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ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT 9’ ) ‘
2930 Gay Avenue, San Jose, CA 95127

Office of Superintendent of Schools

ITEM REQUIRING ATTENTION - BOARD OF EDUCATION

To the Board of Trustees: Date: January 5, 2026

Subject: Consideration and approval of Agreement for Special Services

between the ARUSD and Atkison, Andelson, Loya, Ruud &
Romo, a professional corporation.

Support Information: The District requires qualified and specialized assistance and

support in the area of timely workplace and internal
investigations. The Board is requested to approved a contract
with the law firm of Atkinson, Andelson, Loya, Ruud & Romo, a
professional corporation, to provide such services. The
proposed rates and fees and other terms are specified in the
accompanying proposed contract. If approved, the engagement
and services will be provided primarily by firm partner Kathryn
Meola and Senior Associate attorney Abraham Escareno; a
copy of their respective professional biographies is

provided. The term of the proposed contract is through June

30, 2026.
Recommend Approval
Submitted by:_Sandra Garcia Title: _Interim Superintendent
To the Board of Trustees: Meeting: January 6, 2026

Special Board Meeting

Agenda Placement \__8andra Ga’r}fi’a, Interim Superintendent

Motion by: Seconded by:

Approved: Not Approved: Tabled:

DISPOSITION BY BOARD OF TRUSTEES




AGREEMENT FOR SPECIAL SERVICES

L PARTIES

This Agreement for Special Services (“Agreement”) is entered into by and between the law
firm of ATKINSON, ANDELSON, LOYA, RUUD & ROMO, a professional corporation,
hereinafter referred to as the “Law Firm” and ALUM ROCK UNION ELEMENTARY SCHOOL

DISTRICT, hereinafter referred to as “District.”
II. PURPOSE

The District desires to retain and engage Law Firm to perform legal and, upon request,
non-legal consultant services on the District’s behalf. Law Firm accepts this engagement on the
terms and conditions contained in this Agreement.

III. TERMS AND CONDITIONS

A. Fees for Services

1. Standard Hourly Rate Services

District agrees to pay the Law Firm at the following standard hourly rates:

Senior Partners $360.00
Partners/Senior Counsel $340.00
Senior Associates $325.00
Associates $315.00
Non-Legal Consultants $210.00-$285.00

Electronic Technology Lit. Specialist ~ $265.00

Senior Paralegals/Law Clerks $250.00
Paralegals/Legal Assistants $240.00
2 Fixed Fee Services

During the term of this Agreement, District agrees to pay the Law Firm a fixed fee for the
following additional services if requested in writing by District:

A full day of training (up to 8 hours) $6,500
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A half day of training (up to 4 hours) $5,000
A two hour training $4,000

A one hour training $3,000

The Law Firm may modify legal services rates effective July 1% of any year by providing
at least thirty (30) days’ written notice to District Office; however, should the District object in
writing to the modified rates within the thirty (30) day period, no change will be made until the
rate is mutually agreed to by the parties.

3. Fee Arrangements for Specialized Legal Services

For specialized litigation and transactional legal services in the areas of construction,
procurement, technology, prevailing wage, real property, CEQA, mitigation negotiations, school
and college finance, tax, bankruptcy, copyright, non-profit organizations, immigration and
appellate law, the District agrees to pay Law Firm at rates higher than the standard hourly rates for
special projects or particular scopes of work. The Law Firm shall inform the District of the rates
for specialized services and the Superintendent or designee shall agree to such rates in writing
prior to any billings for specialized legal services by the Law Firm.

4. Costs and Expenses

In addition to the fees described above, the District agrees to pay a three percent (3%)
“administrative fee” calculated and based on the total monthly billed fees to cover certain operating
expenses of the Law Firm incurred in providing services to the District. This administrative fee is
in lieu of charging the District for Westlaw, photocopies, automobile mileage, parking, facsimiles,
telephone, document preparation, and postage.

