











































































































c. Members may choose an employer-paid Section 125 day care plan benefit up to the
allowable maximum per tax year. Members who select the Section 125 dependent
care option may use all or part of the three thousand, six hundred dollars ($3600).

d. The member must decide at the same time as the initial section of the health
insurance plan option or opt out decision.

6. An “opt out” poo! will be established. The pool amount will be established each September
according to the formula outlined below.

a.  Each member must make a decision regarding opting out by September 10%" of any
given year for the purposes of creating the pool calculation. This calculation will be
applied for the entire year.

b.  The dollars in the “opt out” pool will be equally distributed among all members.
Those members receiving district insurance will have the additional contribution
from the pool applied to the monthly insurance caps. The members opting out will
receive the additional contribution from the pool added to their initial opt out
stipend for a final opt out sum to be used as defined in section 5 above.

¢.  Any leftover insurance dollars will be returned to the district at the close of the plan
year and earmarked to offset educator insurance costs in the subsequent plan
year(s) up to a maximum carryover of $100,000. Any amount remaining over
$100,000 may be approved by the Superintendent, in consultation with the
Association President, to be utilized in the District’s general fund to support overall
financial stability and programmatic needs that benefit students and staff for the
following school year.

d.  For the purpose of distributing dollars from the “opt out” pool, after the initial
distribution of opt out stipends, any remaining pool dollars shall be equally shared
between educators who are using district insurance. Members receiving district
insurance will only receive pooled dollars up to their total selected plan premium
amount, which may result in dollars over that amount being returned to the pool. If
this situation occurs, any remaining dollars will be-equally divided amongst all
educators in the bargaining unit. Any money distributed to educators who have met
their plan premiums will be returned to the pool. This redistribution method shall
be repeated until every educator’s individual plan is paid or until the pooled dollars
are spent. Members who opted out of insurance will only be eligible for one
additional round of distribution from the pool beyond their initial opt out stipend.

This redistribution calculation will be based on employee premium selections made
as of September 10" of any given year unless the parties agree to an alternate date.
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e. Opt out formula: For each individual that opts out of insurance the difference
between the annual cap and $3,600 will be added to the pool. The district cost will
not exceed this formula amount. For example, the 2010 annual cap $12,432 minus
$3600 equals an $8,832 contribution to the pool for each individual opting out. If
three (3) members opt out in 2010-2011 then the total pool will equal $26,496.

Domestic Partners

Health insurance coverage shall extend to the spouse, domestic partners, and/or child or children
of the member residing in the same home as the member or for whom the employee has financial
responsibility.

1. Insurance coverage for domestic partners will be subject to the same limitations and
conditions applicable to other employees.
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ARTICLE 15
COMPENSATION

Salaries

1. The salary schedule is as follows:
2025-2026 base increase of 4% (see Appendix B1)
2026-2027 base increase of 3.25% (see Appendix B2)

2. These schedules include educational and experience steps for each year as acquired by the
member. One step on the salary schedule is granted for each year’s experience.

PERS/OPSRP

The Association reserves the right to bargain any updated PERS/OPSRP language as the rule
making proceeds during the life of the contract.

1. The District shall not withhold from member’s monthly salaries the employee
contributions/payments required by ORS 238.200 and ORS 238A.330.

2. The District shall "pick-up" the six percent (6%) employee contribution required by ORS
238.200. The full amount of required employee contributions/payments "picked-up"
pursuant to this Section {B2) shall be considered as "salary” within the meaning of ORS
238.005(26) with respect to PERS/OPSRP for the purpose of computing an employee
member's "final average salary” within the meaning of ORS 238.005(9). Any amount picked
up shall be considered to be employee contributions for all purposes under Chapters 238.

3. The District shall pay the six percent (6%) employee contribution required by ORS 238A.330.
The full amount of required employee contributions/ payments paid pursuant to this
Section (C3) shall be considered as "salary" within the meaning of ORS 238A.005(17) with
respect to OPSRP for the purpose of computing an employee member's "final average
salary" within the meaning of ORS 238A.130. Any amount paid pursuant to this section shall
be considered to be employee contributions for all purposes under Chapter 238A. Pursuant
to 238A.335(1) and (2)(a), the parties agree that employee compensation has been reduced
in order to generate the funds needed to make these employee contributions. The District
will file any required notices with the Public Employees Retirement Board.

