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AGREEMENT BETWEEN THE
CAMBRIDGE SCHOOL COMMITTEE

AND THE
CAMEBRIDGE EDUCATION ASSOCIATION
UNIT B - PARAPROFESSIONALS
2012-2015

AGREEMENT

This Agreement is made and entered into an this first dzy of September 2017 by and
between the Cambridge School Committee (the "Commitiee™ and the Cambridge Education
Association, Unit B - Pazeprofessionals (fthe *Association™) wnder the provisions of Chapter 150E
of the General Laws of the Commoonwealth of Massachuseits.

ARTICLE [
RECOGNITION

1 The Committee recognizes the Association as the exclusive bargaiming agent for purposes
of collective bargaining with respect to wages, hours, standards of productivity and
performance and other conditions of employment of all employees whe work six (6) or
more howrs per day, whose positions are classified as fnstructional paraprofessionals,
Tifle I pavaprofessionals, bilingual paraprofessionals, and any other paraprofessionals
classification that may be created by the Comamiftes.

2 Unless otherwise indicated, the employees in the above classifications will be heremafter
referred fo as “paraprofessionals" and reference to male paraprofessionals will include
female paraprofessionals.

3. Employees hired after the start of the school year and who work tairty (30) or more days
are considered to be members of the bargainmg unit.

4 All mermbers of the bargaining unit shall be considered fill-ttme employess for the
purpose of computing retirement.

ARTICLE?2
SCOFPE

L Ifany past or provision of the Agreerment is found to be contrary to the law, then sach
prevision shall not be deemed valid and subsisting except to the extent permitted by law,
and the validity of apy other part or provision shall contimue in full force and effect.
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2. Neither the Committee nor the Association will discriminate against any paraprofessions]
covered by this Agreement or applicant for employrment becanse of race, color, creed,
sex, maital status, age, disability, gender, sexual orientation or national origin.

ARTICIE 3
GRIEVANCE AND ARBITRATION PROCEDURE

1. PURPOSE:

The puzpose of this procedure set forth hereinafier is to produce prompt and equitable
soluticns % those complaints which from time to time may arise involving the wages,
howurs, standards of productivity and performance and any other terms 2nd conditions of
employment or the condifions of employment of the memibers. The Committes and the
Association, desire that such procedure shall ziways be as informal and confidential as
may be appropriate for the complaint involved at the procadural Ievel involved

2. DEFINITION:

A grievance shall mean & complaint by an employee that thers has beer a viclation,
. misinterpretation cr inequitable application of any of the provisions of this Agreement.

3. ADTUSTMENT OF GRIEVANCE:

Grievances presented by the Association or an Association mentber shall be presented
gud adfusted in the following manner.

{a) Informoal Procedure
"The aggrieved member may discuss the matter with his/her appropriate immediate
supervisor or in the cases where the grievance relates fo that supervisor, then with the
supervisor's immmediate supervisor.
{b) Formal Procedure
PROVISIONS APPLICABIE TO GRIEVANCE AT STEP 1, STEP 2

Bach written stztement of a grievance shell inelnde: (1) 2 concise statement of fasts constituting
the grievance; (2) a date upon which the act or onission giving rise to the gevance cocarred;
(3) i applicable, the later date upon which the member first Jeamned of the same and 2 concise
statement of the reasons why the member should not be held to have learned of the same earfier;




and (4) the dates of all prior written presentations if auy. Bach statement under Step 2 shall he
signed on behalf of the Association by its President ora Vice-President.

Clonferences eld under this procedure shall be conducted at & time and place which afford » fair
and reasonable opportunity for all persons who are favelved to aftend and there wiil be no loss of
salery for working time spent by employees who perticipate in conferences in the event they are
beld during weking hours. ’

A written sumumary shall be made of the disposition of zuy grievance at Steps 1 or 2.

STEP 1. The Association’s President with the aggrieved employee shall take up the grievance or
dispute in writing with the immediate supervisor within ffteen (15) business days of the date of
the grievance ot his/her knowledge of its ocomrence. The immediate supervisor shall attempt to
adjust the matter #nd shall respond fo the President within fifteen (15) business days of the date
of the grievance or his/er knowledge of its ocourxence.

STEP 2. Kthe grievence has not been setfled, it shall be presented in wiiting to the
Superintendent of Schools within twenty-five (25) business days after the immediate supervisor's
response is due. The Superintendent or bis designee shall respond to the President in writing
within twenty-five (25} business days. Fzilure by the Employer or its representatives to respond
within the fime period stipalated for response i Steps 1 and 2 shall be construed as a denial of
the grievance.

STEP 3. ¥fa grievance involvieg the interprefation or application of any provision of this
Agreement shall not have been disposed of at Level Two to fhe satisfaction of the Union, the
{nion way, wihin twenty-five (25) business days after receipt of 2 response to the grievance at
Level Two, notify the School Commitiee insisting hat the grievance be brought to arbitration
and the Union may submit the grhievance to the American Arhitration Association to binding
arbitration to be processed according to its rales, The costs for the servicss of the arbitrator,
inchiding per diem expenses znd the actal and necessary travel and subsistence expenses, will
be borne equally by the Cambridge Sckool Committee and the Union.

4. RECORDE

“While both parties may maintain files of grievances and the dispositions thereot, the
Comumittee shall not make any entry or file any paper in the personnel fle of any
employee involved in a grievance except as may be required fo implement the disposition
thereof,
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5. RERRISALS '

No reprisals of any kind shall be taker by any paty hereto agatnst any person who
participates in any way in any prhevance proceedings by reasons of such participation.

&. GENERAT

R Any grievant may be represemted at all stages of the grievance procedure by a
persom of his/her own choosing, except that he/she may not be represented by a
representative or any officer of any other organization, other then the Associztion,
When 2 member is not represented by the Associztion, the Association shail have
‘he right to present and ta state its views et &}l stages of the grievance procedure.

b. Decisions rendered at Steps 1, 2 and 3 of the grievance procedurs will be in
writing setting forth the decision and the reasons therefore and will be transmitied
promptly to the grievazts and fhe Association.

c. Tn the event ar aggrieved person does not desive fo take action under this
grievanee procedure, the Association may precess the grevance.

LB Forms for fling grievances, serving notices, taking appeals, making reports and
recommendstions, and ather necessary docaents, will be jomtly prepared by the
Superintendent and the Association and given appropriete distribution soas 1o
facilitate operation: of the grievance procednre.

e. Notwithstanding anything to the contrary, no dispute or controversy shallbes
subject for arbitration wuless it involves a grievance as defined in said Article
tnder Definitions, Paragraph (&) of this Agreercent. The arbitrator skall have no
power to add to, subtract from, or modify any of the terms of this Agreement.
The arbitrator shall arrive at his decision solely wpon the facts, evidence and
contentions as presented by the parties during the apbimation procsedings.

ARTICIE4
SALARIES

A.  The salaries of each paraprofessional shall be determined pursuant to the salary schedule
attached hereto in the Appendix. The saleries inthe Appendix shall be revised as
follows:
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Effective Date Increzse Scheduls
9172012 2.5% Inctease A
4/1/2013 $200.00 Added to the base for B ) E
insuranes rate change :
E.
$/1/2013 2.5% Increase ol
$100.00 Added o the base for
elimimation of Article 17,
Section O
(Bonus ~ $200.00 on or before
9/1/2013 for ingurance rate j
change) '
V1/2014 $200.00 Added to the base for D
insuranes rate change
%/1/2014 2% Increase B

'With no increase on any other economic ems in the collective bargaining agreement.

Effective September 1, 2013, add 2 bachelor degree columm to Schedule C at the value of
$1,000.00 (one thousand dollars) more than the +50 colunmn.

Salaries shall be paid in twenty-fonr (24) equal payments, on the fifteenth (15th} and last
day of eack month.

Employees hired prior to November 15th shall advance to the next year in the salary
schedule the following September and/cr employess must be on the payroll for a
minimum of 50 days in order to advance to the next step of the salary schedule, waless the
2bsence from work was due to & school related accident or injury as specified ix Article

9_ .

Any sglary adjustroent to which an employes is entitled to in September shall be based
upon 2 documentation of exvollment by July 15, Such documentation shall be based on
an official document from the participating institation. The salary zdjustment will be
impiemented in September if the employee provides:

1 Docrmentagon of enrollment by July 15.

2. By Angust 15 a leiter frora the Registrar on university/college stationary stating
that the individuel has suecessiully completed the course.

3. An officta] trangeript rost be received by October 1st.

It fs the responsibility of the employee to follow the procedure Ested above. On Octaber
1st the salary adjustrrent may be rescinded for faihme to provide officiel documentation
of satisfactory cormpletion of the course.

A paraprofessional may be requested to serve as 2 substitute teacher wnder the following
conditions:

1. A Principal/Heed of Upper Schocl may request the paraprofessional to substitute
in those classes which he/she deems edncationally appropriate.

2. The paraprofessional shali be paid an addftiens] siay dolfars ($60.00) per dzy fn
addition to the paraprofessional’s fegnlar pay.

3. Payment shall be made on 2 monthly basis based upon submission of approved
timesheets.

4. A paraprafessional who works with more than ons teacher will be given the
opportunity to amrazge hisher schedule cocperatively with the teachers so that
he/she will not be denied the opportunity to substitute, subject to the approval of
the Principal/Head of Upper School.

5. Paraprofessionals shail be entitled to 2 teacher's preparation time when he/she acts
as a subsiitute teacher.

6. Paraprofessionals shall not receive an additional per diem for substifuting for
another pareprofessional.

7. A paraprofessional substitating for 2 teacher may receive a pro-ration of the per
diem rate for less than a Tull day of substitie work if (©) the pareprofessional is
substituting for teachers-on-zssignment for half-day (or more) treining (e.g.,
Literacy training} or other professional development; (i1) the paraprofessional is
substituting for high school teachers for a specific course for 2 full period; or (itf)
the peraprofessional is substituting for half-days (or more) for teachers mvolved
in parent confersnces.

8. A paraprofessicnal serving in an elermentary program who, in accordance with the
provisions of Atticle 4-E(3) ofthe collective bargaining agresment between the
Camibridge Edneation Associatior: Uit E and the Cambridge School Committee,
is acting &s a substituts teacher covering classes for 2 full day will be indempified
for lost preperation periods on the following besis:




Em‘ -Minuse Pren Period

Effective Date
September 1, 2006 $21.00

Payments will be made in December and Fme/Toly provided, however, that the
individueal 2nd the priacipal certify the mmmber of lost preparation periods by the
end of December snd June for payment at the appropriate times and provided that
2 current record of same is available at 21l times in the office of the principal/head
of upper school.

