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ARTICLE |
RECOGNITION

The School Committes recognizes the "Cambridge Education Assosiation, Unit P: Substitutes,”
an affiliate of the Massachuseits Teachers Asgociation and the National Education Association,
us the exclusive bargaining agent for all per diem, extended term, building substitutes and
general substituie teachers, For the purpose of becoming a member of the bargaining unit, per
diem end extended term substitule teachers niust complete forly-five (45) workdays in the same

school year.

All per diem, extended {erm, butlding substituics and general substitute feachers who work forty-
five {45) days or more in a given scheol year shall be considered members of the bargaining unit
on the first day of their re-employment in each subsequent school year,

nless otherwise indicated, the employees in the sbove unit shall be hereinafter refeired to as
"substitute teachers.”

ARTICLE?2

A per diem substitute teacher is any person subject to day-to-day employment, assignment or
resstignment, An extended {erm substitute teacher is any person who is employed in the same
assipnment for g period of twenty (20) conseoutive days or more. A general substitule teacher is
any person who is employed one ndeed (100) or more days in the school year,

A bullding substitute shall be defined as an individual selected to serve ns a substitute feacher in
# specific elementmry school or in a specific small school (house) or department ot the high
school, fo provide classtoom coverage for absent teschers in move than one classroom for a
petiod of thirty (30) consective days or more during a school year,

ARTICLE 3
BARGAINING PROCEDURE

Not Jater than March 1 of the confract year in which this Agreeinent expires, the Comnittee agrees
1o emler into nepgotiations with the Association over a successor agreement provided that the
Association notifies the Superintendent of ils desire to negoliate & successor agteement by February

1.




RTICLE 4
DUES/AGENCY SERVICE IFEE

DUES: Paytoll Deductions;

Members of the Asseciation who are active on the payroll shall have deducted from their pay,
dues authorized by the individual members, certified annually as to amount by the Association
provided, however, such dues shall be on flat rate per month or a perccntage of pross pay only.
Monies colleeted shall be transmitted to the Associalion.

AGENCY SERVICE FEE:

The Commitiee agrees that substitutes covered by this agreement who have been certified to the
Committee by the Association as being non-members of the Association, shall be requived Lo pay
10 the Association an agency service fee. The School Committee shall not be obligated, except
as provided herein and by the (feneral Laws, fo fake action to collect any agency service fee.

INACTIVE MEMBERS:

Substitute teachers and other substifutes not active on the payroll shall pay dues or the agency.
service fee directly to the Association.

REFUSAL TO PAY DURBS/AGENCY SERVICE FEE:

If a substitute teacher covered by this agrecment refuses to pay the dues or the agency service fee
after two notices delivered by certified mail from the Association, the Comumnitiee shall remove
1he substitute from the rolls provided the Association requests the sawe in writing,

ARTICLE 5
GRIEVANCES
DEFINITION:
L A grievance is a formal written allegation by an individual unit member that he or

she has been affected by the misapplication or misinterpretation of a specific
article, section, or provision of this apreement,

2. The Commities and the Association encowmrage informal and eonfidential means
as may be approprisie o address complaints.

3, The Committee acknowledges the right of the Asseciation to parlicipate in the
processing of a grievance at any level.

4, Grievances will be presented snd adjusted in the following manner:




Level One:

The grievant memher shall present the prievance to the school principal or other administrator
designated by the Superinlendent in writing on a muotually agreed upon form within ten (10)
schoot days of the event giving rise to the grievance, The prineipal or his designes {secondary
Jevel) shail hear the gricvance within five (5) school days. The grievant shall receive a written
response within fifigen (15} business days foHlowing the hearing. Failures to respond within the
time limils shall constitute a denial.

Notwithstanding the definition noted above, the member may present any complaint involving a
conditlon of employment at level one only, and a written copy shall be forwarded 1o the
Execotlve Director of Human Resources by the Asseciation,

Level Two:

Tf the grievant is not satisfied with the response, the Association may present the grievance in
wrifing to the Executive Director of Human Resources or designes, within ten {10) busitess days
of having received the Level One response. The Executive Director of Human Resources or '
designee shall schedule nnd hold the hearing of the grievance within twenty-five (25) business
days and shal respond in writing within twenty-five (25} business days to the Assoeciation.
TFailure to respond within the time limils shall constitute a denial,

Level Three - Arbitration:

If a grievance involving the interpretation or application of any provision of this Agreement shall
not have been disposed of under Level Two of the grievance procedure to the satisfrction of the
member and the Association, the Association, may, not later than twenty-five {23) business days
next following receipt of response to the grievance under Level Tweo, initiate arbitration of the
grievance under the 1ules of the American Arbitration Association,

Arbitration shali be the exclusive remedy for any action or inaction cognizable as a grievance
under this Agreement. If either party believes that the Asbitrator has execeded his authority as

provided in this Agresment, either parly may seek judicial review.

