











UNIFORM COMPLAINT PROCEDURES(continued) AR 1312.3(d)

complaint involving an allegation of sexual assault or where there is a reasonable risk that a party to the
mediation would feel compelled to participate. If the parties agree to mediation, the compliance officer shall
make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination, harassment,
intimidation, or bullying, the compliance officer shall ensure that all parties agree to permit the mediator
access to all relevant confidential information. The compliance officer shall also notify all parties of the right
to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law. the compliance officer
shall proceed with an investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the complaint
unless the complainant agrees in writing to such an extension of time. If mediation is successful and the
complaint is withdrawn, then the County Office shall take only the actions agreed upon through the
mediation. If mediation is unsuccessful, the County Office shall then continue with subsequent steps
specified in this administrative regulation.

Investigation of Complaint

Within 10 business days afier the compliance officer receives the complaint, the compliance officer shall
begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the complainant
and/or the complainant's representative with the opportunity to present the information contained in the
complaint to the compliance officer and shall notify the complainant and/or representative of the opportunity
to present the compliance officer with any evidence, or information leading to evidence, to support the
allegations in the complaint. Such evidence or information may be presented at any time during the
investigation.

In conducting the investigation, the compliance officer shall collect all available documents and review all
available records, notes, or statements related to the complaint, including any additional evidence or
information received from the parties during the course of the investigation. The compliance officer shall
individually interview all available witnesses with information pertinent to the complaint, and may visit any
reasonably accessible location where the relevant actions are alleged to have taken place. At appropriate
intervals, the compliance officer shall inform the parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination, harassment, intimidation, or
bullying, the compliance officer shall interview the alleged victim(s), any alleged offender(s), and other
relevant witnesses privately, separately, and in a confidential manner. As necessary, additional staff or legal
counsel may conduct or support the investigation,

A complainant's refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the
investigation may result in the dismissal of the complaint because of a lack of evidence to support the
allegation. Refusal by the County Office to provide the investigator with access to records and/or information
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or any other
obstruction of the investigation may result in a finding based on evidence collected that a violation has
occurred and in the imposition of a remedy in favor of the complainant. (5 CCR 4631)

Timeline for Investigation Report
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Unless extended by written agreement with the complainant, the investigation report shall be sent to
the complainant within 60 calendar days of the district's receipt of the complaint. Within 30 calendar
days of receiving the complaint, the compliance officer shall prepare and send to the complainant a
written report, as described in the section "Investigation Report" below. If the complainant is
dissatisfied with the compliance officer's decision, the complainant may, within five business days,
file the complaint in writing with the County Board.

The County Board may consider the matter at its next regular County Board meeting or at a special
County Board meeting convened in order to meet the 60-day time limit within which the complaint
must be answered. When required by law, the matter shall be considered in closed session. The
County Board may decide not to hear the complaint, in which case the compliance officer's decision
shall be final.

If the County Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within the time
period that has been specified in a written agreement with the complainant. (5 CCR 4631)

For any complaint alleging unlawful discrimination, harassment, intimidation, and bullying, the
respondent shall be informed of any extension of the timeline agreed to by the complainant, shall be
sent the district's investigation report, and, in the same manner as the complainant, may file a
complaint with the County Board if dissatisfied with the decision.

Investigation Report

For all complaints, the district's investigation report shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered

2. A conclusion providing a clear determination for each allegation as to whether the County Office
is in compliance with the relevant law

3. Corrective action(s) whenever the County Office [inds merit in the complaint, including, when
required by law, a remedy to all affected students and parents/guardians and, for a student fees
complaint, a remedy that complies with Education Code 49013 and 5 CCR 4600

4. Notice of the complainant's right to appeal the district's investigation report to CDE, except when
the County Office has used the UCP to address a complaint not specified in 5 CCR 4610

5. Procedures to be followed for initiating an appeal to CDE

The investigation report may also include follow-up procedures to prevent recurrence or retaliation and
for reporting any subsequent problems.

In consultation with County Office legal counsel, information about the relevant part of an
investigation report may be communicated to a victim who is not the complainant and to other parties
who may be involved in implementing the investigation report or are affected by the complaint, as long
as the privacy of the parties is protected. In a complaint alleging unlawful discrimination, harassment,
intimidation, and bullying, notice of the investigation report to the alleged victim shall include
information about any sanction to be imposed upon the respondent that relates directly to the alleged
victim,

If the complaint involves a limited-English-proficient student or parent/guardian, then the district's
response, if requested by the complainant, and the investigation report shall be written in English and
the primary language in which the complaint was filed.
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For complaints alleging unlawful discrimination, harassment, intimidation. and bullying based
on state law, the investigation report shall also include a notice to the complainant that:

1. The complainant may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with CDE. (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state courts or
to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or
age may also be filed with the U.S. Department of Education, Office for Civil Rights at
www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective
action permitted by law. Appropriate corrective actions that focus on the larger school or County
Office environment may include, but are not limited to, actions to reinforce County Office policies;
training for faculty, staff, and students: updates to school policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination, harassment, intimidation, or bullying,
appropriate remedies that may be offered to the victim but not communicated to the respondent may
include, but are not limited to, the following:

1. Counseling

M

Academic support
Health services
Assignment of an escort to allow the victim to move safely about campus

Information regarding available resources and how to report similar incidents or retaliation

I

Separation of the victim from any other individuals involved, provided the separation does not
penalize the victim

Restorative justice

=3

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation

For complaints of retaliation or unlawful discrimination, harassment, intimidation, or bullying
invalving a student as the respondent, appropriate corrective actions that may be provided to the
student include, but are not limited to. the following;:

1. Transfer from a class or school as permitted by law

|59

Parent/guardian conference

Education regarding the impact of the conduct on others

I A

Positive behavior support

Referral to a student success team

L

6. Denial of parlicipation in extracurricular or cocurricular activities or other privileges as
permitted by law

7. Disciplinary action, such as suspension or expulsion, as permitted by law
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When an employee is found to have committed retaliation or unlawful discrimination, harassment,
intimidation, or bullying, the County Office shall take appropriate disciplinary action, up to and
including dismissal, in accordance with applicable law and collective bargaining agreement.

The County Office may also consider training and other interventions for the larger school
community to ensure that students, staff, and parents/guardians understand the types of behavior that
constitute unlawful discrimination, harassment, intimidation, or bullying, that the County Office does
not tolerate it, and how to report and respond to it.

When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant
or other affected person.

However, if a complaint alleging noncompliance with the law regarding student fees, deposits, and
other charges, physical education instructional minutes, courses without educational content, or any
requirement related to the LCAP is found to have merit, the County Office shall provide a remedy to
all affected students and parents/guardians subject to procedures established by regulation of the State
County Board of Education. (Education Code 49013, 51222, 51223, 51228.3, 52075)

For complaints alleging noncompliance with the law regarding student fees, the County Office, by
engaging in reasonable efforts, shall attempt in good faith to identify and fully reimburse all affected
students and parents/guardians who paid the unlawful student fees within one year prior to the filing
of the complaint. (Education Code 49013; 5 CCR 4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's investigation report on a complaint regarding
any specified federal or state educational program subject to UCP may file an appeal in writing with
CDE within 30 calendar days of receiving the district's investigation report. (5 CCR 4632)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of the
district's investigation report for that complaint. The complainant shall specify and explain the basis
for the appeal, including at least one of the following: (5 CCR 4632)

1. The County Office failed to follow its complaint procedures.

2. Relative to the allegations of the complaint, the district's investigation report lacks material
findings of fact necessary to reach a conclusion of law.

3. The material findings of fact in the district's investigation report are not supported by
substantial evidence.

4. The legal conclusion in the district's investigation report is inconsistent with the law.,

5. In a case in which the County Office found noncompliance, the corrective actions fail to
provide a proper remedy.

Upon notification by CDE that the district's investigation report has been appealed, the County
Superintendent or designee shall forward the following documents to CDE within 10 days of the date

of notification: (5 CCR 4633

[. A copy of the original complaint
2. A copy of the district's investigation report

3. A copy of the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

4. A report of any action taken to resolve the complaint
5. A copy of the district's UCP
6. Other relevant information requested by CDE
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If notified by CDE that the district's investigation report failed to address allegation(s) raised by the complaint,
the County Office shall, within 20 days of the notification, provide CDE and the appellant with an amended
investigation report that addresses the allegation(s) that were not addressed in the original investigation report.
The amended report shall also inform the appellant of the right to separately appeal the amended report with
respect (o the allegation(s) that were nol addressed in the original report. (5 CCR 4632)

Health and Safety Complaints in License-Exempt Preschool Programs

Any complaint regarding health or safety issues in a license-exempt CSPP program shall be addressed through
the procedures described in 5 CCR 4690-4694.

