
CLASSIFIED 

Work 

Location 

Roseland School District as 

Assigned 
Responsible 

To 
Superintendent or designee 

Work Year 200 days Hours Up to full-time 

Salary 
Appropriate step and range on the 

CSEA Salary Schedule 
Benefits 

On a pro-rata basis for FTE 

of 50% or more 

 

DUTIES AND RESPONSIBILITIES: 
Duties and responsibilities may include, but are not limited to, the following: 

 Assist with quality early childhood group and individual activities  

 Attend to the personal hygiene of each child including changing diapers, soiled clothing 

and washing hands. 

 Assist in maintaining a safe environment based on safety standards set by the licensing 

agency requirements. 

 Assist in the cleaning and straightening of the childcare room at the end of each day, as 

well as putting away any outside equipment. 

 Assist in preparing meals for children and feeding children. 

 Maintain open, friendly and cooperative relationship with each child’s family and 

encourage their involvement in the child care program. 

 Demonstrate behavior that is professional, ethical and responsible including respecting 

the confidentiality of any personal information regarding participants  

 Participate in various trainings and collaboration opportunities including meetings with 

Apples and Bananas Preschool, county trainings and inservices. 

 Receive direct guidance from the Roseland School District Preschool and Family 

Involvement Services Coordinator and Roseland Child Care Teacher.  

 Demonstrate responsibility for the health and well-being of each individual child in the 

childcare setting.  

 Perform other duties and responsibilities as assigned. 

EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS: 

 Minimum High School Graduation 

 Knowledge of child development 

 Experience working in an early childhood setting 

 Experience and respect for the diversity of the families in our community. 

 Experience creating a nurturing, collaborative and supportive environment for young 

children, their families and staff. 

 Experience in confidentiality as it relates to children and their families. 

SPECIAL REQUIREMENT: 

 Able to work flexible hours, including occasional evenings. 



 Must be able to perform physical activities such as, but not limited to, lifting children or 

heavy items (up to 50 lbs. unassisted), bending, standing, climbing or walking.  Must be 

able to work safely in an environment containing biological conditions which may be 

unhealthful or hazardous (such as bodily fluids and waste, germs, childhood diseases). 

 Must pass fingerprint clearance test for all appropriate agencies (such as FBI, Department 

of Justice and Child Abuse Index Services). 

LICENSE OR CERTIFICATE: 

 Must successfully have completed training in Pediatric CPR and Standard First Aid. 

OTHER DESIRED QUALIFICATIONS: 

 Knowledge of the Roseland Community and the Roseland School District educational 

mission and goals for students. 

 Ability to be flexible and adaptable to meet the need of children and our daycare 

program. 

 Ability to communicate and interact with young children in a way that conveys respect 

and nurturing. 

 Ability to support the social and emotional development of children 
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