The Arbitrator shall be without power to modify, alter, add to, or sublraet from the provisions of
this Agreement. The Arbitrator's award shall be in writing and shall set forth his findings of fact
with reasoning and conclusions, The Arbitator's award, if within his jurisdiction, and subject to
1he foregoing, shail be finel and binding on both parties.

In reaching his deeision, he shall interpret the Agreement with the principle that there are ho
resirictions intended on the rights and authority of the Committee other than those expressly set

forih herein.

‘Fhe fees of the American Arbitration Association shall be shared equally by the pacites, but cach
party shall bear at ils own expense the cost for the presentation of its case.




RECORDS:

While botl: patties may maintain files of grievances and the disposition thereof, the Conumiitee
shall not make any entry o file any paper in the persoruel file of any employee involved ina
ptievance except as may be required to implement the disposition thereof,

REPRISALS:

No reprisal of any kind shall be taken by any party hereto against any person who participates in
any way in grievance proceedings by reason of such patticipation.

PROTECTION:

Exeept as provided below, no substitute teacher shalt be reprimanded, reduced in rank, denied
advancement or compensalion, discharged, or otherwise disciplined:

&

Substitute teachers with fewer than three consecutive years of service as a substitute
teacher in the Cambridge Public Schools shiall be considered probationary employees and
are subject to discipline or discharge at the discretion of the Schoel Department,

Substitute teachers with between three and five consecutive years of service as a
substitute teacher in the Cambridge Public Schools shall not be disciplined or discharged
without pood cause. The standard of good cause shal only mean any grounds put forth
by the Superintendent that are not arbiteary, irrational, unreasonable or in bad faith or
firelevant to the sound operation of the Cambridge school system. No arbiteator may
substitute a definition of the words “good cause™ olber than that stated herein.

Substitute toachers with mote than five years of consecutive service a8 a substitute
{eacher in the Cambridge Public Schools shall not be disciplined or discharged without

just canse,

For purposes of this seclion, one yeat of service is defined as at lonst 60 days of service
during one school year.

ARTICLE 6
SELECTION AND APPOINTMENT

Selection and employment of per diem stbstitutes, extended ferm substitutes, building
substitirtes and general substitules shall be based upon the judgment of the
Superintendent,

Seleciion by the Superintendent of substitutes shall be on the basis of performance,
education, and experience including classtoom performance, dependability, availabifity
iz other relevant qualifications, The judgment of the Superintendent and/or his
designee shall be final and shall not be subjeet to arbiteation with respect to the
qualifications for selection or the selection of substitutes,




3. A. Effective with the commencement of the 1991-92 school year, there shall be a preferred
list, the composition of which shall be determined as follows:

D

2)

3

4)

)

All members of the preferred list as of Match 1, 1992 shall be ingluded on the list,
provided they express their availability and willingness to serve.

Any other individoals may be added to the preferred list by the Superintendent
pursuant to Article 6, provided the individual has attained bargaining unit status.

All individuats on the preferred list shall be designated by the Superintendent as
being elipible and available to substitute in one or more subjects and/or categories
determined by the Superintendent. The categories shall include, but not be
limited to, Primary Education, grades X-3; Elementary Eduention, grades 4-6;
Elementary Education, grades 7 and 8, by subject; Elementury Specialists in
Music, Art, Phiysical Education, Science and Foreign Languages, by language;
Bilinguat Elementary, by language; Bilingual Sccondary, by language; Speclal
Education, by program; Secondary Math; Secondary English/Reading; Secondary
Science; Secondary Socinl Studies; Secondary Health; Secondary Physical
BEducation; Secondary Art; Secondary Music; Secondary Modern Lauguage, by
language; Secondary Business Education; Secondary Oecupational Education, by
progeam, The designations may also include specific programs, such as
alternative programs, snd specific schoolg. Such designations may be changed by
the Supetintendent from time to time based on the educational needs of the school
department, after having given notice to the Association,

Individuals on the preferred fist as of March 1, 1992 who so desire shall be given
the opportunity to indicate in writing to the Superintendent or designee, the
subjects and/or categories they feel qualified to substitute in from a list of subjects
and/or categories designated by the Superintendent. The Superintendent or
designee shall consider such information when determining the subject(s) andfor
category(ies) for which she designates such individuals,

All designations by the Superintendent or designee shall be non-grievable.

Individuals o the preferred list shall have preference ahead of all other prospective

substitutes with respect (o non-extended term substitute assignments and non-building
substitute sssignments in the subjects and/or categories for which they have been
designated by the Superintendent. Individuals on the preferred list shall also have
preference ahead-of all other prospective substituies with respest {o non-extended term
assignmnents and non-building substitute assighments in the event an individual qualificd
in one of the designated subject areas and/or catogaries cannot be obtained for any
particular assigoment.

C.  Acopy of the preferred list wilk be provided to the President of the Cambi 1dge Lducnhon
Assoclation on or before October 1 of each year.




