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INTRODUCTORY CLAUSE

This Agreement is entered into by and between the Seymour Board of Education
(hereinafter the “Board”) and the Custodial School Employees, Local 1303-25 of the
American Federation of State, County and Municipal Employees, AFL-CIO (hereinafter
the “Union”) in order to increase general efficiency in the school system and to maintain
the existing harmonious relationship between the Board and its employees.

ARTICLE |
RECOGNITION

Section 1.0

The Board hereby recognizes the Union as the sole and exclusive representative of all
Custodial School Employees for the purpose of hours, wages and working conditions,
excluding seasonal employees, part-time employees regularly scheduled to work less
than twenty (20) hours per week, and any other employees excluded by M.E.R.A. All
current employees and all employees successfully completing their probationary period
may become members of the Union after sixty (60) working days.

Section 1.1

Union dues and/or fees shall be deducted from the paycheck of each employee monthly
for a sum designated by the Union in accordance with this Agreement and upon signed
authorization by the employee. Such dues and/or fees shall be delivered to Loca! 1303
with the list of all employees’ deductions and the name and address of the new employees
within the bargaining unit.

Section 1.2

Part-time custodial employees, defined as regularly working less than twenty (20) hours
per week, are directly responsible to the Head Custodian and supervised by the Director
of Facilities and will not be included in the Working Agreement or required to join Local
1303-25 of Council #4, American Federation of State, County and Municipal Employees,
AFL-CIO. The Board agrees that part-time custodial employees will be scheduled for
work, except under emergency conditions, only from 2:00 p.m. onward to supplement futl-
time staff for cleaning when the head custodian is on duty.

Section 1.3
All bargaining unit employees are directly responsible to the Head Custodian, who will

direct all activities under the direction of the Building Principal and be supervised by the
Director of Facilities.
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ARTICLE Il
ENIORITY & WORKING CONDITIONS

Section 2.0

The Board shall establish a seniority list. This list shall be brought up to date at the
beginning of each contract year and a copy, along with the salary schedule, will be sent
to the Local Union President.

Section 2.1

There shall be a probationary period of sixty (60) working days before the position is
permanently filled. During a new employee’s probationary period, no layoff, suspension,
discipline or discharge shall be constructed as a violation of any of the provisions of this
Agreement or cause for or subject to the grievance and arbitration procedure as provided
in Article V!II. The probationary period set forth above shall be counted as part of the
employee’s seniority after the employee completes the probationary period.

Section 2.2

Prior to seeking outside applicants, all vacancies are to be posted in each school for five
(5) working days. Such vacancies shall be filled in accordance with Article Il, Section 2.3,
provided that the internal applicants are deemed qualified by the Superintendent or
his/her designee. In the event that either there are no internal applicants or the internal
applicants are not awarded the position, the Board may seek outside applicants.

Section 2.3

Current employees may apply for vacant positions and the Superintendent, or his/her
designee, will fill the position based upon the qualifications of the applicants. In cases
where qualifications are deemed equal by the Superintendent or his/her designee,
seniority will prevail. Employees transferring or promoted to new positions shali be subject
to a thirty (30) working day trial period in the new position. In the event an employee is
not retained in the position after the trial period, the employee shall be reassigned to
his/her former position. The appointment of any employee succeeding the promoted
employee will be contingent upon the successful completion of the trial period.

Section 2.4

Employees shall be offered by the Director of Facilities or his/her designee the opportunity
to transfer for temporary assignments based upon seniority. Temporary assignments are
defined as vacancies lasting longer than one (1) working day and less than thirty (30)
working days and are vacant due to scheduled vacations, funeral leave, workers
compensation, extended ilinesses or leaves of absence.

Ali involuntary transfers will be made in the inverse order of seniority, i.e., the person with
the least seniority.
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If an employee fills in a vacancy and qualifies within the provisions as set forth in this
Agreement, he shall receive an adjusted salary of this position, which is automatically in
the simitar step of the higher classification.

Section 2.5

When an employee is given a temporary assignment in a classification higher than his
regular classification, he shall be compensated at the rate of pay for the higher
classification from the first hour such employee worked in the higher classification.

Section 2.6

Outside janitorial services shall not be extended to any school for the duration of this
Agreement, excepting in an emergency.

Section 2.7

Regular custodial duties are within the classification expectation of each employee, with
specific duties and responsibilities as defined by the job description.

Section 2.8

Bargaining Unit employees will be protected in the event of a layoff and all part-time and
temporary employees will be laid off first. In the event that the Board makes a reduction
in the number of Bargaining Unit employees, employees with the least seniority will be
taid off first.

Subsequent recalis to open positions shall be made in the reverse order of layoff. An
employee shall retain his/her seniority status and right to recall for twelve (12) months
following the date of his/her layoff.

Section 2.9

The employee shall be required to wear the approved uniform shirt and work shoes during
the regular performance of their duties. The approved uniform shirt and work shoes shall
be supplied to the employee by the Board at no cost to the employee. The employee shall
be provided with the following at the beginning of each contract year:

o Up to $200.00 reimbursement for the purchase of short or long sleeve shirts from
an approved vendor.

o Two (2) pair of reinforced toe / non skid sole work shoes not to exceed $150 per
pair. The employee will be provided with the opportunity to select their shoe from
an approved listing of shoe styles / colors.
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Section 2.10

An employee on his own time shall, by appointment, be able to inspect his/her personnel
file and add written comments thereto. No derogatory material shall be placed in the
employee’s personnel file until the employee has been given a copy.