4. Inthe event that during the life of this Agreement it becomes impossible for reasons of law,
regulation or decisions of the courts for the District to make contributions/payments to
PERS/OPSRP on behalf of employees as described in Section C2 and 3, above, then:
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a. Six percent (6%) shall be added to the base salary and the salary schedule shall be
recomputed on the same index to be effective prospectively;

b. The District shall be relieved of its obligation to otherwise pick-up, assume, and/or
pay the six percent (6%) employee contribution/ payment required by ORS 238.200
or ORS 238A.330; and,

c.  The District agrees to adopt a School Board resolution to make an election under IRS
Codes to allow a pre-tax deduction of the six percent (6%) employee
contribution/payment required by ORS 238.200 and ORS 238A.330. Such deduction
shall be made from each employee’s pre-tax gross wages.

The schedule format shall eliminate all educational placement columns above BA+45, and shall
be replaced with the current MA, MA+24, MA+45 column headings, beginning in the 2001-02
school year. All members who are employed by the District as of June 1, 2001 shall be entitled
to advance through the MA columns without a Master’s degree as part of the "grandfathering"
intent of this agreement. Current members at that time, and as long as they are employed by
the District, shall be granted salary compensation across the educational columns in accordance
with Section H of this article.

Members who are initially employed by the District shall attain salary advancement in
accordance with the new educational column headings and steps of Appendix B1, B2, C1, and
C2.

Newly elected and temporary members shall be placed on the salary schedule at a level to be
determined by the Superintendent which is commensurate with their prior experience. The
Superintendent shall award credit for teaching experience outside of the District similar to that
of members in the Riverdale District.

If a regular pay date during the school terms falls on a day when school is not in session,
members shall receive pay on the last day of the school session.

Any balance in the District's contractual salary due to a member not returning to the District
shall be paid on the last day of the school term unless otherwise provided by the written
consent of the member.

When a member has earned the right to a higher salary bracket by reason of increased
professional training, the change shall be made twice yearly (in the September payroll and in the
February payroll) after verification (transcripts, certification documents, etc) is received by the
District by the 15" of September or February. Column movement in February shall be limited to
one column and any other earned movement shall take place the following September. If the
course work is completed during the summer, grade confirmation slips should be turned in to
the Superintendent by September 15th. If the college or university has failed to send grades by
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that date, the member will be moved to the appropriate step and column and receive
retroactive pay to the beginning of the year when the grades are received. Certification of
earned credits for this purpose shall be by transcript or certification of completion filed in the
office of the Superintendent.

Salary Payment Option:

Members shall be paid by means of direct deposit and in accordance with one of the following
payment formulas:

1. Option A— One (1) paycheck shall be issued each month beginning with the September
check and ending with the June check, or a total of ten {10) checks during the fiscal year.
Each of the monthly checks for September through May shall be equal to one-twelfth (1/12)
of the annual contracted salary. The tenth (10%") and final check for the balance of the
annual salary shall be issued in June after the member fulfills check-out requirements.

2. Option B - Ten (10) equal paychecks shall be issued, one (1) each month beginning with
September and ending with June; the last check to be issued following satisfactory check-
out after the last day of school. Each check shall equal one-tenth (1/10) of the annual
contracted salary.

Tuition Reimbursement

The District will apply twenty-five thousand dollars $25,000 in annual funding to be
administered by the RTA: for tuition and other educational programs which support the District,
School or individual teacher’s professional goals:

Unused funds will be carried over to the next year as additional tuition reimbursement funds at
the end of each fiscal year of the contract. At the end of each of the District’s fiscal years, RTA
will provide a report to the District of the tuition reimbursement doliars expended.

The District shall, in accordance with ORS 238.205 or any successor law, pay the Public
Employees' Retirement System employee contributions on behalf of qualified members.