Individuals on the preferred st may, if they request, have a hearing before the Exceutive
Director of Human Resources or histher designee, before heing removed from the
preferred list. The member shall have the right to have an Association representative
present at the hearing, No individual on the prefesred list shall be disciplined, .
reprimanded, or reduced i rank or compensation exeept in accordmce with Article 5,
Section entitled “Protection.” Removal from the preforred list shall not be grievable
under ihis section if such removal is due to an individual’s unavailability or lack of
dependability, as demonstrated by:

1 The individual's notification fo the School Department of his or her
unavailability, except in the event of a documenied personal or Fanily medical
emergency or medical absence not exceeding five (5) months, with prier
notification, or

2) The individual’s declining assignment opportunities on seven (7) occasions
: during a school year, or :

3 The individual’s failure to respond by June 30 of each year o a written request for
confirmation of availahility, mailed no later than June 1 of each year fo the
individual’s Jast home addvess in the records of the Office of Human Resources,

Notwithstanding the foregoing, the Superintendent may seléet for a non-extended term
assignment, and non-building substitute assignment, an individual who is not on the
prefarred list, ahead of individuals on the preferred list, where, in the judgment of the
Superintendent, compelling educational reasons justify such action. Compelling
educational reasons shabl include, but not be limited to, the need to provide continuity for
sindents in bilingual or special needs classes. Such decisions of the Superintendent shall
be non-grievable.

By September I of each yesr, the Executive Director of Human Resources will furnish o
list of substitutes who have worked forty-five (45) days or more in the prior year to the
Association. Updated information concerning additional substitute teachers eligible for
membership will be made available to the Associatien in the Office of Human Resources

at the end of each month throughout the school year.

Building Subsgtitute:

A, A building substitute shall be defined as an individual who is selected, after a
posting and interview process, to serve as a substitule teacher in a specific
elomentary school or in a specific small school or department at 1he high school,
1o provide classroom coverage for absent leachers in more than one classtoom for
a period of thirty {30) conseentive days or more during a school year.

B.  Ahbuilding substitute shall be paid at the same rate of pay as a general substitute
in accordance with the contract. However, a building substiiute shall be pald the




coniract rate from the first day of their building substituie assignment. A building
substitate who is absent more than one day per month may be subject to loss of
thelr building substitute status, at the discretion of managemant.

A building substitute, while employed in that capacity, shall be eligible for Health
Inswance benefits in accordance with the slandard plans provided by the
employer., The employer shall pay 70% of the premium eost of health insurance
henefits, and the employee shall pay 30% of the cost,

Ruilding substitute positions shall be posted for a minimum of fourteen (14)
calendar days. Notice of positions which becomne available during the school year
ghall be sent to unit members with paychecks.

All members of the bargaining unit shall have the right to apply for such
positions, as well as individuals not in the bargaining unit. Preferred substitutes
who apply shall have the right to an interview, Interviews for members of the
bargaining unit shall not conflict with school work hours,

The Principal of the school shall selecl, subject to the Superintendent’s approval,
individuals for such assignment. Such selection shall be af the discretion of
manapement and shall be non-grievable,

Refusal by o preferred substitute to accept a building substitute position, i
offered, shal not be considered as declining an assignment, under Anticle 6,
Section 3.D.

A building subsiitute, ance selected, shall be guaranteed a minimum of thirty (30)
consecutive days of employment, provided that the individunl shall be subject to
discipline or discharge in accordance with Article 5, section entitled “Profootion.”

For the life of this ngreement, the School Department shall employ no more than
twenty-five (25) building substitutes at any oue time.

ARTICLE 7
WORKING HOURS AND LOAD

The work day for extended term substifutes; general substitutes and per diem substithtes
shall begin fifteen (15) minutes betore school begins and end ten (10) minutes after
school ends. In addition, an extended texm substitute and building substitute shall attend
all regularty schéduled staff development, pavent conferences, and school faculty
mestings. An extended term substitute and building substitute shall be expected to assist
students afler school once u week, if specified by the principal. An extended term
substitute and a building substitute will receive, from the principal, one day's netification
for any afier school obligation,




Extended term substitutes and building substitntes shall, if requested by the
principal/dean, atiend after school meetings that regular teachers must altend.

2 Substitutes will be required to perform all duties generally performed by regular teachers
and in addition may be required to supervise students in the cafeteria and other areas in
and outside the school, provided, however, each substitute shall have a funch break as
defined below and a forty (40) minute preparation pertod during a regular day. When
substituting for a position other than a teacher, they may be required to perform other
dufies. Substitute teachers shall be guaranteed a twenty-five (25) minude lunch peried
(secondary) and thivty (30) minute peried (elementary).

