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AGREEMENT 

This agreement is entered into between the Cambridge School Committee and the 
Cambridge Liaisons Invested in Families & Education, affiliated with the American 
Federation of State, County and Municipal Employees, AFL-CIO. This agreement is for 
the two-year period begilming September 1, 2024 and ending August 31, 2026. 

ARTICLE 1 
RECOGNITION 

Membership in the unit shall consist of Family Liaisons, Conmrnnity and Family 
Partnerships Liaisons and Bilingual Liaison Coordinators employed by the Cambridge 
Public Schools, whether funded from general funds or grant funds, working twenty (20) 
hours per week or more; and excluding all other employees of the Cambridge Public 
Schools. The membership of this unit shall hereafter be referred to as "family liaisons." 

ARTICLE2 
PREAMBLE 

We have learned that the parties share a deep commitment to improving student 
achievement by creating and sustaining connections among families, schools and 
students. We also learned that we share the belief, based on an extensive body of 
research, that the engagement of a student's family, in their child's education and school, 
is one of the important variables that make a school successful. Other important 
variables are the quality of teachers, the principal and curriculum. 

The collective bargaining agreement provides an employment framework for 
working together to advance the role of families in our schools and school system. We 
agree to use processes of reasoned discourse and advocacy in resolving problems and 
issues that will arise as we continue to promote family engagement in Cambridge. We 
will listen to each other, share our varied perspectives and try our utmost to turn our best 
ideas into actions. 

Our labor-management relationship will be guided by the following agreed upon 
principles: 
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Family engagement that connects families, children, youth and practitioners at all 
levels is systemic (incorporating engagement strategies into all systems and services) and 
intentional (incorporating purposeful and deliberate engagement strategies). 

Effective family engagement involves connecting with families, interacting with 
them as equal partners, and establishing with them strong two-way communication 
chatmels. 

Meaningful and long-term family engagement can be established only when 
organizations create a systemic culture of engagement and collaboration. Creating a culture 
of family engagement involves a primary and on-going focus on engagement rather than a 
series of isolated or arbitrary efforts. 

We enter into this labor-management relationship because we are committed to 
supp011ing family engagement in children's education. We believe that a successful 
family engageni.ent policy supports academic achievement. 

ARTICLE 3 
A POLICY OF CIVILITY 

It is our common belief that the values which describe our daily interactions at 
work should be kindness, respect and honesty. Also, we know that there is a link 
between how we treat each other and how we treat our children and their families. Only 
when we work together well, can we ensure that our children get the best education 
possible. 

Therefore, it is our agreed upon goal to promote a healthy, positive work 
community in which every person, regardless of position, has worth. 

Together, we endorse a set of principles to begin this labor-management 
relationship: 

• Participation by all levels of employees can create the workplace culture we 

seek. 

• We recognize that unions represent an important integrating factor in civil 

society. 

• We are committed to a non-legalistic relationship, and we will develop a 

problem-solving process that embodies our values. 

• We believe in the use of transition periods, to face change and begin new 

projects on the right foot. 
• We believe in mediation to find solutions to complex problems and conflicts. 

• We believe in information sharing and in joint learning. 

• We believe in learning for individuals, for groups, for all adults at work. We 
want to promote learning, because we know that our overall success is 
c01mected to how much we know, how much we understand, and how much 
we can do with this knowledge. 
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• We are committed to a model oflabor-management relations centered around 

a social dialogue with respect to issues and concerns. 

These provisions are 11011-grievable and 11011-arbitrable. 

ARTICLE4 
EMPLOYEE PARTICIPATION AND 

THE LABOR-MANAGEMENT RELATIONSHIP 

To achieve our common goals for family engagement, we must build a framework 
for greater employee participation within our school system. 

There will be regular meetings with the Director of Family Engagement and other 
administrators as appropriate for training or professional development of the employees 
in the unit, designed to share information, measure our success in attaining our goals and 
engage in professional development. Participation at staff meetings and 
training/professional development is expected and will be reviewed upon evaluation. 
Principals and other administrators will make every effort to support staff availability for 
these meetings. At least one of the regular meetings between the liaisons and central 
administration staff shall be dedicated to a forum for discussion on school district goals. 

