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RECOGNITION

This Agreement, between the Seymour Board of Education (hereinafter called the “Board”) and the United
Public Service Employees Union, Local 424-Unit 80, Seymour BOE Paraeducators (hereinafter called the
*UPSEU”), which the Board recognizes as the exclusive bargaining representative for all Seymour
Paraeducators including Monitors in the Seymour Schools in accordance with Municipal Employee
Relations Act under Case #ME-30,784.

The UPSEU accepts such recognition and agrees to represent equally all paraeducators without regard to
membership or participation in, or association with the activities of, the UPSEU or any other paraeducator
organization and to continue to admit to membership without qualifications other than payment of dues and
employment by the Board.

ARTICLE1
BOARD RIGHTS

The Board shall continue to retain its rights, powers and authorities so vested by law, unless specifically
limited by the express provisions of this contract. Except where such rights, powers and authority are
specifically relinquished, abridged or limited by the provisions of this Agreement, the Board has and will
continue to retain, whether exercised or not, all of the rights, powers and authority, whether express or
implied, heretofore had by it and, except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of this Agreement, it shall have the sole and
unquestioned right, responsibility and prerogative of the management of the affairs of the school and
direction of the working force.

a. Enumerated Rights: The exclusive functions and rights of the Board include, but are not restricted
to, the right to establish or continue policies, practices and procedures for the conduct of Board business
and, from time to time, to change or abolish such policies, practices or procedures; to direct the operation
of the paraeducators in all aspects; to determine the methods and levels of financing and budget allocation;
to determine and, from time to time, re-determine the number of paraeducators to be employed; to employ,
promote, demote, transfer, layoff, terminate for just cause or otherwise relieve paraeducators from duty for
lack of work or other legitimate reasons; to assign work; to determine shifts, work schedules and hours of
work; to discipline, suspend and/or discharge paraeducators for just cause; to determine the procedures for
promotions and transfers; to select and determine the qualifications of paraeducators; to select and employ
new paraeducators; to determine job descriptions and job classifications; to create, enforce and, from time
to time, change rules and regulations concerning discipline and the performance of work.

b. Unenumerated Rights: The listing of specific rights in Section (a} of this provision is not intended
to be all inclusive, restrictive or a waiver of any rights of the Board not listed which have not been expressly
and specifically surrendered herein, whether or not such rights have been exercised by the Board.

ARTICLE I
WORK YEAR

The work year shall be in accordance with the school year established for the Seymour School System. The
work year may include additional in-service days for employees, for which the employees shall be provided
advance notice. Instructional Paraeducators may be scheduled to work up to five (5) additional days beyond
the school year. Clerical Paraeducators may be scheduled to work up to ten (10) additional days beyond the
school year. Each employee will be given at least two (2) weeks’” advance notice of the date of his/her last
workday of each school year.
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ARTICLE III
EMPLOYMENT

Section 1: Notice of Vacancies

Notice of vacancies and/or new positions shall be posted in all schools and on the district website for ten
(10) work days. The notice shall include the job classification, the nature of the job requirements in order
to qualify, location of assignment, and the date by which the application must be filed.

Transfers

a. Bargaining unit paraeducators who wish to apply for a vacancy or to transfer to another position
shall file a written statement of such desire with the Superintendent or his/her designee within the time limit
provided.

b. When a position becomes available, present paraeducators will be given the opportunity to transfer
to the open position first before hiring from the outside to fill a vacant position, provided the paraeducator
is qualified to do the job in the opinion of the administration. In making this decision, the IEP (if applicable)
of the child(ren) affected will be considered.

c. Where two or more paraeducators apply for the same position, the position shall be filled by the
most qualified paraeducator in the opinion of the administration. If two (2} or more paraeducators are
deemed equally qualified in the opinion of the administration, then seniority shall prevail.

d. In the event that a bargaining unit paraeducator is denied a transfer, the bargaining unit paraeducator
will be notified in writing of the reason, or reasons, for such denial by either his/her Administrator or the
Superintendent, or his/her designee.

e. The opinion of the Administrator, Superintendent or his/her designee as it applies to Article III,
Section 1, (a-c) and the contents of the letter as set forth in subsection (d) above, shall not be subject to the
grievance and arbitration procedure as provided in Article IX.

Section 2: Seniority

a. A Seniority list will be created each year as of September ¥, with a copy provided to the Unit
President and UPSEU Representative no later than September 15",

b. Seniority is defined as the paraeducator’s continuing and uninterrupted length of service to the
Board from the paraeducator’s most recent date of hire in the bargaining unit.

c. Any objection to the seniority list shall be reported to the Superintendent within ten (10) work days
of the seniority list being provided to the Unit President and UPSEU Representative.

Section 3: Notification of Employment

Paraeducators shall be notified in writing of non-employment for the following school year by April 1st when
possible.

Section 4: Lay-off and Recall

a. If the Board deems that layoffs are necessary, the Board, or its designee, will determine which
classification(s) shall be affected by the layoff. Once the classification(s) is/are determined, the least senior
paraeducators within the affected classification(s) shall be laid off first. Such classifications are the specific
classifications set forth in the wage schedule in Appendix A.

b. The most senior paraeducators within the specific classification that the Board deems a need for a
paraeducator will be recalled first. Paraeducators shall have recall rights for two (2) years from date of lay-
off.
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c. Any paraeducator being recalled as a result of lay-off shall retain previous seniority.

d. Notice of recall will be sent by certified mail to the last address provided to the Board by the
paraeducator.
e. In the event a paraeducator refuses to return to work when recalled, or fails to respond to an offer

of recall within ten (10) business days from the date of receipt of the notice of recall, his/her seniority will
be considered lost and he/she will no longer be considered eligible for recall.