Section 2.11

In the event of the retirement or resignation of a full-time bargaining unit employee, the
Board agrees not to hire additional part-time employees in lieu of replacing the full-time
bargaining unit employee.

Section 2.12

Seniority shall be defined as the continuous full-time length of service from the date of
hire with the Board of Education into the bargaining unit. An employee shall lose seniority
for the following reasons:

A) Having quit/resigned voluntarily

B) Discharged

C) Unauthorized leave without a valid reason, or
D) Retirement

ARTICLE 1l
HOURS OF WORK

Section 3.1

The normal hours of employment for all fuil-time employees in the Bargaining Unit shall
be eight (8) hours per day (inclusive of a thirty (30) minute lunch period) and forty (40)
hours per week, Monday through Friday.

The Head Custodian at each school shall schedule his or her own hours, which may
include the possibility of a “split shift” falling between the day and night shifts.

Time and one-half (1 1/2) of the base pay rate shall be paid for all overtime after an eight
(8) hour day and on Saturdays. Double time (2) shall be paid for all work required to be
done on Sundays or Holidays (as defined in Section 4.1).

During the school year, any day custodian covering overtime on the night shift will receive
the night shift rate of pay for hours worked on the night shift.

During all school vacation periods (defined as the summer vacation break, Christmas
break, the February break and/or the April break, if recognized during the school year in
question) day custodians shall be compensated at the same regular hourly rate as night
custodians.
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Section 3.2

The Board reserves the right to change weekly schedules during school vacation periods.
Hours of work for all bargaining unit members during all school vacation periods will be
Monday through Friday, from 7:00 a.m. to 3:00 p.m.

During the Summer school vacation period, the school vacation period schedule shall be
in force immediately following the last day of school. The regular weekly schedule shall
resume with the first day of school for teachers. Any scheduling conflicts that may occur
will be handled by the Director of Facilities and the Head Custodian of each individual
building.

Section 3.3

Schedule changes are to be made by the Board, or designated individual, after
reasonable discussions and agreement with the Director of Facilities and the Union
Executive Board.

Section 3.4

The parties agree to continue the practice in which all overtime shall be distributed by the
Head Custodian. All overtime shall be equalized on a monthly basis among the full-time
custodians of the individual school. If for any reason the employee(s) in an individual
school cannot perform such overtime, it shall be distributed by the Head Custodian,
subject to review by the Director of Facilities. The parties also agree to continue the
practice that because the Head Custodians are distributing the overtime, there will be no
grievances filed regarding overtime or the distribution thereof.

Section 3.5

Overtime shall be distributed according to classification. If an employee is requested to
work overtime and does not avail himself of the opportunity to work, he wili be credited
with the time on the overtime chart as though he had worked. The Head Custodian wili
use the district wide overtime sheets to record all overtime hours. Each overtime hour will
be applied for each hour worked to keep uniformity. The total of these hours shali be the
employees standing on overtime. Overtime shall be equalized on a monthly basis and
distributed by seniority first, then by hours. in the event that another weekend event is
scheduled after the distribution of weekly overtime has been offered and accepted, the
newest event is then offered to the next employee who qualifies next for hours.

In the event the Director of Facilities needs to distribute overtime, he will check with all
Head Custodians to see which custodian qualifies next for hours. The Director of Facilities
will also notify the Head Custodians which custodians refuse the opportunity to work the
overtime hours.

On September 1st of each contract year, all overtime will be zeroed out and distributed
by seniority first then by hours.
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Section 3.6

Any employee called back to work after their regularly scheduled work day or non-
scheduled work day shall be paid a guaranteed minimum of three (3) hours Monday
through Saturday and four (4) hours on Sundays and holidays at the rate prescribed in
section 3.1.

Section 3.7

Rentals, extra activities or repair work by outside organizations requiring the use of school
buildings shall be scheduled by the Head Custodian and approved by the Director of
Facilities and Building Administrator and shall be compensated as follows:

A. Time and one-half (1 1/2) of base rate for weekdays and Saturdays with a minimum
of three (3) hours per activity.

B. Double (2) time of base rate for Sundays and Holidays with a minimum of four (4)
hours per activity.

Section 3.8

Night activities in all schools shall be covered as an overtime assignment, subject to the
compensation outlined in Section 3.7, with the following exceptions:

A. All student activities

B. All Town of Seymour Parks & Recreation/Seymour Board of Education sponsored
programs, including Seymour Pop Warner Football / Cheerleaders, Seymour Soccer,
Seymour Wildcat Swim Club and Seymour Little League / Softball.

School Open Houses

Board of Education meetings

Scheduled repair & maintenance work performed by Board of Education sponsored
third parties. If this work is performed outside of regularly scheduled shift hours, then
the activity will be covered as an overtime assignment subject to the compensation
outlined in section 3.7.

moo

Section 3.9

All weekend activities held within either the elementary or middle school buildings shall
be covered as an overtime assignment, and shall be compensated as outlined in Section
3.7. The parties understand and agree that such weekend activities shall not include
teacher, administrator or board of education meetings.