In addition, there will be a joint labor-management council comprised of three (3) 
management representatives and three (3) employee representatives of the union. The 
council will meet as needed, at the request of either party, but no less than twice a year. 
This council is intended to be a forum for discussions that have a significant impact on 
family involvement policies or of policies that affect staff. Through this joint body the 
parties seek to promote conununication and consensus building between the management 
leaders and staff involved in Family Liaisons consensus. 

It is the intent that policy reconunendations developed by the joint council> 01· by 
others, will be presented to all employees in the unit with opportunities for discussion and 
comments. 
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ARTICLE 5 
PROFESSIONAL DEVELOPMENT 

A. There will be a professional development pool which shall be administered by the 
Cambridge Liaisons Invested in Families & Education (AFSCME/AFL-CIO 
(LIFE/AFSCME) in accordance with all applicable federal and state laws. The 
employer agrees to contribute $100.00 (one hundred dollars) per member per year 
to this professional development pool. 

The parties agree that the Cambridge Public Schools, through its 
Superintendent of Schools or dcsignee and Chief Equity Officer or designee, 
will provide input into the training topics that the Cambridge Liaisons 
Invested in Families & Education (AFSCME/AFL-CIO (LIFE/AFSCME) 
expend funds for from the professional development pool to offer to its 
members in order to ensure alignment with the School Department's District 
Improvement Plan, vision, mission, goals and priorities. 

B. All family liaisons are expected to attend up to twenty-five (25) hours of professional 
development programming offered by the Cambridge Public Schools during the course 
of the workday/work year. If this professional development occurs during the school 
year but outside of their regular homs, family liaisons will be paid overtime for 
attending this professional development programming. If professional development is 
offered during the summer, all family liaisons will be paid at their hourly rate for 
attending this professional development programming. The school department will 
notify all family liaisons of any professional development programming scheduled for 
the summer by no later than June 15th. 

A. General 

ARTICLE6 
INDIVIDUAL PROBLEM SOLVING 

We acknowledge that individual workplace problems will sometimes arise and 
that a fair and constructive approach should be established to address such matters 
quickly. We agree that the following principles apply: 

• Consensus building is often the most effective approach to 
problem solving. 

• Open communication is essential to achieving consensus in problem 
resolution. 

• Individuals serving in the problem resolution process must be skilled and 
trained to be most effective. 

• Participants in the problem resolution process will respect the privacy of 
the individual involved and will treat the issues in a confidential 
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B. 

manner. 

• The process of problem resolution is intended to be flexible and should 

encourage the use of all resources appropriate to the specific issues. 

• The structure should encourage employees to seek resolution of individual 
work-related problems. 

• The process outlined in the following problem resolution procedure may 
be modified by mutual agreement of the problem-solvers for a specific 
situation because of extraordinary circumstances. 

• When agreement is reached in resolving a workplace problem, any 

corrective actions required will be taken promptly. 
• The individual employee whose problem is being reviewed shall be given 

an opportunity to be heard at each level of the problem resolution 
procedure. Such opportunity shall also be provided to other persons 
directly involved in the problem. 

The parties agree that the processes and procedures described in this section do 
not limit management's rights to take disciplinary action relative to any employee 
covered by this agreement. 

Employee-Supervisor Discussions 

In the event an employee covered by the collective bargaining agreement 
experiences a problem in the workplace, every effmi should be made to address 
and resolve the matter tlu·ough direct and fortlu·ight communication between the 
affected employee and the principal of the school or other inunediate supervisor 
and/or other appropriate management personnel. 

C. In the event the employee and the principal of the school and/or other appropriate 
management persom1el are not able to resolve the problem, the umesolved 
individual problem will be referred promptly to the Chief Operating Officer. 

D. Mediation to Final Conclusion (Med/Arb) 

If the problem remains umesolved after involvement of the Chief Operating 
Officer, the Union or the School Department may request the assistance of a 
mediator acceptable to both parties. 

It is agreed that the parties will mutually agree to a short list of mediators to be 
utilized in the event a neutral is needed. 

The mediator may make recommendations for the resolution of the problem and, 
if agreement is still not reached, the mediator will make the final decision. The 
mediator shall have no power to add to, subtract from, or modify any of the terms 
and conditions of this Agreement. 

