
CERTIFICATED 

Work 

Location 
Roseland School District as Assigned 

Responsible 

To 
Site Principals 

Work Year As determined per union negotiations Hours Up to full-time 

Salary 
Appropriate step and column on the 

Certificated Salary Schedule 
Benefits 

On a pro-rata basis for 

FTE of 50% or more 

 

Definition: 
Under the direct supervision of the site principals, the Elementary Reading Specialist & Literacy 

Coach supports students with reading difficulties through targeted interventions and assessment, 

while also serving as a Literacy Coach and professional development leader for classroom 

teachers and other school staff. The Elementary Reading Specialist & Literacy Coach uses 

research-based instructional practices grounded in the Science of Reading to advance schoolwide 

literacy goals, improve student outcomes, and build teacher capacity in reading instruction. 

Duties and responsibilities: 
Duties may include but are not limited to the following: 

Student Support & Intervention: 

 Assess students to identify reading challenges and determine appropriate intervention 

strategies. 

 Deliver small-group instruction to identified students performing below grade level in 

reading. 

 Use data-driven instruction to monitor and report on student progress. 

 Collaborate with classroom teachers, academic dean, building administrator(s), and 

parents to utilize a team-based approach to support student success. 

 Develop and maintain student progress data reports. 

 Support English Learners with literacy development. 

 Other related duties as assigned. 

Teacher Coaching, Professional Development & Schoolwide Literacy Support: 

 Provide leadership and support for the schoolwide implementation of a Multi-tiered 

System of Supports (MTSS) for literacy. 

 Serve as a literacy coach, modeling lessons, co-teaching, and providing feedback on 

instructional practices. 

 Design and deliver professional development workshops focused on the Science of 

Reading, structured literacy, and best practices in reading instruction. 

 Assist teachers in analyzing reading assessment data and planning differentiated literacy 

instruction. 

 Collaborate with the Academic Dean to support schoolwide progress monitoring for 

literacy. 



 Stay current with literacy research and policy; disseminate key updates to relevant staff. 

 Assist with the implementation of schoolwide foundational reading assessments, as 

assigned. 

 Assist with statewide testing as assigned. 

 May provide language arts instruction to targeted grade levels based on schoolwide 

needs, as assigned by principal. 

 Facilitate parent education opportunities related to supporting literacy development in the 

home. 

 Other related duties as assigned. 

Qualifications: 

 An appropriate, valid CA State multiple subject teaching credential with necessary 

English learner authorization 

 Possession of, or active enrollment in coursework toward, one of the following: the 

California Reading and Literacy Leadership Specialist Credential (RLSS) or California 

Reading and Literacy Added Authorization (RLAA) 

 Demonstrated expertise in the Science of Reading and structured literacy practices 

 Experience providing direct reading instruction to elementary-aged students 

 Experience coaching or mentoring teachers in literacy instruction 

Other Desired Qualifications: 

 Experience with intervention and/or foundational reading programs grounded in Science 

of Reading Practices (e.g. UFLI, Orton-Gillingham, SIPPS, etc.). 

 Strong knowledge of foundational literacy assessment tools and data interpretation (e.g., 

Dibels, BPST, Acadience, etc.). 

 Bilingual Spanish/English highly desired but not required 

Physical Demands: 
The physical requirements indicated below are examples of the physical aspects that this 

position classification must perform in carrying out essential job functions. Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential 

functions. 

 Sitting or standing for extended periods of time when performing duties inside or outside 

the work office may be required. 

 Lifting and/or moving up to twenty (20) pounds when setting up for various events. 

 Subject to walking, bending, reaching and twisting. 

 Hearing and speaking to exchange information in person and on the telephone and to 

make presentations; seeing to conduct inspections, read, prepare and proofread 

documents; manual dexterity to operate business-related equipment, handle and work 

with various materials and objects are important aspects of this job. 

 Frequent use of computer, mouse and keyboard. 



 The job is performed under minimal temperature variations, is generally a hazard free 

environment in a clean atmosphere. The noise level in the work environment is usually 

moderate. 

Board Approved: May 12, 2025 

Board Revised: June 18, 2025 

 