A committee rate, equivalent to the Master’s/Step 1 hourly rate, is established to provide
compensation for committee work taking place outside the regular contract hours.

Flex time may be offered as an administrative option as an alternative to compensation for time
worked beyond regular contract hours at the discretion of the educator’s administrator or the
Superintendent. It is intended to accommodate occasional variation in an educator’s regular
schedule, such as for evening events or other duties outside contractual work hours. Flex time
will be recorded by the business office.

Flex time may be used in a manner similar to personal leave. The scheduling of the use of flex
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time shall be done in collaboration with the educator’s direct supervisor and is otherwise
subject to the personal leave usage protocols in Article 11 Section A, including payout in June for
unused days.
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ARTICLE 16
MISCELLANEOUS PROVISIONS

A. Severability

if any provision of this Agreement or any application of this agreement to any employee or
group of employees is held to be contrary to law, or invalid, or if compliance with or
enforcement of any provision is restrained, the remainder of the Agreement shall not be
affected thereby. At the request of either party, negotiations shall commence to find a mutuatly
satisfactory replacement for the unlawful or unenforceable provision.

Compliance Between Individual Contract and Master Agreement

Any individual contract between the Board and an individual member heretofore or hereafter
executed shall be subject to and consistent with the terms and conditions of this Agreement. If
an individual contract contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling. .

Successor Contract Negotiations Between Board and Association

After January 15th in the last fiscal year of the Agreement, negotiations over a successor
agreement may occur at the mutual convenience of the parties. Preliminary negotiations may
begin earlier in the last fiscal year of the agreement by mutual consent.
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ARTICLE 17
REDUCTION IN FORCE

A. Layoff

1. The procedure for reduction in bargaining unit positions resulting from the District’s lack of
funds to continue its educational program at its anticipated level or resulting from the
District’s elimination or adjustment of classes due to administrative decision shall be as
provided in this section. However, nothing in this Article is intended to interfere with the
right of the District to discharge, remove or fail to renew the contract of a probationary
teacher pursuant to ORS 342.835.

2. When bargaining unit positions must be eliminated, the Association shall be given written
notice at least thirty (30) days prior to the effective date of layoff. Such notice will include
the specific positions and members that may be affected, the proposed time schedule, and
the reasons for the proposed action. Within five (5) days after receiving said notice, the
Association may initiate discussions with the District regarding the need for, manner of
implementation, and other aspects of the contemplated layoffs. The District will make
available to the Association relevant data concerning the RIF decision.

3. The District will provide written notice to any member(s) selected for layoff within seven (7)
days of the layoff decision.

4. The District shall make a reasonable effort to:

a. Transfer members of courses scheduled for discontinuation to other teaching
positions for which they are licensed and qualified.

b. Combine teaching positions in a manner which allows members to remain qualified
so long as the combined positions meet the curriculum needs of the District and the
competence consideration specified in paragraph 9 below.

c.  Asused in this section only, “qualified” means the measurement of the member’s
ability to teach the particular grade level or subject matter in which the member
would be placed. Determination of competence or qualification in this section may
take into account requirements for any students with special needs.

5. When conducting a layoff, the District shall utilize the following in determining members to
be retained.

a. Members hold proper licenses at the time of layoff to fill the remaining positions;

b. Seniority - Defined as the member's total length of continuous service in the District
in a bargaining unit position, beginning from the first day of actual service. Ties shall
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be broken by drawing lots. Seniority shall continue to accrue during authorized
leaves of absence.

C. Determine competence and merit, if necessary, under paragraph 9 below.

6. A member with more seniority whose position is being eliminated shall have the rights as
provided in paragraph 5 above to displace another member with less seniority whose
assignment he/she is licensed and competent {if applicable) to perform.

7. If the District desires to retain a member with less seniority than a member being released
the District shall determine that the member being retained has more competence or merit
than the member with more seniority who is being released.

