SOt (EpoyEr rOUps and pian memberd. (F0r exaapie, (N GCE Va0 of

0 CORMES DeNT By 08 CONENAT parT O &t indiv LS TaTable income. Fov ore

infyTEason CONORTING (e C2X AILISONS of COLTNCK iNSLrance Denetis, PRESE CONSUT &
o 1

Anthem Whole Heaith Connection - Denfat™ Inchaied
* For members wih certain health conditons, addibanal dental benefs e

avaibble without 3 deductily Or w3itng petiods, Elighle senvces are pad 2

100% and won't reduce your coverage ye3r anmual maiimsm (if apgicalle |

Accidental Dental Injury Benefit Inuded
» Provades members 100% coverage for docidental mjures to teeth up o the

coverage year anewa) maximurs {f applicable). No deduciibies, member

coinswrance, or waling periods apply
Extension of Benefits Incliagded
» Followng iermination of cowerage, mamisers are provided up 1060 days bo

complete treaiment started prioe 1o their emrmaton of coverage under the pln

and ehighle servioes will be covered

Intemational Emergency Dental Program Irvchbed
» Provides emergency dental benefis while workng or raveing abrcad bom

ceraad, Engish-speaking dentsts Elighle covered services wil be pad 100%

with no deductibles, member coraurancs, o waiting periceds ond won't reduos

the member coverage yedr annul smaximun {if appicable)

Services provided before or 2fter the termn of thia coverage - Services recevad before your effective date or afier your coverage ends, unless othemmise
spaciSed in the dental plon certificaie

Orthodontics {unfess mcluded s part of your dental plon benefits) nchufing orthodontic braces_ applionces and 3 relsted services

Coamatic dentistry {uniess ncluded a3 part of you dental pbin benefits] grovided by dentsts solely lor the purpose of smproving the appearance of the tooh
when Do shuchure and unction are satistaciory and no pathaloge conditions [cavties] exist

Drugs and medications inchaling intravenous conscious sedation, IV sedaton and genenl onavihsia when performed with nonsurgical dental care
Analgesia, snalgesic agents, and anziolysia nitrous oxide, therapeutic dng mjections, madicines or drugs for nonsurgical or surgical dental care except that
ntravenous conscious sedation 15 sighie a3 2 saparate benafit when performed in conpnction with complex surgral services

Waiting periods for endosiontc, periodontic and oral surgery services may differ rom other Basic Semnoss or Major Services under the same dental plan. There i3
2 24 month waitng period for replicement of congenitally missing treth o« teeth extracted prior o coverage under th plan.

This is not 3 contract; itis 3 pavtal lising of benefits and services. All coverd senvices ane subject 10 the condtions, kmitatons, exchusions, trms and provisions of
your policy. In the event of a discrepancy betwese the informution in this summary 3nd the policy, your policy will prevail.

Artem Bl Cross and Blue Sivett & e ¥30¢ AXTE 0P AR HEST Pons, G Indepencent iceases of T Bl Cr039 and Sx Shiew Association. ANTHEM i3 3 regisierad
rademan of Annen lasurance Companies, Inc. The Siue Cross and Blos Shisdd 03ne5 3G SYTROM e MG 1S OF e Be Cruss nd But Sl ASSOGaten
10020
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