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The San Bernardino City Unified School District recognizes the harmful effects of bullying on student well-being,
student learning and school attendance and desires to provide safe school environments that protect students from
physical and emotional harm. District employees shall establish student safety as a high priority and shall not tolerate
bullying of any student. No individual or group shall, through physical, written, verbal, or other means, harass,
sexually harass, threaten, intimidate, bully, cyberbully, cause bodily injury to, or commit hate violence against any
student or school personnel based on, including but not limited to actual or perceived ancestry, color, immigration
status, sex, actual or perceived sexual orientation and gender identity/gender expression, as well as race, ethnicity,
nationality, gender, disability, and religion, or association with a person or group with one or more of these actual or
perceived characteristics, or retaliate against them for filing a complaint or participating in the complaint resolution
process.

The Superintendent or designee shall develop strategies for addressing bullying in District schools and shall be
developed with the involvement of key stakeholders, including students, parents/guardians, and staff. As
appropriate, the Superintendent or designee may collaborate with law enforcement, courts, social services, mental
health services, other agencies, and community organizations in the development and implementation of strategies
to promote safety in schools and the community.

Such strategies shall be incorporated into the comprehensive safety plan and, to the extent possible, into the local
control and accountability plan and other applicable District and school plans.

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved in accordance with
law and the District's uniform complaint procedures specified in AR 1312.3. If, during the investigation, it is
determined that a complaint is about nondiscriminatory bullying, the principal or administrative designee shall inform
the complainant and shall take all necessary actions to resolve the complaint.

If the Superintendent or designee believes it is in the best interest of a student who has been the victim of an act of
bullying, as defined in Education Code 48900, the Superintendent or designee shall advise the student's
parents/guardians that the student may transfer to another school. If the parents/guardians of a student who has
been the victim of an act of bullying requests a transfer for the student pursuant to Education Code 46600, the
Superintendent or designee shall allow the transfer in accordance with law and District policy on intra-district or
interdistrict transfer, as applicable.

Any employee who permits or engages in bullying or retaliation related to bullying shall be subject to disciplinary
action, up to and including dismissal.

Responding to Hate Crimes and Bullying

SBCUSD shall adopt and publicize policies that prohibit discrimination, harassment, intimidation, and bullying on the
basis of a student’s actual or perceived nationality, ethnicity, or immigration status. Those policies must be translated
in the student's primary language if at least 15 percent of the students enrolled in the school speak a single primary
language other than English.

e SBCUSD shall notify parents and guardians of their children’s right to a free public education, regardless of
immigration status or religious beliefs.

e This information shall include information related to the “know Your Rights” immigration enforcement
established by the Attorney General (See Appendix G).

e SBCUSD shall inform students who are victims of hate crimes of their right to report such crimes.

e SBCUSD shall post established policies prohibiting discrimination, harassment, intimidation, and bullying in all
schools and offices, which include staff lounges and pupil government meeting rooms. SBCUSD will adopt
procedures for preventing acts of bullying, including cyberbullying.

e SBCUSD shall ensure the following information is readily accessible in a prominent location on the existing
website in a manner that is easily accessible to parents or guardians and pupils:
o SBCUSD's anti-discrimination, anti-harassment, anti-intimidation, and anti-bullying policies. Adopted
anti-cyberbullying procedures.



o A section on social media bullying that includes all of the following references to possible forums for
social media bullying:
i. Internet websites with free registration and ease of registration.

ii. Internet websites offering peer-to-peer instant messaging.
iii. Internet websites offering comment forums or sections.
iv. Internet websites offering image or video posting platforms.

o A link to statewide resources, including community-based organizations, compiled by CDE. The
SBCUSD's policy on preventing and responding to hate.

Processing Complaints of Harassment and Bullying

SBCUSD shall adopt a process for receiving complaints of and investigating complaints of discrimination, harassment,
intimidation, and bullying based on any of the following actual or perceived characteristics: ancestry, color, sex, sex
orientation, disability, gender, gender identity, nationality, race or ethnicity, religion, association with a person or
group with one or more of the aforementioned characteristics, or immigration status.

The complaint process must include, but is not limited to, the following steps:

¢ If school personnel witness an act of discrimination, harassment, intimidation or bullying, they shall take
immediate steps to intervene when safe to do so;

¢ A timeline to investigate and resolve complaints of discrimination, harassment, intimidation, or bullying that
shall be followed by all schools under the jurisdiction of SBCUSD

¢ All forms created relative to this process shall be translated pursuant to EC Section 48985.

e SBCUSD shall maintain documentation of complaints and their resolution will be maintained for a minimum of
one review cycle.

e An appeal process afforded to the complainant should he or she disagree with the resolution of a complaint.

e SBCUSD shall ensure the complaint procedures contain confidentiality safeguards for immigration status
information.

e SBCUSD shall ensure that all complainants are protected from retaliation and that the identity of a
complainant alleging discrimination, harassment, intimidation, or bullying remains confidential, as appropriate.

Training Students, Teachers, and Staff on Anti-Bullying and Anti-Harassment Policy

SBCUSD shall educate students about the negative impact of bullying other students based on their actual or
perceived immigration status or their religious beliefs or customs.

SBCUSD shall publicize policies against discrimination, harassment, intimidation and bullying to certified school site
employees who serve pupils in grades 7 through 12 inclusive, information on existing school site and community
resources related to the support of lesbian, gay, bisexual, transgender, and questioning (LGBTQ) pupils, or related to
the support of pupils who may face bias or bullying of any of the actual or perceived status, nationality, race or
ethnicity, religion, sex, sex orientation, or association with a person or a group with one or more of these actual or
perceived characteristics.

SBCUSD shall provide at least one hour of required training annually to all teachers and certificated employees
serving grades 7 through 12 to be conducted during paid work hours or designated professional development hours.
The training may be completed individually or as part of a group presentation. Records will be maintained
documenting the date that each employee completed the training and the name and entity that provided the
training.

SBCUSD will train teachers, staff, and personnel to ensure that they are aware of their legal duty to apply bullying
prevention strategies and their legal duty to take reasonable steps to eliminate a hostile environment and respond to
any incidents of harassment based on the actual or perceived characteristics noted above. Such training should, at
minimum, provide agency personnel with the skills to do the following:

¢ Discuss the varying immigration experiences among members of the student body and school community;



e Discuss bullying-prevention strategies with students, and teach students to recognize the behavior and
characteristics of bullying perpetrators and victims;

¢ |dentify the signs of bullying or harassing behavior;
e Take immediate corrective action when bullying is observed; and

e Report incidents to the appropriate authorities.