Costs relating to fees charged by third parties retained to perform services ancillary to the
Law Firm’s representation of District are not included in the administrative fee and are charged
separately. These include, but are not limited to, deposition and court reporter fees, transcript
costs, witness fees (including expert witnesses), process server fees, and other similar third party
fees. The Law Firm shall not be obligated to advance costs on behalf of the District; however, for
purposes of convenience and in order to expedite matters, the Law Firm reserves the right to
advance costs on behalf of the District with the prior written approval of the Superintendent or
designee in the event a particular cost item exceeds $2,000.00 in amount, and without the prior
approval of the Superintendent or designee in the event a particular cost item totals $2,000.00 or
less.

If the Law Firm retains, with authorization from the District, experts or outside consultants
for the benefit of the District, rather than the District contracting directly with any expert or outside
consultant, the District agrees to pay a five percent (5%) “consultant processing fee” in addition
to the actual costs paid by the Law Firm to the expert or outside consultant in order to offset related
costs to the Law Firm resulting from administering and initially paying such expert and outside
consultant fees on behalf of the District. This fee shall not apply to the services of Law Firm-
provided non-legal consultants as set forth in paragraph F., below. The direct costs for travel and
lodging by Non-Legal Consultants may be billed with prior approval.
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B. Billing Practices

I. A detailed description of the work performed and the costs and expenses advanced
by the Law Firm will be prepared on a monthly basis as of the last day of the month and will be
mailed to the District on or about the 15th of the following month, unless other arrangements are
made. Payment of the full amount due, as reflected on the monthly statement, will be due to the
Law Firm from the District by the 10th of the month following delivery of the statement, unless
other arrangements are made. In the event that there are funds of the District in the Law Firm’s
Trust Account at the time a monthly billing statement is prepared, funds will be transferred from
the Law Firm’s Trust Account to the Law Firm’s General Account to the extent of the balance due
on the monthly statement and a credit will be reflected on the monthly statement. Any balance of
fees or costs advanced remaining unpaid for a period of 30 days will be subject to a 1% per month
service charge.

2 The Law Firm shall bill in one-quarter hour increments.

3. The firm charges its standard hourly rate for telephone consultations, litigation,
attending meetings and for travel time. Travel time will be billed from portal to portal. All time
is billed in one-quarter (15-minute) increments.

4. The Law Firm may charge the full hourly rate to more than one client for services
provided concurrently during the same time period. For example, in the course of traveling to the
District or while providing legal services at the District, it may be necessary for the Law Firm to
provide billable services to other clients.

5. District agrees to review the Law Firm’s monthly statements promptly upon receipt
and to notify the Law Firm, in writing, with respect to any disagreement with the monthly
statement. Failure to communicate written disagreement with the Law Firm’s monthly statement
within thirty (30) days of the District’s receipt thereof shall be deemed to signify the District’s
agreement that the monthly billing statement accurately reflects the services performed; and the
proper charge for those services.

6.  After the conclusion of a particular engagement (e.g. an investigation) should a need
arise for the Firm to respond to any subpoena or discovery, to provide testimony at deposition,
trial or arbitration, or to otherwise perform services with respect to any matter relating to or arising
out of that engagement, the District shall compensate the Firm at its then applicable rates for time
expended, including all required preparation time.

C. Termination of Representation on a Particular Matter

The Law Firm reserves the right to discontinue the performance of legal services on behalf
of the District on a particular matter upon the occurrence of any one or more of the following
events:

1. Upon order of a court of law requiring the Law Firm to discontinue the performance
of legal services;

2. Upon a determination by the Law Firm in the exercise of its reasonable and sole
discretion, that state or federal legal ethical principles require it to discontinue the performance of
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legal services;

3. Upon a failure of the District to perform any of the District’s obligations with
respect to the payment of the Law Firm’s fees, costs or expenses as reflected on the monthly bill;

4. Upon a failure of the District to perform any of the District’s obligations with
respect to the duty of cooperation with the Law Firm in connection with the Law Firm’s
representation of the District.