Direct deposit of paychecks shall be provided for bargeining wait members.

All new hires and transfers into the bargaining vnit will be placed at Step 1 of the
appropriate salary schedule. A salary schedule 2djustment for educationzl credits
received prior to employreent must be requested Dy the ernployes within the first 90 days
of employment. Proper doctmentasion of such edoeational credits must be submitied
with the request, which is subject to the zpproval of fhe Executive Director of Human
Resouress or has/her designee.

Tt is agreed by the parties that when the existing grandfathered six-and-one-half hour
paraprofessional posifions become vacant, the salaty schednle for such positions will be
eliminated from the contract.

ARTICLE S
DEDUCTIONS

The Committes agrees to deduct from the salaries of its employzes dues for the
Cambridge Education Association, Massachusetts Teachers Association and the National
Education Association, As said paraprofessionals individually and voluntarly euthorize
the Committes to deduct, and to transmit the monfes promptly to such Associations.
Paraprofessional suthorizations will be in writing. It s expressly nnderstood that any
deductions which a paraprofessional may mrthorize the Cornmittee to make fom his/her
eznings will be deduoted in equal installments Fom each paycheck recsived by said
pataprofessional during the year.

Each of fhe Associations named in Section A will certify to the Commmittee in writing the
ourrent rate of its membership dues. Any Association which will change the rate of its
merrbership dues will give the Committee thirty {3 C} days written notice prior to the
effective date of such change.

Deductions referred to in Section A sbove will be made in equal monthly mstaliments
during the school year. The Committee will a0t be required to honor for any month's
deduetion any authorizations that are delivered to it later than four (4) weeks prior to fhe
preparation for the payroll from which the deductions zre to be made.
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Agency Service Fee: The Comumittes agrees ta require (during the term of this
Agreement) that all employees covered by this Agresinent except those employees
certified to the Committee by the Association as being members of the Association, as of
the thirdeth (306h) day of such employment or the thirtieth (30th) day after the effective
date of fiis Agreement, whichever is later, pay to the Association an agency service fee.
This provision Is contingent upon. compliance ty the Association with all of the
requirsments, including ratification requirements, set forth in the Massachusetts General
Laws. The Associztion farther agrees as a condition of this provision to 2dmit to
mermbership members of the bargaining unit whe may apply for membership and to
indemmify and save the School Committee harmiless for any action it may take pursnzt
to this provision, including any clains made against it by any employee, or growp of
employess.

ARTICIES
WORK HOURS. WORK WEEK AND WORE YEAR

Work Day:

1. The normal work day for paraprofessionals who were enployed prior to
Septeniber 1, 1978 and who work six (6) hoars per day, shall fall between the
hours of 7:30 a.m. and 3 pom. Al other paraprofessionals who presently have 2
different work day shall keep his/her present wark day or may work cuta
different work day with the Bxecutive Director of Human Resouzces by matnal
agreement. All hours shall be consecutive.

2. For paraprofessionals hired after September 1, 1978, the normal work day shall
fall between 7 am. and 5 pam. and mey include a split shift.

3. A six-hour elementary paraprofessionels will begin their workday fifteen
minntes prior to the starting time estzblished for stedents and will end ten minutes
after the tims established for the dismaissal of students. The workday for all high
school paraprofessionals will be the length of the stadent day at the high school.

Work Week:

1. The normal work week is five days, Monday through Friday. The School
Committes retains the right to establish a different work week and work day in.
response %o zn unmsual sitmation inctuding rescheduling of work due to school
closings caused by weather conditions.

2. There will be 2 poo] of thirty-iive (35) hours per year for school eurricular/staff
development, sckeduled trtoring services or pavent confirence sexvices, This




time will not be rcqﬁired during the following weeks: ‘opcn.h:tg week, Christmas
week, Thanksgiving week, and the closing week. This pool of thirty-five (35)
‘hours will be scheduled by sach principal/dean subject t¢ the following roles:
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Each Principal/Head c;f Upper School/Dean will schedule the yse
of such time after consulting with th Faculty Advisory Committea
in their school building or small learning commmity af CRLS.

Pnﬁcipalsﬁcads of Upper Schools/Deans will make reasonable
efforts to give one (1) mosth advance noﬁce of any scheduled
meeting/event.

Principels/Heads of Upper Schools/Deans will docomimiodate staff
who are already enrolled in outside courses or seminars,

?nnclpa.is/Hcad.s of Upper Schools/Deans will notschedule more
thap thiee (3).hoiirs ofsuchumemaweek, a:ndzzo s&ssmn wﬂlhe
mmbre than twg (2) Hours in [eagti.

Principals/Heads of Upper Schools/Deans will not schedule more
then twelve {12) hours of such time in any given month.

The hours will be contiguous with the schocl day.

The gcheduling of such tiane will be exclusive of early release days
(ie., up to two (2) such hours may be scheduled followmg the end
of paxaprofassional sworking hours on early release days).

Principals/Heads of Upper Schools/Deans can require members of
the bargaining unit who are affected by orergers, consclidations ox
program initiatives to be effective during the life of the contract to
participate in 1p to thirty (30) homrs of mandatory staff
development and/or training, peid at the workshop participant rate,
during the course of the school year during which the contract is in
effect.

Principals/Heads of Upper Schools/Deans can require all other
members of the bargaining vnit to participate in up to 15 hours of
mandatery staff development and/or frairing, paid at the
participant workshop rate, during the course of the school year.

The training described above in sections a and b of Article
6-B-3 will be scheduled at any time during the period from the
week before the start of the scheol year to within five business
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days of the last day of the schocl year and no later than Jrme 30%,
subject to the following ruies:

i

iv.

Each Principal/Head of Upper School/Desn will schedule
the use of such time after consuiting with the Faculty
Advisory Committee in the school buflding or small
learping community at CRLS,

Priveipais/Heads of Upper Schools and Deans will make
reasomable efforts to give one (1) month advance notice
all staff of eny scheduled sessions.

Principals/Heads of Upper Schools and Deans will
accommaodate staff who are already enprolled in outside
COUrses Or Seminars.

Such sessions will not be held on weekends,

‘When such sessions are scheduled on schocl days,
Principals/Heads of Upper Schools/Deans will not schedule
more than three (3) hours of such time in 2 week, and no
session will exceed two {2) hours inlength.

When such sessions are scheduled on schosl days,
Principals/Zleads of Upper Schools/Deans will not schedile
more than twelve (12} hours of such sessions in any given
menth,

When snch sessions are scheduled on school days, the
hours of such sessions will be contigucus with the school.
day.

The total mumber of hours that may be scheduled pursuant
to Atticle 6-B-2 and Article 6-B-3 in any week when
sehool is in session Is five (5) bowss,

Each paraprofessional shall receive a paid, duty-free lanch peried of at least thirty {30)
mimxtes duration. The length of the hmch perfod shall not be inconsistent with current

practice.

Each paraprofessional shall receive a duty-free break of at least ten (10) mdmutes for each
three (3) howr shift. The dmring of gaid break shall be established at the discretion of the

superviser.

Work Year:

. The work year for paraprofessionals shall coptain the same meber of days as for

teachers. All members of the unit shall participate in two {2) full professional
development days which shzil occur on the Tuesday and Wednesday of the week
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preceding Labor Day, and shall report to work at their respective schools fora firll day on
the Thursday of the week preceding Labor Day for preparation for schoel opening.

Paraprofessionzls shall work and participate in the Professional Development Days
included i the regular work year for teachers, and they shall 2lso fully participate in the
release day programs provided for teachers during the school year.

Professienal development for peraprofessionals may, at the discretion of the district, be
either district-wide or school-based. As part of the district’s planning for professional
development for paraprofessionals for each tpcoming school year, the Associztion is
encouraged to submit 2 list of suggested topics and/er resoxces for professioral
development for paraprofessionals by no later than April 1% of each preceding sckocl

yeat.

ARTICLE 7
EVATUATION

The work performance of each paraprofessional ay, at the discretion of the employer,
be evaluated anonaily.

A copy of each evaluation report shall be famished to the paraprofessional evaluated,
who shall have the right to discuss the same with the maker of the report.

No material originating after original hiring which is derogatory to 2 pareprofessional's
conduct, service, characier, or personality will be placed in hisfher persormel file without
His or her knowledge. The paraprofessional shall be given an opportunity to review such
material upon request in writing to the Executive Director of Human Resomces.- The
paxeprofessional shall affix his/her signatnre to copies for flimg; such signatare inno way
indicates agreement wifh fhe contents thereof. The paraprofessional chall also have the
right to submit 2 wiitten answer to such watéral and his'her answer shall be reviewed by
fhe Superintendent or his designes and attached fo the filé copy. ’

Paraprofessionals will have the right, dpon written reqﬁest and rcasonél*gie notice, to
review the contents of his/her personzel file during normal business hotrs aad to haves
rspresentative of the Association accompany him/her.

During the first year of employment with the School Department, member of this unit
shall be considered 2 probationary employee and employment may be terminated at the
discretion of the smpleyer at any time during such period. Such first year shall be
defined zs being a minimen of 90 deays on the active payroll. Thereafter, in the second .
and fhird yesrs of employraent, the employee may be disciplived or discharged during a
scheal year for good cause. The second and thixd yeazs of consecutive employment shall
each be considered annual appointments, and employment may be terminated at the end
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of each year at the discretion of the employer. Such termination shall not be grievable.
After three consecutive years of employment, the employee shall not be disciplined,
discharged, or terminated except for just cause, which shall include, but not be limited to
economic reascns.

For purposes of #his section, the standard of “gocd cause” shall only mean any grounds
put forth by the Superintendent that sre not arbiizary, frrational, upreasonsble or in bad
faith or frrelevant to the sound operation of the Cambridge Public Schools, No abitrator
may substitute z definition of the words “good cause” other than that stated hereln.

If a paraprofessional Is evalvated by more than one stpervisor, evaluations must be
submitted separately.

Tyaluations will be completed on or before Jume 1% of each school year.

ARTICLES
REDUCTION IN FORCE

For parposes of this Agresment, seniority shall be defined as a paraprofessional’s
comtinuous Jength of service as a pareprofessiona] in the Cambsidge School Department.
Paraprofessionals who work less than thirty (30) hours per weekas a paraprofessional
shall have fheir seniority pro-rated by employing a ratio of howrs worked per week to
thirty (36)-

Ta the event of layoff or reduction in foree, the School Committee will release members
of this tmit within thelr job classification according to their quelifications as defined
tmder federal law end sbility to perform the duties and skills in his/her classification.
When the foregoing are substantially equal, the School Comumittse shall apply the
principle of seniozity with the least semior paraprofessional in 2 job classification being
the first to be laid off. . )

Tt is the intent of both parties of this Agreement that academic degrees are not to be

considered in determining a person's qualifications, except where required by federal law,
selecting new hires, and in the case ofnew personnel up to the first evaluation.