8. An appeal from a District decision on reduction in staff or recall under this Article shall be
reversed only if the staff reduction decision or the recall decision made by the district:

a. Failed to follow the terms of this Article or
b. s a decision not supported by substantial evidence in the whole record?
9. As used in this Article:

a. “Competence” means the ability to teach a subject or grade level based on recent
teaching experience related to that subject or grade level within the last five (5)
years, or educational attainments, or both, but not based solely on being licensed to
teach. The district may consider a teacher’s willingness to undergo additional
training or pursue additional education in deciding upon questions of competence.

b.  “Merit” means the measurement of one teacher’s ability and effectiveness against
the ability and effectiveness of another teacher.

10. The District will provide the Association on an annual basis with a list showing the seniority
of each member.

B. Recall Procedure and Criteria

1. The District will recall members in inverse order of their layoff to any vacant position within
their area of licensure.

2. The right to recall continues for twenty-seven (27) months following the member’s last work
day.

3. A member will be notified by certified letter from the District of any bargaining unit position
available in the District for which the member is licensed. Notice shall be sent by certified
mail, return receipt requested, to the member’s last address as furnished by the member to

45



the District. The member will bear complete responsibility for keeping the District advised
of the member’s current address, phone number and home email.

4. A member must respond to a notice of recall within fourteen (14) calendar days after
mailing of the notice. If, after fourteen (14) calendar days no response has been received,
the District shall communicate with the member by phone and email and the member shall
have five (5) days to respond.

5. A member who fails to respond to a notice of recall shall be deemed to have waived
consideration for the position. A member who accepts recall to a position that is an FTE less
than his/her prior position retains recall rights to his/her prior FTE level for the twenty-
seven (27) month period designated above.

6. The recalled member must report on the starting date specified by the District, provided
that this date is at least thirty (30) days after the date the member accepted the position.
However, if a laid off member is employed by another District at the time of recall, he/she
shall have at least sixty (60) days to return to work, unless he/she is released sooner by the
District.

7. To be considered for re-employment by the District, the member must have maintained
certification requirements for the position available.

8. All benefits to which the member was entitled at the time of reduction, including unused
and accumulated sick leave, will be restored to the member upon return to active
employment and the member will be placed on the proper step of the Salary Schedule
according to the member's experience.

9. Members on the recall list will be given consideration for substitute teaching; such will not
affect the member’s recall rights.

Added Layoff Benefits

The District shall extend its medical, dental and vision insurance coverage provided for in Article
14 of this Agreement, during the first three (3) months following layoff. Such coverage may be
continued by the member with the approval of the carrier for the balance of the recall period
provided the member pays the premium. Members who accept other employment shall not be
eligible for the extension of group insurance coverage.
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Article 18
Strikes and Lockouts

Neither the Association, its officers or agents, nor any members of the bargaining unit will
support a strike of the bargaining unit during the term of this contract unless the labor dispute
arises pursuant to a reopener provision or renegotiation under ORS 243.702 (renegotiation of
invalid provisions in agreements) or under ORS 243.698 (expedited bargaining process). Nothing
in this Agreement will serve as a bar to an otherwise legal strike after the expiration of this
contract, or to prevent bargaining unit members from exercising their freedom of speech by
supporting other bargaining units during their non-duty time.

There will be no lockout of members of the bargaining unit by the District during the course of

this Agreement.
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Article 19
Retirees Returning to Work

Retirees may apply and will be considered for posted openings in the same manner as any other
candidate. Rehired retirees will not retain their pre-retirement seniority.

Requests from employees who wish to retire prior to the completion of their contract and
remain in their current position will be considered based on District need and supervisor input.
All requests for mid-year retirements and employment continuations must be submitted in
writing to the Director of Human Resources no later than thirty (30) calendar days, prior to the
effective date of retirement. The District will consider submissions of less than thirty (30)
calendar days on a case by case basis.

Professional educators who intend to retire from the District and seek to be rehired to complete
the year will be notified of whether they will be rehired within thirty (30) days after their letter
of intent to retire and application for rehire are submitted to the District. Professional educators
may withdraw their letter of intent and application within ten (10) days of said notification. If
approved, the retiree will receive the same rate of pay as prior to retirement and will be placed
on a temporary contract, not to exceed the completion of the current contract year.