In the event that the Law Firm ceases to perform services for the District on a matter, the
District agrees that it will promptly pay to the Law Firm any and all unpaid fees and costs
advanced, and retrieve all of its files, signing a receipt therefor. Further, the District agrees that,
with respect to any litigation where the Law Firm has made an appearance in a court of law on its
behalf, the District will promptly execute an appropriate Substitution of Attorney form. Any
termination of Law Firm’s representation on such a matter may be subject to approval by the
applicable court of law.

D. Consent to Joint Representation

The District acknowledges that from time to time Law Firm may be asked to perform legal
services on a matter affecting two or more public education local agencies. In such situations
before proceeding with representation, Law Firm shall seek separate written consent to joint
representation from all involved parties if permissible according to ethical principles applicable to
attorneys. The District acknowledges that it is often in the best interest of the District for such
representation to commence without undue delay which may result from waiting until a regularly-
scheduled Board meeting. Therefore, pursuant to Education Code section 7, the Governing Board
of the District hereby delegates to the Superintendent or designee authority to consent to joint
representation in the circumstances described in this paragraph.

E. Client Cooperation

The District agrees to fully cooperate with the Law Firm in connection with the Law Firm’s
representation of the District, including but not limited to, attending mandatory court hearings and
other appearances, making its employees and officials available, and providing accurate
information documentation necessary to enable the Law Firm to adequately represent the District.

F. Services Performed by Law Firm-Provided Non-Legal Consultants

The Law Firm has an affiliation with non-legal consultants who are available to provide
services in areas including, but not limited to, personnel/business office audits, human
resources/collective bargaining consultation, special education consultation, public/employee
relations surveys and communications, media and public relations, budget analysis/support
services, instructional coaching/counseling at school improvement sites, leadership coaching,
board/superintendent relations and best practices, and interim management placement.

Because the Law Firm has a financial interest in the District’s use of these affiliated non-
legal consultants, the rules of the State Bar of California require that the District provide its
informed written consent to this arrangement to prior to utilizing these services. Execution of this
Agreement shall be deemed “informed consent” for the purpose of this paragraph. The District is
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hereby advised that it may seek the advice of an independent attorney of your choice prior to
providing such written consent.

Please also be advised that because the services of these non-legal consultants are provided
to the District outside of the attorney-client relationship, communications with these non-legal
consultants will not be protected from disclosure by the attorney-client privilege.

G. Consent to Law Firm Communication

As part of our commitment to client service, the Law Firm will send the District periodic
alerts on case developments and legislative changes, and notices of breakfast briefings,
conferences, and other training opportunities designed to help the District with daily legal
concerns. The Law Firm will send those and other additional service notices to the District via
regular mail and/or electronic mail at the email address which you designate or the email used in
your daily communications with us. By execution of this Agreement, the District and designated
contact(s) consent to receive such communications by electronic mail subject to the right to
unsubscribe at any time.

H. Identification of Insurance Coverage

With respect to insurance coverage for any matters covered by the scope of services under
this Agreement, you agree that it is your own responsibility, rather than the Law Firm’s
responsibility, to identify potential insurance coverage and to tender legal matters to any
appropriate insurance companies that may insure you. If you desire that the Law Firm become
involved in identifying potential insurers and/or the tender of legal disputes, then a separate written
agreement between you and the Law Firm to that effect will be required.

I Miscellaneous

1. The Law Firm maintains errors and omissions insurance coverage applicable to the
services to be rendered.

n The parties agree that the Law Firm, while engaged in carrying out and complying
with any of the terms and conditions of this Agreement, is an independent contractor and is not an
employee of the District.

Br After a file on a matter is closed, the District has a right to request the Law Firm to
return the file to the District. Absent such a request, the Law Firm shall retain the file on the
District’s behalf.

