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UPSEU Local 424
7/1/2025 to 6/30/28

PREAMBLE

This Agreement entered into by the Seymour Board of Education (hereinafter referred to as the
Board), and the United Public Service Employees Union, Local 424 (hereinafter referred to as the
UPSEU), has as its purpose the promotion of harmonious relations between the Board and the
UPSEU; the establishment of an equitable and peaceful procedure for the resolution of differences;
the establishment of rates of pay, hours of work and other conditions of employment.

ARTICLE I - RECOGNITION

The Board recognizes UPSEU, for the purposes of negotiation, as the exclusive representative of
all School Secretaries employed twenty (20) hours or more per week pursuant to an agreement
between the Board and the UPSEU for the purpose of hours, wages, and working conditions. The
job classification of Administrative Assistant at the Board of Education Central Office shall be
excluded from UPSEU and shall not exceed two (2) positions.

All bargaining unit employees are directly responsible to their administrators.
ARTICLE II - BOARD RIGHTS, RESPONSIBILITIES AND PREROGATIVES

The exclusive functions and rights of the Board include, but are not restricted to, the right to: direct
the operation of the public schools in the system in all aspects; select and employ new personnel;
manage the school system and the direction of its work force; determine methods and levels for
financing and budget allocation; provide, when necessary, for the transportation of students;
designate the schools to be attended by the children in the system,; establish the number of schools
to be utilized by the system; maintain good public elementary and secondary schools and provide
such other educational activities as in its judgment will best serve the interests of the system to
give the children of the system as nearly equal advantages as may be practicable; maintain and
operate buildings, lands, apparatus and other property used for school purposes; decide the
textbooks and/or technology in place thereof to be used; make rules for the arrangement, use and
safekeeping of the school libraries and to approve the books materials or media selected therefore;
prepare and submit budgets and, in its sole discretion, expend monies appropriated to the Board
for the maintenance and operation of the schools, and to make such transfers of funds within the
appropriated budget as it shall deem desirable; determine, and from time to time redetermine, the
number of Board personnel and the methods and materials to be employed; select and determine
the qualifications of employees required to promote the efficient operation of the school system;
distribute work to employees in accordance with the job content and job requirements determined,
and from time to time redetermined, by the Board, establish assignments for employees; determine
the procedures for promotion of employees; create, enforce and, from time to time, change rules
and regulations concerning discipline of employees; discipline, suspend or discharge employees
for just cause; and, otherwise take such measures as the Board may determine to be necessary to
promote the orderly, efficient and safe operation of the school system. The Board shall not,
however, exercise any of the rights listed herein in a manner that contravenes an express provision
of this Agreement.
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These rights, responsibilities and prerogatives are subject to delegation in whole or in part, except
that the same shall not be exercised in a manner inconsistent with or in violation of any of the
specific terms and provisions of this agreement. No action taken by the Board with respect to such
right, responsibilities and prerogatives, other than as there are specific provisions herein elsewhere
contained, shall be subject to the grievance provisions of this Agreement.

ARTICLE III - WORK YEAR AND VACATIONS

All full-time secretaries shall work a 52-week year with the following paid vacation schedule:

1. After completion of six (6) months of service from the date of hire, an employee will
receive one (1) week of paid vacation.

2. After completion of one (1) year of service from date of hire, an employee will receive two
(2) weeks paid vacation.

3. After completion of three (3) years of service from date of hire, an employee will receive
three (3) weeks paid vacation.

4. After completion of five (5) years of service from date of hire, an employee will receive
four (4) weeks paid vacation.

5. After completion of ten (10) years of service from date of hire, an employee will receive
five (5) weeks paid vacation.

Vacations may be taken any time during the contract year, which is defined as July 1 to
June 30, except no vacation time may be taken on any day during either the five (5) working
days prior to the commencement of the school year or the five (5) working days subsequent
to the last day of the school year, unless specifically granted in writing by the
Superintendent or his/her designee.

6. Upon request and at the Superintendent's discretion, a maximum of five (5) vacation days
may be carried over from the previous year into the subsequent year.

ARTICLE IV - WORKDAY

The workday will consist of 7-'/, hours when school is in session, exclusive of a 1/2-hour unpaid
lunch break, for a total of eight (8) hours. When school is not in session, at the discretion of the
Superintendent or his/her designee, the workday may be reduced to five (5) hours per day paid as
full workday, with no lunch period.

ARTICLE V - LEAVES

1. Sick Leave: Fifteen (15) days sick leave, with full pay, shall be granted each year as of
July 1st, accumulative to 180 days.
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Secretaries hired during the course of the year will have the number of days pro-rated from
their date of hire to July 1st.

Sick leave is to be used for the purpose of compensating an employee who is unable to
attend to the duties of his/her position due to illness or physical incapacity, which includes
but is not limited to temporary disability caused by pregnancy, childbirth and recovery
there from. An employee may use up to five (5) days of the fifteen (15) days of sick leave
per year to provide care for the illness of a family member, or a member of the employee’s
household.

Secretaries who have been absent due to illness or physical incapacity for a period of five
(5) consecutive working days or more may be required to submit a doctor's certificate of
fitness to return to work before resuming their duties.

2. Personal Leave: Three (3) personal leave days, with full pay, shall be granted each year
as of July 1st and must be approved by the Superintendent or his/her designee. Reasonable
notice shall be provided in advance of use of the day(s). Personal leave days shall not be
cumulative.

Secretaries hired during the course of the year will have the number of days pro-rated from
their date of hire to July 1.

3. Bereavement Leave: In the event of a death occurring in the immediate family of an
employee, no deduction in salary will be made for absence up to, but not exceeding, five
(5) working days. Immediate family shall be defined as spouse, child, stepchild, grandchild,
parent, in-laws or siblings, or anyone in the employee’s household.

4. Jury Duty: An employee who receives a jury duty notification indicating that the
employee's name has been placed on a list of prospective jurors shall notify the
Superintendent or his/her designee of this fact within five (5) workdays of receipt of
notification. Absences for jury duty will not be charged against the three (3) personal days.

During the period of jury duty, secretaries shall continue to receive their full salary. After
the fifth day of jury duty, the employee shall receive full salary less all compensation paid
to the employee for jury service.

Secretaries called to jury duty are to report to their schools on scheduled workdays if their
presence in Court is not required.

Secretaries must provide to the Superintendent or his/her designee documentation of days
served on jury duty.

5. The Board shall provide an individual up-to-date Sick Leave / Personal Leave listing to
each employee as of September 1st each year. The listing shall be provided no later than
September 15th,
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New employees in the bargaining unit may carry over up to fifty (50) sick days accrued
while the employee was in another bargaining unit within the District, which shall not be
paid out on separation regardless of hire date.

ARTICLE VI - BENEFITS

High Deductible Health Plan (“HDHP”) with Health Savings Account (“HSA”) Plan
(“HDHP/HSA”) for ¢ligible employees and their dependents.

The Board will provide a HDHP/HSA which shall have a shared annual deductible of
$2,250 individual and $4,500 family for in-network and out of network services. The
combined in-network out-of-pocket annual maximum shall be $5,250 for individual
coverage and $6,850 for family coverage. The combined out-of-network out-of-pocket
annual maximum shall be $5,250 for individual coverage and $10,500 for family coverage.
Once the deductible is met, the plan will pay 100% for in-network services. Out-of-network
services shall be subject to an 80%/20% coinsurance.

Prescription co-pays of $5 for generic drugs, $25 for listed brand name drugs, and $40 for
non-listed brand name drugs made after the annual deductible is satisfied will count
towards the out-of-pocket maximum. A summary listing of benefits is provided in
Appendix C.