Tn applying the above layoff procedare, the qualificasions of members of this wnit shall be
evalnared in terms of the following roles of paraprofessionals in the Cambridge School

Syster:

1 The prime task of a pavaprofessionai les In facilitating the work of the
supervising teacher.
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2. Parzprofessicnals shall be responsible for supperting the teacher in all curricrlum,
activities in the classroom. _ -

3. The paraprofessional acts under the direction of the supervising teacher.

&, The paraprofessional's meeting of qualifications as defined under federal law and
the paraprofessional’s ability to work effectively with teachers, students and
administrators will be considered.

5. Paraprofessionals will act undsr the direction of the Principal or designee i temms
of the overall educationzl needs of the school.

For the purposs of this Article, the following job classification will be established:

1. Regular program Paraprofessionals

Library program Pzraprofessionels
2. (rent Paraprofessionals (each Grant is a separate classification)
3. Bilinguzl Paraprofessionals
4, Paraprofessionals to Instruction (Secondary}
5. Cecupational Education Instructionsl Paraprofessionals
6. Spectzl Needs Instructional Pareprofessionals
7. Title ] Paraprofessionals
8 Amyother classification -

‘When #n employes on layoff has been employsd by the Cambridge School Commitize
for fhree years or more, he/she shall have zecall rights to that position or a similar
position, for a period not to sxceed twenty-four (24) months. Paraprofessionals shall be
recalled in reverse order of layoff.

Notwithstanding any of the provisions of the foregoing sections of this Article, any
member of the bargaining wnit who is released form a position in 2 Title I school because
e or she has not et the requirements of the No Child Left Behind Aet of 2001,
inclnding without limitation the requirements of education and status as “highly
qualified,” shall not have bumping rights to eny positions in other schools and will not be
treated 2s either 2 vohmtary or igvoluntary transfer tc another school and sheH not be
entitled to reassignment 1o another school.

ARTICLE
PROTECTION

The Sohool Committee shall provide indemnification for paraprofessionals to the extent
reguired by MLG.L. Chapter 258.
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The Committee will rejrburse the employee for damage to clothing or personal property
directly caused by assault and acising out of and in the cowse of the employes's

employment.

‘Whenever 2 pareprofessional {s absent from school 25 2 result of an assawlt, battery or
similar untawful, intentioral and delberate zot by another person ox persons, or any
accident sustained ir the proper performance of bis/her duties, hie shall reseive his/her full
salary duting the period he/she continmes to be disabled 1p to 2 maximum of twenty-four
(24) moxths, Jess the amonat which he/she receives or is entitled to be indenmified under
the Workers' Compensation Act. Such absense will not be charged against sick leave.

ARTICLE 19
INSTRANCE

A. The following medical fnsurance plans are offered:

1. HMO Insurance Offerings: Employees may participate in Blee Choice (a BC/BS
HMO plan product), Harvard Pllgrim Health Plan, or other plans available to City
employees. The City will pay eighty-eight percent (88%) of the premium for a1l
BEMO plans offered by the City. Additionally, effective Apdl 1, 2013, the health
inswrence contribution rate for 21l employess kired on or after April 1, 2013 shall
increase to 25%, in exchange for $200.00 (two hundred dollars being added to
the base salary on April 1, 2013, a bonws of $200.00 (two hundred dollars)
payable on or before September 1, 2013 and $200.00 (two hundred dollars) being
added to the base salary on January 1, 2014,

It is understood aud agreed, that if any portion: of the heaith instrarce contribution
rate change, set forth in the paragraph iremediately above, which is an essential
componsnt of the parties” seitlement, is held invalid by 2 tdbunal of competent
Jjurisdietion, orif compliance or enforcement of any such provision is i any way
restrained, then the City ghall heve no oblipation 10 pay or to contimue i effect the
additional $200.00 (two hundred dollars) increase to the base salary on April 1,
2013 et forth In Article 14, Section A for fiseal year 2013, 2 homis of $200.00
(two brndred dollars) on or before Septernber 1, 2013 and an additionat $200.00
{two hundred dollags) increase to the base salary on Jamary 1, 2014 set forth in
Axticle 14, Section A for fiscal year 2014, which is specificelly linked to the
Increase in employee health contributions, until suck Hme as 2 final fudgment i
rendered end not appealed which declares such provisions valid or ramoves any
Testraint on their enforcement.

2. Indemmity Medical Insurance Offering: The Cty shall offer 2 BC/BS Major

Medical with Benefit Management Plan. The City will pay winety-nine percent
(59%) of the premivm of that plan.
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3. Eligible employees who decline City Health Insurance, but have health insarance
coverage through another source, not contribated te by the City, ave eligible to
teceive an anmnal som of $750 (seven hondred Gfty doflars) payable on 2 menthly
basis at the rate of $62.50 (sixty-two dollacs and fifty cents) per month, for as
Jong as the indfvidual Temains eligible for such payments in accordance with the
rles and procedmzes established by the City of Cambridge. Starting September j
2008, eligible employees who decline City health msurance, but have health ’
insurance coverage through another source, not contributed to by the City, are
eligible to receive an anmual sum of $1,000.00 (one thousand dollars) payable on
a monthly basic at the rate of $83.33 (eighty-three dollars and thirty-three cents)
per month, for as leng as the individual remains eligible for such payments In
accordance with the rules and procedares established by the City of Cambridge.
Effective April 1, 2013 eligible employees, who deciine City health insurauce, but
have health insuramee coverags through another source, not contributed to by the
City, are eligible to receive an anmual sim of $1,300.00 {one thousand fve
hundred dollars) payable on a monthly basis at the rate of $125.00 (one hundred
twenty-Sve dollars) per month. This payreent shafl not be included in pay Zor any
other purpose. Employess who lose the alternative health insuzance through no
fanit of their own (e.g. spouse loss of job and hence fmsurance) will be entitied to
enroll in the City plam outside of open eprollment periods with no waiting periods
or preexisting conditions Hmitations. Employess can elect coverage at open
errroliment with Emitations as to other coverage.

4, Employee health insurance premiurn contribrtions will be made on a pretax basis,
in gecordance with applicable law.

3. Fmployzes may obtain health coverage for domestic partners prrsuant to
applicable City ordinances.

6. Effective Jamuary 1, 2005, the Commitee shall offer members of the bargaining
unit the opportimity to participate in 2 “Section 125 Flexible Spending Plan” with
2 cap of $5,000 for dependent care and a cap of $5,000 for medical cars, such
plan to be in accordance with applicable Tntemal Revenne Service regulations.

The School Committee will include adequate health beneftsAinsurance fimds in any grant
proposs] budget which includes employees within this unit. Entiflement of employees
under 2 grant shall be entirely dependent upon sufficient fonds being approprizted by the
grenfing agensy-

Health snd Welfare: The Schocl Commmittee agrees to contribate up to thirteen dollars

{313) per week per member to the City Health & Welfare Torust Fund for dental and
vision benefits. Showid the trustees of said fimd inform the City and the Union that the

15

s

VRV,

fund requives additional paymenty, the cost of these payments sbove $13.00 {thirteen
dollars) per wesk per memiber shall be shared on a fifty percent (50%) basis between the
City and the employee.

Tax Treatment of Health Benefits for Brmloyees ip Same Sex Marmiages

Employess who receive health and/or dental insurance benefits for their same sex spouses
are required wnder federal law to pay taxes onthe value of those benefits. These same
bensfts are not taxed for opposite sex spouses. Effective, September 1, 2012, the City
will attempt to mitigate this inequity by providiag 2 stipend to employees who earoll their
same sex spouses in the City’s health and/or dental insurance plans.

This stipend shall equal twenty percent {20%6) of the reported taxable income that is
imputed to these employees as the value of the healtth and/or demtal insurance benefits.

Payment of the stipend shall be madc ona quarterly basis-

The City reserves the right to end payment of tis stipend upon any foture change In
foderal tax Tasw that equalizes the treatment of spousal and dependent benefits for both
same and opposite sex couples.

ARTICLE 11
SICK LEAVE

Paraprofessionals will be entitled to fifteen (15) sick leave days each school year as of
September 30th of said sckool year. Sick leave days may be accurmilated from ye to
year without limitation. All mew employees should be granted one and one-half (1'/2}

days sick leave for each month of service wp o 2 maxirmmam of fifteen (15) days I any

year.
A record of acenrmlated sick leave shall be transmitted to paraprofessionels by
December 1st.

Any member of the unft who retires, or the estate of any meraber who dies, during the
term of the contract shall be extifled to receive the amount listed below for cach day of
mused stk teave to whick the eroployee is entitled

Effective Date Number of Days Amecunt
September 1, 2000 1-50Days $20 per day
51 -%% Days $30 per day
100+ Days 50% of dajly salary
it




For all members of Uit B hired befors September 1, 2009, the maximum mmber of
aecamulated sick days for which sick leave buyback will be permitted is 450 (four
Temdred fifty) . For any member of Unit B hired on or after September 1, 2009, the
maximum nurnber of accurmalated sick days for which sick leave buyback will be
permitted is 400 (four bemdred).

The Committee agrees to implement the use of a 403B plan In accordance with IRS
regplations 5o that all members of the Unit wonld make & one-time transfer of sick leave
buyback monies 4t the time of retirement to a 403B plan to reduce tax Hability in
accordance with IRS regulations.

Sick T eave Bank:

PURPOSE: The purpose of this section is fo provide additional sick leave to those
pazaprofessionals who are ill whose sick leave has besn exbaasted.

1. On July 1st of each school year, the School Committee will deposit one hundred
(100} days in the sick leave bank. On Jume 30 of each year, the balance remaining
in the sick leave bank will cease and a new bank will be funded as of the
following July 1.

2. There shall be a Sick Leave Bank Committee which will be composed of:
a Three members of the Associztion;

®. Two miembers appointed from Central Administration of the Sckool
Department, one of which will be the Superintendent or his designee.

3. The Sick Leave Bank Committee will decide, by a majority vote, on granting an
allotment of sick days Fom the sick leave bank using guidelines set forth below:

a All members of the Association are aligible to apply for days from the
bexk.

b. An official application form (the form: of which must be approved by the
Committee and the Superintendent) must be completed. This application
will include space for certification by 2 medical doctor.

c. The doctor may be the personal physician of the applicant. Additional
medical information may be requestzd by the Sick Leave Bank
Committes,

d The Superintendent has the right to requize am examimation by the City's
chief medical officer or his representative,
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Agpplicart must have exhausted personal sick leave before he/she can be
allotted sick days from the sick leave bank: (zs per dednetible clause
belaw).