In order to identify appropriate subjects of CSPP health and safety issues pursuant to Health and Safety Code
1596.7925, a notice shall be posted in each license-exempt CSPP classroom in the County Office notifying
parents/guardians, students, and teachers of the health and safety requirements of Title 5 regulations that apply
to CSPP programs pursuant to Health and Safety Code 1596.7925 and the location at which to obtain a form to
file any complaint alleging noncompliance with those requirements. For this purpose, the County
Superintendent or designee may download and post a notice available from the CDE web site. (Education Code
8235.5; 5 CCR 4691)

The district's annual UCP notification distributed pursuant to 5 CCR 4622 shall clearly indicate which of its
CSPP programs are operating as exempt from licensing and which CSPP programs are operating pursuant to
requirements under Title 22 of the Code of Regulations. (5 CCR 4691)

Any complaint regarding specified health or safety issues in a license-exempt CSPP program shall be filed with
the preschool program administrator or designee, and may be filed anonymously. The complaint form shall
specify the location for filing the complaint, contain a space to indicate whether the complainant desires a
response to the complaint, and allow a complainant to add as much text as desired to explain the complaint.
(Education Code 8235.5; 5 CCR 4690)

If it is determined that the complaint is beyond the authority of the preschool program administrator, the matter
shall be forwarded to the County Superintendent or designee in a timely manner, not to exceed 10 working days,
for resolution. The preschool administrator or the County Superintendent or designee shall make all reasonable
efforts to investigate any complaint within their authority. (Education Code 8235.5; 5 CCR 4692)

Investigation of a complaint regarding health or safety issues in a license-exempt CSPP program shall begin
within 10 days of receipt of the complaint. (Education Code 8235.5; 5 CCR 4692)

The preschool administrator or designee shall remedy a valid complaint within a reasonable time period not 1o
exceed 30 working days from the date the complaint was received. If the complainant has indicated on the
complaint form a desire to receive a response to the complaint, the preschool administrator or Superintendent's
designee shall, within 45 working days of the initial filing of the complaint, report the resolution of the
complaint to the complainant and CDE's assigned field consultant. 1f the preschool administrator makes this
report, the information shall be reported at the same time to the County Superintendent or designee. (Education
Code 8235.5; 5 CCR 4692)

If a complaint regarding health or safety issues in a license-exempt CSPP program involves a limited-English-
proficient student or parent/guardian, then the district's response, if requested by the complainant, and the
investigation report shall be written in English and the primary language in which the complaint was filed.

IT a complainant is not satisfied with the resolution of a complaint, the complainant has the right to describe the
complaint to the County Board at a regularly scheduled meeting and, within 30 days of the date of the written
report, may file a written appeal of the district's decision to the County Superintendent of Public Instruction in
accordance with 5 CCR 4632, (Education Code 8235.5; 5 CCR 4693, 4694)

All complaints and responses are public records. (5 CCR 4690)

On a quarterly basis, the County Superintendent or designee shall report summarized data on the nature and
resolution of all CSPP health and safety complaints, including the number of complaints by general subject area
with the number of resolved and unresolved complaints, to the County Board at a regularly scheduled County
Board meeting and to the County
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County Superintendent of Schools. (5 CCR 4693)
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UNIFORM COMPLAINT PROCEDURES

Note: Education Code 8235.5 requires that the following notice be posted in each classroom with a license-
exempt California State Preschool Program (CSPP) (Education Code 8235-8239.1). The notice must include the
health and safety requirements that apply to such CSPP programs pursuant to Health and Salety Code
1596.7925. which may be the subject of a complaint under the uniform complaint procedures.

NOTICE TO PARENTS/GUARDIANS, STUDENTS, AND TEACHERS: PRESCHOOL
COMPLAINT RIGHTS

Parents/Guardians, Students, and Teachers:

Pursuant to Education Code 8235.5, you are hereby notified that any California State Preschool
Program that is exempt from licensure must have:

1. Outdoor shade that is safe and in good repair

2 Drinking water that is accessible and readily available throughout the day

3. Safe and sanitary restroom facilities with one toilet and handwashing fixture for every 15
children

4. Restroom facilities that are available only for preschoolers and kindergartners

5. Visual supervision of children at all times

6. Indoor and outdoor space that is properly contained or fenced and provides sufficient

space for the number of children using the space at any given time

7 Playground equipment that is safe, in good repair, and age appropriate

Note: Education Code 8235.5 requires that the notice include the location to obtain a complaint form and
provides that posting a notice downloadable from the California Department of Education's web site will satisfy
this requirement. The law does not require that complaint forms be placed in any specific location. The following
paragraph lists locations where complaint forms may be available and should be modified to reflect district
practice. including adding the school and district web site addresses,

If you choose to file a complaint alleging that any of the above conditions is not being met. your
complaint will be addressed through the district's uniform complaint procedures as required by
law. A complaint form may be obtained at the school office or district office, or downloaded
from the school or district web site. You may also download a copy of the California Department
of Education complaint form from the following web site: http://www.cde.ca.gov/re/cp/uc.
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However, a complaint need not be filed using either the district's complaint form or the
complaint form from the California Department of Education.
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UNIFORM COMPLAINT PROCEDURES

Note: Pursuant to Education Code 8235.5, uniform complaint procedures should be used for complaints alleging
that a license-exempt California State Preschool Program (CSPP) does not comply with any of the health and
safety requirements specified in Health and Safety Code 1596.7925.

PRESCHOOL COMPLAINT FORM:
UNIFORM COMPLAINT PROCEDURES

Education Code 8235.5 requires that the district's uniform complaint procedures be used for the
filing of complaints concerning noncompliance with health and safety standards for license-
exempt California State Preschool Programs, The complaint and response are public documents
as provided by law. Complaints may be filed anonymously. However, if you wish to receive a
response to your complaint, you must provide the contact information below.

Response requested? U Yes O No

Contact information: (if response is requested)
Name:

Address:
Phone number: Day: Evening:
E-mail address, if any:

Date problem was observed:

Location of the problem that is the subject of this complaint:
School name/address:
Room number/name of room/location of facility:

Only the following issues may be the subject of this complaint process. If you wish to complain
about an issue not specified below, please contact the school or district for the appropriate
district complaint procedure.

Specific issue(s) of the complaint: (Please check all that apply. A complaint may contain more
than one allegation.)

The preschool does not have outdoor shade that is safe and in good repair.
Drinking water is not accessible and/or readily available throughout the day.

The preschool does not provide sale and sanitary restroom facilities with one toilet and
handwashing fixture for every 15 children.

d Restroom facilities are not available only for preschoolers and kindergartners.
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UNIFORM COMPLAINT PROCEDURES(continued)

(. The preschool program does not provide visual supervision of children at all times.

Indoor or outdoor space is not properly contained or fenced or does not provide sufficient
space for the number of children using the space at any given time.

(] Playground equipment is not safe, in good repair, or age appropriate.

Please describe the issue of your complaint in detail. You may attach additional pages and
include as much text as necessary to fully describe the situation,

Note: Education Code 8233.5 requires complaints identified above to be filed with the preschool administrator
or designee. Districts should specify the names and/or locations in the spaces below.

Please file this complaint at the following location:

(preschool administrator or designee)

(address)

Please provide a signature below. If you wish to remain anonymous, a signature is not required.
However, all complaints, even anonymous ones, should be dated.

(Signature) (Date)
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ACCESS TO COUNTY OFFICE RECORDS

The County Board recognizes the right of members of the public to have access to public records of the
County Office. The County Office shall provide any person reasonable access to the public records of
the schools and County Office during normal business hours and within the requirements of law.
Public access shall not be given to records listed as exempt from public disclosure in the California
Public Records Act and other state or federal law.

In response to a public records request, the County Superintendent or designee shall make reasonable
efforts to locate the requested records, including, but not limited to, any electronic communication
substantively related to the records, such as email, text messages, instant messages, and other electronic
communications, regardless of whether they are transmitted through a County Office-provided device
or account or through an employee's or County Board member's personal device or account.

The County Office may charge for copies of public records or other materials requested by individuals
or groups, unless they are using their own personal equipment to reproduce the record. The charge
shall be based on actual costs of duplication, as determined by the County Superintendent or designee
and as specified in administrative regulation.

In order to help maintain the security of County Office records, members of the public granted access
shall examine records in the presence of a County Office staff member.
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Students BP 5145.3(a)

NONDISCRIMINATION/HARASSMENT

This policy shall apply to all acts constituting unlawful discrimination or harassment related to school activity or to
school attendance occurring within a county office of education (County Office) school or program, and to acts
which occur off campus or outside of school-related or school-sponsored activities but which may have an impact or
create a hostile environment at school.