Section 5: Placement

All new paraeducators shall be placed on the wage schedule as determined by the Board or its designee.
The Board or its designee shall consult with the Union whenever a new hire is placed above Step A, however
the Superintendent shall have the final decision on step placement.

a. Full-Time: Defined as any paraeducator working thirty (30) hours or more per week on a regular
basis in any capacity. Regular defined as five (5) days per week, each week during the school year.

b. Part-Time: Defined as any paraeducator working less than thirty (30) hours per week on a regular
basis in any capacity. Regular defined as five (5) days per week, each week during the school year.

ARTICLE IV
COMPENSATION

Section 1: All paraeducators will be paid for hours worked in accordance with the classifications and step
schedules contained in Appendix A, Wage Schedule.

Section 2: Paraeducators shall be paid bi-weekly on Friday and shall receive pay stub information in a
paperless electronic format. Paraeducators hired as of September 30, 2014, shall have the option to annually
request a written copy of their bi-weekly payroll information. A payroll schedule will be provided to each
paraeducator by September 1¥ of each year.

The Board agrees to provide “Electronic Money Transfers” in the following capacities:

a. It will be mandatory for all employees to request, in writing, for the Board to credit to such
employee’s account all salary and wages in any bank which has agreed to directly accept direct wage
deposits.

b. The Board will transmit monies to such agents of record each pay period.
Section 3: Terms of Employment

The Superintendent shall have the final recommendation for the selection of paraeducators governed by
this agreement and their subsequent terms of employment.

Section 4: Effective upon the date of ratification of this Agreement, any paraeducator involved with the
changing of diapers and toileting or hygiene as a regular daily duty will receive $3.00 per hour as a personal
care stipend above hisfher rate of pay as established in Appendix A, Wage Schedule. If the paraeducator
transfers to a position where these duties are not required, they will cease to receive the above referenced
rate effective with the date of the transfer.

Section 5: The Board will pay the full costs associated with non-Board sponsored workshops, seminars and
other professional development activities, as applicable to specific assignments and with the prior approval
of the Administrator or their designee. In the event that a paraeducator is denied his/her request, the denial
shail not be subject to the grievance and arbitration procedure as provided in Article IX.

The Administrator or their designee may require a paraeducator to attend Board sponsored workshops,
seminars or other professional development activities scheduled for early dismissal/in-service days. The
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paraeducator will be compensated for his/her hours of attendance at these Board sponsored events in
accordance with his/her rate of pay as established in Appendix A, Wage Schedule.

ARTICLE V
VACATION, HOLIDAY AND OTHER ABSENCES

Section 1: Sick Days (Paraeducators working 20 or more hours per week only)

a. Fifteen (15) days shall be allowed annually with full pay for absence due to illness of the employee,
curnulative to one hundred fifty (150) working days. Up to five (5) days per year may be used per employee
to provide care for the illness of a member of the employee’s household. During the first year of
employment, new employees shall receive a pro-rated number of sick days, based on the number of months
remaining in the work year following their first day of work. On June 30", those paraeducators who have
100 sick days accumulated in their bank, shall, on July 1* of that year, be provided with an additional 15
sick days for the next school year; however, under no circomstances shall more than 100 days be carried
over.

b. Sick days may not be used to lengthen vacations or holidays.

c. If an employee’s absence exceeds five (S) consecutive work days, it shall be the responsibility of
the employee to provide the Superintendent or his/her designee with a doctor’s certificate verifying the need
for the absence upon request.

i. The Superintendent or his/her designee may request an acceptable medical certificate from an
employee for any leave of any duration if absence from work occurs frequently, habitually, or
in a pattern.

iil. When required to provide a medical certificate, the employee may provide a certificate from a
doctor of his/her choosing, in which case the employee shall pay the cost. If the Superintendent
requires a certificate from a doctor chosen by the Board, the Board shall pay the cost.

Section 2: Personal Days (Paraeducators working 20 or more hours per week only)

Three (3) days shall be allowed annually, with full pay, provided reasonable notification has been given,
and must be approved by the Superintendent or his/her designee. Personal days are in addition to sick days.
Unused personal days cannot be accrued.

Section 3: Delayed Opening
On delayed opening days, the paraecducators are expected to make every effort to report to work and shall
suffer no loss of pay or leave time, if the paraeducator reports for that day by the time school opens.

Section 4: Unplanned Early Dismissals and School Closings

a. On unplanned early dismissal days, the paraeducators inclading monitors are expected to make
every effort to report to work and shall suffer no loss of pay or leave time, if the paraeducator reports for
that day by the time school opens.

b. On school closings for inclement weather and other emergency closings, paraeducators including
monitors are not expected to report to work.
c. In the event of a professional in-service half or full day, employees shall, at the discretion of the

Board of Education, participate in Board scheduled training to complete the State mandated eighteen (18)
hours of training. In addition, for the half day only, paraeducators may also be assigned other appropriate
duties by the Administration, if the paraeducator volunteers to stay.
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Section 5: Absence Due to Bereavement

Employees shall be granted up to five (5) working days of leave immediately following a death in the
household of the immediate family, or household member, specifically a spouse, child, parent, parent-in-
law, brother, sister or stepchild; and three (3) days for the death of a brother-in-law or sister-in-law; and
one (1) day for the death of a grandparent or grandparent-in-law, aunt or uncle.

