
DOUGLAS COUNTY SCHOOL DISTRICT 
CLASSIFIED SUPERVISORS + PROFESSIONAL EMPLOYEES SALARY SCHEDULE 

2025-26 
Reflects 3.25% NVPERS increase paid by DCSD 

 
12-Month Employees 

Step 
 

Range B Range C Range D Range E Range F 
Foreman 

Vehicle Maintenance 
 

Coordinator 
Transportation 
260 Day Contract 
 13 Paid Holidays 

Supervisor 
Facilities 

260 Day Contract 
 13 Paid Holidays 

Director 
Facilities 

Transportation 
Family Engagement Specialist 

School Nutrition 
260 Day Contract 
 13 Paid Holidays 

Director 
Information Technology 

260 Day Contract 
 13 Paid Holidays 

Director 
Business Services 

260 Day Contract 
 13 Paid Holidays 

EE E EE E EE E EE E EE E 

1 $65,694 $54,648 $68,290 $56,809 $80,707 $67,137 $101,386 $84,341 $88,941 $73,988 
2 $69,590 $57,888 $72,036 $59,926 $85,136 $70,823 $106,449 $88,551 $93,390 $77,687 
3 $73,396 $61,051 $75,648 $62,929 $89,407 $74,371 $111,774 $92,980 $98,055 $81,573 
4 $77,249 $64,255 $79,436 $66,081 $93,882 $78,096 $117,359 $97,628 $102,962 $85,650 
5 $81,096 $67,462 $83,158 $69,179 $98,284 $81,761 $123,230 $102,511 $108,107 $89,934 
6 $81,772 $68,024 $83,852 $69,756 $99,104 $82,442 $124,257 $103,365 $109,009 $90,683 
7 $82,447 $68,586 $84,545 $70,333 $99,923 $83,123 $125,284 $104,219 $109,909 $91,432 
8 $83,123 $69,148 $85,238 $70,910 $100,744 $83,804 $126,312 $105,073 $110,810 $92,181 
9 $83,799 $69,710 $85,933 $71,487 $101,564 $84,485 $127,339 $105,927 $111,711 $92,930 

10 $84,474 $70,272 $86,626 $72,064 $102,384 $85,166 $128,366 $106,781 $112,613 $93,679 
11 $85,151 $70,835 $87,318 $72,640 $103,200 $85,846 $129,391 $107,636 $113,515 $94,429 
12 $86,004 $71,544 $88,192 $73,366 $104,232 $86,704 $130,685 $108,712 $114,650 $95,373 
13 $86,856 $72,251 $89,065 $74,092 $105,263 $87,563 $131,980 $109,789 $115,784 $96,318 
14 $87,707 $72,959 $89,938 $74,818 $106,295 $88,421 $133,274 $110,865 $116,919 $97,262 
15 $88,560 $73,667 $90,811 $75,544 $107,328 $89,280 $134,568 $111,941 $118,053 $98,206 
16 $89,411 $74,376 $91,684 $76,268 $108,359 $90,138 $135,861 $113,018 $119,189 $99,150 
17 $90,305 $75,119 $92,601 $77,032 $109,442 $91,040 $137,220 $114,148 $120,381 $100,142 
18 $91,199 $75,864 $93,518 $77,794 $110,526 $91,941 $138,578 $115,279 $121,572 $101,134 
19 $92,093 $76,607 $94,435 $78,557 $111,611 $92,843 $139,936 $116,409 $122,764 $102,125 
20 $92,987 $77,351 $95,353 $79,320 $112,693 $93,745 $141,295 $117,540 $123,957 $103,117 
21 $93,881 $78,096 $96,270 $80,083 $113,777 $94,646 $142,652 $118,670 $125,148 $104,108 

 



