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The Califomia Department of Fair Employment
and Housing (DFEH) enforces laws that protect
you from illegal discrimination and harassment in
employment based on your actual or perceived:

. ANCESTRY

. AGE (40 and above)

. COLOR

. DISABILITY (phlsical, mental. Htv and AtDS)

. GENETIC INFORMATION

. GENDER IDENTIry GENDER E(PRESSION

. MARITAL STATUS

. MEDICAL CONDITION (geneticcharacteristics,
cancer or a record or history ofcancer)

. MILITARY OR VilERAN STATUS

. NATIONAL ORIGIN (roctudes tanguage use and
possession ofa driver's license issued to persons
unable to prove their presence in the United States
is aLdhorized under federal law)

. RACE (including. but not limited to, hair texture and
protective hairstyles. Proteclive hairstyles inc,udes, but is
not limited to. such hairstyles as braids, locks, and twists

. RELIGION (includes religrous dress and grooming
practices,)

. SD/GENDER lincludes pregnancy, childbirth.
breastfeeding andlor related medical cond(iof s)

. SEXUAL ORIENTATION
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PROHIBITS WORKPI.ACE
DISCRIMINATION &

THE CATIFORNIA FAIR EMPIOYMEt{IAtID
Housrr{G AcT (G0VERNMENT C0DE SECilot{S

lA00rHR0UGH 12996) AilD flS
TMPITMENnNG REGULAI0ilS (CAuFoR!IA

c'oDE 0F REGUT-AItoilS,T]IU 2, SECT|oNS

1l00tlrHR0uGH 11141):

,jl. Require employers of 5 or more peGonstoallow eligible
employeestotake upto 12 weeks leave in a 12-month period:to
carefortheirown serious health condition: to carefora chlld of
any age*, spouse, domestic partner, parent**, grandparent
grandchild, or sibtingwith a serious health condition;to bond with
a new child (by birth, adoption, or foster placement);or for certain
milita ry exigencies.

,3. Require emdoyrnent agencis to sen/e all applicants eq ually,
refuse discriminatoryjob orders, and prohibit emplolers and
employment sgencies from making discriminatory pre-hiring
inq u iries or pu blish ing help\ranted advenbements that exprcss a
discriminatory hiring preference,

!il. Prohibit unionsfrom disciminating in member admissions or
dispatching memberc to job6.

,.!i. Prohibit retalaation against a pe6on who op@ses, rcports, or
assists another person to oppose unla'*,fu I discrim ioation.

l. Prohibit harassment of emplq€es, applicants, unpaid inrernq
\r'olunteers, and independent contractors by arry persons and require
employers to take all reasonable *eps to prel€nt harassmenL This
includes a pohibitjon against sexualha€ssoent €ender
ha rassment, harassment based on pregnancy, chik binh,
breasitfeeding andlor related medical conditions as well as
harassment based on allother characie sti6 listed abo€.
2, Require that all emplq erc pror'ide information to each of their
emplcyees on the nature, illegalig and legal remedaes that apply
io sexual ha rassment Emplq/ers may either develop their orn
publications, which must meet standards set forth in Califomia
Go!€rnment Code sectbn 12950, or use materialfrom DFEH,

3. Require emplolgrswith 5 or more emplolees and allpublic
entities to provide trainingfor all employees reEading the
pre/ention of sexual harassment including harassment based on
gender identity, gender expression, and sexual o entation.

+ Prchibit emplqErs from limiting or prohlbiung the use of any
language in arry 9/orkplace unlessjustified by business necessity.
The emplq/er must notit emplo)€es ofthe language restriction
and consequences for violation. Also prohibit emptolers from
discriminating against an applicantor emplo)€e because they
possess a d ver's license issued to a person who is unable to
prcve that thei. presence in the lJnited States is authorized under
fuderallaw.