Section 3.10

No employee shall be left alone after 11:00 p.m. This language shall not apply to Sections
3.6 and 3.7. The Director of Facilities, or his/fher designee, may decide that additional
custodians will be required for callback based upon the circumstances.
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Section 3.11

Any extra hours must be approved in advance by the Building Administrator or the
Director of Facilities, otherwise said extra hours will not be paid

ARTICLE IV
HOLIDAYS AND LEAVE

Section 4.1

All employees shall be given paid holidays which will be as follows:

January 1%t Columbus Day

Martin Luther King Day Thanksgiving
Presidents Day Day after Thanksgiving
Good Friday Dec. 24t (Full Day)
Memorial Day Dec. 25" Christmas
July 4t Dec. 31% (Full Day)
Labor Day Floater

Employees must work the last scheduled work day before the holiday and the first
scheduled work day after the holiday to be eligible for holiday pay, unless the employee
is absent due to vacation, personal leave or work-related accident.

Section 4.2

if a scheduled holiday falls on a weekend, either the preceding Friday or the succeeding
Monday, as determined by the Board, will be considered a replacement day. If school is
in session on such day, compensatory time will be granted

If more than one of the scheduled holidays set forth in Section 4.1 is not observed, eligible
bargaining unit employees shall receive a floating holiday for each such additional day
not observed. The use of the floating holiday shall be by mutual agreement between the
employee and the Director of Facilities or his/her designee.

In the event a new national or state holiday is declared and is cbserved by the Board and
all district offices and schools are closed, each bargaining unit employee shall receive an
additional holiday.

Section 4.3
Vacations - Each employee shall receive:

During the initial year of employment one (1) week, prorated from the start date to August
313, then two (2) weeks effective September 1.

After initial year of service but less than 5 years of service 2 weeks
Completed 5 years of service but less than 10 years of service 3 weeks
7
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Completed 10 years of service but tess than 20 years of service 4 weeks
Completed 20 years of service 5 week

The above shall be considered a guide to determine the number of vacation days due an
employee during the current year of employment. The employee’s first date of work for
the Board shall be used for purposes of calculating vacation days. Employees who retire
will receive all vacation pay due on a pro-rata basis on the date of his/her retirement.

Section 4.4

Vacations may be taken any time during the contract year, defined as September 1% to
August 315t pending approval of the Director of Facilities and subject to the following
restriction: no vacation may be taken during the two (2) weeks preceding the scheduled
start of school and the one (1) week subsequent to the scheduled start of school. An
employee may elect to carry over up to one (1) week of unused vacation to the next
vacation year. Carried over vacation must be used by the end of the next vacation year.

Section 4.5

If there are competing vacation requests that would cause a significant reduction in
custodial staffing at any one school, seniority shall be the determining factor for granting
the vacation request. When a vacation has been granted, it will not be rescinded unless
agreed to by the Director and the employee.

Section 4.6

Sick Leave - New employees shall receive leave of absence with full pay for sickness at
the rate of one and one-half (1 - 1/2) days per month for a total of eighteen (18) days for
the first year. Thereafter, as of the beginning of each contract year he/she shall be allowed
eighteen (18) days and cumulative to a maximum of one hundred seventy (170} working
days of absence. Notwithstanding the foregoing, employees hired after ratification of the
2021-2025 contract shall accrue sick leave at the rate of one and one-quarter (1 - 1/4)
days per month; for a total of fifteen (15) days. Thereafter, he/she shall be allowed fifteen
(15) days per year cumulative to a maximum of one hundred and seventy (170) working
days of absence.

Sick leave is to be used for the purpose of compensating an employee who is unable to
attend to the duties of his/her position due to illness or physical incapacity.

It is recognized that abuse and / or excessive use of sick leave benefits places a hardship
on the Board and employees alike, and that this is a matter of mutual concern to the
Board and Union.

An employee’s record will be reviewed quarterly to determine whether the employee is
abusing and/or excessively using sick leave. The Board shall consider the following
factors: the number of days taken, the pattern of usage, the employee’s past record, the
reasons for sick leave use and extenuating circumstances.
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Employees who have been absent due to iliness or physical incapacity for a period of five
(5) or more consecutive working days shall be required to submit a doctor’s certificate of
fitness to return to work before resuming their duties. The Board may require a doctor's
certificate for use of sick leave of any duration if absence from duty recurs frequently or
habitually provided the employee has been notified that a certificate wili be required; or
of any duration when evidence indicates reasonable cause for requiring such a certificate.

Section 4.7

The Board shail provide an up-to-date sick leave list to each bargaining unit member by
September 15t of each year. The President of the bargaining unit shall also be provided
with the list at such time.

Section 4.8

Personal Leave - Three (3) days with pay will be allowed annually provided reasonable
notification has been given by the employee and must be approved by the Superintendent
or histher designee. An “Excused Absence Form” shall be completed prior to taking
personal leave. Reasonable notice is twenty-four (24) hours’ notice, unless an emergency
prevents such notice. Personal days are in addition to sick days. Unused personal days
cannot be accrued.

Section 4.9

Adgditional personal days must be requested and require approval by the Superintendent
or his/her designee. These additional personal days will be charged to sick leave.

Section 4.10

In the event of a death occurring in the immediate family of any employee, no deduction
in salary will be made for absence up to, but not exceeding, five (5) working days.
Immediate family shall be defined as spouse, child, parent, in-laws or sibling.

Section 4.11

When a death occurs in the employee's non-immediate family, defined as grandparent,
aunt, uncle or any other relation residing in the employee’s household, the employee will
be excused for one (1) normally scheduled work day with pay. The employee, at their
discretion, may use available personal leave to extend the period of absence.