A HSA shall be established by the Board for each eligible employee who participates in
the HDHP/HSA. The Board shall contribute by direct deposit to the eligible employee's
HSA a portion of the in-network annual deductible based on the following percentages and
schedules:

July 1, 2022 to June 30, 2025 30% full amount paid in July

Eligible employees will pay the following percentages of premium during this Agreement:

July 1, 2022 to June 30, 2023 11.0%
July 1, 2023 to June 30, 2024 11.5%
July 1, 2024 to June 30, 2025 12.0%

The plan year for the HDHP/HSA shall be July 1st through June 30th.

The Board shall provide a Health Reimbursement Account (HRA) on the same terms, to
include any agreed-upon Board contributions to the annual deductible, as the Health
Savings Account (HSA) for those Secretaries not legally eligible for a HSA, with an
unlimited roll on the HRA balance, not to exceed the total value of the HDHP deductible
for that class of insurance.

When a generic equivalent is available and eligible employees obtain a listed or non-listed
brand name drug, they will be responsible for the applicable co-payment plus the difference
in cost between the generic and brand name drug. This provision applies regardless of
whether the physician indicates dispense as written or no substitution on the prescription,
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unless the physician obtains Prior Authorization. When Prior Authorization is obtained,
eligible employees will be responsible only for the applicable brand name co-payment.

Prescription benefits are limited to no more than a thirty (30) day supply for covered drugs
purchased at a retail pharmacy, and no more than a ninety (90) day supply for covered
drugs purchased by mail order. There may be concurrent review for manufacturer's dosage
limits and drug interactions.

Prescriptions may be filled up to 30 days with one co-payment at retail or a 31 to 90-day
supply with two co-payments by mail order. Experimental drugs for cancer treatment
undergoing clinical trials are covered, while other drugs require FDA approval.

A, Section 125 Plan - Payments for premium costs shall be made through a payroll
deduction, which will be done by the adoption of an Internal Revenue Code Section
125 pre-tax premium conversion account so that health insurance contributions may
be made from pre-tax dollars.

B. 1. Eligible employees participating in the HDHP/HSA will be allowed to deposit
monies into a flexible spending account (“FSA™) under Section 125 of the Internal
Revenue Code, for the purpose of dependent care only. These monies may be
expended for dependent care under Section 129 of the Internal Revenue Code.
Eligible employees may also contribute voluntarily additional dollars to their
account under the 125, 129, and 105(h) sections of the Internal Revenue Code.

2. The Board's cost for the FSA will not exceed $800.00 for start-up, $250.00 for
annual renewal and $5.00 per participant each month. Any additional cost
associated with the FSA will be borne by all the participants in the plan.

The Board will provide the Flexible Dental Program to eligible employees and eligible
dependents, subject to the premium co-pays set forth above. A summary listing of benefits
is provided in Appendix N.

The Board reserves the right to change insurance carriers provided such change shall result
in comparable benefits and coverage with no increase in deductibles for secretaries and
their dependents and that such change should be preceded by sixty (60) day notice to the
President of the UPSEU.

Connecticut Partnership Plan

1) Effective July 1, 2025 all eligible employees, eligible dependents and eligible
retirees will participate in the Connecticut State Partnership Plan 2.0 (SPP) for
health benefits in lieu of the health benefits set forth in Article 6 Section 6.1. The
administration of the SPP, including open enrollment, beneficiary eligibility and
changes and other administration provision shall be as established by the SPP.

2) The premium rates shall be set by the SPP.
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3) The percentage share of such premium cost shall be as follows:

7/1/25 - 12%
7/1/26 — 13%
71727 - 14%

4) The SPP contains a Health Enhancement Plan (HEP) component. All eligible
employees, eligible dependents and eligible retirees participating in the SPP are
subject to the terms and provisions of the HEP. In the event SPP administrators
impose the HEP non-participation or noncompliance $100 per month premium cost
increase or the $350 per participant to a maximum of $1,400 family annual
deductible, those sums shall be paid 100% in their entirety by the non-participating
or non-compliant employee/dependent/ retiree. No portion or percentage shall be
paid by the Board of Education. The $100 per month premium cost increase shall
be implemented through payroll deduction, and the $350/$1,400 annual deductible
shall be implemented through claims administration.

5) In the event any of the following occur, the Board of Education may reopen
negotiations as to the sole issue of health insurance, including plan design and plan
funding, premium cost share and/or introduction of replacement medical insurance
in whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit plan
design of the SPP is further modified as a result of a change in the State’s
collective bargaining agreement with SEBAC, if such modifications would
substantially increase the cost to the Board of Education or to members of
Seymour BOE Secretaries Union of the medical insurance plan offered
herein. Reopener negotiations shall be limited to health insurance plan
design and funding, premium cost share; and/or

ii) If Conn. Gen. Stat. Section 3-123rr et seq. is amended in a way that
substantially affects the operation of the SPP to the detriment of the parties,
or if there are any changes to the administration of the SPP that negatively
affects the parties, or if additional fees and/or charges for the SPP are
imposed so as to affect the Board of Education or members of the Seymour
BOE Secretaries Union, any of which amendments, changes, fees or
charges (individually or collectively) would substantially increase the cost
of the medical insurance plan offered herein. Reopener negotiations shall
be limited to health insurance plan design and funding, premium cost share;
and/or

6) In any negotiations triggered under the above, as well as negotiations for a
successor to this collective bargaining agreement, the parties shall consider the
United Healthcare High Deductible Health Plan with Health Savings Account set
forth in the Current Agreement to be the baseline for such negotiations, and the
parties shall consider the following additional factors:
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e Trends in health insurance plan design outside of the SPP;
e The costs of different plan designs, including a high deductible health plan
structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration
panel shall consider the foregoing in applying the statutory criteria in making its
ruling.

6.7  Health Benefits Buyout

A.

Any secretary hired prior to September 1, 2010 may, from school year to school
year, elect to waive health benefits and, in lieu thereof, receive 40% of the plan cost
up to a maximum of $6,750.00. Secretaries who elect to make such waiver must
notify the Board in writing that he/she is canceling his/her participation and
coverage and the participation and coverage of his/her dependents in the insurance
plans. The employee can exercise this option only once during the course of a given
school year and must waive insurance coverage each school year in order to receive
the premium refund. The Board shall make payment to those who waive insurance
coverage as set forth above in the following manner:

1/, the waiver payment in the first pay period in December;
1/ the waiver payment in the first pay period in June.

During the period of insurance waiver, an employee who has waived insurance
coverage shall be reinstated to the insurance program provided their request is in
writing to the Board, and is for a substantial reason such as, but not limited to, the
death of a spouse, divorce and in other instances where insurance coverage not
provided by the Seymour Board but available to the employee is lost. Prior to
reinstatement, the employee shall reimburse the Board the appropriate pro rate
portion of the 40% premium refund or shall effect repayment by means of
authorized payroll deduction. Reinstatement shall be in accordance with the
regulations of the carriers which may mean, in some cases, that coverage might be
delayed for up to one calendar quarter.

6.8 Retirement

A

All eligible employees will remain on the current retirement plan known as Plan B,
Connecticut Municipal Employees Retirement Plan.

If an employee has at least ten (10) years of continuous service in the Seymour
Public Schools at the time of retirement under the MERF plan, the employee may
elect to continue his/her participation in the health/dental insurance program for
active bargaining unit employees for the retired employee and his/her spouse. The
cost of the health/dental insurance will be paid to the Board by the employee at the
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prevailing group rates. This benefit will terminate when the retired employee
reaches the age of qualification for Medicare.