The following is the aumber of deductible days required per years of
sexrvice, Deductible days are those days en applicant must be on unpatd
Teave because of sickness or injury before sick leave back days can be
effective.

YEARS DEDUCTIBLE YEARS DEDUCTIRLE
1 10 days 6 5 days
2 9 days 7 4 days
3 8 days 8 3 days
4 7 days 5 2 days
5 6 days 10 1 day

11 ormore 0 days

Applications can be denied by the Sick Leave Bank Committee if, fn its

opinion, amy of the Tollowing apply:

1) Previous sbuse of perscnal sick leave;

2) Insufficient medical evidence of need;

3)  Diszbility doss not wament absences from employment;

4)  Thebalance of dzys in the bank;

5)  Previous nse of sick leave bank (appliceble only when applicant
shows repeated use of sick leave bank).

A maximum of twenty (20) days per 2pplicant may be dist-ibuted af one
time. I additional days are nesded, 2 reapplication is required, Including
medical evidence of continued need.

A maximum of thirty (30) days may be allotted to any one person in any
one year.

T£ the condition exdsts wherefn 4 Jmited sumber of days remain in the
pank and applications exceed this mmber, the following factors will be
considered by the Sick Leave Bank Commities in making a decision as to
fhe aliocation of the days:

D Seriousness of illness;

2) Sendority;

3) Past use of sick leave bank;

4) Financial circumstances of the employee.
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k Decisions of the Sick Leave Bank Committee are final provided all of the
above provisions are met.

4. When 2 mentber of the Association who has borrowed days from the sick leave
hank refives or dies, his or her estate will be required to return to the Camabridge
School Committee one-hzlf of the days granted from the sick leave bank if she
fas = balance. These days will be dedncted from accumulated personal sick
leave.

Attendance Incentive Plan: The Attendence Insentive Plan shall be extended for thres (3)
vears (September 1, 2012 to Angnst 31, 2015). Extension of the plan beyond Augost 3L
2015 is euhject to approval by beth parties.

Each employes with one {1} or less (sick day) absence per semester shall be awarded the

following borms:
Arnoumt

$275.00

A semester shall be defined as: August I to January 31, and February 1 1o Jume 30.

Verified abuse of sick leave after a writter, warning by the Superintendent for using sick
leave days for purposes other than provided herein may be, at the discretion of the
Superintendert, grovnds for revacation of vp fo ten {10) days of the employee’s sick leave
balamce.

ARTICLE 12
TEMPORARY LEAVES OF ABSENCE

Paraprofessionzls will be entitled to the following temporary leaves of absence without
Joss of pay or benefits each school year:

Three (3) days pexsonal feave of shsence may be granted subject ta the approval of the
Superintendent, whose approval will not be smreasonably withheld. Application for
personal leave will be made gt least twenty-four (24) hours before taking such leave
(except in cases of emergencies). The last day of said leave skall be deducted from sick
Teave 2llowed tmder Article 11. Subject to exceptions by the Superintendent, no personal
Jeave shall be requested or granted for the day iromaediately preceding or fmmediately
following a holiday or a vacation period. Personal leave shall be granted for the purpose
of transacting or attending to pezsonal affairs and situations over which the applicant bas
16 comirol.
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Time necessary for appearance for any school-related legal proceedings which .ﬁle
paraprofessional is reqrired to attend.

Each member of the bergaining unit shall be granted leave of absence without loss of
salary for five (5) copsecutive work days when such absence Is occasioned by death of =
relative who resided in the home of the employee and when such absence is accasioned
by the death of a parent, spouse, child, parent-in-law, sister ar brother whose place of
residence was other fhan in the home of the employee. Each member of the bargaining
1mit shall be granted leave of absence withont loss of salary for fhres (3) congecutive
wark days when sach shsence is occasioned by death of 2 grandparent or grandclild

1 eave of desence without loss of salaxy for not more than one (1) day shall be granted
when such zbsence is ocoasioned by the death of 2 nephew, niece, ammt, wnele, sot-in-
Taw, daughter-fn-law, sister-in-Taw, or brother-m-law whose place of residence was other
than in the home of the employee.

ARTICLE 13
EXTENDED LEAVES OF ABSENCE

Notwithstanding anything in this agreement to the contrary, auy unit member eligible for
leave tnder state or federal law may exercise his or her rights to talke Family and Medical
Leave pursnant to the Family and Medical Leave Act of 1993 (“FMILA™), the
Messackusetts Maternity Leave Act (“MMLA™) or to take Small Necessities Leave
pursuant to the Massachusetts Smazll Necessities Leave Act (*“SNLA™).

A paraprofessional of either sex is entitled to 2 leave of absence without pay forthe
purpose of cating for 2 newiy-bom or adopted child, subject to the following conditions
and Iitations: .

1 Request for such leave shzll be made at least thirty (30) days prior to the date
on which said leave is to begin.

2. Such leavs, and any pregnancy disability leave that involves the same child,

shall got in total fzmpact upor more thar two (2) consecutive years.

Retmm from such lezve shall be in September unless ctherwise mratually

agreed to by the paraprofessional and the Superintendent or designee. Failure

to give notice to the Executive Director of Human Resources by April 1 of the
paraprefessional’s butention %o return the following September shall be
construed to mean that the paraprofessional has resigned.

4. Unless otherwise mutually agreed 1o by the paraprofessional and the
Superimtendent or designee, a paraprofessional who has taken a leave pursuant
to this section must actuslly work one full year before being eligible for
enother such leave.

5. A paraprofessional may not engage in repminerative employment Inconsistent
with the purpose of this leave during the leave. “Inconsistent” shall be

L
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defined as more then halftime employment or employment during the day,
outside the home.

C. A leave of absence without pay of increment of up to one (1) year may be granted for the
purpose of caring for a sick member of the paraprofessional's immediate family.

D. After four (4) years confioncus employment by the Cambridge School Commnittee, 2 one- .

vear leave of absence may be granted without pay for edueational reasons.

E. A parzprofessional may be granted a leave of absence of up to one year for health
reasons, which may be extended as appropdate. Reguests for such leaves or extensions
will be submitted in witting and sapported by appropriate medical documentation.
Accmmulated sick leave, if any, may be applied during an approved medical leave of
absence. Any paraprofessional whose personal iliness extends beyond the period granted
must apply for au extension of such leave to the Superintendent.

F. AM benefits to which 2 paraprofessional was entitled at the time histher leave of absence
commenced, including accumulated sick leave, will be restored to him upon his retura.
Senfority shall not aceunuilate while a paraprofessional is on an unpaid leave of absence,
If the leave of absence was for health rezsons and such leave was for 2 period of less than
six (6) months, he/she will be assigned the same position which he/she heid at the ime
such leave commenced, if still in existence and vacant; or, if not, to  substantially
equivalent posiion. If such leave extends beyond the period to eight (8) months, the
employee will be reinstated to his position or a substantially similar one if one is
availeble; otherwise, the employee will be put on 2 list for the first available similar
position for one calendar year. Any leave taken pursuant o this Article shall not extend
beyond June 30th.

G. Al requests for extensions or renewals of Jeaves will be applied for in writimg. A
paraprofessional’s request to his prior position upon return, from such extension or
remewal will be amranged on anindividual basis.

H  Apaaprofessional on leave must inform the Superintendent in writing prior to April 1, if
the paraprofessional intends to return to full-time work the following year.

ARTICLE 14
JURY DUTY OR WITNESS

The employee shall be exntitled to leave without loss of pay for any pericd of time in which
the employees are required to serve as a juror pursuant to the dictates of Massachusetts General
Law Chapter 234, Section 1B and Massachusetts Gegeral Law, Chapter 2344, Section 37, as itis
applicable to mumicipal emplayees and employers.
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Employees shall firther be entitied to leave without pay for amy period of time in which
the employes is required to appesy 45 2 witness n any court proceedings pursuant to z summens
wherein the employee is not 2 party to same; however, if the proceeding arises out of litigation
involving the Cambridge School Committee, the City of Cambridge, its agents, servamts or
employaes, the employee shail e entitled to leeve withont loss of pay for any and 21l periods of
time Iost for appearaace as @ witness in any court proceeding.

ARTICLE 15
VACANCIES/TRANSFER/REASSIGNMENT

A Notice of 2ll vacancies in the bergaining unit shall be posted by mailing to the President
of the Association and by posting on the Cambridge Public Schools website at least ten
- (10) days prior to the due date of applications for such positions. Notices of Vacancies
shall include the hours and location for the positions.

B. Paraprofessionals who are assigned to the regular elementary school program who move
from one elementary school to another clementary school will be considered wnder the
transfer langrage of this contract. All other pavaprofessionals covered under this contract
who move from one program {see Article 15, Section G) tv another program within the
Cambridge School Department will be assigned under the transfer langnage of Asticle 15
of this contract. -

C. When a position is declared vacant by the Superintendent or designee as a result of death,
retirement, prommotion, resignation, newly-oreated positions or titles, transfer, or any other
reasor, the position must frst be made available to members of the bargzining unit
fhxough & posting to all schools and departments. Qualiffed reembers of the bargaining
tmit will be given the opportunity of an interview. In the Slling of vacancies, seniority
shall prevail when qualifications axe substantially equal.

D.  Alljob applicants shall be notified of decisions reached within two (2} weeks of the date
of appointment to positions.

E. From time to time, i mey become necessary for the Superintendent or his designes to
inffate a transfer. In such cases, 2 written netcs stating the reason for the transfer shall
be given to the paraprofessional pricr to the time of the transfer. When invohmtary
tramgfers ate necessary, a paraprofessional's performance and length of servics in the
Cambridge School Departrent wil be considered in determining which paraprofessional
is to be transferred. Any parsprofessional mvoluntarily transferred shall be given the
opportunity to discuss the fransfer with the Executive Director of Human Resources. At
s thme, he/she will be given an opportunity to examine a Yst of all vacancies for which
he/she believes himself qualified. After examination, he/she may select vacant positions
for whick he/she wiskes to be considered. The Execttive Director of Human Resources
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will notify the responsible administrator of such interest and will request that the
involuntary transferee be nterviewsd.

Said selection will not be denied by the Superintendent or his designee without, in his
fodgment, good reason. The President of the Assosiation shall be notified by the
Bxecutive Director of Humsn Resouroes of ay Paraprofessional who is involuntarily
trensferred.