The County Office is committed to providing a safe school environment that allows all students equal access to
opportunities in academic and other educational support programs, services, and activities. Unlawful discrimination
against a student in any County Office school, program, or activity, including discriminatory harassment,
intimidation, and bullying, is prohibited. Any form of retaliation against an individual who files or otherwise
paﬂicipatgs in the filing or investigation of a complaint or report regarding an incident of discrimination is also
prohibited.

Unlawful discrimination may result from physical, verbal, nonverbal, or written conduct against a student based on
the student's actual or perceived race. color, ancestry, nationality, national origin, immigration status, ethnic group
identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability,
medical condition, sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or the
student's association with a person or group with one or more of these actual or perceived characteristics. Unlawful
discrimination also occurs when the prohibited conduct is so severe, persistent, or pervasive that it affects a
student's ability to participate in or benefit {from an educational program or activity; creates an intimidating,
threatening, hostile, or offensive educational environment; has the effect of substantially or unreasonably interfering
with a student's academic performance; or otherwise adversely affects a student's educational opportunities.

Gender identity of a student means the student's gender-related identity, appearance, or behavior as determined from
the student's internal sense, whether or not that gender-related identity, appearance, or behavior is different from
that traditionally associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether stereotypically associated
with the student's assigned sex at birth. (Education Code 210.7)

Unlawful discrimination also includes disparate treatment of students based on one of the categories above with
respect to the provision of opportunities to participate in any County Office school, program, or activity, or the
provision or receipt of educational benefits or services, such as prohibiting a student from enrolling in a class or
course on the basis of the student's sex.

When, as permitted by law, the County Office maintains sex-segregated facilities, such as restrooms and locker
rooms, or offers sex-segregated programs and activities, such as physical education classes, students may choose to
access facilities and participate in such programs and activities consistent with their gender identity. In addition,
students may choose to participate in accordance with their gender identity in other circumstances where students
are separated by gender, such as for class discussions, yearbook pictures, and field trips. Each student's gender
identity shall be the gender asserted by the student. Transgender and gender-nonconforming students shall be
afforded the same rights, benefits, and protections as all County Office students.

Complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying or
retaliation may be filed in accordance with the COE's uniform complaint procedures (UCP) pursuant to BP 1312.3 -
Uniform Complaint Procedures. For complaints of sexual harassment, it is the responsibility of the COE's Title IX
Coordinator to determine whether the complaint should be addressed through UCP or, if the alleged conduct meets
the federal definition of sexual harassment pursuant to 34 CFR 106.30, the complaint procedures established in 34
CFR 106.44-106.45. Regardless of whether a complainant complies with the writing, timeline, and/or other formal
filing requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action shall be taken to stop the discrimination, prevent
recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, or bullying, or

retaliation in violation of law or County Office policy or procedures shall be subject to appropriate consequence or
discipline,

§
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Students

NONDISCRIMINATION/HARASSMENT (continued)

which may include suspension or expulsion when the behavior is severe or pervasive as defined in
Education Code 48900.4.

Antidiscrimination Measures

The County Board hereby incorporates by reference the policies, procedures, and measures
implemented by the County Office to prevent or address unlawful discrimination in County Office
schools, programs, and activities, including, but not limited to, the following:

Designation of a coordinator/compliance officer to handle complaints alleging unlawful
discrimination
. Publicizing of the COE's nondiscrimination policies and complaint procedures

. Posting of the COE's policies and procedures prohibiting discrimination, harassment, student
sexual harassment, intimidation, bullying, and cyberbullying, including a section on social media
bullying that includes all of the references described in Education Code 234.6 as possible forums
for social media, in a prominent location on the COEs web site in a manner that is easily
accessible to parents/guardians and students
(Education Code 234.6)

Posting of the definition of sex discrimination and harassment as described in Education Code
230, including the rights set forth in Education Code 221.8, in a prominent location on the COE's
web site in a manner that is easily accessible to parents/guardians and students (Education Code
234.6)

Posting of information regarding Title IX prohibitions against discrimination based on a student's
sex, gender, gender identity, pregnancy, and parental status as required pursuant to Education
Code 221.61, and a link to the Title IX information included on the California Department of
Education's (CDE) web site, in a prominent location on the COE's web site in a manner that is
easily accessible to parents/guardians and students

(Education Code 221.6, 221.61, 234.6)

Posting of a link to statewide CDE-compiled resources, including community-based
organizations, that provide support to youth who have been subjected to school-based
diserimination, harassment, intimidation, or bullying and to their families. Such resources shall be
posted in a prominent location on the COE's web site in a manner that is easily accessible to
parents/guardians and students. (Education Code 234.5, 234.6)

Provision of training and information about the COE's nondiscrimination policies and complaint
procedures, including information related to state and federal laws pertaining to the rights of
transgender and gender-nonconforming students, to students, parents/guardians, County Office
employees, and others as applicable

Establishment of a complaint process that ensures a prompt and fair resolution of complaints

Provision of annual notification required by law

Maintenance of student records in accordance with law
When a former student presents government-issued documentation of a name and/or gender
change, the student's records shall be updated accordingly. (Education Code 49062.5)
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NONDISCRIMINATION/HARASSMENT

The district designates the individual(s) identified below as the employee(s) responsible for coordinating the
district's efforts to comply with applicable state and federal civil rights laws and to answer inquiries regarding
the district's nondiscrimination policies, The individual(s) shall also serve as the compliance officer(s)
specified in AR 1312.3 -Uniform Complaint Procedures as the responsible employee to handle complaints
alleging unlawful discrimination targeting a student. including discriminatory harassment, intimidation, or
bullying, based on the student's actual or perceived race, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental
status, physical or mental disability, medical condition, sex, sexual orientation, gender, gender identity, gender
expression, genetic information, or any other legally protected status or association with a person or group
with one or more of these actual or perceived characteristics. The

coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621)

Human Resources Director
201 Memorial Drive
Weaverville, CA 96093
(5300 623-2861
melanie@tcoek12.0rg

Measures to Prevent Diserimination

To prevent unlawful diserimination, including discriminatory harassment, intimidation, retaliation,
and bullying. of students at district schools or in school activities and to ensure equal access of all

students to the educational program, the Superintendent or designee shall implement the following
measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the
coordinator/compliance officer's contact information, to students, parents/guardians, employees,
volunteers, and the general public by posting them in prominent locations and providing easy
access to them through district-supported communications

2. Post the district's policies and procedures prohibiting discrimination, harassment, student sexual
harassment, intimidation. bullying, and cyberbullying, including a section on social media
bullying that includes all of the references described in Education Code 234.6 as possible forums
for social media, in a prominent location on the district's web site in a manner that is easily
accessible to parents/guardians and students (Education Code 234.6)

3. Post the definition of sex discrimination and harassment as described in Education Code 230,
including the rights set forth in Education Code 221.8, in a prominent location on the district's
web site in a manner that is easily accessible to parents/guardians and students (Education Code

234.6)

4. Post in a prominent location on the district web site in a manner that is easily accessible to
parents/guardians and students information regarding Title IX prohibitions against discrimination
based on a student's sex, gender, gender identity, pregnancy, and parental status, including the
following: (Education Code 221.6, 221.61. 234.6)

a. The name and contact information of the distriet's Title IX Coordinator, including the
phone number and email address

b. The rights of students and the public and the responsibilities of the district under Title IX,
including a list of rights as specified in Education Code 221.8 and web links to information
about those rights and responsibilities located on the web sites of the Office for Equal
Opportunity and the U.S, Department of Education's Office for Civil Rights (OCR)
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NONDISCRIMINATION/HARASSMENT (continued)

¢. A description of how to file a complaint of noncompliance under Title IX, which shall include:

i. An explanation of the statute of limitations within which a complaint must be filed after an
alleged incident of discrimination has occurred and how a complaint may be filed beyond the
statute of limitations

ii. An explanation of how the complaint will be investigated and how the complainant may further
pursue the complaint, including web links to this information on the OCR's web site

iii. A web link to the OCR complaints form and the contact information for the office, including the
phone number and email address for the office

ci. A link to the Title IX information included on the California Department of Education's (CDE) web
site

. Post a link to statewide CDE-compiled resources, including community-based organizations, that

provide support to youth who have been subjected to school-based discrimination, harassment,
intimidation, or bullying and to their families. Such resources shall be posted in a prominent location on
the district's web site in a manner that is easily accessible to parents/guardians and students. (Education
Code 234.5, 234.6)

Provide to students a handbook that contains age-appropriate information that clearly describes the
district's nondiscrimination policy, procedures for filing a complaint, and resources available to students
who feel that they have been the victim of any such behavior.

. Annually notify all students and parents/guardians of the district's nondiscrimination policy, including its

responsibility to provide a safe, nondiscriminatory school environment for all students, including
transgender and gender-nonconforming students. The notice shall inform students and parents/guardians
that they may request to meet with the compliance officer to determine how best to accommodate or
resolve concerns that may arise from the district's implementation of its nondiscrimination policies. The
notice shall also inform all students and parents/guardians that, to the extent possible, the district will
address any individual student's interests and concerns in private.