The fees and expenses for the mediator shall be equally shared by the patties, but 
each party shall bear its own expenses for the presentation of its case. 
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The parties will work closely with the mediator in this process and all reasonable resources 
will be made available. 

ARTICLE 7 
SCHOOL COMMITTEE/MANAGEMENT RIGHTS 

Nothing in this agreement shall be deemed to derogate from or repeal any power, 
right or duty heretofore possessed by the School Committee or its agents, or to change 
any rule or policy adopted prior to the date of the acceptance of this Agreement except 
where such right, power, duty, rule or policy is specifically limited or changed by this 
contract. The School Committee is a public body established under the statutes of the 
Conunonwealth of Massachusetts and has final responsibility for establishing the policies 
of the public schools for management of said schools and for directing their operation. 

The listing of the following specific rights of management in this Article is not 
intended to be nor shall be considered restrictive of or as a waiver of any rights of the 
Committee not listed herein. Such inherent Committee responsibilities are not subject to 
arbitration and shall remain exclusively with the Committee except as they may be shared 
with the Association by specific provisions of this Agreement. 

Among such responsibilities as are vested in Management are the following: the 
right to hire, promote, transfer, assign, schedule and retain employees in positions, and to 
suspend, demote, discharge or take disciplinary action against employees in accordance 
with the provisions of this Agreement, to relieve employees from duty because of lack of 
work or other legitimate reasons, to determine the method, means and personnel by 
which such operations are to be conducted and to take whatever action may be necessary 
to carry out the work of the Cambridge Public Schools in situations of emergency. 

ARTICLE 8 
WORK YEAR/WORKDAY 

Effective upon ratification of this agreement, the work period for family liaisons shall 
be as follows: 

A. Full-time employees: The regular work year shall consist of 188 days, as follows: 

1. The school year of 180 days plus the Tuesday, Wednesday and Thursday of the 
week preceding the start of the school year and five (5) additional days to be 
worked between the day after the last day of school and the Monday of the week 
preceding the start of the school year by mutual agreement between the principal 
and the family liaison with such work under the direction of the principal. Family 
liaisons will have a thirty minute, duty free lunch period. 
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B. Part-time employees: The work year for part-time employees is the same as for 
full-time employees. 

C. In addition to the above time requirements which are included within the regular 
work year of the employee, each family liaison may be required, at the discretion 
of management, to work an additional twenty (20) hours each work year at the 
discretion of the Family Engagement Director and under the direction of the 
Family Engagement Director to support the Student Registration Center and/or 
districtwide family engagement activities, including without limitation, during the 
Kindergarten Registration period, and shall be compensated for such time at the 
individual's corresponding hourly rate of pay. If additional time for evening 
Kindergarten Registration is required, the Director of the Student Registration 
Center or other school department employee as designated by the Superintendent 
shall arrange for flex-time work schedules at no additional compensation, as has 
been done in the past. Such work may be scheduled during evenings or Saturdays 
during the school year to support parent access to services provided by the Student 
Registration Center. 

D. There shall be a pool of fifty-five (55) hours each year that may be allocated by the 
principal at their discretion for each family liaison to be required to perform 
additional duties as required during peak periods during each calendar year. The 
allocation of any such hours shall be at the discretion of the principal and the 
scheduling of any such allocation hours shall be mutually agreed upon by the 
principal and the individual employee. The time period within which the pool of 
fifty-five (55) hours may be allocated by the principal at their discretio11 shall be 
during the period of August 15 and June 30 of each school year. 

ARTICLE9 
HIRING, TRANSFER AND TERMINATION 

A. Incumbents in the employee category of family liaison shall, as of July 29 , 1992, 
be grandfathered to their respective positions until voluntarily vacated or funding 
is discontinued. 

All vacancies for positions covered by this agreement, which the School 
Department determines to fill, shall be posted as vacancies for a minimum of ten 
calendar days. The qualifications and requirements for vacant positions shall be 
determined by the Superintendent or designee. 

B. Members of the bargaining unit who apply for transfer to a vacant position 
covered by this agreement shall have the right to be interviewed for such position, 
provided they meet the qualifications for the position. The selection of 
individuals for positions shall be at the discretion of the Superintendent or 
designee. 