3. Less than full day assignment shali be prorated, Substitutes called in for less than halfa
day will receive a half-day's pay. ’

ARTICLE 8
EYALUATION

Eaxtended term substitutes, general subsiiiutes, building substitutes and per diem substitutes ntay
be evaluated at any time. Evalualion is an on going process. Upon receipt of a letter of
complaint from an administeator or when a substitute is prohibited by an administrator from
icaching in a school, the substitute shall be notified promptly of the complaint or prohibition and
the substitute shall be entiifed Lo meet, topether with the Unit D> President, with the Director of
Human Resources and the administrator involved or his designee. Alleratively, the Director of
Humen Resources or her designee may reguize the substitute to have such a meeting. After three
{3) years of a prohibition, the substitute may request a meeting to review the prohibition with the
Executive Director of Humman Resources or designee. The outeome of such review is not

gricvable,

The evaluation process shall be established by the Superintendent or his designee afier
consnltation with the Association. The Association may submit recommendations and
suggestions for improving the evaluation process to the Superintendent for consideration.

All monitoring or observation of the work performance of a substitute feacher will be conducted
openly and with full knowledge of the substitute teacher, Substitute teachers, upon request, will
be given a copy of any evaluation report prepared by their superiors. Intheevent of a
disagreement coitcerning any evaluation, the staff member involved shall have the right 1o apply
(o the Superintendent for another evaluation to be conducted by a person designated by the
Superintendent, provided said designee was not one of the otiginal evaluators. Said evafuation is
to be filed in the staff member’s personnel file.

ARTICLE 9
SICK LEAVE

- Extended term snbstitutes and building substitutes shall earn sick leave at the rate of one and
enc-half (114} days per month for each compleled monih of fifieen (15} or more days of service.
Sick leave may only be used on extended term and building substifufe sssignments. Unused sick




days ave not carried forward from year o year, except that building substitutes after completion
of six (6} months of continuous service as o bullding substitute may cany over up 1o ten (10)
unused sick days, The cap on the number of sick days that may be aecumulated by a building
substitule is twenty —five (25) days. If there Is a break in service, there will be no reinstatement

of accrued sick time.

The Superinfendent may require & hoalth examination if a substitute is out three (3) or more
consecutive days or if an irregular paliernt is evident. Abuse of sick leave shall be grounds for
dismissal. Sick leave taken by an extended term substitute or & building substitute shall not
constitute a break in continuous service. Extended term substitute ieachers and building
substitute teachers who obtain bargaining unit status witl be credited retroactively with sick leave
earned from their first date of employment in that school year,

Members of the Bargaining Unit with aceumutated sick days will be notifted, in writing, on or
before October 1, as to the number of days which have accumulated.

Tamily and Medical Leave Act and Small Necessities Leave Act. Notwithstending anything in
this agreement to the contrary, any unit member eligible for leave under state or federal law may
exetcise his or her rights to take Family and Medical Leave pursuant to the Family and Medical
Leave Act of 1993 (“FMLA™), the Massachisetis Maternity Leave Act (“MMLA™) or to take
Small Necessities Leave pursuant to the Massachuselts Smali Necessities Leave Act (“SNLA").

ARTICLE 10
HEALTH BENEFITS

Extended term substitules, general substibules, and building substitutes shalt be entitled to the
following health insurance coverage:

1 The following insurance plans are offered:

a, HMO Insurance Offerjngs: Eligible erployees may participate in Healihflex
Blue (a BC/BS HMO plan product), Harvard Community Health Plan, or other
plans available to City employees. The City will pay eighty-eight percent (88%)
of the premivm of all BMO plans offered by the City, and the employee will pay
twelve percent (12%), (Exceptions: see /Seetions 3(d), (¢) and {f) below for
General Substitules and Building Substitutes,) Effective April 1, 2013, the health
insurance confribution rate for eligible employees shall be 25%, in exchange for
the equivalent of $200,00 (two hundred doHars) being added to the base salary on
April 1, 2013 pro-rated based on full-time work, a bonus of $200.00 {{wo hundred
dollars) on September 1, 2013 pro-rated based on prior yor’s work, nnd the
equivalent of $200.00 {two hundred dollars) being added to the base salary on
January 1, 2014 pro-rated based on full-time work,

1t is understood and apreed that any unit imember who is in an extended term |
substitute position as of the last date of ratification of the successor collective
bargaining agreement by both parties shalf continue 1o have a health inlsurame




contribution rate of 12% untif the expiration of his/her extended term substitute
position or June 30, 2013, whichever is first.

1L is understood and agreed, 1hat if any portion of the health insurance eontiibution
rate change, set forth in the paragraph imrediately above, which is an essential
componext of the parties settlement, is held invalid by a tribunal of competent
jurisdiction, or if compliance or enforeement of any such provision is in any way
restrained, then the city shall have no obligation to pay or to continue in effect the
additional equivalent of $200.00 (two hundred dollars) increase to the base salary
on Apsil 1, 2013, & bonus of $200.00 (two hundred dollars) on September 1, 2013
pro-rated based on the prior year’s work, and the additional equivalent of $200.00
(two hundred dollars) increase to the base salary on January 1, 2014 pro-rated
based on full time work set forth in Article 12 for fiscal year 2014, which is
specifically linked to the increase in employee health contributions, until such
time as a final judgment is rendered and not appealed which declares such
provisions valid or removes any restraint on thelr onforcement,

b. Indemnity Medical Insurance Offering: The City shall offer a BC/BS Major
Medical with Benefit Management Plan, The City will pay ninely-nine percent

{99%) of the premivm of that plan.