. Ensure that students and parents/guardians, including those with limited English proficiency, are notified

of how to access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single primary language
other than English, the district's policy, regulation, forms, and notices concerning nondiscrimination
shall be translated into that language in accordance with Education Code 234.1 and 48985. In all other
instances, the district shall ensure meaningful access to all relevant information for parents/guardians
with limited English proficiency.

Provide to students, employees, volunteers, and parents/guardians age-appropriate training and/or
information regarding the district's nondiscrimination policy: what constitutes prohibited discrimination,
including discriminatory harassment, intimidation, retaliation, or bullying: how and to whom a report of
an incident should be made; and how to guard against segregating or stereotyping students when
providing instruction, guidance, supervision, or other services to them. Such training and information
shall include details of guidelines the district may use to provide a discrimination-free environment for
all district students, including transgender and gender-nonconforming students.

. At the beginning of each school year, inform school employees that any employee who witnesses any

act of unlawful diserimination, including diseriminatory harassment, intimidation, or bullying, against a
student is required to intervene if it is safe to do so. (Education Code 234.1)

. At the beginning of each schoal year, inform each principal or designee of the district's responsibility to

provide appropriate assistance or resources to protect students from threatened or potentially
discriminatory behavior and ensure their privacy rights.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 51453 -
Nondiscrimination/Harassment. As needed, these actions may include any of the following:



Students AR 5145.3(c)

NONDISCRIMINATION/HARASSMENT (cantinued)

1. Removing vulgar or offending graffiti

2. Providing training to students, staff, and parents/guardians about how to recognize unlawful
discrimination, how to report it or file a complaint, and how to respond

3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful
discrimination

4. Consistent with laws regarding the confidentiality of student and personnel records,
communicating to students, parents/guardians, and the community the school's response plan to
unlawful discrimination or harassment

5. Taking appropriate disciplinary action against students, employees, and anyone determined (o
have engaged in wrongdoing in violation of district policy, including any student who is found to
have filed a complaint of discrimination that the student knew was not true

Process for Initiating and Responding to Complaints

Students who feel that they have been subjected to unlawful discrimination described above or in
district policy are strongly encouraged to immediately contact the compliance officer, principal, or any
other staff member. In addition. students who observe any such incident are strongly encouraged to
report the incident to the compliance officer or principal, whether or not the alleged victim files a
complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory
harassment, intimidation, retaliation, or bullying, or to whom such an incident is reported shall report
the incident to the compliance officer or principal within a school day, whether or not the alleged
victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory
harassment, intimidation, retaliation, or bullying, shall immediately intervene to stop the incident when
it is safe to do so.

(Education Code 234.1)

When a report of unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, is made to or received by the principal or compliance officer, the principal or
compliance officer shall notify the student or parent/guardian of the right to file a formal complaint in
accordance with AR 1312.3 - Uniform Complaint Procedures or, for complaints of sexual harassment
that meet the federal Title IX definition, AR 5145.71 - Title IX Sexual Harassment Complaint
Procedures. Once notified verbally or in writing, the compliance officer shall begin the investigation
and shall implement immediate measures necessary to stop the discrimination and ensure that all
students have access to the educational program and a safe school environment. Any interim measures
adopted to address unlawful discrimination shall, to the extent possible, not disadvantage the
complainant or a student who is the victim of the alleged unlawful discrimination,

Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or any
other person to whom a report would ordinarily be made or complaint filed shall instead be made (o or
filed with the Superintendent or designee who shall determine how the complaint will be investigated.

Transgender and Gender-Nonconforming Students

Gender identity of a student means the student's gender-related identity, appearance, or behavior as
determined from the student's internal sense, whether or not that gender-related identity, appearance, or
behavior is different from that traditionally associated with the student's physiology or assigned sex at
birth,

Gender expression means a student's gender-related appearance and behavior, whether stereotypically
associated with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the
sex assigned to the student at birth to living and identifying as the sex that corresponds to the student's
gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical
expectations.

Transgender student means a student whose gender identity is different from the gender assigned at
birth.



Students AR 5145.3(d)
NONDISCRIMINATION/HARASSMENT(continued)

The district prohibits acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that
are based on sex, gender identity, or gender expression, or that have the purpose or effect of producing
a negative impact on the student's academic performance or of creating an intimidating, hostile, or
offensive educational environment, regardless of whether the acts are sexual in nature. Examples of the
types of conduct which are prohibited in the district and which may constitute gender-based
harassment include, but are not limited to:

1. Refusing to address a student by a name and the pronouns consistent with the student's gender
identity
2. Disciplining or disparaging a student or excluding the student from participating in activities, for

behavior or appearance that is consistent with the student's gender identity or that does not
conform to stereotypical notions of masculinity or femininity, as applicable

Blocking a student's entry to the restroom that corresponds to the student's gender identity

[}

4. Taunting a student because the student participates in an athletic activity more typically favored
by a student of the other sex

5. Revealing a student's transgender status to individuals who do not have a legitimate need for the
information, without the student's consent

6. Using gender-specific slurs

7. Physically assaulting a student motivated by hostility toward the student because of the
student's gender, gender identity, or gender expression

The district's uniform complaint procedures (AR 1312.3) or Title IX sexual harassment procedures
(AR 5145.71), as applicable, shall be used to report and resolve complaints alleging discrimination
against transgender and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list, as well as improper
rejection by the district of a student's asserted gender identity, denial of access to facilities that
correspond with a student's gender identity, improper disclosure of a student's transgender status,
discriminatory enforcement of a dress code, and other instances of gender-based harassment.

To ensure that transgender and gender-nonconforming students are afforded the same rights, benefits,
and protections provided to all students by law and Board policy. the district shall address each
situation on a case-by-case basis, in accordance with the following guidelines:

. Right to privacy: A student's transgender or gender-nonconforming status is the student's private information
and the district shall only disclose the information to others with the student's prior written consent, except
when the disclosure is otherwise required by law or when the district has compelling evidence that disclosure
is necessary to preserve the student's physical or mental well-being. In any case, the district shall only allow
disclosure of a student's personally identifiable information to employees with a legitimate educational interest
as determined by the district pursuant to 34 CFR 99.31. Any district employee to whom a student's
transgender or gender-nonconforming status is disclosed shall keep the student's information confidential.
When disclosure of a student's gender identity is made to a district employee by a student, the employee shall
seek the student's permission to notify the compliance officer. 1f the student refuses to give permission, the
employee shall keep the student's information confidential, unless the employee is required to disclose or
report the student's information pursuant to this administrative regulation, and shall inform the student that
honoring the student's request may limit the district's ability to meet the student's needs related to the student's
status as a transgender or gender-nonconforming student. If the student permits the employee to notify the
compliance officer, the employee shall do so within three school days.

As appropriate given the student's need for suppott, the campliance officer may discuss with the student any
need to disclose the student's transgender or gender-nonconformity status or gender identity or gender
expression to the student's parents/guardians and/or others, including other students, teacher(s), or other adults
on campus. The district shall offer support services, such as counseling, to students who wish to inform their
parents/guardians of their status and desire assistance in doing so.

2. Determining a Student's Gender Identity; The compliance officer shall accept the student's assertion of gender
identity and begin to treat the student consistent with that gender identity unless district personnel present a



Students AR 5145.3(e)
NONDISCRIMINATION/HARASSMENT (continued)

credible and supportable basis for believing that the student's assertion is for an improper purpose.

. Addressing a Student's Transition Needs: The compliance officer shall arrange a meeting with the student
and, if appropriate, the student's parents/guardians to identify and develop strategies for ensuring that the
student's access to educational programs and activities is maintained. The meeting shall discuss the
transgender or gender-nonconforming student's rights and how those rights may affect and be affected by
the rights of other students and shall address specific subjects related to the student's access to facilities and
to academic or educational support programs, services, or activities, including, but not limited to, sports and
other competitive endeavors. In addition, the compliance officer shall identify specific school site
employee(s) to whom the student may report any problem related to the student's status as a transgender or
gender-nonconforming individual, so that prompt action can be taken to address it. Alternatively, if
appropriate and desired by the student, the school may form a support team for the student that will meet
periodically to assess whether the arrangements for the student are meeting the student's educational needs
and providing equal access to programs and activities, educate appropriate staff about the student's
transition, and serve as a resource to the student to better protect the student from gender-based
discrimination.

. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district maintains sex-
segregated facilities, such as restrooms and locker rooms, or offers sex-segregated programs and activities,
such as physical education classes, intermural sports, and interscholastic athletic programs, students shall be
permitted to access facilities and participate in programs and activities consistent with their gender identity.
To address any student's privacy concerns in using sex-segregated facilities. the district shall offer available
options such as a gender-neutral or single-use restroom or changing area, a bathroom stall with a door, an
area in the locker room separated by a curtain or screen, or use of the locker room before or after the other
students. However, the district shall not require a student to utilize these options because the student is
transgender or gender-nonconforming. In addition, a student shall be permitted to participate in accordance
with the student's gender identity in other circumstances where students are separated by gender, such as for
class discussions, yearbook pictures, and field trips. A student's right to participate in a sex-segregated
activity in accordance with the student's gender identity shall not render invalid or inapplicable any other
eligibility rule established for participation in the activity.

. Student Records: A student's legal name or gender as entered on the mandatory student record required
pursuant to 5 CCR 432 shall only be changed with proper documentation. When a student presents
government-issued documentation of a name and/or gender change or submits a request for a name and/or
gender change through the process specified in Education Code 49070, the district shall update the student's
records. (Education Code 49062.5, 49070)

. Names and Pronouns: If a student so chooses, district personnel shall be required to address the student by
a name and the pronoun(s) consistent with the student's gender identity, without the necessity of a court
order or a change to the student's official district record. However, inadvertent slips or honest mistakes by
district personnel in the use of the student's name and/or consistent pronouns will, in general, not constitute
a violation of this administrative regulation or the accompanying district policy.

. Uniforms/Dress Code: A student has the right to dress in a manner consistent with the student's gender
identity, subject to any dress code adopted on a school site.

(9/16) 7/20
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Instruction BP 6115(a)

CEREMONIES AND OBSERVANCES

The County Board recognizes the importance of having students observe holidays, celebrate events of
cultural or historical significance, and acknowledge the contributions of outstanding individuals in
society. On days designated by the County Board, staff shall provide students with appropriate
commemorative exercises so that they may acquire the knowledge, skills, and principles essential for
informed, responsible citizenship in a democratic society.

County Office schools shall be closed on the holidays specified in Education Code 37220 and on any
other day designated as a holiday by the County Board. The County Board may, by adoption of a
resolution, revise the date upon which schools close in observance of any holiday except Veterans
Day, which shall be celebrated on its actual date. (Education Code 37220)

In addition, the County Board may, through the adoption of a resolution, authorize the display of
symbolic flags or banners in support of specific awareness months.

(10/94) 5/20
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Instructions AR 6115(a)

CEREMONIES AND OBSERVANCES

Holidays
County Office schools shall be closed on the following holidays: (Education Code 37220)

New Year's Day - January |

Dr. Martin Luther King Jr. Day - Third Monday in January or the Monday or Friday of the week in
which January 15 occurs

Lincoln Day - The Monday or Friday of the week in which February 12 occurs
Washington Day - Third Monday in February

Memorial Day - Last Monday in May

Independence Day - July 4

Labor Day - First Monday in September

Veterans Day - November 11

Thanksgiving Day - The Thursday in November designated by the President

Christmas Day - December 25

In addition, schools shall be closed on any day designated by the Governor or President for a holiday,
any special or limited holiday on which the Governor provides that the schools shall close, and any
other day designated as a holiday by the County Board and/or negotiated with employee
organizations. (Education Code 37220)

Holidays which fall on a Sunday shall be observed the following Monday. Holidays which fall on a
Saturday shall be observed the preceding Friday. If any of the above holidays occurs under federal law
on a date different from that indicated above, the County Board may close the schools on the date
recognized by federal law instead of on the date above. (Education Code 37220)

Commemorative Exercises

County Office schools shall hold exercises in accordance with law to commemorate the following
special days: (Education Code 37220, 37221, 45460)

U.5. Constitution and Citizenship Day - On or near September 17

Dr. Martin Luther King, Jr. Day - The Friday before the day schools are closed for
this holiday Abraham Lincoln's Birthday - The school day before the day schools
are closed for this holiday Susan B. Anthony Day - February 15

George Washington's Birthday - The Friday preceding the third Monday in
February

Black American Day - March 5

Conservation, Bird, and Arbor Day - March 7

Classified Employee Week - Third week in May



Instructions AR6115(h)

CEREMONIES AND OBSERVANCES(continued)

Commemorative exercises shall be integrated into the regular educational program to the extent feasible.

Patriotic Exercises

Each school shall conduct patriotic exercises daily, which may include the Pledge of Allegiance to the Flag of
the United States and/or instruction that promotes understanding of the concepts of "pledge," "allegiance,"
"republic," and "indivisible" and understanding of the importance of the pledge as an expression of
patriotism, love of country, and pride in the United States. (Education Code 52720, 52730)

At elementary schools, such exercises shall be conducted at the beginning of each school day. (Education
Code 52720)

At secondary schools, such exercises shall be conducted during the homeroom period.
A student may choose not to participate in the flag salute or Pledge of Allegiance for personal reasons.
Display of Flag

The flag of the United States and the flag of California shall be displayed during business hours at the
entrance or on the grounds of every County Office school and on or near the County Office office. At all
times, the national flag shall be placed in the position of first honor. (Government Code 431, 436; 4 USC 6)

When displayed on a building or on a flagstaff in the open, the national flag shall be displayed only from
sunrise to sunset unless properly illuminated during the hours of darkness. The flag should not be displayed
during inclement weather unless an all-weather flag is used. (4 USC 6)

The national flag shall fly at half-staff on the following occasions: (4 USC 7)

1. For 30 days from the death of the President or a former President

2. For 10 days from the death of the Vice President, the Chief Justice or a retired Chief Justice, or
the Speaker of the House of Representatives

3. From the day of death until interment of an Associate Justice of the Supreme Court, a secretary
of an executive or military department, former Vice President, or the Governor of a state

On the day of death and the following day for a Member of Congress
On Memorial Day, until noon only
On Peace Officers Memorial Day (May 15), unless it falls on Armed Forces Day

el S

Upon a proclamation from the Governor in the event of the death of a present or former official
of the state government or a member of the Armed Forces from the state who has died while
serving on active duty

8. On other occasions by order of the President and in accordance with presidential instructions or
orders

(11/99) 5/20
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PO Box 1256

Trinity County 201 Memorial Drive
Weaverville, California
OFFICE OF (530) 6232861
530) 623-4489 FAX
EDUCATION htg‘nsy’jiwm. feoek12.0rg

DATE: December 3, 2021

TO: TCOE Board Members

FROM: Gretchen Deichler, Assistant Superintendent of Business
Services

RE: December 10, 2021 Board Meeting Update

Item 5.1 Financial Report — Based on 2021-22 Adopted Budget

1. The Fiscal report provides financial information from November 1 -

30, 2021 (5/12 of the year).

a. $6,371,679 Revenues & $49,526 Transfers
In/Contributions - A total of $1,143,984 or 17.95% of all
budgeted revenues have been received to date equal to
approximately

a. 29.35% of budgeted LCFF

b. 3.88% of federal

c. 12.66% of state

d. 7.34% of local revenues

e. 0% of transfers in from other funds

b. $6,404,181 Expenditures & $4,750 Transfers Out - A total
of $2,202,700 or 34.39% of budgeted expenditures have
occurred to date equal to approximately

a. 39.39% of budgeted salaries and benefits

b. 54.89% of supplies

c. 40.43% services and operations

d. Over % capital outlay - This budget item for the van that
was purchased will be added at First Interim.

e. 7.79% transfers out to districts/other transfers - The
transfer of the remaining Northstate Together fund balance
to The Watershed Center will be included at First Interim

f. 0% transfers out to other funds

g. 0% of support costs

c. $1,492,938 July 1, 2021 Beginning fund balance
Sarah E. Supafian, County Superintendent of Schools V/) \



d. $1,505,211 June 30, 2022 Ending fund balance
e. $187,770 General Fund cash balance 11-30-2021

2. The Fiscal report below is for the R.I.S.E. Academy and provides
financial information through November 30, 2021 (5/12 of the
year). Here is the summary of the RISE for this month.

f. $278,857 Revenues + $37,127 Contribution* - A total of $0
of all budgeted revenues have been received to date.
a. 0% of budgeted LCFF

0% of federal

0% of state

. 0% of local revenues

0% *contribution is equal to billback reduction for district

expenditures.

g. $315,984 Expenditures - A total of $106,967 or 33.85% of
budgeted expenditures have occurred to date equal to
approximately

34.37% of budgeted salaries and benefits

. 14.76% of supplies

39.34% services and operations

0% capital outlay

0% of transfers out

0% of support costs

h. $0 July 1, 2020 Beginning fund balance

i. $0 June 30, 2021 Ending fund balance

j- The 2021-22 Billback Calculations for Each RISE Academy
Classroom Estimate as of First Interim. Due to enroliment
and average daily attendance projections declining since the
adopted budget the billback to the participating districts has
increased. Details will be reviewed in the First Interim
presentation:
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RISE K— 6 CLASSROOM ASSUMPTIONS