Tn the case of all voluntery zud involuntary fransfers, all builémg administrators, directors
and/or Gepazizaent heads shall bave the opportanity to interview a potential trapsferee into
their schoot bailding or department and to make sach recommendations &3 they deem
adivisahle for the good of the school or department.

= Gy

Paraprofessionals who are assigned to the regular elementary school program, who move
from grade to grade within their assigned scheol, will be considered reassigned.

Al other paraprofessionals covered wader this contract who move from one school to
another within the same program will be considered reassigned. The Superintendext or
desipnees ay rezssign an emyployee without contravening the transfer provisiops of this
Agreement.

For the purposes of this Article, the following will be considered as different programs:
1. Regular program Paraprofessionals
Library program Parsprofessicpals
z Grant Paraprofessionals (each Grant is a separate clessification)
3. Bilingupal Paraprofessionals
4. Paraprofessionals to Mstruction {Secondary’}
5. Oceupational Education Instruciional Parsprofessionals
6. Special Weeds Instroctiona] Pavaprofessionals
7. Title I Paraprofessionals
8. Any other classification

Applicable Federal Guidelines for Graxt Projects and/or programs shall control with
Tespect to trensfer into any grant or project.

Unless an emergency placement is deemed necessary by the Superintendent, a reassigned
employes shall be given ten (10) days advance notice of such reassignment. A
reassignment may be grievable but s gof arbitratable. 1

5

ARTICLE 16
LONGEVITY

Each employee who it 2 member of the unit as of the date of ratification (Janwary 14,
1992) of this Agresment and who completes the number of years of employment with the
Cambridge School Department indicated below shall be pranted 2 longevity lump sum
payment in the arnount set forth below for the mmmber of years of completed service.
Fmployees who are newly hired or who transfer into the wsit after the date of ratification.
(January 14, 1892) of this Agreement shall not be eligible for longevity.

Ten (10) years $1050
Fifteen (15) years 1200 .
Twenty (20) years $1500
Twenty-five (25) years 81850

The longevity payment shall be paid each year in 2 lump-sum payment in the frst pay
period in December following the employes’s zaniversary date,

ARTICEE 17

The Association shall have the right to use the school building for meeting and/or the
school athletic facilities without cost on their own time. The present policy on the use of
the above facilities shall continre. .

A copy of the School Committee agenda will be sent to the President of the Associztion
at least twenty-four (24) hours prior to the mesting.

The School Commitiee will offer two covrses for merement credit each year to members
of the bargaining tnit, provided that the muwber of participants in each course shall be
determined solely by the employer. Although they shall receive credit, employees shall
not be paid for the howrs spent atfending the course.

Emerpency Bstander Aid Stipend: The Superinterdent of Schools and the
Cormissioner of Hezlth may offer annually zn Emergency Bystander first aid course. It
will be offered after regular school hours end/or releass days, The total course md
subsequent refresher course shall not exceed fifteen (15) hours ox school time.

After November 1, 1984, all new members of the bargaining umit will be required to take
the course and mzintain the certificate. Trwill be offered on 2 volunteer basis to members
prior to November 1, 1984. .




The stipend for the completion of the course shall be $150.00 payable upon certification.
The Commissioner of Health or his designee shall issne 2 certificate or endorsement
anoeally to cack aide upon successful completion of the cowsse of refresher course. The
cost of the Emergency Bystander aid course shall be paid by the School Committee.

It is understood that the employees are bired on an annual basis and such emplovment is
subject to budgetary considerations.

School CommitteeManagement Rights: Nothing In this Apreement shall be deemed to
derogate from or impair any power, right or duty keretofore possessed by the School
Committes or to change any mule or policy adopted prior to the date of the acceptance of
this Agreement except where such right, power, duty, rule or policy is specifically Emited
or changed by this contract, and it is agreed that no member of the Association shall
contact the Sckoo] Committes conceming suy matter coverad by this Apreement without
first bringing the matter to the attention of the Superintendent. The Scheol Cormmittse is
2 public body estsblished under the statutes of Massachusetts and has final responsibility
for establishing the policies of the public schools for management of said sckools and for
dirscting their operation.

The listing of the following specific rights of management in this Article is not intended
to be nor shall be considered restrictive of or as a waiver of any of the rights of the
Commitee not Ested hersin, Such inherent Committes responsibilities are not subject 1o
arbifration and shall remain exclusively with the Committee except as they may be shared
with the Association by specific provisions of this Agreement.

Armnong such respensibilities as are vested exclusively in Menzgement are the following:
the right to hire, promote, transfer, assign, schedule and retain employees in positions md
o suspend, demote, discharge or take other disciplinary action against employees in
accordance with the provisions in Article 7 Secticn B, to relieve employees from duty
because of lack of work or other legitirate reasons, to determine the method, means and
personnel by which such operations are to be conducted and to take whatever action may
benecessary to carry out the work of the School Department in sitnations of emergency.

Past practice shall govern the use of temporary contracted services for peak Ioads and
\mforeseen emergencies. Any such subcontracting shall in no way contribute to an
involuntary reduction in the work force.

Employees shall be potified thirty (30) days after the City Council’s 2ction on the budget
if they are not going to be rehired for the following sckool year.

The School Committee will notify the President af the Association by personnel
notfication of the names and addresses of new hires. In any event the President or
his/her designec may inspect the appropriate personnel records to obtain the names and
addresses of new harss.
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The Carnbridge School Committes shall exert every reasonzble effort to madntsin 2 safe
znd healthy teaching and learning environment in each school.

The Asscciation shall print this agresment snd 2 copy thereof shall be distribeted to each
member of the bargaizing it during ifs effective term. To addition, twenty (20) copies
shall be provided to the Association President and sevesty-five {75) copies to the
Committee. The Association and the Comumittes will equally share the expenses of
printing. :

One (1) pasaproféssional fom ezch school buflding will serve on the faculty advisory
committee for the building, The faculty advisory committes will be elected cn a
representative level  These members will be elected from the unit.

Paraprofessionals will be eligible for tuition refmbursement for job-related educational
courses. The maxtmure amount of reimbursement will be five hundred dollars (8500.00)
per mdividua] per confract year. To be eligible for reimbursement, prior principal
approval for the course to be taken shall be required, and a final course grade of at least
“B-" shall be required unless the course is onty offered Pags/Fail, in which case a
“passing”™ grade will suffice. Effactive September 1, 2017, the total tuition
reimbursement amonnt shall not exceed ffieen thousand dollars ($15,000.00) per vear.

Paraprofessiorals who are primarily assigned to a kindergarten, jupfor kindergarten or
pre-school class or who are primarily assigned to 2 classroom that requires them to
primarily and regularly deal with custodial care procedures (such as digpering and/or
toileting’ for stedents on a vegular basis will receive z stipend of one hundred dollars

- ($100.00) per yeax. Such stipend will be paid in-a separate check at the end of the school

year. All pataprofessionals may be required to attend treining on such procedires in
order to respond to an emergency sitration and all paraprofessionals will be expested to
respond o an smergency situaticn.

There will be an Instructional/educational materals stipend allowance of $100.00
effective as of September 1, 2012 that will be paid to all members within thizty days of
ratification of the collective bargaining agreement by both parties. Effective as of
September 1, 2013 this section of the collective bargaining agreement and the
instructional/edocational materials stipend aliowance will be eliminated in fis entirety and
in consideration for deletion, of this secton of the collective bargaining agreement
$100.00 wili be added to the base salary effective September 1, 2013.
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ARTICIE 18
T-PASS REIMBURSEMENT

The School Department shall reimburse each member of the bergaining wnit whe !
purchases one, up to 4 maximum of 65% of the cost of & “T™ pass, up 10 2 maxjmumn of
$40 per month. Bffective January 1, 2013 the maximom reimbursement amount will
increase to $60.00 per month. .

ARTICIE1S . ‘
DURATION ¢

Tffestive Date: Upon signing by anthorized represematives of the Association and the
employer, this Agreement will become offective 25 of September 1, 2012 for a period of
three (3} years zad ending August 31, 2015.

Changes: Should etther party to this Agreement wish to initiate coflective bargaining
Ziscussion over changes they may wish to introducs into this Agresment, it is agreed that
potice of the substance of the changes and the language with which such desired changes
axe o be expressed shall be mailed to the authorized parties signature to the Agrecment
on or before sixty (607 days before the end of the term (the anniversary date as set forth mn
paragraph 1) of fhis Agreement, and the other party will have a reasonsable period of time
in which to mzke proposals of their own.

The patties receiving such potice of desired chanpes shall forthwith seek establishment of
2 meeting for purposes of discussion and amicable accommaodations for the desired
changes. Nothing in this Article shall preciude the Associaticn or the School Committee

from modifying any previous proposal during the sourse of negotiations.

Renewsl: Should peither party to this Agresment send 2 notice within sixty (60) days of
the Antiversary Date as set forth in paragraph 2, this Agreement shall be considered to
Lzve been zutomatically renewed for another calendar year.

APPENDTX
SALARY SCHEDULES

Salary Schedules A, B, C, D and E shall apply to all paraprofessionals who work at least

Hie |y
it asix () hour day.
il

Any peraprofessional who works a seven {7) hour day his/her salary shall be one and

ome-sixth (1 1/6) fimes the comesponding salary of the six (§) hour schedule.
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Any paraprofessional whe works an eight (8) hour day his/her salary shall be one znd
one-thizd (1 1/3) times the corresponding salary of the six (6) hour schedule.