C. If an employee, who has twenty-five (25) years of service as of July 1, 2016, has at
least thirty (30) years of continuous service in the Seymour Public Schools at the
time of retirement under the MERF plan, the employee may elect to continue their
participation in all health/dental insurance in effect at the time of retirement for the
retired employee and their spouse. The cost of the health/dental insurance will be
paid by the Board. This benefit will terminate when the retired employee reaches
the age of qualification for Medicare.

If an employee, who does not have twenty-five (25) years of service as of July 1, 2016,
has at least thirty (30) years of continuous service in the Seymour Public Schools at the
time of retirement under the MERF plan, the employee may elect to continue their
participation in all health/dental insurance in effect at the time of retirement for the retired
employee and their spouse. The cost of the health/dental insurance will be shared by the
Board and the retired employee based on the premium share provisions for active
employees. This benefit will terminate when the retired employee reaches the age of
qualification for Medicare.

When the employee with at least thirty (30) years of continuous service reaches the age
of qualification for Medicare,, the Board will pay the cost for the BC/BS high option/Plan
82 Medicare supplement for the retired employee and their spouse. This benefit will
terminate upon the death of the retired employee, provided that his/her spouse is eligible
for Medicare. Once the surviving spouse is eligible for Medicare, such benefit shall cease.

A payment of $2,000 will be made to the employee retiring after thirty (30) years
continuous service if the employee does not elect to continue the health/dental insurance
coverage in effect at the time of retirement.

6.9 Life Insurance

Secretaries will be provided with group term life insurance coverage (subject to insurance
carrier age restrictions) in the amount of $75,000 with the full premium paid by the Board.
This benefit will terminate upon the employee's cessation of employment with the Board

ARTICLE VII - HOLIDAYS

The following shall be considered non-working paid holidays for the secretarial staff:

Labor Day Presidents’ Day
Columbus Day Veteran's Day
Good Friday Memorial Day
Thanksgiving Day Independence Day
Day After Thanksgiving Floating Holiday
Martin Luther King Day
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The Holiday/Christmas recess shall also be considered a non-working, paid period for the
secretarial staff, with no reduction in hourly wages.

When school is dismissed early on the day before a scheduled holiday, secretaries may leave '/
hour after the dismissal of students with no loss of regular wages.

If any of the above holidays are not observed as a school holiday, the secretarial staff will be
granted a floating holiday in lieu of the scheduled holiday with no loss of regular wages.

Members will receive Juneteenth as a paid holiday in the event that the Board of Education ever
votes to approve the day as a holiday for the District.

ARTICLE VIII - SENIORITY, LAYOFF, RE-CALL - VACANCIES, TRANSFERS

A. Notice of Vacancies:

Notice of vacancies and/or new positions shall be posted in all schools for ten (10) working
days prior to public announcement. The notice shall include the job classification, the job
requirements as detailed in the current job description in order to qualify, and the date by
which the application must be filed.

B. Transfers:

1.

Bargaining unit members who wish to apply for a vacancy or to transfer to another
position shall file a written statement of such desire with the Superintendent or
his/her designee within the time limit provided.

When a position becomes available, present employees will be given the
opportunity to transfer to the open position first before hiring from the outside to
fill a vacant position provided the employee is qualified to do the job in the opinion
of the administration.

Where two members apply for the transfer, the position shall be filled by the person
with the greatest seniority, provided both persons are qualified to do the job in the
opinion of the administration.

In the event that a bargaining unit employee is denied a transfer, the employee will
be notified, in writing, of the reason, or reasons, for such denial by his/her

Administrator making such decisions.

The opinion of the administration as it applies to Article VIII, paragraph B, items
#2, #3 and the contents of the letter as set forth in item #4, are not grievable.
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C. Seniority:

1.

A Seniority listing as of October 1st will be posted each year by October 15th and
a copy shall be provided to the President of the Secretaries' Union and UPSEU
Representative.

Seniority is defined as the employee's continuing and uninterrupted length of in the
bargaining unit full-time service to the Board from the employee's date of hire.

Any objection to the seniority list shall be reported to the Superintendent within ten
(10) working days of the posting of the Seniority Listing. Any bona fide errors will
be remedied.

D. Lay-off and Recall:

1.

2.

Lay-off of employees will be with the least senior laid off first.

Recall of employees will be with the most senior recalled first. Employees shall
have recall rights for two (2) years from date of lay-off.

Any person being recalled as a result of lay-off shall retain previous seniority.

Notice of recall will be sent by certified mail to the last address and email provided
to the Board by the employee.

In the event an employee refuses to return to work when recalled, or fails to respond
to an offer of recall within five (5) days from the date of receipt of the notice of
recall, his/her seniority will be considered lost and he/she will no longer be
considered eligible for recall.

Any employee subject to layoff will be notified in writing at least three (3) weeks
prior to any layoff and shall also have an opportunity to meet with the
Superintendent of Schools or hisher designee with Union representation.

ARTICLE IX - SEVERANCE PAY

9.1  Upon retirement under the terms of the MERF plan, employees with less than twenty-five
(25) years of continuous service shall receive a one-time payment of fifty (50%) of their
accumulated sick leave.

Upon retirement under the terms of the MERF plan, employees with twenty-five (25) or
more years of continuous service shall receive a one-time payment of seventy-five percent
(75%) of their accumulated sick leave.
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Upon lay-off by the Board, employees with ten (10) or more years of continuous service
shall receive a one-time payment of twenty-five (25%) of their accumulated sick leave.

No employee hired afier September 1, 2007 shall be eligible for the severance and lay off
benefits noted in sections 9.1 and 9.2 above.

ARTICLE X - GRIEVANCE PROCEDURE

The purpose of this grievance procedure shall be to maintain cooperation and
understanding between the UPSEU and the Board to secure, at the lowest possible
administrative level, equitable solutions to the problems which may from time to time arise
affecting the conditions of employment of employees. In instances where friction and
misunderstanding may arise, the grievance procedure should be applied to alleviate the
situation as quickly as possible with as few steps as possible and with the greatest possible
satisfaction to all parties concerned. All parties agree that these proceedings shall be kept
as informal and confidential as may be appropriate at any level of procedure. Nothing in
this contract shall be construed as limiting the right of any employee having a grievance or
problem to discuss the matter informally with the Administrator for referral to the
Superintendent or his/her designee and the Board.

A grievance is hereby defined as any dispute between the Board and UPSEU conceming
the interpretation or application of a specific term of this Agreement.

It is understood that employees shall, during and notwithstanding the pendency of any
grievances, continue to observe all assignments and applicable rules and regulations of the
Board until such grievance and any effect thereof shall have been fully determined.

Formal grievance procedure can begin only after the employee has first attempted to
resolve his dissatisfaction with the building administrator on an informal basis and has
presented to the building administrator a written statement describing the grievance and a
solution requested.

An employee must submit a written statement on a designated UPSEU grievance form
within fifteen (15) working days of the incident on which the grievance is based. A
grievance once formally submitted to this procedure shall be terminated either by
agreement of the parties concerned or by failure of the grievant or the UPSEU to refer the
grievance to the next level within the specified time limit (or longer time if an extension is
mutually agreed upon in writing).

The following steps are agreed to for formally settling properly established grievances. The
time limits may be extended only by mutual written agreement.
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First - Building Administrator

Employee presents a written statement of the grievance to the Building
Administrator within fifieen (15) days of the event giving rise to the grievance.

The Building Administrator shall meet with the employee within five (5) days of
receipt by the Building Administrator of (a).

The Building Administrator shall give a written decision to the employee within
five (5) days of the meeting of (b).

Second - Superintendent

The employee files a request for appeal to the Superintendent or his/her designee
with the Building Administrator within fifteen (15) days of the receipt of the
decision of 3.4.1 (c) by the employee.

