CLASSIFIED

Work Roseland School District as Responsible School Principal or

Location Assigned To Designee

Work Year |10 1/2 months Hours To be determined
Appropriate step and range on the . On a pro-rata basis for FTE

Salary CSEA Salary Schedule Benefits of 50% or more

DEFINITION:

Under the direct or indirect supervision of a credentialed or licensed Speech/Language Teacher
and site principal, assist or facilitate in the treatment and monitoring of speech or language
identified students; perform a variety of assistant tasks and other related work as assigned.

DUTIES AND RESPONSIBILITIES:

Assist or facilitate in the speech or language monitoring of students

Assist in providing speech therapy services of identified students

Treat identified students following the treatment plan developed by the Speech/Language
Teacher

Assist in implementing student treatment activities and maintain a proper learning
environment

Assist with the preparation and administration of treatment materials

OTHER DUTIES:

Monitor and assist in monitoring student progress
Perform a variety of record keeping and clerical assistance tasks

KNOWLEDGE AND ABILITIES:

KNOWLEDGE OF:

Best instructional practices/strategies for working with assigned students

Pertinent curriculum areas

Record keeping procedures and practices;

Operation of office methods, supplies and equipment

Correct English usage, grammar, spelling, punctuation and vocabulary

Oral and written communication skills

Proper methods of lifting and positioning students in and out of orthopedic equipment

ABILITY TO:

With supervision; assist in providing speech therapy services for identified students
Assist with conducting speech/language and hearing screenings



Monitor and assist in evaluating student progress

Perform a variety of record keeping and clerical assistance tasks

Speak and write clearly and effectively

Follow oral and written directions

Operate a computer terminal and its applications

Work cooperatively and effectively with students, parents, and school staff in a variety of
situations

PHYSICAL REQUIREMENTS:

Moderate to heavy physical effort

Frequent standing, walking, lifting and bending
Willingness to clean up bodily fluids

Indoor work environment

PHYSICAL ABILITY TO:

Pass the health screening panel evaluation if required by RESIG for this position
Lift/carry up to 10 pounds of weight frequently—50—100 feet at a time

Lift/carry up to 25 pounds of weight occasionally—up to 100 feet at a time

Lift/carry up to 50 pounds of weight occasionally—from 10—100 feet at a time

Use repetitive hand motion, simple and power grasping, hand/arm twisting/turning
Handle possible exposure to student illness, injuries, infections and bodily fluids, and
chemicals contained in cleaning products.

EXPERIENCE AND/OR TRAINING:

Graduation from high school or equivalent
Formal or informal education or training that ensures the ability to read and write at a
level necessary for successful job performance

LICENSES, CERTIFICATES, AND DOCUMENTATION REQUIRED:

CPR and First Aid Certificates

Possession of valid California Driver's License

Possession of NCLB compliant Instructional Aide Proficiency Certificate or AA/BA or
48 units above HS diploma

Fingerprint and Tuberculosis clearance

BOARD APPROVED: 8/15/07