Section 4.12
tn the event of the death of an employee, histher dependent survivors shall continue to

receive hisfher normal weekly wage for four (4) consecutive weeks following his/her last
earned pay.
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Section 4.13

Any employee hired after September 1, 2007, shall not be eligible for the retirement
severance payment provided under this section.

Effective August 31, 1989 new employees shall, upon retirement under the terms of the
MERF plan, receive a payment for up to seventy-five percent (75%) of his/her
accumulated sick days, up to a maximum of one hundred ten (110) days.

In order to allow the Board of Education to budget for the retirement severance payout,
employees must notify the Superintendent or his / her designee by January 1% of any year
of their intent to retire during the following fiscal year in order to receive the payment in
the fiscal year of the retirement. If the January 1% notice is not provided, then the
retirement payment will be paid in July of the fiscal year following retirement.

For example, if an employee is planning to retire effective October 1, 2014, they would
need to notify the Superintendent by January 1%, 2014 in order to receive their retirement
severance payment in October, 2014, If they notified the Superintendent after January
1%t, 2014, then they would receive their retirement severance payment in July, 2015.

Section 4.14

Leave of absence without pay may be granted to employees for a period of up to one (1)
year for legitimate reasons stated in writing to the Board. Such leave shall be without
benefits, except if the ieave is for health reasons. Upon expiration of leave the employee
shall be reinstated to their former position, providing there is a vacancy, and will pick up
all benefits, including seniority, as if no break in service had occurred.

Leave of absence will not be granted for other employment (no seniority credit with this
leave of absence).

Section 4.15

Employees shall receive workers' compensation insurance if they are injured on the job.
During such time as the employee is unable to perform his/her job because such injury,
the employee shall receive the monetary difference between workers’ compensation
reimbursement to the Board and histher regular base pay for the period of nine (9)
months.

Such absence shall not be charged to sick leave.
Section 4.16

Jury Duty - A custodian who receives a jury duty notification indicating that the custodian’s
name has been placed on a list of prospective jurors shall notify the Superintendent or
their designee of this fact within five (5) work days of receipt of notification. Absences for
jury duty will not be charged against the three (3) personal days.
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During the period of jury duty, custodians shall continue to receive their full salary. After
the fifth day of jury duty, the custodian shall receive full salary less all compensation paid
to the custodian for jury service. Custodians called to jury duty are to report to their
schools on scheduled work days if their presence in Court is not required. Custodians
must provide to the Superintendent or their designee documentation of days served on

jury duty.

ARTICLE V
WAGES AND FRINGE BENEFITS

Section 5.1

Employees shall be compensated according to the salary schedule attached in Appendix
A

Employees shall be paid bi-weekly on Friday. A payroll schedule will be provided to each
employee by September 1% of each year.

The Board agrees to provide “Electronic Money Transfer {(s)” in the following capacities:

a. It will be mandatory for all employees to request, in writing, for the Board to credit
to such employee's account all salary and wages in any bank which has agreed
with the Board to directly accept such wage deposits.

b. To transmit monies to agents of record each pay period.

Section 5.2

A. 1) All employees and eligible dependents will participate in the Connecticut
State Partnership Plan 2.0 (“SPP”) for health benefits in lieu of the health
benefits previously provided. The administration of the SPP, including open
enrollment, beneficiary eligibility and changes and other administration
provision shall be as established by the SPP.

2) The SPP contains a Health Enhancement Plan (HEP) component. Al
eligible empioyees and dependents participating in the SPP are subject to
the terms and provisions of the HEP. In the event SPP administrators
impose the HEP non-participation or noncompliance $100 per month
premium cost increase or the $350 per participant to a maximum of $1400
family annual deductible, those sums shall be paid 100% in their entirety by
the non-participating or non-compliant employee. No portion or percentage
shall be paid by the Board. The $100 per month premium cost increase
shall be implemented through payroll deduction, or third party administrator
and the $350/$1400 annual deductible shall be implemented through claims
administration.
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3) In the event any of the following occur, the Board or the Union may reopen
negotiations as to the sole issue of health insurance, including plan design
and plan funding, premium cost share and/or introduction of replacement
medical insurance in whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit
plan design of the SPP is further modified as a result of a change in
the State’s collective bargaining agreement with SEBAC, if such
modifications would substantially increase the cost to the Board or to
employees of the medical insurance plan offered herein. Reopener
negotiations shall be limited to health insurance plan design, funding,
and premium cost share; and/or

it) If Conn.Gen.Stat. Section 3-123rr et seq. is amended in a way that
substantially affects the operation of the SPP to the detriment of the
parties, or if there are any changes to the administration of the SPP
that negatively affects the parties, or if additional fees and/or charges
for the SPP are imposed so as to affect the Board or employees, any
of which amendments, changes, fees or charges (individually or
collectively) would substantially increase the cost of the medical
insurance plan offered herein. Reopener negotiations shall be
limited to health insurance plan design, funding, and premium cost
share.

4) In any negotiations triggered under the above, as well as negotiations for a
successor to the current collective bargaining agreement, the parties shall
consider the High Deductible Health Plan with Health Savings Account set
forth in the prior Contract to be the baseline for such negotiations, and the
parties shall consider the following additional factors:

¢ Trends in health insurance plan design outside of the SPP;
* The costs of different plan designs, including a high deductible health
plan structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the
arbitration panel shall consider the foregoing in applying the statutory
criteria in making its ruling.