The Administrator and the Superintendent or his/her designee meet with the
employee within twenty (20) days of receipt of the request of (a) by the Building
Administrator,

The Superintendent or his/her designee gives a written decision to the employee
within ten (10) days of the meeting of (b).

Third - Mediation

If the grievant is not satisfied with the decision at Level Three, the UPSEU may request the services
of the Connecticut State Board of Mediation to act as mediator of the grievance. Any request for
mediation must be in writing and must be filed with the State Board within ten (10) days of receipt
of the decision under Level Three. The mediator's role shall be strictly advisory, and neither party
shall be obligated to accept any opinion or recommendation of the mediator.

10.4.4

Fourth - Arbitration

When mediation does not resolve the issue satisfactorily, any party may opt for
Arbitration. UPSEU shall provide notice of intent to request Arbitration within
eleven (11) days from the date of receipt of the Mediator's decision.

The UPSEU and the Board Chairman sign an agreement designating an arbitrator
within ten (10) days of receipt by the Superintendent or his/her designee of the
notice of (a). If they are unable to agree on an arbitrator during this time period,
either may contact the American Arbitration Association to appoint an arbitrator.
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

c. The arbitrator reviews the record, holds hearing, receives statements, and then
renders to all parties, his findings with reasons therefor. The arbitrator shall be
encouraged to complete this action within twenty (20) days of his/her designation
as arbitrator. The fees and expense charges by the arbitrator shall be shared equally

by the UPSEU and the Board.

d. The arbitrator selected shall limit himself to the issues submitted and shall consider
nothing else. He can add nothing to or subtract anything from this Agreement
between the parties.

e. The decision of the arbitrator shall be binding upon the parties and all employees

during the life of this Agreement unless the same is contrary to law.
ARTICLE XI - UNION MEETING ON SCHOOL PROPERTY

Upon approval of the Superintendent or his/her designee, after request at least twenty-four (24)
hours in advance, the UPSEU may call meetings in each school before or after school or during
the lunch hour whenever necessary, provided such meetings do not conflict with other scheduled
activities.

ARTICLE XII - NON-DISCRIMINATION

There shall be no reprisals of any kind taken against any employee by reason of his membership
in a professional organization or participation in its activities.

All provisions of this Agreement shall apply equally to all employees without discrimination in
regard to political or labor organization affiliation, age, race, creed, color, religion, national origin,
sex, marital status or physical disability. Any alleged violations of Article XII of this Agreement
shall not be subject to the grievance and arbitration language set forth in Article X.

ARTICLE XTI - NO STRIKE

The UPSEU agrees it will not authorize, instigate, sanction or condone any strike, work stoppage,
concerted refusal to render services or interference with the orderly operation of the Board at any
time. Any employee who engages in such activity shall be subject to disciplinary action, up to and
including discharge.

ARTICLE XIV - DUES CHECK-OFF/NEW EMPLOYEES

14.1 During the life of this Agreement, an employee retains the freedom of choice whether or
not to become or remain a member of the UPSEU.

142 UPSEU dues shall be deducted by the Board from the paycheck of each employee who
signs and remits to the Board an authorization form. Such deduction shall be discontinued
upon written request of an employee thirty (30) days in advance.
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14.3

14.4

14.5

14.6

Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

The amount of dues deducted under this Article, together with a list of employees, shall be
remitted to UPSEU in the month in which such deductions are made together with a list of
employees and their addresses for whom any such deductions are made.

The UPSEU shall indemnify the Board for any liability or damages incurred by the
Employer in compliance with this Article.

Within ten (10) days of hire, the Board shall provide the Union with the employee’s 1) full
name; 2) work classification; 3) work location/department; 4) rate of pay; 5) work email
address; 6) employee mailing address; 7) work telephone; and 8) hire date.

The Union shall be provided an opportunity to meet with new employee during the course
of any employment orientation program for new employee. Where such an orientation
program does not exist, the Union shall be provided an opportunity to meet with new
employees during the first month of a new hires’ appointment either on employee’s time,
or for such new employees who have a paid lunch, at a convenient time during the workday,
but shall not exceed thirty (30) minutes.

ARTICLE XV - DISMISSAL/DISCIPLINARY ACTION

All disciplinary action will be for just cause.

ARTICLE XVI - PROBATIONARY PERIOD

There shall be a probationary period of sixty (60) working days before the position is permanently
filled. During a new employee's probationary period, no layoff, suspension, discipline or discharge
shall be construed as a violation of any of the provisions of this Agreement or cause for or subject
to the grievance and arbitration procedure as provided in Article X. In the event that an employee
is absent from work during his/her probationary period, the employee's probationary period shall
be extended for each day the employee was absent from work.

17.1

17.2

17.3

ARTICLE XVII - OVERTIME AND PAY
Employees shall be paid by direct deposit bi-weekly on Fridays.

The Board agrees to provide “Electronic Money Transfer (s)” in the following capacities:

a. It will be mandatory for all employees to request, in writing, for the Board to credit
to such employee's account all salary and wages in any bank which has agreed with
the Board to directly accept such wage deposits.

b. To transmit monies to agents of record each pay period.

Overtime must be approved in advance in writing by the Superintendent or his/her designee

or verified in writing by the building/department administrator.

Page 14 of 31

4911-8621-9124, v. 1



Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

ARTICLE XVIII - WEATHER CONDITIONS

When schools are closed because of any emergency such as snow, ice or other hazardous
conditions, school-based employees will be excused from work without loss of pay.

When school children are dismissed early because of an emergency such as snow, ice or other
hazardous conditions, school based employees will be excused one-half hour after the children are
dismissed without loss of pay, except one designated employee who will stay until all buses have
completed their runs.

On late opening school days, the school-based employees are expected to make every effort to
report to work and shall suffer no loss of pay or leave time, provided they report to work when
school opens.

When a school-based employee is required to work when school is closed for any of the above
reasons, he/she will be compensated as stated in Article XVII - Overtime.

With respect to non-school based employees, the above-noted language shall be applied at the
discretion of the Superintendent or his/her designee.

ARTICLE XIX - GENERAL

19.1 Should any article, section or portion thereof, of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of the court shall apply
only to the specific article, section, or portion thereof, directly specified in the decision.
Upon issuance of a decision, the parties agree immediately to negotiate concerning a
substitute for the invalidated article, section or portion thereof.

19.2 This Agreement shall be electronically accessible to all employees of the bargaining unit.

19.3 The UPSEU shall furnish the Board with a list of its officers and executive committee
members and shall notify the Board as soon as possible, in writing, of any changes. Such
notification shall be sent to the Superintendent. No officer or executive committee member
shall be recognized by the Board until such written notification of the appointment shall be
received by the Board from a duly authorized officer of the UPSEU.

19.4 The use of masculine or feminine pronouns in this Agreement shall apply to employees of
either sex.

19.5 Any bargaining unit member who voluntarily leaves the employment of the Board shall
give the Board two (2) weeks' notice whenever possible.
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

ARTICLE XX - DURATION

This Agreement contains the full and complete agreement between the Board and the UPSEU on
all bargainable issues. The Agreement shall be binding upon the Board and the UPSEU for the
period of three (3) years from and retroactive to the 1st day of July 2025 to and including the 30th
day of June 2028.