C. Full credit on the salary schedule, up to five (5) years, will be given for prior 
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experience as a family liaison or a comparable role with similar duties and 
responsibilities as determined in the sole discretion of the Chief Talent Officer 
upon initial employment. Credit greater than five (5) years may be provided at 
the sole discretion of the Superintendent or designee upon initial employment. 
For part-time employees, the salary schedule shall be calculated pro-rata based 
on the full-time salary schedule. 

D. Individuals employed as temporary family liaisons shall, after sixty (60) 
consecutive days of such employment, be considered members of this bargaining 
unit, and shall be eligible for the salary and benefits under this agreement. If an 
individual is temporarily filling a position held by another member of the unit on 
leave of absence, the employment of the temporary employee shall end when the 
individual on leave of absence returns to work. 

E. Members of this unit who are displaced from their positions as the result of loss of 
funding or budget reductions, shall have the right to be interviewed for any vacant 
position covered by this agreement, provided they meet the qualifications for the 
position. In filling such vacancies, the employer agrees to give due consideration 
to the experience, qualifications and previous contributions of members of the 
bargaining unit who may apply. The selection of individuals for positions shall be 
at the discretion of the Superintendent or dcsignee. 
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Step 1 
Step 2 
Step 3 
i step 4 
! Step 5 

i Step 1 
, Step 2 
Step 3 
Step 4 
Step 5 

ARTICLE 10  
SALARY SCHEDULES 

ARTICLE to 

SALARY SCHEDULES* 

I 
Eight (8) how'S/day 

September 1 ,  2024 - 3.0% bcrease 

High School Associate's Bachelo1·'s [Bachelol''s +15 
$ 58,169.58 $ 58,989.43 $ 59,809.27 , $ 60,809.27 
$ 60,775 .03 $ 61,594.87 $ 62,414.71  : $ 63,414.71 
$ 63,592. 18 $ 64,412.02 $ 65,231 .86 i $ 66,231.86 
$ 66,414. 59 $ 67,234.43 $ 68,054.28 : $ 69,054.28 
$ 69,798.67 $ 70,618.5 1  $ 71,438.35 : $ 72,438.35 

September 1 ,  2025 - 3 .5% increase 

High School Associate's Bachelo1·'s iBachelol''s +15 
$ 60,205. 52 $ 61,054.06 $ 61,902.60 : $ 62,937.60 
$ 62,902. 1 5  $ 63,750. 69 $ 64,599.23 : $ 65,634.23 
$ 65,817.91 $ 66,666.44 $ 67,514.98 i $ 68,549.98 
$ 68,739. 10 $ 69,587.64 $ 70,436. 17 • $ 7 1 ,471 . 17 
$ 72,241 .62 $ 73,090. 16 $ 73,938.70 ! $ 74,973.70 

Maste 1·'s 

$ 61,809.27 
$ 64,414. 7 1  
$ 67,231 .86 
$ 70,054.28 
$ 73,438.35 

Mastel''s 
$ 63,972.60 i 
$ 66,669.23 
$ 69,584.98 
$ I 72,506. 17 i 

$ 76,008.70 

I *Each family liaison may be reimbursed from the school budget for up to $200 each school year l1 

for the cost of supplies and other expendable items directly related to family engagement 
activities . Effective September 1, 2012, the reimbursement amount of $200 will be paid without I 
receipts in the first year of the collective bargaining agreement by no later than June 15, 2013. Inl 

I exchange for the elimination of this provision in its entirety in the second year of the collective 
bargaining agreement, $300 will be added to the base salruy effective September 1, 2013. 

With 110 increase 011 any other economic items in the collective bargaining 
agreement. 
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** Longevity is paid annually in November. Longevity amounts for eligible employees are as 
follows: 

Years of Service 
in School Department 

5 years 

1 0  years 

15 years 

Amount 

$300 .00 

$400.00 

$550 .00 

Eligible employees are those individuals who were employed as Family Coordinators or Family Liaisons as 
of July 29, 1 992. Any individual newly hired or h·ansferred into this employee category after such date is 
not eligible for longevity. 