Section 6: Paid Holidays (Paraeducators working 20 or more hours per week only)

Labor Day Christmas Day
Columbus Day New Years Day
Veterans Day ** Martin Luther King Day
Election Day Presidents Day
Thanksgiving Day after Presidents Day*
Day after Thanksgiving Good Friday

Memorial Day

* Day after Presidents Day provided it is a day off by the school system.
** Veterans Day included only when the holiday is celebrated as a day off by the school system.

Members will receive Juneteenth as a paid holiday in the event that the Board votes to approve the day as
a holiday in the District.

Section 7: Vacation

Full-time paraeducators will be paid for five (5) days during the Christmas holiday week, regardless of the
length of this holiday vacation.

After completion of five (5) years of service with the school system, in addition to the Christmas holiday
week, full-time paraeducators will receive winter vacation with pay. Eligible paraeducators will be paid for
ten (10} days regardless of the length of these two (2) vacation periods.

After completion of ten (10) years of service with the school system, full-time paraeducators will receive
the Christmas holiday week, winter vacation and spring vacation with pay. Eligible paraeducators will be
paid for fifteen (15) days regardless of the length of these three (3) vacation periods.

In the event of the elimination of either the Christmas holiday week, winter vacation or spring vacation,
eligible paraeducators as defined above will receive five (5) days’ pay in liev of the eliminated vacation
period.

The vacation benefits of this section shall not be available to any regular part-time paraeducator.

Section 8: Maternity Leave

Disabilities caused by pregnancy, miscarriage, childbirth, and recovery there from, shall be treated as
temporary disabilities for all job-related purposes. Accumulated sick leave shall be available for use during
periods of such disability. Pregnancy or childbirth shall not be the basis for termination of employment or
compulsory resignation. The Board reserves the right to obtain proper medical certification regarding the
beginning and termination of such leave and may require examination or consultation by the School
Medical Officer. The Board will continue to pay its share of insurance costs during the period of disability.

Section 9: Child Rearing Leave
Employees shall be granted child rearing leave in accordance with the Family Medical Leave Act (FMLA).
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ARTICLE VI
FRINGE BENEFITS

Section 1: Life Insurance

Paraeducators working 20 or more hours per week will be provided with group term life insurance coverage
(subject to insurance carrier age restrictions) in the amount of forty thousand dollars ($40,000), with the
full premium paid by the Board. This benefit will terminate upon the employee’s cessation of employment
with the Board.

Section 2: Longevity
At the completion of Fifteen Years $400.00
At the completion of Twenty Years $700.00

Longevity payments will be paid in a lump sum and will be issued with the first pay check of the school
year. Only employees hired on or before January 1, 2009 will be eligible to receive longevity payments.

Section 3. Health Insurance

3.1 Effective July 1, 2015, the Anthem High Deductible Health Plan (“HDHP”") with Health Savings
Account (“HSA”} Plan (“HDHP/HSA”) for full-time paraeducators.

From the plan year beginning July 1, 2022 through June 30, 2023, the Board will provide a
HDHP/HSA which shall have an annual deductible of $2,000 individual and $4,000 family for in-
network and out of network services. Effective July 1, 2023, the deductibles shall thereafter
increase to $2,250 individual and $4,500 family. The combined in-network out-of-pocket annual
maximum shall be $5,000 individual and $6,850 family coverage. The combined out-of-network
out-of-pocket annual maximum shall be $5,000 for individual coverage and $10,000 for family
coverage. Once the deductible is met, the plan will pay 100% for in-network services. Out-of-
network services shall be subject to an 80%/20% coinsurance.

Prescription co-pays of $5 for generic drugs, $25 for listed brand name drugs, and $40 for non-
listed brand name drugs made after the annual deductible is satisfied will count towards the out-of-
pocket maximum. A summary listing of benefits is provided in Appendix B.

A HSA shall be established by the Board for each eligible paraeducator who elects the HDHP/HSA
option. The Board shall deposit employee pre-tax deductions into the HSA account as directed, in
writing, by the paraeducator. The Board shall annually, in September or January of each year,
contribute by direct deposit to the Paraeducator’s HSA (or HRA for active employees not eligible
for an HSA) thirty percent (30%) of the in-network annual deductible.

Eligible employees will pay the following percentages of premium for medical and dental plans
during this Agreement:

Effective upon ratification 8.0%
July 1, 2023 to June 30, 2024 9.0%
July 1, 2024 to June 30, 2025 10.0%

If a paraeducator adds their eligible dependents under age 26 to the plan, the paraeducator shall pay
100% of the cost difference between the single coverage rate and the two person/family rate.

The plan year for the HDHP/HSA option shall be July 1st through June 30th.
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3.2 Connecticut Partnership Plan

Y

2)

3)

4)

5)

Effective July 1, 2025 all full-time paraeducators and eligible dependents will
participate in the Connecticut State Partnership Plan 2.0 (SPP) for health benefits
in lieu of the health benefits set forth in Article VI Section 3A. The administration
of the SPP, including open enrollment, beneficiary eligibility and changes and other
administration provision shall be as established by the SPP.

