
                    

 

 
Chrissie Bruckner 

Executive Director of Business Services 
1135 Smith Road 

Temperance, MI  48182 
734-850-6011 

 
To:  Employees of Bedford Public Schools 
 

From: Bedford Public Schools Business Services 
 

Re: Important Updates for 2026 
   

Date: January 4, 2026 
 
Bedford Public Schools Business Services would like to bring to your attention the following 
important items for the 2026 calendar year.  
 
1. Annuity contribution limit changes for 2026 are as follows: 

 

 



2. Annuity Contributions:  Bedford Public Schools continually strives to offer and educate 
staff about our unique and advantageous benefits.  One such benefit is our elective 
retirement savings plan(s) that employees can utilize to help provide financial security 
at retirement.  In order to ensure you receive information about this benefit, we are 
pleased to provide you with a newsletter that has been prepared by the compliance 
administrator for our plan(s), U.S. OMNI & TSACG Compliance Services 
(OMNI/TSACG).  In addition to providing information about our plan(s), OMNI/TSACG 
also offers a Financial Wellness website that covers areas such as managing personal 
finances, college funding options, and how to navigate Social Security when the time 
comes.  You will find calculators, videos, and informative content on various topics to 
help guide you in your planning process. 

 
3. The IRS mileage reimbursement rate increased on January 1, 2026 to $0.725 per mile.  

A 2026 Mileage Reimbursement Request and the In-District Mileage Chart can be found 
on the district website in the Staff Resources Employee Forms area. 
 

4. Effective January 1, 2026 the meal allowance for employees who travel for school 
business remains $50 per day.  This applies to meals that are not provided by another 
source (conference, etc.) for overnight stays.  More specifics can be found in the 
Business Services Guide. 

 
5. The Business Services Guide has been updated with additional guidance on expense 

reimbursement (see page 5) and mileage reimbursement (see page 6). 
 
6. Minimum Wage in Michigan increased from $12.48 per hour to $13.73 per hour on 

January 1, 2026.  The 85% rate for minors aged 16 and 17 increased to $11.67 per 
hour. 