B.  Individuals who work fewer hours than the salary schedule for their position, 
shall be paid a pro-rata salary based on the salary schedule for their position. 

C. To be eligible for an annual step increase, an individual must have worked 
a minimum of 1 10 days of the previous school year. 

D. Salaries will be paid semi-monthly over a twelve (12) month period. 

E. Effective June 30, 201 8  all unit members will be required to have direct deposit 
and will receive direct deposit paycheck notifications only via their school 
district email account. Any unit members hired prior to June 30, 201 8  who do not 
have direct deposit as of June 30, 20 1 8  will be exempt from this requirement. 

ARTICLE 1 1  
EDUCATIONAL STIPEND 

A. Family liaisons are eligible to receive an educational stipend of one hundred 
dollars ($ 100.00) for each successfully completed unit of staff training, up to a 
maximum of twelve (12) units, or one thousand two hundred dollars 
($ 1 ,200.00). The stipend shall be paid annually. 

B .  A unit of staff training may consist of any of the following: 

1 .  One ( 1 )  college, junior college or community college level course with 
a minimum twenty (20) hour requirement. 

2. Two (2) intemal courses or workshops offered by the School Department 
af1er regular working hours, each containing a minimum of ten ( 10) 
hours. This shall include courses offered by evening school or on-line 
courses . 

3 .  External courses or workshops offered after working hours 
which, combined, total twenty (20) hours. 

4. Accumulation of forty (40) Professional Development Points (PDPs) 
which have been certified and submitted to the Personnel 
Department. 

All courses must be work-related and must be pre-approved by the Chief Talent 
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Officer or designee. To obtain pre-approval for college or university courses, an 

"Application for Approval of Proposed Activities for Professional Improvement" 

form must be obtained from the Office of Human Resources, completed and 

submitted to the Office of Human Resources at least ten ( 10) days prior to 

begilming the college or university course. Pre-approval is  not required for other 

courses or workshops. Upon completion of an approved college or university 

course or other courses or workshops all documentation (including transcript, 

certification or other evidence of satisfactory completion of the course or 

workshop and documentation of payment for said course or workshop) shall be 

provided to the Office of Human Resources to support eligibility for the 

educational stipend. The deadline for submission of this documentation is 

October 3 1 st as set forth below in section D of this Article. No credit will be 

given for courses offered or required during regular working hours, or for courses 

taken when the employer is compensating the individual for the time required to 

take the course. 

C. Payment of the education stipend shall be made once annually in December of 
each year based on documentation of successfully completed units as of October 
3 1  of the same year. 

D. Effective September 1 ,  2024, unit members will be eligible for tuition reimbmsement for 
job related educational courses. The maximum amount of the reimbmsement will be 
$2,000.00 (two thousand dollars) per individual per contract year. To be eligible for 
reimbursement for the course, prior approval by the unit member's supervisor and the 
Superintendent's  designee shall be required and a final course grade of a t  least "B-" shall 
be required unless a course is only offered "Pass/Fail" in which case a "passing" grade 
shall be required . The total reimbursement pool amount shall not exceed $8 ,000.00 (eight 
thousand dollars) per year. 

ARTICLE 12  
SUPPLIES AND TRANSPORTATION 

A. Each family liaison may be reimbursed from the school budget for up to $200 
each school year for the cost of supplies and other expendable items directly 
related to family engagement activities. Effective September 1 ,  2012 the 
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reimbursement amount of $200.00 will be paid without receipts in the first year 
of the collective bargaining agreement by no later than June 1 5 , 20 1 3 .  In 
exchange for the elimination of this provision in its entirety in the second year of 
the collective bargaining agreement, $300.00 will be added to the base salary 
effective September 1 ,  201 3 .  

B. Members of this unit whose normal work activity regularly requires travel 
between schools, or, to sites other than their established work site, using their 
own car, are eligible to be reimbursed for mileage at the rate of $.32 per mile. 
Effective September 1 ,  2025 , members of this unit whose normal work activity 
regularly requires travel between schools, or to sites other than their established 
work site, while using their own car, are eligible to be reimbursed for mileage at 
the rate of $.67 per mile. Mileage does not apply to transportation between the 
employee's home and place of work. 