IN WITNESS WHEREOF, the parties hereunto set their hands and seals this_____day of ,
2025.

s () g‘gf_;mgqﬁgw& 1 1/2035

UPSEU, Unit 125 President Date

By:

UPSEU President Keven E. Boyle, Jr. Date

B}::é;--{fﬂé} s i /‘7/2_025"—

Chairperson, Seymour-Board of Education Date

| De, o
Witness for Union Witness for BOE
|| [ ]2028—
Date Date
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

APPENDIX A

July 1, 2025 - June 30, 2028

All new hires shall be placed on step one and shall advance one step each contract year. All other
current employees covered by this Agreement shall advance one step each contract year except
those at maximum step, who shall move horizontally each contract year.

If an employee is hired after April 1st of the then current contract year, he/she will remain on the
same salary step at the commencement of the ensuing contract year.

Any hours worked by an employee including at High School Graduation, between 37.5 and 40
hours will be paid at straight time. Any hours worked over 40 hours, will be paid at the overtime
rate of 1 %2 times the regular hourly rate.

Secretaries
G.W.L 2.95% 2.95% 2.95%
7-1-25 to 6-30-26* 7-1-26 to 6-30-27 7-1-27 to 6-30-28
Hourly Rate Hourly Rate Hourly Rate

Step One $24.36 $25.08 $25.82
Step Two $25.71 $26.46 $27.25
Step Three $27.42 $28.22 $29.06
Step Four $29.45 $30.32 $31.22
Step Five $30.18 $31.08 $31.99

Secretaries work year - 7.5 hours per day x 260 workdays per year = 1950 hours
*Retroactive to July 1, 2025
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Section 1,

Section 2.

Section 3.

Section 4.

Section 5.

Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

APPENDIX B

Longevity shall be considered an added compensation to employed services to the
Board. Longevity payments shall not affect the annual pay rate to which the
employee is entitled. Said longevity payments shall be included in the employee's
total earnings for the purpose of determining his/her pension benefits.

a. Longevity payments shall be as follows:

15 years of service but less than 20 years 20 $200.00
years of service but less than 25 years 25 years $250.00
of service but less than 30 years 30 years of $300.00
service and thereafter $350.00

Service shall be calculated from the first date an employee is assigned as a
bargaining unit employee of the Board.

The longevity payments prescribed by this article shall be included in the pay
distributed on the first payday in September in each year. The parties specifically
agree that there shall be no proration of longevity payments. The parties agree that
an employee shall be deemed entitled to the longevity payment prescribed by this
article as of the first day of the contract year in which he/she will attain, or does
attain, the years of service noted in the schedule in Section 1, hereof.

In the event of the death of an employee who is entitled to such longevity payments,
said longevity payments shall be paid to his’/her widow(er) or, in the event the
employee is not survived by a widow(er), said longevity pay shall be paid to his/her
dependent children.

Only employees hired prior to July 1, 2016, wili be eligible for longevity payments.
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Seymour School Secretaries

UPSEU Local 424
7/1/2025 to 6/30/28
APPENDIX C
SUMMARY OF HEALTH BENEFITS
Anthem.

Your summary of henefits

Anthem Blue Cross and Blue Shield, Seymonr BOEHS A

luseCrnss BlueShiclkd

Your Plan: Anthem Century Prefersed PPO GHSA $2250/84300 80/20% OON

Yonr Network: Centuy Preferced Plan# 11 SECRETARTES

el

This summary of benefits is a brief outline of coverage, designed fo belp you with the selection process. This suwnmary does not reflect each and
avery benefis, exxlusion and Hiwritazion which nay apply 7o the coverage. For mrore details, izgpertant linritarions and exxluzions, please review
she forenal Evidence of Corerage (EOC). If there 3¢ a difference beraven 1his sunary and rhe Certificate of Insurance or Evidence of

Coserage (EOC), the Cernificare of Insurance or Enidence of Coverage (EOC), nill presuil.

Ciost il vou use an

Cost i vl 1ise a

Cavered Medical Benefirs In-Mermork Mon-MNernork
Prowider Provider

Overall Deductible

See nores section re undernrand bow your deducible vorks. Your plan may aleo base $2,250 person / 84,500 family

a separute Preseniprion Drug Deduitible. See Prescrpison Drug Coverage sectron.

Out-of-Poclcet Limit $5.250 pecson / $5,250 person [

1E7ben you sveet your out-gf-pocket fimit, you xll no longer bave fo pay costshores | $6,850 fannily $10,500 family

during the remainder of your benefit peviod. See notes sectson for additional

infermation reperding your owt of bocket mcintum.

Preventive care/screening/immunization No chasge 20% coinsnmance
Tn-wetnork proventive care is mot subpect to deduchibhe, of your plam bos o deductible. after dednctible is
Tmcduded are the preventive care services tat meet the reguiremints of federal and state met

law, includiag covtam screvwings, smncusisytions and plyician visits.

Doctor Home and Office Services

Primary care visit t0 teat an injury or illness

0% coinsumance
after dednctible is

2004 comnsirance
after deductble 13

met

Specialist care visit

0% coinsnmnce
after dednctible iz
met

20% coinsumance
after dednctible is
met
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Your summary of benefits

Costif vour nse an

Cost if vou use a

Covered Medical Benefirs In-Nerwork Non-Nermwoark
T'rovider Provider
Routine Prenatal Care
No Charge 20P/% coinsurance
after deductible 13
met
Routine Posmatal Care No Charge 20°% coinsumance
after deductible i3
met
Other pracdtioner visits:

Retail health clinic (%s coinsumance 20% cownsurance
after dednctible is after deductible is
met met

On-line Medical Viut 0P’ coinsncance 20% coinsngance

Lise Health Online is the preferved telebealth solutions after deductible is after deductible 13

B J met met

Acupanctire
Covered

Other services in an office:

Chemo/mdiation therapy

Dialysis/Heaodialps

Prescaption doups
For the drugs itself diupensed in the offfce thru infusran  inection.

(P cownsuance
after dednctible is
met

(%% coinsurance
after daductible is
met

0P% coinsurance
after deductible 13
met

0% coansumance
after dednctible 13
met

0% coinsurance
after dednctible is
met
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20% cownsnmance
after dednctible is
met

20% coin=mnce
after deductible i3
met

20°% coinsurance
after dedusctible 13
met
20%s coinsnmnce
aftesr deductible is
met

207 coinsneance
after deductible is
met




Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Your summary of henefits

Covered Medical Benefiss

Freestanding/Site-of-Seqvice Lab

Omtpatient Hospital

X-ray:
Office

Freestanding/Site-of-Service Radiology Center
Ontpatient Hosptal

Advanced Diagnosdc Imaging:
Ymaging services inchide MRI, MR.A, CAT, CT.A, PET, and SPECT sant

Office
Freestanding/Site-of-Service Radiology Center

Omtpatient Hospital

Cast if vou use an
In-Nerwork
Provider

(% coinsruance
after deductible is
met

0% coinsngance
after deductible 13
met

0% comnsnance
after deductible 1s

%o coinsnmance
after deductible 13
met

0% coinsnrance
after dednctible 13
met

0% coiasncance
after dednctible s
met

Cost if vou use a
Nou-Nerwork
Provider

20%a coinsnrance
after deductible is
met

20% cownsnrance

after dedictible s
met

20%% coinsngance

after deductible is

met

20P% coinsnmnce
after dednctible is
met

20%5 coinsurance
after deductible is
met
20%: coinsurance
after deductible is
met

20°% coinsncance
after dednctible is
met
20% coinsngance
after deductible 15
met

20°%% coinsneance
after dednctible is

met
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Your summary of benefits

Costif youugse an  Costif you use a
Covered Medical Benefirs In-Network Noun-Nerwork

Emergency and Urgent Care
Utgent Care

Provider

0% cotnsumnce

Prosvider

20% coinsurance

4911-8621-9124, v. 1
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after deductible 13 after deductible 13
met met