IV.  BINDING ARBITRATION

If any dispute arises out of, or related to, a claimed breach of this agreement, the
professional services rendered by attorneys, or any other disagreement of any nature, type, or
description, regardless of the facts or the legal theories which may be involved, including attorney
malpractice, breach of fiduciary duty, misrepresentation, or conflict of interest, such dispute shall
be resolved by confidential and binding arbitration upon the written request of one party after
service of that request on the other party.
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There are significant advantages and disadvantages of binding arbitration. The parties shall
agree on an arbitrator with special skills and experience to hear and determine the dispute unlike
in a court proceeding where a judge is assigned. If the parties cannot agree, then the Superior
Court of Los Angeles County shall choose an impartial arbitrator whose decision shall be final and
conclusive on all matters.

The parties shall each have the right of discovery in accordance with Code of Civil
Procedure Section 1283. Arbitrations conducted pursuant to this agreement permit the same
discovery rights as in a court proceeding. Each party shall bear their own costs and attorney fees,
including payments to the arbitrator which can be significantly more costly than the filing fee in
Court proceedings where costs may be awarded to the prevailing party. Each party to this
agreement waives and therefore gives up important constitutional rights in arbitration as the
arbitrator’s decision is final. There is no right to appeal to challenge any errors made in the
arbitration proceeding. Unlike court proceedings, arbitration proceedings are conducted privately
and the outcome will remain confidential. There is no right to a trial by a judge or jury of one’s
peers. There is no limitation on the type of monetary damage that can be awarded by the arbitrator.
The client is advised that the client has the right to have an independent lawyer of client’s choice
review this arbitration provision.

V. DURATION

This Agreement shall commence December 29, 2025 and terminate on June 30, 2026 and
shall thereafter continue from month to month at the then current rate schedules until modified in
writing by agreement between the Law Firm and the District up to a maximum of five (5) years
duration per Education Code section 17596.

Either the District or the Law Firm may terminate this Agreement on thirty (30) days’
written notice.

“Law Firm”

ATKINSON, ANDELSON, LOYA, RUUD &
ROMO

Dated: By:

Kathryn E. Meola
“District”

ALUM ROCK UNION ELEMENTARY SCHOOL
DISTRICT

Dated: By:
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Kathryn E. Meola

Partner
916-923-1200
kathryn.meola@aalrr.com

Kathryn Meola provides legal representation and general counsel
advice to public agencies, community college districts, K-12 school
districts and county offices of education in all aspects of labar and
employment matters, Board governance, open meeting lows, ethics
and conflicts of interest, California public records act requests, labor
negotiations, PERB hearings, arbitration hearings, administrative
hearings, certificated and classified layoffs, certificated dismissal
hearings and civil litigation. Ms. Meola also practices special education,
504 hearings, and due process hearings.

Prior to joining AALRR, Ms. Meola was General Counsel and Director of its
Education Legal Alliance (ELA) for the California School Boards
Assaciation (CSBA). She was the first woman to serve ds General
Counsel in the organization’s 88-year history. As General Counsel, Ms.
Meola provided legal counsel to CSBA's leadership and led the ELA, ¢
consortium of school districts, county offices of education and regional
occupational centers/programs that pooled resources to pursue and
defend public education interests in the courts and before state
agencies.

Prior to joining CSBA, Ms. Meola was a Chief Deputy County Counsel in
San Mateo County where she served as general counsel for the San
Mateo Community College District and the County Superintendent of
Schools clong with several other school districts in the County. In
addition, Ms. Meola supervised the County's public safety departments,
and led the County's School Deputy and Special Education Deputy
teams. In this role, she also conducted ten certificated dismissal
hearings. special education due process hearings and layoff
administrative hearings.

aa I'I‘ Atkinson. Andelson
£ Loya, Ruud & Romo

A Professional Law Corporation

OFFICE

2151 River Plaza Drive
Suite 300
Sacramento, CA 95833

INDUSTRIES

Public Educational Agencies &
Institutions

Public Entities

EDUCATION

J.D., University of San Diego
School of Law
B.A., The College of New Jersey

ADMISSIONS
1994 California

PRACTICE AREAS

Administrative Hearings &
Arbitrations

Board Goverhance

Contract Enforcement &
Collective Bargaining

Discrimination & Harassment
Education Litigation

Employee Performance &
Evaluation

IDEA/Education Code, Section 504
and ADA

e e www.odlrr.com
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!'- Loya, Ruud & Romo