The premium rates shall be set by the SPP.

The percentage share of such premium cost shall be as follows:

711125 - 10%
7117126 - 11%
TN2T-12%

The SPP contains a Health Enhancement Plan (HEP) component. All full-time
paraeducators and eligible dependents participating in the SPP are subject to the
terms and provisions of the HEP. In the event SPP administrators impose the HEP
non-participation or noncompliance $100 per month premium cost increase or the
$350 per participant to a maximum of $1,400 family annual deductible, those sums
shall be paid 100% in their entirety by the non-participating or non-compliant
employee/dependent. No portion or percentage shall be paid by the Board of
Education. The $100 per month premium cost increase shall be implemented
through payroll deduction, and the $350/$1,400 annual deductible shall be
implemented through claims administration.

In the event any of the following occur, the Board of Education may reopen
negotiations as (o the sole issue of health insurance, including plan design and plan
funding, premium cost share and/or introduction of replacement medical insurance
in whole or in part.

If the SPP in its current form is no longer available; or if the benefit plan design
of the SPP is further modified as a result of a change in the State’s collective
bargaining agreement with SEBAC, if such modifications would substantially
increase the cost to the Board of Education or to members of Seymour BOE
Paraeducators Union of the medical insurance plan offered herein. Reopener
negotiations shall be limited to health insurance plan design and funding,
premium cost share; and/or

i)  If Conn. Gen. Stat. Section 3-123rr et seq. is amended in a way that substantially

affects the operation of the SPP to the detriment of the parties, or if there are
any changes to the administration of the SPP that negatively affects the parties,
or if additional fees and/or charges for the SPP are imposed so as to affect the
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Board of Education or members of the Seymour BOE Paraeducators Union, any
of which amendments, changes, fees or charges (individually or collectively)
would substantially increase the cost of the medical insurance plan offered
herein. Reopener negotiations shall be limited to health insurance plan design
and funding, premium cost share; and/or

6) In any negotiations triggered under the above, as well as negotiations for a
successor to this collective bargaining agreement, the parties shall consider the
United Healthcare High Deductible Health Plan with Health Savings Account set
forth in the Current Agreement to be the baseline for such negotiations, and the
parties shall consider the following additional factors:

¢  Trends in health insurance plan design outside of the SPP;
e  The costs of different plan designs, including a high deductible health plan
structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration
panel shall consider the foregoing in applying the statutory criteria in making its
ruling,

33 The Board reserves the right to change insurance carriers provided such change shall result in
comparable benefits and coverage with no increase in deductibles for full-time paraeducators and
eligible dependents and that such change should be preceded by sixty (60) day notice to the
President of the UPSEU.

ARTICLE VII
RETIREMENT

Eligible full-time paraeducators shall participate in Plan B of the Municipal Employee Retirement Fund

(MERF).

ARTICLE VIII
CONFIDENTIALITY AND GENERAL PROVISIONS

Section 1: Paraeducators shall exercise extreme caution in making statemments in public since an unusual
amount of weight might be placed upon them because of their position. Further, paraeducators shall
zealously guard any confidential information for which they might be privy to because of their position.

Section 2: It is understood that this agreement is subject to, and shall operate within, the framework of the
Statutes of the State of Connecticut.

Section 3: There shall be no reprisals of any kind taken against any paracducator by reason of his or her
membership in a professional organization or participation in its activities.

Section 4: Copies of Agreement

The Board shall provide an electronic copy of this Agreement for each member of the bargaining unit.
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Section 5: Personnel Records

The official personnel records of Paraeducators shall be kept on file by the Central Office. Paraeducators
may schedule an appointment with Central Office to review their own file and request up to one (1) free
copy of relevant documents. Paraeducators may do this no more than twice per year. Requests for copies
must identify specific documents to be copied.

ARTICLE IX
GRIEVANCE AND ARBITRATION

A grievance is hereby defined to be any dispute concerning the interpretation or application of any provision
of this Agreement. All grievances must advise the employer of the specific provisions claimed to have been
violated, of the nature of the grievance, and the remedy requested. The following steps are agreed to for
formally settling properly established grievances. The time limits set forth may be extended only by mutual
agreement.

Level One — Paraeducators who have grievances are encouraged to attempt to work the matter out
informally with their immediate supervisor and/or principal, with an UPSEU Representative present, if
desired by the paraeducator(s).

Level Two — In the event that such aggrieved member of the unit is not satisfied with the disposition of
his/her grievance at Level One, or in the event that no decision has been rendered within five (5) working
days after presentation of the written grievance at Level One, he/she may appeal the written grievance to
the Superintendent or his/her designee within fifteen (15) workdays after the decision at Level One, or
fifteen (15) work days after the grievance was presented in writing at Level One, whichever is sooner.

The Superintendent or histher designee shall represent the administration at this level of the grievance
procedure. Within the five (5) work days after the receipt of the written grievance by the Superintendent or
his/her designee, the Superintendent or his/her designee shall meet with the aggrieved paraeducator and an
UPSEU Representative, in an effort to resolve it.