2, Employee heaith insuvance premium coniributions will be nuade on a pre-tax basis, in
accordance with applicable law,

& Members of the bargaining unii who achieve or continue 1o achieve general
substitute status for three consecutive years shal! be eligible to receive health
inswrance benelfits beginning in September of the following school year und
continving through August following (he end of the school year, provided that the
individual works at least foriy-five (45) days during the first ninety (90) days of
the school yemr, and works at Jeast one hundred (100} days for the entire school

year,

b. Effective September 1, 2011, this subsection shall change 1o read as follows:
So Jong as an individual continues to achieve general substitule staius in each
successive year after the three (3) years, he/she shall be eligible for such health
benefits. Any break in the pattern of fwo (2) consecutive years of general
substituie status shall cause a new two (2) year period to begin. Except if the
subsfitute has had health benefits for six {6) or more consecudive years, then auy
break in the paitern of general substituie scrvice shall require an individual o
achicve general substitute status for a new one (1) year period.

¢ Health ingueance may be terminated in the eveat & substitute demonsteates a
repilar patterns of deelining agsipnments,




. d.

The employer sholl pay seventy five percent (7536} of the premium cost of health
insurance beneflts for eligible general substitutes and the employee shall pay
twenty-five percent (25%),

An individual who is receiving the health benefits under Sections 3(d), (e) and (f)
shall be eligible for continuation of such benefits during the pericd of a
documented medical absence of up to five (5) months. Management shall have
the right to require appropriate medical documentation.

A building substitnte, while employed in that capacity, shall be eligible for Health
Insurance benefits in accordance with the standard plans provided by the
employer, Thea employer shall pay seventy five percent (75%) of the premium
cost of health insurance benerits, and the employes shall pay twenty-five percent
{25%) of the cost.

ARTICLE 11
HOLIDAYS

Fixtended term substitutes and building substitutes will be compensated at the current rate of
daily pay for the fullowing holidays when they accur during the extended term assignment and
building substitute assignment and when such holidays are observed by the Cambridge School
Committee. Such 1 holiday, falling on the next schoo! day afier the completion of such an
assignment, shall be considered a paid holiday.

Columbus Day
Veterans® Day
Thaulesgiving Day
Christmas Day
New Year's Day
Martin Luther King Day
Washington's Birthday
Memorial Day
Good Friday

i1




ARTICLE {2

SALARY

a9/1/2015 9/1/2016 9712017

{2.40%) {2.00%) (2.50%)
Substitute Teacher Day -to Day 143.524 146.394 150054
General Substitute 159.498 162.688 166.755
Extended Term Substitute 202.138 206.181 211.336
Substitute {Buiding Sub) 159,498 162.688 166,755

The salary schedule for part time service shall be pro rata. Any substitute who works 170 days
or nioze in a sthool year as an extended term substitute shall be paid at step one (1) Bachelor of
the teachers’ schedule upen conclusion of the scheol year. The salary schedule for extended
term substitutes shall apply only to an individoal who is substituting in that capacity for an
absent teacher in a teacher position (CEA Unit A position), and not to any other type of position.

Any membcr of the bargaining unit who was classified and compensated as a gener ai gubstifute
in the preceding school yenr shall be compensated at the general substitute rate beginning with
their first day of employment in the subsequeni school year, and continning through the year at
that rate, unless otherwise employed as an extended term substitute. In cach subsequent school
year, an individual must meet the requirements of a general substitute (100 days employment in a
school year) to continue to be compensated at the general substitute rate at the beginning of the
next school year, Otherwise, the individual will rever! to the per diem substitute rate until they
re-qualify for the general substilute rate.

ARTICLE i3
PROFESSIONAL DEVELOPMENT

Substitates who parlicipate in workshops and other professional development activities
conduicted by the Schoo! Department shall be eligible for Professional Development Points
(PDP's) and/or Continuing Bducation Units (CEU’S) Notification of Professional Development
opportunities shall be provided through posting in schools, and shall be given to the Association
at its xegular place of business,

All substitute teachers are expected to attend one (1) professional development course offered by
the Cambridge Public Schools Office of Human Resources each school year and will be paid al
the rate of $20.00 per hour for attending this one (1} professional development course offered by
the Cambridge Public Schools, The professional dcve]opmcnt course offered by the Cambridge
Public Schools Office of Fruman Resources may include a review of applicable Cambridge
Public School policies and procedures.
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Additionally, effecttve September 1, 2016, all substitute feachers will also be expected to attend
one (1) six (6) hour professional development program offered by the Cambridge Public Schools
either prior to or during the course of the school year and will be paid at the rate of $20.00
(tweniy doflars) per hour for attending this professional development program. Payment will
only be made based upon documented attendance at the professional development program.