In contract year 2025-26 eligible employees will pay 13.5% of the premium.
In contract year 2026-27 eligible employees will pay 14.0% of the premium.
In contract year 2027-28 eligible employees will pay 14.5% of the premium.
In contract year 2028-29 eligible employees will pay 15.0% of the premium.
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B.  Section 125 Plan - Payments for premium costs shall be made through a payroll
deduction, which will be done by the adoption of an Internal Revenue Code Section 125
pre-tax premium conversion account so that health insurance contributions may be made
from pre-tax dollars.

C. FSA Plan - All eligible employees will be allowed to deposit monies into a flexible
spending account (“FSA") under Section 125 of the Internal Revenue Code, for the
purpose of defraying additional medical costs that may be incurred by eligible employees
and/or their dependents. Eligible employees participating in the HSA Plan will be allowed
to participate in the FSA for dependent care only. All eligible employees will be allowed
to deposit monies into a FSA under Section 125 of the Internal Revenue Code, for the
purpose of dependent care expenses. These monies may be expended for medical care
and/or dependent care under Section 129 of the Internal Revenue Code. Eligible
employees may also contribute voluntarily additional dollars to their account under the
125, 129, and 105(h) sections of the Internal Revenue Code.

The Board’s cost for the FSA will not exceed $800.00 for start-up, $250.00 for annual
renewal and $5.00 per participant each month. Any additional cost associated with the
FSA will be borne by all the participants in the plan.

D. Dental Plan - Regardless of the medical insurance plan chosen, the Board will
provide the Flexible Dental Program to eligible employees and eligible dependents,
subject to the premium co-pays set forth above. A summary listing of benefits is provided
in Appendix C.

Section 5.3

The Board reserves the right to change or transfer coverage, but in no case will benefits
be reduced.

Section 5.4

Effective for bargaining unit members as of September 1, 2010, employee and spouse
will be covered by the BC/BS high option Medicare supplement or its equivalent.
Continuance of coverage under the BC/BS high option Medicare supplement will be
granted to retirees, and spouse, upon attaining age 65 or higher and have completed ten
(10) years of continuous service. The cost of this coverage will be assumed by the Board.

Section 5.5

Effective September 1, 2017 Life Insurance and Accidental Death & Dismemberment
insurance in the amount of $40,000 (subject to insurance carrier age restrictions) shail be
provided for each employee, with the premium paid by the Board of Education.
Employees will, at their own expense, be allowed to purchase up to an additional $60,000
in coverage by authoring a payroll deduction for payment of such premiums.
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Section 5.6
Unemployment Compensation benefits as required by law will be provided by the Board.
Section 5.7

All custodial employees eligible, by age of employment date, shall participate in the
Municipal Employees’ Retirement Fund, Plan B, effective July 1, 1974,

Section 5.8

Any employee hired prior to September 1, 2010 may, from plan year to plan year, elect
to waive health insurance coverage and, in lieu thereof, receive 40% of the plan premium
cost, up to a maximum of $6,750.00. Employees who elect to make such waiver must
notify the Board in writing that he/she is canceling his/her participation and coverage and
the participation and coverage of histher dependents in the insurance plans. The
employee can exercise this option only once during the course of a given plan year and
must waive insurance coverage each plan year in order to receive the premium refund.
The Board shall make payment to those who waive insurance coverage as set forth above
in the following manner:

1/2 of the waiver payment in the first pay period in December,
1/2 of the waiver payment in the first pay period in June.

During the period of insurance waiver, an employee who has waived insurance coverage
shall be reinstated to the insurance program provided their request is in writing to the
Board, and is for a substantial reason such as, but not limited to, the death of a spouse,
divorce and in other instances where insurance coverage not provided by the Board but
available to the employee is lost. Prior to reinstatement, the employee shall reimburse the
Board the appropriate prorated portion of the waiver payment or shall effect repayment
by means of authorized payroll deduction. Reinstatement shall be in accordance with the
regulations of the carriers which may mean, in some cases, that coverage might be
delayed.

Section 5.9

Employees hired prior to January 1, 2015 shall receive longevity pay as follows:

After 15 years of continuous service employees shall receive additional $200.00 per year.
After 20 years of continuous service employees shall receive additional $250.00 per year.

Section 5.10

During the course of this contract, insurance benefits may be reviewed for upgrading upon
agreement of both parties.
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Section 5.11

Employees who are required by the Principal or Director of Facilities to use their own
private automobiles for official business shall be compensated at the IRS approved rate.
Employees shall not be required to move furniture or heavy equipment in their private
automobiles.

Section 5.12

The Board agrees to deduct from the wages of any employee who is a member of the
Union a PEOPLE deduction as provided for in a written authorization. Such authorization
must be executed by the employee and may be revoked by the employee at any time by
giving written notice to both the Board and the Union. The Board agrees to remit any
deductions made pursuant to this provision promptly to the Union, together with an
itemized statement showing the name of each employee from whose pay such deductions
have been made and the amount deducted during the period covered by the remittance.

Section 5.13

The Board agrees to provide a thirty (30) day window period during each year of the
Agreement to allow custodians to make changes to their health care coverage and plans.
The thirty (30) day window period(s) will be determined by the Board.

