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1. Notice of Tenure 
Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the Board of 
Education confer tenure to the following educators, who are found to be efficient and 
satisfactory pursuant to Education Law §3012:  
  
Name:  
Tenure Area: School Social Worker  
Building Assignment: Middle School 
Tenure Date: 1/31/26 
  
Name:  
Tenure Area: Health & Physical Education 
Building Assignment: High School, Middle School; Landing School; Deasy School 
Tenure Date: 2/7/26 
 

2. Requests for Leave of Absence 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for 
leave of absence for the following named persons be approved as specified below. 

Name:  
 Position: Science Teacher 
 Building Assignment: Middle School 

Effective: 2/2/26-o/a 5/22/26 
 

Comments: is requesting a leave of absence to accept the Interim Coordinator of Science 
position. 
 
Name:  

 Position: ESOL Teacher 
 Building Assignment: Deasy School & Gribbin School 
 Effective: o/a 3/16/26-o/a 6/22/26  
 

Comments: is requesting a leave of absence for maternity/childcare purposes.  
 
Name:  

 Position: ICT Teaching Assistant 
 Building Assignment: Connolly School 
 Effective: 1/5/26-o/a 1/23/26 
 

Comments: is requesting a leave of absence for maternity/childcare purposes.  
 

3. Appointment of Interim Administrator 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as an Interim Administrator for the Glen Cove City School District as 
specified below.   
  
Name:  
Position: Interim Coordinator of Science 
Building: District 
Salary: Coord, Step 1 (prorated)  



Effective: 2/2/26-o/a 5/22/26 
  
Comments: is replacing who will be on a leave of absence.  
 

4. Appointment of Interim Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person who is properly certified, be appointed as an Interim Teacher for the Glen Cove 
City School District as specified below.   

  
Name:  
Position: Science Teacher 
Building: Middle School 
Salary: $400 per day 
Effective: 1/29/26 -o/a 5/22/26 
  
Certifications: Bio 7-12; Earth 7-12 
  
Comments: is replacing  who will be on a leave of absence.  

 
5. Appointment of Mentors 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Mentors for the Glen Cove City School District, effective the 
2025-2026 school year as per agreement (please see attached).  
 

 
 
 

6. Appointment of Permanent Substitute Teachers 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Permanent Substitute Teachers for the Glen Cove City School 
District effective the 2025-2026 school year as specified below.  (salary - $165/day; no benefits) 

 
Name:  
Certification: Working towards certification 
Building Assignment: Middle School 
Effective: 1/26/26 
 
Name:  
Certification: CED 1-6 
Building Assignment: Connolly School 
Effective: o/a 1/29/26 
 

7. Appointment of Per Diem Substitute Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Per Diem Substitute Teacher for the Glen Cove City School 
District effective the 2025-2026 school year.  (salary - $125/day) 

 
Name:  
Certification: Working towards certification 
Building Assignment: Middle School 



Effective: 1/5/26 
 

8. Additional Hours for Credit Recovery Teacher 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that an additional 30 
hours of credit recovery be approved for the following named person, effective January 12, 
2026.  (salary as per contract; not to exceed 30 total hours) 
 

 
 

9. Resignations 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations 
of the following named persons be approved as specified below. 
 
Name:  
Position: Permanent Substitute Teacher 
Building Assignment: Connolly School 
Effective: 12/23/25 (end of day) 
 
Name:  
Position: ICT Teaching Assistant 
Building Assignment: Connolly School 
Effective: 12/22/25 (end of day) 

 
10. Retirement 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the 
 resignation, for the purpose of retirement, of the following named person be approved as 
 specified below. 

Name:  
 Position: Science Teacher 
 Building: High School 

Effective Date: 6/30/26 (end of day) 
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1. Appointment of Typist 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a contingent permanent Civil Service Employee for the Glen 
Cove City School District, as specified below. (salary as per contract, prorated) 
 
Name:  
Position: Typist 
Building Assignment: High School 
Salary: Grade I, Step 1 (10 Month) 
Effective: 1/15/26 
 
Comments: is replacing who was recommended for another position within the district.  

 
2. Appointment of School Monitor 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Monitors for the Glen Cove City School District, effective the 
2025-2026 school year, or sooner at the discretion of the Board of Education, pending 
fingerprint clearance, as specified below.  (salary as per contract) 
 
Name:  
Assignment: School Monitor 
Building Assignment: Gribbin School 
Hours: 29.5 hours per week 
Effective: 12/22/25 
 

3. Appointment of Part-Time Food Service Helper 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Part-Time Food Service Helper for the Glen Cove City School 
District, pending fingerprint clearance, as specified below.  (salary as per contract)  

Name:  
Building Assignment: Middle School  
Hours: 25 hours per week   
Effective: o/a 1/15/26 
 

4. Requests for Leave of Absence 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the requests for 
leave of absence for the following named persons be approved as specified below. 

Name:  
 Position: Cleaner 
 Building Assignment: District-wide 
 Effective: 12/18/25 
  

Comments: will be taking a leave of absence during the probationary period for the Head 
Custodian position.  
 
 



Name:  
 Position: Secretary – Curriculum & Instruction 
 Building Assignment: Thayer House 
 Effective: 12/11/25- o/a 6/10/26 
  

Comments: is requesting a leave of absence for medical purposes. 
 

5. Resignations 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations 
of the following named persons be approved as specified below. 
 
Name:  
Position: 1:1 Monitor 
Building Assignment: Landing School 
Effective: 12/23/25 (end of day) 
 
Name:  
Position: 1:1 Monitor 
Building Assignment: Deasy School 
Effective: 1/6/26 (end of day) 
 

6. Terminations 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the terminations 
of the following named persons be approved as specified below. 
 
Name:  
Position: Pre-K Monitor  
Building Assignment: Deasy School  
Effective: 12/12/25 (end of day)  
  
Comment: is being terminated for abandonment of position. 
 
Name:  
Position: Office Monitor  
Building Assignment: Thayer House 
Effective: 1/14/26 
  
Comment: is being terminated for abandonment of position. 
 
Name:  
Position: Lunch Monitor  
Building Assignment: Landing School 
Effective: 1/9/26 
  

7. Rescission of Appointment 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the appointment 
for the following named person be rescinded as specified below. 



Name:  
Position: Food Service Helper 
Building Assignment: District-wide 
Effective: 12/16/25 