Level Three — In the event that the aggrieved member of the unit is not satisfied with the disposition of
his/her grievance at Level Two, or in the event no decision has been rendered within fifteen (15) work days
after he/she has first met with the Superintendent or his/her designee, he/she may within five (5) work days
after a decision by the Superintendent or his/her designee or fifteen (15) work days after he/she has first
met with the Superintendent or his/her designee, whichever is sooner, present a request in writing to the
State Board of Mediation and Arbitration for mediation services if mutually agreed to by the parties. If
mediation does not resolve the issue, or the parties desire to forgo mediation and arbitrate the issue, one
arbitrator shall be mutually chosen by the grievant and the Board. If no agreement can be reached
concerning the single arbitrator, then the State Board of Mediation shall appoint an impartial arbitrator. The
total cost of the grievance arbitration shall be borne equally by the UPSEU and the Board.

The authority of the arbitrator shall be limited to the terms and provisions of this Agreement and the
question or questions submitted. The arbitrator shall be bound by this Agreement and he/she shall not have
the power to add to, delete from, or modify in any way any of the provisions of this Agreement. The decision
of the arbitrator shall be final and binding on the parties.

ARTICLE X
PARAEDUCATOR PROTECTION CLAUSE

The Board shall protect and save harmless any paraeducator from financial loss and expense, including
legal fees and costs, if any, arising out of any claim, demand, suit, or judgment by reason of alleged
negligence or other act resulting in accidental bodily injury or destruction of property within or without the
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school building, provided such paraeducator at the time of the accident resulting in such injury, damage or
destruction was acting in the discharge of duties within the scope of employment or under the direction of
the Board.

ARTICLE XI
AGENCY SHOP AND DUES CHECK-OFF
a. During the life of this agreement, a paraeducator retains the freedom of choice whether or not to
become or remain a member of the UPSEU.
b. UPSEU dues shall be deducted by the Board from the paycheck of each paraeducator who signs

and remits to the Board an authorization form. Such deduction shall be discontinued upon written request
of a paraeducator.

c. The amount of dues deducted under this provision, together with a list of paraeducators, shail be
remitted to UPSEU in the month in which such deductions are made together with a list of paraeducators
and their addresses for whom any such deductions are made.

d. The UPSEU shall indemnify the Board for any liability or damages incurred by the employer in
compliance with these provisions.

e. The Board shall provide the UPSEU Labor Relations Representative in writing via email within
ten (10) school days the following information as it relates to new hires: 1) first and last name; 2) job title
& work location (school); 3) available contact information to include phone, email and home address; 4)
rate of pay.

f. The Union shall be provided an opportunity to meet with new employees during the course of any
employment orientation program for new employees. Where such an employee orientation does not exist,
the Union shall be provided an opportunity to meet new employees during the first month of a new hire’s
appointment either on an employee’s time, or for such new employees who have a paid lunch, at a
convenient time during the workday, but shall not exceed thirty (30) minutes.

ARTICLE XII
PROBATIONARY PERIOD

Except as otherwise specifically provided in this Agreement, the first sixty (60) work days of employment
of a paraeducator shall constitute such paraeducator’s probationary period during which no layoff,
suspension, discipline or discharge shall be construed as a violation of any of the provisions of this
Agreement or cause for or subject to the grievance and arbitration procedure as provided in Article IX. In
the event that a paraeducator is absent from work during hisfher probationary period, or for those days for
which work is not scheduled, the paraeducator’s probationary period shall be extended for each day the
paraeducator was absent from work.

ARTICLE XIII
NON-DISCRIMINATION

There shall be no reprisals of any kind taken against any paraeducator by reason of his/her membership in
a professional organization or participation in its activities. All provisions of this Agreement shall apply
equally to all paraeducators without discrimination in regard to political or labor organization affiliation,
age, race, creed, color, religion, national origin, sex, marital status or physical disability. Any alleged
violation of this provision of the contract shall not be subject to the grievance and arbitration procedure as
provided in Article IX. The use of masculine or feminine pronouns in this Agreement shall apply to
paraeducators of either sex.
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ARTICLE XIV
UNION MEETING ON SCHOOL PROPERTY/UNION TRAINING

Upon approval of the Superintendent or his/her designee, after a request at least twenty-four (24) hours in
advance, UPSEU may call meetings in each school before or after school or during the lunch hour whenever
necessary, provided such meetings do not conflict with other scheduled activities.

The School District will provide one paid training day for each of the two Union officers per fiscal year, to
be scheduled in advance with the School Administrator.

ARTICLE XV
NO STRIKE/NO LOCKOUT

UPSEU agrees it will not authorize, instigate, sanction or condone any strike, work stoppage, concerted
refusal to render services or interference with the orderly operation of the Board at any time. Any
paraeducator who engages in such activity shall be subject to disciplinary action, up to and including
discharge. The Board agrees that it shall not lockout its employees at any time.

ARTICLE XVI
DISCIPLINE

No employee shall be disciplined or discharged by the Board without just cause and shall generally be
progressive commensurate with the offense.

ARTICLE XVII
EDUCATION INCENTIVE

The Board shall reimburse the money spent for books and tuition for any employee enrolled in a course in
job related subjects with the approval of the Superintendent of Schools and upon the successful completion
of each semester’s work with a grade of B or better, up to a maximum of $10,000 for the bargaining unit.

ARTICLE XVIII
DURATION

This Agreement contains the full and complete agreement between the Board and UPSEU on all bargainable
issues. The Agreement shall be binding upon the Board and the UPSEU for the period of three (3) years
from the first day of July 2025 to and including the 30th day of June 2028. This Agreement will
automatically extend itself for a period of one year according to state statute, unless either party gives notice
within the designated time period that they wish to open negotiations for modifications to said Agreement.
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IN WITNESS WHEREOF, the parties hereunto set their hands and seals this day of .
2025.