ARTICLE VI
PRIOR PRACTICE

Section 6.0

No prior rights, benefits or privileges that employees have enjoyed heretofore shall be
abridged unless it is superseded by a provision of this Agreement

ARTICLE Vil
UNION ACTIVITIES

Section 7.0

Union officers shall be allowed to attend official Union Conferences without loss of pay
for the period required to attend the function, provided that written notice of intent to attend
the function is given to the Superintendent of Schools at least one (1) week before the
start of the absence.

ARTICLE Vill
GRIEVANCE PROCEDURE

Section 8.0

A grievance is a written claim alleging violation of a specific provision(s) of this
Agreement. Grievances involving discipline shall include the claim that an employee has
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been disciplined other than for just cause. Discipline as used in this Article shall not
include verbal warnings or verbal reprimands. In order to be valid, a grievance must be in
writing and filed at the first step of the grievance procedure within ten (10) working days
of the occurrence which gives rise to the grievance.

STEP |

The purpose of the grievance procedure shall be to settle employee grievances on as low
an administrative level as possible. Any Employee and/or Union Officer who has a
grievance shall first discuss the matter informally with the Director of Facilities or his or
her designee, who shall use his or her best efforts to resolve the dispute. In instances of
serious discipline (suspension, demotion, termination) the Union shall have the right to
file directly to Step |1 of the grievance procedure. The Director of Facilities shall have five
(5) working days to resolve.

STEP I Union Officer and/or Employee to Superintendent within five (5) working
days to resolve. Answer from Superintendent in writing.

STEP Il Union Officer and/or Employee to full Board or designated authority - next
regularly scheduled meeting of the Board. Answer from Board to the Union shall be within
fifteen (15) working days in writing.

STEP IV Arbitration - If no agreement is reached between the Union Officer and/or
Employee and the Board, the Union only may file notice of appeal to arbitration within
fiteen (15) working days of the Board decision to the Connecticut State Board of
Mediation and Arbitration. Said decision of the State Board shall be binding on both
parties in the event of arbitration.

ARTICLE IX
NO STRIKE PROVISION

Section 9.0

During the life of this Agreement there shall be no strike, slowdown, suspension or
stoppage of work in any part of the Board’s operation by employees or employee, nor
shall there be any lockout by the Board in any part of the Board's operation relating to the
bargaining unit.

Section 9.1

If schools or other Board Buildings have to be closed down, proper maintenance to secure
protection of buildings will be followed.
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ARTICLE X
MANAGEMENT RIGHTS

Section 10.0

Except as otherwise modified or restricted by an express provision of this Agreement, the
Board reserves and retains solely and exclusively, whether exercised or not, all the lawful
and customary rights, powers and prerogatives of management. Such rights include, but
shall not be limited to, establishing standards of productivity and performance of its
employees; determining the objectives of the Board and the methods and means
necessary to fulfill those objectives, including the creation or the discontinuation of
services, departments or programs in whole or in part, the determination of the content of
job classifications; the content of job classifications of newly created positions; the
determination of classifications of employees; the appointment, promotion, assignment,
direction and transfer of personnel, the suspension, demotion, discharge or any other
appropriate disciplinary action against its employees; the relief from duty of its employees
because of lack of work; the establishment, modification or discontinuation of reasonable
work rules; and the taking of all necessary actions to carry out its objectives.

Section 10.1

The Board agrees it will not discharge or otherwise discipline any employee except for
just cause.
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ARTICLE XI

EFFECTIVE DATE OF CONTRACT

Section 11.0

This Agreement shall remain in effect from the effective date of July 1%, 2025 through

June 30, 2029 and thereafter.

FOR THE SEYMOUR
BOARD OF EDUCATION

Wl o i

Signed: Chairmat.of the Board

[© |23 |]aors

Dated:

Dﬁc% Uz G ﬁa,.,«.rg:ﬂ»é;f#

Witnessed:

1022 2038

Dated:
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FOR LOCAL 1303-25 OF COUNCIL #4
AFSCME, AFL-CIO

Signed: President

lo/r?/é’\'g_

Dated] '/

igned: Staff Representative
Council #4, AFSCME

/0 - & -RS

Dated:
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APPENDIX A
HOURLY WAGE SCHEDULE
SEYMOUR BOARD OF EDUCATION
CUSTODIANS

2025- 2029 HOURLY WAGE SCHEDULE

HEAD NIGHT DAY
CUSTODIAN CUSTODIAN CUSTODIAN
YEAR I July 1, 2025 — June 30, 2026
(2.75%)
STEP1  $31.30 $28.22 $25.65
STEP2  $3267 $29.55 $26.99
STEP3  $34.41 $30.99 $28.42
YEAR II July 1, 2026 - June 30, 2027
(2.75%)
STEP1  $32.16 $28.99 $26.35
STEP2  $33.57 $30.36 $27.73
STEP3  $35.36 $31.84 $29.20
YEAR Il July 1, 2027 — June 30, 2028
(2.75%)
STEP1  $33.04 $29.79 $27.08
STEP2  $34.50 $31.20 $28.50
STEP3  $36.33 $32.72 $30.01
YEAR IV July 1, 2028 - June 30, 2029
(2.75%)
STEP1  $33.95 $30.61 $27.82
STEP2  $3544 $32.06 $29.28
STEP3  $37.33 $33.62 $30.83

Employees shall move from Step 1 to Step 2 one (1) year from date of hire.
Employees shall move from Step 2 to Step 3 two (2) years from date of hire.
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APPENDIX B - FLEX DENTAL INSURANCE PLAN

Summary of Benefits
Anthem Dentat Essential Choice PPO AH l‘hem @'v

Seymour Town & Boe- Boe Plan
Anthesn Blue Cross and Blue Shield Dental Complete Network

WELCOME TO YOUR DENTAL PLAN!
Rogular dental checkups ¢an help fnd earty waming signs of certain health problens, which moans you can gel the care you need to
get heaithy. S0, don't skimp on your dental care, Good oral care can mean better overal health!