Effective for the period of September I, 2009 through Angust 31, 2012, the howly before
school, after schoal, summer schocl stipend rate and hourly participant workshop rate will be
$20.00 per hour. )

) Special Education Stipend: Paraprofessionsls assigned fo self~contained special
educafien classes shall be paid an additional stipend of 3600. Such stipead shall be determined
anmually and shall be added to the base annual salary.
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SCHEDULE A EFFEC

BIGH
SCHOOL

17,827.50
18,169.60
18,512.93
19,061.53
15,536.73
19,858.92
20,163.70
20,520.72
20,825.50
21,986.13

SEPTEMBER 12012

SIX HOUR PARAPROFESSIONAL

5

19,519.32
20,181.11
20,707.32
21,351.70
21,860.49
2226010
22,522.29
22,878.07
23,200.26
24,276.30

=

21,724.50
22,504.87
22.997.49
23,743.88
24723525
2454127
24,680.88
25,236.65
25,541.43
26,634.89

345

22,675.30
23.455.27
23,545.65
24727.87
2520207
25,490.43
25,813.36
26,118.64
25,474.42
27,601.46

68

23,472.69
24,354.67

24,820.87

2550784
25.565.63
2627165
2662745
26,967.03
2782281
28,381.44

=]

24,270.08
2521924
25,562.43
2627165
26,763.02
27,102.63
27,442.24
2776445
28.086.62
29,196,25

SIX AND ONE HALF HOUR PARAPROFESSIONAL

HIGH
SCHOOL

19,212.82
19,684.77
20,055.47
20,650.10
21,165.11
21,513.41

© 21,84432

22,225.95
23 560.85
23,818.52

Hs

21,146.44
21,862.98
2243272
23,130.56
23,581.67
24,049,89
24,399.45
24.785.09
25,134.54
26,299.02

430

23,534.90
24,380.80
2451322
25,721.81
7625548
26,586.38
26,953.35
27.338.98
27,669.89
28,854.15

43

24,564.90
2540057
25,943.24
26,787.50
27302.80
27,615.15
27.564.70
28,295.61
28,681.24
20,901,59

29

60

25,4822
26,383.60
26,898,62
27,633.81
28,130.15
28.461.06
28,846.50
29213.56
29,600.53
30.747.59

275

26,291.55
2732157
2772587
28,461.06
2899347
2936170
29,728.67
30,078.24
30,426.54
31,629.47

290

25,050.08
26,067.63
26,373.63
2703421
27,544.24
27,951.62
28.255.80
28,544.40
28,850.42
29,593.64

+30

2713746
28,239.63
28,570.53
25,287.05
29,839.30
30,279.76
30,610.66
30,922,50
31,258.79
32,492.80

HIGH
YEAR SCHOQOL
Earry)
1 20,768.13
2 21,198.69
3 21,58925
4 22738.66
5 22,792.23
6 23,160.16
7 23,524.94
8 2394043
9 2429621
16 25,650.90
HIGH
YEAR  SCHOOL
(Ept}
1 23.770.00
Z 24226,54
3 24,684.33
4 25,415.79
5 26,048.98
é 2647815
7 26,384.93
8 27,360.13
9 27,768.16
10 29,314.43

-

SEVEN HOUR PARAPROFESSIONAL

H5

22,772.33
23,544.84
24,158.12
24,510.73
25,504.11
25,899.70
26,275.38
26,662.11
27,067.80
28,322.97

138

2534513
2625672
25,830.20
27.700.58
2827448
28,631.48
25.027.07
29,443 56
2579834
3107342

45

26,454.51
27.365.87
2793858
18.849.18
29.402.75
25.736.87
30,115.55
3047133
30.836.82
32,201.71

50

2738377
28,413.79
28.967.35
29,759.77
30,263.44
30,650.46
31,065.95
31461.54
31.877.03
33,1123

EIGHY BOUR PARAPROFESSTONAL

+15

26,026.58
26,908.57
27.608.93
28 465.52
29.147.73
2959930
20,025.72
30.502.92
30.934.09
32.368.40

30

28,966,11
50,007.33
30,662.00
31,658.06
32.313.67
32,721.69
33,173.26
33,648.46
34,055.24
35,513.19

30

45

30,233.73
31273.70
31,52528
32,970.49
33,603.68
33,988.07
34417.24
34, 835.26
35,360.47
36,201.95

260

31,296.08
3247250
35,106.08
34,01046
34,621.25
35,028.03
35,503.23
35,956.04
3643124
37,841.52

75

28,51427
29,422.55
29,858.05
30,650.46
31,223.54
31,619.52
32,015.11
32,392.04
32,767.72
34,062.71

=75

32,356.69
33,626.07
34,125.66
35,028.05
35,684.86
16,136.42
36,585.05
37,018.40
3744882
3892792

99

39,224.85
30,412.86
30,768.84
31,541.15
32,154.53
32,608.73
52,965.51
33,302,683
33,658.41
34,991.96

0

33,395.66
34,756.84
35,163.63
36,046.86
36,724.33
37.267.20
37,675.23
38,059.62
38,466.40
39,991.52




SALARY SCHEDULE B EFFECTIVE APRIL 1, 2013

=gt N N L

:

:

SOt bW

HGH
SCHOOL

18,027.50
18,365.60
18,712.83
19,261.53
19,736.73
20,058.92
20,363.70
20,720.72
21,025.50
22,186.13

SIE HOUR PARAPROFESSIONAL

415

19,71932
20,381.11
20,907.32
21,531.70
22,060.49
22,400.10
2272229
23,078.07
23,400.26
24.476.30

30

21,924.90
22,704.87
23,197.4%
23,943.88

2443525

24,741.27
25,080.88
25,436.65
25,741.43
26,834.89

45

22.875.30
23.555.27

- 24,146,635

24,627.87
25 405.07
25,690.43
26,013.86
26,318.6¢
2667442
27,301.46

+60

23,672.69
24,554.67
25,029.87
25.707.84
26,165.63
26 471.65
26,827.43
27,167.03
27,525.81
28 581.44

73

24470.08
25.419.24
25,792.43
2647165
26.963.02
2750263
27,6424
27.664.43
28,236.62
2530625

SIX AND ONE HALE HOUR PARAPROFESSIONAL

A e R o R e e e e e

&
2

|

19.512.82
15,884.77
20,255 47
20,850.10
21,365.11
21,713.41
22,044.32
2242095
22,750.85
24,018.52

ot
Hn

21,346.44
22,062.98
22,632.72
23,330.59
23 881.67
24,249.89
2459945
24,985.08
25,334.64
26,490.02

30

23,734.29
24,580.30
15,113.22
25,921 .81
26,4548
2678638
27,15335
27,558.9%
27,865.89
2905415

31

+45

24,764.50
35,600.57
26,143.24
26,987.90
27,502.90
27.81515
28,164.70
28,455.51
22,881.24
30,101.59

=60

25,6282
26.583.50
27,098.62
27,833.81
28.330.15
28,661.06
29,046.69
29 413.66
25,800.55
30,947.50

s}

2640155
27,521.57
2792587
28,661.06
29,163.47
29.561.70
2599867
20.278.24
30,626.54
31,82947

i)

2525006
26,26763
26,573.65
27,234.21
27,744.24
28,151.02
28,455.80
28,744.40
29,050.42
30,193.64

90

2733746
28 ,439.63
28,770.53
20, 487.05
30,030.39
30,479.76
50,810,66
31,122.50
31,453.79
32,692.80

YEAR

o R R R S

HGH
SCHOOL.

20,698.13
21,398.69
21,799.25
22 438.66
22,992.23
23,369.16
23.724.94
24.140.43
24,496.21
25 850,50

HIGH
SCHOOL

23,570.00
24,426.54
24.884.33
25,615.79
26,248.98
26,678.15
27,084.93
27,560.13
27,568.16
28.514.43

SEVEN HOUR PARAPROFESSIONAT,

H5

22,572.33
23,744.84
24,358.12
25,110.73
25,704.11
26,059.70
2647538
26,892.11
27.267.80
28,522.97

+30

5,546.13
26,456.7%
27,030.20
27.500.98
2847446
28,831.48
29,227.07
29,642.55
29,99834
3127342

45

26,654.51
27.563.87
28,138.58
29,049.18
239,602.75
29,939.87
30,315.55
30,671.33
31,086.82
32,401.71

+60

27,583.77
28,813.79
28,167.35
28,959.77
30,453.44
30,350.48
31,265.85
31,661.54
32,077.03
33,312.30

EIGHT HOTUR PARAPROFESSIONAL

patt)

2622658
27,108.57
27,808.93
28,668.52
29,347.73
25,759.30
30,229.72
30.704.92
31,134.05
32,568.40

T
et

29,166.11
30,207.33
30,362.90
31,858.09
32,513.67
32,921 69
33,373.26
33,848.46
34,25524
35,713.19

32

45

3043373
3147370
32,12528
33,170.45
33,803.68
34,188.07
34,617.24
35,025.26
35,50047
37,003.95

60

31,496.09
32,672.90
33,306.08
3421046
34,871.25
35,28.03
35,703.23
36,156.04
36,631.24
38,041.92

75

28,51427
28,622.65
30,638.05
30,850.46
31.423.94
31,819.52
3221541
32,552.04
32,967.72
3426271

75

32.559.69
33,826.07
34,323.66
35208 03
35,884.86
26.336.42
36,789.25
3721840
37,648.82
39,127.92

490

25,424.86
30,512.86
30,068.64
31,741.15
32,334.53
32,809.73
33,165.51
33,502.63
33,858.41
35,191.96

#0

33,599.66
34,556.84
35,363.63
36,245.86
36,924.23
3746720
37,87523
38,255.62
38,666.40
40,191.52
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SALARY SCHEDULE C EFFECTIVE SEFTEMEBER 1, 2013 SEVEN HOTIR FARAPROFESSIONAY