C. The School Department shall reimburse each member of the bargaining unit who 
purchases one, up to 65% of a cost of a "T» pass, up to a maximum of $265 .00 (two 
hundred sixty-five dollars) per month. 

Effective three (3) months after ratification of contract, the school department shall 
reimburse each member of the bargaining unit who purchases one, up to 75% of 
the cost of a "T'' pass, up to a maximum of $300 per month. 

Effective three (3) months after ratification of contract, in order to access this 
benefit, members will need to use the payroll deduction process. 

D. The Committee agrees to pay an annual vehicle allowance payment of eight 
hundred fifty dollars ($850.00) to employees classified as bilingual liaisons and 
family liaisons who are required to regularly use their personal motor vehicle in 
performance of their duties. The auto allowance of eight hundred fifty dollars 
($850.00) will be paid monthly on the second check of each month. 

E. Effective three months after ratification, the Employer shall offer bike sharing 
memberships to unit members on the same basis that the Employer and City of 
Cambridge offer their non-union employees. While retaining the right to change the 
terms of the program at any time, the Employer/City of Cambridge currently 
provides the employees with free amrnal members to Hub Way/Blue Bikes . 

ARTICLE 1 3  
HEALTH INSURANCE, LIFE INSURANCE, DENTAL INSURANCE 

A. Health Insurance 

The following medical insurance plans are offered: 

1 .  HMO Insurance offerings: Employees may participate in Healthflex 
B lue (a BC/BS HMO plan product), Harvard Community Health Plan, or 
other plans available to City employees. The City will pay eighty-eight 
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B. 

percent (88%) of the premium for all HMO plans offered by the City and 
the employee will pay the remainder. 

Effective April 1 ,  2013 ,  the health insurance contribution rate for all 
employees hired after April 1 ,  201 3  shall increase to 25%, in exchange for 
$200.00 (two hundred dollars) being added to the base salary on April 1 ,  
201 3 *, a bonus of $200.00 (two hundred dollars) on September 1 ,  201 3, 
and $200.00 (two hundred dollars) being added to the base salary on 
January 1 ,  2014. Additionally, effective September 1 ,  20 1 6, the health 
insurance contribution rate for all employees hired before April 1 ,  20 1 3  
shall increase to 1 5% in exchange for 1 % being added to the base salary 
on September 1 ,  201 6 . 

2 .  Indenmity Medical Insurance Offering: The City shall offer a BC/BS 
Major Medical with Benefit Management Plan. The City will pay ninety­
nine percent (99%) of the premium of that plan. 

3 .  Starting September 1 ,  20 1 7, eligible employees who decline City health 
insurance, but have health insurance coverage through another source, not 
contributed to by the City, are eligible to receive an annual sum of 
$ 1 ,800.00 (one thousand eight hundred dollars) payable on a monthly 
basis at the rate of $ 150.00 (one hundred fifty dollars) per month, for as 
long as the individual remains eligible for such payments in accordance 
with the rules and procedures established by the City of Cambridge. 

Employees who lose the alternative health insurance through no fault of 
their own (e.g., spouse loss of job and hence insurance) will be entitled to 
emoll in the City plan outside of open enrollment periods with no waiting 
periods or preexisting conditions limitations. Employees can elect 
coverage during open enrollment periods . 

Employee health insurance premium contributions will be made on a pre­
tax basis, in accordance with applicable law. 

Life Insurance Group Plan 

The employer shall pay seventy-five percent (75%) of the cost of the Basic City 
Life Insurance Plan. 

C .  Dental/Vision Plan 

If and when the trustees of the existing dental plan request the City for additional 
money to fund the Health and Welfare Fund, the employer will contribute up to 
$ 1 3  per week per employee to the City Health & Welfare Trust Fund. Should the 
trustees of said fund inform the employer and the Union that the fund requires 
additional payments; the cost of these payments above $ 1 3 .00 (thirteen dollars) 
per week per member shall be shared on a fifty percent (50%) basis between the 
employer and the employee. 
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ARTICLE 14  
SICK LEAVE, SICK LEAVE BANK, SICK LEAVE BUY-BACK 

A. Sick Leave 

Effective as of September 1 ,  2024, each member of the bargaining unit will be 

entitled to fifteen ( 1 5 ) sick days per year. 
Sick leave is credited to the employee at the beginning of each school year. For 
new hires after the start of the school year, sick leave is credited pro-rata based on 
the date of hire. In the event of termination of employment during a school year, 
sick leave time shall be pro-rated .  Sick leave is cumulative without limitation. 