Emergency Room Facility Services 0°% coinsnaance Covered as In-
after deductible 13 Network
met

Emergency room doctor and other services 0% coinsumance Covered as In-
after dednetible is Netwodk
met

Ambulance Transportation 0% coinsnmnce Coveted 23 In-
after deduetible is Network
met

Outpatient Mental Health and Substance Use Disorder

Doctor office visit and Online Visit (%% coinsnrance 20%s coinsnmance
after dedunctible is after dednctible is
met met

Facility visit:

Facility fees 0°4 coinsnrance 20% coinsnrance
after deductible 12 after dednctible is
met met

Doctor Services (%% coinsncance 20%% coinsncance
after dednctible is after dednctible is
met met

Ourpatient Surgery
Facility fees:

Hospital 0% coinsurance 20% coinmumnce
after dednctible 15 after deductible i3
met met

Freestanding Suspical Center 0%a coinsurance 20% coinsnmnce
after deductible is after deductible is
met met




Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Your summary of benefits

Covered Medical Benefirs

Doctor and other services

Hospital Stay (all Inpatient stays including Matemity,
Mental/Behavioral Health, Substance Abuse, Infertlity, Hospice
and Human Organ and Tissue Transplant services):

Facility fees (for example, room & board)

Costif you uge an
In-Nerwork
Provider

after deductible ia

0% coinsurance

Cost if vou nge a
MNon-INermotk
Provider

2005 comsugance
after deductible 13
met

20% coinsnance

Liwit is combined across peafersiomal sa0its and ovdpatient facilities. Lineit ss
combined Ine- Network and New-Network
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aftes dednctible is after dednctible is
met met
Doctor and other services 0%, comnsnrance 2(0%0 coinsugance
after dedunctible 1s after dednctible 18
met met
Recovery & Rehabilitation |
Home health care 0% coinsucance 20% coinsurance
Coverage is kineried fo 200 sisits per bengfit period (80 of those vissts con be FHowe after dednctible is after deductible is
Health Aide visits). Linit is conbroed Ie-Network and Now Network. T T
[ Rehabilitation services (for example,
physical/speech/occupational therapy/chiropractc)
Office 0% coinsnrance 20%s coinsnurance
Coverapy for rebabikiatioe and bakiktative physical therapy, scoupational therapy, | after dednctible is after deductible is
chiroproctic and sprech therayy conhined o5 lowited to 30 wisits per bengfit period. | met met
combined In- INeinork snd Nea-Network
Ontpatient hospital 0% coinsnaance 20%, coinsnaance
Coverape for rebuabikiistive and babibitative physical theragy, scapational theragy, | after deductible 13 after deductible is
chirppractic and soeech therapy coarbmed is fimrited 1o 50 visits per bengfit period. met met




Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Your summary of benefits

Costif vouuse an Costif you use a

Covered Medical Benefirs In-Nerwork Non-Nemwark
Provider Provider

Cardiac rehabilitation
Office 0% coinsnmnce 20% coinmurance
after dednctible 15 after deductible 13
met met
Outpatient hospatal 0% coinsugance 20P/0 coinsmuance

after dednctible 13 after dednctible is
met met

Skilled nursing care (in a facility) (®% cownsnrance 20°%0 coinsnmance

Coserage for In-Network Provider and INon-Network Provider combined is favited 2o 120 | after dednctible i3 after deductible 13

days per bewghit period. met met

Hospice 0% coinsurance 20% coinsumnce
after deductible is after deductible is
met met

Durable Medical Equipment %% coinsncance 20% coinsnance

Coverage for bearing aids is Fmited o 1 per ear every 2 years, after deductible is after deductible is
met met

Prosthetic Devices 0%% coinsurance 20/ cownsnmnce

Mandztory coverase of a aig if prescribed by 2 Boemsed oncologiet for o patient who suffers after deductible is aftes dednctible is

bair boss as o resalt of chemotberagy. Meweber cost share for prosthetic arms, kys and met met

J tors i 3% roi gfter deductible nbex In-Netaonk.
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Your summary of benefits

Cost il vou use an Cost if vou use a

Covered Prescription Dig Benefits In-Nerwork Non-Nerwork
Provider Provider

Pharmacy Deductible Combined with Combined with
R ey O o o Combinedwith | Combined with
medical out of medical ont of
pocket maxinum pockst mazimnm
Prescription Drug Coverage
National Drug Lisz
Thiz product bas a 30-day supply is available ar 4 Ratail Phareagy. A 90 day
supply is available through Home Delirery.
Tier 1 - Typically Generic After deductible is 203 coinsnmance
Covers up 1o a 30 day npply (retail pbarmacy). Covers up fo a 90 day supply | met $5 Copay retall | after deductible
{bosnse delivery prograns). $5 Copay mail order | (retail and home
delivery).
Tier 2 — Typically Preferred Brand After deductible is 20% coinsnmnce
Cosers up 10 a 30 day supply (rexail pharmacy). Covers sp 10 a 90 day mpply | met §25 Copay retail | after deductible
(borse delivery programt). $50 Copay mail (zetail and home
order delivery)
Tier 3 - Typically Non-Preferred Brand After deductibleis | 2(%% coinsumnce
Coserx up 10 2 30 day rupply (retail pbarmary). Cosers up 10 a 90 day supply | met $40 Copay retail | aftec deductible
(borre delivery progresn). $80 Copay mail (retail and home
order delivery).
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Seymour School Secretaries

UPSEU Local 424
7/1/2025 to 6/30/28
Your summary of benefits
Notes:
¢ The family dednctible and ont-of-pocket maximnm are non-embedded; the dednctible can be met individually
or accnmulatively.

Yow coinsnmance, copays and dednctible connt towand your ont of pocket amonat.
For additional information on this plan, please visit sbe anthem.com to obtain a "Snmmary of Benefit
Covemge”.

¢ Ifyour plan inchudes ont of netwozk benefits, all services with calendar/plan year limits are combined both in
and ont of network

¢ Ifyou plan mehides ont of network benefits and yon nse a non-participating provider, you ase responsible for
any diffesence between the covered expense and the acmal non-participating providers charge When receiving
care from p:ov:ders ont of network, members may be subject to balance billing in addition to any applicable

copayments, coinsurance and/or deductible. This amount does not apply to the ont of network ont of pocket
Limit.,

J\mhﬂl'lhd:m nd Elie Shietd i the tusde arsu of Anthem Health Plans, Inc. Indepeadent iceasee of the Blne Crost and Bine Shield Associstica B ANTHEM ki a
demark of Amthem 1 Comp Inc. The Blar Crous and Bhue Shield aames aad symbols are cegistesed madss of the Tilne Cooss and Hine Shisld
Azsocation.

Questions: Visit s at sww.anthern com
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Language Access Services:

Get help in your language

Cugons to know what all this says? We wonld be too. Here's the English version:
If yon have any questions abont this docnment, vou have the sight to get help and information in your langnage at no
cost. To talk to an interpreter, call (844) 682-6553.

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impairments. Iif you need a copy of this
document in an alternate format, please call the customer service telephone
number en the back of your ID card.