Retirees will be covered by all aspects of the collective bargaining agreement with the exception
of PERS contributions, RIF/Recall rights, and/or “bumping” rights unless required by law.

Upon retirement, the educator will be paid $100 for each unused personal leave day. Educators
retiring in the OPSRP program shall retain ten (10) days of their sick leave for use during
employment with the district. Educators retiring in the Tier 1 or Tier 2 program shall not carry
any sick leave forward past their retirement date.

Professional educators who have retired from the District and have been rehired will be paid for
the remainder of the school year in which they retire at the same salary schedule placement as
prior to retirement. Thereafter, if selected for any additional employment, they will be placed
on the salary schedule as a new hire, based upon Article 21: Compensation.

Professional educators who retire from the District and are rehired for a subsequent school year
shall receive insurance benefits as per Article 24 - Insurance.

Professional educators who retire from the District, and who are subsequently rehired by the

District shall be members of the bargaining unit if qualified under Article 1. Dues will be
prorated from professional educators who work less than full time.
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Professional educators who retire from the District, and who are subsequently rehired by the
District on a part-time contract may choose to remain as a “retiree” on the District’s OEBB
medical, dental and vision plans. Retirees medical, dental and vision plans are based on the
tiered rate structure. Any District contribution earned will be applied to the retiree’s premiums
based on tiered rates. if the retiree chooses to remain on the retiree plan, they will forfeit the
District paid life insurance benefit and will not be required to purchase the mandatory long-term

disability plan.
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ARTICLE 20
DURATION OF AGREEMENT

This Agreement shall begin July 1, 2025 and shall remain in full force and effect through June 30, 2027.

All compensation and benefits will be retroactive to July 1, 2025.

A A/ . ,
DATED at Portland, Oregon, this /<’ day of QYE/] €7, 2025.

RIVERDALE TEACHERS ASSOCIATION RIVERDALE BOARD OF DIRECTORS
. /'/' /.7 ’ =z,
JLEE, o
£
RTA President RSD School Board Chair
ﬁ%& (e VA
OEA ConsultantU Superintendent
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The listed percentages shall be multiplied by the base (BA, Step 1} of the first and subsequent contract
years to determine the amount of compensation for the performance of the services described below.

if members are to be paid for any extra duty positions, they shall be implemented and assigned at the

APPENDIX A

EXTRA DUTY SCHEDULE

discretion of the Superintendent. If the Superintendent chooses to assign an extra duty position to

someone who was not in that position during the previous year, as a courtesy, the Superintendent or
their designee shall contact the person who had most recently held that position before assigning the

position to someone else. The member who held the position formerly shall have an opportunity to
meet with the Superintendent or designee in person before assignment of the position to someone else.

if given one of the extra duty positions as part of a regular job assignment, a proportional reduction in

assigned responsibilities, during the workday, shall be granted. No member shall be compelled to

perform any extra duty assignment.

Position

Assistant Sports Coaches
Football Coach

Soccer Coach

Volleyball Coach

Basketball Coach

Track Coach

Tennis Coach

Golf Coach

Professional Development/
CES Facilitator

Dance Coach

Drama Director

Visual Art Directors

Music Director

Leadership Advisor

Field Studies Trip Leader
Field Studies Coordinator
Mock Trial Coach/Model UN
Swimming Coach

Science Bowl/Fair Coach

K-8
75% of the Head Coach
8%
7%
5%
7%
5%
5%
N/A

4%
N/A
N/A

4%

8%

7%

5%
N/A
N/A

5%

5%

HS (2A)
75% of the Head Coach
15%
12%
12%
14%
12%
12%
12%

4%
5%
9%
4%
8%
7%
N/A
10%
5%
7%
5%
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Drama Coach Musical N/A 12%

Wildhorse Leaders Training N/A 4%
Student Council Director 7% N/A
National Honor Society Advisor N/A 5%
Testing Coordinator 7% 7%
Cross Country Coach 7% 12%
Robotics Coach Fall N/A 4%
Robotics Coach Winter N/A 6%
Robotics Assistant Coach Winter N/A 5%
Robotics Coach Spring N/A 4%
Robotics Assistant Coach Spring N/A 4%

All approved School Clubs Advisors will be paid a minimum stipend of 3% of base salary when
implemented by the Superintendent.