B. Sick Leave Bank 

C. 

A Sick Leave Bank for family liaisons shall be established as follows: 

1 .  The employer shall contribute 1 0  days to the Bank on September 1 of each 
year. 

2. Each member of the unit will contribute one (1) sick day, pro-rata for less 
than full-time employees, on September 1 of each year. 

3 .  The balance of unused days in the Bank shall carry over from year to year 
exceptthat if the balance as of August 3 1  of any year is greater than 75 
days, no contribution shall be made by either the employer or the 
employees. 

4 .  A Sick Leave Bank Committee consisting of two members of the unit and 
one representative designated by the Superintendent shall administer the 
Sick Leave Bank. 

5 .  Any one individual may apply for up t o  20 days from the Bank. If 
additional days are needed, a re-application is required with appropriate 
medical documentation, up to a maximum of ten (10) additional days. 

Sick Leave Buy Back 

Any member of the unit who retires or the estate of any member who dies during 
the term of this contract shall be compensated for each day of unused sick leave 
according to the following schedule : 

1 -50 days 
5 1 -99 days 
1 00+ days 

Rate per Day 
$20.00 
$30,00 
50% of per diem rate in the year of retirement or death. 

For all members of the unit hired before September 1 ,  2009, the maximum 
number of accumulated sick days for which sick leave buyback will be permitted 
is 450 (four hundred fifty). For any member of the unit hired on or after 
September 1 ,  2009, the maximum number of accumulated sick days for which 
sick leave buyback will be permitted is 400 (four hundred). 
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D. 403B Plan 

The Committee agrees to implement the use of a 403B plan in accordance with 
IRS regulations so that all members of the unit would make a one-time transfer of 
sick leave buyback monies at the time of retirement to a 403B plan to reduce tax 
liability in accordance with IRS regulations. 

E. The Superintendent> Principal or designee may require medical or other relevant 
documentation, including without limitation, a doctor's note, for day(s) absent 
preceding or following a school vacation week, holiday or three-day weekend. 

ARTICLE 15  
TEMPORARY LEAVES OF ABSENCES 

A. Personal Leave 

Tlll'ee (3) days leave of absence for the purpose of transacting or attending to 
personal affairs and situations over which the applicant has no control. 

No personal days may be taken on the day before or the day after a holiday or 
school vacation period. 

When the request for personal leave under this section would also constitute a 
qualifying reason for leave under the Massachusetts Small Necessities Leave Act, 
such leave will be designated as Small Necessities Leave. If such leave qualifies 
as Small Necessities Leave, the School Committee will not prohibit the use of 
leave on the day before or the day after a holiday or school vacation period. 

B. Bereavement Leave 

Up to five (5) consecutive work days when leave is occasioned by death of a 
relative who resided in the home of the employee or when such absence is 
occasioned by the death of a parent, child> spouse> parent-in-law, sister or brother 
whose place of residence was other than in the home of the employee. 

One (1) day when leave is occasioned by the death of a grandparent, grandchild, 
nephew, niece, aunt, uncle, son-in-law, daughter-in-law, brother-in-law or sister­
in-law whose place of residence was other than in the home of the employee. 

C .  Family and Medical Leave Act and Small Necessities Leave Act. 
Notwithstanding anything in this agreement to the contrary, any unit member 
eligible for leave under state or federal law may exercise their rights to take 
family medical leave pursuant to the Family and Medical Leave Act of 1 993 , the 
Massachusetts Parental Leave Act (MPLA) or to take Small Necessities Leave 
pursuant to the Massachusetts Small Necessities Leave Act. 