Powetful and easily accessible member tools. Dentists in your plan network.

o Ask 2 Hygienist: Dental members can simply emall ther ¢ Youl save money when you visit a dentsl n your plan
dental queshons Lo a team of oensed dental network bacause Anthem and the dentisi have agreed on
professionals who in km will respond in about 24 hours prcing for covered senvices. Dentists who are not n your

o Dental Health Risk Assessment: We want our dentaf plan network have nol agreed lo pricing, and may bl you
members 10 bter understand their oral heath and their for the difflerence between what Anthem pays them and
sisk factors for s00th decay. gum dsease and oral Cancer what the dentist usualty chargess.

This easy to usa onkne iool can heip them do tis ¢ Tofind a denbst by name or location, 9o o arnem com

«  Dental Care Cost Estimator: in order (o help our dental o call dental customer sennce al the number bsied on
mamber better understand the cost of their dental care the back of your D card.
wemm mmgaf mmwwmwmﬂ Ready to use your dental benefits?
treatments when using a network dentist +  Choose 3 dentist from the network

o Mobile Capabilities. With our latest moble apphcabion, »  Make an appoiniment
members can find a network dentist as well a3 view thed »  Show the office 5taff your member i) cand
dams Owr appiication is avaitable for both Android and s Pay any deductible or copay that Is pan of your plan
Apple phones

Need to contact us?

See the back of your ID card for how to ¢all, whie of email us

Your dental benesfits at a glance
The lofiowing benefit sumemary outines how your dental plan works and provides you with a quick reference of your dental plan
benefits For complete coverage detads, please refer 10 your policy

Annual Benefit Maximum

* Permyred person
® Dugneste & Prevertve Seraces ane Jppind $1.500 14,500
12 It Annul Benetl Vo

Annyal Maximuzn Carryaves o Mo
Orihodontic Lifetime Benefit Maximum
» Par abpble thid $1.000 41,000
Annual Deductible
+ Per msured person $30 5
4 Famiy mozerum 21 sings mwanber deductible Ix single mamber deductible
Deductible Waived for Diagnostic/Preventive Services Yoo Yoo
Oul-ol-Network Reimbursement $5th pescentie

Arsam Br Cxns 200 Bie Shiets o e ¥ e 1o of g, e et OF I Bl Crosy a0 Be Shen Bon. ANTHELE 55 areg

VAN oF ANRE RIS COMPATEE (nC THE Siok Cr055 20 B00 SPD AMS ING SyDOt aNe 2G-Thered Iams. of I Ble Cros and Bl 390 ASS0Caton,
162009
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- -_— et £ m i T U
Diagnostic & Preventive Services
+ PEOSK G4 £2IM

5 LIM2ea I tw per 12 monns
» Ten caaang (propiylaais)

5 LiMied 1 bed G 12 MONMY LMD AN PRI0Sonst mAnIcE
o Btewin) X0y3

5 LESLAO 1D IO 545 DeT 12 mondg
& PFEHACT GF PIASRATIC NSTYS

3 LERtsO B Cr pr 36 moniny
« Floncs SpRBCIn

= LETERd B o Ef 12 m0nhs theougn age 18
» Sea00l PpiCTON

> Limied 10 cne per 63 months tvough age 18

Basic (Restorative) Services Bi% coinaurance
* CORSLIIEON (345604 OHNENG Oy &1 X275 3 N0 OTHT SEONCES

> LITONG 13 GO B 12 O
* 5pace mangiet NSerbon covnd A DOGNASIGETE ATV E el

© LETER 1 one par LOT 5pace per Hetmetrrough age 18
* Amagam [ ee<ondg feing

2 Limed 10 008 per 1O suface P 24 monos
« Composte (oth-cokded) King

= Limisg 1 o0 pet RO SUTDLE PH 24 AT

Da5teror (Lack) UMNGS AOL DI 23 AN IMIGIM (sIver-Colreq FHIng)

* EnsROCTTY [CAnLH #57)

2 _5MIMed 0 OF4 par T2 MONTRS, SN

Endodontics {(Non-Surgical) 80% coinswwance
o Moot Canal (pEmINen] eT. 00}
5 LEDIED X ORE Bof LOT P Bt

BO% comsurance

No warting period

Endodontics {Surgical) 80% coinsurance
« AZEOICTIRY 303 dpafcaton
2 LINEAD B GOk Det L3CI Dit Hete, DeTIne et Gy

0%

Periodontics [Non-Surgical} 80% coinsurance
+ PErOGOTI MIrFSNance

o Limaxd b four per 12 003 COMBNE] Al T CASRIGS
» 530G 20d ot DG, ahen the 10071 POCKe! his 3 3P O NN REETIHRMS O Gredler

o Limeed 1 00 P QUIFGRT P 24 MmOty

80% cowmnaurance

No waiting pariod

Periodontics (Surgical) BO% coinmurance
o PRIOCCIERI SUTerY (SSIA0UE, GNGNECIOMY (R procedures)
5 Limtag B ORe fef QIITar Ser 36 moahs.