Members who are in a position for 3-5 years will receive an additional 1% to the above stipend.
Members who are in a position for 6 or more years will receive an additional 2% on the stipend listed
above.



APPENDIX B1
2025-2026 SALARY SCHEDULE

2025-2026
COLA Increase 4%
BA BA+15 BA+30 BA+45 BA+60 BA+90 BA+115
MA MA+24 MA+45
Step1 | $50,526.52 | $53,053.25 | $55,578.83 | $58,105.56 | $60,633.44 | $63,159.01 | $65,685.74
Step 2 53,053.25 | 55,578.83 | 58105.56| 60,633.43 | 63,159.01| 6568574 | 6821132
Step 3 55,578.83 | 58,105.56 | 60,633.43 | 63,159.01 | 6568574 | 68,211.32| 70,738.05
Step 4 58,105.56 | 60,633.43 | 63,159.01| 6568574 | 6821132 | 70,738.05| 73,263.63
Step 5 60,633.43 | 63,159.01 | 6568574 | 68,211.32| 70,738.05| 73,263.63| 7579150
Step 6 63,159.01 | 6568574 | 6821132 | 70,738.05| 73,263.63| 75791.50 | 78318.23
Step7 65,685.74 | 68,211.32 | 70,738.05| 73,263.63 | 7579150 | 78,318.23 | 80,843.81
Step 8 68,211.32 | 70,738.05 | 73,263.63| 7579150 | 78,318.23 | 80,843.81 | 83,370.54
Step 9 70,738.05 | 73,263.63 | 75791.50 | 78,318.23 | 80,843.81| 83,370.54 | 85,896.12
Step10 | 7376363 | 7579150 | 78,318.23 | 80,843.81 | 83,370.54| 85,896.12 | 88,422.85
Step1l | 7579150| 78,318.23 | 80,843.81 | 83,370.54 | 85896.12 | 88,422.85| 90,948.43
Step12 | 7831933 | 80,844.96| 83,370.54 | 85896.12 | 88,422.85| 90,948.43 | 93,476.30
Step 13 85,896.12 | 88,422.85 | 90,948.43 | 93,476.30 | 96,003.03
Step 14 88,421.70 | 90,949.57 | 93,476.30 | 96,003.03 | 98,528.61
Step 15 96,004.18 | 98,528.61 | 101,055.34
Step 16 101,054.19 | 103,580.92
Step 17 106,106.50
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APPENDIX B2
2026-2027 SALARY SCHEDULE

2026-2027
COLA Increase
3.25%
BA BA+15 BA+30 BA+45 BA+60 BA+90 BA+115
MA MA+24 MA+45
Stepl | $52 168.63 | $54,777.48 | $57,385.14 | $59,993.99 | $62,604.03 | $65,211.68 | $67,820.53
Step2 | ¢54777.48 | $57,385.14 | $59,993.99 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19
Step3 | ¢57,385.14 | $59,993.99 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03
Step4 | $59.993.99 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70
Step5 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73
Step6 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57
Step7 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57 | $83,471.23
Step8 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57 | $83,471.23 | $86,080.08
Step3d | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57 | $83,471.23 | $86,080.08 | $88,687.74
Step10 | ¢75 64470 | $78,254.73 | $80,863.57 | $83,471.23 | $86,080.08 | $88,687.74 | $91,296.59
Step 11 | 478 254,73 | $80,863.57 | $83,471.23 | $86,080.08 | $88,687.74 | $91,296.59 | $93,904.25
Step 12 | ¢g0,864.76 | $83,472.42 | $86,080.08 | $88,687.74 | $91,296.59 | $93,904.25 | $96,514.28
Step 13 $88,687.74 | $91,296.59 | $93,904.25 | $96,514.28 | $99,123.13
Step 14 $91,295.41 | $93,905.43 | $96,514.28 | $99,123.13 | $101,730.79
Step 15 $99,124.32 | $101,730.79 | $104,339.63
Step 16 $104,338.37 | $106,947.29
Step 17 $109,554.96
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APPENDIX C
Memo of Understanding
between
Riverdale Teachers Association
and
Riverdale School District

Grade School Schedule

Recognizing the educational value of a shared collaboration period between grade level
educators, the District and Association agree to the following addition to Article 4C to define
“Lunch” periods for the 2025-2026 and 2026-2027 school years, or until a new contract is
ratified by both parties and takes effect.