ARTICLE 14
BEREAVEMENT LEAYE

Extended term and building substitutes will be entitled to the following leaves of bereavement
without loss of pay or benefits each school year if on assignment as an extended term substitute
or building substitute at the time of the loss:

A. Three (3) consecutive work days when such absence is oceasioned by the death of a parent,

spouse, child, parent-in-law, sister or brother or relative who resided in the home of the extended
term or bullding substitute, One (1) work day when such absence is occasioned by the death ofa
grandparent, nephew, nieee, aunt, uncle, son-in-law, daughter-in-law, sister-in-low or brother-in-

law,

ARTICLE 15
USE OF SCHOOQIL, FACILITIES

Use of schood facilities in the afternoon shall be allowed without cost provided a perniit has been
graniad by the Cambridge Public Schools Facilities Office and provided that no School
Commitiee or School Department paid custodial help is required.

ARTICLE 16
NO STRIKES

1. The texm *sirike"” whenever used in this Agreement, shall be deemed to include any strike,
sit-down, slowdown or any other work stoppuge or eonceried refusal to perform normal work
duties on the part of any employee covered by this Agreement.

2. The Association agrees that there shall be no strike during the term: of 1his Agreement.

3. Hisunderstood and agreed that in the event of any strilce on the part of any employee or
employees during the term of this Agreement, the Association shall, upon the oceurrence of
stich strike, notify, in writing, the employees involtved that such action by said employees
was unautharized and in violation of the provisions of the Agreement and shall direct said
employees to return to work prompily, and the Assoclation shal take such further steps as
may be reasonalle under the ciroumstances to bring about a termination of any such strike.
A copy of any written notice required under the provisions of the Section to be sent by the
Associatlon 1o the employees involved in any such strike, shall be given simultaneously by
the Assoctation to the School Conunittee.
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In any event, the School Committee and/or Superintendent or designee may, vpon the
ocetirrence of such sirike in violation of the provisions of this Article, fake such disciplinary
action or getions, including discharge, with respeet 1o any employee or employees who have
participated in such strike.

ARTICLE 17
. EMERGENCIES

The parties agree that unforeseen emergencies may arise which require the femporary waiving of
a provision or provisions of this Agreement in order to provide for the besi interest of all pupils,
It is agreed that such emergency provisions shall nof be precedent sefting and that the School
Commitiee and/or Superintendent shalt consult with the Association, if possible, before taking

any aetion.

ARTICILE 18
GENERAL

1. Duwring the months of July and August, written notice of any feaching vecancies will be
given to the Association at an address specified by them to the Executive Director of
Hunan Resources.

2. The Assooiation and the School Conuniitee agree to equally share in the cost of printing
this Apreement,

3. A sobstitute teacher serving in an elementary program who, in accordance with the

pravisions of Article 7(2) of the collective bargaining agreement between the Cambridge
Fducation Association Unit D and the Cambridge School Committes, is acting as a
substitute leacher covering classes for a fill day will be indemnified For lost preparation
periods on the following basis:

The Cambridge Schoo! Commitiee will indenmify & substitute teacher covering classes

for a full day not more than;
' Effective Date Forty Minute Prep Period
Sepiember 1, 2009 — August 31, 2012 $21.10

Payment will be made in December and June/July provided, hiowever, that the individual
and the principal cenify the number of lost preparation periods by the end of December
and June for payment af the appropriate times and provided that & current record of same
ts nvailable ot all thmes in the office of the principal.
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ARTICLE 19
PROTECTION

Substitutes will immediately report in wriling all cases of assaull suffered by them in
connection with their cmployment to their immediate sapervisor and to the
Superintendent. A briefwritten report 1o the teacher of specific action talken will be made
by the Superintendent and/or immediato supervisor within as reasonable time as possible,

I criminal or civil proceedings ave brought against a substitute teacher or if a substitute
teacher desires to bring criminal or civil proceedings because of an assault occwrring
within the scope of his employment, provisions of applicable Massachusetis General
Lavws shall apply.

1. Specifically inchuded, relative 1o this section, shall be assault by & public school
stndent or any other individual which can reasonably be shown to have arisen in
connection with the performance of the substitute’s duties, wherever such assault
may have oceursed; provided, however, full coaperation must be given to the
Office of the City Solicitor in the prosecution of the case.

2. Any damage to a substitute's property while located on school property which can
be reasonably shown to have been cansed by Cambridge Public School student(s}
and/or other persons as a revengeful act arising out of the substitute’s performance
of his or her duties shall be fully compensated by the School Depatiment (less
insurance compensation) provided reasonable care of property has been shown,
and provided the incident is fully and promptly reported on forms provided by the
Office of the City Solicitor and provided there is full cooperation on the part of
the teacher with that Department in any prosecution,

1. A substitute teacher who as a result of performance of his or her duties is sued
shall be defended by the Office of the City Solicitor provided the substituie agrees
1o be represented by that office and fully cooperates.