0% coinsurance

No wating period

Oral Surgery {Simple) 80% coinsurance
= Sipie exracion
> LIMRed K G D BOTL Pt rettie

0%

Ora! Surgery (Complex} 80% coinsurance
» Sugicl exracton
> Lented 12 ore per 0t e llme

Wajor (Restorative) Services 50% cowraurancs
& Croans O3S Versen
= LITZed 10 ONE PO 1007 per 60 merms

0% comsurance

No waiting period

Prosthodontics 50% coinaurance
+ Dea%nes and booges
> Lrntad 3 ond P8 0ovarch pae £0 MA0TS
» npioni placemert
o Nottovered
© Empiant pros ooty
> NOtCovesd

50% coinsurance

No warting period

Repairs/Adjustments 80% coinsurance
« Crown Cemure 270 Thage

= LENLED 13 ORe B DO PaT 12 MOSYS Rol AT & months of paceient
* DO NE DHIGE ICASITETS

5 LESEEI 12 WO P TN PET 12 MEnS At athin § moaTs of ptaceert

Armen B¢ C1055 390 Blot STop /5 T T2de name of ATDem HeaT PUnt INC INORMNCET, iCanse of e BLe Cross 3nd Sie Jaed

ANTHEU 15 2 e

FIIEAN SF AN ASUTICE COMPRNEs 19C Tre Biue Cross and Brue Shigkd AJTHS INC SYMDKEs 378 Fegratered MONS of 14 Bue Cross nd Bue Sted ASSOCION.
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Child Orthodontic Services
> TRIOUGH 23612

Temporomandibular Joint Disorder {TM.))

= X4ays spEntE 3N SrGica proCecLYes NCAIING STRCACOPY Ang crhose devices Hot covered Not covered Kot covered
> Netcoversd

Cosmetic Teeth Whitening
5 Nt coveed

Not covered Not coversd Not coversd

NOTE Cosmedc Sentiis, $uch 35 J06M CAITANG, 1D 31 573108 POy May have Fcame
tAr FrplCatons Jor DO ST FDUDS I DidT MEmOeS. FOr e1ample, Dhe o0k ikl of
e COSTHEDS DINESE Ml DB CEAS ORI POVT OF B CUWATS [LSie Poome For more
NUGITITON CONORTANG i AT RAMICAIGNS Of COSMEs YLIuace Dene s, piease 00Nt d
o Of tAX MNSIF

Anthem Whole Health Connection - Dentat

* For members wth cerain health condizons additonal dental benelts are
avaiable wrhout a deductble or waitng periods. Eligble services ame pad at
100% and won 1 reduce your coverage year annual manimum [ applicable)

Accidental Dental Injury Benefit Inchuded
» Provides members 100% coverage for accidenta! mjures to beeth up to e

coverage year anr=sdl maximam [if applicable]  ho deductibles member

coinyrance of waing piiods apply

Extension of Benefits inguded
» Followng termnation of coverage menbers are provided up to 80 days to

ocmpiete eaiment started prar o e lermandton of coverage under e plan

and elighle services will be covered

Interniational Emergency Dental Program Inchaded
* Provides emengency dental benefss whils workng or raveling abroad from

licersed Eng'sh-speoking dentsts  Eligtie covered sernvices wil be pad 100%

wth no deductibles, member comsurance or wating peviods and won't reduce

the membet coverage yedr anrvadl maumem [if applcable]

Services provided bafors or after tha tarm of this coverage - Services receved beftee your effective date or afiee your coverdge ends, unless othemise
specifed 1n the dental plan cerifcate

Orthodontica {urless incuded s part of your deral pon benefas] mchuding crthodonuc braces applionces and all relited senices

Cosmete dentiatry [uriess wiuded a5 pant of you dental plon benefits) provided by dentsis salely for the purpse of urpraving T appesrunce of the ot
whern tooh structure and furcion are satisfactary and no pathclogc conditons (svites) ens

Drugs and medications nchaling nrvenous conscods sedation, IV sedaton and generdl anesthesia when performed weth nonswrgical dental care
Analgesia, analgesic agents, and anxiolyais nitrous oxide, therap druy dicints oe druys for nonsungical or Surgical dental care except hat
INPIVENOUS CORSCIoVS Sedaaon 1y eigble 33 2 separate benelit when periormid in conjunction wh comples surgcal senvices

Waitng periods for endadonte, periodonns and oraf surgery senvices may differ fom oiher Basic Semvioes o Major Services unde- the Same dental plan Trere s
2 24 menth waitng peniod for seplocement of congentally missing teeth or teeth extracted prior o Goverage under s plan

This is not 2 contact, it is a par 34 listing of benefits and senices, All covered senices are subject o the condions Imtaitons ead arms and p# of
yow policy In the event of a discrepancy batween the information in this summary and the policy, your policy will prevait

AnTitm Bise C 1053 270 Bt STl /5 U4 T338 nave 0f ADTHM MEST PaNs, (NG IROEPENORTT ICenses of (e Bl Cross and Bie SAmE ASS0GsI0n ANTHEM & 3 regrstend
YIAHTAN A AR S ace Compangd. A2 The Biue Crots 305 Biue Subid RIMES I SYITDES 3M feg stired mans of 4 Sue Cross 3nd Sue Sned As3ocion
wRNn
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