4.  The District will maintain the current “Lunch” period for the Grade School
educators which includes a thirty (30) minute duty free lunch and seventeen
(17) minutes of educator-directed, non-student contact time. On the rare
occasion when an emergency situation exists, administration may assign a
supervision lunch duty during this period to individual educators, excluding
their thirty (30) minutes duty free lunch. Such exceptions shall not become a
pattern of coverage. Educators in this situation shall be eligible for up to
seventeen (17) minutes of flex time per lunch duty assignment.

5.  The parties agree to assemble a Lunch Coverage Committee to evaluate the
supervisory needs of Grade School lunch periods. The committee shall:

a. Be comprised of up to three (3) members of the administration, three (3)
members of the classified staff (if they agree to participate), and three (3)
members of the Association;

b. Hold their first meeting by December 30, 2025;

Assess current and historic data of the lunch processes and student
behaviors;

d. Evaluate whether any changes need to be made to the current process;
And make recommendations to the Superintendent and Association
President for possible agreements.

Should the parties reach a satisfactory agreement on a new schedule, it shall be implemented
on a timeline agreed upon by both parties. Until then, the current “Lunch” period shall be
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maintained.

Nothing in this agreement shall be construed as waiving or modifying any other provisions of
the collective bargaining agreement nor shall the provisions in this agreement set any
precedent for the future. This MOU shall expire upon ratification of a new agreement and shall
not be rolled into a new contract unless mutually agreed upon in writing by the parties.

RIVERDALE TEACHERS ASSOCIATION,, RIVERDALE SCHOOL DISTRICT
Fls 4 - o
‘/‘ / 5 Z PP
K/// /4’.1.. e // & S /
RTA President DATE Superintendent DATE  /1))Z- / 2.5

/12 /200 ¢
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APPENDIX D
Memo of Understanding
between
Riverdale Teachers Association
and
Riverdale School District

STUDENT BEHAVIORAL SUPPORTS COMMITTEE

The parties agree to convene a joint RTA and RSD Student Behavioral Supports committee during the
2025-2026 school year.

The committee membership shall be composed of Association a representative from each of the
following levels: K-5, 6-8, 9-12, and licensed specialists along with a building administrator from the
Grade School and High School and the Superintendent or designee.

The committee shall meet for the first time before December 30, 2025. The committee shall review,
update, and revise the student behavioral supports and discipline within the district staff and student
handbooks. The charges of the committee shall be:

To create procedures for disruptive student behavior including a designated location for
disruptive students to be sent in the building and communication protocols when a student is
removed;

procedures for physical or threatening student behavior--including protocols for student
behavior plans and required meetings prior to student re entry to class;

site specific discipline policies which will be included in a building discipline plan. The plan
will delineate appropriate measures to deal with disruptive behavior, including both
temporary and permanent removal from class, a timeline for its annual revision, coverage
when administrators are not present in the building, and positive supports for students and
educators;

develop expectations of administrative support for educator safety, communications, and
referrals process;

and set protocols for information sharing in regards to student 504 plans, IEPs, disciplinary
records and behavior plans with the appropriate staff in the buildings.

The committee shall share an initial draft of the revisions and inclusions with educators by March 1,
2026, for educator feedback. The committee shall meet to discuss and revise the initial draft and
integrate feedback by April 15, 2026. A final draft of the handbooks and building discipline plans shall be
shared with superintendent and RTA President by May 1, 2026 for approval from their respective
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bargaining units.

Thereafter, the committee will convene annually and follow the same timeline to review the process,
incorporate required changes, and/or improve the student behavioral supports.