Non-12-Month Employees 

Step 
BCBA – OT - PT 

186 Days + 7 Paid Holidays 
Chief Health Nurse 

200 Days + 7 Paid Holidays 
Coordinator 

School Nutrition 
220 Days + 7 Paid Holidays 

Psychologist Intern 
185 Days 

 EE E EE E EE E EE E 
1 $89,141 $74,125 $80,720 $67,148 $55,122 $45,857 --- $49,840 
2 $93,593 $77,832 $84,751 $70,500 $58,392 $48,575 --- --- 
3 $97,923 $81,722 $88,988 $74,025 $61,586 $51,228 --- --- 
4 $103,186 $85,807 $93,436 $77,726 $64,815 $53,919 --- --- 
5 $108,345 $90,098 $98,111 $81,614 $68,048 $56,606 --- --- 
6 $108,345 $90,098 $98,928 $82,295 $68,615 $57,078 --- --- 
7 $108,345 $90,098 $99,746 $82,976 $69,182 $57,550 --- --- 
8 $108,345 $90,098 $100,564 $83,657 $69,750 $58,022 --- --- 
9 $108,345 $90,098 $101,382 $84,338 $70,317 $58,494 --- --- 

10 $108,345 $90,098 $102,199 $85,019 $70,884 $58,966 --- --- 
11 $113,762 $94,602 $103,015 $85,697 $71,450 $59,438 --- --- 
12 $114,901 $95,548 $104,045 $86,553 $72,166 $60,032 --- --- 
13 $116,037 $96,494 $105,076 $87,410 $72,880 $60,627 --- --- 
14 $117,175 $97,440 $106,106 $88,266 $73,595 $61,221 --- --- 
15 $118,312 $98,386 $107,137 $89,122 $74,309 $61,814 --- --- 
16 $119,449 $99,332 $108,168 $89,979 $75,024 $62,409 --- --- 
17 $120,645 $100,326 $109,248 $90,878 $75,775 $63,033 --- --- 
18 $121,839 $101,320 $110,330 $91,779 $76,524 $63,657 --- --- 
19 $123,035 $102,314 $111,411 $92,680 $77,275 $64,282 --- --- 
20 $124,230 $103,308 $112,493 $93,579 $78,024 $64,906 --- --- 
21 $125,425 $104,301 $113,574 $94,480 $78,775 $65,530 --- --- 

 

Longevity Service Increment:  Any Confidential Supervisor or Professional Employee in a contracted position who has completed twenty-five (25) continuous contracts of service with the District will receive 
an additional $750 per year after their 25th continuous year. 

Salary Schedule Steps:  During the 2023 Meet and Confer process, salary schedule steps 6-21 were added to replace the five (5) percent longevity salary increases previously awarded after ten (10), fifteen 
(15), and twenty (20) contract years of supervisory, management or professional service within the Douglas County School District.  Steps 6-21 are smaller incremental steps than Steps 1-5, as they are 
intended to spread the previous five (5) percent longevity salary increase over a period of time.  For example, the employee will receive an approximate five (5) percent salary increase between steps 6-11, 
steps 12-16, and steps 17-21. 
 
 

 



Retirement:  Employees are covered under the State of Nevada Public Employees Retirement System (PERS). New employees will have the option of selecting either the Employee/Employer Retirement (EE), 
with a deduction of 19.25%, or Employer-Paid Retirement (E). On the Employer-Paid Retirement (E) plan, the District pays 36.75% of an employee's salary to the Public Employees Retirement System (PERS) 
for retirement benefits, and employees receive a reduced gross salary and reduced income tax obligation. NRS 286.421(3) requires that the District and employee share equally in the cost of any increase in 
contribution rates to PERS. Pursuant to this law, the Employer-Paid Retirement (E) schedule reflects a 1% salary reduction effective July 1, 2013, a 1.125% salary reduction effective July 1, 2015, a 0.625% 
salary reduction effective July 1, 2019, a 0% salary reduction in lieu of a 0.25% salary increase effective July 1, 2021, and a 0% salary reduction in lieu of a 1.875% salary increase effective July 1, 2023. 
Employees who choose the Employee/Employer-Paid Retirement (EE) plan may voluntarily convert at a later date to the Employer-Paid Retirement (E) plan. An employee cannot change from the Employer-
Paid Retirement (E) plan once that option has been selected. 

Education Honorarium:  An honorarium in the amount of $1000 will be added each year to the salary of any professional employee who has earned either a Ph.D. or an Ed.D.  An honorarium in the amount of 
$500 will be added each year to the salary of any Classified Supervisor and Management employee who has earned a Bachelor’s Degree.  An honorarium in the amount of $750 will be added each year to the 
salary of any Classified Supervisor and Management employee who has earned a Master’s Degree.  All honorariums will be awarded in the contract year following conferral. 
 