D. Parental Leave. The School Committee agrees to abide by State Law and Massachusetts 
Commission Against Discrimination ("MCAD") guidelines with reference to parental 
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leave. All members of the bargaining unit who have worked for at least three (3) 
consecutive months in a regularly appointed position of twenty (20) hours per week or 
more will be eligible for up to eight (8) weeks of paid parental leave ("PPL'') in 
connection with the birth of a child or the adoption or foster placement of a child under 
the age of eighteen ( 1 8), or under the age of twenty-three (23) if the child is disabled 
("Qualifying Event). The PPL needs to be taken close in time to the birth, adoption or 
foster placement of the child, and eight (8) weeks of PPL may be taken all at once, or 
may be spread out over the year but PPL must be used within twelve ( 12) calendar months 
following the Qualifying Event. If PPL is used incrementally, it must be used in 
increments of one ( 1 )  work day. No more than eight (8) weeks of PPL will be granted in 
any twelve ( 12) month period, regardless of the number of children born, adopted or 
placed . The PPL rnns concurrently with FMLA leave. All members of the bargaining unit 
may use their accrued time for parental leave in addition to the eight (8) weeks of PPL 
but sick leave bank time cannot be allocated for parental leave. Bargaining unit members 
will return to work for a minimum period equal to twice the length of their leave and 
remain in service unless there are extenuating circumstances, supported by documentation 
that is acceptable to the school department, which is provided to the Superintendent and 
Chief Talent Officer. 

ARTICLE 1 6  
RETIREMENT 

Members of the bargaining unit are eligible members of the City of Cambridge 
Retirement System, upon acceptance by the Retirement Board. 

ARTICLE 1 7  
EVALUATION 

Annual evaluations shall be conducted by the appropriate school or program 
administrator, as determined by the Superintendent. 

ARTICLE 1 8  
ANNUITY PLAN 

Family liaisons will be eligible to participate in a "tax-sheltered" annuity plan 
established in accordance with applicable laws and IRS regulations. The City Treasurer 
and the School Department will set up guidelines to establish only one annual emollment 
period with a fixed renewal date. Employee contributions (payroll deductions) will be in 
the same amount from each check in round amounts (i .e., no part of a dollar). 

ARTICLE 1 9  
FACILITIES USE 

Members of the unit shall have access to school facilities for Family/Student­
related activities, subject to the standard facilities-usage permit regulations of the School 
Department, including approval by the school Principal and the Facilities Office. There 
shall be no User Fee or Rental Fee charged for such use, but custodial and/or security 
detail fees may be required. 
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ARTICLE 20 
UNION CHECK OFF 

During the life of this agreement and in accordance with the terms of the authorization of 
check-off or dues hereinafter set forth, the employer agreed to deduct union membership 
dues from the pay of each Employee who signs such authorization form and to remit the 
aggregate amount to the Treasurer of the Union along with a list of employees who have 
had said dues deducted. Deductions will be made in equal monthly installments during the 
school year. The Union will certify to the Committee in writing the current rate of its 
membership dues. The Union will give the Committee thirty (30) days written notice prior 
to the effective date of any change in the rate of its membership dues. Deductions will be 
made in equal monthly installments during the year. The Committee will not be required to 
honor for any month's deduction any authorization that is delivered to it later than one (1) 
week prior to the preparation of the payroll from which the deductions are to be made. 

ARTICLE 21 
LEGAL VALIDITY 

If any provisions of the Agreement or any application of the Agreement to any 
employee, or group of employees, shall be found to be contrary to law, then such 
provisions or application shall not be deemed valid and subsisting, except to the extent 

permitted by law, but all other provisions or applications will continue in full force and 
effect for the duration of this Agreement. 

A. Effective Date 

ARTICLE 22 
DURATION 

Upon signing by authorized representatives of the Association and the employer, 
this Agreement will become effective as of September 1 ,  2024 for a period of 
two (2) years ending August 3 1 ,  2026. 

B. Renewal 

The parties agree that either party may notify the other by December 3 1  onhe 
final year of this Agreement of their intent to negotiate a successor agreement, 
and negotiations for such an agreement shall begin by the following January 3 1 .  
Otherwise, the Agreement will remain in full force and effect from year to year. 
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This Agreement Is entel'ed Into this day of Ju n e  �g. 2024. 

FOR THE CAMBRIDGE SCHOOL COMM[TrBB 
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Interim Exeoul ive Scorctar,Y to the 
Cambridge School Committee 

Interim Superintendent of Schools 

Chi f F nancial Officer 
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