
 

 
 

School Administrative Unit 70 FSA Plan 
January 1, 2026 – June 30, 2026 (“short” plan year) 

The Health Flexible Spending Account, which includes the General Health FSA lets you pay for certain IRS-approved medical care 
expenses not covered by your insurance plan with pre-tax dollars. For example, monies you now spend on deductibles, copayments, or 
other out-of-pocket medical expenses can instead be placed in the Health FSA pre-tax, to pay for these expenses. The prorated 
maximum amount you may contribute to the Health FSA for this “short” plan year is $1700 with a minimum $25 includes the rollover 
provision. 

You are given 60 days after the last day of your plan year to submit claims for prior year expenses. Remember, the date of service 
must occur during your active participation within the company’s plan year. 
CGI Contact Information: 
E-Mail:   claims@cgibusinesssolutions.com 
Fax: (603) 232-9363 
Toll Free Number: (888) 383-0088 

Send Forms To: 
CGI Business Solutions 
5 Dartmouth Drive 
Auburn, NH 03032 

 
Frequently Asked Questions: 

 

What is a Health Flexible Spending Account (Health FSA)? 
The Health FSA pays for qualified medical expenses not covered or reimbursed by your medical plan or any other type of insurance. 
FSA funds can also be used to pay for dental and vision care services and many other services and products. You will find a more 
comprehensive list of eligible expenses within the FSA Brochure provided by CGI Business Solution. 

How does the Health Care Reform law impact Health FSAs for dependent adult children? 
Effective January 1, 2011, eligibility for dependent adult children who have not yet attained age 27 under the Health Care Reform law 
and subsequent revised Internal Revenue Code, is effective for the Health FSA. If you have a dependent adult child who meets this 
definition, eligible FSA expenses can be reimbursed on their behalf through the end of the taxable year in which the dependent is still 
age 26. Expenses are not eligible through the FSA for the entire taxable year in which the dependent turns 27 (Example: dependent 
turns 27 in March 2020, expenses are not eligible for entire 2020 taxable year). 
 

    How does the rollover option work? 
 
    The rollover provision option allows for “up to” $680 of unused funds in the Health FSA to be utilized for the entire next plan year.   
    If you do not elect for the new plan year, the rollover funds will be moved automatically to the new account.  The rollover funds can  
    be used anytime during the plan year and you can still elect the FSA annual maximum. 

 
What happens to your FSA if you terminate employment? 
The Medical FSA will terminate as of the date your employment is terminated.  Eligible medical services provided prior to the 
termination date are eligible for reimbursement if deemed to be eligible expenses and claims submitted prior to 90 days from termination 
date, but services incurred after the termination date will not be eligible for reimbursement unless you are eligible for and elect to 
continue FSA coverage under COBRA (if employer is subject to federal COBRA). See additional information in your SPD or Plan 
Document. 
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