A Professional Law Corporation

Kathryn E. Meola

Prior to the County Counsel's Office. she was a Deputy District Attorney Investigations

for 12 years where she prosecuted homicide, sexual assault and Student Discipline
domestic violence cases and conducted 53 jury trials to verdict and Student Services and Disabilities
handled hundreds of court trials and preliminary hearings. Workplace Training

Honors & Recognitions

2005, San Mateo County Employee of the Year

1994, recipient of the Joseph P. Busch Criminal Justice Award
1991 NCAA, Div. Ill, Tennis, AllFAmerican

1988, NCAA, Div. lll, Tennis, All-Ametrican

Representative Matters

= Co-counsel defending civil litigation matter in a $114 million claimed
damages resulting from breach of contract and FCC auction;

« Co-counsel in the initiation of a Consumer Choice Aggregation
("ccA), resulting in a new public entity formation (Joint Powers
Agreement), Peninsula Clean Energy (‘'PCE”) comprised of all Cities
within the Peninsula, along with San Matec County (2015-2016);

= Integral in the initiation of a County-wide Coalition of Safe and
Supportive Schools and Communities, led by Congresswoman
Jackie Speier, by creating the "Big Five” Coordinated emergency
response for law enforcement, schools and public agencies and
drafting a Memorandum of Understanding for Information Sharing
(2013-2016);

s Plaintiff v. County of San Mdteo (2012) USDC 12-CV-02148-JST — § 1963
cause of action for excessive force alleged against San Mateo
County Sheriff's staff when Plaintiff was placed in custody following
an arrest for Successful resolution was reached after filing a Metion
for Summary Judgment.

s Plaintiff v. County of San Mateo (2010) Superior Court, #483708,
employee alleged wrongful termination, harassment and
discrimination claim, settled with a §998 offer of compromise.
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A Professional Law Corporation

Kathryn E. Meola

Firm News

AALRR Announces 2023 Equity and Non-Equity Partners
0112.2023

Events & Speaking Engagements

= |dentifying Performance Issues and Disciplining District Employees Webinar Series, Certificated Employee
Discipline, 2024

s CCLC, Effective Trustee Workshop, Brown Act Presentations, 2023-2024

s CCLC, Annual Trustees Conference, Ethics and Conflicts of Interest, 2023-2024

= ACSA Special Education Academy, Hot Topics & Due Process Hearings, 2015-2024

e WACUB, Open Leadership, 2021

s Performance Management Academy, Negotiations, 2021

» National Law and Business, Presenter, K-12 Education, 2016-2019

* Women in County Government Leadership — New Leaders — Taking the Next Step, 2015

Alerts & Articles

SB 707 Expands and Modernizes Open Meeting and Teleconferencing Requirements under the Raiph M.
Brown Act
10.22.2025

California Court Finds School District Licble for Failure to Protect Student from Bullying
09.08.2025

Private Religious Schools will now be Eligible for Certification by the California Department of Education as
Nonpublic Schools Allowing for Direct IEP Placement
06.03.2025

California Now Mandates Ethics Training for School Officials (AB 2158)
0210.2025

CalPERS Issues Recommendations to School Employers Regarding Upcoming Retired Annuitant Audit
02.05.2025

Governor Aids School Reconstruction and Assistance in the Wake of California Wildfires
01.17.2025

e V.0 alrr.com
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A Professional Law Corporation

Kathryn E. Meola

Governor Approves AB 438 Establishing New Postsecondary Goals and Services Requirements for High
School Students
10.17.2024

No Denial of FAPE When School District Refuses to Prepare New IEP For Privately Placed Student Despite
Invalid Reason for Discontinuing the IEP Process
10.08.2024

New Law Amends “Just Cause” and “‘Emergency Circumstances’ Limits for Remote Attendance by Board
Members during Public Meetings
10.04.2024

Attorney General Opinion Allows Board Members to Attend Meetings Remotely as an ADA Accommodation
08.00.2024