e iy e A LD LN A

SIX HOUR PARAPROFESSIONAL 5 wGH
: gEAR  SCHOOL 15 30 45 50 475 90 BAC
EIcH (Entr)
YEAR SCHOOL #1§ 50 45 +60 75 90 BAC
{Entry) 1 2L,62558  23,640.14 2628728 2742338 2857586 2932962 3026298 31,262.98
2 2203606 2444006 2722064 2835546 2943163 3046572 314R0.68  32,490.68
1 18,580.69 2031480 2257552 2354068 24,367.01 2518433 2598381 268581 3 2344673 2506958 2780845 2B944.55 29,699.04 3091200 31,84536 32,84536
2 1893134 2089334 2337499 2434916 2527104 2615722 2702632 2802682 4 2300213 2584100 2870101 2987751 3081127 3172422 3263718 33,637.18
3 19,283.26  21,532.50 23,879.93 24,852.81 2575B.1Z 2653074 27340.50 28340.50 5 25,660.54 2644921 29,288.82 3044532 31,35828 32,312.04 3324540 3424540
4 1384557 2219299 24,644.97 2565356 2645304 2723594 2801756 2801756 . § 2405589 2685463 2965477 3079087 3112422 327TITSL 33TI2AE 3473248
5 20,332.65 2271450 25148.63 2614065 2692227 27,739.60 28,540.35 25,54035 i 7 2442056 2723977 3006024 3117594 3LI5C10 33,12289 34,097.15  35,097.15
§  20,66250 23,062.60 2546230 264351% 2723554 28087.69 2895730 2685730 g 2484644 2766697 3048612 3154061 3255538 33,509.34 34,443"70 35,4420
7 2087520 2339284 2581040 2676571 27,600.61 2843575 20265.60 30265.68 o 2521111 2305199 3085073 3196649 32,98145 33,89441 34830737 3580737
1 21,34124 2375752 2617507 27,079.10 27,948.71 28,766.04 2936551 30,565.51 10 2659967  20,33855 3215775 3331435 3424761 3522177 3617426 3717426
9 21,653.65 2408776 2648747 2744378 2831338 2000628 29,879.18 30375.18 !
% 10 2284328 2519071 2760826 28559.00 2939848 30233.66 3105058 3205098 EIGHT HOUR PARAPROFESSIONAL
: : HGH
: SIX AND ONE HALF HOUR PARAPROFESSIONAL : oL w5 120 st 0 o5 290 BAC
A HIGH . (Eoty,
. £ :
i éﬁf SCHOOL  +13 30 i 60 75 >0 BAC : 1 AETLTS 2698475 2999777 3129707 3238599 3347619 3454216 3554216
B - 2 2513970 2788878 3106501 3236304 3350200 3477422 3593327 3693327
il 1 20,0316 2198260 2443076 2548652 26371435 2725633 2812339 29,123.39 3 2560854 2880665 3173658 3303501 3424123 3328425 3635022 57,350.02
il 2 2048436 71706 2529782 2635231 2735060 2831211 2925312 3025312 4 2635868 2948773 3275704 3410225 3516823 3621123 3725553 3825553
cHll 3 20,85436  23,301.03 2584555 2689932 27,878.58 02872651 2959228 30,562.29 5 27,007.70  30,183.93  33429.01 34,75125 3579428 34,884.48 27,950.45 38,950.45
i a7 ‘6723 ;. e ¢ o3 3 § 2744760 3064678 3384724 3514527 3621123 37,347.33 3850638 30,5063
Al 4 21473.85 24,01636 26,67236 27,6510 2863215 2048008 3032673 3132673 g > v JoSBE1T S6G852 ITEILAE SBSAEl  6eus)
i 5 22,0075 2458121 2721937 2829298 2014051 3002531 3039287 31892.87 T 2786435 BLOBTS6 3451000 3558V 3669852 578U P61 59,924
; I 2235875 2495864 27,558.54 2B613.02 2942008 3040324 3134425 3234425 8 28,351.64  31575.04 34,797.17 3600540 3716245 3825136 3531861 40,318.61
7 X63793 2531694 2793468 2BOTLID 2987536 3077938 BLEKIAZ 3068342 2876386 3201494 3520412 36443 ST.649.53 3569254 3973556 4073556
§ 2309320 2571221 2832095 2§,310.50 30,25150 31,137.69 3200347 33,003.47 B0 3035475 3348511 3670852 33,020.50 39,09547 4020861 41,258.81 42,208.81
S 2348237 2607051 2866913 2670577 30,648.06 3140471 32342.63 33,342.63
10 2472148 2726400 29,883.0L 30,956.63 31,823.68 3172771 3361262 34,6162

33 P 34

i
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SALAXY SCHEDULE D EFFECTIVE JANUARY 1, 2014

o R

[T R - AP NP X P

EIGE
SCEOOL

18,780.69
18,131.34
19,483.26
20,045.57
20,532.65
20,862.90
21L,175.29
21,541.24
21,853.63
25,043.28

HIGH
SCEOOL,

20303.14
20,684.39
21,064.36
21,673.85
2220173
22,558.75
22,897.93
2328320
23,632.37
24.921.48

Hs

20,514.80
21,193.14
21,752.50
22,392.99
22 514.50
2526260
1355284
23,957.52
2428776
25,390.71

STX EOUR PARAPROFESSIONAL

exc]l)
=0

22,775.52
23,574.99
24,575.93
24,244.97
25,348.53
25,662.30
26,010.40
26,375.07
26,687.47
27,808.26

+45

23,745.68
24,549.16
25,052.81
25,853.56
26,340.65
26,635.1%
26,966.71
27,278.10
27,643.78
28,798.00

160

24567.01
25471.04
25,958.12
26,653.04
27,122.27
2743594
27.500.61
28,148.71
28,513.38
29,593.48

+73

2538433
2635722
28,739.74
2T 435.54
27,939.60
28,287.69
28.635.79
28,966.04
2929628
30,433.66

STX AND ONE HALF HOUR PARAPROFESSTONAL

+15

22,182 60
22,917.06
23,501.03
24,216.35
24,781.21
25 158.64
25,516.94
2591221
2627051
27,464.00

130

24,630.76
25,497.82
26,043.55
26,872.36
27,41937
27,758.54
28,134.68
28,520.85
28,865.13
30,083.01

+45

25,686.52
26,552.31
27,000.32
27,965.10
28,492.98
2%,813.02
2517132
26,510.50
28,905,.77
31,156.63

35

64

26,571.43
27,550.69
28,078.58
28,832.15
29,340.51
29,680.08
30,07536
30,451.50
30,848.06
32.023.68

+75

27.456.33
2851211
28,926.51
29,620.08
30,225.81
50,603.26
3097933
31,337.69
31,694.71
51,92771

190

26,183.81
27.226.82
27,540.50
28217.56
28,740.35
20,157,350
29,469.68
20,765.51
30,079.18
31,250.98

+90

28,328.39.
29,453.12
29,792.29
30,526.73
31,092.87
91,544.25
31,883.42
32,203.47
32,542.63
33,1262

BAC

27,183.81
2822682
28,540.50
28,217.56
26,740.35
30,157.46
30,469,60
30,765.51
31,079.18
32,250.58

BAC

1932339
30,453.12
30,752.2%
3152573
32,092.87
32,544.25
32,883.42
3320347
33,542.63
34,812.62

R
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HIGH
SCHOOL.

21,825.58
22236,16
27,646,713
230213
23.865.54
24,355.89
24,620.56
25,046.44
2541111
26.799.67

BIGH
SCHOOL

24,871.75
25339.70
75.808.94
26,553.68
2720770
27,647.60
28.064.55
28.551.64
28,969.86
30,554.79

SEVEN HOUR PARAPROFESSTONAY,

3

23.849.14
24.640.96
25,269.58
26,041.00
26,64921
27,054.69
27,439.77
27,866.92
28,251.99
29,538.55

30

26,487.28
27 AZG.64
28,008.45
28,801.01
20,488.82
20,854.77
30,260.24
30,686.12
31,050.79
32,357.75

445

27,6238
28.555.46
29,144.55
20.077.91
50,645.32
30,950.87
31,375.94
31,740.61
32,166.49
33,514.25

=60

28,575.86
29,631.63
50,195.04
31,011.27
31,558.28
31,924.22
32,350,10

32,755.5%°

33,181.45
34,4¢7.61

5

28.529.62
30,665.72
31,112.00
31,924.22
32,512.04
32,917.51
33,322.99
33,709.34
34,094.41
3542177

EIGHET HOUR FARAPROFESSIONAL

el -1

27,184.75
28,088.78
28,806.65
29,687.73
30,383.93
30,846.78
31287.96
31,775.04
32.914.04
33,685.11

450

30,197.77
51,265,01
31,936.98
32,957.04
33,629.01
34,047.24
24,510.09
34,097.17
3541412
36,908.52

45

51,497.07
32,563.04
33,235.01
34,302.25
34,951.27
3534527
3578517
36205.40
36,600.45
3822050

36

60

32,585.59
33,792.22
3444123
35,368.22
3559428
3641125
36,898.32
37.362.45
37,849.53
15.205.47

+75

33,676.19
3497422
35,484.25
36,411.23
37,084.48
37,547.33
38,011.46
38,451.36
38,892.54
40,408.61

490

30,462.98
31,680.68
32,04536
32,837.13
33,445.40
33,532.48
34.297.15
34,642.70
35,007.37
35,374.26

50

34,742.16
3613327
36,550.22
37,455.53
38,150.45
3870638
39,124.61
39,518.61
35,035.56
41,498.81

BAC

31,462,98
32,680.68
33,045.36
33.837.18
34,4540
34,932.48
15297.15
35,842.70
36,007.37
37,374.26

BAC

35,742.16
37,133.27
37,550.22
38,455.53
30,150.45
39.706.33
40,124.61
40,518.61
40.935.56
4249881




SATARY SCEEDULE E EFFECTIVE SEPTEMBER 1, 2014
SIX HOUR PARAPROFESSIONAL

BOoo ot s -

Pt 1L R L T S Elg

HIGH
SCHOOL

19,156.30
19,513.96
19,872.92
20,446.48
20,043.30
21,280.15
21,598.80
21,972.06
22,290.71
23,504.15

HIGH
SCHOOL

20,709.20
21,008.08
21 A85.65
22,10733
22,645.77
23,005.92
23,355.88
23,755.07
24,105,601
25,419.51

s

20,925.10
21,617.00
22,157.15
22,840.85
23,3725
23,727.85
24,064.70
24,436.67
24,773.52
25,858.52

130

23,231.08
24,046.49
24,561.52
25.341.87
5,855.60
26,175.55
26,530.61
26,902.57
27221232
28,364.43

45

24,224.67
25,040.14
95,553.87
26,370.63
26,86746
27,167.89
27,506.04
27.824.69
28,196.65
29,374.98

160

25,05835
25,980.46
26,477.28
27,186.10
27,664.71
27,584.66
28,356.63
28,711.68
29,083,65
30,190.45

275

25,802 02
2688437
27,274.54
27.984.66
28,498.39
28,853.45
29,208.51
25,545.36
25,882.21
31,042.33

SIX AND ONE FALF HOTUR PARAPROFESSTONAT,

+15

22,626.25
23,375.40
23,971.05
24,700.68
25,276.84
25,661.82
26,027.28
26,430.48
26,795.92
28,013.28

30

2512338
26,607.78
2656442
27,400.81
27,967.76
28,313.71
28,607.37
29,100.55
29,445.52
30,684.57

45

2620025
27,085.36
2764131
28,524.40
25,062.84
29,389.20
25,754.75
30,100.71
30,503.89
31,779.76

37

160

27,102.86
2810171
28,640.16
25,408.30
29,927.72
30,273.69
10,676.87
31,060.53
31,465.02
32.664.16

75

28,005.46
25,082.35
29,505.04
30,273.50
30,830.33
31215.30
31,598.57
31.564.45
32,328.60
33,585.26

90

26,707.49
27,771.36
2809131
28,781.92
28315.15
28,740.45
30,055.09
20,560.82
30,680.77
31,876.00

0

28,885.86
30,042.18
30,888.12
31,137.26
31,714.73
32,i75.14
52,52149
32,847.54
33,193.49
34,488.87

BAC

27,727.49
28,791.36
29,111.31
29,301.92
30,335.15
20,760.45

31,079.09

31,380.82
31L,700.77
32,856.00

BAC

29,909.86
31,062.18
31,408.13
32,157.26
32,734.73
33,195.14
33,541.09
33,807.54
34,213.4%
35,508.87
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HIGH
SCHOOL