Gradey ¥ . 8 TRINITY COUNTY COMMUNITY SCHOOL| ~ .. -
2021-22 Classroom Hai ADA Hate (RISE) BILLBACK CALCULATION|  Clomcam | pop gy Trinity Alps Hountain Valle{ Oiher Schaol
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01,0000 0 00000000 E011 nax kexx District LCFF [= 5 113855 213555 |5
District cod= = 01.0000.0.0000.3500.7142 and
01.0000.0 D000.0000 5011 xex e District Qither Kevenue| o 5 3531 | 5 353305 -5 .
Underfunded | E=A-B-C-D | § 138,209 | § 138,299 )% -1 §
District Expenditure Eillback Offsen) F 5 18018 | 5 16.018 | § -1 5 -
District cod= = 01.0000 0350082007142
|COE code = 010225 03500 9260 8751 B39 o Net Billback Esth GE-F S 120,281 5 120,281 % | & -
R pro = i
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k. The 2021-22 Billback Calculations for Each RISE Academy
Classroom Estimate as of Adopted Budget:

TRINITY COUNTY COMMUNITY SCHOOL| -, ... 5
(RISE) BILLBACK CALCULATION|  classraom COE - RISE Trinity Alps Mountain Vailay | Othar Schaal
TCOE Community School (RISE) Expenditures A S 130,298 | & 130,298 | 5 -5
TCOE Community Schoaol {RISE} Revenue B 5 20,246 | § 20,246 | 5 -5
District LCFF Revenue C 5 73,418 ( 5 73,418 | 5 -5
District Other Revenue D 5 12,355 | & 12,355 [ S -15
Underfunded | E=A-B-C-D [$ 24,280 | 5 24,280 | 5 -5
District Expenditure Billback Offset F 5 18,018 | & 18,018 | 5 -| 5
Net Billback Estimate G-iF | & 6,263 | S 6,263 | S Sl o

TRINITY COUNTY COMMUNITY SCHOOL| & .07 10

(RISE) BILLBACK CALCULATION Classroom COE - RISE Trinity Alps Meuntain Vallay

TCOE Community School (RISE) Expenditures A s 185,685 | 5 154,737 | & 30,947
TCOE Community School (RISE) Revenus B s 44,948 | & 37,457 | 5 7,491
District LCFF Revenue C S 67,282 | 5 57,543 | 5 9,740

District Other Revenue D S 10,115 | S 8,761 | S 1,354

Underfunded | E=A-B-C-D | § 63,339 | & 50,976 | 5 12,363

District Expenditure Billback Offset F 5 18,018 | S 18,018 [ 5 -

Net Billback Estimate G =E-F ] 45,321 | 5 32958 | & 12,363

3. Update from various statewide meetings will be provided at
the board meeting.

4. Item 5.1 Oversight Update
a. Cash Monitoring
i. Cash monitoring for TCOE and districts has increased
due to the use of federal, state and/or local funds that
are expended first and reimbursed later. In the past,
temporary transfers have been needed when the first
installment of property taxes from the Trinity County

4|Page



Auditor’s office have been delayed. Last year the taxes
were received timely,

b. 2021-22 First Interim Financial Reports are in process by
all the school districts and the charter school. The documents
are due to our office by December 16, 2021. As part of our
oversight responsibility these will be reviewed and letters will
be sent to the districts by the end of January. A recap of the
results will be shared in the February financial report.

5. Item 7.4 2021-22 First Interim Financial Report will be

presented and transmitted to CDE on or before December 16,
2021,

5|Page



Fiscal13a Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021
Adopted Revised %o

Object Description Budget Budget Revenue Balance Revd |

Revenue Detail

LCFF Revenue Sources

8011 Revenue Limit/Current Yr 64,105.00 64,105.00 64,105.00
Total LCFF Revenue Sources 64,105.00 64,105.00 .00 64,105.00
Other Local Revenue
8711 TuitionTCCS 214,752.00 214, 752.00 214,752.00
Total Other Local Revenue 214,752.00 214,752.00 .00 214,752.00
Total Year To Date Revenues 278,857.00 278,857.00 .00 278,857.00
Adopted Revised o
Object Description Budget Budget Encumbrance Actual Balance Used

Expenditure Detail
Certificated Salaries

1100 Teachers Salary 129,995.00 129,995.00 84,220.50 49 566.07 3,791.57- 3813
1110 Teachers Sal'Subst 2,600.00 2,600.00 2 600.00
1300 Cer Superv & Admin 12.000.00 12,000.00 12,000.00
Total Certificated Salaries 144,596.00 144,595.00 B4,220.50 48,566.07 10,808.43 34.28
Classified Salaries
2100 Instructional Aides 32,511.00 32.511.00 32,799.76 20,361.81 20,650.57- G263
2110 Instructional Aides/Subst 3,512.00 3,512.00 3,512.00
Total Classified Salaries 36,023.00 36,023.00 32,799.76 20,361.81 17,138.57- 56.52
Employee Benefits
3 STRS/Cert 24,466.00 24 466.00 14,250.11 8,324.34 1,891.55 34.02
3202 PERSIClass 8,253.00 8,253.00 T,514.43 4,606 .47 3,867.20- 55,82
3301 QASDICert 2.097.00 2,097.00 1,168.79 692.92 235.29 33.04
3302 0ASDIClass 2,756.00 2,756.00 2,394 42 1,494 49 1,132.91- 54,23
3401 Health & WetfareiCert 31,930.00 31,930.00 14,682.01 T,162.94 10,085.05 22,43
3402 Heaith&Welfare/Class 25,634.00 25,634.00 4,131.96 2,361.12 19,140.92 9.21
3501 SUlCert 1,779.00 1,779.00 421.12 247 .84 1,110.04 13.93
3502 SUIClass 443.00 44300 163.94 101.78 177.28 22.98
3601 Workers Comp/Cert 2,414.00 2.414.00 1.406.51 827 .76 179.73 34.29
3602 Workers Comp/Class 501.00 B01.00 547.82 340.07 286.59- 56.58
3911 HSA Certificated S00.00 500.00- MO BDGT
Total Employee Benefits 100,373.00 100,373.00 46,681.11 26,659.73 27.,032.16 256.56
Books and Supplies
4300 Materials & Supplies 10,353.00 10,353.00 38.00 1.528.50 & 786.50 1476
“ion Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by (Org = 309, Starting Period = 1, Ending Account Period = 5, Stmt Option? = . [ EscAarE EIINEEE
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Fiscal13a Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021
Adopted Revised %%
Object Description Budget Budget Encumbrance Actual Balance Used
Expenditure Detail (continued)
Total Books and Supplies 10,353.00 10,353.00 38.00 1,528.50 8,786.50 14.76
Services and Other Operating Expenditures
5200 Travel & Conference 4,000.00 4,000.00 4,000.00
5400 Insurance 800.00 800.00 800.00
5600 Rnt/Lease/Repairs 16,000.00 16,000.00 16,000.00
5710 Transfer Of Direct Cost .56 .55- N BDGET
5800 Consull Serv & Oper Exp 1,600.00 1,600.00 532.88 8.850.00 7.762.58- 553.13
5810 Advertising 100.00 100.00 100.00
Total Services and Other Operating Expenditures 22,500.00 22,500.00 532.88 8,850.56 13,116.56 39,34
Tuition
7142 Excess Costs/Billback 2,140.00 2,140.00 2,140.00
Total Tuition 2,140.00 2,140.00 .00 .00 2,140.00
Total Year To Date Expenditures 315,984.00 315,984.00 164,272.25 106,966.57 44, 745.08 33.85
Adopted Revised % |
| Object Description Budget Budget Actual Balance Used
Other Financing Sources :
Contributions
8E80 Contrib Fram Unrestr 3712700 37.127.00 37,127.00
Total Contributions 37,127.00 37,127.00 .00 37,127.00
Total Year To Date Other Financing Sources 37,127.00 37,127.00 .00 37,127.00

Selechor Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by {Org = 309, Stariing Period = 1, Ending Account Period = 5, Stmt QOption? = |
Zero Amounis? = M, SACS? = N, Restricted? = ¥, Fund = 01, Resource = [1245)
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Fiscal13a Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021
Year to Date Ending |

Beginning
Object Description Balance Activity Balance

Fund Reconciliation {

Assets
9110 Cash 101,646.00- 114,966.67- 216,612.67-
9290 Due From Grantor Gowt 111,122.00 111,122.00
Total Assets 9,476.00 114,966.67- 105,490,67-
Liabilities
9500 Accounts Payable 8,000.00- 8.000.00-
9510 Accounis Payable/Pr Y'r 8,000.00 8,000.00
9590 Due To Grantor Gowt 1,476.00 1,476.00
Total Liabilities 9,476.00 8,000.00- 1,476.00
Calculated Fund Balance .00 108,966.67- 106,966.67-
Selecion Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by {Org = 309, Starting Period = 1, Ending Account Period = 5, Stmt Option? =, ESCAFE jf_g a‘IEiE_‘u‘“‘;"” =
[ Zerg Amounts? = N, SACS? = N, Restricted? = ¥, Fund = 01, Resource = [245) Page 3 of 4
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Fiscal13a Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021