({TTY,/TDD: 711)

S manill e e dliady sl i 3 el o ] pesadl all Gagh el 1 et S it g8 il S 1 (A A3l Arabic
L(B44) 6826553 A Jall (pa i
Armenian (huytpkh). Epk wju hwuwnupneh htan juapjwd hwpgkp mbkp, muup hpunjobp mukp

win]dwn wnwtw) ogunipymb b intmEjuumjnipymb &k 1kqunyg: fupguwiizh bt hinukim handup
quigmbwuptp hkntyuw hbrmmuwhuniwpny (844) 682-6553:

Chinese(sP3Y) : SR EFIASTPFAT(ERIREN] - SITHEMERTEMIE Mo BIBGHIMAUAR - ORGZAE
ik » GHELTH (844) 682-6353,

dab opda 1) Kaf g SLeXRT S uha T e gl eAnly Lie ol gpal gaq e A8 Iy g0 0 ey Wb Farsi
(B44) 6826553 wylad Ly s lie prpho Sy Ly f00 g1y S Sl GG gLy O sl g
.J__:,..;_LJ_ @A

French (Frangais) : Si vous avez des questions s ce docnment, vons avez la possibilité d’aceéder gratmitement a ces
informations et 4 nne aide dans votre langne. Powr pader i un intespréte, appelez le (844) 682-6553.

Haitian Creole (Kreyol Ayisyen): Si ou gen neapot kesyon son dokiman sa a, on gen dwa pon jwenn éd ak
enfémasyon nan lang on gratis. Pon pale ak yon eatéprét, rele (844) 682-6553.

Itatian (Italiano): In cazo di eventali domande sl presente doenmento, ha il diritto di ricevere assistenza e
informazioni nella sna linpya senza alenn costo aggintivo. Per padare con tin interprete, chiami il mmero (844) 682-
6553

Japanese (I A38): C0) LRI O THENT UL AENE. ELCIHLRD SETRATIEEZTHEE
EEZEIIFHNET, BIREETICE. (844) 6826553  [LHEIEF 0.

Korean (3H301): £ RAjof T8l ojst RoJAISt0|2t= UE A2 HstolAle MsI7F A8 HO2
PR ER UYL P N7 ASLICH 8 HALL} O|0F7|5H M (344) 6826553 2 BOISHIAIL.

Navajo (Diné): Dii naaltsoos biki'igi hkgo bina'idillidgo 13 bohénéedzj do6 bee ahost'i’ ¢ ni nizaad k'ehf bee nil
hodoonih t'adoo bash ilinigéd. Ata® halne'fail a* bich'i* hadeexdzih ninizingo koi® hodiilnih (844) 682-6553.
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

Language Access Services:

Polish (polski): W przypadio: jakichkolwiek pytad zwiazanych z niniejszym dokumentem masz prawo do bezplatnego
nzyskania pomocy ofaz informacy w swoim jezykn. Aby porozmawiaé z thimaczem, zadzwos pod numer (844) 682-
6553

Punjabi (dmdl): # 302 fim eRerew 9 3 ATE T° U5 3t S0 oW w=3 IS vt e e wee vl et
Yz T3 v uirarg e O i e ws o 59s B, (844) 6826553 Imm A

Russian (Pycckii)t ecai v Bac cTh KaKHE-AHGO BOMPOCH B OTHOLUICHHE \2HHOTO AORYMEHTY, Bhl HMEETE MMPABD HA
DECIIAATHDE DO.\)"IEHI{E [IO3O LI 3E |m4mp3mmm fia paltteM A3tike UToOW cBu’aTheR © }'CTHHM I'IEPEBO,UIIISQM.

nossonsme no Tes  (B44) 682-6553.

Spanish (Espaiol): 5i tiene pregnntas acerca de este docnmento, tiene derecho a recibic apuda e informacion en su
sdioma, sin costos. Paca hablac con nn intérprete, lame al (B44) 682-6553

Tagalog (Tagalog): Knng mayroon kang anmang katannogan tingkol sa dobimentong ito, may kacpatan kang
humingi ng mlong at impormasyon sa iyong wika nang walang bavad Makipag-nsap sa isang tagapagpaliwanag,
tawagan ang (844) 682-655).

Viemamese (Ti'éngViét); Nén qy vi b bit kgﬂnic mic nio vé tai lién niy, quy vi ¢6 quyén nhin a1 trgf givip va
thong tin bing ngdn ng cla gyt vi hoan toin mifn phi. DE trao ddi v0i mbt thong dich vién, hiy goi (844) 6826553,

Ir's important we treat you fairdy

That's why we follow federal civil fights laws in ong health programs and activities. We don’t discaminate, exclnde

people, or treat them differently on the basis of race, color, national oggin, sex, age or disability. For people with

disabilities, we offer free aids and services, For people whose primary langnage isn’t English, we offer free langnage

assistance services throngh interpreters and other written langnages. Interested in these services? Call the Member

Services aumber on vonr ID card for help (T'TY/TDD: 711). If you think we failed to offer these services or

discriminated bated on mace, color, national origin, age, disability, or sex, you can file a complaint, also known as a
ce. You can file 2 comphint with onr Compliance Coordinator in wating to Compliance Coordinator, P.O.

Box 27401, Mail Drop VA2002-N160, Richmond, VA 23279, Ot you can file 2 complaint with the U.S. Department

of Health and Hnman Services, Office for Civil Rights at 200 Independence Avenne, SW, Room 509F, HHH Buiding;

Washington, D.C. 20201 oz by ealling 1-800-368-101% (TDD: 1. 800-537-7697) or online at

https: / focrportal bhs gov/ ocz/ postal /lobby jsf. Comphaint forms ace available at

bittp:/ /worw hhs pov/ocr/office/ fle/index htm]
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Seymour School Secretaries
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ATTACHMENT D
SUMMARY OF FLEX DENTAL BENEFITS

Summary of Benefits
Anthem Dental Essential Choice PPO

Seymour Town & Boe- Boe Plan
Anthem Blue Cross and Blue Shield Dental Compiete Network

WELCOME TO YOUR DENTAL PLAN!

Anthem $V

dental checiups can help find early waming signs of certain health problams, which means you can get the care you need to
get healtny. So, dont skimp on your dental care, good oral care can mean better overall health!

Powerful and easily accessible member tools.

¢ Ask a Hygienist: Dental members can Simply email their
dental questions to a teamn of Boensed dental
peofessionals who in tum will respond in about 24 hours.

o Dental Health Risk Assessment: We want our dental
members {0 better understand their oral health and their
risk factors for tooth decay, gum disease and oral cancer.
This easy to use anfine tocl can help them do this.

e Dental Care Cost Estimator: in order to help our dental
member betier undarstand the cost of their dental care,
we offer aocess to a user-fnendly, web-based tool that
prowices estimates on common dental procedures and
iresaiments when using a nedwork denfist

¢ HMobile Capabilities: With our lalest maobile application,
members can ind a network dentist as well as view their
daims, Our application is avadable for both Android and
Apple phones

Your dental benefits at a glance

Dentists in your plan network.

« Youll save money when you visit a dentist in your plan
netiork because Anthem and the dentist have agreed on
pricing for covered services. Dentists who are not in your
plan netwark have not agreed o pricing, and may bill you
for the difference between what Anthem pays them and
what the dentist usually changes.

« Tofind a dentist by name or location, go & anthem.com
or call dental customer service at the number §sted on
the back of your ID cand

Ready to use your dental benefits?

e Choose a dentist from the network

¢ Make an appoiniment

«  Show the office staff your member ID card

« Pay any deductible or copay that is part of your plan

Need to contact us?
See the back of your ID cand for how to call, write or emall us.

The toliowing benefit summary outlines how your dental plan works and provides you with a quick reference of your dental plan

benefits. For complete coverage details, please refer to your policy.

