CLASSIFIED

Work Roseland School District as Responsible |School Principal or
Location Assigned To designee
Work Year |10 months Hours Up to full-time
Appropriate step and range on the . On a pro-rata basis for FTE
Salary CSEA Salary Schedule Benefits of 50% or more
SUMMARY:

The Campus Supervisor monitors and supports student safety, behavior, and campus operations
under the direct supervision of the School Principal or designee. This role fosters a safe,
respectful, and welcoming environment for all students and staff.

DUTIES AND RESPONSIBILITIES:
Duties and responsibilities may include, but are not limited to, the following:

e Supervise students in hallways, restrooms, cafeterias, outdoor areas, parking lots,
arrival/dismissal zones, and other assigned locations.

o Intervene appropriately to de-escalate student conflicts, promote positive behavior, and
support emotional regulation as needed.

o Build supportive relationships with students to reinforce appropriate behavior and foster a
positive campus environment.

« Report behavioral concerns, safety issues, and incidents promptly to the administration.

o Collaborate with school staff to implement school-wide behavior expectations and
restorative practices.

e Assist in supervising students during emergency drills, assemblies, extracurricular
activities, and special events.

« Monitor student movement and enforce campus policies regarding passes and attendance.

« Maintain visibility throughout campus to proactively prevent and address issues.

o Provide positive role modeling in demeanor, language, and professionalism.

« Related duties as assigned by the School Principal or designee.

EMPLOYMENT STANDARDS:
EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS:

e High school diploma or GED required.

« Prior experience working with middle or high school students in a supervisory,
educational, or mentoring capacity is desirable.

e Training in de-escalation or behavior management preferred.

e Strong interpersonal skills; ability to establish rapport with students and staff.

« Ability to remain calm and professional in stressful situations.

e Good judgment and conflict resolution skills.

o Department of Justice and FBI fingerprint clearance required.



« Negative tuberculin test/risk assessment required.
o First Aid certification required.
e CPR certification desired.

PHYSICAL DEMANDS:

The physical requirements indicated below are examples of the physical aspects that this
position classification must perform in carrying out essential job functions. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential
functions.

e Occasionally lifting or carrying up to 25 pounds.

« Sufficient manual dexterity and/or mobility to monitor large areas, operate a radio or
other communication device, and move quickly in response to campus needs.

« Walking, standing, or patrolling for extended periods of time.

e Bending and twisting at the waist.

« Seeing to monitor student activities and safety across campus areas.

e Hearing and speaking to exchange information clearly and quickly.

e Exposure to outdoor weather conditions throughout the school year.
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