5. Require emplot€rs to reasonably a@ommodate an emplq/ee,
unpaid antem, or job applicant's religous beliefs and practicrs,
includingtheuearing or carrying of leligous cloth ing &{vetry or
artifacls, and hair styles, facial hair, or body hair, which are pan of
an individuals obseruan@ of their religous beliefs,

8. Require employers to reasonably accom modate em pto)r'ees or
job applicantswith dis€bilitiesto enablethem to perform the
essentia I functions of ajob.

7. Perm itjob app icants, unpaid interns, volunteers, and employees
tofile complaints wjth OFEH againstan employe( emptoyment
agency, or labor union thatfailsto grant equalemploymentas
required by law

& Proh ibit d iscrimination on a protected basas against a ny job
applicant, unpaid intern, oremployee in hiring, promotions,
assignments, termination, or anyterm, condition, or privilege of
employment.

9. Requrre emplq,ers, emplo],fnenlagenca:s, and unixE b presen€
applrcatjons, pe|sonnel Gcords, and employrnent re-fural r€cords irr
a minimum offour years.

,.O. Require emplqers to provide leaves of up to four months to
emplqees d isabled because of pregnancy, ch ild bi(h, or a related
medicalcondition.

aL Require an employerto provide reasonable
accommodations requesrcd by an emplqree, on the advice oftheir
health care provider, related to their pregnancy, childbiath, or a
related medical.rnditk n

FIII}IGA COMPI.AIl{T
The law provides for remedies fcl individuab who expe ence prohibited
discrim ination, harassment or letaliation in the $grkplace. These
remedies include hidng front pay, back pay, prcmothn, rejnsta@ment
cease-and -desist ordeE, expen witness ltes, reasonable attomey s
ftes and cos1s, puniti\e damages. and emotjonal di$ress damages.

Job applicants, unpaid interns, and emplq/ees lfyou belie!€ lr'ou ha\e
oee enced discrimination, harassment or retaliation l,ou mayfrle a
compla int witi DFEH. lndependent contractoE and volunteeG: lf you
belie!€ you have been harassed, you mayfile a complaint wth DFEH.

Complaints must be filed within three yeaG ofthe last act of
discrimanation/harassmenyretaliation. Forvictjms who are underthe
age of eighteen, not latEr than three l€a,s afbr the last act of
disc minatjon/harassmenvretaliation or one year after the victlm's
eighteent r birthday, wlrichar'er b later.

lf you have been subjected to discriminalion, harassment,
or retaliation at work. or have been improperly denied
family or medical leave, file a complaint wilh DFEH.

T0 FtltA c0MPtAtt{T
oepartmentof Fair Employment and Housing

To Free AOO 4441684
TTY: 8O0 7OO.2320

lfyou have a disabilitythat requires a reasonable
accommodation, DFEH can assist you with your complaint.
Contact us through any method above or, for individuals who
are deaf or hard of heallngor have speech disabilities. through
the Califomi6 Relay Servrce (711).

DFEH is committed to provid ing accesg to our materiats in an
alternati\€ tormat as a reasonable accom modation ior people with
dbabilitkrs when requested.

Government Code section 12950 and California Code of Regur8tions. ttre
2, secnon {013, requne a emdoreE to post this d@ument lt must be
@nspicuous, posted in hiing offic, on empro1€e burretin boards, in
employment agenct waitioS @ms, unio. halls, and other places emolor€es
Sather Any enploye. wh@ woddqe at aiy facilrty or e{ablishMt consists
of m.e than 10% of non'English spe.king pe6o.s m6t ale p6t this notie
io the appDp.iate language d ranguages.

'_ch'rd_means a h'orog'car. ado9red or tosre,.h'rd. a sreDchid. a kSar(ard
dr a chird ot an efrrroyee o' lh€ e
lvhofl $e e n' proyee slands r.lo.o Da,e l's
rr _Pa,enr_ i.cludes a b'orogc. . Iosrsr. o' ad0prNe pare t a pa,enr n ra$ a
stePparenr a leAal guar<r'an. o' o
?drployee Nhen lhe erployee was 3 .hrrd
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