New Law Clarifies Student Privacy Rights, Impdcts Parental Notification Policies. and Establishes Rights of
Educators Involved in These Issues
07.18.2024

Attorney General Concludes That Attendance of o Majority of City Council Members at Chamiber of
Commerce Event at Which the Mayor Delivers a “State of the City” Breakfast Address Would Violate the
Brown Act

05.28.2024

SB 765 Provides More Compensation and Allows for an Exception to the Temporary Waiting Period for School
Districts to Hire Retired Teachers
05.22.2024

Supreme Court Sets First Amendment Rules for Public Officials’ Use of Social Media
04.30.2024

Statute of Limitations for IDEA Due Procass Claims Under Threat?
04.03.2024

Court of Appeal Clarifies Legal Standards Applicable to Claims of Retaliation for Protected Union Activity
01.31.2024

AB 557 Zooming In on the Brown Act
10.17.2023

New California Federal Court Declares That, In the Absence of Clear Legal Authority, Parent’s Challenge to
District’s Policy Preventing Disclosure of Student's Transgender Status Must Be Dismissed
08.10.2023

. v\ w.aalrr.com
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A Professional Law Corporalion

Kathryn E. Meola

U.S. Supreme Court Raises the Bar for Employers to Deny Religious Accommodations
07.1.2023

Changes to the Political Reform Act
12.28.2022

Governor Newsom Madifies the Classified Dismissal and Suspension Process for K-12 School Districts and
Community College Districts
10.18.2022

Expanded Opportunity for California Community College Districts to Obtain Information about Potential
Students from Local Agencies
10.18.2022

AB 2158 Extends Mandatory Ethics Training to School Officials
10.06.2022

AB 2449: New Brown Act Rules for o Zoom-Friendly World
09.16.2022

2022-2023 Requirements of NCAA Board of Governors Palicy on Campus Sexual Violence and Disclosure of
Student Information
09.06.2022

The Ninth Circuit Holds that Official Use of a Social Media Platform Created a Public Forum, and Blocking
Members of the Public Violoted the First Amendment
08.03.2022

Public Employment Relations Board Adopts New Standard for Finding Interference Based on Employer's
Conduct During Discovery in Other Tribunals
06.17.2022

Court of Appeal Rules That Trial Courts May Exercise Discretion to Deny Attorney Fee Awards in California
Public Recaords Act Lawsuits Achieving Minimal or Insignificant Results
05.02.2022

California Attorney General Declares That Charter School Employees May Not Serve on a County Board of
Education in the County Where Their Employing School Is Located
1.08.2021

Governor's K-12 Vaccine "Mandate” Raises Questions
10.05.2021

New Brown Act Amendment Changes the Rules for Teleconference Meetings During A State of Emergency
08.20.2021
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A Professional Law Corporatian

Kathryn E. Meola

California Appellate Court Rules That Electromagnetic Hypersensitivity May Qualify as a Disability Under FEHA
05.27.202

California Appeliate Court Rules That Due Process Does Not Require a Live Hearing for Written Reprimands
05.27.2021

Update: California Department of Public Health Issues Comprehensive Guidance Governing Opening and
Reopening of K-12 Schools
03.24.2021

Callifornia Department of Public Health Issues Comprehensive Guidance Governing Opening and Reopening
of K-12 Schools
0119.2021

California’s Safe Schools for All Plan
01.13.2021

Publications

= Assembly Bill 218 - What board members should know about the new childhood sexual assault law - CSBA
o Recent developments relating to the California Voting Rights Act - CSEA

o The changing tide of the California Public Records Act and the personnel exemption - CSBA

> The role of the school board’s attorney - CSBA

o AG advisory creates new considerations for charter school governance and operations - CSBA

Community & Professional

* Women Lawyers of Sacramentao, President, 2024

= Civil Service Board, City of Sacramento, Chair, 2023-2024

¢ Planning Commissioner, City of Belmont, 2017-2019

¢ San Mateo County Charter Review Committee, Advisor, 2017

» State of California Special Education Advisory Committee, Committee Member, 2016-2018

W w.aalrr.com



Abraham Escareno

Senior Associate
562-653-3200
aescareno@aalrr.com

Helping people drove my decision to become an attorney. It still
remains my driving force.