Adopted Revised Budget % of
Description Budget Budget Encumbrance Actual Balance Budget
Revenues, Expenditures, and Changes in Fund Balance

A, Revenues 278,857.00 278,857.00 278,857.00
B. Expenditures 315,984 .00 315,984.00 164,272.25 106,966.67 44 745.08 33.85
C. Subiotal (Revenue LESS Expense) 3T 127.00- 37 127.00- 106,966.67- 234 111.92
D. Other Financing Scurces and Uses

Sources 37,127.00 37,427.00 37,127.00

LESS Uses
E. Met Change in Fund Balance .00 .00 106,965.67- 271,238.92
F. Fund Balance:

Beginning Batance (9791)

Audit Adjustments  {9793)

Other Resiatements (9795)

Adjusted Beginning Balance
3. Calculated Ending Balance A0 00 106,966.67-

*Cemponents of Ending Fund Balance

Legally Restricted (9740)

Other Designations (9780)

UndesigMUnapprop (9790)

Other

selection Grouped by Account Type - Sorted by Org, Fund. Object, Filtered by (Org = 309, Starting Period = 1, Ending Account Period = 5, Stmt Oplion? =, | EsCAPE [N} NE |
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Fiscal13a Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021
Adopted Revised %,
Ohbject Description Budget Budget Revenue Balance Rewd
Revenue Detail
LCFF Revenue Sources
8011 Revenue Limil!Current ¥r 1,999,902.00 1,899,902.00 T43,787.00 1,256,115.00 3719
o1z Revenue Limit EPA 3,050.00 3,080.00 6,584.00 3.534.00- 21587
3021 Homeowners Exemptions 7.412.00 7.412.00 270 7,409.30 0.04
aozz Timber Yield Tax 4£33.00 433.00 128.78 304.22 20,74
041 Secured Roll Taxes 751,720.00 751,720.00 79.38 751 ,640.62 0.01
apaz Unsecured Roll Taxes 19,500.00 19,500.00 52 19,499 48 0.00
8043 Priar Years Taxes 2,545.00 2,545.00 A6 2,544 84 0.01
2044 Supplemental Taxes 12,408.00 12,408.00 663 12,401.37 0.05
80e1 Revenue Limit Transfer 25,000.00- 25,000.00- 25,000.00-
8097 Spec Ed Taxes Trans Cssf 214, 789.00- 214,789.00- 214, 789.00-
Total LCFF Revenue Sources 2,557,181.00 2,557.181.00 750,589.17 1,806,591.83 29.35
Federal Revenue
8181 Spec Ed Entitlernnt/Sd-142 30,948.00 39,948.00 39,948.00
8182 Discretionary Grant 56,206.00 56,206.00 56,206.00
8290 Cther Federal Revenues 59,644.00 59 644.00 6,042.09 53,601.91 10,13
Total Federal Revenue 155,798.00 155,798.00 6,042.09 149,755.91 .88
Other State Revenues
8311 Cither State Apportionment 45,835.00 465,835.00 21,918.00 24 .917.00 45,80
8550 Mandated Costs 1,592.00 1,592.00 1,592.00
8560 State Lottery Revenue 75.79- 75.79 MO BDGT
8587 Pass-thru From State Rev 120,9587.00 120,987.00 120,987 .00
8590 Other State Income 2,065,469.00 2.065.469.00 261,060.16 1,804,408 84 12.64
Total Other State Revenues 2,234,883.00 2,234,883.00 282,902.37 1,951,930.63 12,66
Other Local Revenue
8631 Sale Of Equip/Supplies 2,720.00 2.720.00- MO BODGT
B8B0 Interest 4 586.00 4,586.00 4,586.00
BeYv Interagency Revenues 303,863.00 303,863.00 13,999.00 2B89,864.00 4.61
8597 Pass-thru rev local sources 25,000.00 25,000.00- MO BDGT
8599 Other Local Incame 225,000.00 225,000.00 62,731.50 162,268.50 27.88
8710 Excess Costs/Spec Ed 675,616.00 675,616.00 675,616.00
8711 TuitionTCCS 214,752.00 214,752.00 214,752.00
Total Other Local Revenue 1,423,817.00 1,423,817.00 104,450.50 1,319,366.50 T.34
Total Year To Date Revenues 6,371,679.00 6,371,679.00 1,143,984.13 5,227,694.87 17.95
Selechion Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by (Org = 308, Starting Period = 1, Ending Accaunt Periad = 5, Stmt Option? = | [ EscarE [OLINIES
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Fund 01 - General Fund

Fiscal13a

Financial Statement

Fiscal Year 2021/22 Through November 2021

Adopted Revised %o
Object Description Budget Budget Encumbrance Actual Balance Used
Expenditure Detail I
Certificated Salaries
1100 Teachers Salary 140,885.00 140,885.00 91,413.07 55,079.94 5,608.01- 39.10
1110 Teachers Sal/Subst 2,600.00 2,600.00 2,600.00
1200 Cert Pupil Support 537 604.00 537 604,00 354 500.75 236,055.82 52,956.57- 4391
1300 Cert Superv & Admin 531,461.00 531,461.00 315,1687.33 238,534.36 23,270.69- 45.07
1800 Other Cert Salaries 60,757.00 60,757.00 39,604.88 23,675.29 2,523.17- 38.97
Total Certificated Salaries 1,273,307.00 1,273,307.00 £00,716.03 554,349.41 B1,758.44- 43.54
Classified Salaries
2100 Instructional Aides 90,752.00 90,752.00 58,527.28 37,346.17 5,121.45- 21,15
2110 Instructional Aides/Subst 3,512.00 3.512.00 3.512.00
2200 Class Support Salaries 372,539.00 372,539.00 269.496.22 153,203.61 50,160.83- 4112
2300 Class Superv & Admin 470,885.00 470,885.00 242,102 80 174.965.31 53.816.89 3715
2400 Clerical & Office 634,609.00 634,608.00 390.531.76 263,901.89 19,824 65- 41.58
2410 Clerical & Office/Subst 2.038.73 203873 NOBDGT
2500 Other Classified Salaries 13,168.00 13,168.00 26,667.36 12,343.74 25,843.10- 93.74
Total Classified Salaries 1,585,465.00 1,585,465.00 987,325.42 B43,799.45 45,659.87- 40.61
Employee Benefits
3 STRS/Cert 281,240.00 281,240.00 103,925.28 69,382 24 107,928.43 24 67
3102 STRS/Class 4,352.00 4,352.00 4,352.00
32m PERSICert 55,261.00 55,261.00 33,711.09 22,703.48 653.57- 40,18
3202 PERSIClass 372 ,959.00 372,959.00 221,186.53 138,450.51 13,321 .66 ar1z
3301 OASDICert 33,498.00 33,498.00 19,984 5656 13,781.53 268.19- 4114
3302 OASDIFClass 120,379.00 120,379.00 70,761.53 46,216.13 3.401.34 38.39
3401 Health & Welfare/iCert 147 485.00 147 485.00 85,602.72 53.080.09 8,802.19 35.99
3402 Health&\Welfare/Class 269,589.00 269,589.00 140,779.10 86.166.60 42 643.30 31.96
3501 SUlCert 15,566.00 15,566.00 3,554 63 246367 9,547.70 15.83
3502 SUIClass 19,330.00 18,330.00 493818 5.840.84 8,550.98 30.22
3601 Warkers CompiCert 21,273.00 21,273.00 13.372.11 9,306.47 1,405.58- 43.75
3602 Warkers Comp/Class 26,425.00 26,425.00 16,493.03 10,813.22 881.25- 40.92
aroz OPEB/Class 34,526.00 34 526.00 20,107.71 13,889.07 529,22 40.23
a5 Other Benefits/Cerl 2,000.00 2.00000-  NOBDGT
g HSA Certificated 500.00 500.00- WO BDGT
3912 HSA Classified 4,000.00 4,000.00- WO BDGT
3921 Fitness Cerfificated 820,00 920.00-  NOBDGT
3922 Filness Classified 280.00 1,000.00 1,28000-  NOBDGT
Total Employee Benefits 1,401,883.00 1,401,883.00 734,700.57 480,014.20 187,168.23 34.24
Selaction Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by (Org = 309, Starting Period = 1, Ending Account Pericd = 5, Stmt Option? = , | ESCAPE [§ ‘L{qﬁ__ﬁ%;
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Fiscal13a Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021