4, Whenever a substitute covered by this Contract is assaulted by a student or any
other individusl, a full and complete written report of the incidents will be
forwarded fo the Superintendent to be forwarded to the City Solicitor's Office as
soon as possible. The incident report will be a detailed aceoutyt of the assault
which will include statements from the victim andfor witnesses, Notification that
a slaim has been filed will immedialely be sent to the Association's President.
The vietim will agree to fully cooperate with the City Solicitor's Office and/or any
other governmental entity should it be necessaty lo prosceute in the criminal
courl, or take action in Civil Coust, Given these conditions, the City Solicitor will
vigarously pirsue lepal action against the student, parent and/or legal guardian or
any other individual.

5., The City Solicitor will decide all issues of interpretation and application of this
provision.
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ARTICLE 20
SCHOOL, COMMITTEE RIGHTS

Respensibility and accountability in all areas atfocling members of this unit shall be limited only
to the extent explicilly provided for in this Agreement,

The School Committee retains all rights and duties except those explicitly provided for in the
coniract.

ARTICLE 21
T-PASS REIMBURSEMENT

The School Department shall reimbiunse each member of the bargaining unit who purchases one,
up to & maximum of 65% of a T-Pass, up to a maximum of $40.00 per month. Effective May 2,
2013, the maximum antount will incrcase to $60.00 per month, .

ARTICLE 22
DURATION

This agreement shall be In effect as of Septemtber 1, 2015 and shall continue in full force until
Augus! 31,2018,
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Cambridge Publlc Schaols

~ DAY-TO-DAY SUBSTITUTE TEACHER EVALUATION FORM

Name of Substitule Teacher:

Grade/Subject: School:

Dale(s) Substiiute Covered:

Sectlon At Evaluation By School Adminlstrater

18

RATINGS: 1: Exceflent 2. Commendable 3, Galfefactory 4. Haeds Improvemant 5. Unsatisfactory

- {Lsava rafing ling Blank F nol applicatile or ol obsorved)

1 2 3 4 5

1. Demonsirales puncluality, and reporls lo assignment on lime, Q %] =] W] [m]
2. lsneat, professional, and appropriate in appearance ad demeanor. [w} Q [n] [ Q
3. Foliows Inslructons left by teacher and covers lesson plans ju} a a 0 Q

.(if avaidable) of Implemants aflernaliva foarning activitles as provided

by buiiding administrater,

4, Demonsfrales claity it verbal presentation. a a3 w3 o a
5. Adheres to Cambrkige School Departiment and indlvicual schood u] ju] a 3] a

policlesfcurticyium,

"6, Remonsiraes prompiness and accurzey wilh regudred recerds and repors. [w] %] a [m] Q
7. Fefaies wel and Inferacts effectively with sludanls, a m] [w] | a
8. Cooparales wilh administralos, jn] a a a Q
9. Displays good classroom managemant skilis as por individus! schoot procedure, 1O ja o [w; o
10, Takes approprizle acfions regarding student behavior, a u ] 0 [m} [}
11.  Uses mofivaticnal fechniques. [} a [ [m} a
12, Sesks assistance viten necessary and appropllate. a a w} ] =]
13, Takes eppropilalo sleps 1o ensure studens safely and security. a Q Q a a
14. Relates weli lo ather stalfmambers. Q Q m} a a
Commenis (EF you have eheeked off 4 or 5 in any of the above aveas, please provide suggestions for
improvement):

SECTION B {OPFIONAL): Feedbnek from Absent T'encher

YES NO
1. Lesson plans appear lo have bean safisfactorly lofiowed. a a
2, Sludent work was left for teacher's review in an organized manner ] u
3. The ¢lagsrcom and materials were feft n good conditlon. Q a
4, The substitute provided adequate wrillen feedhack a Q
5, Sludent hehavicr was appropiatoly hanlied {if kstown by leacher) a Q
If you checked *no” for any of the abovs, please provide suggestions for improvernent.
Teachar's Nams:, Signalure: Dale:
Adminisirafor's Name: Signature:, Dafe:
Substitute’s Name: : Sipnature:
Bate:
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Agresment
betyeen
the Cambrldge School Commiites
and
tite Cumbildge Tenchiers Associalicn

This Agreemont is entered inta befween the Cambridge Teachers Association and
the Cambridge Sclioo! Commitéco as of the % péachsr  of 29 2045,

WHERBAS, conicerns have arlsen regarding (he fitness of employees to eetum to
work after having lieen incapacitated due fo fllness or infury:

WHBREAS, the Combridge Teachers Assosiation Units A throngh B and the
Cambridge School Committes have fnet in an effott to resolve these concems;

NOW THEREFOR, in considoration of mutual promises ind covensnts, the
tecolpt and sufficlency of which are heraby acknowledged, the Assoclation and-the
Cotmittes horeby agree as follows:

I

In accordance with pust pradtice, the Cambridge School Depariment
¢“Department”) ragorves the right 1o require appropriate documéntation
after an eraployes whe is.s m_emﬁer of Units A, B, CorBofthe
Cambsidge Teachers Association lige been absent for ten (10} consecutive
days or if & pattern of attetidanaa or a pattern of sporadic absonces of
coneem fo the Deparimont is evident, Additionally, in accordance with
past practice, the Cambridge School Committes reserves the right to
require perjadic reports from the employee's treating medical provider o
the fsevio of continued iliness or lujuty andfor fiiriess to retum to worlk.