_Coverags Year

Annual Benefit Maomum
« Per nsured person

» Diagnostc & Prevertive Sereices are applied $4,300 $1,500

1o he Annuml Benefit Mazimum
Annual Maximun Camyover No No
Orihodontic Lifetane Benefit Maximtum
» Pex elighie chid $1,000 $1,000
Annuai Deductible
» Per insured parson $s0 $50
© Family maximum Ix single member deductible 3z single member deductible
Deductible Waived for Diagnostic/Preventive Services Yes Yoo
Qut-of-Network Reimbursemeni 83t percantile

Anfhem Bioe Cross 2nd Bive Shisht is the rade name of AuTiede HIER Puss, 1c. Haeperent icenses of e Blue Cross and B Shieid Assocalion. AMTHE is 2 regiieed
{rademark of Anthem insuaRce Companies, InG. The Btus CHoss 200 Bt Shitkt RMES v Sywrbols 3re negisiened mars of e Bie Cross and Mue Shisk AsSociston.
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Seymour School Secretaries
UPSEU Local 424
7/1/2025 to 6/30/28

DMagnostic & Preventive Services 100% coinsurance 100% coinsurance No waiting pesiod
* Penndic dental exam
o Liftith 10 tn0 per 12 MORMS
» Teetn cleanng
o Limited 10 two per 12 months combined with periodorisl Maintenance
+ Bitewng X-rays
o LiMited 10 bvo et per 12 months
+ Ful-biosh of Panoramic X-1ays
o Limitad 10 one per 36 monms
» Fuorioe appication
o Limiieq o neo per 12 months fyough age 18
o Sealant application
o Limited 1 one pit 60 MmONMSIVOUGH age 18

Basic {Restorafive) Services 20% coinsurance £0% coinbaracy No waiting psriod
» Constiztion (SECOnd OpIon]; ooy with X-rays and ro ofher services

o Limitnd %0 one pef 12 months
= Space puiLiner nsefion covered 3t Diagnostic.Preventive leve|

o Limited 10 one pes 10Ot Space per WRENA TIOUGH age 18
. m[ﬁ'mqu

o Limied 10 one per 0ot Surface per 24 months

« Composita (Eon-criceed) fiing

o Limieg 10 Ong pét 0T SUITICE pef 24 monmyy

posterion (back] 3355 oot paid 35 an Fmagam {shver-colomd fiting)

= Brusn biopsy {cancer fesq)

o Limilad 10-one par 12 3 5
Endodontics (Non-Surgical) 80% coinsurance $0% coinsurance No waiting period
» Rool Canat (permaneat teeh only)

o Limitsd 10 ofe per 1o pet ietime

Tm‘ﬁlmmm #0% coinyurtancs 80% coinsurance No waiting period
= Apicosciomry and apexilciien
o Limitad 10 one pec Dot pat Eime permanent e only ) .
Periodonlics [Non-Surgical) $0% coi 0% coi No waiting peciod
« Parindontsl marienance
o LImRea 1o U per 12 monis, combined with feeth clegnings
= SC30NG and root pnning: when the 00T POCKE RIS 3 GERIN 0F I0GT TUTMERTS Of Qreater
o Limied 1o ohe pof quAEINt pef 24 Months

gingiveciomy, grat p
o Limitsd 10 one pes quadrant per 36 monghs
Oral Surgery (Simple) $0% comaurance 0% coinsurance No waiting patiod
* SEple EX¥3CE0N
o Limited 1o one per woth per Wedme

Oral Surgery {Complex) 0% coinsurancs $0% coinsurance Mo waiting pariod
* Surgical exiracton

o Litited 10 608 pir WOM per ifeatime
Major (Reatorative) Services 0% coinswanes 0% coinsurance No waiting period

» Croams, aniays yensers
o Limiiad 10 one per ooih per 50 monihs

Prosihodontics 0% coinsurance 50% coinsurance No waiting period
» Derdtes 20d brages
o Limiiad 10 one per oDvasch per 60 moming
= npiant pcement
o Nolcovered
» BNPIAN IOShOSONELS
o Nol covered
Repairs/Adjustments £0% coinaurance $0% coinsurance No waiting period
» Croan, derure, and brioge repais I
o Limiteg 10 o per ot per 12 monie notwithin § monss of pacement
= Densute and Brisge
o Limited to two per oot per 12 monihs, not mittn & mormhs of plaement

Anwem Be Cross and Bive Shveid & ihe ¥a0e name of Anthem Healh Pans, Inc, mmwﬂﬂmmﬁmmmmmlﬂsiw
traderaanm of Anthee insurance Companies. G, mwcw“mmwﬂm“wmﬂmﬂ“mﬂmmﬂsm
1072020
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Seymour School Secretaries

UPSEU Local 424
71172028 to 6/30/28
Child Orthodontic Services 0% coi 50% cot No waiting pericd
o Through age 18
Temporomandibular Joint Disorder (TMJ)
-:ﬂug.mmmgﬁmmmwmumm Not covered Not covered Not covered
° .M;,,:::m Whiteano Not covared Not coversd Mot covered

NOTE: Cosmenc benefts, R 25 ieeth bleaching, (1 an BSWANOR Posty May have NCome
X Ipicaons Or bOM eployer QIS AT P MERDESS. FOr SRMAR, I 00NN kaist of
aeaamdcmeﬁmyumdmdummm Formore

g e BT Emk of 3 Deneti, plaase consul &

OF L2X AEhISOY.

Anthem Whole Heaith Connection - Dental™

# For members wilh cetlain heatth conditions, addtional dental benefits are
available wihout 3 deductible or waiting periodls. Eligible services are paid at
100% ond won't redkace your coverage year anetual mximum (f apphcable)

Accidental Dental injury Benefzt Included
« Provides members 100% coverage for accilental injuies 1o teeth up to the

coverage year annual maxmwen (4 appScable). No deductibles, mertber

comsurance, or waiting periods apply

Extension of Benefits ncuded
« Foligwing termination of coverage, members are provided up 1 50 days to

complete treztment staried pror fo ther terminaton of coverage under the plan

and elighie services will be covered

Intemational Emergency Dental Program Inciuded
« Provides emergency dental benefits while working or traveling abroad from

Boensed, Engfish-speaking dentists. Elbgible covered services wil be pad 100%

with no deductibles, member coinsurance, or waitng perods and won't reduce

the member coverage year annual maximum i applicable)

Services provided befors or after the tern of this Goarage - Services recerved before your effective date or after your coverage ends, unless otherwise
specified m the dentol plan ceviifcale
Orthodontice {uriess included 2s part of your dental plan benefits) mcluding orthodontic braces, appiances and 2 related services

Goametic dentistry {wnless included as part of you dental plan benafts] provided by dentists solely for the purpose of improving the appearance of the ooth
when lpgth siructure 2wl luncion Jre satiskectory and no pathaloge comdEions (cavites) exist

Drugs and madications inchading dation, V sedation and general anesthesia when performed with nonsurgical dental care
Mmm@okmmmmnmmmm"mmﬂmwtugsbmwwwmlimwmmha
miravenous conscious sedafion is elighle 35 a separate bensfit when perfomied i conj with comp gical services.

Waiting peciods for endodontic, penadonic and oral surgery services may differ from ofher Basic Senvices or Major Services under the same dental plan. There is
2 24 month waiting penod for replacement of congenitally irissing Jeefs of teeth extracted prior ko coverage under this plan,

This is nct a contract i is 2 paral istng of benefits and sennces. All covered services are subject 1o the condtions, imitations, exciusions, terms and provi of
your policy. In the event of a discrepancy betwesn the information in this sumamary and the policy, your policy will prevail.

Anfem B Cross and Blue SIet] 5 T 108 narme of AMDem Helth PGS, Inc. moependent fcensae of Me Bk CH0SS and Bue SPield Associztion. ANTHEM i5 2 regisierse
trademark of XN KiSrance Companies, nc_ The Bloe Cross and Biue STEstd names and symbols ahe hegiShiitd manis of e Biue Cross and Bixe Shiem Assocition.
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