Adopted Revised %
| Object Description Budget Budget Encumbrance Actual Balance Used
| Expenditure Detail {continued)

Books and Supplies
4300 Materials & Supplies 116,997.00 116,997.00 21,760.79 22,107 .62 73,128.59 18.80
4400 Mon Capitzlized Equipment 14,000.00 14,000.00 4,205.10 4979566 40,003.76- 355.70
Total Books and Supplies 130,997.00 130,957.00 25,965.89 71,906.28 33,124.83 54.89
Services and Other Operating Expenditures
5100 Subagreements For Service 8.433.00 2,433.00 115.38 8.317.62 1.37
5200 Travel & Conference 92,727.00 92,727.00 24 BE8.35 18,567.03 49,291 62 20.02
5300 Dues & Memberships 63,281.00 63,981.00 10,840.00 38,643.58 14,497.42 60.40
5400 Insurance 12,352.00 12,352.00 12,453.00 101.00- 100.82
5510 Elecitricity 9,600.00 9,500.00 7,028.81 257119 26.78
5520 FuelfProp/Cil 200.00 200,00 200.00
5550 Waste Disposal 5,596.00 5,596.00 3607.15 232485 336.00- 41.54
5560 Vilater 336.00 336.00 223.57 112.43 33.46
5600 Rni/Lease/Repairs 40,050.00 40,050.00 15,369.15 T,.670.40 17,010.45 19.15
5750 Trfs Dir Costiinterfund 1.516.00- 1,516.00- 27.44- 1,488.56- 1.81
5800 Consult Serv & Oper Exp 578,710.00 578, 710.00 172,246.84 244 TOB.76 161,756.40 42.28
5810 Advertising 2.905.00 2.905.00 1,5996.70 1,303.30 5.00 44 86
5820 Audit 17,200.00 17,200.00 17,200.00
5830 Elections 250.00 250.00 280.00
5840 Fingerprinting 500.00 500.00 2,028.00 1.528.00- 405.60
5850 Legal Expenses 19.050.00 19,050.00 10,725.50 8,324.50 56.30
890 Fees, Xrays, Exams 500.00 500.00 181.43 308.57 38.29
5910 Postage/shipping 4,500.00 4,500.00 1,.367.87 3138.47 6.34- 69.74
5920 Telephone 30,892.00 30,892.00 21,198.82 13,752.69 4,059.51- 44 52
Total Services and Other Operating Expenditures 886,266.00 886,266.00 258,347.25 358,276.57 269,642.17 40.43
Capital Outlay
6500 Equipment Replacement 1,211.05 15,000.00 16,211.05- MNO BDGET
Total Capital Qutlay .00 00 1,211.05 15,000.00 16,211.05- NO BDGT
Tuition
7142 Excass Cosis/Billback 115,960.00 115.960.00 115.960.00
Total Tuition 115,960.00 115,960.00 00 00 115,960.00
Other Transfers Qut
7212 Pass-thru To Coe's 120,987.00 120,987.00 120,987.00
7281 Al Other Transf To Distr 897 .951.00 297,951.00 16,192.68 88175832 1.80
7299 All Other Transfers 63,161.10 63,161.10- MO BDGT
Total Other Transfers Out 1,018,938.00 1,018,938.00 .00 79,353.78 939,584.22 7.74
whior Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by (Org = 309, Starting Period = 1, Ending Account Period = 5, Stmt Cption? =, ESCAPE L’-ﬁﬂ"‘_"i‘.ﬂ:;ﬁ‘;'
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Fiscal13a

Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021

Adopted Revised % |
Object Description Budget Budget Encumbrance Actual Balance Used
Expenditure Detail (continued) |
Transfers of Indirect/direct support costs
7350 Trfs Indirectsfinterfund 8,635.00- 8,635.00- 8,635.00-
Total Transfers of Indirect/direct support costs B8,635.00- £,635.00- 00 .00 8,635.00-
Total Year To Date Expenditures 6,404,181.00 6,404,181.00 2,808,266.22 2,202,699.69 1,383,216.09 34.39
Adopted Revised o
Object Description Budget Budget Actual Balance Used
Other Financing Sources
Other Financing Sources
8819 Interfund Transfers In 49 526.00 49.526.00 49 526.00
Total Other Financing Sources 49,526.00 49,526.00 .00 48,526.00
Total Year To Date Other Financing Sources 49,526.00 49.526.00 00 49,526.00
Adopted Revised %o
Object Description Budget Budget Encumbrance Actual Balance Used
Other Financing Uses
interfund Transfers Out
7619 All Qiher Transfers Out 4,750.00 4.750.00 4,750.00
Total Interfund Transfers Out 4,750.00 4,750.00 .00 .00 4,750.00
Total Year To Date Other Financing Uses 4.750.00 4,750.00 i) .00 4,750.00

Grouped by Account Type - Sorted by Cra, Fund, Ghject, Filtered by {Org = 309, Starfing Pericd = 1, Ending Account Peried = 5, Stmt Option? =,
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Fiscal13a

Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021

Beginning Year to Date Ending ‘
Object Description Balance Activity Balance
Fund Reconciliation |
Assets
9110 Cash 661,411.893 473,642.14- 187 769.79
9130 Revolving Cash 180.00 150.00
9200 Accounts Receivable 295,943.27 207,492 38- 88,450.89
9290 Due Frem Grantor Gowt 1,184, 1598.27 778,868.13- 405310014
9310 Due From Other Funds 51,697.05 2,020.99- 49 676.06
9320 Stores 2,669.29 266920
9330 Prepaid Expenses 1,285.00 1,285.00
Total Assets 2,197,354.81 1,462,043.64- 735,311.17
Liabilities
9500 Accounis Payable 28677 .43- 28.677.43-
9510 Accounis Payable/Pr ¥r 26884877 128.241.49- 140,607.28
9580 HEW Payable 10,486.48- 10,486.45-
9586 District Repay 297.60- 297.60-
9589 Salary Withhold 23.423.33 23,423.33
9590 Due To Grantor Gowl 270,413.56 129,848.00- 140,565.56
9610 Due Te Other Funds 126.098.40 126,098.40-
9650 Deferred Revenue 39,353.60 3,399.60- 35.954.00
Total Liabilities 704,416.73 403,328.08- 301,088.65
Calculated Fund Balance 1,492,938.08 1,058,715.56- 434,222 52
Beginning Fund Balance
9781 Beginning Fund Balance 1,492 038.08 1,492,938.08
Beginning Fund Balance Proof 00 1,058,715.56- 1,058,715.56-
Change in Fund Balance - Excess Revenues | Expenditures ) {1,058,715.56)
Memo Only - Ending Fund Balance Accounts —|
Adopled Revised
Reserves
9720 Reserve for Encumbrances 2,808,266.22 2,808,266.22
Restricted Balance
9740 Restricted Balance 206,085.00 206,056.00
Other Designations
789 Reserve for Economic Uncert 293,760.00 293,760.00
9720 IUnassignedUnappropriated 942 B56.00 1,005,365.00
Total Other Designations 00 .00 oo
Selechon  Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by (Org = 309, Starting Period = 1, Ending Account Period = 5, Stmit Oplion? = | :,_EEE.-’_'
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Fiscal13a

Financial Statement

Fund 01 - General Fund Fiscal Year 2021/22 Through November 2021

Adopted Revised Budget % of
Description Budget Budget Encumbrance Actual Balance Budget
Revenues, Expenditures, and Changes in Fund Balance
A. Revenues 6,371.,679.00 6,371,679.00 1,143,984 13 5,227 694 87 17.95
B. Expenditures 5.404.181.00 6.404.181.00 2 B08,266.22 2,202,599.69 1,393,215.09 34.39
C. Subfotal (Revenue LESS Expense) 32,502.00- 32,502.00- 1,058,715.56- 3,834 479.78
0. Other Financing Sources and Uses
Sources 48 526.00 40 526.00 49 526.00
LESS Uses 4,750.00 4,750.00 4,750.00
E. Met Change in Fund Balance 12,274.00 12,274.00 1,058,715.56- 3,879,255.78
F. Fund Balance:
Beginning Balance (3781) 1,430 428.00 1,492.937.00 1,492,938.08
Audit Adjustments  (8793)
Qther Restatements (9795)
Adjusted Beginning Balance 1,430,428.00 1,492,937.00 1,492,938.08
5. Calculated Ending Balance 1,442 702.00 1.505.211.00 434,222.52
“Components of Ending Fund Balance
Legally Restricied ({9740} 206,086.00 206,036.00
Other Designations (9780)
Undesig/Unapprop (9790) 942 856.00 1,005,365.00
Cther 283,760.00 293,760.00 2,808,266.22
Seleclion  Grouped by Account Type - Sorted by Org, Fund, Object, Filtered by (Org = 309, Starting Period = 1, Ending Account Period = 5, Stmt Option? = , [escare JEITADTEN
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