For the term of this contract or until another contract is ratified by both parties, Article 2 Section G. shall
be modified to include the following:

In the case when a student is removed from a learning environment, in accord with the building support
plan (such as for a defined “red zone” behavior as per the building-level behavior continuum), the
District, in consultation with the educator, may utilize a pre-established, individualized re-entry plan in
order to return the student to class. If there is no re-entry plan developed for the student, a conference
will be held with the educator, administrator, other relevant school personnel, and/or the student’s
caregiver(s) before the student is returned to class.

Nothing in this agreement shall be construed as waiving or modifying any other provisions of the
collective bargaining agreement nor shall the provisions in this agreement set any precedent for the

future.
RIVERDALE TEACHERS ASSOCIATION RIVERRQALE SCHOOL DISTRICT
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APPENDIX E
MEMO OF AGREEMENT
RIVERDALE SCHOOL DISTRICT
AND
RIVERDALE TEACHERS ASSOCIATION

TUITION FEE WAIVER

The Riverdale School District and the Riverdale Teachers Association agree that the following benefit
shall be an addition to the current collective bargaining agreement:

The District will waive 100% of the tuition fee for a non-resident student whose parent is
unable to obtain an inter-district transfer and whose parent is a member of the bargaining unit.
Parents must apply annually for an inter-district transfer until such time as a transfer is
granted. Entrance is based on space availability.

it is the member’s responsibility to pay any student fees.

This agreement continues through the term of the collective bargaining agreement.

RIVERDALE TEACHERS ASSOCIATION %DALE SCHOOL DISTRICT
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RTA President DATE Superintendent DATE
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APPENDIX F
MEMO OF AGREEMENT
RIVERDALE SCHOOL DISTRICT
AND
RIVERDALE TEACHERS ASSOCIATION

EXTRA DUTY SCHEDULE AND STIPENDS COMMITTEE

The parties agree to convene a joint RTA and RSD Extra Duty Schedule and Stipends Committee
during the 2025-2026 school year.

The committee membership shall be composed of an Association representative from each of
the following levels: K-5, 6-8, 9-12, and licensed specialists, along with a building administrator
from the Grade School and High School and the Superintendent or designee.

The committee shall review, update, and revise the Extra Duty Schedule and related stipend
amounts for each extra duty position. The charges of the committee shall be:

1. To collaborate, discuss, and make recommendations to the parties’
bargaining teams regarding which extra duty positions should continue to be
maintained or eliminated and whether new extra duty positions should be
created and assigned and

2. To collaborate, determine and make recommendations to the parties’
bargaining teams regarding the appropriate timing and effective date for
implementation of any changes to the Extra Duty Schedule and respective
stipends as outlined in the first bullet.

The committee shall meet for the first time before November 15, 2025. The committee shall
share an initial draft of the proposed revisions and stipend amounts with educators by
December 15, 2025, for educator feedback. The committee shall meet to discuss and revise the
initial draft and integrate feedback by January 5, 2026. A final draft of the updated Extra Duty
Schedule and Stipends shall be shared with the Superintendent and the RTA President by
February 1, 2026 for approval from their respective bargaining units.

Should the parties reach a satisfactory agreement on a new schedule and stipend amounts,
then it shall be implemented on a timeline agreed upon by both parties. Until then, the current
Extra Duty Schedule and stipend amounts shall be maintained.

Nothing in this agreement shall be construed as waiving or modifying any other provisions of
the collective bargaining agreement nor shall the provisions in this agreement set any
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precedent for the future. This Memo of Agreement shall not be incorporated into and is
separate from the parties’ existing collective bargaining agreement, effective from July 1, 2025
through June 30, 2027, or any successor collective bargaining agreement unless mutually
agreed upon in writing by the parties.

RIVERDALE TEACHERS ASSOCIATION RIVERDALE SCHOOL DISTRICT
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Tuition Reimbursement Report for School Year

Annual Allocation: $

APPENDIX G

Riverdale School District 51J

Member Name

Institution

Class/Course Name

Total Cost

Total

Residual, if any from Allocation: $

Contact Information:

RTA Representative completing the form:

Contact E-mail or phone number:
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