In-acoordance with the provisions of Artléle 9 of the bofleclive bargnining
agreement Letwoen the Cambridge Teachers Ascociation, Utiit Iy and the
Cambridge School Comtnitteo and past praotics, the Department reserves
the right for the Superiutendeut (o requost & health exam if a substitute is
ot three (3) ormors days or if a patiern of attendance or a pattern of
sporadic absences of concem to the Depariment is evident. Additionally,
in acoordance with past practice, tho Department reseryes the right o
gequire perlodic reports from the employee’s treating medical prbvider on
the issue of continued:liness or infury mnd/or fitness 1o return to'work.

If a member of thie Cambildge Teschers Association Units A through B

is ahsent for Shixty (30) or mare-consecutive days or i o pattern of
aftondarce-or pattern of sporadic absences of concein to the Depariment is
evident; the Superintendent has the right to requive an examibation of the
member by the Cify's clilef medical officer or Iis representalive. A
tiember’s medick! provider shall be afforded full opportunity to consult
veith the Clty's chlef medical officer or his representative prior to any
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dotermiration by such chief medical officer or his ropreseatalive s to the
statug of the member's illness or Infory andfor the member’s fitness to
rotusn {o work, iccluding any recommended reasonablo accommivdations
that will facilitals the member's retuen to work, If the member's medieal
provider and (he Cily's ohief medicnl officor or his representative disigree
ag to the stefug of the member’s liness or injury and/ or the member's
fitness to tetuimn to work, fncluding the necessily of any reasonable
actominedations that will facifitate the member's retum to work, the
Deportment will coordinale the seloction of a third medical provider who
is zeoeptable to both the City’s chiof medical officer or his represcalative
sind the metmber’s medicnl provider, The third medical provider, at the
expense of the Department, shall examine the wember and ronder a
writlen advisoty niedical opinon a to the cmployes's fitness to retum to
wotk, incluting the neceesity of aby reasonable accammadations that will
favilitate tho member's retum to work, The third medical provider’s

~opinlon on the forcgoing subjects will prevall, nithough nothing herciu
chall require the Department o implement accommodations which it
determines to be ton burdensome, Coples of such advisory medical
opinion shall be fransmitted by the examining medicsl provider lo the
Exeeutive Director of {he Combridge Public Schools Office of FHluman
Regowets, the Cily's oliteF medical officer or s representative, the
member and the member’s medioat provider,

If tho-partics are in agreoment.rogarding the City's ehief medical officer’s
recommondation tiat Mal member is not £l to return to work, of, if the
ihind medichl provider deteomines that the member Is not fit to yatum to
work, then the member shalt be continted on pald or unpaid leave, as
appropriald,

If the parties are in sgreement rogarding the membor's fitiress o rettion to
work, or if the third medioaf provider determines thal {he meniber'ts {it to
1etom o work, the member shall no longer be contirined an leave ond shall
iherofore be obligated 1o retum fo work, 50 long as 'the Depariment
{inplemesnts the decommodations, if auy, recommended by the thied
medical providor unless the Department has detenmined that the
implomentation of meck seoommodations would be too burdensonse:
otherwise the member will be subject to appropriate discipline.

The apinlon of the thitd medicdl provider shatt bo final and binding on the
parties and shall not be suliject fo the grievanco/achiiration provisions of
the applisable coliective bacgalning agreoments between the Cambridge
¥choo! Committes and Uhits A through B ofthe Cambridge Teachers
Associgtion,

Nothing i iliis Agreement shall impair the Department®s juherent right to
digeiplive or manage employzes in the burgaining uails covered hereis,
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inclading the right to impose discipling with respect to attendance Issues,
sobject to the torms of this Agreement,

WHEREFORE, the Association snd the Commities have caused this Agrcement
to be execuled by their duly authorized represcntative as of the date set forth above.

CAMBRIDGE SCHOOL COMMITTEE  CAMBRIDGE TRACHRRS ASSOCATION
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FOR THE CAMBRIDGE SCHOOL COMMITTEE OR THE CAMBIIBGE EDUCATION ASSOCIATION

/ /,r,wf Q

th Martin
Fxecitive Secretary to the Schoot Commitiee

VA IP—
/Ty v

y Bd.D

Yy

Claire Spinner

Voted by School Commlttes on Méﬂ
Ovdar Number; ch é -,{Q .‘5
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