By: é/é%

Seymour Schools Paraeducators’, Seymour Board of Education
UPSEU, Unit 80 President

Oc. Qunare loplore D K i o

Wiltness I Witness /

By:

Kevin E. Boyle, UPSEU President

Witness
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APPENDIX A
WAGE SCHEDULE

Section 1: This wage scale applies to positions classified as Part-Time Monitor Paraeducator.

GWI 2.75% 2.95% 2.95%
Step Step Step

2025-26  2025-26 2026-27 2026-27 2027-28 2027-28

A $17.25 A $17.76 A $18.28

B $17.95 B $18.48 B $19.03

C $18.48 C $19.03 C $19.59

D $19.17 D $19.74 D $20.32

Example of step progression

All wage increases for the 2025-2028 contract years will be effective at the beginning of the Seymour
School Year. Step movement will occur in each year of the Agreement.

If a paraeducator is hired prior to April Ist of the then current school year, hefshe will receive a wage
increase in accordance with the wage schedule/wage schedule language at the commencement of the
ensuing school year.

If a paraeducator is hired after April 1st of the then current school year, he/she will remain on the same
wage step at the commencement of the ensuing school year.

Part-Time Monitor paraeducators will not be eligible for any benefits as outlined in this Agreement.
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APPENDIX A
WAGE SCHEDULE, CONTINUED

Section 2: This wage scale applies to positions classified as Clerical Paraeducator.

GWI 2.75% 2.95% 2.95%
Step Step Step
2025-26  2025-26 2026-27 2026-27 2027-28 2027-28

A $17.25 A $17.76 A $18.28
B $17.95 B $18.48 B $19.03
C $18.48 C $19.03 C $19.59
D $19.17 D $19.74 D $20.32
E $19.86 E $20.45 E $21.05
F $20.58 F $21.19 F $21.81
G $21.34 G $21.97 G $22.62
H $22.10 H $22.75 H $23.42
i $23.32 I $24.01 I $24.72

Example of step progression

All wage increases for the 2025-2028 contract years will be effective at the beginning of the Seymour
School Year. Step movement will occur in each year of the Agreement.

If a paraeducator is hired prior to April 1st of the then current school year, he/she will receive a wage
increase in accordance with the wage schedule/wage schedule language at the commencement of the
ensuing school year.

If a paraeducator is hired after April Ist of the then current school year, he/she will remain on the same
wage step at the commencement of the ensuing school year.
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APPENDIX A
WAGE SCHEDULE, CONTINUED

Section 3: This wage scale applies to positions classified as Instructional Paraeducator

GWI 2.75% 2.95% 2.95%
Step Step Step
2025-26  2025-26 2026-27 2026-27 2027-28 2027-28

A $19.15 A $19.72 A $20.30
B $19.83 B $20.42 B $21.02
C $20.52 C $21.12 C $21.75
D $21.20 D $21.82 D $22.47
E $21.99 E $22.64 E $23.30
F $22.77 F $23.44 F $24.13
G $24.01 G $24.72 G $2545

Example of step progression

All wage increases for the 2025-2028 contract years will be effective at the beginning of the Seymour
School Year. Step movement will occur in each year of the Agreement.

If a paraeducator is hired prior to April 1st of the then current school year, hefshe will receive a wage
increase in accordance with the wage schedule/ wage schedule language at the commencement of the

ensuing school year.

If a paraeducator is hired after April 1st of the then current school year, he/she will remain on the same
wage step at the commencement of the ensuing school year.
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APPENDIX B
HIGH DEDUCTIBLE HEALTH PLAN (“HDHP”)
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Summary of Benefits
Anthem Dental Essential Choice PPO

Seymour Town & Boe- Boe Plan
Anthem Biue Cross and Blue Shield Dental Compiete Network

WELCOME TO YOUR DENTAL PLAN!

Anthem ©V

Regular dental checkups can help find eardy wammng signs of certam health problems, which means you can get the care you need to
get healthy. Se, don’t skimp on your dental care, good oral care can mean better overall health!

Powerful and easily accessible member tools.

*  Ash a Hygienist: Dental members can simply email their
dental questions (o a team of licensed dental
profecsionals who m tum will respond in about 24 hours.

*  Dental Health Risk Assessment: We want our dental
members to better understand their oral health and their
nsk factors for tooth decay, gum disease and oral cancer.
This easy to use online tool can help them do this.

o Dental Care Cost Estimator: In order to help our dental
member better understand the cost of thew dental care,
we offer access to a user-nendly, web-based tool that
provides eshmates on common dental procedures and
treatments when using a network dentist,

s  Mobile Capabilities: With our latest mobile applicaton,
members can find a network dentist as well as view their
clams. Our application is available for both Android and
Apple phones

Your dental benefits at a glance

Dentists in your plan network

= You'll scave money when you visit a dentist in your plan
network because Anthem and the dentist have agreed on
pncing for covered serces. Dentists who are not in your
plan network have not agreed to pricing, and may bill you
for the difference between what Anthem pays them and
what the dentist usually charges

e To find a dentist by name or locaton, go to anthem com
or call dental customer service at the number listed on
the back of your ID card

Ready to use your dental benefils?
» Choose a dentist from the network
Make an appoinitment
Show the office staff your member D card
Pay any deductbie or copay that = part of your plan

Need to contact us?
See the back of your ID card for how to call, wrte or email us.