Abraham Escareno is experienced in counseling and representing both
public and private sector clients in various aspects of labor and
employment law, including discrimination, disability, privacy.
harassment, retaliation, unfair labor practices, and bargaining. He
handles all stages of the litigation process to trial. Prior to joining AALRR,
Nr. Escareno worked for other labor and employment law firms. He has
litigated cases before administrative law boards and state and federal
courts.

After graduating from law school, Mr. Escareno earned a fellowship to
clerk at the State of California Attorney General's Office, Employment
and Administrative Mandate Section. While in law school, Mr. Escareno
worked at the San Francisco City Attorney’s Office, Office of Labor and
Employment, defending against claims of discrimination, reasonable
accommodation and section 1983 due process violations. He also
served as a summer law clerk at the Equal Employment Opportunity
Commission, Office of General Counsel in Washington, DC where he
researched and wrote legal memoranda on o variety of sophisticated
legal issues. In addition, Mr. Escareno was a judicial extern for the
Honorable Consuelo B. Marshall, U.S. District Court, Central District of
California, where he researched and wrote memoranda analyzing o
variety of legal issues.

While attending the University of Californic, Berkeley, Mr. Escareno was
an Associate Justice with the Judicial Council of Associated Students of
the University of California. Mr. Escareno also served as Submissions
Editor and Senior Articles Editor for the Berkeley La Roza Law Journal,

aa I’I’ Atkinson, Andelson
Loya, Ruud & Romo

A Professional Law Corporation

OFFICE

12800 Center Court Drive
Suite 300
Cerritos, CA 80703

INDUSTRIES

Public Entities

EDUCATION

J.D,, University of California,
Berkeley Schoal of Law

B.A, University of California,
Berkeley

ADMISSIONS

2012, California
U S. District Courts, Central ond
Northern Districts of California

PRACTICE AREAS
Investigations

Labor & Employment Law
Labor & Employment Litigation
Litigation

Workplace Training

LANGUAGES
Spanish
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Abraham Escareno

While obtaining his undergraduate degree, he also studied abroad at the University of Carlos lIfin Madrid,
Spain.

Publications

Mr. Escareno is o contributor to the firm's labor and employment publications and blogs.

Community & Professiondl

* Los Angeles County Bar Association, Labor & Employment Law Section, Member

s Mexican American Bar Association, Member
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ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT

2930 Gay Avenue, San Jose, CA 95127 5 e ‘
Office of Superintendent of Schools
ITEM REQUIRING ATTENTION - BOARD OF EDUCATION
To the Board of Trustees: Date: January 6, 2026
Subject: Approve/Ratify Notices of Employment and Changes of
Status/January 6, 2026
Support Information: This item includes recommendations such as new hires, leaves

of absence, or other changes in employee status.

Fiscal Impact: No
Budgeted: N/A
Budget Source: N/A

Recommended Action: It is the recommendation of the Superintendent that the Board
of Trustees approve the hiring of any new employee, and any
change of status for existing employees.

Approved by: Cesar Torrico Title: Assistant Superintendent, Human Resources

To the Board of Trustees: Meeting: January 6, 2026
Special Board Meeting

Recommend Approval
Agenda Placement \_Sardra Garcia, ﬂjferim Superintendent

DISPOSITION BY BOARD OF TRUSTEES

Motion by: Seconded by:

Approved: Not Approved: Tabled:




ALUM ROCK UNION ELEMENTARY SCHOOL DISTRICT-
HUMAN RESOURCES DEPARTMENT
MEETING OF THE BOARD OF TRUSTEES

January 6, 2026
CERTIFICATED OFFER OF EMPLOYMENT:
Contracts:
1. Ames, Ruth Ann Piano Accompanist/Academic Services Dept. 01/09/2026-06/30/2026

CERTIFICATED CHANGES OF STATUS:




