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Work Related Learning 

Students in KS3 will receive a variety of work-related learning activities.  These activities can 

take the form of the following; 

• Multi-day work visits involving employer-set tasks or projects 
• Work shadowing 
• Employer talks, including technical demonstrations or tours of working premises 

(these could be in-person or virtual) 
 

Activities should be multiple, varied, and employer-led, and can be: 
• Individual, or a group/class-based activity 
• In person or virtual (although virtual activities shouldn’t entirely replace in-person 

activities) 
 

In KS4, Year 10 students will be expected to participate in one week of work experience 

during the course of Year 10.  This is a key part of the Year 10 curriculum developing 

student’s skills and attitudes to prepare them for employment or to progress onto higher 

levels of study.  Students will be encouraged to source their own placement, considering 

their skills and their career ambitions.  Once sourced, information will be uploaded to their 

Unifrog account under Placements and this platform will then source the necessary 

paperwork from employers and consent from parents. 

In order for an employer to host a work experience placement, there must be the following in 

place; 

• Employers Liability Insurance (which includes work experience students) 

• A young person’s risk assessment taking into account the tasks that the student will 

be carrying out and the measures in place to avoid accidents. 

• A support plan (where necessary) taking into account special needs such as; 

learning disability, physical disability, medical needs. 

An employer does not need to be DBS checked unless the student will be working on a one-

to-one basis with an employer for more than 3 days. 

During the placement week, parents will be responsible for notifying the school/business of 

any absence due to illness.  The school will contact the placement during the week to 

confirm that the placement is going well.  The Careers Leader will be contactable throughout 

the week to resolve any issues which may arise.  Students will be expected to be treated as 

a member of staff during the week and will therefore be allowed off-site at lunch times unless 

parents contact the placement/school to request otherwise. 

At the end of the week, both the student and employer will receive requests from Unifrog to 

complete a feedback form.  This is a necessary part of the work experience programme and 

allows students to reflect on their learning during the week. 

 

 



 

Alumni Work Experience/Students from Other Schools on Work Experience 

The Academy is happy to support students from other secondary schools or Post 16 

education providers with work experience.  In the first instance, all requests should go to the 

Careers Leader with a request as to which subject area the student would ideally like to work 

in.  The Careers Leader will then check with the subject lead.  If we are able to provide a 

placement, it will be subject to the following conditions; 

• If the student is Year 12 or above, the student/post 16 provider must organise a DBS 

check and then the student should bring the DBS certificate to the Academy when 

received for the Staffing Administrator to photocopy. 

• Students in Year 10 or 11 are not required to have a DBS check. 

• We will also require students to have read our policies and for students in Year 12 or 

above, they will need to provide ID on arrival.  