The follownng benefit summary outines how your dental plan wetks and provides you with a quick reference of your dental plan
benefits. For complete coverage details, please refer to your policy

Coverage Year e Contract Yoar
Annual Benefit Maximum
¢ Pernsured person
o Diagnostc & Preventive Sernces are applied $4,500 $1,500
io the Annudl Benefit Maximum
Annual Maximum Camyover No No
Orthodontic Lifetime Benefit Maximum
® Per elighle child $1,000 $1,000
Amnual Deductible
® Per msured person $50 $30
o Family maxrmam 31 single member deductible 3x single member deductible
Deductible Warved for DiagnosticiPreventive Services Yoo i Yea
Out-of -Network Reimbursement BSth percentile

Amnem Bue Cross ara Se Shield s the Tage name of AvRem Hedlth Plans, InC. independent dcensee of e Bue Cross ang Biue SHek Associzion. ANTHEM s 2 regisieced
rademan of Achem insumance Companies, Inc. The Blue Cross and Bue SHieid nanes and Symboks 318 ngs itned mancs of the Bus Cross and Blue Smett ASiocaion.
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Diagnostic & Preventive Services
o Periodc dentll exam
o Limited 10 bao per 12 months
o Teet cierng Prophytms) )
> Limited 1o a0 per 12 months, combined Wi penodantsl marmenance
* Blewng X-ys
o Limissd 0 LA 505 per 12 Mo
» FulbMouth or Panoramic X-1ays
= Limited 1o one per 35 months
» Flaonde apptcsbon
> Limied o tao per 12 monihs ncwgn age 18
* SEFIMT IPRI0N
> Limited 1 cre pes 60 months rrougn age 18

100% comsurance

100% coinsurance

No warbng penod

Basic (Restorative) Services
o CONSULISON (SECOnd CpnIon): only with X+ays 354 N0 O SEVIes

5 Limisd 1o one per 12 months
» 5p3CE M3NENeT insertion covesed at DIG0S C/Preventive level

= Lmiad 1o one per woth space per lfedme theougn age 18
o ANIGIM |5 1er-colored | &ing

> Limited i one per 1ot SLrtace per 24 months
» Composie (tooth-caloned) fling

> Limitad 10 one per 000 SLHICe per 22 months

posEnor (back] fithgs not pac 35 31 3makj3m (seves-toored Aing|
s Brush Bopsy [Cancer 24T
jmit o per 12 Foihs a1

80% comaurance

80% coinsurance

No waitng pesiod

Endodontics (Non-Surgical)
» FOOLCanal [penianent 1660 ony]
= Limited 10 ong per ool per ifetme

80% comsurance

No waiting period

Endodontics (Surgical)
» Ancosciony and 2pexficaion
5 LmERd 10 one DEe IO PAT |fe1me permanert tee 00l

No warting penod

Periodontics (Non-Surgical)

o PE0CONI MaRENYYLe
> Limad 1o four per 12 months, comeined wis leeth Gearings

s 5c3iing and 100t pANAING. ahen e 00N DOCKE N353 Jepth of four milimeters of greater
o LImEed 10 one pee QuadTant per 24 Mo

No waiting period

Penodontics (Surgical)
o Pericdontll SUrgery (05560u8, GG ECIDMYy, Graf procedures)
> Limitad 10 one per QUIAFINE per 36 morey

80% comaurance

80% comaurance

No warting period

Oral Surgery (Simple)
* Smpie Bcrction
& Limi2d 10 ane per IOOM pet ifetme

80% comaurance

80% comaurance

No waitmg peniod

Oral Surgery (Complex)
e Surgcal edracton
> Lamised 10 one pes tooth per lfetme

B0% coimnsurance

80% comsurance

No warting period

Major (Restorative) Services
* Crowns, onkays. venesrs
> Limied 10 one pet oM per 60 monms

30% cownaurance

50% consurance

No waitmg peniod

Prosthodoentics
» Dertires and Epoges
> Uimised 10 0ne pee ot ah per 60 menths
« Frpiant placenent
= Nt Lowered
 Irplant prosmodontcs
> NOtogeered

50% comnsurance

0% comsurance

Ko waiting period

Repairs/Adjustments
* Crown, dentre, ang beidge repairs

> UimBed 10 Gne per alh Par 12 monts ROt witya & months of placenent
» Derte and Dridge JjJSITERS

5 Limted 10 tao per tom per 12 MOnths N0t wiTin & monms of placement

80% comaurance

No waitng period

Arnem Biue Cross ang Bug Shiel 5 the ¥ace narme of ATiem HZh PLYYS. INC. Incependet icansee of e Bue Cross an Ble Sne-d ASsorinson. ANTHEIAS 3 regisened
Tademaa of Ae Esueance Comparies, . The Bie Cross 070 BLe SHeld nomes 10d symbols 378 regsiered marks of the Blus Cross and Blue Shed Associacm
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Child Orthodontic Sesvices 0% comaurance $0% comnsurance No waiting peniod
= Through age 16

