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Auxiliary employees are required to serve, at a minimum, a 90-calendar-day probationary 
period when employed.  During this period the staff member’s ability to perform according 
to the expectations of the District will be evaluated.  The staff member will be trained and 
counseled as need arises during the 90 days.  At the end of the probationary period, the 
staff member’s performance will be evaluated and the determination will be made to place 
the employee in a regular position, extend the probationary period or release the 
employee.  As with any auxiliary staff member, the probationary staff member may be 
terminated at any time for any reason or for no reason, as long as it is not an illegal reason. 
 Successful completion of the probationary period does not create a property right or 
expectancy of continued employment. 
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