22,262.09
22,680.88
23,099.67
23,763.17
24,346.02
24,741.00
25,112.97
25,54737
2591933
27,335.67

BIGH
SCHOOL,

25,369.15
25,846.50
26,325.11
27,089.86
27,751.85
28,200.55
28,625.85
29,122.67
20,549.26
31,165.88

SEVEN HOUR PARAPROFESSTONATL

12

24,326,12
25,133.78
25,774.97
26,561.82
27,182.20
27,595.78
27,988.56
28,424.25
28,817.03
30,129.32

=1}

27,017.02
27,960.05
28,568.62
20,479.03
20,078.60
30,451,836
30,865.45
31,29%.84
31,671.81
33,004.91

+45

28,175.84
25,126.57
25,72744
30,675.47
31,258.28
31,610.68
32,003.48
32,37543
32,800.82
34,184.54

28,147.38
30,224.25
30,303.02
31,631.49
12,189.44
32,562.71
22,997.10
33,410.69
33,645.08
35,136.56

20,12021
31,279.6%
31,73424
3256271
33,162.28
33,575.86
33,989.45
34,383.53
34,776.30
36,13021

EIGHT HOUR PARAPROFESSIONAL

+13

27,728.44
28,650.56
29,382.78
30,281.49
30,991.60
31,463.72
31,913.72
32,410.54
32.856.24
34,358,81

120

30,301.72
31,890.31
32,575.72
33,616.18
34,301.59
34,728.18
3520029
35,697.11
36,122.40
37,646.69

oz =3

3212700
33,214.30
33,859.71
34,938.30
35,65029
36,052.17
36,500.87
36,527.46
3742428
38,994.09

38

60

332371
34,468.06
35,130.06
36,075.58
36,714.17
37,138.46
37,636.28
38,109.70
33,606.52
40,08138

+75

34.340.71
35,673.70
36,193.94
37,139.46
37,826.17
38,268.28
38,771.59
35,22039
35,670.39
4121679

il

31,072.24
32,514.30
32,686.27
33,493.93
3411430
34,611.13
34.983.09
35,335.55
3570752
37,101.74

90

35,437.00
36,855.93
37281.22
38,204.64
38,913.46
29,680.51
39,907.10
40,308.98
4073427
42,328.78

BAC

32,002.04
53,334.30
33,706.27
3451353
35,134,330
35,631.13
36,003.09
36,355.55
36,727.52
38,12L.74

BAC

36,457.00 °
37,875.93
38,301.22
39,224.64
39,5933.46
40,500.51
40,527.19
41,328.98
41,75427
43,348.78
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BatingKey: AA= AbeidAverage  A=Average BA=BelowAverage NA =Nat Applicahle

L Commitmetitto Tolal-Program

a. Displays intamst and enthsiacn

. Displays evidence of prelesslona] grovwih ad cevalopmen:
as resuirad Jor posilion.

& Wiling & put In assential time and eftorl.

& Ispunetyal.

2, Attends raguiey,

. Willingly acxapts and carras our assigrnents.

0. Parfurs routing tasks efficienty.

1, Mairdaing physical tder of tho classzoeen,

t Leaming b keep tacands. :

Cemments:

1. Responsiveness to Pupil’s Progrem

2. Interacls positvely itk stodenss.

b Aviare of chEd develezment suas.

£ Displays corcers for studonis hezlth 2nd safely.

o Acoapts Ividuat diflaremces i o,

b. Displays resparestings: In helping B provide an
entiching expericnce for swdenls,

{. Encourages shigents L3 commtinkala in many Ways.

Comoments:

flev. 1204
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1L Imerpersonal Relationships

. dvre of clessroony roufines:

b, Gampatertt 51 the raivdarcamert of sili,
2. AEla to work with smal insuction grotes.
d, Can prozent lassons,

& Complaten work fo acheduid fine,
Ll irtfative and

Comments:

I¥, ParemtInteraction

& Aessptiva 10 parest partidpaion.

, Pectldpates Jn patant conferences end homa Fss,
& Al I explain dassman procsdures,

0. Hos 2 postiive attitrde bovard sches! and stafl
Commesnts:

V. Staff Relationships

B, Apcaple quidence sod suggosllens,
», Gooporeiive tear member,

1= \iotriners dor projects autsiin e sespe ot posTinn:

Commetis:
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Empleyee Signaiune Onta

Esaluztor Signaune
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ly rclete
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APPENDIX B

INDEPENDENT MEDICAL EXAMINATION AGREEMENT
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1,075 S T AL L e Mt AR DDA
e o i 3

This Agreement is entered fofe between the Cambridge Teachers Association and
the Camtbridge School Committes 25 nfthe_Spdewhas  of R 2005,

Agreement
between.

the Cambridge School Committes
and
e Cambridge Teachers Associzfion

WHEREAS, coricems have axiser regardmsg the fitness of exnployess fo et fo 1
i

worlc after baving been incapacitated Gue to filness or injury;

WHEREAS, the Cambridge Teachers Association Units A through E and the:
Cambridge Schoal Conmmitice have fuet it an effort to resolve these concerns;

NOW THEREFORE, in consideration of mutual promises znd covenan's, the
receipt ahd sufficiency of which are hereby acknowledged, fie Associztion snd the
Comrmitee herchy agree as fallows: :

1.

frr zoovrdance with past pracfice, the Cambridge School Department
(“Department”) Teserves the right ta require spproprate docomentziion ;
aﬁeranemploywwhcisamemberofﬂnﬁs&&CorEofthe .
Camibridge Teachers Associafion bias been 2bsent for &:.n{w) consecutive ]
fays or if & patiern. of aitendante or a pattem of sporadic absences of ;
concem to fhe Depaxtiient is evident. Additionelly, in accordance with
past prectice, the Cambridge School Committesreserves the tghtto
reguive perjodic Tepazis from the empinyee’s trealing miedical provider or
the issue of contimred diness or ixjrry and/or Hress fo retum tor work.

In accordance with fiie provisions of Artidle 9 of the tollective bargaining
agrecment between the Cambridge Teachers Association, Unit I and the
Cambridge School Comuitter and past practice, the Depatiment reserves
the right for the Saperintendent to request 2 hezlth exan if 2 sthsfifute Is
Tt fhwee (3) ormore days or ifa patiem of aitepdance or a pattem of
shoradic sbsencos of concern to the Depariment is evident. Additionally,
in accerdance with past practics, the Departent reserves the xightﬁto
requize periodic reports frome the employee’s freating medical pr?m&zr on
fhe issns of confinmed-iflness or Infary and/or Hiness tozefurn fo work.

¥ = member of = Cembridge Teachers Association Units A throngh E

35 absent for thirty {30) or more conseentive days or if 2 paitemn of )
attendauce or pattern of sporadic sbsences of concern i the Department is
evident; fhe Superinfendent has fhe right to require an examibation.of fas
member by the Cify’s chief medical officer or his represenfafive. A
member’s medical providsr shall be afforded fufl oppertunity to consult
with the Cliy’s ¢hief medical officer or his representative prior to any

43
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determminalion by such chisf medical officer or Bis representative asto the
statos of the membex's iHness ot injory andfor the member’s finess to
refum: to work, including amy rocommended reasonable accommiodzations
that vl faciiitate the member’s retorn fo work. If the mamber's medics]
provider aid the City’s chief modical officer or his tepresentafive disqpres
a5 to fhe statas of the member’s Hiness or firy and/ ot the member’s
fitmess to seture to work, inclnding the pecessity of any reasonzble
actominedations that will facilitate the member’s rebmm fo work, fhe
Depatment will coordimate the selecion of = thivd mefical provider who
is acceptzble to both the City’s chief medical officer or His representative
Znd the member’s medical provider. The thivd medical provider, at the
expense of the Department, shall examine the moember 2nd render 2
itfen advisory medical opinion as to the smaployee’s fitnass fo retmm to
work, including the necessity of amy reasnmable ocommodations thatwill
facilitate the member’s rehn to work. The third medicel provider’s
opirfon on the fregoing subjects will prevail, atthough aothing heren
shall require the Depariment ¢ Implement eccommodations which it
determines tn be top burdensome. Copies of such advisory medical
opinion shall be transmitted by the examining medical provider fo the
Exesutive Director of the.Cambridge Puble Schools Qffice of Baman
Resources, the City’s ciiefmedica] officer or his representative, the
wmamber and the member’s medical provider.

. fthepaties are in agreement regarding the City’s chief medical officer’s

recopanendziion that that member is not £t to rebEn. to work, or, ifte
fhird msdical provider dstermines that the membér is ot ft foretem to
woxk, then the mernber chall be confinued on paid ¢r unpaid Jezve, as
zppropriste.

If the paxties zre In agreement regarding the member’s fimess to refum to
werk, or if the third medicel provider determines that the member is fit to
retem fo work, the member shall ne longer be contivimed on Ituve and gkall
therefore be obligaied to retum to waork, 5o long as the Department
implements the accommedations, If aay, recommended by Fre thisd
miedica] provider mless the Drepartment has determined that the
implementation of such zzcommpdations would be too bordensome;
ctherwise the member wili be sibject to appropriate discipline.

The opirion of the third medicd] provider shall be final and binding on the
pa=ties and shall pot be subject to fhe grievence/adbifration provisions of
the applicable colective bargaining agreements between the Cambridge
School Cornruitee and Units & through E of the Camibridge Teachers
Associatior.

Yothing in this Agreement shalk impair the Depariment’s inherent dght to-
disciplint or manage employess in the bargaining unite covered hereiz,
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inelyding theright to impose discipline with respertta a&eudancemcs,
subject to thie ferras of this Agreement

WHERERQRE, the Associttion mmd the Conarmittes have cansed fhis Agresment
to be execated by thelr duly mthorized representative a5 of the date set forth above.

CAMBEIDGE SCHOOL COMMITTEE  CAMBRIDGE TEACHERS ASSOCATION

45

pRe——

FOR THE CAMBRIDGE SCHOOL COMMITTEE:

Patricia A- Berry
: e Secretary to ﬂhﬁ School Congmittee

Claite Spirmer
Chief Financial Officer

voted by the School Committes

Jfaefia Cld~267
Date .

Order No.

FOR THE CAMBRIDGE EDUCATION
ASSOCIATION:,

Chris Colbath-Bess
President

SLA T2

Robert Toavers, In.

oY QM

C]Dsdbcﬂ@g%&—smuﬂ.@

Barbara Photopoulos
Negoﬁaimg Conpmittes