Temporomandibular Joint Disorder (TM.J}

* X-ys, SPIDS, 3N SUNJEI ProCeauUres NCILIng JrT205copy 219 OMNOLC devCes Not coversd Not covered Not coversd
2 NXcovered

i iteni
C(:anl;ﬁcg.‘T'e.:lh M Not covered Not coversd Mot covered

HOTE. Cosmenc benetts. Such 5 e HRIChING. 11 &Y NSSMICE peiCy May Bave roome
@Y FrpOCAI0NS £ DOTT TS OUPS 33 pn mETDES. For EXATpe, the G0Kar valie of
e oosmedt beneft may be consOed part 6F an nah k'S rate income For more
INDTIDON COTCEmYYg D8 &1 AMKICanons of COEMENC MEWANCE DENEls, please CONSLT 3

Anthem Whole Health Connection - Dental™

Inckaced
& For members with certain hedth conditions, addtonal dental benefits are

avxidkle wihowi 3 deductible or waitng perods. Elgite services are pad at
100% and won t reduce your coverage yedr Innual macmesm (if applicable)

Accidental Dental injury Benefnt holuded
s Pravides members 100% coverage for acadental imur-es to teeth up to the

coverage yedr Jrnual maxmum [ f apploakie). No deducziles, member

coinsurance, or waitng peticds apply

Extengion of Benefits cluded
» Folowing mrmnaton of coverage, memibess are provided upto 60 days o

compigde treatment started gaoe to their termnaton of coverage under the plan

and eigble services will be covered

International Emergency Dental Program Inchuded
» Provides emergency dentyl benefits while working or travelng akroad from

licensed English-spedlung dentsts Ehiglie covered sesvices wil be paid 100%

with na dedustibles, member coinswance or waitng perods and wan t reduce

the member coverage yedr Jnawdl maxyrum ( § appicable)

Services provided before or after the term of this coverage - Services receved before your effectve da¥e or afer your coverage ends, urless otherwise
specified in the denta’ plan certfoate

Orthodantica {unless induded as pa of your denta’ plon benefits| inciudng crthodontic braces appliances and 3l related senices

Cosmatic dentntry {un'ess included as port of you dental plan benefits) provided by dentsts solely for the purpose of improving the appesrance of the tocth
when tooth structire and functon ore satisfactory and no pathologc condtons [covites) exst

Drugs and medscations nchading wravenous canscious sedation [V sedabon and general anesthesia when performed wth nonsurgica’ dertal care

Analgesia, analgeas agents, and anwolysis nitrous oxide, theeapewtc drug mjectons medicines or druys for nonsurgical or surgical dentil care except that
ntravenaus consoons sedation is elgible 35 3 separie benefit when perdformed in conjunction with complex surgic’ seaices

Waiting penoda for endodontic pencdontc and ordl surgery senices may differ from other Basic Services or Alxor Services under the same dertal plan, There is
3 24 month waiting pesiod for replacement of congen tally missng teeth or teeth extracied pror & coverage under this plan.

This 15 not 3 contract Bis 2 partid Fstng of benefts and senices. All covered services are subject to the condtons limitatans, exciusons, terms and prov:s.ons of
your policy. bn the event of a discrepancy batween the information m thes summary and the policy, your policy will prevail.

Annen Biue Cro53 3nd Baie Sheld & Ihe Tage AT of ANTEM HEJ PLNS INC. INCEDENaET, ICaTses of the Bus Cross ang Biue Shieg Assccixion. ANTHEM S a1 regisened
rademran of AnTem insurance Companies, ic. The Ble Cross and Bue SHield names 110 symbols it negSiie marns of e Bue Cross and Bioe Sned Aseciion
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MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT
The Board and UPSEU Local 424-Unit 80 hereby ngree to the following:

Full time paraprofessionals in the bargaining unit represented by UPSEU lLocal 424
- Unit 80 may elect to purchase. at the paraprofessional’s expense, the health
insurance henefit plan(s} offered by the Board to other Board ¢mployees.

Notwithstanding the above, the Board agrees to pay ten percent (10%) aof the cost of
the Blue Care POE plan for up to a total of six (6) paraprofessionals for the 2014-15
plan year only, with seniority within the bargaining unit utilized as the criteria for
participation in the plan

The annual cost of the plan shall be paid n equal installments durning the
paraprofessional's work year

IN WITNESS WHEREOPF, the parties hereunto set their hands and seals

1 g_L%{.J__gﬂxﬂa{y 3 )Jq /l g

Seymour Schools Paraprofessicmads’ Date
UPSEU Local 424 - Unit 80

By WMl 3/5/2e1 €

SArmour Bbard of Edudation Date

304920-7368-2281, v. 1 30



MEMORANDUM OF AGREEMENT

MEMORANDUM OF AGREEMENT
The Board and UPSEU Local 424 - Unit 80 hereby agree to the following:

1 e to the change n job descniptions/wage schedules starting 1n 2005-06, the
following paraprofessionals will be grandfathered lor wage schedule purposes
at the previous top step and will receive an hourly pay race increase of one-half
(0.5) of the agroed upon G.W.I. 1n each year This clause shall apply anly to the
indwvidual paraprofessionuls noted below, and shall individually cense wpon
their retirement or severance of employment with the Board:

Linda Souza and Wendy Sebas

IN WITNESS WHEREOF, the parties hercunto set their hands and seals:

By QL{"‘“""‘/’Q"W _.'i/_/ﬂ 1%

Seymo.ur Schools Paraprofes: Date
UP'SEU Local 424 - Umit 80

By M\, W MG 3/s/o1 €
StAmour Board of Educittion Date
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